
Agenda

Lyon County School District Board of Trustees

A Meeting of the Board of Trustees of Lyon County School District will be held on Tuesday, 
November 18, 2025, beginning at 6:30 PM at the following location:

Yerington Elementary School Cafeteria, N. Oregon St., Yerington, NV 89447

The subjects to be discussed or considered or upon which any formal action may be taken are 
listed below. Items do not have to be taken in the order shown on this meeting notice.

In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit 
public comment by 12:00 pm the day of the board meeting by clicking here.  Public comment 
will be forwarded to all LCSD Trustees prior to the board meeting.  Please note that this link is 
monitored for public comment only.  

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. WELCOME OF GUESTS
4. APPROVAL OF AGENDA
5. APPROVAL OF MINUTES
6. BOARD MEMBER REPORTS
7. ATTITUDE OF GRATITUDE
8. SUPERINTENDENT REPORT
9. PUBLIC PARTICIPATION: At this time, the public is invited to address the 
Board on items over which the Board has jurisdiction or control. If you wish to 
speak, step up to the table, be seated, and state your name. Your comments are 
limited to no more than three minutes per agenda item with a maximum of ten 
minutes total.  In consideration of others, avoid repetition or designate a 
spokesperson to speak on behalf of your group. Although this Board does not 
restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with 
the rights of other speakers. Comments made during this time will be monitored 
by the Board President.
The Board will conduct public comments after each item on the agenda on 
which action may be taken, before the Board takes action. 
Comments submitted electronically will be included in the minutes of the 
meeting.
10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
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discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 
12:00 pm the day of the board meeting if questions are asked.
B. Request for Early Graduation/HSE (confidential)
C. Personnel Reports
D. NWRPDP Annual Report
E. Travel
F. IT Department Report
G. District Financial Report
Vouchers #1078, 1079, 1084, 1085, 1098, 1099, 1102, 1103, 1132, 1133
Totalling $2,693,557.05

11. ACCEPTANCE OF DONATIONS
12. (For Discussion Only) Discussion regarding a review of LCSD Board 
governance policies.  Policies include, but may not be limited to BBA, BBAA, 
BBBB, BBF, BBFA, BCD, BDD, and BG.  This item is being presented by 
Board President Tom Hendrix. 
13. (For Possible Action) Discussion and possible action regarding the results 
of the 2025 Spring assessments (CRT, SBAC, CTE, ACT, WIDA). This item is 
being presented by Executive Directors of Educational Services Heather Moyle 
and Jim Gianotti and Professional Development Data Manager Damon Etter. 
14. (For Possible Action) Discussion and possible action regarding review of 
the LCSD District Performance Plan. This item is being presented by Deputy 
Superintendent Stacey Griffin-Cooper. 
15. (For Possible Action) Discussion and possible action regarding updates 
from the Yerington and Smith Valley area school principals.  This item is being 
presented by Shannon Coombs, Scott Gillespie, Kathy Bomba-Edgerton, and 
Duane Mattice. 
16. (For Possible Action) Discussion and possible action regarding the Go 
Guardian Program. This item is being presented by Board Member James 
Whisler, Executive Director of Educational Services Jim Gianotti and Executive 
Director of Operations Harman Bains. 
17. (For Possible Action) Discussion and possible action regarding the tabling 
of the policy and EDBB will be heard as a first reading. This item is being 
presented by Board President Tom Hendrix. 
18. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy BCBA: Student Representative to the Board as a first reading. 
This item is being presented by Board Members Darin Farr and Elmer Bull. 
19. (For Possible Action) Discussion and possible action regarding new LCSD 
Policy GBAB: Volunteers as a first reading and the deletion of LCSD Policy 
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IICC: School Volunteers. This item is being presented by Executive Director of 
Human Resources BillieJo Hogan. 
20. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBB: Employee Dating as a first reading. This item is being 
presented by Executive Director of Human Resources BillieJo Hogan. 
21. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBP: Information Technology as a first reading. This item is 
being presented by Executive Director of Human Resources BillieJo Hogan. 
22. (For Possible Action) Discussion and possible action regarding the following LCSD 
Policies as second and final readings. No changes were made to these policies after the first 
reading except for Policy IKDA: Community Service Credit with changes highlighted, per 
Board request. Any member of the Board may request that a policy be removed and 
discussed and acted upon separately.  

A. IICE: Services to Students Provided by Outside Entities
B. IKD: Outdoor Education Credit
C. IKDA: Community Service Credit
D. JFCC: Safe and Respectful Learning Environment

23. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Hendrix and Superintendent Tim Logan.
24. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action. 
Comments submitted electronically will be included in the minutes of the meeting.
25. ADJOURN:

If you have questions or public records requests, please contact the LCSD Communications and 
Public Relations Officer at (Communications@lyoncsd.org).
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The notice for this meeting was posted at the Lyon County School District Administrative Office and posted to the Lyon 
County School District website (http://lyoncsd.org) and the Nevada Public Notice Website (http://notice.nv.gov) in 
accordance with NRS 241.020 (3) (b). 

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or age in any of 
its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 (pertaining to race, color, and national 
origin), Title IX of the Educational Amendments of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and 
Age Discrimination Act of 1975, and any other pertinent statute or requirement. This Non-Discrimination policy covers admission, 
access, treatment, and employment in the District’s programs and activities, including Occupational Education. For information 
regarding opportunities, policies, or the filing of grievances, contact your school principal. 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of the public who 
are disabled and require special accommodations or assistance at the meeting are requested to notify the Administrative Assistant to 
the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, NV 89447, email mheim@lyoncsd.org, or call 
(775) 463-6800 Ext. 10034 at least one week prior to the meeting.
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Minutes 

Lyon County School District 
Board of Trustees 

A meeting of the Board of Trustees of Lyon County School District was held October 28, 2025, 
beginning at 6:30 PM in the Sutro Elementary School Cafeteria, 190 Dayton Village Pkwy,  
Dayton, NV 89403. 

1. CALL TO ORDER

President Hendrix called the meeting to order at 6:30 pm.

2. PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was led by Trustee Elmer Bull.

3. WELCOME OF GUESTS
President Hendrix welcomed everyone to the meeting, noting the presence of Dayton High 
School Student Representative Blake Palmer.
Board of Trustees in attendance:
President Tom Hendrix
Clerk Dawn Carson
Trustee Elmer Bull
Trustee Darin Farr
Trustee Sherry Parsons
Trustee James Whisler
Executive Cabinet in attendance:
Superintendent Tim Logan
Deputy Superintendent Stacey Griffin-Cooper
Executive Director of Operations Harman Bains
Executive Director of Human Resources BillieJo Hogan
Executive Director of Education Services Jim Gianotti
Executive Director of Special Services Rachel Stewart
Staff and Guests:
Skyler Tremaine, Carolyn Renner, Blake Smith, Neal McIntyre II, Vincent Spoon, Chris 
Cox, James Griffin, Andrew Merritt, James Riley, Cindy Riley, Nicole Hidalgo, Tannis 
Kinney, Megan Sanborn, Bridget Peterson, Todd Peterson, Phil Wooley, Ellee Wooley, 
Jacob Rully, Shaunte Beltrami, Jeannie Barbee, Katie Storm, Kallie Day, Marty Hagans, 
Kelly Hagans, Brenda Lanz, Eric Nelson, Jeremy Satalick, David Palmer, Stephanie Lotito, 
Kaytlain Castaneda, Rachel Hansen, Corinne Burns, Kamille Carlson, Jerri Kerns, Anna 
Brueher, Kevin Kranjcec, Julie Bumgardner, Troy Jordan, Ainsley Blackorby, Dylen
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Viehland, Arianna Walker, Ben Matley, Sydney Botts, Robert Blackorby, and Margaret 
Heim. 
 

4. APPROVAL OF AGENDA 
 
Trustee Bull made a motion to approve the agenda as presented. 
Trustee Parsons seconded. 
With no further discussion, the motion carried 6-0. 
 

5. APPROVAL OF MINUTES 
 
Trustee Parsons made a motion to approve the minutes as written.  
Trustee Farr seconded. 
With no further discussion, the motion carried 6-0. 
  

6. BOARD MEMBER REPORTS 
 
The board members shared highlights of the past month regarding site visits and student 
accomplishments. 
Trustee Whisler spoke about a football and senior soccer game that he attended and 
expressed his pride in the athletes. 
Trustee Parsons attended an exciting volleyball game, and she spoke on the increased test 
scores for Lyon County as reflected in the Nevada Report Card. 
Trustee Farr went on a field trip with Silverland Middle School (SMS) students to UNR and 
attended school visits in Yerington and Smith Valley. 
Trustee Bull recognized Yerington teacher Amanda Aldridge with a Recognition Coin.  He 
attended the Mark Perna event regarding motivating today's youth in CTE and WBL.  He 
attended a CTE group stakeholder meeting with neighboring districts. 
Clerk Dawn Carson visited Dayton schools and attended a Dayton High School (DHS) 
football game against Sparks, noting that our cheer team was great. She called for a moment 
of silence for the passing of FHS Coach Brent Santos. 
President Hendrix participated in the interviews for the Construction Manager at Risk for 
FHS and DHS single point entry and FHS culinary project. He went on walk-throughs at the 
schools and attended a CTE stakeholder meeting with neighboring districts, and the Mark 
Perna event introducing "Career Trees" with opportunities for kids to explore career paths.   
  

7. ATTITUDE OF GRATITUDE 
 
The board members read notes of gratitude written by students from around the district.  
 

8. SUPERINTENDENT REPORT 
 
Superintendent Logan thanked the school board for attending so many school events and 
thanked Sutro Elementary staff and Chartwells for hosting the meeting. He thanked the five 
applicants who applied for the District VI School Board Trustee position. He spoke on the 
passing of FHS Coach Santos, a very sad loss for the school and community. A Recognition 
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Coin was given to Ian Friedman, custodian at SSES. AB460 was a late bill that passed 
during legislation regarding a commission on recruitment and retention. He has been 
selected to serve on this commission.  He expressed appreciation to Director Jim Gianotti for 
bringing in Mark Perna to speak to students, staff, and stakeholders.  He spoke on the 
Nevada Report Card and the data showing higher achievement toward district goals. 
He introduced DHS student Blake Palmer who is a member of the State Superintendent 
Student Advisory Council. Blake spoke on recent school and leadership events, and also 
shared his own Attitude of Gratitude for Parapro Keith Futak who assists a student in cross-
country after school.    
At this time, Trustee Whisler presented Communications and Public Information Officer 
Skyler Tremaine with a Recognition Coin. Superintendent Logan praised Skyler on her great 
work in the district. 
  

9. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President. 
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action.  
Comments submitted electronically will be included in the minutes of the meeting. 
 
Public comment was made by Bridget Peterson.  She spoke about the last board meeting 
item, when a motion was made to table the cell phone policy from the agenda, specifically 
scheduling it for discussion at this meeting, but it is not on the agenda.  She spoke about the 
purpose of the board, dangers of corruption when one member misuses power, but with 7 
members there is accountability on the board.   
DIS Principal Kevin Kranjcec spoke on item #12, appointing a new trustee.  He took this 
time to recognize outgoing Trustee Bridget Peterson and spoke about her as a faithful 
advocate for LCSD employees, parents and students.  He presented her with a bag and the 
audience gave her a standing ovation.  
FHS Ag teacher Sydney Botts spoke regarding a trip request listed on the consent agenda.  
She thanked the board for their continuous support of student opportunities. FFA Livestock 
Coach Ben Matley spoke on his work with FFA students at FHS and their growth as 
contenders in the state and in outlying states. He noted that several alumni have received 
college scholarships through competitive livestock judging.   
DHS student Ellee Wooley spoke about the rules limiting the students' creativity in 
decorating graduation caps. She asked that this be reconsidered.  Her father, Phil Wooley, 
also supported reconsideration of the policy.   
SSHS student Savannah Williams spoke on AB 501, in favor of allowing students the extra 
credit by approving the item #18 Policy IKD. 
SSHS student Jackson Williams, 4H participant, spoke in favor of passing the Policy IKD 
from AB 501 to help students that are struggling to earn elective credits.  
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Elizabeth Ireland, a past graduate, spoke in favor of students having the opportunity to get 
outdoor credits as proposed in the policy.  
FHS student Arianna Walker, and President of FFA Chapter, along with Ainsley Blackorby 
thanked the board for their support to the students and their opportunities.  They brought 
winning belt buckles to show the board.  There have been several state championships and 
individual awards for FHS students in recent years.  
Parent, Neal McIntyre II, asked why the cell phone policy item was not included on the 
agenda and noted that no explanation had been provided. He congratulated the FHS FFA 
students.  He expressed appreciation for the detailed board reports. However, he said he was 
confused about a board report on agenda item #15 regarding CMARs, questioning comments 
that made it appear that a decision had already been made without the board discussing or 
voting on the item. 
Parent, Nathan Griffin, spoke about the staff at SES and DIS, specifically the special ed 
teachers and excellent support at the schools.  They appreciate what they have experienced 
in the Dayton schools.  
Parent, James Riley, commended the SES administration for the smooth transition to the new 
administration and the quality of the school and the teachers.    
Danielle Williams, 4H leader, spoke in favor of the Outdoor Credit policy. 
Frankie Ireland, 4H leader, shared how he has grown to love getting the students outdoors 
and experiencing all the benefits it gives them. 
 

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately. 
 
President Hendrix made a motion to approve the consent agenda excluding items 10 F and 
10 G. 
Trustee Parsons seconded. 
With no further discussion, the motion carried 6-0. 
 
Item 10 F. Quarterly Enrollment Report. President Hendrix inquired about the 158 student 
decrease in enrollment from last quarter. Executive Director of Operations Harman Bains 
explained that it is common to have a decrease in the first quarter.  We will see enrollment 
go up in the next quarter.  This is due to student movement in the first two weeks of school.  
The enrollment will be monitored, and it will be presented again in December.  
There was discussion regarding the later start date for LCSD, after Labor Day, when all 
students are back and when temperatures would be cooler in the older buildings and smoke 
from any summer wildfires would be lessened. 
Current enrollment will be shared with the upcoming audit, and will be looking at the fiscal 
impact. The district is always conservative in estimating enrollment numbers. 
President Hendrix made a motion to approve item 10 F.  
Trustee Farr seconded.  
There was no more discussion and the motion carried 6-0. 
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Item 10 G Travel. President Hendrix noted a travel request that reflects approval dates that 
are not per policy.   Deputy Superintendent Griffin-Cooper spoke on the travel request, 
noting that the one in questions was scheduled late due to a competition status delay. It has 
been a point of discussion to plan for trips well in advance and revisit the importance of 
following policy.  
President Hendrix made a motion to approve item 10 G. 
Trustee Bull seconded.  
There was no further discussion and the motion carried 6-0. 

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day 
of the board meeting if questions are asked. 
No questions were asked.  

B. Request for Early Graduation/HSE (confidential) 
C. Personnel Reports 
D. Supplemental Pay Schedule 
E. Class Size Reduction Quarterly Report 
F. Enrollment Quarterly Report 
G. Travel 
H. IT Department Report 
I. District Financial Report 

Vouchers #1049, 1050,  1052, 1053, 1055, 1056, 1070, 1071 
Total $2,532,936.58 

 
11. ACCEPTANCE OF DONATIONS 

 
President Hendrix made a motion that the board accept the donations made to the schools. 
Trustee Whisler seconded. 
Clerk Carson read out what was donated to the schools. 
With no further discussion, the motion carried 6-0. 
 

12. (For Possible Action) Discussion and possible action to interview and appoint a trustee to 
the vacant District VI position of the Lyon County School Board. This item is being 
presented by Board President Tom Hendrix.  
 
President Hendrix explained the process to interview and nominate one of the five applicants 
for the District VI position on the School Board of Trustees.   
 
Questions posed to each applicant: 
1. What do you believe are the biggest issues in the Lyon County School District and how will 
you address them? 
2. Should there be more or less local autonomy for Nevada public schools, and would you be 
open to advocating for the concerns and needs of Lyon County Schools before the Nevada 
Legislature? 
3. Can you share an example of how you have worked collaboratively with diverse groups in 
the past, and how you plan to engage with different community perspectives? 
4. The Lyon County School District, like many across the nation, suffers from a chronic 
shortage of qualified teachers.  Please describe any knowledge you have about this situation 
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including possible reasons for the shortage and possible solutions for addressing the issue. 
5. What experience do you have working with schools, children, or education? 
6. What would you propose to reduce absenteeism in the Lyon County School District? 
 
Jeannie Barbee 
She feels the cell phone policy is one of the bigger issues, and with all issues she would 
address them with discussion and reliance on the experts in the district.   
She would be open to advocate for the district at the legislature. 
She described her experience working and collaborating with different groups in her past and 
current jobs, and utilized active listening to engage in their community perspectives.   
Regarding the shortage of teachers, she agreed that we are in need of qualified teachers.  
She highlighted her volunteer time in her kids' classroom and team events. 
She would work with the board and district to find ways to reduce absenteeism and get the 
kids back in the classrooms. 
 
Kallie Day 
She expressed her alarm at the increased absenteeism and attributed it to COVID-19 and 
other possible barriers in the community. Other issues of concern are retention of teachers 
and hearing the voice of students.   
She believes that the attendance areas are very different and there needs to be some 
autonomy for them to retain their uniqueness.  She has participated in the legislature as an 
intern and would do so again to advocate for our rural district.   
She spoke about her engagement with diverse groups in her work at the Community Chest, 
pointing out that no one works alone, and they rely on partners to get the work done.  
Reasons for the shortage of teachers could possibly be a need for higher pay, though the 
district leadership and values are the focus for retaining and recruitment.   
She shared her experience of working with kids, starting as a teen-director with the Boys and 
Girls Club, working in a daycare, and working later with the Community Chest youth 
program as a case manager, finding it formative to work with youth who have education 
gaps.  Her work has been centered on children and families. 
With regard to absenteeism, she primarily wonders what parents are facing, what teens are 
facing that leads to the absences.  What are the home factors, and what community supports 
could be offered to help?  She is interested to see more data on the issue. 
 
Marty Hagans 
He expressed his hope that our schools are thriving and safe and that our children have the 
best teachers helping students improve and excel.  
He would advocate for the district at the legislature to get our name and ideals out there. He 
is not sure that our voice is not heard, but that should be addressed if needed and would look 
forward to it.    
He shared his experience with diverse groups, mainly in a safety/law enforcement aspect, 
working with the state and department groups and leaders. It required listening, collaborating 
and meeting in the middle.  He had a non-profit for kids learning to sail. The kids learned 
differently due to their different backgrounds.  
He believes teachers are asked to do more than just teach. Teachers stay after school and do 
much more. His daughters are educators. He would love to talk to the teachers and cultivate 
the successes.  
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His experience with children is with the non-profit group, not in the classroom.  He sees 
what is happening in the community and personal relationships.    
Regarding absenteeism, he believes it’s important to identify the root cause. Why are 
students choosing to stay away? Are they being bullied, influenced by peer pressure, or 
struggling because the traditional classroom isn’t a good fit? He noted that the Student 
Resource Officers (SRO) are involved, and that truancy is not a major issue, but feels it’s 
still worth discussing.  
 
A 5-minute break was called. 8:32 pm called back to order. 
 
