Agenda

Lyon County School District Board of Trustees

A Meeting of the Board of Trustees of Lyon County School District will be held on Tuesday,
December 16, 2025, beginning at 5:45 pm Closed Session and 6:30 pm Open at the following
location:
Professional Learning Center, PLC, located on the SSES Campus, 3800 W. Spruce St.,
Silver Springs, NV 89429

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit
public comment by 12:00 pm the day of the board meeting by clicking here. Public comment
will be forwarded to all LCSD Trustees prior to the board meeting. Please note that this link is
monitored for public comment only.

. CALL TO ORDER

. PLEDGE OF ALLEGIANCE

. WELCOME OF GUESTS

. APPROVAL OF AGENDA

. APPROVAL OF MINUTES 5
. BOARD MEMBER REPORTS

. ATTITUDE OF GRATITUDE 27
. SUPERINTENDENT REPORT

. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD:
Board Meeting Procedures, all matters listed under the consent agenda are considered
routine and may be acted upon by the Board of School Trustees with one action and without
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https://www.lyoncsd.org/board-of-trustees/submit-public-comment

discussion. During this meeting, any member of the Board may request that an item be
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 36
12:00 pm the day of the board meeting if questions are asked.

B. Request for Early Graduation/HSE (confidential)

C. Personnel Reports 38
D. Intern Salary Scale 42
E. Memorandum of Understanding with DETR Vocational Rehabilitation 46
F. Travel 83
G. IT Department Report 140
H. District Financial Report 142

Vouchers #1146, 1147, 1149, 1150, 1161, 1162, 1173, 1174.
Total $4,150,759.43

11. ACCEPTANCE OF DONATIONS 213

12. (For Possible Action) Discussion and possible action regarding the LCSD 216
FY25 Certified Financial Audit. This item is being presented by Executive

Director of Operations Harman Bains and Chief Financial Officer Lilliana
Camacho-Polkow.

13. (For Possible Action) Discussion and possible action regarding the addition 330
of a Business Bookkeeper. This item is being presented by Executive Director

of Operations Harman Bains and Chief Financial Officer Lilliana Camacho-

Polkow.

14. (For Possible Action) Discussion and possible action regarding the 336
appointment of an auditing firm to conduct the LCSD FY26 Certified Financial

Audit. This item is being presented by Executive Director of Operations

Harman Bains and Chief Financial Officer Lilliana Camacho-Polkow.

15. (For Possible Action) Discussion and possible action regarding the LCSD 348
FY26 Amended Budget. This item is being presented by Executive Director of

Operations Harman Bains and Chief Financial Officer Lilliana Camacho-

Polkow.

16. (For Possible Action) Discussion and possible action regarding the LCSD 413
5-Year Capital Improvement Plan to match the FY26 Budget. This item is

being presented by Executive Director of Operations Harman Bains and Chief

Financial Officer Lilliana Camacho-Polkow.

17. (For Possible Action) Discussion and possible action regarding updates 419
from the Silver Stage school principals. This item is being presented by Erin
Korf, Jed Marciniak, and Amber Cross.

18. (For Possible Action) Discussion and possible action regarding a mid-year 422
review of Superintendent Tim Logan. This item is being presented by Board
President Tom Hendrix.



19. (For Discussion Only) Discussion regarding the LCSD Employee Relations 427
Administrator. This item is being presented by Executive Director of Human
Resources BillieJo Hogan.

20. (For Possible Action) Discussion and possible action regarding the annual 434
LCSD Board of Trustees Self-Evaluation. This item is being presented by
Board President Tom Hendrix.

21. (For Possible Action) Discussion and possible action regarding a report on 493
the LCSD Class of 2025 Graduation Rates. This item is being presented by
Executive Director of Education Services Jim Gianotti.

22. (For Possible Action) Discussion and possible action regarding a Power 498
Point presentation for use in future trainings to help guide the Nevada

Department of Educaton , the State Board of Education, state committees, and

other relevant entities in exploring flexible assessment options for high school

graduation requirements and reporting. This item is being presented by Board

President Tom Hendrix and Dayton High School Principal Julie Bumgardner.

23. (For Possible Action) Discussion and possible action regarding revisions to 521
LCSD Policy IKFB: Participation in Graduation Ceremonies as a first reading.

This item is being presented by Board Member James Whisler and Deputy

Superintendent Stacey Griffin-Cooper.

24. (For Possible Action) Discussion and possible action regarding revisions to 524
LCSD Policy GD: Recruitment, Selection and Appointment of Licensed

Personnel as a first reading. This item is being presented by Board Member

James Whisler and Executive Director of Human Resources BillieJo Hogan.

25. (For Possible Action) Discussion and possible action regarding the following LCSD
Policies as a second and final reading. No changes were made to these policies after the first
reading except Policy BCBA: Student Representative to the Board. Changes are highlighted.
Any member of the Board may request that a policy be removed and discussed and acted
upon separately.

A. LCSD Policy GBAB: Volunteers 530
B. LCSD Policy GBBB: Employee Dating 534
C. LCSD Policy GBBP: Information Technology 537
D. LCSD Policy BCBA: Student Representation to the Board 546

26. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Hendrix and Superintendent Tim Logan.

27. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they



are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

28. ADJOURN:

If you have questions or public records requests, please contact the LCSD Communications and
Public Relations Officer at (Communications@lyoncsd.org).

The notice for this meeting was posted at the Lyon County School District Administrative Office and posted to the Lyon
County School District website (http://lyoncsd.org) and the Nevada Public Notice Website (http:/notice.nv.gov) in
accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or age in any of
its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 (pertaining to race, color, and national
origin), Title IX of the Educational Amendments of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and
Age Discrimination Act of 1975, and any other pertinent statute or requirement. This Non-Discrimination policy covers admission,
access, treatment, and employment in the District’s programs and activities, including Occupational Education. For information
regarding opportunities, policies, or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of the public who
are disabled and require special accommodations or assistance at the meeting are requested to notify the Administrative Assistant to
the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, NV 89447, email mheim@lyoncsd.org, or call
(775) 463-6800 Ext. 10034 at least one week prior to the meeting.
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MINUTES

Lyon County School District
Board of Trustees

A meeting of the Board of Trustees of Lyon County School District was held November 18,
2025, beginning at 6:30 PM at Yerington Elementary School Cafeteria, N. Oregon St.,
Yerington, NV 8§9447.

1. CALL TO ORDER

President Hendrix called the meeting to order at 6:30 pm.
2. PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was led by Trustee Kallie Day.
3. WELCOME OF GUESTS

President Hendrix welcomed everyone to the meeting. He introduced Natalie Thomas as the
student representative from Yerington High School (YHS).

Board Members in attendance:

President Tom Hendrix

Clerk Dawn Carson

Trustee Elmer Bull

Trustee Kallie Day

Trustee Darin Farr

Trustee Sherry Parsons

Trustee James Whisler

Executive Cabinet in attendance:

Superintendent Tim Logan

Deputy Superintendent Stacey Griftin-Cooper
Executive Director of Operations Harman Bains
Executive Director of Human Resources BillieJo Hogan
Executive Director of Education Services Jim Gianotti
Executive Director of Special Services Rachel Stewart

Staff and Guests: Skyler Tremaine, Shannon Coombs, Tiffany Townley, Scott Gillespie,
Tony Wilson, Kathy Bomba-Edgerton, Ally Sceirine

4. APPROVAL OF AGENDA

Trustee Parsons questioned having the cell phone policy item on the agenda.

President Hendrix explained that after hearing the public comments he wanted to revisit the
policy and give time for the board to share their thoughts.

Trustee Farr made a motion that the Board of Trustees approve the agenda as presented.



Trustee Bull seconded.
With no further discussion, the motion carried 7-0.

. APPROVAL OF MINUTES

Trustee Parsons made a motion that the Board of Trustees approve the minutes as written.
Trustee Whisler seconded.
With no further discussion, the motion carried 7-0.

. BOARD MEMBER REPORTS

Trustee Whisler visited various schools and had the opportunity to share his military
experience with students at the Fernley Intermediate School (FIS) Veterans Celebration.
Trustee Parsons mentioned that Fernley High School (FHS) made it to regional
competitions. She spoke favorably about the students who come to the board meetings to
talk about their school and what a positive experience it is for them.

Trustee Farr visited various schools and saw the Veterans Celebration photos. He
appreciated the schools' proactive approach to decreasing absenteeism. He gave a shout-out
to the SSHS Spanish teacher taking students to New Orleans.

Trustee Bull attended visits to Dayton schools, highlighting a rehearsal for a Veterans
Celebration. He is impressed with the innovative ways to increase attendance across the
district. While visiting Smith and Yerington schools, he gained more understanding of what
schools are up against. He spoke on the Recognition Coin he presented to Yerington High
School (YHS) teacher, Jennifer Smith, and the many students who mentioned her as a
teacher who made a difference in their lives.

Trustee Day met with the cabinet for a brief orientation, visited many schools and enjoyed
being in the classrooms. She shared experiences she had in the classrooms where the
common denominators were engaged kids.

Clerk Carson enjoyed the Cottonwood Elementary School (CES) video that was shared, and
appreciated the incentives for increased attendance. She called for moment of silence to
honor Joanna Kuzia, a teacher who taught at Yerington and Smith Valley schools who
recently passed away.

President Hendrix visited Silver Stage schools and the LyOnline staff. He praised Fernley
Elementary School (FES) for their efforts in improving attendance. He spoke about the
Recognition Coin given to Sheriff Pope, noting the great job of the SROs.

Trustee Whisler explained the military history of the Challenge Coin and the effort to bring
it to Lyon County School District (LCSD) to recognize staff.

. ATTITUDE OF GRATITUDE
The board read notes of gratitude written by students.

. SUPERINTENDENT REPORT
Superintendent Logan thanked the YES staff and Chartwells for hosting the meeting. He told
of his opportunity to present a Recognition Coin to Yerington Intermediate School (YIS)

teacher Matt Strahl for his innovative ways of challenging himself and the students.
YHS FFA Chapter President Natalie Thomas spoke about current events at the school and



about the link crew. Both clubs give students opportunities for leadership and service to
others.

Superintendent Logan had the Yerington and Smith Valley school principals introduce their
new staff, beginning with Duane Mattice, Kathy Bomba-Edgerton, Scott Gillespie, and
Shannon Coombs.

. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

Public comment was made by area resident Ron Wells, who thanked Trustee Bull for his
presence at the school and noticing his wife as a new employee. He commented on the good
job the board and district are doing.

Michelle Matheson, parent and teacher, expressed her gratitude for the opportunity for the
public comment period during the agenda items.

Jamie Henderson, principal of FES, and parent, spoke on cell phone policy EDBB and
concerns about the revisions that are not aligned with current procedures for restorative
discipline, as the revisions require punitive, not restorative, measures.

Duane Mattice, principal of Smith Valley School (SVS), spoke on cell phone policy EDBB,
and referenced Mark Perna, speaker and pioneer in education, who refers to Generation Z as
the "Why Generation" that thrives on steady use of technology to stay informed. He said we
have an obligation to provide an environment to use technology to develop their skills for the
future.

Ron Wells feels students should not use electronics in school.

Parent Lea Sencion spoke about her concerns with a teacher working for the school after
making derogatory remarks on Facebook. Secondly, her son had an air-pad stolen at school.
She is not in favor of student phones being unattended and at risk of theft.

Eric Nelson, Silver Springs resident, and an educator, researcher, administrator, did some
research on cell phone usage in schools and shared his results. All reflected negative effects
and were in favor of removing cell phones in classrooms.

Anna Rigsby, SVS student, shared a student viewpoint. She assured the board that she does
read textbooks, though most of her curriculum is online. She said cheating doesn't happen
often, and in regard to cell phone sexting, it happens more at home, not at school. She is
busy with clubs and sports, so she needs a phone to communicate with her parents.

Kathy Bomba-Edgerton, YHS principal, spoke on policy EDBB during unstructured time.
As kids grow, lunchtime is their time and removing cell phones sends a conflicting message.
Administrators and teachers have far more serious things to police than cell phone usage.
She supports policies that reflect trust, responsibility and preparation for adulthood.



Trustee Farr requested to move the Policy EDBB up, utilizing the flexible agenda, to discuss
next. It was agreed to have the Consent Agenda item first.

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD:
Board Meeting Procedures, all matters listed under the consent agenda are considered
routine and may be acted upon by the Board of School Trustees with one action and without
discussion. During this meeting, any member of the Board may request that an item be
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day of
the board meeting if questions are asked.

B. Request for Early Graduation/HSE (confidential)

C. Personnel Reports

D. NWRPDP Annual Report

E. Travel

F. IT Department Report

G. District Financial Report

Vouchers #1078, 1079, 1084, 1085, 1098, 1099, 1102, 1103, 1132, 1133

Totalling $2,693,557.05

Trustee Whisler made a motion that the Board of Trustees approve the consent agenda except
item 10 G, the Financial Report.

Trustee Farr seconded.

With no further discussion, the motion carried 7-0.

Item 10 G
Trustee Whisler asked what type of purchases were being included under the General
Supply category for thousands of dollars at a time.
Director Bains explained that they could be team uniforms or something like that, most
often consumables. Vendors are listed.
Trustee Whisler made a motion to approve 10 G.
Trustee Bull seconded.
With no discussion, the motion carried 7-0.

Item 17

Trustee Farr made a motion to move item 17, Policy EDBB ahead to this place on the
agenda, and deny the revision to the cell phone policy.

Truste Bull seconded.

President Hendrix wanted to explain why this item was not on the October agenda, saying
that all agendas are unique to themselves.

Trustee Whisler, after hearing the public comment on the policy, feels that the policy
revision is not needed. Staff teach the students proper usage.

Trustee Parsons spoke on the data that shows the phones are harmful. Principals, however,
are saying it has only been in place for a year. It is working in elementary and middle
schools, and the students will grow up with the policy.

Trustee Farr pointed out that the main objection is the punishment. The current policy
already covers discipline with a tiered response in schools. He is in favor of rewarding
positive digital citizenship and feels they do not need district level punishment.



Trustee Bull pointed out that the principals are saying it's not going to work, so without their
support it will not work. He suggested educating the younger grades, impressing upon them
the perils the devices can present.

Trustee Day commented that regardless of personal opinion, the staff voiced their opinion
and that is critical. There are positives to cell phones that can be highlighted, and the
parents need to handle much of the education on cell phone use. Personally, she prefers the
phone in the students' hands.

Clerk Carson shared that the Carson City School District takes the phones away in the high
school. She doesn't want to see them used in the classroom as students are given computers
for educational tools. Mainly, she hopes that the teachers are supported by their principals.
President Hendrix commented that the October meeting agenda was lengthy and the item to
appoint the District 6 trustee position had the potential to be up to 3 hours, and as each
agenda is unique, he took the option of not putting this item on that agenda.

There was discussion regarding the development of the agenda by the board president and
superintendent. There was no Open Meeting Law violation by not having it on the October
agenda.

The motion on the table was to deny the passing of the revisions to policy EDBB as a first
reading. The motion was made by Trustee Farr and seconded by Trustee Bull.
With no further discussion, the motion carried 6-1. President Hendrix voted nay.

11. ACCEPTANCE OF DONATIONS

Clerk Carson made a motion that the Board of Trustees accept the generous donations made
to the schools.

Trustee Parsons seconded.

With no further discussion, the motion carried 7-0.

12. (For Discussion Only) Discussion regarding a review of LCSD Board governance
policies. Policies include, but may not be limited to BBA, BBAA, BBBB, BBF, BBFA,
BCD, BDD, and BG. This item is being presented by Board President Tom Hendrix.

The governance policies were placed on the agenda as a review for the new trustee and
seasoned trustees.

Trustee Farr expressed concern regarding transparency and collective oversight as a board,
in regard to Policy BCB. Communication between the board president and superintendent,
one to one, weekly, has not been done in an open meeting, nor has it been communicated
with other trustees. He asked for clarification on these meetings.

President Hendrix explained that they were mainly to discuss agenda items.
Superintendent Logan added that discussions have been regarding the agenda, the District
Performance Plan, and initiatives like the Star Academy Program, and the Outdoor and
Volunteer credit policies.

There was discussion regarding the view that as president it is necessary to communicate
with the superintendent and yet the need for policy and district management discussions to
be done in public meetings.

Trustee Whisler spoke on Policy BBA: Board Powers and Duties and is concerned that a
board member should participate in the hiring of staff, especially administrators. He read
from NRS 391.100 which he understood allows school board members to participate in the
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hiring of administrators and teachers. He will pursue a revision to this policy with the
superintendent.

Public comment was made by Eric Nelson, who commented that organizations need leaders
to talk to each other.

Comment was made by resident Tannis Kinney who feels there is a lack of transparency
when there are regular private meetings with Superintendent.

13. (For Possible Action) Discussion and possible action regarding the results of the 2025
Spring assessments (CRT, SBAC, CTE, ACT, WIDA). This item is being presented by
Executive Directors of Educational Services Heather Moyle and Jim Gianotti and
Professional Development Data Manager Damon Etter.

LCSD assessment results for the 2024-25 school year were presented in a 159 page report.
Director Gianotti acknowledged there is still work to do. However, the report showed many
positive successes and highlights. He went over the strategies the district and schools are
taking to increase student achievement as outlined in the District Performance Plan.

There was discussion regarding the diagnostic results in the takeaways of the report as only a
portion, since the district did not give the Fall diagnostics so there is not a full year of data. It
was stressed that the results tell of one semester’s growth. Regardless, most show positive
indications toward goals.

It was noted that the assessment also changed, so some comparisons cannot be made. They
recognized the teachers in the classrooms, the real workers pushing the students to succeed.
Trustee Farr, speaking for himself, is looking at the growth, not the goal markers.

President Hendrix made a motion to approve the report on the assessment results for the
2024-2025 school year.

Clerk Carson seconded.

With no further discussion, the motion carried 7-0.

14. (For Possible Action) Discussion and possible action regarding review of the LCSD
District Performance Plan. This item is being presented by Deputy Superintendent Stacey
Griffin-Cooper.

Deputy Superintendent Griffin-Cooper presented the first progress review toward the goals
set in the District Performance Plan. With this item, strategies were presented to show the
work toward each of the 8 goals.

1. Fall iReady assessments are complete for K-8, establishing a baseline for data for this
year. Teachers have multiple areas of professional development with curriculum
training, using iReady lessons, MTSS support, and teams are frequently monitoring
student progress.

2. Fall MAP testing is complete and gives a baseline for reading and math. Staff are being
trained on goal-setting strategies and reading RIT scores for academic growth, and High
Impact Teaching strategies (HITS) are being implemented in all of our high
schools. ALEKS and Study Sync are used to monitor student engagement.

3. A baseline for the improvement goal for college-bound students taking the ACT has been
set. Data and profiles are being analyzed, schools are reinforcing ACT skills during
advisory classes and administrators are engaged in ACT readiness supports.

4. All administrators have taken the NSPF training to strengthen their measures to
support full graduation metrics. Failure rates, credit deficiency, and career-ready
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indicators are all being monitored in MTSS and Cabinet level team discussions. The
final graduation rates for 2024-25 school year have not been released at this time. The
88.7% rate was an anticipated rate.

5. Work-based learning (WBL) opportunities have been expanded across all grades, K-12,
through SchoolLinks and other pathways shared across the school community. More
than 22,000 WBL opportunities have been provided to students to date.

6. WorkKeys has been implemented across all 10th grade students, with all student accounts
activated, weekly administrative meetings ensure consistency across the high schools.
The baseline has been established for future certificate tracking.

7. The SchoolLinks platform is being used at elementary and secondary levels to provide
and support student career exploration. Monitoring is ongoing by the WBL/CTE
coordinators and frequent site visits and communications encourage continuous
opportunities for teachers. Currently, the participation exceeds the goal.

8. Through training in home visitation to reduce chronic absenteeism, social media
promotions, educating parents and families, school-based competitions, celebrations and
recognitions, the district is working to make learning meaningful and relevant to students
to increase student engagement in school. Indicators of chronic absenteeism are
monitored with weekly data pulls.

In the 2024-25 school year, LCSD had a chronic absenteeism rate of 36.2%, with the goal to

reduce this by 10% for 2025-26.

Board members expressed gratitude for the work to make these improvements. Teachers and

administrators are imaginative and creative with attendance incentives. Students are

discovering reasons to attend and are finding enjoyment in work-based learning (WBL)
experiences, field trips, and educational opportunities. Teachers are studying the data and
showing their fun and competitive nature. The work has begun and will grow over the
winter and spring. They anticipate the year's core data showing much improvement.

President Hendrix made a motion to approve the District Performance Plan's Progress

Towards Goals Report.

Trustee Bull seconded.

With no further discussion, the motion carried 7-0.

15. (For Possible Action) Discussion and possible action regarding updates from the
Yerington and Smith Valley area school principals. This item is being presented by Shannon
Coombs, Scott Gillespie, Kathy Bomba-Edgerton, and Duane Mattice.

Principals from the Yerington and Smith Valley schools shared highlights and achievements
from the 2024-25 school year. Each submitted summaries but spoke on several highlights.
YES highlights included pride in the active family participation and PTO support,
improvement shown on the Nevada Report Card data increasing their STAR rating, and their
welcoming environment. Improving attendance is a strong focus.

YHS highlighted the first place award in the Paiute Language competition and dual credit
opportunity for language through UNR. Their WBL and CTE opportunities have expanded,
and Junior Achievement is in its second year.

YIS has worked closely with the high school to provide increasing opportunities for
students. WBL with SchoolLinks and Junior Achievement have all contributed to more
student engagement, and the focus on attendance is ongoing.

SVS has appreciated the presence of the board at the school and in classrooms. They are
proud of their annual excellent rating on the climate survey, 100% graduation rate,
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successful athletic teams and student school pride.

The board shared appreciation for the work going on in the schools.
Trustee Farr made a motion to accept their reports.

Trustee Day seconded.

With no further discussion, the motion carried 7-0.

16. (For Possible Action) Discussion and possible action regarding the Go Guardian Program.
This item is being presented by Board Member James Whisler, Executive Director of
Educational Services Jim Gianotti and Executive Director of Operations Harman Bains.

The Go Guardian Program was presented by Trustee Whisler. The cost would be 8 - $9.00
per student per year. Director Bains talked about the program. It is basically designed to
provide a web-based monitoring tool for classroom management. On the surface, it is not
designed for many individual students online at the same time. It is best designed for a
smaller computer lab environment but the LyOnline teachers may have some uses for the
program with their students.

Director Gianotti spoke on traditional classrooms where the teacher walks around a room,
assisting with curriculum as needed. This is different with distance education situations. Go
Guardian would require students to use district devices, not personal devices. LyOnline is
one on one, not a group of kids. Go Guardian is built to monitor a group of laptops in a
room, so there is a question regarding its usefulness.

Trustee Whisler asked LyOnline teacher Loraine De La Torre to speak to the reason for
looking into the program.

Clerk Carson, as an online teacher in Carson City School District, uses Go Guardian. She is
able to remove games from the student's device.

Ms. De La Torre explained the typical situation with the LyOnline students and the
Chromebooks. She feels Go Guardian would be helpful in keeping students accountable and
discourage cheating by recording and monitoring their work. When students are testing and
final exams, teachers are not able to see or monitor them because they cannot have the
camera on. The Go Guardian program would be beneficial to make sure they are on task and
not cheating. Some students won't require this, but she feels students in the program with
behavioral issues need it, primarily high school students.

There was discussion about gaps in the program versus its potential to help. The cost is not
the issue. With board approval, the district would have more detailed conversations with the
company and research a pilot program. Guidelines will need to be put in place and would be
added to the standard orientation, introducing parents and students to understand the
expectations in participating in LyOnline distance education.

Trustee Farr made a motion to move forward with a pilot for Go Guardian licenses for 250
students not to exceed $3000 with a follow-up report to the board.

Trustee Whisler seconded.

Public comment was made by teacher Joe Baptist, who is in favor of piloting the program
with LyOnline to see how effective it could be in traditional classrooms as well.

With no further discussion, the motion carried 7-0.

17. (For Possible Action) Discussion and possible action regarding the tabling of the policy
and EDBB will be heard as a first reading. This item is being presented by Board President
Tom Hendrix.



This item was discussed after Item 10. Consent Agenda.

18. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
BCBA: Student Representative to the Board as a first reading. This item is being presented
by Board Members Darin Farr and Elmer Bull.

Trustee Farr explained the purpose of the revision to LCSD Policy BCBA: Student
Representative to the Board. He clarified the intention of allowing enhanced student
leadership and participation in board meetings.

Trustee Bull explained the desire for the students to participate more fully and have a voice.
The district is composed of a board, administrators, staff, teachers and support, but the
largest group is the students. It will provide an educational opportunity to see how policy is
made and implemented in the school district.

Smith Valley student Anna Rigsby highlighted the added benefit of informing the students of
what the board is doing because it affects the students. She surveyed students and found that,
overall, students didn't know what board decisions were being made. She felt it would be
educational.

There was discussion regarding the logistics and the need to see all the legalities of the plan.
They also spoke about the positive impact, increased leadership, and alignment with the
vision of student ownership this would create. All of the high school leadership classes were
notified and most are interested. The council would decide who attends the meeting.
Trustee Farr made a motion to approve the revisions to LCSD Policy BCBA: Student
Representative to the Board as a first reading.

Trustee Day seconded.

President Hendrix requested an amendment to be made, but the motion was already on the
floor.

With no further discussion, the motion carried 6-1. Trustee Parsons voted nay.

President Hendrix made a motion to stipulate 5 representatives, one from each area, and
change the language from "representative" to "representatives".

Trustee Parsons seconded.

The council can select the representative at their own discretion.

Amendment passed 7-0.

19. (For Possible Action) Discussion and possible action regarding new LCSD Policy GBAB:
Volunteers as a first reading and the deletion of LCSD Policy IICC: School Volunteers. This
item is being presented by Executive Director of Human Resources BillieJo Hogan.

The new LCSD Policy GBAB: Volunteers was developed to enrich and clarify volunteer
roles. PoolPact recommended a model policy that includes elements of Policy IICC: School
Volunteers and is related to personnel rather than instruction. Therefore, deletion of Policy
IICC is appropriate.

Trustee Farr made a motion to approve new LCSD Policy GBAB: Volunteers as a first
reading, and deletion of Policy IICC: School Volunteers.

Trustee Whisler seconded.

With no further discussion, the motion carried 7-0.



20. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
GBBB: Employee Dating as a first reading. This item is being presented by Executive
Director of Human Resources BillieJo Hogan.

Revisions to LCSD Policy GBBB: Employee Dating clarify the relationship language
between supervisors and subordinate employees.

Trustee Farr made a motion to approve new LCSD Policy GBBB: Employee Dating as a first
reading.

Trustee Whisler seconded.

With no further discussion, the motion carried 7-0.

21. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
GBBP: Information Technology as a first reading. This item is being presented by Executive
Director of Human Resources BillieJo Hogan.

Revisions to LCSD Policy GBBP: Information Technology update and modernize the
district expectations regarding IT, enhance cybersecurity protections and establish lawful
and safe use of Al technology, all in line with NRS 391.

Trustee Whisler made a motion to approve LCSD Policy GBBP: Information Technology as
a first reading.

Trustee Day seconded.

With no further discussion, the motion carried 7-0.

22. (For Possible Action) Discussion and possible action regarding the following LCSD
Policies as second and final readings. No changes were made to these policies after the first
reading except for Policy IKDA: Community Service Credit with changes highlighted, per
Board request. Any member of the Board may request that a policy be removed and
discussed and acted upon separately.

Trustee Farr made a motion to approve the second reading of following LCSD Policies:
a. IICE: Services to Students Provided by Outside Entities
b. IKD: Outdoor Education Credit
c. IKDA: Community Service Credit
d. JFCC: Safe and Respectful Learning Environment
Clerk Carson seconded.
Trustee Parsons stated her vote for policies on Outdoor Services nay and Community
Services nay.
With no further discussion, President Hendrix called the vote 6-1. Trustee Parsons voted nay.

23. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Hendrix and Superintendent Tim Logan.

Next meeting: December 18, 2025 at the PLC, Silver Springs
Silver Stage School new staff introductions and highlights
FY25 Certified Audit

CIp

2025 Graduation Rates

Mid-year review of Superintendent

Board self-evaluation
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policies
second reading

President Hendrix made a statement that his meetings with the superintendent will be
summarized and sent to the board.

Trustee Whisler requested an item to discuss the Graduation caps policy (IKFB:
Participation in Graduation Ceremonies). He also requested a report from Mr. Wayne
Workman regarding his position (Employee Relations Administrator). It was determined
that a general HR report would be more appropriate.

Trustee Farr maybe HR report on positions but not a specific person.

Trustee Whisler would also like to see B policies he had questions on.

24. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

There were no public comments.