Lisa Shumway 
Special education for students is one of her main concerns. She shared her personal 
experience with her kids' needs and her desire to advocate for kids who fall behind and fall 
through cracks.  
She would be willing to advocate for Lyon County Schools, and has had training and 
experience in doing so.  She agrees that the rural areas have differing needs than the larger 
ones and autonomy could be valuable.  
She has worked with UNR Neurodivergence multidisciplinary group, collaborating with 
experts from different fields for the benefit of students and programs. She would listen to the 
different perspectives, as it is good to see what others see to better understand situations. 
Regarding the shortage of teachers, she believes it is difficult for teachers at this time due to 
more strict rules and safety issues in schools today.  She does not have solutions, but would 
like to hear from teachers who may have solutions.  
She shared her various experience working with children as a teen with kindergarten, pre-
school, daycare, and her own kids with unique needs and challenges that were unanticipated. 
She has learned to listen to individual situations.  
To reduce absenteeism, she would look into why it is happening, what are the reasons, and 
then address them. There would be individual situations.  
 
Vincent Spoon 
He feels there are 3 top issues: absenteeism, mental health, security.  He would address them 
by prioritizing and executing steps toward obtainable goals. 
He believes advocacy for LCSD is needed in legislation. He would advocate for more 
funding and grants for the district and according to the motto: every student, every classroom 
every day. 
With his time in the military he gained experience with diverse groups across different 
nations, collaborating and working together, seeing different perspectives. 
He feels the shortage of teachers could be addressed by increased incentives, and looking at 
performance evaluations of existing teachers with incentives. 
He shared that his experience with schools and children is limited but he went through the 
education system and earned a bachelors degree.  He is involved in the electrical workers' 
union and favors CTE programs and trade-focused curriculum. 
To reduce absenteeism he would look at every students' perspective and focus on what they 
want in order to engage in school so they would be encouraged to attend.  
 
To narrow the options down, the trustees shared their point of view, what they were looking 
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for in a trustee, and then their first and second choice to appoint. For first choice, applicant 
Kallie Day was chosen by 4 and Marty Hagans 2.   
 
Public comment was made by Bridget Peterson asking the board to think about the 
applicants’ intentions; do they love kids, do they love our schools, and do they love our staff. 
She pointed out that two applicants are parents asking for permission to be involved, when 
parent involvement has been an issue.  
Jake Cruley, parent, gave Kallie Day, a glowing reference.  He is supportive of her goal to 
serve on the board.   
Sarah Ross, resident, spoke in support of Kallie Day and Lisa Shumway. Knows both 
professionally and personally and shared examples of their desire to make the school district 
better.  
Andrew Meritt, spoke in support of Marty Hagans based on resume and interview. 
James Riley, parent and resident, spoke in support of the guys who served in our military and 
have proven to be dedicated by their service records.  
Erik Nelson spoke about the decision the board had before them, and pointed out that Marty 
Hagans is retired and has time to serve and has a suitable background. 
Tannis Kinney supports Kallie Day as the strongest voice for Dayton.  
Wendy Madson, community member, thanked the 5 applicants, and acknowledged Ms. 
Day's interview as thoughtful with insightful answers and presentation.  
Jolene Daley spoke in support of Kallie Day, who is actively involved at SES, and would be 
a qualified candidate for the district level, serving in the community with a unique 
perspective on many levels.  
Megan Sanborn, parent, works with Kallie Day and supports her as the best candidate. 
Neal McIntyre II commented that the community has been clear on their choice and already 
4 trustees showing support for one candidate.  
 
The trustees continued the discussion about the applicants, the time dedicated to preparing 
for each board meeting, and qualifications that are optimal for the position.  
Trustee Farr made a motion to nominate Kallie Day for the District VI trustee. 
Trustee Bull seconded.  
With no further discussion, the motion carried 5-2.  Trustees Parsons and Hendrix voted nay. 
 
Trustee Kallie Day read aloud the Oath of Office and signed the Code of Conduct.  
 

13. (For Possible Action) Discussion and possible action regarding Board Committee 
Representation to fill vacancies. This item is being presented by Board President Tom 
Hendrix.  
 
The vacancy for a school board trustee on the Student Absenteeism Advisory Board (SAAB) 
and the alternate position for the NIAA was discussed.  It was determined that Trustee Day 
will be available to fill these positions.  
Trustee Farr made a motion to approve Trustee Day to fill these positions. 
Trustee Bull seconded.  
With no further discussion, the motion carried 7-0. 
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14. (For Possible Action) Discussion and possible action regarding an update on the 2025 
facility improvements and summer projects.  This item is being presented by Executive 
Director of Operations Harman Bains and Operations & Maintenance Supervisor Kirk 
McCallum.  
 
The 2025 facility improvements and summer projects were listed in the attachment.  
The list shows the majority of work done but doesn't cover everything. Director Bains 
highlighted the HVAC, roofing, carpeting/flooring, office spaces, epoxying bathrooms, 
Audio Enhancement (AE) projects, and lastly, the transportation department installed 
approximately 800 interior bus cameras.  The entire fleet has camera coverage in all buses 
and footage is easily accessible.  Radios are synced and communications are upgraded to 
allow drivers to contact supervisors and administrators easily.  
The district maintenance staff upgraded older modular buildings, giving them new life and 
saving significant amounts of money.  This allows many areas to be used more effectively. 
The trustees expressed their gratitude and congratulated the staff for their hard work.  
Public comment was made by Neal McIntyre II with regard to using the bus cameras to 
assist law enforcement.  Director Bains explained that we now have the cameras if needed. 
However, this has not been an issue in Lyon County at this point.  There was brief discussion 
about safety around buses. 
Trustee Farr made a motion that the Board approve the update regarding the facilities 
projects report along with a thank you to Mr. Bains and staff.  
Trustee Whisler seconded.  
With no further discussion, the motion carried 7-0. 
  

15. (For Possible Action) Discussion and possible action regarding the Construction Managers 
at Risk for the Fernley and Dayton High School single point entry and culinary projects.  
This item is being presented by Executive Director of Operations Harman Bains. 
 
Approval is sought for the 2 Construction Managers at Risk (CMAR) recommended Core 
Construction and Miles Construction for the respective projects.  
Trustee Farr noted that the committee did not award the contracts to these contractors, but 
they were recommended unanimously by the committee for the board to approve.    
Trustee Farr made a motion that the Board approve CORE as the Construction Manager at 
Risk for the Fernley High School Single Point and Culinary Project and approve Miles 
Construction as the Construction Manager at Risk for the Dayton High School Single Point 
of Entry project.     
Clerk Carson seconded. 
With no further discussion, the motion carried 7-0. 
  

16. (For Possible Action) Discussion and possible action to move the December 16, 2025 
School Board meeting location to Silver Stage Elementary School, Professional Learning 
Center (PLC).  This item is being presented by Superintendent Tim Logan. 
 
Trustee Whisler made a motion to move the December 16, 2025 School Board meeting 
location to Silver Stage Elementary School, Professional Learning Center (PLC). 

13



 

10 

Trustee Day seconded.  
With no further discussion, the motion carried 7-0. 
 

17. (For Possible Action) Discussion and possible action regarding the results of the Nevada 
Educator Performance Framework.  This item is being presented by Executive Director of 
Human Resources BillieJo Hogan.  
 
Lyon County School District is participating in a field study using a new streamlined model 
of the Nevada Educator Performance Framework to evaluate our teachers. The evaluation 
system is used to improve teaching and administrative practices.  Director Hogan spoke 
about district and state results, what is working and what isn't with this system.  There was 
discussion about the percentage of teachers who do not see the benefit in the evaluation tool 
in helping them improve.  
The tool itself could be improved. However, this would take a voice at the legislature. The 
field study has something to do with improvement, but at this time, there seems to be a 
question about the constructive value of the evaluation. 
President Hendrix made a motion to approve the report on the results of the Nevada 
Educator Performance Framework including as permitted under NRS 391.485. 
Trustee Parsons seconded.  
With no further discussion, the motion carried 7-0. 
 

18. (For Possible Action) Discussion and possible action new LCSD Policy IKD: Outdoor 
Recreation as a first reading. This item is being presented by Executive Director of 
Education Services Jim Gianotti.  
 
NRS 389 was amended to add outdoor education as a possible means to obtain elective 
credit. This policy was written to align with the bill. The students' application process will be 
done by each site.  The Board would like a consent agenda report annually on the credits 
earned. Great that the students have encouragement to go out and get the credit this offers. It 
will benefit many kids.  
Trustee Farr made a motion to approve the new LCSD Policy IKD: Outdoor Recreation as a 
first reading. 
President Hendrix seconded.  
There was some discussion regarding securing background checks/fingerprinting of the 
organizations that help the students get the experience. The district would not be responsible 
for vetting anyone, but entities like 4-H and Scouts already have these processes in place.  
With no further discussion, the motion carried 6-1. Trustee Parsons voted nay. 
 

19. (For Possible Action) Discussion and possible action regarding new LCSD Policy IKDA: 
Community Service Credit as a first reading.  This item is being presented by Executive 
Director of Education Services Jim Gianotti. 
 
There are similarities between this Community Service Credit policy and the last item on 
Outdoor Credit, but it allows for one credit under statute for community service credit.  
The board requested to have an annual consent agenda report on the community service 
credit earned.  This will be added under the Administrator Responsibilities section.  
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President Hendrix made a motion to approve Policy IKDA: Community Service Credit as a 
first reading with the verbiage added to the Administrator Responsibilities section that a 
report will be given to the board annually on the community service credit given over the 
school year in the June board meeting. 
Trustee Whisler seconded.  
With no further discussion, the motion carried 6-1. Trustee Parsons voted nay. 
 

20. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
JFCC: Safe and Respectful Learning Environment as a first reading. This item is being 
presented by Deputy Superintendent Stacey Griffin-Cooper.  
 
Deputy Superintendent Griffin-Cooper presented the Safe and Respectful Learning 
Environment policy with recommendations from POOLPACT and per legislative updates. 
Trustee Farr made a motion to approve the revisions to LCSD Policy JFCC: Safe and 
Respectful Learning Environment as a first reading. 
Trustee Whisler seconded.  
With no further discussion, the motion carried 7-0. 
  

21. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
IICE: Services to Students Provided by Outside Individual Agencies and or Organizations.  
This item is being presented by Executive Director of Special Services Rachel Stewart.  
 
The revisions to Policy IICE: Service to Students Provided by Outside Individuals, 
Agencies, and Organizations are basic updates to establish criteria to protect the district and 
support collaborative work between entities.  Memorandums of Agreement will be used to 
ensure stricter vetting requirements are upheld.   
Trustee Farr made a motion to approve the revisions to LCSD Policy IICE: Services to 
Students Provided by Outside Individual Agencies and or Organizations as a first reading. 
Trustee Whisler seconded.  
With no further discussion, the motion carried 7-0. 
 

22. (For Possible Action) Discussion and possible action regarding revisions to the following 
LCSD Policies as a second and final reading.  No changes were made to these policies after 
the first reading.  Any member of the Board may request that a policy be removed and 
discussed and acted upon separately. 
 
Trustee Farr made a motion to approve the revisions to the following LCSD Policies as a 
second and final reading.  No changes were made to these policies after the first reading. 
GAC: Confidential Information 
GBB: Fair Employment Practices 
GBBC: Employee Bullying 
Clerk Carson seconded. 
With no further discussion, the motion carried 7-0. 
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23. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Hendrix and Superintendent Tim Logan. 
 
The next meeting will be held at Yerington Elementary School multipurpose room on 
Tuesday, November 18, a week early due to the Thanksgiving holiday.  
Topics may include: 
Assessment Results  
Update of the District Performance Plan 
Yerington and Smith staff introductions and highlights 
Various G Policies for first reading 
Second readings of JFCC, IICE, IKD and IKDA 
Trustee Farr requested BCDA with revisions to include a permanent student member (non-
voting) to sit for a year at a time. This would allow better student representation. 
 

24. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President. 
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action.  
Comments submitted electronically will be included in the minutes of the meeting. 
 
Public comment was made by Neal McIntyre II.  He requested an explanation as to why item 
EDBB was removed/not on the agenda. 
Kallie Day thanked all the other applicants and offered her time to listen to constituents who 
needed an ear. 
 

25. ADJOURN: 
The meeting adjourned at 10:43 pm 
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The notice for this meeting was posted on October 22, 2025, at Lyon County School District 
Administrative Office, Lyon County School District websites (http://www.lyoncsd.org) and the Nevada 
Public Notice Website (http://nv.gov) in accordance with NRS 241.020 (3)(b). 
 
Lyon County School District Statement of Nondiscrimination and Accessibility 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, 
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil 
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments 
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination 
Act of 1975, and any other pertinent statute or requirement.  This non-discrimination policy covers 
admission, access, treatment, and employment in the district’s programs and activities, including 
occupational education.  For information regarding opportunity policies, or the filing of grievances, 
contact your school principal.  
 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled.  
Members of the public who are disabled and require special accommodations or assistance at the meeting 
are requested to notify the administrative assistant to the superintendent and board of trustees, in writing at 
25 E. Goldfield Avenue, Yerington, Nevada 89447; e-mail at mheim@lyoncsd.org; or by calling (775) 463-
6800 ext. 10034, at least one week prior to the meeting. 
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First Name 

Jackson 

Last Name 

Hohnholz 

Email Address 

jacksonhohnholz@gmail.com 

Subject 

Agenda Item 18 - Policy BCBA Revisions: Student Rep to the Board 

Public Comment: 

My name is Jackson Hohnholz, the Student Body President at Fernley High School, and I 
would like to express my support and emphasize the importance of the proposed revisions 
made to Policy BCBA regarding a Student Representative on the Board of Trustees. 
 
Serving as a student Representative at all Board of Trustees meetings in Fernley has given 
me the opportunity to be a liaison between the students of my school and the Lyon County 
school board. This has given me the chance to provide essential input on things that 
impact my students the most. However, providing a single, consistent school board 
Representative would ensure a clear and concise form of communication between the 
students of Lyon county and the school board. I have worked closely with Anna Rigsby, a 
member of the student council at Smith Valley schools in the presentation of this idea, and 
am excited to see it moving forward. 
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Good evening members of the Board.  

My name is Ryan Cross, and I am a resident of Fernley. I have also been an employee of 
LCSD for 26 years, and a site administrator for 23 years.  I’m submitting a comment today 
because I’m concerned about the proposal to ban 9-12 student cell phone use during 
unstructured times, such as lunch and passing periods. 

I want to be clear: I understand and support the goal of reducing distractions in the 
classroom. But this proposal extends far beyond that. Restricting student device use 
during non-instructional time feels like government overreach. Some members of this 
board ran on a platform of “giving parents a voice”. Parents, not the school district, made 
the decision to provide their child with a cell phone. Parents weighed the pros and cons of 
putting a device in the hands of their child, and those that chose to do so did it with 
purpose and intent. Is it the board’s intent to make parental-level decisions for every 
student in this district? Is the board better informed than parents regarding what is best for 
these kids? I don’t think so, and neither did anyone that spoke at the September meeting in 
Fernley. 

The article cited supporting this proposal is produced by the Manhattan Institute, which is 
funded and supported by corporations and political ideologists.  For years, The Manhattan 
Institute has made efforts to divert public funds to private and charter schools. This 
policy will push kids out of our public schools. I am not speaking hyperbolically when I say 
there are students and parents who will choose to leave LCSD rather than abide by this 
policy. Is that our goal? 

Unstructured time, by its very definition, belongs to students. It’s when they reset, connect 
with friends, and manage personal needs. It has a purpose, and it is important. Regulating 
every minute of their day sends a message that they can’t be trusted to make basic choices 
for themselves. It sends a message to parents, AKA voters, that you know what’s best for 
their child, not them. 

I’m also concerned about feasibility. Enforcing a blanket ban during lunch and passing 
periods is unrealistic. Staff would be put in the position of policing hundreds, if not 
thousands, of small interactions, creating unnecessary conflict and inconsistency. Rules 
that cannot be reasonably enforced don’t foster respect—they foster resentment and 
rebellion. They also take valuable time and attention away from the real priorities of 
educators. 

Instead of another top-down restriction, I encourage the Board to consider this: Is the 
current policy not working? Has anyone “in the trenches” supported this?  Clear 
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expectations in the classroom make sense. But overregulating unstructured time is not the 
answer. 

I urge you to reconsider this proposal and find a more balanced approach that respects 
students’ autonomy and doesn’t burden staff with an impossible enforcement task. Thank 
you for your time. 

 
 

Ryan Cross, Principal 

Fernley High School 

P. 775.575.3400 

F. 775.575.3406 

www.fhs.lyoncsd.org 
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Dear Members of the Board, 

I appreciate the Board’s ongoing commitment to supporting safe and productive learning 
environments for all students. I also understand the desire to reduce distractions and 
promote engagement during instructional time, a goal I fully share. However, I must 
respectfully express my strong concerns regarding the proposed cell phone ban during 
passing periods and lunch at the high school level. 

On any given day, high school administrators are responsible for responding to fights, 
conflicts connected to local gang activity, vaping and drug-related issues, medical 
emergencies, mental health crises, and a wide range of behavior and safety challenges. 
These issues require immediate attention, professional discretion, and the ability to move 
swiftly across campus. Our staff’s time and focus must remain available for these high-
priority interventions. 

A blanket prohibition on cell phone use during passing periods and lunch would demand 
constant monitoring and enforcement. Supervisors would be required to correct or 
discipline students for brief, non-disruptive interactions that occur in the natural flow of 
unstructured time. Realistically, this would shift staff energy and attention away from the 
very situations that most threaten student safety. Every minute spent addressing a minor 
phone infraction is a minute not spent preventing a fight, intercepting contraband, de-
escalating tensions, or supporting a student in crisis. 

It is also important to recognize that unstructured time is not wasted time for students. 
Lunch and passing periods provide essential opportunities to reset, connect socially, 
communicate with family, manage personal needs, and prepare for the rest of the day. The 
ability to briefly use a device during these times can help students organize their 
schedules, check messages from parents or employers, and decompress in healthy ways. 
Removing this autonomy does not foster responsibility, it creates frustration and reduces 
trust in the adults guiding them. 

I urge the Board to consider whether the benefits of this policy outweigh the significant 
operational and safety costs it would impose. The current classroom-based restrictions 
already support focused instruction. Extending these restrictions into unstructured time, 
however well intended, is not practical for high schools, nor is it conducive to student well-
being or campus safety. 

For these reasons, I respectfully ask the Board to reconsider the proposed policy and to 
engage administrators, staff, and families in developing solutions that genuinely enhance 
learning without compromising our ability to maintain a safe and supportive environment 
for all students. 

Thank you for your time and thoughtful consideration. 

Julie Bumgardner, Principal - Dayton High School 30



To the Esteemed Members of the Board of Education, 

Thank you for the opportunity to comment on the proposed policy that would ban high 
school students from using personal cell phones during their non-instructional free time 
while on school grounds. 

I stand firmly in opposition to this proposed ban and urge the Board to reconsider. We must 
recognize that high school students are young adults navigating a complex, modern world. 
Providing them access to their personal devices during designated free time is not a 
distraction; it is an essential allowance for safety, responsibility, social-emotional well-
being, and academic support. 

1.   Immediate Safety and Communication 

In today's environment, a cell phone is the most reliable tool for instantaneous 
communication, especially during an emergency. 