25. ADJOURN:
11:11 pm
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The notice for this meeting was posted at Lyon County School District Administrative
Office, Lyon County School District websites (http://lyoncsd.org) and the Nevada Public
Notice Website (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

For the Board of Trustees

Lyon County School District Statement of Nondiscrimination and Accessibility

The Lyon County School District does not discriminate on the basis of race, color,
national origin, gender, disability or age in any of its policies, procedures, or practices,
in compliance with Title VI of the Civil Rights Act of 1964 (pertaining to race, color, and
national origin), Title IX of the Educational Amendments of 1972, section 504 of the
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of
1975, and any other pertinent statute or requirement. This non-discrimination policy
covers admission, access, treatment, and employment in the district’s programs and
activities, including occupational education. For information regarding opportunity
policies, or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the
handicapped or disabled. Members of the public who are disabled and require special
accommodations or assistance at the meeting are requested to notify the administrative
assistant to the superintendent and board of trustees, in writing at 25 E. Goldfield
Avenue, Yerington, Nevada 89447, e-mail at mheim@lyoncsd.org; or by calling (775)
463-6800 ext. 10034, at least one week prior to the meeting.
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First Name

Jackson

Last Name

Hohnholz

Email Address

jacksonhohnholz@gmail.com

Subject

Agenda Item 18 - Policy BCBA Revisions: Student Rep to the Board
Public Comment:

My name is Jackson Hohnholz, the Student Body President at Fernley High School, and |
would like to express my support and emphasize the importance of the proposed revisions
made to Policy BCBA regarding a Student Representative on the Board of Trustees.

Serving as a student Representative at all Board of Trustees meetings in Fernley has given
me the opportunity to be a liaison between the students of my school and the Lyon County
school board. This has given me the chance to provide essential input on things that
impact my students the most. However, providing a single, consistent school board
Representative would ensure a clear and concise form of communication between the
students of Lyon county and the school board. | have worked closely with Anna Rigsby, a
member of the student council at Smith Valley schools in the presentation of this idea, and
am excited to see it moving forward.
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Dear Members of the Board,

| appreciate the Board’s ongoing commitment to supporting safe and productive learning
environments for all students. | also understand the desire to reduce distractions and
promote engagement during instructional time, a goal | fully share. However, | must
respectfully express my strong concerns regarding the proposed cell phone ban during
passing periods and lunch at the high school level.

On any given day, high school administrators are responsible for responding to fights,
conflicts connected to local gang activity, vaping and drug-related issues, medical
emergencies, mental health crises, and a wide range of behavior and safety challenges.
These issues require immediate attention, professional discretion, and the ability to move
swiftly across campus. Our staff’s time and focus must remain available for these high-
priority interventions.

A blanket prohibition on cell phone use during passing periods and lunch would demand
constant monitoring and enforcement. Supervisors would be required to correct or
discipline students for brief, non-disruptive interactions that occur in the natural flow of
unstructured time. Realistically, this would shift staff energy and attention away from the
very situations that most threaten student safety. Every minute spent addressing a minor
phone infraction is a minute not spent preventing a fight, intercepting contraband, de-
escalating tensions, or supporting a student in crisis.

Itis also important to recognize that unstructured time is not wasted time for students.
Lunch and passing periods provide essential opportunities to reset, connect socially,
communicate with family, manage personal needs, and prepare for the rest of the day. The
ability to briefly use a device during these times can help students organize their
schedules, check messages from parents or employers, and decompress in healthy ways.
Removing this autonomy does not foster responsibility, it creates frustration and reduces
trustin the adults guiding them.

I urge the Board to consider whether the benefits of this policy outweigh the significant
operational and safety costs it would impose. The current classroom-based restrictions
already support focused instruction. Extending these restrictions into unstructured time,
however well intended, is not practical for high schools, nor is it conducive to student well-
being or campus safety.

For these reasons, | respectfully ask the Board to reconsider the proposed policy and to
engage administrators, staff, and families in developing solutions that genuinely enhance
learning without compromising our ability to maintain a safe and supportive environment
for all students.

Thank you for your time and thoughtful consideration.

Julie Bumgardner, Principal - Dayton High Schgol



To the Esteemed Members of the Board of Education,

Thank you for the opportunity to comment on the proposed policy that would ban high
school students from using personal cell phones during their non-instructional free time
while on school grounds.

| stand firmly in opposition to this proposed ban and urge the Board to reconsider. We must
recognize that high school students are young adults navigating a complex, modern world.
Providing them access to their personal devices during designated free time is not a
distraction; itis an essential allowance for safety, responsibility, social-emotional well-
being, and academic support.

1. Immediate Safety and Communication

In today's environment, a cell phone is the most reliable tool for instantaneous
communication, especially during an emergency.

¢ Student-Parent Contact: In the event of a personal, family, or school-wide
emergency, students need to be able to immediately and discreetly contact a parent
or guardian. Restricting access creates unnecessary delays and heightened anxiety.

¢ Maedical and Personal Needs: A student feeling suddenly ill, needing an inhaler
from a car, or dealing with an unexpected personal matter must be able to call for
help without navigating administrative bottlenecks, especially during unstructured
periods like lunch or passing periods.

¢ Emergencies: In a critical school-wide emergency, relying solely on school
infrastructure is inadequate. Every student should have a personal device to receive
emergency alerts and communicate their safety status to loved ones.

2. Academic & Organizational Responsibility

Cell phones are powerful tools for organization and academic extension that support the
transition to college and career readiness.

¢ Organizational Hub: Students use their phones as their personal schedulers. They
contain digital calendars, reminders for homework deadlines, and to-do lists that
keep them on track throughout the day.

¢ Quick Reference & Research: During a study hall or free period, a student may
need to quickly look up a forgotten historical date, a formula, or a definition to
continue studying. This immediate access to information fosters self-directed
learning.
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Transition to Adulthood: High schoolis about teaching independence. Managing a
personal device responsibly—knowing when to use it and when to put it away—is a
vital life skill that a blanket ban prevents students from practicing.

3. Social-Emotional Well-being and Inclusion

Free time is for de-stressing and engaging with the world, which for modern teenagers,

includes their digital communities.

Stress Management: A few minutes of scrolling or listening to music can be a vital,
self-regulated stress-relief tool for students dealing with the pressures of
academics, sports, and social life.

Building Connections: For many students, especially those who may be shy, new
to the school, or neurodivergent, communicating with friends via text or social
media during lunch is a less intimidating way to maintain social connections and
feelincluded.

Access to Support: Phones can provide discreet access to mental health
resources, support hotlines, orimmediate communication with trusted adults
outside of the school setting.

The Proposed Alternative: Clear Guidelines, Not a Blanket Ban

Instead of implementing an absolute ban, | strongly recommend the Board focus

on establishing and rigorously enforcing clear, responsible use policies.

Phones Out, but Not in Use: Define designated "no-use" zones (e.g., during class
instruction, assemblies) and enforce consequences for misuse, not for
possession.

Teacher Discretion: Trust teachers to manage their classroom environments with
clear expectations for when phones must be put away.

Educational Initiatives: Incorporate digital citizenship training that explicitly
teaches students how to manage their screen time and focus during school hours,
reinforcing the life skills they need for the future.

Restricting cell phone access during free time sends a message of distrust and hampers a

student’s ability to manage their personal and academic lives. Let us treat our high school

students as capable individuals who, with proper guidance, can manage this tool

responsibly.

Thank you for your consideration.
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Paul Sullivan ~ Assistant Principal/Athletic Director
Fernley High School ~ 1300 US Highway 95A S

Fernley, NV 89408 ~ 775-575-3400
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Good evening members of the Board.

My name is Ryan Cross, and | am a resident of Fernley. | have also been an employee of
LCSD for 26 years, and a site administrator for 23 years. I’m submitting a comment today
because I’m concerned about the proposal to ban 9-12 student cell phone use during
unstructured times, such as lunch and passing periods.

I want to be clear: | understand and support the goal of reducing distractions in the
classroom. But this proposal extends far beyond that. Restricting student device use
during non-instructional time feels like government overreach. Some members of this
board ran on a platform of “giving parents a voice”. Parents, not the school district, made
the decision to provide their child with a cell phone. Parents weighed the pros and cons of
putting a device in the hands of their child, and those that chose to do so did it with
purpose and intent. Is it the board’s intent to make parental-level decisions for every
student in this district? Is the board better informed than parents regarding what is best for
these kids? | don’t think so, and neither did anyone that spoke at the September meetingin
Fernley.

The article cited supporting this proposalis produced by the Manhattan Institute, which is
funded and supported by corporations and political ideologists. Foryears, The Manhattan
Institute has made efforts to divert public funds to private and charter schools. This

policy will push kids out of our public schools. | am not speaking hyperbolically when | say
there are students and parents who will choose to leave LCSD rather than abide by this
policy. Is that our goal?

Unstructured time, by its very definition, belongs to students. It’s when they reset, connect
with friends, and manage personal needs. It has a purpose, and it is important. Regulating
every minute of their day sends a message that they can’t be trusted to make basic choices
for themselves. It sends a message to parents, AKA voters, that you know what’s best for
their child, not them.

I’m also concerned about feasibility. Enforcing a blanket ban during lunch and passing
periods is unrealistic. Staff would be put in the position of policing hundreds, if not
thousands, of small interactions, creating unnecessary conflict and inconsistency. Rules
that cannot be reasonably enforced don’t foster respect—they foster resentment and
rebellion. They also take valuable time and attention away from the real priorities of
educators.

Instead of another top-down restriction, | encourage the Board to consider this: Is the
current policy not working? Has anyone “in the trenches” supported this? Clear
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expectations in the classroom make sense. But overregulating unstructured time is not the
answer.

| urge you to reconsider this proposal and find a more balanced approach that respects
students’ autonomy and doesn’t burden staff with an impossible enforcement task. Thank
you for your time.

Ryan Cross, Principal
Fernley High School
P. 775.575.3400

F. 775.575.3406

www.fhs.lyoncsd.org
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Board meeting public comment - Duane Mattice

Tonight | will be referencing a message from Mark Perna - Author of
“‘Answering Why” and creator of the Career Trees program which was
recently adopted by the LCSD.

Mr. Perna is an education pioneer. He has created an approach to
Generation Z students that provides the personal purpose and relevance
that today’s students not only expect but also need in order to stay
engaged and focused. He refers to Generation Z as the “Why” generation.

He states specifically in his book “Answering Why” that the Why generation
thrives on the steady use of technology to remain remarkably connected
and informed. Despite this, in many schools, these same devices that have
allowed us to stay connected to information 24 hours a day 7 days a week
are treated as taboo for fear that they will be a significant distraction. In
many cases the opposite is true, when used properly and with
communicated and proper etiquette, technology can be a huge advantage
which should be harnessed. Ultimately young people want to stay
connected, use technology, and communicate through social media to
research, crowd source and solve real world challenges. They want their
interactive relationships to be both interpersonal and electronic. Their
biggest challenges come in the use of that technology and the
understanding that how they use it exists forever and becomes part of their
identity.

As an educator for 30 years | believe that we have an obligation to our
students, as educators, to provide a safe environment in which they have
the opportunity to develop and utilize these skills for the benefit of their
future lives. In closing, the opposite of education is ignorance. In my
experience at Smith Valley School the current policy creates the necessary
balance of allowing students the opportunity to build future skills while
providing the necessary boundaries to maintain an effective and positive
learning environment.
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Jamie Henderson
Principal

Jennifer Bluhm
Assistant Principal

Ryan Shea
School Counselor

Members of the LCSD Board,

My name is Jamie Henderson, Principal of Fernley Elementary and parent of a freshman at Fernley High. | am
speaking on agenda item 17 that proposes revisions to policy EDBB.

As previous stakeholders mentioned, | agree that devices can present a distraction to the learning environment. | also
acknowledge that revisions have been updated since September’s agenda. However, I'm still concerned about the
newly proposed consequences that are misaligned with our current restorative discipline plan. | have deep roots
within restorative initiatives and our current discipline document. | strongly disagree with claims of alignment, as
restorative measures include the following:

e building and repairing relationships through collective problem-solving

e Repairing harm without punishment

e Assigning consequences appropriate for the severity of infractions
The proposed changes to policy EDBB do not align with these definitions, rather, they are punitive. Research on
punitive consequences for minor violations shows increased health and safety concerns, chronic absenteeism and
achievement gaps. 18 LCSD schools are guided by performance plans that mirror high expectations of our DPP. |
implore you to reflect how those goals will be achieved if counterproductive policy REQUIRES prescribed removal of
students from instruction as a consequence for using their phones.
| fully support the current K-8 and 9-12 policy as written. Proposed revisions further restricting 9th-12th grade use
during unstructured times has the potential to negatively impact the safety and success of our high school students.
Such punitive consequences are excessive and further burden an already overtaxed disciplinary process.
Additionally, the statement made by Mr. Hendrix in September claiming, “You are hurting the kids” referencing allowed
use of devices, was offensive. My colleagues, staff, and | devote our livelihoods to ensure the safety and success of
our students. Such statements are demeaning and create false narrative.

| recall past meetings where board members vocalized lack of transparency with District decisions such as hiring and
curriculum. Where was board transparency when revising policy EDBB? Which stakeholders with “boots on the
ground” were consulted about the impact of change? The current policy has effectively been in place since January
2025. Why such extreme propositions for something not broken? As a District administrator and parent, it’s frustrating
that input was not gathered prior to being agendized.

Finally, with 20 years of experience in public education, it's my professional opinion that the revised policy is not in the
best interests of students. | am confident our board holds school staff in higher regard than “harming students” and
will support the current restorative policy that permits staff discretion. | am optimistic that our elected Trustees have
been listening to understand and will vote against the proposed revisions. Moving forward, | hope to work
collaboratively with trustees and stakeholders to support our current restorative policy which serves the students and
improvement goals of our district.

Thank you,
Jamie Henderson 25



Dear Members of the Board,

My name is Kevin Kranjcec. I am the parent of three boys, including two current Lyon County
students, one at Dayton Intermediate School (DIS) and one at Dayton High School (DHS). I also
serve as the Principal of Dayton Intermediate School. I have dedicated my entire 23-year career
in education to the Dayton community, including 19 years at DIS and 4 years as an Assistant
Principal at DHS. As a Dayton resident, I care deeply about our schools and our community.

In speaking with many parents and community members, I have found strong support for the
current cell phone policy adopted in December 2024. Families understand the need to minimize
classroom distractions and have expressed approval for both the policy and its progressive
discipline structure. As a school, we believe the policy is working effectively. When students
violate the guidelines, we remove the distraction, the phone, while keeping the student in class,
where learning continues. Parents have been supportive of coming in to retrieve phones and have
worked collaboratively with us. These same parents do not support the proposed changes to the
policy.

I fully support having a consistent, districtwide cell phone policy that prioritizes reducing
classroom distractions. However, my concern with the new proposal is the recommendation to
suspend students and remove them from the learning environment. I believe the focus should
remain on removing the distraction, not the student. Retaining the phone in In-School
Suspension (ISS) is far more effective than placing the student there.

Additionally, I believe the intent behind the current policy, which prohibits phones for students
in grades K—8 during the school day, while allowing limited access for students in grades 9—12
during unstructured time, was purposeful. High school students are generally older, more mature,
and better able to manage responsible use. Many have free periods, jobs, athletics, and other
commitments that require occasional access to their phones at appropriate times. As a former
high school administrator, I can also attest that enforcing a bell-to-bell restriction at the high
school level, particularly on an open campus, is extremely difficult and impractical.

For these reasons, I strongly oppose the proposed changes to the cell phone policy and
respectfully urge the Board to reconsider altering a policy that is still in its early stages and
showing positive results.

Thank you for your time and consideration.

Sincerely,

Kevin Krdhjcec
Principal, Dayton Intermediate School
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Trustees’ Questions and Answers for the
December 16, 2025
School Board Meeting Agenda

This document serves as a means to allow LCSD Trustees an opportunity to ask questions
about the upcoming board meeting agenda items. Questions posed by board members
will be answered as soon as possible by District staff, so please post your questions as
soon as possible. Trustees, please note that you have until 12:00 pm the day before the
board meeting to submit questions. This will allow time for District staff to answer. District
staff will answer questions in this document by 12:00 pm the day of the board meeting.
Questions and answers will be posted in the consent agenda meeting materials so the
public can see the questions and the answers provided.

Agenda Item #: 19

Trustee Question: Itis my understanding that the Employee Relations Administrator
position is a contracted position.

Please provide a copy of the contract to the Board.

District Staff Answer: As requested, this contract and all contracts will be sent to the
Board.

Agenda Item #:15

Trustee Question: The General Fund and the Capital Projects Fund both have a reduction
in resources.

Please explain how each of the reductions will be covered and if other Fund balances will
be impacted?

District Staff Answer:

The FY25 Amended Budget is structured to align with the FY25 Annual Financial Audit. This
alignment ensures that the FY25 audited ending fund balances correspond with the FY26
budgeted beginning fund balances. As a result, funds reflect either an upward adjustment,
identified as additional resources, or a downward adjustment, identified as a reduction of
resources.

Both the General Fund and Capital Projects funds reflect downward adjustments for
multiple factors.
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The General Fund reduction is primarily attributable to an enrollment decline of 146
students, resulting in an estimated revenue decrease of approximately $1.7 million.
However, due to LCSD’s conservative budgeting practices, the FY25 audit reflected a
General Fund ending fund balance approximately $1.05 million higher than originally
projected. After accounting for this variance, the net General Fund adjustment reflected in
the FY26 amended budget is a decrease of $629,168.

The Capital Projects fund is also adjusted downward due to higher than budgeted
expenditures in FY25. Several district-wide projects progressed further than anticipated,
resulting in increased payments during the FY25 fiscal year. The FY26 aligns the opening
fund balance with the FY25 audited ending fund balance.

Due to LCSD’s conservative budgeting practices, the District remains confident that no
additional commitments beyond those originally projected for FY26 will be required. As a
result, the FY26 Amended Budget maintains the same projected general fund ending fund
balance as originally adopted.
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LYON COUNTY SCHOOL DISTRICT

LICENSED

PERSONNEL REPORT LIC 1201 — December 16, 2025
That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
BOARD EFF NAME OF
SCHOOL/SITE POSITION NEW | EST APPROVAL D ATiE RECOMMENDED
DATE EMPLOYEE
{if new position}
East Valley Elementary Teacher X | Contractor 1/5/26 | Schelbea Gillingham
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
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LYON COUNTY SCHOOL DISTRICT

CLASSIFIED

PERSONNEL REPORT CL 1201— December 16, 2025
That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
BOARD EFF. Name of Recommended
SCHOOL/SITE POSITION NEW | EST. APPROVAL DATE Employee
DATE
Dayton Elementary Paraprofessional X New Allocation 11/19/25 | Amanda Heimerman
SPED Funded
) College and Career . .
Dayton High Readiness Coach X Grant Funded 11/24/25 | Marisol Espinoza
District que Bus Driver X | (S. Rodriguez) 11/24/25 | Nicole Stevenson
Transportation
Fernley High Paraprofessional X | (0. Garman) 11/19/25 | Angeline Fulton
Yerington Elementary Paraprofessional X New allocation 11/24/25 ﬁz;tl![agdaleno
Yerington Elementary Interventionist X | (T. Hay) 01/05/25 | Jay Flakus
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Fernley Transportation Bus Paraprofessional 11/19/25 Lisa Hanson
Silver Stage High Paraprofessional 11/19/25 Richard Lowry
Yerington Intermediate School Nurse 12/19/25 Pamela Madole
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Extra Duty Contracts Report
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DAC
DAYTON ELEMENTARY SCHOOL
DAYTON HIGH SCHOOL
DAYTON INTERMEDIATE SCHOOL
DAYTON INTERMEDIATE SCHOOL
DAYTON INTERMEDIATE SCHOOL
DAYTON INTERMEDIATE SCHOOL
DAYTON INTERMEDIATE SCHOOL
DAYTON INTERMEDIATE SCHOOL
DAYTON INTERMEDIATE SCHOOL
DISTRICT OFFICE
FERNLEY HIGH SCHOOL
FERNLEY HIGH SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SMITH VALLEY SCHOOLS
SMITH VALLEY SCHOOLS
SMITH VALLEY SCHOOLS
SMITH VALLEY SCHOOLS
SMITH VALLEY SCHOOLS

YERINGTON INTERMEDIATE SCHOOL

December 16, 2025

Description
Xduty - Academic Fair Advisor ES
Xduty - Track HS Head
Xduty - Academic Olympics Advisor MS
Xduty - Band Director MS
Xduty - Choir Director MS
Xduty - Cross Country MS Assistant
Xduty - Cross Country MS Head
Xduty - Intramurals MS
Xduty - Yearbook Advisor MS
Xduty - Spelling Bee District
Xduty - Site Webmaster/School Tech Assist .5 FTE
Xduty - Soccer Girls Assistant
Xduty - Academic Fair, School
Xduty - Academic Fair, School MS
Xduty - Activity Director MS .5 FTE
Xduty - Site Webmaster/School
Xduty - Wrestling MS Head
Xduty - Volleyball 7
Xduty - Baseball Assistant
Xduty - Baseball Head
Xduty - Basketball Boys 7
Xduty - Basketball Girls HS As
Xduty - Softball Assistant
Xduty - Wrestling MS Head
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Name
MCBROOMIE, ELIZABETH
MIKLICH, JARED
JERGESEN, ARVELLA
ENGEL, LAURA B
ENGEL, LAURA B
RAND, JOSEPH
SIKORA, KAREN
SPENCER, RENEE
WOODS, CHRISTINA M
WHITE, CRYSTAL A
KINGSTON, THOMAS
KRELLER, KENT
WILLIS, GAZILLE O
LEACH, RACHEL
HACKSTAFF, MEGHANN
COPPLE, MONICA M
TOWNLEY, RORY
HERGET, KEITH
WALSTON, DAVE A
WALSTON, CHRISTOPHER A
MARSHEK, MELISSA
MATHESON, KRISTINA
MATHESON, KRISTINA
TIBBALS, BROCK B



Lyon County School District
Volunteer Report
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School Site

Dayton High

Dayton High

Dayton High

Fernley Elementary
Fernley High

Fernley High

Silver Stage High
Silver Stage High
Silver Stage Middle
Silverland Middle
Smith Valley Elementary
Yerington Elementary
Yerington Elementary

December 16, 2025

Volunteer Position

Basketball

Worestling

Wrestling
CrossGuard
Wrestling

Wrestling

Basketball

Track & Field
Classroom Volunteer
Colorguard
Basketball
Classroom Volunteer
WNC Observvation 15 hours
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Name
Dennis Moore
Christian Synstelien
Christopher Gonzales
Dawn Cox
Kale Kreller
Marilou Rotor
Ashlee Cross
Mitchell Brewen
Peggy Grutzmacher
Malinda Skubinna
Krystyl Belcher
Beverly Smith
Tyler Love

Board Report Volunteer 2025-12



Lyon County School District
Board Memo

Date: December 16, 2025

To: Board of School Trustees

From: BillieJo Hogan, Executive Director of Human Resources

Re: Proposed Intern Salary Increase to Match all Certified Employees

Recommendation: That the Board of Trustees approve the increase to the Lyon County School District’s Intern
Pay Scale for the 2025-26 and 202627 school years.

Backgeround Information:

LCSD has determined that it is in the best interest of the district and the students we serve to employ individuals
in Teacher Intern—level positions who report directly to the site principal or their designee. These positions are
not covered under any collective bargaining agreement, therefore they are not eligible for any bargained
increases.

To be considered an “Intern,” employees must be within one year of obtaining their full professional license.
LCSD currently employs six Interns who meet this criterion. Upon earning their full license, Interns commit to
serving the district for a minimum of three years.

LCSD currently maintains a salary schedule for Intern positions that is based on the certified salary schedule, at
Step 0. With negotiations now finalized, District administration recommends updating the Intern salary
schedule to align with the revised certified salary schedule at step 0 for the 2025-26 and 202627 school years.

Below is the current Intern Pay Schedule:

NON- BA+64 BA+80
2024-25 DEGREE BA BA+16 BA+32 BA+48/MA MA+16 MA+32
Intern Teacher (185) 41,237
Intern Counselor Elementary
(190)
Intern Counselor Secondary
(205)
Intern Psychologist (210)

50278.10| 52406.11| 54535.15| 56663.14| 58791.14 60920.16

54247.40| 56543.40( 58840.60| 61136.54| 63432.60( 65729.60
55570.50| 57923.25( 60275.75| 62627.75| 64979.79| 67332.75

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovdid learning for success in a rapidly evolving world.



The proposed schedule for 2025-26

NON-
DEGREE
42,023

2025-26
Intern Teacher (185)
Intern Counselor Elementary

BA+32

BA+48/MA

BA+64
MA+16

BA+80
MA+32

(190) 51,236.32| 53,405.41| 57118.22| 57,742.54| 59,911.62| 62,111.51
Intern Counselor Secondary
(205) 55,281.30| 57,621.62| 61,627.56| 62,301.16| 64,641,49| 67,015.05
Intern Psychologist (210) 56,629.62| 59,027.03| 63130.66| 63,820.70| 66,218.11| 68,649.57
The proposed schedule for 2026-27

NON- BA+64/MA (BA+80/MA
2026-27 DEGREE BA+48/MA (+16 +32

Intern Teacher (185)
Intern Counselor Elementary
(190)

42,758

Intern Counselor Secondary
(205)

Intern Psychologist (210)

52,132.92 54,340| 56,547.08| 58753.14( 60,960.22| 63,167.30
56,248.68 58,630| 61,011.32| 63,391.54| 65,772.86| 68,154.19
57,620.59 60,060\ 62,499.41| 64,937.68| 67,377.08| 69,816.49

Budget Considerations:

The estimated cost to the general fund is $5,416.35 for FY 2026. Since Interns only serve for one year, we are
not able to estimate the impact of any new Interns for FY 2027.

Attachments:

o 2(025-26 Certified Salary Schedule.pdf
e 2026-27 Certified Salary Schedule.pdf

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovdid learning for success in a rapidly evolving world.



Lyon County School District

2025-26 Salary Schedule

(*plus 1.625% PERS and 0.25% COLA)
Certified Teachers (185/189-day calendar)

Year BA+48 MA+16 MA+32

Exp. Non-Degree BA BA+16 BA+32 MA BA+64 BA+80 Doctorate
0 $42,023 $49,888 $52,000 $54,112 $56,223 $58,335 $60,447 $61,598
1 $43,841 $49,888 $52,000 $54,112 $56,223 558,335 $60,447 $61,598
2 $45,660 $49,888 $52,000 $54,112 $56,223 $58,335 $60,447 $61,598
3 $47,478 $51,706 $53,818 $55,930 558,042 $60,154 $62,266 $63,416
4 $49,296 $53,525 $55,637 $57,748 $59,860 $61,972 $64,084 $65,235
5 $51,114 $55,343 $57,455 $59,567 $61,679 $63,790 $65,902 $67,053
6 $52,933 $57,161 $59,273 $61,385 $63,497 $65,609 $67,721 $68,872
7 $54,752 $58,980 $61,092 $63,203 $65,315 $67,427 $69,539 $70,690
8 $54,752 $60,798 $62,910 $65,022 $67,134 $69,246 $71,357 $72,508
9 $54,752 $60,798 $64,728 $66,840 $68,952 $71,064 $73,176 $74,327

10 $54,752 $60,798 $66,547 $68,659 $70,770 $72,882 $74,994 $76,145
11 $54,752 $60,798 $66,547 $70,477 $72,589 $74,701 $76,813 $77,963
12 $54,752 $60,798 $66,547 $72,295 $74,407 $76,519 $78,631 $79,782
13 $54,752 $60,798 $66,547 $72,295 $76,226 $78,337 $80,449 $81,600
14 $54,752 $60,798 $66,547 $72,295 $78,044 $80,156 $82,268 $83,419
15 $54,752 $60,798 $66,547 $72,295 $78,044 $80,156 $82,268 $83,419
16 $54,752 $60,798 $66,547 $72,295 $78,044 $80,156 $82,268 $83,419
17 $54,752 $60,798 $66,547 $72,295 $78,044 $80,156 $82,268 $83,419
18 $54,752 $60,798 $66,547 $72,295 $79,862 $81,974 $84,086 $85,237
19 $54,752 $60,798 $66,547 $72,295 $79,862 $81,974 $84,086 $85,237
20 $54,752 $60,798 $66,547 $72,295 $79,862 $81,974 $84,086 $85,237
21 $54,752 $60,798 $66,547 $72,295 $79,862 $81,974 $84,086 $85,237
22 $54,752 $60,798 $66,547 $72,295 $81,681 $83,793 $85,904 $87,055
23 $54,752 $60,798 $66,547 $72,295 $81,681 $83,793 $85,904 $87,055
24 $54,752 $60,798 $66,547 $72,295 $81,681 $83,793 $85,904 $87,055
25 $54,752 $60,798 $66,547 $72,295 $83,499 $85,611 $87,723 $88,874
26 $54,752 $60,798 $66,547 $72,295 $83,499 $85,611 $87,723 $88,874
27 $54,752 $62,617 $68,365 $74,114 $85,317 $87,429 $89,541 $90,692
28 $54,752 $62,617 $68,365 $74,114 $85,317 $87,429 $89,541 $90,692
29 $54,752 $62,617 $68,365 $74,114 $85,317 $87,429 $89,541 $90,692
30 $54,752 $62,617 $68,365 $74,114 $85,317 $87,429 $89,541 $90,692
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Lyon County School District

2026-27 Salary Schedule

(*plus 1.75% COLA)
Certified Teachers (185/189-day calendar)

Year
Exp.
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Non-Degree
$42,758
$44,608
$46,459
$48,309
$50,159
$52,008
$53,859
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710
$55,710

BA
$50,761
$50,761
$50,761
$52,611
$54,462
$56,312
$58,161
$60,012
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$61,862
$63,713
$63,713
$63,713
$63,713