• Student-Parent Contact: In the event of a personal, family, or school-wide 
emergency, students need to be able to immediately and discreetly contact a parent 
or guardian. Restricting access creates unnecessary delays and heightened anxiety. 

• Medical and Personal Needs: A student feeling suddenly ill, needing an inhaler 
from a car, or dealing with an unexpected personal matter must be able to call for 
help without navigating administrative bottlenecks, especially during unstructured 
periods like lunch or passing periods. 

• Emergencies: In a critical school-wide emergency, relying solely on school 
infrastructure is inadequate. Every student should have a personal device to receive 
emergency alerts and communicate their safety status to loved ones. 

2.  Academic & Organizational Responsibility 

Cell phones are powerful tools for organization and academic extension that support the 
transition to college and career readiness. 

• Organizational Hub: Students use their phones as their personal schedulers. They 
contain digital calendars, reminders for homework deadlines, and to-do lists that 
keep them on track throughout the day. 

• Quick Reference & Research: During a study hall or free period, a student may 
need to quickly look up a forgotten historical date, a formula, or a definition to 
continue studying. This immediate access to information fosters self-directed 
learning. 
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• Transition to Adulthood: High school is about teaching independence. Managing a 
personal device responsibly—knowing when to use it and when to put it away—is a 
vital life skill that a blanket ban prevents students from practicing. 

3.  Social-Emotional Well-being and Inclusion 

Free time is for de-stressing and engaging with the world, which for modern teenagers, 
includes their digital communities. 

• Stress Management: A few minutes of scrolling or listening to music can be a vital, 
self-regulated stress-relief tool for students dealing with the pressures of 
academics, sports, and social life. 

• Building Connections: For many students, especially those who may be shy, new 
to the school, or neurodivergent, communicating with friends via text or social 
media during lunch is a less intimidating way to maintain social connections and 
feel included. 

• Access to Support: Phones can provide discreet access to mental health 
resources, support hotlines, or immediate communication with trusted adults 
outside of the school setting. 

The Proposed Alternative: Clear Guidelines, Not a Blanket Ban 

Instead of implementing an absolute ban, I strongly recommend the Board focus 
on establishing and rigorously enforcing clear, responsible use policies. 

• Phones Out, but Not in Use: Define designated "no-use" zones (e.g., during class 
instruction, assemblies) and enforce consequences for misuse, not for 
possession. 

• Teacher Discretion: Trust teachers to manage their classroom environments with 
clear expectations for when phones must be put away. 

• Educational Initiatives: Incorporate digital citizenship training that explicitly 
teaches students how to manage their screen time and focus during school hours, 
reinforcing the life skills they need for the future. 

Restricting cell phone access during free time sends a message of distrust and hampers a 
student’s ability to manage their personal and academic lives. Let us treat our high school 
students as capable individuals who, with proper guidance, can manage this tool 
responsibly. 

Thank you for your consideration. 
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-- 

Paul Sullivan ~ Assistant Principal/Athletic Director 

Fernley High School ~ 1300 US Highway 95A S 

Fernley, NV  89408  ~ 775-575-3400 
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Dear Members of the Board, 

My name is Kevin Kranjcec. I am the parent of three boys, including two current Lyon County 
students, one at Dayton Intermediate School (DIS) and one at Dayton High School (DHS). I also 
serve as the Principal of Dayton Intermediate School. I have dedicated my entire 23-year career 
in education to the Dayton community, including 19 years at DIS and 4 years as an Assistant 
Principal at DHS. As a Dayton resident, I care deeply about our schools and our community. 

In speaking with many parents and community members, I have found strong support for the 
current cell phone policy adopted in December 2024. Families understand the need to minimize 
classroom distractions and have expressed approval for both the policy and its progressive 
discipline structure. As a school, we believe the policy is working effectively. When students 
violate the guidelines, we remove the distraction, the phone, while keeping the student in class, 
where learning continues. Parents have been supportive of coming in to retrieve phones and have 
worked collaboratively with us. These same parents do not support the proposed changes to the 
policy. 

I fully support having a consistent, districtwide cell phone policy that prioritizes reducing 
classroom distractions. However, my concern with the new proposal is the recommendation to 
suspend students and remove them from the learning environment. I believe the focus should 
remain on removing the distraction, not the student. Retaining the phone in In-School 
Suspension (ISS) is far more effective than placing the student there. 

Additionally, I believe the intent behind the current policy, which prohibits phones for students 
in grades K–8 during the school day, while allowing limited access for students in grades 9–12 
during unstructured time, was purposeful. High school students are generally older, more mature, 
and better able to manage responsible use. Many have free periods, jobs, athletics, and other 
commitments that require occasional access to their phones at appropriate times. As a former 
high school administrator, I can also attest that enforcing a bell-to-bell restriction at the high 
school level, particularly on an open campus, is extremely difficult and impractical. 

For these reasons, I strongly oppose the proposed changes to the cell phone policy and 
respectfully urge the Board to reconsider altering a policy that is still in its early stages and 
showing positive results. 

Thank you for your time and consideration. 

Sincerely, 
 

 

Kevin Kranjcec 
Principal, Dayton Intermediate School 
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Trustees’ Questions and Answers for the 
November 18, 2025 

School Board Meeting Agenda 

This document serves as a means to allow LCSD Trustees an 
opportunity to ask questions about the upcoming board meeting 
agenda items.  Questions posed by board members will be answered as 
soon as possible by District staff, so please post your questions as soon 
as possible.  Trustees, please note that you have until 12:00 pm the day 
before the board meeting to submit questions.  This will allow time for 
District staff to answer.  District staff will answer questions in this 
document by 12:00 pm the day of the board meeting.  Questions and 
answers will be posted in the consent agenda meeting materials so 
the public can see the questions and the answers provided. 

Agenda Item #:  17 
Trustee Question:  The proposed amendment to Policy EDBB would require that students who 
violate the amended policy be penalized by being assigned in - school suspension on the third, 
fourth and fifth offense. What impact does that have on school staff? That is, are there normally 
some students assigned to in-school suspension on any given day and would cell phone violators 
just join that group. Or, would additional staff time be required to accommodate those who 
violate policy EDBB on multiple occasions? 
District Staff Answer:   
All four of our larger high schools have an APEP instructor assigned to support students 
placed in in-school suspension. Access for middle school students varies based on each 
school’s proximity to those high-school APEP programs, with the exception of SMS, 
which has its own dedicated APEP classroom. Elementary schools do not have access to 
an APEP instructor. 

With that context, it’s important to note that increasing student ratios in an APEP 
classroom can at times be challenging. There are occasions when the number of students 
assigned to APEP exceeds what one staff member can reasonably supervise. In those 
situations, alternative measures—such as assigning Out-of-School Suspension—may be 
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necessary. This, of course, negatively impacts chronic absenteeism and removes students 
from access to instruction and resources. 

For elementary schools and most middle schools, students assigned in-school suspension 
are typically housed in the front office, where adult support is limited. Secretaries, who 
are also responsible for managing phone calls, assisting visitors, and handling their 
regular duties, often oversee these students. Additionally, front office spaces generally 
have very limited capacity and cannot safely or effectively accommodate more than one 
or two students without significant logistical challenges. 

No additional staff would be hired but it would put a higher demand on already existing 
staff and could result in some students being sent home if higher demands require it on a 
particular day. 

Agenda Item #:   10 D 
Trustee Question: The 58 page report included with this agenda item is a bit overwhelming to 
absorb given everything else to consider with this agenda.  Given that it’s included in the consent 
agenda, I guess the feeling from administration is that this is “everyday” type business - yet the 
amount of information in the report seems substantial. If I ask to pull this agenda item, is it 
possible for a staff person to give a brief summary of this report as it relates to the business of the 
Board?  Thanks! 
District Staff Answer: 
This report is the North West Regional Professional Development Program (NWRPDP) annual 
report that they are required to share each year with the Districts they serve.  We are not required 
to share it with the Board, but we have shared these reports over the years to make the board 
aware of the training and number of district employees that have taken advantage of these 
training. 
In particular, I would highlight the tables on pages 7-11, showing the numbers of Lyon County 
employees that have taken advantage of the program during the last year.  These numbers 
fluctuate from year to year as the needs of our staff change, or the requirements of the state 
change. 
I am more than happy to discuss as needed, this report is not generated by the Lyon CSD, it 
comes from the NWRPDP. 

Agenda Item #:  17 
Trustee Question:  My question is loosely related to Agenda item 17.  Do any District curricula 
contain any advisories regarding the negative effects of a student spending too much time on a 
cell phone or other device?  While an electronic device may not be clinically classified as an 
addictive agent, there is very strong evidence demonstrating how detrimental a device can be to 
young and older people alike.  If our curricula don’t contain a section on the perils of the overuse 

36



of electronic devices, perhaps that option should be discussed as part of our efforts to minimize 
the negative impacts of the devices? 
District Staff Answer:    
There are actually standards in Health that deal with this topic: 

However, there are other areas in Health education where connections can be made as well.  For a 
full view of the state standards, please use the link here to access them:  
https://webapp-strapi-paas-prod-nde-001.azurewebsites.net/uploads/2020_NVACS_Health_5dc3 
4a3de8.pdf 
While specifics on the overuse of a device may not be specifically outlined in the Health 
Standards, the use and interaction, dangers of misuse, etc… are a topic of discussion and focus.  
One must also consider that students are cautioned about use when taught Employability Skills in 
every one of their CTE courses, the Lyon CSD is now starting the implementation of Skill Trees 
K-12 (where this can be addressed) and the Computer Science Standards include Digital 
Citizenship skills that should include cautions around misuse of technology.
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LYON COUNTY SCHOOL DISTRICT 

LICENSED 
PERSONNEL REPORT LIC 1101 – November 18, 2025  

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST 

FUNDED BY and 

BOARD 

APPROVAL 

DATE 

{if new position} 

EFF. 

DATE 

NAME OF 

RECOMMENDED 

EMPLOYEE 

Fernley High Teacher   Long term sub 

in open position 

11/3/25 Ivana Banks 

Silverland Middle Teacher   (D. Fisher) 11/10/25 Morgan Manderbach 

Silverland Middle Teacher X  New Allocation 

SPED Funded 

11/3/25 Tonya Howard 

 

SEPARATIONS: 
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Dayton Elementary Teacher 11/7/25 Kyle Franklin 

District Office Teacher 11/13/25 Sandra Garner 

Smith Valley Schools Teacher 11/07/25 Joanna Kuzia 

 

 

 

 

 

38



LYON COUNTY SCHOOL DISTRICT 

CLASSIFIED 
PERSONNEL REPORT CL 1101– November 18, 2025 

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST. 

FUNDED BY and 

BOARD 

APPROVAL 

DATE 

EFF. 

DATE 

Name of Recommended 

Employee 

Dayton Elementary Paraprofessional X  
New allocation 

SPED Funded 
10/21/25 Heather Coyle 

Dayton Elementary Paraprofessional X  
New allocation 

SPED Funded 
10/29/25 Gina Mason 

Dayton High Paraprofessional  X (A. Hinkle) 11/10/25 Haley Globke 

East Valley Elementary Paraprofessional  X (L. Demucha) 11/3/25 DonnaLee Ballard 

East Valley Elementary Paraprofessional X  
New allocation 

SPED Funded 
11/3/25 Rose Taylor 

Fernley Elementary Paraprofessional  X (B. Timmsen) 11/3/25 Lila Guardado 

Fernley High Custodian  X (S. O’Leary) 11/3/25 Grant Hamon 

Fernley Intermediate Paraprofessional  X (K. Hitchcock) 10/23/25 Reyane Murchison 

Silver Stage Elementary Paraprofessional  X (M. Dion) 10/24/25 Michaela Wardrobe 

Silver Stage Middle Custodian  X (W. Smith) 10/27/25 Juan Rosales 

Silverland Middle 
Classified 

Specialist 
 X 

(V. Diaz 

Chavez) 
10/28/25 Rachel Meza 

Sutro Elementary Paraprofessional  X (S. Dillon) 11/7/25 Bianca Luna 

 

SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Fernley High Paraprofessional 10/27/25 Olivia Garman 
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Extra Duty Contracts Report November 18, 2025

DAC Description Name
1 SILVERLAND MIDDLE SCHOOL Xduty - Academic Olympics Advisor MS HEATER, KIMBERLY

2 FERNLEY HIGH SCHOOL Xduty - Library Inventory Dire KNODELL, SUSAN

3 FERNLEY INTERMEDIATE SCHOOL Xduty - Intramurals MS PAULSEN, BERTON W

4 YERINGTON INTERMEDIATE SCHOOL Xduty - Volleyball 8 NEVILLE, REBECCA

5 DAYTON HIGH SCHOOL Xduty - Band Director HS ENGEL, LAURA B

6 DAYTON ELEMENTARY SCHOOL Xduty - Yearbook Advisor ES .5 FTE LAPORTE, LAURA J

7 DAYTON ELEMENTARY SCHOOL Xduty - Yearbook Advisor ES .5 FTE SMITH, BREANNE N

8 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Assistant JONES, REESE K

9 DAYTON HIGH SCHOOL Xduty - Golf Girls RANSOM, CHARLES W

10 DAYTON HIGH SCHOOL Xduty - Shop Maintenance HS MORRISON, ALGER E

11 DAYTON HIGH SCHOOL Xduty - Football Assistant MOON, AUSTIN J

12 SILVER STAGE MIDDLE SCHOOL Xduty - Activity Director MS .5 FTE LEACH, RACHEL

13 SILVER STAGE MIDDLE SCHOOL Xduty - Yearbook Advisor MS LEACH, RACHEL

14 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Boys 7 WULFEKUHLE, PATRICK

15 DAYTON INTERMEDIATE SCHOOL Xduty - Basketball Girls 7 NELSON, TYLER J

16 DAYTON INTERMEDIATE SCHOOL Xduty - Basketball Girls 8 WOODS, CHRISTINA M

17 DAYTON INTERMEDIATE SCHOOL Xduty - Basketball Boys 7 MANNING, PAUL E

18 DAYTON INTERMEDIATE SCHOOL Xduty - Basketball Boys 8 SANTOS, JASON

19 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Boys 8 TOWNLEY, RORY

20 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Assistant MUHILLY, DEVIN I

21 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Assistant BROUGHTON, TRAVIS R
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Lyon County School District November 18, 2025
Volunteer Report

School Site Volunteer Position Name
1 Smith Valley Schools Basketball JV Daren Hatch
2 Dayton High Girls Basketball Daniel Eary
3 Yerington Elementary Field Trip Sofia Maloy
4 Fernley High Basketball Walita Querta
5 Fernley High Wrestling Thomas Chapin
6 Fernley High Swim Team Karen Winters
7 Yerington High Girls Basketball Dorsey Thom
8 Fernley High Band Stephanie Myler
9 Silver Stage High Basketball Kyle Geddes

1 of 1 Board Report Volunteer 2025-11
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NWRPDP 

 
Northwestern Nevada Regional Professional Development Program 

 

Introduction 
 

 The 70th Session (1999) of the Nevada State Legislature passed Senate Bill 555, which, 
under Sections 16 and 17, authorized the establishment of four Regional Professional 
Development Programs (RPDPs) in the state. Since that 1999 session, the four programs have 
been reduced to three. Their collective charge is to support the state’s teachers and administrators 
in implementing Nevada’s Academic Content Standards (NVACS) through regionally 
determined professional development activities. Although the essential mission has remained 
unchanged, legislative mandates and the pedagogical needs of teachers continue to broaden the 
program’s scope and responsibilities; the programs’ expertise is called upon to assist with district 
and statewide educational committees and assist in statewide efforts to improve instruction 
through the Nevada Educator Performance Framework (NEPF). 

The planning and implementation of professional development services in each region is 
overseen by a governing body consisting of superintendents in the respective regions, master 
teachers appointed by the superintendents, representatives of Nevada’s higher education system, 
and the State Department of Education. A nine-member Statewide Coordinating Council, 
consisting of members appointed by the Governor or legislators, the Superintendent of Public 
Instruction, and one member from each of the RPDP governing boards oversees the three 
regional programs. 

As outlined in Standards for Professional Learning (Learning Forward, 2011), there is a 
relationship between professional learning and student results: 

1. When professional learning is standards-based, it has greater potential to change what 
educators know, are able to do, and believe.  

 2. When educators’ knowledge, skills, and dispositions change, they have a broader 
repertoire of effective strategies to use to adapt their practices to meet performance 
expectations and student learning needs.  
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 3. When educator practice improves, students have a greater likelihood of achieving 
results.  

 4. When student results improve, the cycle repeats for continuous improvement (p. 16). 

The figure below is a visual representation of the relationship between professional 
learning based on the Professional Learning Standards and improved student learning. (Desimone, 
2009). 

 

The updated Standards for Professional Learning from the national professional 
development organization, Learning Forward, were adopted by the Regional Professional 
Development Programs in 2011. In 2017, Nevada included two additional standards to address 
equity and cultural competency to become the Nevada Professional Development Standards. 
These nine standards are used synergistically in order to increase educator effectiveness thereby 
improving students learning. The standards provide a framework for planning and leading 
professional learning opportunities.  
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Part One: NRS 391A.190 1c Evaluation of Regional Training 
Program 
 

(1) The priorities for training adopted by the governing body pursuant to NRS 391A.175 
[391A.175 (a) Adopt a Training Model, taking into consideration other model programs, 
including, without limitation, the program used by the Geographic Alliance in Nevada.] 

After conversations with our service requestor to establish the outcome(s) of the 
professional learning and alignment with the standards for professional development adopted by 
the State Board, a training model that is best matched to the work is chosen. Training models 
may include, without limitation, action research, critical friends/professional learning 
communities, personal learning networks, coaching, mentoring, instructional rounds, lesson 
study, and educational courses. 

391A.175 (b) Assess the training needs of teachers and administrators who are employed by the 
school districts within the primary jurisdiction of the regional training program and adopt priorities of 
training for the program based upon the assessment of needs. The board of trustees of each school 
district may submit recommendations to the appropriate governing body for the types of training that 
should be offered by the regional training program.  

391A.175 (c) In making the assessment required by paragraph (b) and as deemed necessary by 
the governing body, review the plans to improve the achievement of pupils prepared pursuant to NRS 
385A.650 for individual schools within the primary jurisdiction of the regional training program. 

The assessment of training needs of teachers and administrators is determined through a 
request for service model. This model takes into consideration the needs of our districts and 
includes a combination of planning tools and strategies, including but not limited to the 
following: 

● Request for services from district personnel or principals based on School Performance 
Plans (SPP) and needs of teachers on staff; 

● Collaborative meetings with superintendents and/or key district personnel to identify 
priorities and needs on an annual basis guided by District Performance Plans (DPP); 

● Collaborative planning meetings with principals and leadership teams to determine goals 
and objectives for designing a professional development plan; 

● Formal and informal needs assessments as needed with districts, departments, and/or 
schools; 

● Input from the RPDP Governing Boards; and/or 
● Collaborative work with the Nevada Department of Education on initiatives to design and 

implement support or roll-out plans for the NVACS as well as other state initiatives. 
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Evaluation Data 

Table 1: 391A.190 1c (8) 
An evaluation of the effectiveness of the regional training program, including, without limitation, the 
Nevada Early Literacy Intervention Program, in accordance with the method established pursuant to 
paragraph (a), and (10) An evaluation of the effectiveness of training on improving the quality of 
instruction and the achievement of pupils 

RPDP State Approved Evaluation 
(5-point scale) 

Average 
2024-25 

1. The training matched my needs. 4.75 

2. The training provided opportunities for interactions and reflections. 4.87 

3. The presenter’s/facilitator’s experience and expertise enhanced the quality of 
the training. 4.85 

4. The presenter/facilitator efficiently managed time and pacing of activities. 
4.85 

5. The presenter/facilitator modeled effective teaching strategies. 4.81 

6: This training added to my knowledge of standards and/or my subject matter 
content. 4.76 

7. This training will improve my teaching skills. 4.78 

8. I will use the knowledge and skills from this training in my classroom or 
professional duties. 4.81 

9. This training will help me meet the needs of diverse student populations. 4.77 
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Table 2: 391A.190 1c (2) 
Type of training offered through the regional training program in the immediately preceding year. 