BA+16
$52,910
$52,910
$52,910
554,760
$56,611
$58,460
$60,310
$62,161
$64,011
$65,861
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$67,712
$69,561
$69,561
$69,561
$69,561

BA+32
$55,059
$55,059
$55,059
$56,909
$58,759
$60,609
$62,459
$64,309
$66,160
$68,010
$69,861
$71,710
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$73,560
$75,411
$75,411
$75,411
$75,411
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BA+48
MA
$57,207
$57,207
$57,207
$59,058
$60,908
$62,758
$64,608
$66,458
$68,309
$70,159
$72,008
$73,859
$75,709
$77,560
$79,410
$79,410
$79,410
$79,410
$81,260
$81,260
$81,260
$81,260
$83,110
$83,110
$83,110
$84,960
$84,960
$86,810
$86,810
$86,810
$86,810

MA+16

BA+64
$59,356
$59,356
$59,356
$61,207
$63,057
$64,906
$66,757
$68,607
$70,458
$72,308
$74,157
$76,008
$77,858
$79,708
$81,559
$81,559
$81,559
$81,559
$83,409
$83,409
$83,409
$83,409
$85,259
$85,259
$85,259
$87,109
$87,109
$88,959
$88,959
$88,959
$88,959

MA+32

BA+80
$61,505
$61,505
$61,505
$63,356
$65,205
$67,055
$68,906
$70,756
$72,606
$74,457
$76,306
$78,157
$80,007
$81,857
$83,708
$83,708
$83,708
$83,708
$85,558
$85,558
$85,558
$85,558
$87,407
$87,407
$87,407
$89,258
$89,258
$91,108
$91,108
$91,108
$91,108

Doctorate
$62,676
$62,676
$62,676
$64,526
$66,377
568,226
$70,077
$71,927
$73,777
$75,628
$77,478
$79,327
$81,178
$83,028
$84,879
584,879
$84,879
584,879
$86,729
$86,729
$86,729
$86,729
$88,578
$88,578
$88,578
$90,429
$90,429
$92,279
$92,279
$92,279
$92,279



Lyon County School District
Board Memo

Date: December 16, 2025

To: Board of School Trustees

From: Rachel Stewart, Executive Director of Special Services

Re: Memorandum of Understanding (MOU) with Department of Employment, Training, and
Rehabilitation (DETR)

Recommendation: That the LCSD Board of Trustees approve the MOU between DETR and LCSD.

Background Information:

Since 2017, LCSD has partnered with Vocational Rehabilitation (VR) to provide students with disabilities
opportunities for vocational training as well as support students transitioning to post-secondary employment and
education. Funding has been provided by VR for several projects including the Special Education Transition
Coordinator, Practical Exploration Systems Program (PAES) Lab Implementation Specialist, PAES Labs for all
Middle and High Schools, as well as partial funding for four PAES Lab Instructional Specialists. The LCSD
would like to enhance the resources available to our students with disabilities by adding iAchieve and Project
Discovery at Fernley High School, Silver Stage High School, and Yerington High School. This enhancement will
allow students to have more opportunities for hands-on discovery with real-life job skills. By partnering with VR
the LCSD will be able to fund these opportunities.

Budget Considerations:
None

Discussed at Previous Meeting:
N/A

Attachment(s):

MOU-DETR FHS
MOU-DETR SSHS
MOU-DETR YHS

Mission Statement Lyon County School District fost#®s learning for life, empowers connected learners, promotes
student ownership, and encourages discovery learning for success in a rapidly evolving world.



Memorandum Of Understanding Between

Department of Employment, Training and Rehabilitation Bureau of Vocational

Rehabilitation
Bureau of Services to the Blind and Visually Impaired
Fernley High School
1. Parties

The parties to this Memorandum of Understanding (MOU) are Bureau of Vocational
Rehabilitation and Bureau of Services to the Blind and Visually Impaired (Nevada VR),
whose address is: 751 Basque Way, Carson City, NV 89706, and Fernley High School
located in the Lyon School District whose school address is: 1300 Hwy 954 S Fernley, NV
89408

2. Purpose of MOU

The purpose of this MOU is to outline the roles and responsibilities of Nevada VR and
Fernley High School, including financial responsibilities, with respect to the purchase,

maintenance, and implementation of the following programs:
e Project Discovery
e iAchieve

These initiatives aim to enhance transition programming and pre-employment transition
services (Pre-ETS) for students with disabilities. These initiatives are designed to enhance
transition services and provide students with disabilities age-appropriate career exploration,
pre-employment transition skills, and opportunities to meet Workforce Innovation and

Opportunity Act (WIOA) requirements.

3. Term of MOU
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This MOU shall commence upon the day and date last signed and executed by the duly
authorized representatives of the parties to the MOU and shall remain in full force and effect

until December 31, 2030.

4. Incorporated Documents

This MOU is inclusive of the following documents:
a. Scope of Work
5. Consideration
As listed in Attachment AA: Agreement of Understanding

1. Nevada VR will provide Fernley High School with one or more of the following

programs, as applicable: Project Discovery and/or iAchieve.

2. 1If Project Discovery and/or iAchieve are provided, Nevada VR will purchase the
necessary equipment and cover the annual cost to replenish consumable supplies,

based on the proportion of use by students with disabilities as reported quarterly.

3. If Project Discovery and/or iAchieve are provided, Nevada VR will cover the cost of
program access, including licensing and instructional materials needed to implement

the programs.
6. Provisions

A. Amendments Any changes, modifications, revisions, or amendments to this MOU,
which are mutually agreed upon by the parties to this MOU shall be incorporated by

written instrument, executed, and signed by all parties to this MOU.

B. Confidentiality of Information All documents, data compilations, reports, computer
programs, photographs, data and other work provided to or produced by the Fernley
High School in the performance of this MOU shall be kept confidential by Fernley
High School unless written permission is granted by BVR for its release or disclosure

is required by law. If and when Fernley High School receives a request for information
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subject to this MOU, Fernley High School shall notify Agency within ten (10) days of
such request and not release such information to a third party unless directed to do so

by Agency or as otherwise required by law.

. Force Majeure Neither party shall be deemed to be in violation of this MOU if it is
prevented from performing any of its obligations hereunder due to strikes, failure of
public transportation, civil or military authority, acts of public enemy, acts of
terrorism, accidents, fires, explosions, or acts of God, including, without limitation,
earthquakes, floods, winds, or storms. In such an event the intervening cause must not
be through the fault of the party asserting such an excuse, and the excused party is
obligated to promptly perform in accordance with the terms of the MOU after the

intervening cause ceases.

. Indemnification Neither party waives any right or defense to indemnification that may

exist in law or equity.

Waiver Of Breach Failure to declare a breach or the actual waiver of any particular
breach of the MOU or its material or nonmaterial terms by either party shall not
operate as a waiver by such party of any of its rights or remedies as to any other

breach.

. Severability Should any portion of this MOU be judicially determined to be illegal or
unenforceable, the remainder of the MOU shall continue in full force and effect, and

the parties may renegotiate the terms affected by the severance.

. Assignment Neither party shall assign, transfer, or delegate any rights, obligations or

duties under this MOU without the prior written consent of the other party.

. Notices All notices arising out of or from the provisions of this MOU shall be in
writing either by regular mail, e-mail, or delivery in person at the address provided

under this MOU. Notice provided by facsimile or e-mail shall be delivered as follows:
Agency: Bureau of Vocational Rehabilitation

Contact Name: Mechelle Merrill
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Contact Title: Deputy Administrator of Programs

Contact Address: 751 Basque Way, Carson City, NV 89706

School: Fernley High School
Contact Name: Rachel Stewart
Contact Title: Executive Director - Special Services

Contact Address: 25 E Goldfield Ave Yerington, NV 89447

1. Termination of MOU This MOU may be terminated for convenience by either party
upon thirty (30) days written notice.

J. Waiver The waiver of any breach of any term or condition in this MOU shall not be
deemed a waiver of any prior or subsequent breach. Failure to object to a breach shall not

constitute a waiver.

Scope of Work:

To implement and support transition programming for students with disabilities, this agreement
outlines two key initiatives: Project Discovery, and iAchieve. These programs provide age-
appropriate transition assessments, career exploration, and skill-building opportunities to

enhance post-school outcomes.

1. Project Discovery Project Discovery is a hands-on, career exploration curriculum that
provides students with disabilities exposure to various job fields through practical, real-
world tasks and activities. The program offers structured opportunities to develop job
readiness skills and understand workplace expectations. Data collection focuses on
student participation, skill development, and vocational interest areas, which support

individualized planning and transition goal setting.

50



2. iAchieve iAchieve is a structured instructional program designed to develop pre-
employment transition skills in alignment with the Workforce Innovation and
Opportunity Act (WIOA). It includes both digital and print curriculum materials that
support instruction in self-advocacy, workplace behavior, and postsecondary training
exploration. Like the other programs, schools participating in iAchieve are expected to
support data collection efforts, including tracking student engagement and instructional

outcomes.

Roles and Responsibilities:

Nevada VR

1. Nevada VR will fund 100% of the purchase cost for the Project Discovery, and/or
iAchieve programs provided to Fernley High School, depending on the programs

purchased and implemented at the school.

2. Annually, Nevada VR will pay for the cost to replenish consumable goods and/or
instructional materials associated with these programs. Nevada VR’s replenishment cost
will be calculated based on the proportion of use by students with disabilities as reported

quarterly. See example below:

Example: If 100 students utilize one or more of the programs in a year, and 20 of those
students have a disability (20% of total use), Nevada VR will cover 20% of the
replenishment costs for consumables or instructional materials. Fernley High School will
provide Nevada VR s Statewide Program Olfficer with student use data and a list of

replacement items to determine the VR replenishment participation cost.

3. Nevada VR will provide Fernley High School with contact information for the
assigned Nevada VR counselor(s) and relevant process flow charts to support

communication and fidelity to the VR referral and service process.

4. Nevada VR will ensure that the Statewide Program Officer overseeing Pre-ETS and
related programs, as well as the District Manager 1, complete annual federal FERPA

training to maintain compliance.
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Fernley High School

1.

Fernley High School will provide an indoor physical space for the establishment of

the lab at no cost to Nevada VR.
Fernley High School will provide school staff to oversee and run the lab.

Project Discovery, and iAchieve are purchased for the benefit of students with
disabilities (IEP or 504) at Fernley High School. Fernley High School will ensure
priority use of the lab goes to students with disabilities. Only if all students with
disabilities who want to or are able to benefit from the lab have opportunity, then the

lab will be made available to students without disabilities.

Fernley High School will provide accurate student participation data to the VR team
within 30 calendar days of the conclusion of each semester. Reports with personally
identifiable information (PII) should be transmitted via a mutually recognized secure
platform to ensure FERPA is maintained. Information that does not contain PII or is
aggregate should be submitted to the Statewide Program Officer at pre-

ets@detr.nv.gov.

The data elements required for a student with a disability who is receiving Pre-ETS

and has not applied for or been determined eligible for VR services include:
e Name of student
¢ Birthdate of student
e Number of hours spent in Project Discovery, or iAchieve
e Student progress through program modules or activities
¢ Ethnicity of student(s)
e Student's disability (IEP or 504)

e Start date of pre-employment transition services
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e Name pre-employment transition services provided
e Name of instructor
e Pre & post student evaluation

e Student Consent form

Fernley High School will be responsible for collecting, maintaining, and submitting
deliverable documentation and data on students with disabilities participating in
Project Discovery, and iAchieve. This includes ensuring accuracy, completeness, and
timely reporting in accordance with Nevada VR requirements for monitoring and

federal reporting purposes.

Fernley High School will be responsible for obtaining written consent for the release
of confidential information related to student participation in Project Discovery, and
iAchieve. This includes using Nevada VR-approved consent forms and ensuring
compliance with applicable federal and state privacy regulations for the purpose of

sharing data with Nevada VR.

Fernley High School will be responsible for ensuring that staff are initially trained
and continuously supported based on the specific programs implemented at the school
(Project Discovery and/or iAchieve). This includes ensuring timely staff orientation to

program materials and readiness to deliver activities effectively to students.

Fernley High School will be responsible for implementing inclusive practices
grounded in research-based evidence to ensure full access to Project Discovery, and
iAchieve for all students with disabilities, regardless of level of ability. This includes

identifying and addressing barriers to participation across all program areas.

Fernley High School will be responsible for facilitating coordinated programming
between special education, career and technical education (CTE), and general

education staff based on student participation and outcomes in Project Discovery, and
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iAchieve. This includes aligning instructional strategies, monitoring student progress,

and integrating transition goals into classroom practices.

10. Fernley High School will be responsible for informing all stakeholders that students
with disabilities may be referred for Pre-Employment Transition Services (Pre-ETS)
and participation in Project Discovery, and iAchieve by any appropriate party,
including school staff, nurses, parents, or through student self-referral. Fernley High
School will ensure a clear and consistent referral process is in place and

communicated to relevant personnel.

11. Fernley High School will be responsible for ensuring that all instructional staft are
informed of the best practice of inviting Nevada VR to Individualized Education
Program (IEP) meetings beginning at age 16. Fernley High School will disseminate
Nevada VR-provided information about Pre-ETS, transition planning, and the referral
process for VR case services that lead to employment, to students and families. This
includes integrating transition and employment planning into school-based transition
activities supported by Project Discovery, and iAchieve

Mutual Party Responsibilities

1. Both parties agree to collaborate to increase the delivery of Nevada VR-provided Pre-
Employment Transition Services (Pre-ETS) through the implementation and expansion of

all supported programs, including Project Discovery, and iAchieve.

2. Both parties agree to collaborate in improving the reporting of all school-based Pre-
ETS activities. This includes identifying and documenting all Pre-ETS service sources
provided through Project Discovery, iAchieve, and any additional school-based

instruction or programming in partnership with Nevada VR.

3. Both parties agree to support recruitment efforts for student participation in Project
Discovery, and iAchieve, with a focus on students receiving services under Section 504
or an Individualized Education Program (IEP). Recruitment efforts will be jointly

coordinated to ensure equitable access for all eligible students.
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4. Both parties agree to uphold the Family Educational Rights and Privacy Act (FERPA)
and any applicable federal and state privacy laws when sharing student data related to
participation in Project Discovery, iAchieve, or other Pre-ETS activities. All data sharing
will be conducted in accordance with signed consent forms and appropriate

confidentiality agreements.
Definitions:

Pre-Employment Transition Services

Services which the Workforce Innovation and Opportunity Act (WIOA) indicates are
available to students with disabilities who are eligible or potentially eligible for Nevada
VR services. Pre-ETS are the earliest set of Nevada VR services. The five required Pre-

ETS services are:

e Job exploration counseling: May include information regarding in-demand
industry sectors, nontraditional employment, information about labor market
composition, administration of vocational interest inventories and
identification of career pathways of interest to students.

e Work-based learning experiences: May include in-school or after school
opportunities, or experience outside the traditional school setting (including
internships), that is provided in an integrated environment in the community
to the maximum extent possible, informational interviews to research
employers, work-site tours to learn about necessary job skills, job shadowing,
or mentoring opportunities in the community.

e Counseling on postsecondary educational opportunities: May include
counseling on course offerings, career options, the types of academic and
occupational training needed to succeed in the workplace, and postsecondary
opportunities associated with career fields or pathways.

e  Workplace readiness training: May include services that teach skills such as
communication and interpersonal skills, financial literacy, group orientation
and mobility skills, job-seeking skills and understanding employer

expectations for punctuality and performance, as well as other "soft" skills
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necessary for employment. Workplace readiness training can occur in a
classroom, virtually or on-the-job.

e Instruction in self-advocacy: May be provided through generalized classroom
lessons that teach students about their rights and responsibilities, how to
request accommodations or services and supports, and how to communicate
their thoughts, concerns and needs in order to prepare them for peer mentoring

opportunities with individuals working in their area of interest.