 Consulting Instructional Observation 
and Mentoring 

Total Trainings 

Carson City 0.00% 
(0) 

100.00% 
(7) 

0.00% 
(0) 7 

Charter Schools 0.00% 
(0) 

100.00% 
(4) 

0.00% 
(0) 4 

Churchill County 0.00% 
(0) 

100.00% 
(1) 

0.00% 
(0) 1 

Douglas County 4.00% 
(1) 

96.00% 
(24) 

0.00% 
(0) 25 

Lyon County 0.00% 
(0) 

80.00% 
(4) 

20.00% 
(1) 5 

Regional  
(Multiple Districts) 

4.44% 
(4) 

94.44% 
(85) 

1.11% 
(1) 90 

Storey County 0.00% 
(0) 

100.00% 
(1) 

0.00% 
(0) 1 

Washoe County 6.52% 
(3) 

93.48% 
(43) 

0.00% 
(0) 46 

Aggregate 4.47% 
(8) 

94.41% 
(169) 

1.12% 
(2) 179 

Note: “Regional” training includes schools not in a district, schools in counties outside the 
NWRPDP region, and regional training made up of participants from multiple school districts. 
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Table 3: 391A.190 1c (3) 
The number of teachers and administrators who received training through the regional training program 
in the immediately preceding year. 

 Unduplicated 
Administrators 

Unduplicated 
Teacher  

Duplicated 
Administrators 

Duplicated 
Teachers  

Total 
Trained  

Carson City 14 187 9 107 317 

Charter Schools 13 129 4 28 174 

Churchill County 
2 37 0 25 64 

Douglas County 12 200 5 252 469 

Lyon County 7 213 6 109 335 

Other 4 24 0 0 28 

Storey County 1 25 3 1 30 

Washoe County 52 1,602 51 1,192 2,897 

Aggregate 105 2,417 78 1,714 4,314 
Notes: The “Other” category includes training sessions with schools not in a district, schools in 
counties outside the NWRPDP region, and regional training made up of participants from 
multiple school districts. 

Unduplicated is the unique number of people in each category that attended at least one training. 

Duplicated is the total sum of all additional trainings attended after their first training. 

Total Trained is the total sum of all people from all training. 
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Table 4: 391A.190 1c (4) 
The number of administrators who received training pursuant to [NEPF] in the immediately preceding 
year. 

 Unduplicated 
Administrators 

Duplicated 
Administrators 

Total Trained  

Carson City 13 8 21 

Charter Schools 7 1 8 

Churchill County 2 0 2 

Douglas County 4 2 6 

Lyon County 6 4 10 

Other 4 0 4 

Storey County 1 2 3 

Washoe County 45 31 76 

Aggregate 82 48 130 
Note: The “Other” category includes training sessions with schools not in a district, schools in 
counties outside the NWRPDP region, and regional training made up of participants from 
multiple school districts. 
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Table 5: 391A.190 1c (5) 
The number of teachers, administrators, and OLEP who received training [specific to correct deficiencies 
in performance identified per NEPF evaluation] in the immediately preceding year. 

 Carson Charter 
Schools 

Churchill Douglas Lyon Storey Washoe Aggregate 

Teachers, 
Admin, 
OLEP 

10 0 0 2 6 3 42 8 

         
 

Table 6: 391A.190 1c (6) 
The number of teachers who received training in [family engagement] in the immediately preceding year. 

 Carson Charter 
Schools 

Churchill Douglas Lyon Storey Washoe Other Aggregate 

Teachers 0 8 4 8 10 0 80 2 112 
Note: The “Other” category includes training sessions with schools not in a district, schools in counties outside 
the NWRPDP region, and regional training made up of participants from multiple school districts.  

 

Table 7: 391A.190 1c (7) 
The number of paraprofessionals, if any, who received training in the immediately preceding year. 

 Carson Charter 
Schools 

Churchill Douglas Lyon Storey Washoe Aggregate 

Parapro-
fessional 

4 10 0 4 34 3 5 60 
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Table 8: 391A.190 1c (9) I & II 
Trainings that included NVACS in the immediately preceding year; III Trainings that included NEPF in 
the immediately preceding year; IV Trainings that included culturally relevant pedagogy in the 
immediately preceding year. 

  
NVACS 

 
NEPF 

Culturally 
Relevant Pedagogy 

Carson City 7 6 5 

Charter Schools 4 3 3 

Churchill County 
1 1 1 

Douglas County 19 4 0 

Lyon County 4 4 3 

Regional  
(Multiple Districts) 60 71 77 

Storey County 1 0 1 

Washoe County 35 33 35 

Aggregate 131 122 125 
Note: “Regional” training includes schools not in a district, schools in counties outside the 
NWRPDP region, and regional training made up of participants from multiple school districts. 
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391A.190 1c (12) The 5-year plan for the regional training program prepared pursuant to NRS 391A.175 
and any revisions to the plan made by the governing body in the immediately preceding year.    

NWRPDP 

 
Northwestern Nevada Regional Professional Development Program 

Five Year Plan 
The three Regional Professional Development Programs (RPDPs) were established 

during the 70th Session (1999) of the Nevada State Legislature upon passage of Senate Bill 555, 
which, under Sections 16 and 17, authorized the establishment of four Regional Professional 
Development Programs (RPDPs) in the state; since that 1999 session, the four programs have 
been reduced to three. Their collective charge is to support the state’s teachers and administrators 
in implementing Nevada’s Academic Content Standards (NVACS) through regionally 
determined professional learning activities. The planning and implementation of professional 
learning services in each region is overseen by a governing body consisting of superintendents in 
the respective regions, master teachers appointed by the superintendents, and representatives of 
Nevada’s higher education system and the State Department of Education (Section 16.1-16.8).  A 
Statewide Council for the Coordination of the Regional Training Programs provides oversight 
statewide and includes members from each regional governing body, the Superintendent of 
Public Instruction or designee, and several legislatively appointed members.  

The RPDPs target three broad categories of professional learning: 1) Meeting district 
requests for services (e.g., NVACS, differentiation, student engagement), 2) Fulfilling legislated 
mandates (e.g., NVACS, NEPF, Parent Engagement), and 3) Supporting individual teachers 
(e.g., coaching, credit classes, modeling, instructional rounds). 
 
Service Areas of Each Region 

The Northeastern Nevada Regional Professional Development Program (NNRPDP) 
serves approximately 1,200 teachers and administrators in schools across six counties in 
northeastern Nevada, an area of 51,385 square miles. Districts range in size from 300 students in 
Eureka County to over 9,000 students in Elko County; schools range in size from fewer than 10 
students to over 1,600 students. The NNRPDP serves Elko, Eureka, Humboldt, Pershing, Lander, 
and White Pine School Districts, as well as schools governed by the State Public Charter School 
Authority.   
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The Northwest Regional Professional Development Program 
(NWRPDP) serves over 4,900 teachers and administrators in schools 
across six  counties in northwestern Nevada, an area of 14,489 square 
miles. Districts range in size from 445 in Storey County to over 61,000 in 
Washoe County; schools range in size from 203 students to over 2,200 
students. The NWRPDP serves Carson City, Churchill, Douglas, Lyon, 
Storey, and Washoe County School Districts, as well as schools governed 
by the State Public Charter School Authority.  

The Southern Nevada Regional Professional Development 
Program (SNRPDP) serves approximately 18,250 teachers and administrators in schools across 
five counties in southern Nevada, an area of 44,299 square miles. Districts range in size from 85 
students in Esmeralda County to over 310,000 in Clark County; schools range in size from fewer 
than 10 students to over 3,500 students. The SNRPDP serves educators in Clark, Nye, Lincoln, 
Esmeralda, and Mineral County School Districts, as well as schools governed by the State Public 
Charter School Authority.  

  
Mission  

The RPDPs provide high-quality professional learning opportunities to enhance student 
learning within the context of Nevada Professional Development Standards by recognizing and 
supporting research-based instruction and by facilitating instructional leadership. 
 
Professional Learning Standards 

Professional learning opportunities with RPDP align to the Standards for Professional 
Learning as outlined by the national association of  professional learning, Learning Forward, as 
well as the Nevada's Professional Learning Standards recognized by Nevada Department of 
Education. 
 
Goals 

The mission and governance structure of the RPDPs guide the goals of the organization 
by providing a framework around which services are provided. The goals meet the broad 
organizations’ directives while continuing to honor and respect the individual regional districts’ 
initiatives, strategic plans, and identities.  

● Provide professional learning opportunities for teachers to strengthen pedagogical 
content knowledge.  

o Develop and maintain positive relationships and trust with teachers 
o Create robust professional learning opportunities with specific outcomes  
o Communicate opportunities for professional learning to teachers  

● Partner with administrators to improve instructional leadership and support 
teacher pedagogical content knowledge.  

o Develop positive relationships and trust with administrators  
o Create robust professional learning opportunities with specific outcomes  
o Participate in district level planning as appropriate  
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o Communicate opportunities for professional learning to administrators  
● Partner with stakeholders in Nevada 

o Collaborate with organizations and businesses wherein partnerships benefit 
educators in Nevada 

o Exchange resources and services within and across RPDPs statewide  
o Create and maintain programs with the Nevada System of Higher Education 
o Liaise with Nevada Department of Education 

● Sustain and Continue Growth as a Learning Organization 
o Provide professional learning opportunities for RPDP professional learning 

leaders in order to maintain a high level of expertise 
o Undertake rigorous review of research to drive best practices and continuous 

improvement 
● Provide leadership in national and statewide educational priorities 

o Develop and provide professional learning including, but not limited to, 
interactive and integrative technology, equity and diversity, and science of 
reading  

 
Measurement 

In order to demonstrate progress of the five-year plan, multiple measures will be applied. 
The NRS-mandated statewide RPDP evaluation form will be collected and reported in Part I of 
each RPDP’s annual report. Additional means to demonstrate effectiveness of  goals within this 
plan can be found in Part II of each RPDP’s annual report. These measures may include educator 
and/or student assessments aligned to professional learning outcomes, surveys, alignment to the 
five-level evaluation of professional development framework (Guskey, 2002), impact reports of 
professional learning provided, and/or in-depth case studies of specific projects. The 
measurements in Part II are not mandatory, but provide stakeholders a more robust description of 
the return on investment.  
 
Assessment of Training Needs 

The assessment of training needs of teachers and administrators is determined through a 
request for service model. This model takes into consideration the needs of the districts and 
includes a combination of planning tools and strategies, including but not limited to the 
following: 

● Request for services from district personnel based on School Performance Plans 
(SPP) and needs of teachers on staff; 

● Collaborative meetings with superintendents and/or key district personnel to identify 
priorities and needs on an annual basis guided by District Performance Plans (DPP); 

● Collaborative planning meetings with principals and leadership teams to determine 
goals and objectives for designing a professional learning plan; 

● Formal and informal needs assessments as needed with districts, departments, and/or 
schools; 

● Input from the RPDP Governing Boards; and/or 
● Collaborative work with the Nevada Department of Education to design, implement, 

support, or roll-out plans for state initiatives.  
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Two-Year Focus and Budgets 

Each RPDP provides professional learning opportunities to districts and schools within 
their respective regions and works collaboratively statewide to provide consistent and equitable 
opportunities for educators in Nevada. Training programs offered each year vary depending upon 
the needs and requests of the districts each RPDP serves; RPDPs do not solely determine those 
training programs without significant input from respective stakeholders. The RPDPs 
collectively provide learning opportunities across the state and current opportunities can be 
found online at rpdp.net, nwrpdp.com, and nnrpdp.com. 
 
Total Biennial Budget 2023-2025 
  
NWRPDP  $4,542,684.00 
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Part Two: Individual RPDP Information 
 

391A.190 1c (11) A description of the gifts and grants, if any, received by the governing body in the 
immediately preceding year and the gifts and grants, if any, received by the Statewide Council during the 
immediately preceding year on behalf of the regional training program. The description must include the 
manner in which the gifts and grants were expended. 

The Nevada Regional Professional Development Programs received 1 Federal Grant in the 2024-
2025 academic year:  Developmentally Appropriate Practices for Kindergarten (DAP K) 
professional learning sub-grant award. 

 

Developmentally Appropriate Practices for Kindergarten (DAP K) Professional Learning 

NWRPDP received the Developmentally Appropriate Practices for Kindergarten (DAP K) 
professional learning sub-grant award to work on creating a P3 cohort of Nevada Educators to 
identify examples of high quality P3 instruction grounded in the Science of Learning and 
Development with the goal of creating resources to be used across the state of Nevada as 
coaching tools. This work will continue in the 2025/2026 school year even though the grant 
funding will cease in December of 2025.  

NWRPDP Sponsored Training Programs 

The Northwest Regional Professional Development Program (NWRPDP) is a service 
organization providing professional learning opportunities to districts and schools within our 
region. Training programs offered each year vary depending upon the needs and requests of the 
districts we serve; the NWRPDP does not solely determine those training programs without 
significant input from our stakeholders. In addition to serving the requests of our districts and 
schools, the NWRPDP has developed and provided training listed for teachers and administrators 
during the 2023-25 biennium. Below is a sample of those trainings provided to Nevada 
educators. 

● Gifted and Talented Education (GATE) endorsement courses- The NWRPDP, in 
collaboration with the Washoe County School District has facilitated 6 cohorts of 
educators for a total of 236 educators served so far since the endorsement began. 

 
● Early Childhood Endorsement Project- This was a statewide collaborative project to 

design four courses required for an Early Childhood endorsement for teachers who hold a 
K-8 Elementary license.  
 

● NVACS K-12 Computer Science Standards implementation and professional learning 
opportunities including Computer Science Endorsement courses, Python Programming 
with Raspberry Pi, Programming C with Robots, and Code.org courses. Additional 
endorsement courses were developed in 2023 and offered in 2024 and 2025. 
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● NVACS Social Studies implementation and instructional resource support.  

o Various book clubs were facilitated with a focus on content and lesson 
development as a support in social studies classrooms.   

o Regional Social Studies conference  
o ECON Summit 

 
● (NELIP) Early Literacy Cadre/Literacy Cohorts: 

o Year 1 and year 2 of the Early Literacy Cadre were offered for PreK-third grade 
teachers. Classroom observation and feedback, peer observation, lesson study, 
and video self-analysis are included. Content to include: strategies for teaching 
and learning in reading and writing, guided reading, running records, choice of 
literature, speaking and listening, assessment. 

o Phonological Awareness training  
o Phonics 
o Decodable books  

 
● Math professional learning opportunities 

o Math support will include a variety of models including Math Workshop Model 1 
& 2, Building Thinking Classrooms and Productive Math Struggle Book Study 

o Math support was also connected to district initiatives such as Teacher Clarity and 
new curriculum materials adopted by several districts.  
 

● Teacher Clarity-continuation 
o NWRPDP staff supported 3 elementary schools with content from the Teacher 

Clarity Playbook and continued to provide consultation with the original 5 
elementary schools that took on Teacher Clarity in 2023. 
 

● Science of Reading- NWRPDP staff engaged in providing support across the region on 
high quality literacy instruction and worked on creating multiple courses to support tier 1 
and interventions including: 

o Shifting the Balance 3-5 Book Study  
o UFLI Lesson Study  

 
● Innovative Teacher Leadership Institute was Institute work framed on the WCSD 

Leadership Pathway Project Competencies and focused on creating vision and strategy, 
working with people to build strong culture, supporting community, focusing on equity, 
building instructional expertise and understanding how operations and organizational 
structures support education.  
 

● National Board Certification (NBC) - continuation 
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o 78 teachers meet throughout the year in a cohort model to learn the NBC process, 
work on submissions, receive feedback from facilitators and colleagues, as well as 
provide feedback and support to other candidates. Teachers are responsible for 
practicing the NBC expectations in their classrooms and bringing student samples 
to share and analyze. Classroom observation, peer observation, and video analysis 
are included. 
 

● NWRPDP received the Developmentally Appropriate Practices for Kindergarten (DAP 
K) professional learning sub-grant award to work on creating a P3 cohort of Nevada 
Educators to identify examples of high quality P3 instruction grounded in the Science of 
Learning and Development with the goal of creating resources to be used across the state 
of Nevada. 30 teachers and administrators across Nevada, representing 6 different 
districts began work on collecting video examples of high-quality guided play along with 
the development of coaching tools to accompany the videos to use by Nevada educators.  

 
 

Regional Projects: NWRPDP Case Studies 
Self-Evaluation Procedures 

As outlined in NRS 391A.190, Director Ben Dickson directs the in-house evaluation, assisted by 
support staff who coordinate data collection and compilation. Based on feedback from the 
NWRPDP board, staff, NDE and the districts served by the NWRPDP the annual evaluative case 
studies took on a different look in the 2023-2024 school year. The evaluative case studies still 
follow the Killion (2002) staff development evaluation model and are aligned with prominent 
teacher professional development frameworks (Desimone, 2009; Guskey, 2002). They continue 
to provide in-depth analysis of specific professional development projects, while showcasing the 
diversity and scope of the support provided by the NWRPDP to schools and educators in the 
region. The presentations that follow show a graphic representation of the work along with a 
one-page explanation of the work. These evaluation projects employ both qualitative and 
quantitative designs and incorporate mixed-methods data collection strategies to assess training 
outcomes. Collectively, they help to ‘tell the story’ and document the impacts of the diverse 
NWRPDP professional development activities this past year and are meant to be delivered as a 
one-page handout to stakeholders to showcase the valuable work conducted by NWRPDP staff.  
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Key Findings from 2024-2025 NWRPDP Evaluation Activities: 

The NWRPDP staff play a critical role in supporting and enhancing the professional growth of 
educators across northwestern Nevada. They serve a wide range of districts, including Carson 
City, Churchill, Douglas, Lyon, Storey, and Washoe counties; and also work with charter 
schools. In the 2024-2025 school year alone, their efforts resulted in 4,314 educators in the 
region engaged in NWRPDP training sessions. This extensive work is guided by the needs of 
each district, focusing on implementing Nevada's Academic Content Standards (NVACS), 
improving instructional practices through the Nevada Educator Performance Framework 
(NEPF), and providing tailored support to meet specific school and district goals. 

Case study projects also showcased the wide-ranging impact of NWRPDP staff work. The 
sixteen case studies from the 2024-2025 school year revealed a variety of positive outcomes, 
from supporting new teachers through focused academies to a focus on supporting new teachers 
going through the Alternative Route to Licensure with their classroom management skills.  Other 
projects highlighted improved teacher practice in areas like parent and family engagement, 
multicultural education, and the Science of Reading. The staff's innovative approach was also 
seen in a podcasting initiative designed to support educators, and in a showcase of P-3 work 
aimed at enhancing knowledge and practice across districts. 