These Pre-ETS services may be provided by either the school (under IDEA) or Nevada
VR (under the Rehabilitation Act). Nevada VR-provided Pre-ETS can be delivered in a
variety of ways to best meet the needs of the student individually or in groups including
services delivered directly by Nevada VR staff, by designated vendors with approved
Service Agreements, or by using specialized programs such as Project Discovery and

1Achieve.

Student with a Disability

A student with a disability is an individual with a disability in a secondary,
postsecondary, or other recognized education program who is not younger than 14 years
of age and is not older than 21 (except 22 per NRS 388.5223) years of age and is either
eligible for, and receiving, special education or related services under part B of IDEA or
a student who is an individual with a disability for purposes of Section 504 of the

Rehabilitation Act.

Transition Services

A coordinated set of activities for a student designed within an outcome-oriented process
that promotes movement from school to post-school activities including post-secondary
education, vocational training, competitive integrated employment (including supported
employment), continuing and adult education, adult services, independent living or
community participation. The coordinated set of activities must be based upon the
student's needs, taking into account the individual's preferences and interests, and must

include instruction, community experiences, the development of employment and other
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post-school adult living objectives, and, if appropriate, acquisition of daily living skills
and functional vocational evaluation. Transition services must promote or facilitate the
achievement of the employment outcome identified in the student's or youth's IEP and
include outreach to and engagement of the parents, or as appropriate, the representative

of such a student or youth with a disability.

Dispute Resolution

e Nevada VR and the Fernley High School model and support coordination and
conflict resolution to be addressed at the lowest possible level.

o Interagency disputes regarding reimbursement or implementation of the provisions of
this agreement will be resolved informally, if possible.

o Ifinformal resolution is not successful, Nevada VR will provide a third-party neutral

mediator to attempt resolution.



Signatures

The parties to this MOU either personally or through their duly authorized representatives, have
executed this MOU on the dates set out below, and certify that they have read, understood, and
agreed to the terms and conditions of this MOU.

The effective date of this MOU is the date of the signature last affixed to this page.

Bureau of Vocational Rehabilitation

Mechelle Merrill, Deputy Administrator of Program Date

Lyon County School District

Ryan Cross, Principal Date

Lyon County School District

Rachel Stewart, Executive Director of Special Services Date



Memorandum Of Understanding Between

Department of Employment, Training and Rehabilitation Bureau of Vocational

Rehabilitation
Bureau of Services to the Blind and Visually Impaired
Silver Stage High School
1. Parties

The parties to this Memorandum of Understanding (MOU) are Bureau of Vocational
Rehabilitation and Bureau of Services to the Blind and Visually Impaired (Nevada VR),
whose address is: 751 Basque Way, Carson City, NV 89706, and Silver Stage High School
located in the Lyon School District whose school address is: 3755 W Spruce Ave Silver
Springs, NV 89429

2. Purpose of MOU

The purpose of this MOU is to outline the roles and responsibilities of Nevada VR and Silver
Stage High School, including financial responsibilities, with respect to the purchase,

maintenance, and implementation of the following programs:
e Project Discovery
e iAchieve

These initiatives aim to enhance transition programming and pre-employment transition
services (Pre-ETS) for students with disabilities. These initiatives are designed to enhance
transition services and provide students with disabilities age-appropriate career exploration,
pre-employment transition skills, and opportunities to meet Workforce Innovation and

Opportunity Act (WIOA) requirements.

3. Term of MOU
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This MOU shall commence upon the day and date last signed and executed by the duly

authorized representatives of the parties to the MOU and shall remain in full force and effect

until December 31, 2030.

4. Incorporated Documents

This MOU is inclusive of the following documents:

a. Scope of Work

5. Consideration

As listed in Attachment AA: Agreement of Understanding

1.

Nevada VR will provide Silver Stage High School with one or more of the following

programs, as applicable: Project Discovery and/or iAchieve.

If Project Discovery and/or iAchieve are provided, Nevada VR will purchase the
necessary equipment and cover the annual cost to replenish consumable supplies,

based on the proportion of use by students with disabilities as reported quarterly.

. If Project Discovery and/or iAchieve are provided, Nevada VR will cover the cost of

program access, including licensing and instructional materials needed to implement

the programs.

6. Provisions

A. Amendments Any changes, modifications, revisions, or amendments to this MOU,

B.

which are mutually agreed upon by the parties to this MOU shall be incorporated by

written instrument, executed, and signed by all parties to this MOU.

Confidentiality of Information All documents, data compilations, reports, computer
programs, photographs, data and other work provided to or produced by the Silver
Stage High School in the performance of this MOU shall be kept confidential by
Silver Stage High School unless written permission is granted by BVR for its release

or disclosure is required by law. If and when Silver Stage High School receives a
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request for information subject to this MOU, Silver Stage High School shall notify
Agency within ten (10) days of such request and not release such information to a third

party unless directed to do so by Agency or as otherwise required by law.

. Force Majeure Neither party shall be deemed to be in violation of this MOU if it is
prevented from performing any of its obligations hereunder due to strikes, failure of
public transportation, civil or military authority, acts of public enemy, acts of
terrorism, accidents, fires, explosions, or acts of God, including, without limitation,
earthquakes, floods, winds, or storms. In such an event the intervening cause must not
be through the fault of the party asserting such an excuse, and the excused party is
obligated to promptly perform in accordance with the terms of the MOU after the

intervening cause ceases.

. Indemnification Neither party waives any right or defense to indemnification that may

exist in law or equity.

Waiver Of Breach Failure to declare a breach or the actual waiver of any particular
breach of the MOU or its material or nonmaterial terms by either party shall not
operate as a waiver by such party of any of its rights or remedies as to any other

breach.

. Severability Should any portion of this MOU be judicially determined to be illegal or
unenforceable, the remainder of the MOU shall continue in full force and effect, and

the parties may renegotiate the terms affected by the severance.

. Assignment Neither party shall assign, transfer, or delegate any rights, obligations or

duties under this MOU without the prior written consent of the other party.

. Notices All notices arising out of or from the provisions of this MOU shall be in
writing either by regular mail, e-mail, or delivery in person at the address provided

under this MOU. Notice provided by facsimile or e-mail shall be delivered as follows:
Agency: Bureau of Vocational Rehabilitation

Contact Name: Mechelle Merrill
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Contact Title: Deputy Administrator of Programs

Contact Address: 751 Basque Way, Carson City, NV 89706

School: Silver Stage High School
Contact Name: Rachel Stewart
Contact Title: Executive Director - Special Services

Contact Address: 25 E Goldfield Ave Yerington, NV 89447

1. Termination of MOU This MOU may be terminated for convenience by either party
upon thirty (30) days written notice.

J. Waiver The waiver of any breach of any term or condition in this MOU shall not be
deemed a waiver of any prior or subsequent breach. Failure to object to a breach shall not

constitute a waiver.

Scope of Work:

To implement and support transition programming for students with disabilities, this agreement
outlines two key initiatives: Project Discovery, and iAchieve. These programs provide age-
appropriate transition assessments, career exploration, and skill-building opportunities to

enhance post-school outcomes.

1. Project Discovery Project Discovery is a hands-on, career exploration curriculum that
provides students with disabilities exposure to various job fields through practical, real-
world tasks and activities. The program offers structured opportunities to develop job
readiness skills and understand workplace expectations. Data collection focuses on
student participation, skill development, and vocational interest areas, which support

individualized planning and transition goal setting.
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2. iAchieve iAchieve is a structured instructional program designed to develop pre-
employment transition skills in alignment with the Workforce Innovation and
Opportunity Act (WIOA). It includes both digital and print curriculum materials that
support instruction in self-advocacy, workplace behavior, and postsecondary training
exploration. Like the other programs, schools participating in iAchieve are expected to
support data collection efforts, including tracking student engagement and instructional

outcomes.

Roles and Responsibilities:

Nevada VR

1. Nevada VR will fund 100% of the purchase cost for the Project Discovery, and/or
iAchieve programs provided to Silver Stage High School, depending on the programs

purchased and implemented at the school.

2. Annually, Nevada VR will pay for the cost to replenish consumable goods and/or
instructional materials associated with these programs. Nevada VR’s replenishment cost
will be calculated based on the proportion of use by students with disabilities as reported

quarterly. See example below:

Example: If 100 students utilize one or more of the programs in a year, and 20 of those
students have a disability (20% of total use), Nevada VR will cover 20% of the
replenishment costs for consumables or instructional materials. Silver Stage High School
will provide Nevada VR s Statewide Program Olfficer with student use data and a list of

replacement items to determine the VR replenishment participation cost.

3. Nevada VR will provide Silver Stage High School with contact information for the
assigned Nevada VR counselor(s) and relevant process flow charts to support

communication and fidelity to the VR referral and service process.

4. Nevada VR will ensure that the Statewide Program Officer overseeing Pre-ETS and
related programs, as well as the District Manager 1, complete annual federal FERPA

training to maintain compliance.
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Silver Stage High School

1.

Silver Stage High School will provide an indoor physical space for the establishment

of the lab at no cost to Nevada VR.
Silver Stage High School will provide school staff to oversee and run the lab.

Project Discovery, and iAchieve are purchased for the benefit of students with
disabilities (IEP or 504) at Silver Stage High School. Silver Stage High School will
ensure priority use of the lab goes to students with disabilities. Only if all students
with disabilities who want to or are able to benefit from the lab have opportunity, then

the lab will be made available to students without disabilities.

Silver Stage High School will provide accurate student participation data to the VR
team within 30 calendar days of the conclusion of each semester. Reports with
personally identifiable information (PII) should be transmitted via a mutually
recognized secure platform to ensure FERPA is maintained. Information that does not
contain PII or is aggregate should be submitted to the Statewide Program Officer at

pre-ets(@detr.nv.gov.

The data elements required for a student with a disability who is receiving Pre-ETS

and has not applied for or been determined eligible for VR services include:
e Name of student
¢ Birthdate of student
e Number of hours spent in Project Discovery, or iAchieve
e Student progress through program modules or activities
¢ Ethnicity of student(s)
e Student's disability (IEP or 504)

e Start date of pre-employment transition services
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e Name pre-employment transition services provided
e Name of instructor
e Pre & post student evaluation

e Student Consent form

Silver Stage High School will be responsible for collecting, maintaining, and
submitting deliverable documentation and data on students with disabilities
participating in Project Discovery, and iAchieve. This includes ensuring accuracy,
completeness, and timely reporting in accordance with Nevada VR requirements for

monitoring and federal reporting purposes.

Silver Stage High School will be responsible for obtaining written consent for the
release of confidential information related to student participation in Project
Discovery, and iAchieve. This includes using Nevada VR-approved consent forms
and ensuring compliance with applicable federal and state privacy regulations for the

purpose of sharing data with Nevada VR.

Silver Stage High School will be responsible for ensuring that staff are initially
trained and continuously supported based on the specific programs implemented at
the school (Project Discovery and/or iAchieve). This includes ensuring timely staff
orientation to program materials and readiness to deliver activities effectively to

students.

Silver Stage High School will be responsible for implementing inclusive practices
grounded in research-based evidence to ensure full access to Project Discovery, and
iAchieve for all students with disabilities, regardless of level of ability. This includes

identifying and addressing barriers to participation across all program areas.

Silver Stage High School will be responsible for facilitating coordinated

programming between special education, career and technical education (CTE), and
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general education staff based on student participation and outcomes in Project
Discovery, and iAchieve. This includes aligning instructional strategies, monitoring

student progress, and integrating transition goals into classroom practices.

10. Silver Stage High School will be responsible for informing all stakeholders that
students with disabilities may be referred for Pre-Employment Transition Services
(Pre-ETS) and participation in Project Discovery, and iAchieve by any appropriate
party, including school staff, nurses, parents, or through student self-referral. Silver
Stage High School will ensure a clear and consistent referral process is in place and

communicated to relevant personnel.

11. Silver Stage High School will be responsible for ensuring that all instructional staff
are informed of the best practice of inviting Nevada VR to Individualized Education
Program (IEP) meetings beginning at age 16. Silver Stage High School will
disseminate Nevada VR-provided information about Pre-ETS, transition planning,
and the referral process for VR case services that lead to employment, to students and
families. This includes integrating transition and employment planning into school-
based transition activities supported by Project Discovery, and iAchieve

Mutual Party Responsibilities

1. Both parties agree to collaborate to increase the delivery of Nevada VR-provided Pre-
Employment Transition Services (Pre-ETS) through the implementation and expansion of

all supported programs, including Project Discovery, and iAchieve.

2. Both parties agree to collaborate in improving the reporting of all school-based Pre-
ETS activities. This includes identifying and documenting all Pre-ETS service sources
provided through Project Discovery, iAchieve, and any additional school-based

instruction or programming in partnership with Nevada VR.

3. Both parties agree to support recruitment efforts for student participation in Project
Discovery, and iAchieve, with a focus on students receiving services under Section 504
or an Individualized Education Program (IEP). Recruitment efforts will be jointly

coordinated to ensure equitable access for all eligible students.
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4. Both parties agree to uphold the Family Educational Rights and Privacy Act (FERPA)
and any applicable federal and state privacy laws when sharing student data related to
participation in Project Discovery, iAchieve, or other Pre-ETS activities. All data sharing
will be conducted in accordance with signed consent forms and appropriate

confidentiality agreements.
Definitions:

Pre-Employment Transition Services

Services which the Workforce Innovation and Opportunity Act (WIOA) indicates are
available to students with disabilities who are eligible or potentially eligible for Nevada
VR services. Pre-ETS are the earliest set of Nevada VR services. The five required Pre-

ETS services are:

e Job exploration counseling: May include information regarding in-demand
industry sectors, nontraditional employment, information about labor market
composition, administration of vocational interest inventories and
identification of career pathways of interest to students.

e Work-based learning experiences: May include in-school or after school
opportunities, or experience outside the traditional school setting (including
internships), that is provided in an integrated environment in the community
to the maximum extent possible, informational interviews to research
employers, work-site tours to learn about necessary job skills, job shadowing,
or mentoring opportunities in the community.

e Counseling on postsecondary educational opportunities: May include
counseling on course offerings, career options, the types of academic and
occupational training needed to succeed in the workplace, and postsecondary
opportunities associated with career fields or pathways.

e  Workplace readiness training: May include services that teach skills such as
communication and interpersonal skills, financial literacy, group orientation
and mobility skills, job-seeking skills and understanding employer

expectations for punctuality and performance, as well as other "soft" skills
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necessary for employment. Workplace readiness training can occur in a
classroom, virtually or on-the-job.

e Instruction in self-advocacy: May be provided through generalized classroom
lessons that teach students about their rights and responsibilities, how to
request accommodations or services and supports, and how to communicate
their thoughts, concerns and needs in order to prepare them for peer mentoring

opportunities with individuals working in their area of interest.