Staff dedication is evident in a number of highly attended and specialized training programs. The 
National Board Certification Cohort empowered 78 educators to pursue this rigorous process, 
leading to a renewed commitment to growth and improved teaching practices. The Gifted and 
Talented Endorsement Program was another high-impact initiative, with four cohorts of 
approximately 30 educators each participating in courses to earn their endorsements. 
Additionally, a dedicated Science of Reading Project engaged 35 staff members at a Title I 
elementary school in foundational knowledge and high-impact classroom routines, 
demonstrating a commitment to research-based literacy instruction, with one teacher 
commenting, "Amazing! I took away almost all of this book, even teaching 2nd grade.” 
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Case Study Infographics 
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AI Inquiry Cohort 
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Summary of Project 

The integration of Artificial Intelligence (AI) into education necessitates an intentional effort to 
develop teachers’ competencies in AI literacy and ethical considerations.  Ongoing research and 
policy initiatives highlight the critical role of teacher education and professional learning in 
preparing educators to navigate and leverage AI effectively in their classrooms. (Walter, 2024) 
The AI Inquiry Cohort created an opportunity for educators from five high schools, two middle 
schools, and 12 elementary schools in northern Nevada to participate in this type of professional 
learning to benefit more than 1000 students in their classrooms. 
 
Results 

The stacked bar chart below compares participant responses before and after the cohort on three 
key statements: 

● Basic AI Knowledge 
● AI Integration into Teaching 
● Understanding of AI Ethics 

Each bar is segmented by response category; Strongly Disagree, Disagree, Agree, and Strongly 
Agree.  The results clearly show a significant shift toward stronger agreement in all areas after 
participation in the cohort. 
 
Conclusion 

Participants’ responses indicate the cohort was successful, and educators were able to implement 
and apply AI strategies in their instruction with their students.  The ever-changing landscape of 
AI makes it challenging to replicate these outcomes.  Ongoing participation in professional 
learning that explores the latest AI research findings is necessary for educators to continue to 
grow. 
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Early Childhood Endorsement 
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Student-Led Literacy Growth through Reciprocal Teaching 
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Research Base: In a time when teachers are stretched thin, they need strategies that are both 
flexible and impactful. Reciprocal Teaching is an evidence-based strategy proven to improve 
reading comprehension (Palincsar & Brown, 1984) and aligns directly with the Science of 
Reading by fostering active engagement, metacognition, and meaning-making. It emphasizes 
four core skills: predicting, questioning, clarifying, and summarizing. These strategies are taught 
through a gradual release model that moves from teacher modeling to student-led discussion. 
Reciprocal Teaching gives teachers a sustainable tool and gives students the power to take 
charge of their own learning. 

Project Description: This project focused on implementing reciprocal teaching strategies in 
classrooms across multiple grade levels. The lead facilitator provided direct modeling in K–8 
classrooms, allowing teachers to observe the practice live with their own students. Support 
structures included teacher professional development, peer mentoring, and interactive workshops 
to deepen implementation. 

Scope of Project: 

● Teachers Involved: 120 teachers across 9 schools in 3 Districts 
● Students Reached: 2,400+ 
● Conferences: 3 

Goal: To improve teacher efficacy with a practical, research-based strategy to improve reading 
comprehension by modeling Reciprocal Teaching and supporting its implementation to build 
confidence, increase engagement, and deepen student understanding. 

Results: 

● At one elementary school, the percentage of students reading at grade level rose from 
35% to 60% over the course of the project. 

● 3rd grade students raised their median percentile from the 69th to the 75th, showing that 
reciprocal teaching supports growth even among higher-performing groups. 

● 7th grade students increased their median percentile from the 20th to the 31st, 
demonstrating significant gains among previously underperforming readers. 

● MAP test engagement increased, with 7th grade students extending their average testing 
time from 69 minutes to 91 minutes, suggesting stronger persistence and investment in 
the task. 

Impact: This project strengthened students’ comprehension and shifted classroom culture to 
promote collaborative dialogue and student ownership of learning. Reciprocal teaching proved 
effective across grade levels, content areas, and learner needs. 

Next Steps: Develop peer coaching roles that allow experienced teachers to support colleagues 
in implementing reciprocal teaching and work to integrate the strategy into content-area literacy 
efforts, ensuring that students continue to practice and apply these skills across subjects. 
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Gifted and Talented Endorsement Program 
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Research Base: Gifted and Talented students remain one of the most underserved student 
populations in U.S. public education, often due to a lack of educator preparation and systemic 
under-identification, particularly among students from marginalized backgrounds (Ford, 2014). 
High-quality professional development is essential to equip educators with the skills to 
recognize, nurture, and differentiate instruction for gifted learners. NWRPDP’s endorsement 
program is grounded in this research, with a focus on equity, access, and instructional excellence. 

Project Description: The Gifted and Talented Endorsement Program is a yearlong cohort-based 
professional learning model designed to improve teacher efficacy in identifying and serving 
gifted learners. Educators engage in collaborative learning, complete projects and presentations, 
and apply their learning in classroom settings. The program includes four integrated courses: 

● Characteristics and Needs of Gifted Students 
● Assessment of Gifted Students 
● Curriculum, Methodology & Strategies for Teaching Gifted Students – Part 1 
● Curriculum, Methodology & Strategies – Part 2 

 
Scope of Project: 

● Current Cohort Participants (Cohort 6): 51 
● Total Educators Served to Date: 236 
● Participant Roles: Pre-K through 12th Classroom teachers, counselors, administrators 
● Districts Represented: Carson, Douglas, Lyon, Washoe, Churchill, Storey, Humboldt, 

Pershing 
 

Goal: To increase teacher capacity to effectively serve gifted learners through a rigorous, multi-
course endorsement program grounded in current research and best practices. 

Results: 

● Participants report increased awareness of gifted identification practices and confidence 
in adapting curriculum for gifted learners 

● Participants reported a greater ability to differentiate instruction for gifted learners within 
mixed-ability classrooms, with many implementing tiered assignments, choice boards, 
and project-based learning as a result of the coursework. 

● Two districts gained their first GATE-endorsed teachers, making them newly eligible for 
state-level gifted education funding. 
 

Impact: This program has strengthened educator understanding of giftedness and enhanced the 
instructional quality available to advanced learners across multiple Nevada districts. 

Next Steps: Continue growing the program statewide, develop mentorship opportunities among 
past cohorts, and build district-level teams that can champion identification and enrichment 
efforts for underrepresented gifted students. 
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Middle School Standards Revision Committee 
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Summary of Project 

We were assigned to create a statewide framework for middle school career exploration. Our 
partners included the Carson, Elko, Lyon, and Clark school districts. Existing middle school 
standards restrict alignment with Career and Technical Education (CTE) pathways at partner 
high schools, limiting opportunities to Agriculture, Business and Marketing, Education/Family 
Consumer Sciences, Health Science and Public Safety, Media Technologies, and Skilled and 
Technical Sciences, which excludes many other CTE programs. This constraint limits students' 
opportunities to explore relevant programs and develop their skills. Our objective was to enhance 
flexibility for a wider variety of CTE pathways through the framework, which will be applicable 
across all content areas instead of being confined to specific ones. 

The framework considers these factors to equip middle school students with their occupational 
identity and assist them in choosing and finishing high school programs. It includes information 
about participation in Career and Technical Student Organizations (CTSO), post-secondary 
options, industry-recognized certifications, and work-based learning opportunities. 

Impact/Next Steps 

This course introduces high school CTE pathways and is repeatable, teaching essential concepts 
and skills for career readiness across various fields. Through hands-on learning, students engage 
with four pillars: Understanding Careers and the Nature of Work, Safety and Best 
Practices, Employability Skills, and 4PBL (Phenomenon, Place, Project, Problem). 
Emphasis is on developing critical thinking, collaboration, and real-world applications. Students 
deepen their knowledge and expand skills annually with age-appropriate experiences and 
increasing responsibility. This course lasts from nine weeks to three years, depending on the 
school's needs. 

These updated standards are expected to affect approximately 3,107 students each year across 
Nevada. We will present at the Nevada Association for Career Technical Education conference 
in July 2025. The twelve educators who participated on the committee will test the framework. 
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We Can Do EPIC Things Podcast 
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Summary of Project: 

Enrollment in teacher professional learning in-service classes has decreased dramatically since 
the pandemic.  Prior to the pandemic, nearly every in-service class being offered was filled and 
had a waiting list.  We started to wonder why this was happening.  We wondered if attending 
classes in person or virtually in the evening or on weekends was too much for teachers who were 
already tired and feeling overwhelmed.   

We began to rethink the ways we offer professional learning.  We wanted to offer alternatives to 
in-person and virtual classes that would still meet the goals we have for professional learning.  
We also recognize that teachers love podcasts and that podcasts are extremely popular.  We 
began to brainstorm a podcast option for professional learning.  We decided to try and offer an 
in-service class where teachers could listen to any and all podcasts and keep a journal of the key 
learning and takeaways in order to receive in-service and salary credit.  We released the first We 
Can Do EPIC Things, EPIC standing for Empower, Prepare, Inspire, and Connect, podcast on 
August 16, 2023. We recorded and released podcasts every Tuesday during the 2023-24 school 
year and the 2024-25 school year relating to the educational goals of our district. Over the course 
of two school years, we released 76 podcasts featuring local teachers, leaders, community 
members, and students.  The podcast has also featured several educational celebrities including 
A.J. Juliani, Catlin Tucker, Katie Martin, and Fawun Nguyen. 

Results:  

 Currently, there are 93 teachers and administrators enrolled in the We Can Do EPIC 
Things class for recertification and salary credit.  Teachers earn .5 credit for every ten episodes 
listened to and by completing a journal entry for each episode.  To date, 87.5 credits have been 
issued for salary and recertification credit over the two seasons of the podcast.  Anecdotal 
feedback is very positive with participants stating how much they enjoy the freedom and 
flexibility of learning in this manner.  They report that listening connects them to things going on 
in Douglas County School District that they would not otherwise know about.   

Conclusion: 

 Season 3 of We Can Do EPIC Things will begin in August 2025 with new episodes every 
Tuesday during the 2025-26 school year.  Listeners have requested more community members 
on the podcast.  We will continue talking to teachers, district leaders, and students about the 
ways in which Douglas County School District is empowering, preparing, inspiring, and 
connecting staff, students, and the community.   
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NVACS Bootcamp: STEM in the Sierra 
  

75



NWRPDP Annual Report 2024-2025  Case Study Infographics 

35 
 

Project Overview: 

The NVACS Bootcamp was a three-day, two-night immersive STEM professional learning 
experience designed for K–12 educators across Nevada. Funded by the Northern Nevada STEM 
Network grant through the Nevada Governor’s Office of Science, Innovation and Technology, 
the project was organized and facilitated by the Northwest Regional Professional Development 
Program (RPDP). The RPDP developed the instructional design, daily agendas, and evaluation 
tools for the event. Key partners included Sierra Nevada Journeys, NevadaTeach at the 
University of Nevada, Reno, and the Nevada State Science Teachers Association. The Bootcamp 
was held at Sierra Nevada Journeys’ Outdoor Education Camp and provided full lodging and 
meals for participants. 

Sixty participants—including teachers, administrators, and preservice educators from nine 
districts and charter schools—engaged in 16 hours of grade band–specific, hands-on sessions 
focused on strengthening STEM content knowledge and instructional practices. In addition to 
multiple content sessions, the program included opportunities for collaboration, networking, and 
professional goal-setting. 

Project Design and Analysis 

Participants completed session-specific evaluations and a comprehensive program evaluation. To 
assess changes in teacher beliefs and confidence, the Science Teaching Efficacy Belief 
Instrument for in-service teachers (STEBI-A; Enochs & Riggs, 1990) was administered using a 
retrospective pre–post design. This approach was selected to reduce response shift bias, given the 
short duration of the program. The STEBI-A measures two constructs: (1) outcome expectancy 
and (2) efficacy and beliefs in science teaching. Teachers were also provided with session 
surveys to determine if they enjoyed the sessions and could use the information in their 
classrooms. The session surveys used a 4-point Likert scale to determine the usefulness 
enjoyment in each session. 

Results 

Of the 60 participants, data was collected on 49. Incomplete or invalid were present in the 
remaining eleven participant surveys leading to them being eliminated from analysis. Due to the 
small sample size, and nature of Likert data, a two-tailed, paired samples Wilcoxon signed-ranks 
test was applied to the data. The power of the test to detect differences with the given parameters 
was about 92%. Results of the analysis suggest participants’ efficacy and beliefs about science 
instruction significantly increased as did their outcome expectancies for students in science (p < 
0.001). Spearman rho was calculated for the effect size resulting in high effect sizes for all 
constructs. The Results of the analysis can be found in table 1. 
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Table 1: STEBI-A, Wilcoxon signed-ranks analysis. 
 Mean 

W p r (effect size) 
 pre- post- 

Overall 1.80 2.04 49.00  < 0.001 0.90 

Efficacy and Beliefs 1.56 1.81 38.00 < 0.001 0.89 

Outcome Expectancies 2.06 2.29 50.00 < 0.001 0.88 
 

Session surveys asked participants how much they agreed with three different statements (1) I 
enjoyed this session and its content, (2) My knowledge and understanding of STEM content was 
supported in this session, and (3) I could easily use something learned in this session with 
learners I work with. Results of the survey were all positive, with everyone indicating they 
agreed with all the statements for all the sessions. Comments listed on the session surveys show 
participants had positive experiences in the sessions “So fun! I saw lots of new critters and 
learned more about pond ecology and pH!” suggested many about the pond ecology session. 
Others indicated they could easily implement the session lessons within their classrooms 
immediately “Students will love this lesson! It doesn’t require background knowledge, and 
forces students to think and problem solve with their peers!”  

Conclusion: 

Results of the analysis suggest not only did the Bootcamp make a difference in perceived 
efficacy and beliefs, and outcome expectancies in science education but also that the difference 
was very large. Participants loved the location of the Bootcamp and that it provided food and 
lodging, removing one more barrier to attending. The low key environment allowed participants 
to engage with others from across the state in diverse ways while providing a mix of targeted 
learning experiences and community building activities. Providing these opportunities for 
educators could encourage collaboration vertically from kindergarten through high school as 
well as across districts and schools in Nevada. The biggest barrier in hosting the event again is 
funding. The team will be looking for reliable, external funding resources to ensure educators 
have the same experience in upcoming years.  
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Productive Math Struggle: A 6-Point Action Plan for Fostering 
Perseverance 
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Project Overview 

In the wake of declining math proficiency scores on the Smarter Balanced Assessments and the 
National Assessment of Educational Progress since 2019, educators faced increasing urgency to 
deepen students’ understanding and perseverance in mathematics. Research underscored the role 
of student mindset and math identity in fostering productive struggle and long-term success. This 
case study examined how 58 educators across 34 schools in six Nevada districts worked to shift 
their instruction using Productive Math Struggle: A 6-Point Action Plan for Fostering 
Perseverance by SanGiovanni, Stevens, and Dykema, aiming to build classroom environments 
that promoted resilience and meaningful engagement with challenging tasks. 

Results 

Educators reported significant shifts in mindset and instructional practice after engaging with 
Productive Math Struggle, including increased confidence in fostering student perseverance and 
rethinking the role of struggle in learning. Participants highlighted improved questioning 
strategies, deeper awareness of student math identities, and tools that complemented existing 
efforts like Building Thinking Classrooms. The course’s practical resources, collaborative 
structure, and support during curriculum adoption left teachers motivated and better equipped to 
promote meaningful math discourse. Pre- and post-reflective data showed the following results, 
with a p-value indicating statistically significant changes in participants' responses. 

 
Pre-

Survey 
Mean 

Post 
Survey 
Mean 

Difference t-score Significance 
(p-value) 

I am aware of my math identity. 3.18 4.31 28 -5.616 <.001 

I am aware of my students' math 
identities. 2.92 3.87 37 -3.902 <.001 

I modify tasks to provoke struggle. 2.84 3.96 36 -4.532 <.001 

I pause in the middle of group 
work to discuss progress and 

challenges. 
3.18 4.05 37 -5.162 <.001 

The class reflects on struggles and 
strategies for overcoming them. 3.32 3.96 37 -3.363 .002 
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Conclusion 

This case study demonstrated that shifts in teacher mindset and instructional practices could 
catalyze meaningful change in math instruction. By adopting strategies that promoted productive 
struggle—such as intentional planning, guiding questions, and student-centered tools like anchor 
charts—participants reframed their role in the learning process. These changes were expected to 
deepen engagement, strengthen perseverance, and build conceptual understanding. Continued 
professional development was recommended to support task design, integrate student math 
identities, and nurture a classroom culture where struggle was embraced to drive lasting student 
outcomes. 
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Science of Reading Project 
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Research Base 

The Science of Reading is a comprehensive body of research from cognitive psychology, 
linguistics, neuroscience, and education that explains how children learn to read. It emphasizes 
that reading is not a natural process and must be explicitly taught—especially in languages like 
English (Dehaene, 2009). Decades of research highlight five essential components of effective 
reading instruction: phonemic awareness (hearing and manipulating sounds in words), phonics 
(connecting letters to sounds), fluency, vocabulary, and comprehension (National Reading Panel, 
2000). The Simple View of Reading (Gough & Tunmer, 1986) frames reading as a combination 
of decoding and understanding language. Structured literacy, aligned with this research, focuses 
on clear, systematic instruction, particularly effective for struggling readers and those with 
learning differences like dyslexia (Moats, 2020). This approach ensures instruction aligns with 
how the brain learns to read and supports stronger literacy outcomes for all students. 

Project Summary 

As part of a broader Science of Reading initiative, one Title I elementary school in the Northwest 
Region participated in a project from the end of the 2023–24 school year through the end of the 
2024–25 school year. The school serves 702 students, and 35 staff members took part in 
professional learning. All teachers joined a book study focused on The Seven Mighty Moves, 
which provided both foundational knowledge and high-impact classroom routines. During the 
2024–25 school year, teachers were also given instructional resources to teach phonological 
awareness and phonics explicitly and systematically. A mix of required and optional professional 
learning sessions supported implementation of evidence-based reading instruction. The goal was 
to improve classroom instruction and raise student achievement through a combination of 
training and classroom-ready tools. 

Results 

At the end of the project, teachers completed a reflection on their knowledge and classroom 
practices. Responses showed an increased understanding of phonological awareness, phonics, 
and how to adjust instruction based on student needs. Teachers also reported a stronger use of 
word recognition strategies that combine sound awareness, phonics, and fluency. See the table 
below: 
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One teacher shared: 
 “These past two years have changed my teaching more than anything I’ve ever done. Every time 
you come, I learn something new and useful to apply in my classroom. These classes empower 
teachers in new and beneficial ways.” 

This reflection captures the overall sentiment among teachers—greater confidence, deeper 
knowledge, and meaningful changes in how reading is taught. 