These Pre-ETS services may be provided by either the school (under IDEA) or Nevada
VR (under the Rehabilitation Act). Nevada VR-provided Pre-ETS can be delivered in a
variety of ways to best meet the needs of the student individually or in groups including
services delivered directly by Nevada VR staff, by designated vendors with approved
Service Agreements, or by using specialized programs such as Project Discovery and

1Achieve.

Student with a Disability

A student with a disability is an individual with a disability in a secondary,
postsecondary, or other recognized education program who is not younger than 14 years
of age and is not older than 21 (except 22 per NRS 388.5223) years of age and is either
eligible for, and receiving, special education or related services under part B of IDEA or
a student who is an individual with a disability for purposes of Section 504 of the

Rehabilitation Act.

Transition Services

A coordinated set of activities for a student designed within an outcome-oriented process
that promotes movement from school to post-school activities including post-secondary
education, vocational training, competitive integrated employment (including supported
employment), continuing and adult education, adult services, independent living or
community participation. The coordinated set of activities must be based upon the
student's needs, taking into account the individual's preferences and interests, and must

include instruction, community experiences, the development of employment and other
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post-school adult living objectives, and, if appropriate, acquisition of daily living skills
and functional vocational evaluation. Transition services must promote or facilitate the
achievement of the employment outcome identified in the student's or youth's IEP and
include outreach to and engagement of the parents, or as appropriate, the representative

of such a student or youth with a disability.

Dispute Resolution

e Nevada VR and the Silver Stage High School model and support coordination and
conflict resolution to be addressed at the lowest possible level.

o Interagency disputes regarding reimbursement or implementation of the provisions of
this agreement will be resolved informally, if possible.

o Ifinformal resolution is not successful, Nevada VR will provide a third-party neutral

mediator to attempt resolution.



Signatures

The parties to this MOU either personally or through their duly authorized representatives, have
executed this MOU on the dates set out below, and certify that they have read, understood, and
agreed to the terms and conditions of this MOU.

The effective date of this MOU is the date of the signature last affixed to this page.

Bureau of Vocational Rehabilitation

Mechelle Merrill, Deputy Administrator of Program Date

Lyon County School District

Amber Cross, Principal Date

Lyon County School District

Rachel Stewart, Executive Director of Special Services Date



Memorandum Of Understanding Between

Department of Employment, Training and Rehabilitation Bureau of Vocational

Rehabilitation
Bureau of Services to the Blind and Visually Impaired
Yerington High School
1. Parties

The parties to this Memorandum of Understanding (MOU) are Bureau of Vocational
Rehabilitation and Bureau of Services to the Blind and Visually Impaired (Nevada VR),
whose address is: 751 Basque Way, Carson City, NV 89706, and Yerington High School
located in the Lyon School District whose school address is: 174 Pearl Street Yerington, NV
89447

2. Purpose of MOU

The purpose of this MOU is to outline the roles and responsibilities of Nevada VR and
Yerington High School, including financial responsibilities, with respect to the purchase,

maintenance, and implementation of the following programs:
e Project Discovery
e iAchieve

These initiatives aim to enhance transition programming and pre-employment transition
services (Pre-ETS) for students with disabilities. These initiatives are designed to enhance
transition services and provide students with disabilities age-appropriate career exploration,
pre-employment transition skills, and opportunities to meet Workforce Innovation and

Opportunity Act (WIOA) requirements.

3. Term of MOU
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This MOU shall commence upon the day and date last signed and executed by the duly
authorized representatives of the parties to the MOU and shall remain in full force and effect

until December 31, 2030.

4. Incorporated Documents

This MOU is inclusive of the following documents:
a. Scope of Work
5. Consideration
As listed in Attachment AA: Agreement of Understanding

1. Nevada VR will provide Yerington High School with one or more of the following

programs, as applicable: Project Discovery and/or iAchieve.

2. 1If Project Discovery and/or iAchieve are provided, Nevada VR will purchase the
necessary equipment and cover the annual cost to replenish consumable supplies,

based on the proportion of use by students with disabilities as reported quarterly.

3. If Project Discovery and/or iAchieve are provided, Nevada VR will cover the cost of
program access, including licensing and instructional materials needed to implement

the programs.
6. Provisions

A. Amendments Any changes, modifications, revisions, or amendments to this MOU,
which are mutually agreed upon by the parties to this MOU shall be incorporated by

written instrument, executed, and signed by all parties to this MOU.

B. Confidentiality of Information All documents, data compilations, reports, computer
programs, photographs, data and other work provided to or produced by the Yerington
High School in the performance of this MOU shall be kept confidential by Yerington
High School unless written permission is granted by BVR for its release or disclosure

is required by law. If and when Yerington High School receives a request for
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information subject to this MOU, Yerington High School shall notify Agency within
ten (10) days of such request and not release such information to a third party unless

directed to do so by Agency or as otherwise required by law.

. Force Majeure Neither party shall be deemed to be in violation of this MOU if it is
prevented from performing any of its obligations hereunder due to strikes, failure of
public transportation, civil or military authority, acts of public enemy, acts of
terrorism, accidents, fires, explosions, or acts of God, including, without limitation,
earthquakes, floods, winds, or storms. In such an event the intervening cause must not
be through the fault of the party asserting such an excuse, and the excused party is
obligated to promptly perform in accordance with the terms of the MOU after the

intervening cause ceases.

. Indemnification Neither party waives any right or defense to indemnification that may

exist in law or equity.

Waiver Of Breach Failure to declare a breach or the actual waiver of any particular
breach of the MOU or its material or nonmaterial terms by either party shall not
operate as a waiver by such party of any of its rights or remedies as to any other

breach.

. Severability Should any portion of this MOU be judicially determined to be illegal or
unenforceable, the remainder of the MOU shall continue in full force and effect, and

the parties may renegotiate the terms affected by the severance.

. Assignment Neither party shall assign, transfer, or delegate any rights, obligations or

duties under this MOU without the prior written consent of the other party.

. Notices All notices arising out of or from the provisions of this MOU shall be in
writing either by regular mail, e-mail, or delivery in person at the address provided

under this MOU. Notice provided by facsimile or e-mail shall be delivered as follows:
Agency: Bureau of Vocational Rehabilitation

Contact Name: Mechelle Merrill
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Contact Title: Deputy Administrator of Programs

Contact Address: 751 Basque Way, Carson City, NV 89706

School: Yerington High School
Contact Name: Rachel Stewart
Contact Title: Executive Director - Special Services

Contact Address: 25 E Goldfield Ave Yerington, NV 89447

1. Termination of MOU This MOU may be terminated for convenience by either party
upon thirty (30) days written notice.

J. Waiver The waiver of any breach of any term or condition in this MOU shall not be
deemed a waiver of any prior or subsequent breach. Failure to object to a breach shall not

constitute a waiver.

Scope of Work:

To implement and support transition programming for students with disabilities, this agreement
outlines two key initiatives: Project Discovery, and iAchieve. These programs provide age-
appropriate transition assessments, career exploration, and skill-building opportunities to

enhance post-school outcomes.

1. Project Discovery Project Discovery is a hands-on, career exploration curriculum that
provides students with disabilities exposure to various job fields through practical, real-
world tasks and activities. The program offers structured opportunities to develop job
readiness skills and understand workplace expectations. Data collection focuses on
student participation, skill development, and vocational interest areas, which support

individualized planning and transition goal setting.
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2. iAchieve iAchieve is a structured instructional program designed to develop pre-
employment transition skills in alignment with the Workforce Innovation and
Opportunity Act (WIOA). It includes both digital and print curriculum materials that
support instruction in self-advocacy, workplace behavior, and postsecondary training
exploration. Like the other programs, schools participating in iAchieve are expected to
support data collection efforts, including tracking student engagement and instructional

outcomes.

Roles and Responsibilities:

Nevada VR

1. Nevada VR will fund 100% of the purchase cost for the Project Discovery, and/or
iAchieve programs provided to Yerington High School, depending on the programs

purchased and implemented at the school.

2. Annually, Nevada VR will pay for the cost to replenish consumable goods and/or
instructional materials associated with these programs. Nevada VR’s replenishment cost
will be calculated based on the proportion of use by students with disabilities as reported

quarterly. See example below:

Example: If 100 students utilize one or more of the programs in a year, and 20 of those
students have a disability (20% of total use), Nevada VR will cover 20% of the
replenishment costs for consumables or instructional materials. Yerington High School
will provide Nevada VR s Statewide Program Olfficer with student use data and a list of

replacement items to determine the VR replenishment participation cost.

3. Nevada VR will provide Yerington High School with contact information for the
assigned Nevada VR counselor(s) and relevant process flow charts to support

communication and fidelity to the VR referral and service process.

4. Nevada VR will ensure that the Statewide Program Officer overseeing Pre-ETS and
related programs, as well as the District Manager 1, complete annual federal FERPA

training to maintain compliance.
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Yerington High School

1.

Yerington High School will provide an indoor physical space for the establishment of

the lab at no cost to Nevada VR.
Yerington High School will provide school staff to oversee and run the lab.

Project Discovery, and iAchieve are purchased for the benefit of students with
disabilities (IEP or 504) at Yerington High School. Yerington High School will ensure
priority use of the lab goes to students with disabilities. Only if all students with
disabilities who want to or are able to benefit from the lab have opportunity, then the

lab will be made available to students without disabilities.

Yerington High School will provide accurate student participation data to the VR
team within 30 calendar days of the conclusion of each semester. Reports with
personally identifiable information (PII) should be transmitted via a mutually
recognized secure platform to ensure FERPA is maintained. Information that does not
contain PII or is aggregate should be submitted to the Statewide Program Officer at

pre-ets(@detr.nv.gov.

The data elements required for a student with a disability who is receiving Pre-ETS

and has not applied for or been determined eligible for VR services include:
e Name of student
¢ Birthdate of student
e Number of hours spent in Project Discovery, or iAchieve
e Student progress through program modules or activities
¢ Ethnicity of student(s)
e Student's disability (IEP or 504)

e Start date of pre-employment transition services
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e Name pre-employment transition services provided
e Name of instructor
e Pre & post student evaluation

e Student Consent form

Yerington High School will be responsible for collecting, maintaining, and submitting
deliverable documentation and data on students with disabilities participating in
Project Discovery, and iAchieve. This includes ensuring accuracy, completeness, and
timely reporting in accordance with Nevada VR requirements for monitoring and

federal reporting purposes.

Yerington High School will be responsible for obtaining written consent for the
release of confidential information related to student participation in Project
Discovery, and iAchieve. This includes using Nevada VR-approved consent forms
and ensuring compliance with applicable federal and state privacy regulations for the

purpose of sharing data with Nevada VR.

Yerington High School will be responsible for ensuring that staff are initially trained
and continuously supported based on the specific programs implemented at the school
(Project Discovery and/or iAchieve). This includes ensuring timely staff orientation to

program materials and readiness to deliver activities effectively to students.

Yerington High School will be responsible for implementing inclusive practices
grounded in research-based evidence to ensure full access to Project Discovery, and
iAchieve for all students with disabilities, regardless of level of ability. This includes

identifying and addressing barriers to participation across all program areas.

Yerington High School will be responsible for facilitating coordinated programming
between special education, career and technical education (CTE), and general

education staff based on student participation and outcomes in Project Discovery, and
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iAchieve. This includes aligning instructional strategies, monitoring student progress,

and integrating transition goals into classroom practices.

10. Yerington High School will be responsible for informing all stakeholders that
students with disabilities may be referred for Pre-Employment Transition Services
(Pre-ETS) and participation in Project Discovery, and iAchieve by any appropriate
party, including school staff, nurses, parents, or through student self-referral.
Yerington High School will ensure a clear and consistent referral process is in place

and communicated to relevant personnel.

11. Yerington High School will be responsible for ensuring that all instructional staff are
informed of the best practice of inviting Nevada VR to Individualized Education
Program (IEP) meetings beginning at age 16. Yerington High School will disseminate
Nevada VR-provided information about Pre-ETS, transition planning, and the referral
process for VR case services that lead to employment, to students and families. This
includes integrating transition and employment planning into school-based transition
activities supported by Project Discovery, and iAchieve

Mutual Party Responsibilities

1. Both parties agree to collaborate to increase the delivery of Nevada VR-provided Pre-
Employment Transition Services (Pre-ETS) through the implementation and expansion of

all supported programs, including Project Discovery, and iAchieve.

2. Both parties agree to collaborate in improving the reporting of all school-based Pre-
ETS activities. This includes identifying and documenting all Pre-ETS service sources
provided through Project Discovery, iAchieve, and any additional school-based

instruction or programming in partnership with Nevada VR.

3. Both parties agree to support recruitment efforts for student participation in Project
Discovery, and iAchieve, with a focus on students receiving services under Section 504
or an Individualized Education Program (IEP). Recruitment efforts will be jointly

coordinated to ensure equitable access for all eligible students.
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4. Both parties agree to uphold the Family Educational Rights and Privacy Act (FERPA)
and any applicable federal and state privacy laws when sharing student data related to
participation in Project Discovery, iAchieve, or other Pre-ETS activities. All data sharing
will be conducted in accordance with signed consent forms and appropriate

confidentiality agreements.
Definitions:

Pre-Employment Transition Services

Services which the Workforce Innovation and Opportunity Act (WIOA) indicates are
available to students with disabilities who are eligible or potentially eligible for Nevada
VR services. Pre-ETS are the earliest set of Nevada VR services. The five required Pre-

ETS services are:

e Job exploration counseling: May include information regarding in-demand
industry sectors, nontraditional employment, information about labor market
composition, administration of vocational interest inventories and
identification of career pathways of interest to students.

e Work-based learning experiences: May include in-school or after school
opportunities, or experience outside the traditional school setting (including
internships), that is provided in an integrated environment in the community
to the maximum extent possible, informational interviews to research
employers, work-site tours to learn about necessary job skills, job shadowing,
or mentoring opportunities in the community.

e Counseling on postsecondary educational opportunities: May include
counseling on course offerings, career options, the types of academic and
occupational training needed to succeed in the workplace, and postsecondary
opportunities associated with career fields or pathways.

e  Workplace readiness training: May include services that teach skills such as
communication and interpersonal skills, financial literacy, group orientation
and mobility skills, job-seeking skills and understanding employer

expectations for punctuality and performance, as well as other "soft" skills
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necessary for employment. Workplace readiness training can occur in a
classroom, virtually or on-the-job.

e Instruction in self-advocacy: May be provided through generalized classroom
lessons that teach students about their rights and responsibilities, how to
request accommodations or services and supports, and how to communicate
their thoughts, concerns and needs in order to prepare them for peer mentoring

opportunities with individuals working in their area of interest.