Conclusion and Impact 

This case study highlights the positive effect of combining research-based practices with 
sustained professional development. Grounding instruction in the Science of Reading helped 
teachers strengthen their knowledge and apply proven strategies in the classroom. The use of 
structured literacy approaches not only benefited educators but also laid the foundation for 
improved reading achievement among students. As schools seek ways to support literacy for all 
learners, this project serves as a powerful example of how evidence-based instruction can lead to 
real, lasting change. 
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Empowering Educators Across Northern Nevada Through National 
Board Certification  
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Empowering Educators Across Northern Nevada Through National Board Certification 

Introduction: The Northern Nevada Regional Professional Development Program (NWRPDP) 
supported 78 educators across six counties: Washoe, Carson City, Douglas, Lyon, Churchill, & 
Storey, through the rigorous & transformative journey of National Board Certification. This 
experience deepens instructional practice, strengthens teacher leadership, & renews professional 
purpose. 

Cohort Structure & Timeline- The 2024–2025 cohort includes: 

● 60% Year 1 Candidates (47 educators) 
● 27% Year 2 Candidates (21 educators) 
● 13% Year 3 Candidates (10 educators) 

Educators attended monthly in-person sessions at Sparks High School with weekly virtual & 1:1 
in-person support. Candidates completed up to four components across three years. 

Common Themes in Candidate Feedback 
Positive Aspects of the Experience: 

● Support & Feedback – Candidate Support Providers (CSPs) & peers offered ongoing, 
personalized guidance that helped build confidence & momentum. Candidates received 
1:1 support (as needed), submitted drafts for detailed feedback, & benefited from 
consistent encouragement throughout each stage of the process. 

● Structured Collaboration – Monthly meetings created time to reflect, write, & engage in 
peer discussion. 

● Professional Community – Candidates formed supportive groups at their individual 
school sites, where they collaborated regularly & encouraged one another throughout the 
process. For example, strong site-based teams emerged at North Valleys HS, Wooster 
HS, Hug HS, Reno HS, Moss ES, & Pleasant Valley ES. 

● Motivation – Encouragement from leaders helped candidates persevere through 
challenges. 

Impact on Teaching Practices & Mindsets: 

● Increased Reflectiveness – Teachers now plan with deeper intention & align strategies to 
outcomes. 

● Data-Driven Instruction – Teachers use formative data more effectively to inform 
decisions. 

● Assessment Practices – Candidates now integrate student self-assessment & reflection 
regularly. 

● Instructional Clarity – Many reported more purposeful lesson planning & stronger 
alignment with goals. 

● Empowerment & Confidence – Teachers gained validation in their skills & renewed 
commitment to growth. 

● Improved Relationships – Stronger communication with families & students became a 
priority. 

Instructional & Regional Impact: Washoe County continues to lead the region with 421 
NBCTs & is ranked in the top 25 districts nationally. In the most recent release, Washoe tied for 
15th in the U.S. for newly certified teachers (36 new NBCTs in December 2024). Douglas, 
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Carson City, & other rural districts are steadily expanding their NBCT presence. In 2024, 
Douglas certified 4 new teachers, Carson City added 2 new NBCTs, & Lyon & Churchill 
counties also celebrated first-time certifications. 

Sustained Impact Beyond the Cohort: Candidates are eager to mentor future teachers, expand 
their leadership, & model NBPTS’s Five Core Propositions in their schools. The experience 
fosters long-term instructional shifts & builds capacity across districts. 

Next Steps:    

● Continue supporting returning candidates (27%)      
●  Prepare first-year candidates for Component submission 
● Recognize NBCTs as leaders across districts             
● Expand outreach to rural teachers 
● Support MOC renewals every five years. 
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Academic Math Conversation 
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"Mathematics is not about numbers, equations, computations, or algorithms: it is about 
understanding." 

– William Paul Thurston, Mathematician 

An EL CAP (English Learner Corrective Action Plan) was issued against students at Numa 
Elementary and Churchill County Middle School for failing to meet minimum annual yearly 
growth in mathematics. Research demonstrates that mathematical discourse significantly 
improves comprehension and problem-solving abilities for all students, with particular benefits 
for English learners. This intervention addressed the compliance requirement while providing 
evidence-based strategies that enhance mathematical understanding and language development 
for every student in the classroom, recognizing that effective practices for English learners 
strengthen learning outcomes for all. 

The Academic Math Conversation Training served all 4th and 5th grade teachers at Numa 
Elementary and all mathematics teachers at CCMS in direct response to the EL CAP. The 
program utilized an intensive workshop format with classroom implementation support to 
provide immediate, practical strategies that benefit all students while addressing specific English 
learner needs.  

Program Focus Areas: 

● The 8 Components of Sheltered Instruction 
● Four Language Domains Integration: Reading, Writing, Speaking & Listening in Math 
● Academic Conversation Strategies and Implementation During Math Instruction 
● Tier 2 Vocabulary Development Through Scaffolded Mathematical Discussion Handouts 
● Comfort Building and Confidence Development in Mathematical Discourse Facilitation 

Participants learned to facilitate mathematical conversations using the "Math Interview" 
strategy—a structured four-step process where students read problems independently, solve 
collaboratively, then engage in explain-paraphrase-clarify dialogue before switching roles and 
reflecting on their learning. Teachers acquired strategies to integrate academic language 
development within mathematical discourse, utilizing this scaffolded discussion protocol that 
provides systematic language supports beneficial to all students, including native English 
speakers, struggling learners, and advanced students. 

The Academic Math Conversation Training represents a strategic response to the EL CAP 
compliance requirement while demonstrating how evidence-based practices create equitable 
learning opportunities for all students in mathematics. Building on this success, the district plans 
to offer this training again next year and extend the program with grade-level modifications for 
2nd and 3rd grade teachers as well as high school mathematics educators, ensuring 
comprehensive mathematical discourse support across all grade levels while maintaining 
compliance and enhancing student achievement for every learner.  
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ARL Classroom Management 
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"Nevada's teacher shortage is growing and exacerbating many serious problems in our public 
education system." - Nevada Advisory Committee Vice Chair, Sondra Cosgrove 

This stark assessment reflects Nevada's position as the state with the worst teacher shortage in 
the country. As school districts scramble to fill classrooms, they increasingly rely on Alternative 
Route to Licensure (ARL) programs, emergency certifications, and expedited hiring processes 
that bypass traditional teacher preparation programs. While these pathways successfully place 
educators in classrooms quickly, they create a critical gap: many capable professionals enter 
teaching roles without comprehensive preparation in classroom management strategies. 

The ARL Classroom Management Course directly addresses this deficit by providing research-
based, practical strategies that educators can immediately implement. As Nevada Deputy 
Superintendent Christy McGill notes, "we can get you in the classroom, get you paid while you 
are taking those teacher prep classes" - but those classes must include the foundational 
management skills traditionally developed through comprehensive teacher preparation programs. 

Program Focus Areas:  

● Value of being a positive part of a school community 
● 5:1 Positive Specific Feedback Strategy 
● Positive Greetings at the Door 
● 2x10 Strategy for relationship building 
● Soft Starts and transition management 
● Methods of instruction for establishing classroom routines 
● Strategic Noticing techniques 
● De-escalation strategies for challenging behaviors 
● Reflective teaching practices for continuous improvement  

The course emphasizes practical application through evidence-based approaches that new 
educators can implement immediately. Participants learn to leverage positive interactions, 
establish meaningful connections with students, and create structured environments that promote 
learning. 

Post-course survey data from 19 participants ranging from Pre-K to high school demonstrates 
significant growth across all competency areas, with participants showing an average 
improvement of 2 points on a 5-point scale in every measured category. These measurable 
improvements translate directly to enhanced classroom environments where students experience 
consistent, positive interactions and clear expectations across all grade levels. 

The ARL Classroom Management Course represents a critical investment in addressing Nevada's 
unprecedented teacher shortage while ensuring student success. As educational hiring practices 
continue to evolve to meet demand, this targeted professional development ensures that all 
students receive instruction from educators equipped with essential classroom management 
strategies, regardless of their pathway into the profession.  
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New Teacher Academy (Churchill) 
 

 

  

92



NWRPDP Annual Report 2024-2025  Case Study Infographics 

52 
 

"The art of teaching is the art of assisting discovery." 

– Mark Van Doren, American poet 

Building on the success of the inaugural 2023-2024 program, Churchill County School District 
continues its commitment to supporting new educators through the New Teacher Academy for 
the 2024-2025 school year. This initiative directly addresses nationwide staffing shortages that 
have increased reliance on long-term substitutes in unfilled positions, while providing 
comprehensive training in classroom management and teaching strategies for both new and 
transitioning educators. 

The 2024-25 New Teacher Academy serves participants who primarily consist of long-term 
substitute teachers filling open unfilled positions, along with new licensed educators in years 1-3 
of teaching. The program maintains its proven in-person format to provide targeted professional 
development and support. 

Program Focus Areas:  

● Classroom Management Techniques 
● NEPF Standard 4 with #WAVE Student Centered Learning Methods 
● NEPF Standard 1 and building background knowledge 
● NEPF Standard 5 with Formative Assessment and data driven instruction 
● Vocabulary Instruction and the criteria for selecting Tier 1, Tier 2, and Tier 3 words 
● AI as an education partner 

The New Teacher Academy’s primary objectives are to increase teacher effectiveness to improve 
student outcomes, boost teacher efficacy and confidence, promote retention rates within the 
district, and support the conversion of long-term substitute teachers to fully licensed staff 
members. 

Through the New Teacher Academy, educators serving approximately 2,400 students district-
wide—100 at the elementary level and 2,300 at the secondary level—receive comprehensive 
training that directly benefits classroom instruction and student learning experiences. 

Churchill County School District remains committed to the continuous improvement of the New 
Teacher Academy, adapting content and delivery methods to meet the evolving needs of 
educators and students. This ongoing investment reflects the district's proactive approach to 
addressing teacher recruitment and retention challenges while building a skilled, confident 
educator workforce.  
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Parent Involvement and Family Engagement 
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"As state superintendent, I feel I have the opportunity and responsibility to build a system of 
education that is as beneficial for families today as American education was in lifting up my 
family."  

-Dale Erquiaga, former Nevada Superintendent of Public Instruction 

The Office of Parental Involvement and Family Engagement was created in 2011 to actively 
promote and support the participation and engagement of families and communities in a child’s 
education. Pursuant to NRS 391.019 and NAC 391.030 effective July 2015, initial licensees 
require at least 3 semester credits (45 hours) regarding parental involvement and family 
engagement that: is consistent with the elements and goals for effective involvement and 
engagement set forth in NRS 392.457; and includes an emphasis on building relationships, 
outreach to families, and developing an appreciation and understanding of families from diverse 
backgrounds. 

Course Construction 

In 2020, a NWRPDP trainer collaborated with the professional development coordinator in 
Carson City School District to develop a learning model and process for teachers and 
administrators that would fulfill the NRS requirements.  The resulting course resources provided 
research-based best practices, tools, and supports needed to create partnerships between school 
and families. 

Results 

Topic Pre Post Change + 

Knowledge of the Parent Involvement and Family Engagement 
NRS 391.019 and NAC 391.030 3.00 4.37 1.37 

Dual Capacity Framework and PTA Standards 2.47 4.23 1.76 

Ideas to Support Family Engagement at Your School Site 3.23 4.56 1.33 

Effective Communication Strategies for Working with Families 3.44 4.57 1.13 

Implications of Diverse Family Structures Children in 
Transition, Military, Divorce, etc.) 3.30 4.45 1.15 

Culturally Responsive Family Engagement Practices 3.32 4.50 1.17 

McKinney-Vento Act and Help for Families in Transition 2.64 4.36 1.72 

Trauma-Informed Practices 3.17 4.46 1.29 
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Shifting the Balance 3-5 
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"The single most important factor in determining whether students will succeed in reading is the 
extent to which they are taught to read." – Jan Burkins and Kim Yaris, Shifting the Balance  

In response to the need to strengthen foundational reading instruction, educators participated in a 
comprehensive book study on Shifting the Balance 3-5. This online book study, which included 
educators from Carson, Churchill, Lyon and Washoe County school districts, addressed gaps in 
student literacy by focusing on evidence-based practices rooted in the science of reading that 
support all learners. 

The book study was designed to promote best practices in literacy instruction for upper 
elementary and middle school educators. The program provided strategic shifts that strengthened 
the teaching of reading through explicit structured literacy approaches, and intentional 
vocabulary development methods. Participants engaged in six virtual training sessions via Zoom, 
focusing on practical classroom applications for grades 3-8.  

Program Focus Areas:  

● Background knowledge and vocabulary instruction fundamentals  
● Explicit teaching of reading strategies and student independence  
● Morphology instruction and orthographic mapping techniques  
● Fluency development in intermediate grades  

Participants utilized the CTR (Choose, Try, Reflect) framework to implement a high-leverage 
instructional routine from each of the six shifts. This systematic approach allowed educators to 
choose specific strategies, try them in their classrooms, and reflect on their effectiveness while 
building a deeper understanding of science of reading principles.  

Course evaluation and reflection revealed substantial improvements across all measured 
competencies. The most significant gains occurred in orthographic mapping techniques (2.00 
point increase), explicit and implicit vocabulary instruction (2.00 and 2.33 point increases 
respectively), and instructional supports for independent reading (2.17 point increase). These 
improvements reflect enhanced educator confidence and competency in evidence-based reading 
instruction practices.  

Based on these positive outcomes and participant feedback, NWRPDP plans to offer this book 
study again next year to train additional educators in evidence-based literacy practices. As 
educational practices continue to evolve to meet diverse learner needs, this targeted professional 
development ensures that all students receive instruction from educators equipped with evidence-
based literacy strategies. 
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Teacher Book Clubs 
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Impact of Teacher Book Clubs on Instructional Practice and Student Outcomes 
 
Teacher book clubs are a research-backed model of professional development that enhance 
teacher efficacy, instructional practice, and student achievement. Rooted in collaborative inquiry 
and reflective dialogue, these clubs allow educators to explore evidence-based strategies related 
to brain science, social-emotional learning (SEL), trauma-informed care, and culturally 
responsive teaching (Amendum et al., 2019; Hendricks et al., 2023). 
 
This case study involved 32 educators from four school districts who participated in three or 
more book studies during the 2024–2025 school year. Key themes included building 
relationships, fostering calm environments, and promoting self-regulation. 

 
Survey Results 

 
Knowledge 
Before 

Knowledge 
After 

Change + 

Building Positive Relationships with Students 3.6 4.79 +1.19 

Building Positive Relationships with Colleagues 3.2 4.74 +1.54 

Utilizing Social Emotional Learning Strategies (Welcoming/Inclusion, 
Engaging, Optimistic Closures), 

3.4 4.74 +1.54 

Utilizing Trauma-Sensitive Strategies (Check-ins, Strengths-Based 
Language, Regulation and Safety, Empathy) 

2.83 4.63 +1.8 

Creating a Calm Classroom Environment (Calming Corners, 
Classroom Lighting, etc.) 

2.92 4.68 +1.76 

Self Regulation (Regulate, Relate, Reason)/Brain Research 
2.89 4.68 +1.79 

De-escalation Techniques for Difficult Behaviors 3.1 4.63 +1.53 

Developing and Implementing Professional and Personal Goals 3.36 4.84 +1.48 

Maximizing Your Time and Energy 2.89 4.63 +1.74 

Ideas for Self Care/Addressing Stress 2.79 4.74 +1.95 

 *All results showed statistically significant gains (p < 0.001). 
 
Key Outcomes 

• Improved Practice: Teachers reported shifts in mindset—from punitive discipline to co-
regulation, empathy, and relationship-centered approaches. 

• Student Impact: Educators noted greater student emotional safety, engagement, and 
well-being. 

• Conclusion: Teacher book clubs foster professional and personal growth through 
dialogue, collaboration, and practical application. They empower educators to implement 
SEL and trauma-informed strategies that enhance classroom culture and student 
outcomes; reminding teachers that caring for themselves is essential to supporting others. 
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Please ensure that you read and comply with Lyon County School District Policy GBCF: 
Work-Related Travel when completing this form and submitting for reimbursable items. 
Properly mark the funding source of the travel. 

ESTIMATED EXPENSES 

If funded by a grant or other, specify rant/other name here:--:; A �- \\)e\Jo ro

BUDGEH 

Registration 
Fees: 

BUDGET# 

Travel By: 

Attendees Reg. fee 

(Air, district car, private car for personal convenience, etc.) 

BUDGET# 

Lodging: Room rate X nights 

(Use GSA ratings for lodging and meals www.gsa.gov A TIEN 

Total 

$ 

$ 

DIFFERENCE if applicable) lodging receipts 11111st be obtni11e n11d se11t to District 
Office 11po11 return. 

Meals: Breakfast $ cl.ays 
X 

Lunch $ days 
X 

Dinner $ days 

Incidental $ days 

Substitutes: X $ /day 

Other transport 10n fees: (i.e. car rental, taxi, 
shuttle, parki g, mileage to/from airport, etc.) 

Other scellaneous expenses: (attach explanation) 

TOT AL EXPENSES 

$ 

$ 

s 

s 

$ 

Dislricl 
Office 

Grant 

**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING 

RETURNED AND/OR TRAVEL DENIED. 

LCSD Travel Request Form Rev. 1/6/25 2 
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Conf ere nee Information 

Conference Dates &: Times: 

Name o w training is being e 
(i.e. Hotel, School, College, Convention Center): 

Airline Information 

N ravel ari 011/1 
ai istration 

(i.e. Sout/11.oest, Delta, United, etc.) 

Date & Time you wis to DEPART:

Date & Time you wis to RETURN: 

List any special notes ere: 

Are you renting a car□ Yeo No

Note: Car insurance should be de ned as the district insurance provides adequate coverage. 

Note: Lodging must made by Attendee or Site for purchase order payments only. No district office 

er what name(s)? 

Nam , Address, Phone number of 
lo ing establishment: 

DEADLINE DAT E: 

All travelers agree to share lodging as 
appropriate? 

Code Information: 

NOTE: Plense furnish a copy of any information you lzave on tlze co11ference, workshop, trai11ing, etc. Please email 
travel request witli SIGNATURES to Superintendent's office for approval. 

LCSD Travel Request Form Rev. 1/6/25 3 
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JAG 
Nevada 

JAG 2025 

National Student Leadership Academy (NSLA) 

Informational and Cost Letter 

To whom it may concern: 

We are excited to share that your student has the opportunity to apply for the 2025 National Student

Leadership Academy (NSLA) in Washington, D.C., December 2-6, 2025. This national event brings 
together JAG students from across the country to strengthen leadership skills, connect with peers, and 
engage in unique career and advocacy experiences. 

Please note submitting a permission slip does not guarantee attendance. In accordance with LCSD 
guidelines, we must collect permission slips in advance. JAG will select 4 students from the Nevada

Career Association applicant pool to attend this event. 

Agenda Highlights 

• Dec. 2: Travel to Washington, D.C. and hotel check-in at Hyatt Regency Washington on Capitol
Hill

• Dec. 3: Leadership workshops, orientation, and team-building activities
• Dec. 4: "Day on the Hill" with advocacy training, Capitol Hill visit, National Mall bus tour, and

group dinner
• Dec. 5: Leadership sessions, closing ceremonies, and D.C. tours with chaperones
• Dec. 6: Travel back to Nevada

Hotel Information 

Hyatt Regency Washington on Capitol Hill 
400 New Jersey Ave NW, Washington, D.C. 20001 I (202) 737-1234 

Costs & Transportation 

All meals are provided during NSLA programming. For meals not provided, students will receive a per 
diem. JAG Nevada covers transportation to and from the airport, within Washington, D C , and back to 
Las Vegas/Reno. This entire trip is funded by JAG Nevada with no out of pocket expenses for the 
student or to the school district. That includes meals, transportation, and clothing if needed, 

Chaperones 

There will be three JAG Nevada staff chaperones (both male and female) to accompany and support 
students throughout the trip. 

This is an incredible opportunity for your student to grow as a leader and represent Nevada on a 

national stage. If your student is chosen, additional details and expectations will be shared. 

Sincerely
)\ 

�,-{.SJn1-n-a ______ _ 
JAG Nevada Team 1 Program Manager 
sskubinna@jagnevada.org 
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JAG 
Nevada 

JAG 2025 

National Student Leadership Academy (NSLA) 

Informational Parent Letter 

Dear Parent or Guardian, 

We are excited to share that your student has the opportunity to apply for the 2025 National Student 

Leadership Academy (NSLA) in Washington, D.C., December 2-6, 2025. This national event brings 

together JAG students from across the country to strengthen leadership skills, connect with peers, and 

engage in unique career and advocacy experiences. 

Please note submitting a permission slip does not guarantee attendance. In accordance with LCSD 

guidelines, we must collect permission slips in advance. JAG will select 4 students from the Nevada 

Career Association applicant pool to attend this event. 

Agenda Highlights 

• Dec. 2: Travel to Washington, D.C. and hotel check-in at Hyatt Regency Washington on Capitol
Hill

• Dec. 3: Leadership workshops, orientation, and team-building activities
• Dec. 4: "Day on the Hill" with advocacy training. Capitol Hill visit, National Mall bus tour, and

group dinner
• Dec. 5: Leadership sessions, closing ceremonies, and D.C. tours with chaperones
• Dec. 6: Travel back to Nevada

Hotel Information 

Hyatt Regency Washington on Capitol Hill 

400 New Jersey Ave NW, Washington, D.C. 20001 I (202) 737-1234 

Costs & Transportation 

All meals are provided during NSLA programming. For meals not provided, students will receive a per 

diem. JAG Nevada covers transportation to and from the airport. within Washington, D.C., and back to 

Las Vegas/Reno. 

Chaperones 

There will be three JAG Nevada staff chaperones (both male and female) to accompany and support 

students throughout the trip. 

This is an incredible opportunity for your student to grow as a leader and represent Nevada on a 

national stage. If your student is chosen, additional details and expectations will be shared. 

cia Ramos 
Fernley High School 
aramos@lyoncsd.org 
aramos@jagnevada.org 
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NSLA2025 

National Student Leadership Academy 

December 2
nd

-5th 

Agenda: 

❖ December 2 nd 
- Travel Dav to Washington DC

o Travel to Washington DC via Southwest Airlines arriving at BWI

o Hotel Check in

o Registration at hotel

❖ December 3rd

o All activities at hotel

❖ December 4th

o JAG on the Hill Day

o National Mall Bus Tour

o Dinner at Union Station

❖ December 5th

o Closing Ccromonics

o DC Tours with Chaperones

❖ December 6th

o Travel back to Nevada ... Las Vegas/Reno

❖ Hotel Information

o Hyatt Regency Washington on Capitol Hill

o 400 ew Jersey Ave NW

o Washington, DC 2000 I

o Phone: 202-737-1234

❖ Costs and Transportation

JAG 
Nevada 

o All meals are provided for the students al NSLA. In addition, for the meals not

provided by NSLA students will receive per diem for food expenses.

Transpottation from the airport to Washington DC, while in Washington DC, and 

back to the returning airport is covered by JAG Nevada. 

❖ Chaperones

o There will be 3 chaperones with a mix of both male and female to accommodate

all the students that are selected to attend. These chaperones will be JAG Ne\'ada

Staff.
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2025 JAG NSLA 

� All Participants [!] Youth Participants 

DECEMBER2•TUESDAY 

5:00pm -7:00pm 

7:00pm -7:45pm 

8:00pm - 1 0:00pm 

11:30pm -11:30pm 

A NSLA Registration Desk 

Y Connections: Orientation Session for Youth Participants (Optional) 

Y CHAOS - Extreme Teambuildlng: Evening Social Activity 

Y Curfew 

Regency Foyer, Ballroom Level 

Regency Ballroom, Ballroom Level 

Regency Ballroom, Ballroom Level 
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� All Participants @) CSA Track [!] Youth Participants 

DECEMBER 3 • WEDNESDAY 

7:00am - 9:30am A NSLA Registration Desk '
8:30am - 9:30am A Grab-and-Go Breakfast for NSLA Attendees 

9:30am - 1 0:00am A Chaperone Orientation 

9:30am - 12:00prr y Leadership Session I 

12:00pm -2:00pm A NSLA Kick-off Leadership Luncheon 

2:00pm - 2:30pm A Break 

2:15pm - 3:45pm C CSA Community of Practice 

2:30pm - 4:00pm y Advoacy Training Panel 

4:00pm - 4:30pm y Reflect and Recharge - Mindfulness Session 

4:30pm - 5:30pm A Break 

5:30pm - 7:00pm A Attendee Dinner 

7:00pm - 9:00pm y Evening Activity: Loco Bingo 

11 :30pm - 11 :30pm y Curfew 

Regency Foyer, Ballroom Level 

Regency Foyer, Ballroom Level 

Regency Ballroom, Ballroom Level 

Columbia ABC, Ballroom Level 

Regency Ballroom, Ballroom Level 

TBA 

Congressional A, Lobby Level 

Regency Ballroom, Ballroom Level 

Regency Ballroom, Ballroom Level 

TBA 

Regency Foyer, Ballroom Level 

Regency Ballroom, Ballroom Level 
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� All Participants [!] Youth Participants 

DECEMBER4•THURSDAY 

7:00am - 8:00am 

8:00am - 11 :30am 

8:00am - 2:00pm 

11 :30am - 12:00pm 

12:30pm -2:00pm 

2:00pm - 6:00pm 

6:00pm - 8:00pm 

9:00pm - 11 :30pm 

11 :30pm - 11 :30pm 

A Attendee Breakfast 

A JAGCA Day on the HIii - Capitol HIii Visit & Advocacy. 

A NSLA Information Desk 

Y Group Photo on Capitol Hill

A Leadership and Etiquette Lunch 

A National Mall Bus Tour 

A Dinner at Union Station 

Y Dream Big Student Dance 

Y Curfew 

Regency Foyer, Ballroom Level 

United States Capitol (Washington, DC 20004, USA) 

Regency Foyer, BaRroom Level 

At the Ulysses S. Grant Memorial (In front of the Capitol) 

Regency Ballroom, Ballroom Level 

Offslte 

Union Station (Offslte) 

Regency Ballroom, Ballroom Level 
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� All Particlpa"ts [!] Youth Participants 

DECEMBER 5 • FRIDAY 

8:00am - 9:00am 

9:00am-11:15am 

11:15am -12:00pm 

12:00pm -5:00pm 

A Attendee Breakfast 

Y Leadership Session II 

Y Closing Reflection Session led by JAGCA National Officers 

A Departure or DC Tours on your own 

Regency Foyer, Ballroom Level 

Columbia ABC, Ballroom Level 

Columbia ABC, Ballroom Level 

TBA 
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Location: l >-1aen,vt.e�\"\ o. l.

Event: t,._ \ 'b LA-

JAG 
--------Nevada 

Field Trip Permit 

Last Name of Student: ____ lfal. ____ 'e-_____ First Name: __ 0_e=---/-e1 __ • ______ 

I request that my child be allowed to participate in an authorized Jobs for Nevada's Graduates! Inc. (JAGNV) 
Field Trip. I understand that a responsible adult will chaperone my child while away from the school, who will 
take reasonable precautions to protect my child from harm and injury. 

I understand that this is a supervised activity. To maintain order, students will be expected to comply with 
rules, standards, and instructions for student behavior as outlined in JAGNV Rules of Conduct. I waive and 
release all claims against Jobs for Nevada1s Graduates, Inc. employees or their agents arising out of my 
child's failure to remain under such supervision. If at any time my child's behavior is incompatible with the 
Rules of Conduct, his/her further participation may not be permitted. 

I acknowledge that participating in the Activity involves certain risks (some of which I may not fully 
appreciate) and that injuries, death, property damage or other harm could occur to me or others. I accept and 
voluntarily incur all risks of any injuries, damages, or harm which arise during or result from my participation 
in the Activity, including any associated travel, regardless of whether or not caused in whole or in part by the 
negligence or other fault of Jobs for Nevada Graduates, The Board of Directors for Jobs for Nevada's 
Graduates, Inc., and/or its or their departments, directors, affiliates, employees, officers, agents or insurers 
("Released Parties11

). 

I waive all claims against any of the Released Parties for any injuries, damages, losses, or claims, whether 
known and unknown, which arise during or result from my participation in the Activity, regardless of whether 
caused in whole or part by the negligence or other fault of any of the Released Parties. I release and forever 
discharge the Released Parties from all such claims. 

I agree to indemnify and hold the Released Parties harmless from all losses, liabilities, damages, costs or 
expenses (including but not limited to reasonable attorneys' fees and other litigation costs and expenses) 
incurred by any of the Released Parties as a result of any claims or suits that I (or anyone claiming by, under 
or through me) may bring against any of the Released Parties to recover any losses, liabilities, costs, 
damages, or expenses which arise during or result from my participation in the Activity, regardless of whether 
or not caused in whole or part by the negligence or other fault of any of the Released Parties. 

Signatuv�) l¼d- -Da-�,,__�a.-,.
1/;
---
2----�-------

Home/Cell Phone: {_ '(t7f5)870-Gq(p3 Work Phone: ______ _ 

Emergency Name & Phone: ________________________ _ 

Please note any medical information which would be of help: (i.e., allergies, medications to avoid, current 
medications, etc.) 
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Please ensure that you read and comply with Lyon County School District Policy GBCF: 
Work-Related Travel when completing this form and submitting for reimbursable items. 
Properly mark the funding source of the travel. 

111 ESTIMATED EXPENSES 

. Title 1 
If funded by a grant or other, specify grant/other name here: _______________ _ 

BUDGET/I 280.633.0000.000.2400.330.10605.26.000 Total
Registration
Fees: Attendees 1 X 719 Reg. fee 

BUDGET#
280.633.0000.000.2400.580.10605.26.000 

Travel By: Air
(Air, district·_c_ar_1 _p_ri,...v...,at,....e_c _ar__,f�o-r p_e_r-so_n_a"T'"l -co_n_v-eru-,,,....e-nc_e_, etc.)
BUDGET#

Lodging: Room rate X nights

$ 719.00

$
519 

$

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE 
DIFFERENCE if applicable) lods_ins:_ recei[!_ts must be obtained a,id sent to District
Office upon return. 

Meals: Breakfast
Lunch
Dinner
Incidental

$ 23 x4 
days

$ 26 x4 
days

s 38 x4 
days

$5 x4 
days

Substitutes: # of Days Q /day

Other transportation fees: (i.e. car rental, taxi,
shuttle, parking, mileage to/from airport, etc.)
Other Miscellaneous expenses: (attach explanation)

TOT AL EXPENSES

$ 92
$

104 
$ 

152 
$

20 

$ 100 

$

$ 1706

·-

rt/ 
-· i

t/ 

t/ 

t/ 

t/ 

""FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING 
RETURNED AND/OR TRAVEL DENIED. 

LCSDTravel Request Form Rev.1/6/25 2 

l -
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Conference Information 
Confereitc�1Qat� ·&:r�es:. :2/10/26 (8:QQam)-2/12/26 (4:15 pm) 

Airline Information 
Note: Conference registration and travel a"angements will only be made after school board approval. Only 
airfare, lodging. and conference registration are eligible for payment prior to traveling. All other expenses 
will be reimb11rsed after travel per LCSD Policy GBCF: Work-Related Travel. 

Attach your preferred and most economical flight s�hedule (i.e. Southwest, Delta, United, etc.)

2/9/26 at 2:35 PM 

2/13/26 at 7:55 AM 

Are you renting a caro Ye1v"I No How many days? 

Note: Car insurance should be declined as the district insurance provides adequate coverage. 

LodS!ng Information 

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office 
credit card charges. 

Loci . . 
. .

GsF(Pir Diem Rate) 

Register under what name(s)? 

Name, Address, Phone number of 
lodging establishment: 

All travelers agree to share lodging as 
�YesONo appropriate? 

DEADLINE DATE : 12/1/2025 Code Information: Book through ESEA Conference Website
--------

NOTE: Please furnish a copy of any information you have on tlie conference, workshop, training, etc. Please email 
travel request with SIGNATURES to Superintendent's office for approval. 

LCSD Travel Request Form Rev. 1/6/25 3 113



1 np and Price Details I Southwest Airlines 

EspMol. 

� NO -,. DE:N 

Trip & Price Details P8S88ngen; Seats Poyment Confirmation 

0 Mon2/9 

•4115 

RNO -+ DEN 2 hr 10 min 

B&Hhn $455.22 
t Pauenger(a) 

Choice Pnm,rred 

2:35 PM 5:45 PM 
nix.sandfMa $64.74 

1 Passenger f ReMnla your Mata when booking Flight total $519.96 

or from $51/mo• 
wtlh Qllo,rpc,y Leam men, 

# •2111 

0 Frl2/13 DEN 
7:55AM 

-+ RNO 
9:30AM 

2 hr 35 min Nonstop Chaoe Pretem,d 

1 Pasaanger I Reserve your Nata when booking 

Helpful lnfonnatlon: 

• All lares and fare ranges aro subject to change unbl purchased and .ire per person for each way of !ravel. 
• For moro information regarding Cash ... Points. vlsll lim,tl)wUI oomlrrterms 

U grade f'. t 

Upgrade to Choice Extra 

Alt the benefits of Choice Preferred end: 

NEW Choose en E>dra Legroom seat at 
booklng15 

� NEW Group 1-2 boarding 1e 

� Two free checked bags2 

� 14x Rapid Rewardse points per dollar3 

� Premium drlnk13 

Prtoes shown per passenger, per one...,ay. 

0 Upgrade departing trip for $46 

0 Upgrade retumlng trip for $45 

0 Upgrade both for $91 

httos://www SOIJthW�t r.t)ffl/Alr/tvv\lclnn/nriro htn,l?oA11 ttD1111ctOOr"1""""21_,...�,,n+-1 i> ... ,4., ..... ,-.. .... ,_._. 0 -""---""--'' , ... ,. _____ ,..._,_ .- • _..., 
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IUJ0t.::>, l:Ul t"M 1- r iUit> per a1em rates ror uenver, i.;ororaao

• ■• U.S. General Services Administration

FY 2026 per diem rates for Denver, Colorado 
Meals and incidental expenses (M&IE) rates and breakdown 

First I 
M&IE Incidental 

and 
I 

Primary destination County 
total_ 

Breakfast Lunch Dinner lastday 
·•·- - .. - .... _ . ... expenses 

of • ---·

travel 
I 

Boulder/ Broomfield 
Boulder/ 

$80 $20 $22 $33 $5 $60.00 
Broomfield 

Denver/ 

Denver/ Aurora 
Adams/ 

$92 $23 $26 $38 $5 $69.00 
Arapahoe/ 

Jefferson t 
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1U/l:S/l!), 1:14 t-'M t-Y Ala> per aiem rates tor uenver, U>1oraao 

■•U.S. General ServicesAdminlstratian 

FY 2026 per diem rates for Denver, Colorado 
Daily lodging rates (excluding taxes) I October 2025 - September 2026 

Prlmary destinatton 

Boulder/ Broomfield 

Denver I Aurora 
. . . -

County 2025 Oct 

Boulder/ 
Broomfield 

$173 

Denver/ 

Adams/ 
$215 

Arapahoe/ 
Jefferson 

Nov 

$12S 

$16S 
• -

Dec 

S125 

$165 

2026Jan Feb Mar 

$125 $125 S12s 

$165 S.l65 S165 
· ·-

Apr 

$125 

S215 

May 

$173 

S21S 
. -

Jun Jul Aug Sep 

$173 $173 $173 S173 I 

S215 5215 $215 S215 
-· 
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2026 

NATIONAL 

SEA 
ATTENDEE GVIDE 

CONFERENCE 
Hosted /Jy. NAESPA • tile National Associolion of ESEA Stole Program Administrators 

JOIN COLLEAGVES FROM 

ACROSS THE NATION 

FOR A DYNAMIC AND 

TIMELY PROFESSIONAL 

DEVELOPMENT EXPERIENCE. 

THIS IS YOVR CHANCE TO 

ENGAGE, LEARN, AND GROW 

WITH EXPERTS IN THE FIELD -

YOV WON'T WANT TO MISS IT! 

Tl1is year's theme: 

A supportive community is a place where individuals 
feel valued, heard, and empowered to thrive, fostering 
connection and acceptance regardless of background or 
identity. This community effort, aimed at student success, 
is exemplified in both rural and urban schools, where 
school leaders cultivate a community within the school 
that extends into the larger town or regional community. 
These communities work together to overcome barriers 
to student success. Drawing from my personal experience 
as a high school dropout. It was this sense of community 
in a Print Shop class, led by a supportive teacher and 
aided by community-based organizations, that facilitated 
my graduation and college attendance. In these 
communities the students feel seen, heard, and valued 
by the teachers, parents, counselors, administrators, 
and others, who collectively work to address barriers. 
Federal programs, such as the ESEA programs are the 
bridges that connect people to resources that overcome 
gaps or barriers preventing student success. They are 
crucial for cultivating communities for student success. 

- Jason Miller, NAESPA President-Elect

' -
- - -

II 

I LEARNED SO MVCH AND HAD AN AMAZING TIME. THIS CONFER ENCE WAS

INVALVABLE AND I AM SO EXCITED TO PVT INTO PRACTICE WHAT l'VE LEARNED(' 
- ?02S r✓nt1or:ul ESEf\ Conference Attcnclcc

1 
2026 NATIONAL ESEA CONFERENCE , 800.256.6452 • www.ESEAnetwork.org 117



A DVAL 

APPROACH 

SESSION 

FORMATS 

HEALTH 

& SAFETY 

The 2026 National ESEA Conference offers two meaningful ways to engage: 

Join us In Denver - where in-person sessions, valuable 

networking, and shared experiences take center stage. 

Prefer to attend remotely'? Register virtually to access 

live-streamed sessions, on-demand content, and 

interactive opportunities-from wherever you are. 

No matter how you attend, you'll.receive the same powerf.ul 

content and connect with a nationwide community 

of educators committed to student success. 

"rHtS IS A FANTASTIC CONFERENCE AND THE 

HYBRrDI vrRTVAL FUNCTION rs OVTSTANDING. 

VIDEOS WERE AVAILABLE' TO REVIEW IMMEDIATELY 

AND THE QVALITY WAS TOP NOTCH." 

-2025 Nollonol ESEA Conference Atlendee

We're pleased to offer four types of sessions, which 

allow bot11 the in-person c1nd virtual audience access 

to each and every session on the schedule. 