These Pre-ETS services may be provided by either the school (under IDEA) or Nevada
VR (under the Rehabilitation Act). Nevada VR-provided Pre-ETS can be delivered in a
variety of ways to best meet the needs of the student individually or in groups including
services delivered directly by Nevada VR staff, by designated vendors with approved
Service Agreements, or by using specialized programs such as Project Discovery and

1Achieve.

Student with a Disability

A student with a disability is an individual with a disability in a secondary,
postsecondary, or other recognized education program who is not younger than 14 years
of age and is not older than 21 (except 22 per NRS 388.5223) years of age and is either
eligible for, and receiving, special education or related services under part B of IDEA or
a student who is an individual with a disability for purposes of Section 504 of the

Rehabilitation Act.

Transition Services

A coordinated set of activities for a student designed within an outcome-oriented process
that promotes movement from school to post-school activities including post-secondary
education, vocational training, competitive integrated employment (including supported
employment), continuing and adult education, adult services, independent living or
community participation. The coordinated set of activities must be based upon the
student's needs, taking into account the individual's preferences and interests, and must

include instruction, community experiences, the development of employment and other
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post-school adult living objectives, and, if appropriate, acquisition of daily living skills
and functional vocational evaluation. Transition services must promote or facilitate the
achievement of the employment outcome identified in the student's or youth's IEP and
include outreach to and engagement of the parents, or as appropriate, the representative

of such a student or youth with a disability.

Dispute Resolution

e Nevada VR and the Yerington High School model and support coordination and
conflict resolution to be addressed at the lowest possible level.

o Interagency disputes regarding reimbursement or implementation of the provisions of
this agreement will be resolved informally, if possible.

o Ifinformal resolution is not successful, Nevada VR will provide a third-party neutral

mediator to attempt resolution.



Signatures

The parties to this MOU either personally or through their duly authorized representatives, have
executed this MOU on the dates set out below, and certify that they have read, understood, and
agreed to the terms and conditions of this MOU.

The effective date of this MOU is the date of the signature last affixed to this page.

Bureau of Vocational Rehabilitation

Mechelle Merrill, Deputy Administrator of Program Date

Lyon County School District

Kathy Bomba-Edgerton, Principal Date

Lyon County School District

Rachel Stewart, Executive Director of Special Services Date



LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Traval for all requirements.

Name(s)of Robert 'Kent' Jones, Kylie Smith, DeAnn Kelsey
Attendees

SCHOOL  East Valley Elementary School

N AFERENCE: 2026 National ESEA Conference

(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Denver Colorado

DATE OF DEPARTURE:  February 9th 2026 DATE OF RETURN:  February 12th 2026
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School 83
Performance Plan Related to a specific program/course Other

Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning.

This year the National ESEA Confrence is three days of learning and skill building focused on
supporting disadvantaged children. The event focuses on sharing resources and strategies relevant to
Title 1 and other federally funded programs. We will receive updates about the most current funding
issues and and presenters who have taken steps to help students succeed.

With the information and knowledge we will be receiving and gaining; and included in our registration,

conference sessions are digitally recorded and includes access to all session videos for three-months
after the Conference.

TRAVEL APPROVED: Date

TRAVEL APPROVED: Date ////3/25

District Office Use Only
Received by District Office Date: / / /3 L 25

Board Approved: Yes() No() Date:

LCSD Travel Request Form Rev. 1/6/25 1



Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.

If funded by a grant or other, specify grant/other name here: IRl

BUDGET?# 280.633.0000.000.2213.330.10206.26.000 Total
Registration $
Fees: Attendees 3 X 719 Reg. fee 2 1 57
BUDGET# »80.633.0000.000.2213.580.10206.26.000
T 1 By: . $

R AIr 1 3 x 385.07 1155.21 v
(Air, district car, private car for personal convenience, etc.)
BUDGET# »80.633.0000.000.2213.330.10206.26.000

$ $

Lodging: Room rate 498 x3 nights 1 494 v

(Use GSA ratings for lodging and meals www.gsa.gcov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.

Meals: Breakfast $ days $
23 x3x2 ¢ 69 v
Lunch $ days $
26 x3x2 ’ 156 v
Dinner $ days $
38 x3x2 ’ 228 v
Incidental $ days $
5 x 3X2 g 90 v
Substitutes: # of Days 3 X$ 1 45 /day 435 v
Other transportation fees: (i.e. car rental, taxi, $
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES s 5784.21

“*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

LCSD Travel Request Form Rev. 1/6/25 84 2



Conference Infox:mation

' Conference Dates & Times: February 1 Oth_February 12th 2026

Name of where conference/training is being held

(i.e. Hotel, School, College, Convention Center): Colorado Convention Center, Denver Colorado

Airline Information
Note: Conference registration and travel arrangements will only be made after school board approval. Only

airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel,

Attach your preferred and most economical flight schedule (i.e. Soutlwest, Delta, United, etc.)

[ Date & Time you wish to DEPART: February gth 2026 1:1 5 pm

prestimeyonmime B February 12th 2026 4:05 pm

List any special notes here:
We would like to arrive the night of the February 9th because the Key note speaker starts at

Are you renting a car‘1:| Ye{ 7] No  How many days?

Note: Car insurange should be declined as the district insurance provides adeguate coverage.

l— [ ] (]
Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

Lodgin _ All travelers agree to share lodging as
GSAg (P§r Diem Rate): appropriate? 8 . |7|Yes l:lNO

Register under what name(s)?

Robert Jones, Kylie Smith and DeAnn Kelsey

Name, Address, Phone number of
lodging establishment: Home2 Suites by Hilton, 801 15th Street, Denver Co, 80202 303.759.1301

DEADLINE DATE : Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
travel request with SIGNATURES to Superintendent's office for approval.

LCSD Travel Request Form Rev. 1/6/25 85 3



winows ) ATTENDEE GVIDE

Mosted by NAESPA - the Notiond Asedrtion of ESEA ote Arogram Adnirshrrotan

CONFERENCE _
This yest's theme

ENGAGE. LEARN. AND GROW
WITH EXPERTS IN THE FIELD =
YOV WON'T WANT TO MisS IT!

T LEARNED SO MUCH AND HAD AN AMAZING TIME THIS CONFERENCE WAS
INYALVABLE AND 1 AM (Ot'ClT‘D TO PUT INTO PRACTICE WHAT §'VE LEARNE D!

~ESFL A o

2026 NATIONAL ESEA CONFERENCE » 800.250 0452 » WWwESE Anetwork.olg

The Attendee Guide has alf the information you'll need to attend the 2026 National ESEA
Conference. QOWNLOAD (T NOW!

ENDEE

Registration
Types & Prices

INDIVIDUAL REGISTRATION
In-Person & Virtual

86
$649 — EARLY BIRD PRICE

Available June 3 - October 31, 2025



No Longer Available

$719 - STANDARD PRICE
Starting November 1, 2025

NOTE: /f paying by check the check must be received no later than February 3, 2026.

GROUP REGISTRATION
10 or more people

$609/each
June 3 - November 30, 2025

5 Redistration FAG

REGISTER NOW

Exhibit Hall Schedule

The National ESEA Conference includes two full days of exhibits inside the Exhibit Hall and many
Conference sessions presented by exhibitors. Be sure to carve out some time on Wednesday and
Thursday to get acquainted with exhibiting organizations and learn about their products and services.

Tuesday
February 10

Exhibit Hall Open
9:15am - 4:45pm

Morning Break
9:30am 81}):30am

Sponsored Sessions
4:15pm - 5:30pm




Flight Details

I @ Book now with our Free 24-Hours Cancellation (7} and Price Match Promise ().

Reno to Denver - Mon, Feb 09
Travel time' 2h 15m._ Nonstop

1:15pm — 4:30pm
RNO (Reno) - DEN (Denver)
Flight Time : 2h 15m

United Airlines Cabin: Coach
Fight 4534 - Aircrafl 728 8rand Name: Basic Economy

Denver to Reno - Thu, Feb 12
Travel time; 2h 30m_ Nonstop

4:.05pm — 5:35pm
DEN (Denver) - RNO (Reno)
Flight Time : 2h 30m

United Airlines Cabin: Coach
Fiight 1604 - Aircran 738 Brand Name: Basic Economy

Fare Rules (3

G Free 24h Cancsllation <

Baok With Confidence!

Please make your payment within the next
20 minutes to keep this session active (O

Price Details (USD)

Travelers Price Per Person Subtotat &
3 x Adult $38597 $1.1552

@ Travel Protection

$2599 per person + Add Now

Total Price (USD) © LIRS
As low as $405/mo with afflewd Leam more
All fares are guoted m USD Some arlines may charge bgogage

g3 Your credit‘debd card may be pified in muthiple charges [otabng
the final total pnce. Promo Code 1s off our service fees
88

Continue to Seats



Schwartz, Mary <mschwartz@lyoncsd.org>

Your Feb-09-2026 Confirmation #55198281

1 message

Home2 Suites by Hilton Confirmed <noreply@h6.hilton.com> Wed, Nov 12, 2025 at 2:17 PM
To: mschwartz@lyoncsd.org

Hilton Join Hilton Honors e

Get instant benefits by joining - for free.

See you soon, Robert<Jones!
Your reservation for Feb-09-2026 has been confirmed.
Confirmation #55198281

801 15th Street

Q Denver CO 80202 US {. +13037591301
Maps & Directions>>
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MON ¢ 1 THU
RED 3 Nights res

Check in: 3.00 PM Check Out: 11:00 AM

- Add to Calendar

Guest Name: @ RubertiJones

Guests: JAdult

Rooms: 1

Room Plan: 1 KING STUDIO SUITE
Your Rate Information BEST AVAILABLE RATE

Rate per night

09-Feb-2026 - 10-Feb-2026 227.00 USD
10-Feb-2026 - 11-Feb-2026 271.00 USD
11-Feb-2026 - 12-Feb-2026 234.00 USD
Total for Stay per Room Rate 732.00 USD
Taxes 115.29 USD
Total price for Stay 847.29 USD

\ Modify Your Reservation >>
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Schwartz, Mary <mschwartz@lyoncsd.org>

Your Feb-09-2026 Confirmation #55204151

1 message

Home2 Suites by Hilton Confirmed <noreply@h6.hilton.com> Wed, Nov 12, 2025 at 2:14 PM
To: mschwartz@lyoncsd.org

Hilton Join Hilton Honors

Get instant benefits by joining - for free.

See you soon/ Kylie'Smith
Your reservation for Feb-09-2026 has been confirmed.
Confirmation #55204151

801 15th Street

Q Denver CO 80202 US Q +13037591301
Maps & Directions>>
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MON G
FEB

Check in. 3.00 PM

3 Nights

12 res

Check Out: 11:00 AM

@ Add to Calendar

Guest Name:
Guests:
Rooms:
Room Plan:

Your Rate Information

cKylie Smith
2 Adulls
1
2 QN BEDS STUDIO SUITE

BEST AVAILABLE RATE

Rate per night

09-Feb-2026 - 10-Feb-2026
10-Feb-2026 - 11-Feb-2026
11-Feb-2026 - 12-Feb-2026

Total for Stay per Room Rate
Taxes

Total price for Stay

237.00 USD
281.00 USD
244,00 USD

762.00 USD
120.02 USD

882.02 USD

\ Modify Your Reservation >>
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U.S. General Services Administration

FY 2026 per diem rates for Denver, Colorado

Meals and incidental expenses (M&IE) rates and breakdown

Jefferson

M&IE Incidental ALl
Primary destination County total Breakfast Lunch Dinner amenes lastday
ota P of travel
: Boulder/
Boulder / Broomfield ! $80 $20 §22 $33 $5 $60.00
Broomfield
93
Denver/
Denver / Aurora e $92 $23 $26 $38 $5 $69.00
Arapahoe /




LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Travel for all requirements.

Name(s) of Jeremy Satalick

Attendees
SCHOOL  payton Intermediate School
NAME OF CONFERENCE:

(Do Not Use Acronyms) National Elementary and Secondary Education Act Conference (Title 1)

(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Denver, CO

DATE OF DEPARTURE: 2/9/26 DATE OF RETURN: 2/12/26

Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan ¢ Related to our Schoolg ,
Performance Plan ¢ Related to a specific program/course Other

[Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning,

This years conference focus is Cultivation Communities for Student Success. "A supportive community
is a place where individuals feel valued, heard, and empowered to thrive, fostering connection and
acceptance regardless of background or identity. This community effort, aimed at student success is
exemplified in both rural and urban schools, whereschool leaders cultivate a community within the
schoolthat extends into the larger town or regional community. These communities work together to
overcome barriers to student success”.

Attending this confernece will be a great opportunity to connect and network with other educators from
around the country and learn new ideas from nationally recognized presentors. | will be able to bring
these ideas and lessons back to Dayton Intermeidate School to help support our School Improvement
process.

TRAVEL APPROVED:; Date 12/2/25

Site admirfistr, or supervisor signature

TRAVEL APPROVED: Date /:/ /<> W;ﬁb
Superi dentlbr designed signature

District Office Use Only
Received by District Office Date: _/ =/ 3/AS"

Board Approved: Yes() No( ) Date:

LCSD Travel Reguest Form Rev. 1/6/25 1



Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.
Properly mark the funding source of the travel.

[ ESTIMATED EXPENSES I

If funded by a grant or other, specify grant/other name here:__Title 1

BUDGET#  280.633.0000.000.2400.330.10208.26.00 Total Tofee. | Grant | School | Other
Registration $
Fees: Attendees 1 x 719 Reg. fee 719 v
BUDGET#
280.633.0000.000.2400.580.10208.26.000
T 1 By:
YERYE Air ® 317 v

(Air, district car, private car for personal convenience, etc.)

PUPEET 280.633.0000.000.2400.580.10208.26.000

$ $
Lodging: Room rate 269 X4 nights 1076 v

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.

Maeals: Breakfast $ days $
23 x4 Y 92 v
Lunch $ days $
26 x4 Y 104 v
Dinner $ days $
38 x4 Y 152 v
Incidental $ days 