Hybrid Lecture sessions are presented in-person 

in Denver, while simultaneously live-streamed to the 

virtuc11 c1udience. lecture sessions are recorded for 

later viewing by all audiences. (60 minutes) 

In-Person Workshop sessions involve an interactive 

component, with the presenter(s) in-person in 

Denver. In-person workshop sessions are recorded 

for later viewing by all audiences. (60 minutes) 

Hybrid Workshop sessions are presented in-person in 

Denver, while simultaneously live-streamed to the virtual 

audience. Workshop sessions involve an interactive component, 

with the audience seated at round tables. Workshops are 

recorded for later viewing by all audiences. (60 minutes) 

Sponsored sessions take place in-person In Denver. Presented by 

our commercial partners, these sessions may include references to 

products and services of interest to the ESEA community. Sponsored 

sessions follow t11e same formats referenced above. (60 minutes) 

The health and safety of our attendees, presenters, and exhibitors 

is our highest priority. All In-person conference participc1nts must 

be willing and available to adhere to any and all health and safety 

requirements in place at the time of tile Conference as specified 

by the Association, Show Management, the l1ost venue. or any 

governmental authority. We look forward to seeing you in Denver! 

2026 NATIONAL ESEA CONFERENCE • 800.256.6452 • www.ESEAnetwork.org 
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Times shown are listed in Mountain Standard Time 
(local time Denver, CO)

MONDAY, FEBRVARY 9 

12:00 PM - 9:00 PM - Badge Pick Up

TVESDAY, FEBRVARY IO 

7:00 AM - 5:00 PM - Badge Pick Up

8:00 AM - 9:30 AM - Opening Keynote

9:15 AM - 4:45 PM - Exhibit Hall Open

9:30 AM - 10:30 AM - Explore the Exl1ibit Hall

10:30 AM - 4:00 PM - Concurrent Sessions

4:15 PM - 5:30 PM - Sponsored Sessions

WEDNESDAY, FEBRVARY II 

7:45 AM - 5:00 PM - Badge Pick Up

8:00 AM - 9:15 AM - Keynote

9:15 AM - 3:00 PM Exhibit Hall Open

9:30 AM - 12:15 PM - Concurrent Sessions

12:15 PM - 1·15 PM - Explore the Exhibit Hall

1:15 PM - 4:00 PM - Concurrent Sessions

4:15 PM - 5:15 PM - Sponsored Sessions

THVRSDAY,FEBRVARY 12 

8:45 AM - 3:30 PM - Badge Pick Up

9:00 AM - 10:15 AM - Keynote

10:30 AM - 4:15 PM - Concurrent Sessions

� 4$,J@•btii& Schedule subject to change.
y,· � Complete schedule witl1 session detcJlls will be available in fall 2025.

s;s 0� 
,. -� 

),"
 ... ;O�ESEA CONFERENCE • B00.256.6L,52 , www.ESEAnelwork.org
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Virtual and In-Person Registrations are priced the same. 

� 

7VNE 

. . -+ 
j 

:TVLY 

AVGVST 

tn 
� 
0 

SEPTEMBER � 

OCT08ERI 
J 

NOVEMBER 

DECEMBER. 

i 
J'ANVARY "I 

0 

1 FEBRVARY ! 

INDIVIDVAL 

···- - -

GROVP 

PACKAGE 

I Mix & Maleh in-person 
and virtual registrations 

$t;09 f�Clf $64-9 
EARLY BIRD 

\ GROVP RATE 

June 3 
October 31 

$;19 
STANDARD 

Starting November 1 

110 or more people) 

June 3 -
October 31 

! 

I 

j No Group Packages
• 

available aner 
October 31 

GROUP REGISTRATION 
. . 

We're excited to offer a special group discount ror ten or more 
attendee registrations purchased together. Both in-person and 

virtual registrations may be Included in the group or at least 
ten. This enables scliools, districts, or other groups to save on 

registration costs, pay for multiple attendees in one easy step, and 

have the flexibility lo assign individual attendee names and choose 
the types of regfstratton, closer to the event. 

For group packages of 10 or more attendees, a coupon code will 

be emailed to the purchaser's account as soon as payment is 
processed. When they're ready to register. each attendee Jn your 
group will enter the coupon code in their account Dashboard at 
checkout to activate Uieir registration. 

EVERY REGISTRATION 

INCLVDES: 

• 100+ sessions over three days

• Keynote presentations

• 3-month subscription to
all session recordings .

• Conference Guide

• Downloadable session materials

• Individual attendance record

• Option to earn graduate­
level extension credits

• Virtual Exhibitor Directory

EACH IN-PERSON 

REGISTRATION INCLVDES 

ALL THE ABOVE PLVS: 

• Attendee-to.attendee
networking in-person

• Printed Conference Guide

• Conference App

• Exhibit Hall access for two days

• Lodging at special attendee rates

CONTINVING 

EDVCATION 
Attendees may earn up to two graduate­
level extension credits (GLECs) r or

rittending a majority of Conference 

sessions. Ff rst. register for the 

Conference, then enrotl here through 
the University of San Diego. 
(Extra $79 fee applies. enrollment open 

June 3. 2025 through March 31, 2026.) 

2026 NATIONAL ESEA CONFEAE NCE • 800.256.6lt52 • www.ESEAnetwork.org 
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Information Technology
Service Ticket Report

10/01/2025 - 10/31/2025

Created 10/01/25 - 10/31/25

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 2

Medium 5 1 0 0 0 8 2 0 0 0 0 1 3 2 4 5 3 0 5 1 3 5 1 1 50

Normal 30 9 7 0 0 42 28 49 47 0 16 10 88 48 48 33 115 21 58 57 13 28 35 44 826

Project 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 35 10 7 0 0 50 30 49 47 0 16 11 91 50 52 38 118 21 63 58 16 34 37 45 878

Closed 10/01/25 - 10/31/25

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Cancelled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 2

Cancelled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 2

Medium Closed 5 1 0 0 0 11 3 0 0 0 0 1 3 1 4 4 2 0 5 1 3 3 2 1 50

Cancelled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 5 1 0 0 0 11 3 0 0 0 0 1 3 1 4 4 2 0 5 1 3 3 2 1 50

Normal Closed 29 8 8 1 0 23 10 41 43 0 17 12 56 37 20 13 31 24 55 63 11 22 23 25 572

Cancelled 1 0 0 0 0 0 0 0 1 0 0 1 0 0 0 1 3 1 1 0 0 2 1 1 13

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 30 8 8 1 0 23 10 41 44 0 17 13 56 37 20 14 34 25 56 63 11 24 24 26 585

Project Closed 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2

Cancelled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total Closed 36 9 8 1 0 34 13 41 43 0 17 13 59 38 24 17 33 24 60 64 14 26 26 26 626

Cancelled 1 0 0 0 0 0 0 0 1 0 0 1 0 0 0 1 3 1 1 0 0 2 1 1 13

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 37 9 8 1 0 34 13 41 44 0 17 14 59 38 24 18 36 25 61 64 14 28 27 27 639

Closed by Site/District Tech

DO AdultEd
SSDO-PDC

PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Site Tech 0 0 0 0 0 0 0 0 0 0 0 2 7 0 0 7 1 1 1 2 2 3 0 2 28

I. T. Tech 22 9 8 1 0 30 10 36 36 0 13 11 46 37 23 10 30 19 53 56 10 17 23 20 520

Oasis Support 15 0 0 0 0 3 1 5 5 0 3 1 5 1 1 1 5 5 7 6 2 9 4 5 84

Ticket Type

Ticket Type

Technician Type
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Information Technology
Service Ticket Report

10/01/2025 - 10/31/2025

Open as of 10/31/25

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent Open 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High Open 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Medium Open 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1 0 0 3

Total 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1 0 0 4

Normal Open 16 1 0 0 0 96 20 12 18 0 33 45 73 183 28 4 542 1 6 1 39 79 52 122 1371

Pending 0 0 0 0 0 1 0 5 4 0 1 2 13 5 1 1 12 0 0 2 2 0 0 0 49

On Hold 3 1 1 0 0 2 49 49 89 0 4 1 25 18 35 50 58 0 2 1 0 1 0 1 390

Total 19 2 1 0 0 99 69 66 111 0 38 48 111 206 64 55 612 1 8 4 41 80 52 123 1810

Project Open 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 1

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 2 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3

Total 2 0 0 0 0 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 4

Total Open 17 0 0 0 0 96 20 12 18 0 33 45 73 184 28 4 542 1 6 1 39 79 52 122 1372

Pending 0 0 0 0 0 1 0 5 0 0 1 2 13 5 1 1 12 0 0 2 2 0 0 0 45

On Hold 6 0 0 0 0 3 49 49 89 0 4 1 25 18 35 50 58 0 3 1 0 2 0 1 394

Total 23 2 1 0 0 100 69 66 111 0 38 48 111 207 64 55 612 1 9 4 41 81 52 123 1818

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

372 83 55 20 1 216 248 340 344 2 140 148 499 279 248 178 476 246 433 410 97 249 296 341 5721

310 54 52 27 0 241 293 466 511 8 185 166 934 408 272 174 953 272 410 404 142 386 379 315 7362

2023 273 59 18 16 0 275 266 483 473 3 211 201 835 420 286 201 1472 190 302 292 109 340 261 286 7272

2022 306 11 20 14 0 278 191 331 351 5 233 199 736 301 268 247 997 204 268 286 120 189 235 262 6052

2024

Ticket Type

Yearly Closed Comparison

2025
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   Superintendent Tim Logan   
 
Re:   Donations 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of School Trustees accepts the generous donations from the following:  
  

• A donation to Fernley Elementary School of $500 from the War Veterans Memorial Association of Western 
Nevada. 

• A donation to Fernley High School Robotics Team of a robot, originally valued at $150,000 from the Tahoe 
Douglas Bomb Squad. 
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   FERNLEY ELEMENTARY SCHOOL 
450 Hardie Lane, Fernley, NV 89408 

                                   

 
 
                                                                                  
Jamie Henderson, Principal                                                   Jennifer Bluhm, Vice Principal 
PH: 775-575-3420                                            FAX: 775-575-3428                                                 www.fes@lyoncsd.org 
 
 

 Building the Foundation For College and Career Readiness 
 
 

War Veterans Memorial Association of Western Nevada 
6295 Andersen Ln 
Stagecoach NV 89429-6240 
 
November 10th, 2025 
 
 
 
Dear Mr. Donohue, 
 
 
Thank you very much for your generous contribution to our school.  $500. 
We appreciate this type of direct support for our students.  Your donation will have an 
immediate impact on our school community and provide school supplies and personal items 
to students and families in need. 
 
We know that you have many choices when it comes to donating your resources, and we are 
so grateful you chose FES today. 
 
Thank you again. 
 
 
Sincerely, 
 
 
Jamie Henderson 
Principal 
 
 
 
FES tax ID#   88-6000999 
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FERNLEY HIGH SCHOOL 
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Ryan Cross 
Principal 

Christina Haas 
Assistant Principal 

Cory San ford 
Assistant Principal 

MEMO 

TO: 
FROM: 
DATE: 
RE: 

Mr. Tim Logan, LCSD Superintendent 
Ryan Cross, FHS Principal 
November 5, 2025 
Donation to FHS Robotics 

Paul Sullivan 
Assistant Principal 

Fernley High School is greatly appreciative to Tahoe Douglas Bomb Squad for their extremely 
generous donation of a robot to FHS Robotics. This robot has an original value of $150,000. 

This donation will help FHS robotics increase their knowledge and experience in robotics both 
now and in the future. 

Respectfully, 

Ryan Cross 
Principal 

1300 Highway 95A • Fernley, Nevada 89408 • Phone (775) 575.3400 • Fax (775) 575.3406 
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Lyon County School District 

Board Memo 
 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   Tom Hendrix, Board President  
 
Re:   Review of Board Governance Policies 
 
 
 
Recommendation  
For discussion. 
 
Background Information  
With the addition of a new trustee, it is good practice to review policies specific to board governance so that each 
LCSD Trustee can be reminded of board operations.  This is an opportunity for board members to review, train, 
and consider any possible future actions regarding governance policies.   
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
N/A 
 
Attachment(s) 
LCSD Board Policy BBA: Board Power & Duties 
LCSD Board Policy BBAA: Individual Board Member’s Authority and Responsibilities 
LCSD Board Policy BBBB: Board Member Oath of Office 
LCSD Board Policy BBF: Board Member Code of Conduct 
LCSD Board Policy BBFA: Member Conflict of Interest 
LCSD Board Policy BCD: Board-Superintendent Relationship 
LCSD Board Policy BDD: Board Meeting Procedures, Notice and Agenda 
LCSD Board Policy BG: Board Staff Communication 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY ________________________________________________________BBA 
 
 
BOARD POWERS AND DUTIES 
 
The Legislature of the state of Nevada delegates to the Board responsibility for the conduct and 
governance of schools.  The general powers granted to the Board are: 
 
1. Legislative or Rule-Making Authority 
 
  In regular or special public meetings, after open discussion and after members’ votes are 

recorded, the Board will establish rules or policy to govern the conduct of its members 
and the proceedings of the Board. 

 
  The Board shall establish policies for governing schools and students consistent with 

State Board of Education rules and with local, state, and federal laws. 
 
  The Board is responsible for providing adequate and direct means for keeping informed 

about the needs and wishes of the public and for keeping local citizens informed about 
the schools. 

 
2. Judicial Authority 
 
  As provided by law, policy or contract, the Board acts as a fact-finding body or a court of 

appeal for staff members, students, and the public when issues involve Board policies or 
agreements and their implementation, and when the Board must determine the rights, 
duties, or obligations of those who address the Board. 

 
3. Closed/Administrative Authority 
 
  The Board will appoint a superintendent delegated to establish administrative regulations 

to implement Board policy and goals.  The Board will evaluate the superintendent’s 
performance. 

 
  The Board may establish academic and financial goals for the district and evaluate the 

superintendent’s implementation of those goals. 
 
  The Board will oversee the district’s financial affairs by authorizing, appropriating, and 

adopting budgets and by proposing local option or bond elections, when appropriate and 
as allowed by law, to provide for program operation and maintenance or acquisition of 
district property. 

 
  The Board will authorize the superintendent to approve payment on all contracts and 

business transactions of the district in accordance with Board policies on purchasing and 
budget requirements.  The Board will provide for an annual audit of the district’s assets. 
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LYON COUNTY SCHOOL DISTRICT page 2 
BOARD POLICY_______________________________________________________________________BBA 

The Board will employ the staff necessary to carry out the educational program and will 
provide for regular evaluation of staff. 

The Board will direct the collective bargaining process to establish collective bargaining 
agreements with the district’s personnel.  The Board will establish, through the collective 
bargaining process where appropriate, salaries and salary schedules, other terms and 
conditions of employment, and personnel policies for district-wide application. 

The Board will establish the days of the year and the hours of the day when school will 
be in session. 

Policy #BBA 
Adopted 09/25/07  
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LYON COUNTY SCHOOL DISTRICT BOARD 
POLICY________________________________________________________________BBAA  

 
INDIVIDUAL BOARD MEMBER’S AUTHORITY AND RESPONSIBILITIES 
 
An individual Board member exercises the authority and responsibility of his/her position when 
the Board is in legal session only.  
 
A Board member has the authority to act in the name of the Board when authorized by a specific 
Board motion. When authorized to act as the district's designated representative in collective 
bargaining, a Board member may make and accept proposals in bargaining subject to subsequent 
approval by the Board.  This authority may also be delegated to district staff by action of the 
Board.  
 
A Board member has the right to express personal opinions. When expressing such opinions in 
public, the Board member must clearly identify the opinions as his/her own.  
 
Members will be knowledgeable of information requested through Board action, supplied by the 
superintendent, and gained through professional Board activities.  
 
Members of the Board will adhere to the following in carrying out the responsibilities of 
membership: 
 

1. Request for Information  
 
Any individual Board member who desires a copy of an existing written report or survey 
prepared by the administrative staff will make such a request to the superintendent who 
will provide a copy to each member of the Board.  
Requests made by Board members for the generation of reports or information which 
require additional expense or extensive staff preparation time must be submitted to the 
Board for consideration and approval. When Board members utilize the question and 
answer document located within the consent agenda, district staff members will spend no 
more than 30 minutes answering each question. Should a response to the question require 
more than 30 minutes, district staff will respond with “needs further consideration and 
action by the Board”. The Board must vote to direct the superintendent whether or not to 
move forward with generating the report or information. If approved, a copy of the report 
or information will be provided to each member of the Board. 
 
NOTE:  This section addresses the “generation of reports or information” and not 
existing information or public records.  Public information or records requests of 
existing documents will be provided per governing laws and statutes.  
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LYON COUNTY SCHOOL DISTRICT BOARD 
POLICY________________________________________________________________BBAA  

2. Requests for Legal Opinions  
 
Any Board Member may request a formal legal opinion from the district’s legal counsel 
at any time, or during a Board Meeting by addressing the request to the Board President. 
After considering the request, the Board President will place the item on the next board 
meeting agenda for discussion and possible action. Upon approval, the Board President 
will direct the Superintendent to present the request to legal counsel. If the legal opinion 
sought involves the Superintendent’s employment or performance, the request should be 
made to the Board President privately and the Board President will present the request to 
legal counsel. Legal counsel is responsible to the Board. Formal legal opinions are for the 
benefit of the Board as a whole and are not meant to act as legal opinions for the needs of 
individual Board Members.  
 
3. Action on Complaints or Requests Made to Board Members  
 
When Board members receive complaints or requests for action from staff, students or 
members of the public, such information is to be conveyed to the superintendent for 
action.  
 
4. Board Member's Relationship to Administration  
 
Individual Board members will be informed about the district's educational program, may 
visit schools or other facilities to gain information and may request information from the 
superintendent. Board members will not intervene in the administration of the district or 
its schools.  
 
5. Contracts or Agreements Made by Individual Board Members  
 
Contracts or agreements made by individual Board members without the Board's 
authority are invalid.  
 

 
 

Revised 01/23/2024 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY ________________________________________________________BBBB 

BOARD MEMBER OATH OF OFFICE 

New board members must qualify by taking an oath of office before assuming the duties of 
office.  The oath of office will be in the following form: 

I, _______________________, do solemnly swear (or affirm) that I will 
support the Constitution of the United States, the Constitution of the state of 
Nevada and the laws thereof, and the policies of the Lyon County School 
District.  During my term, I will faithfully and impartially discharge the 
responsibilities of the Office of School Board Member to the best of my 
ability. 

Policy #BBBB 
Adopted 09/25/07 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY ________________________________________________________BBFA 

MEMBER CONFLICTS OF INTEREST 

No Board member will use his/her official position or office to obtain personal financial benefit 
or detriment or financial gain or detriment for relatives or for any business with which the Board 
member or a relative is associated. 

“Business” means any corporation, partnership, proprietorship, enterprise, association, franchise, 
firm, organization, self-employed individual or any legal entity operated for economic gain. 

Except as otherwise provided in NRS 281.230, 281.505 and 281.555, a member of the governing 
body may not be interested, directly or indirectly, in any contract entered into by the governing 
body, but the governing body may purchase supplies, not to exceed $1,500 in the aggregate in 
any one calendar month from a member of such governing body, when not to do so would be of 
great inconvenience due to a lack of any other local source. 
An evaluator may not be interested, directly or indirectly, in any contract awarded by such 
governing body or its authorized representative. 

A member of a governing body who furnishes supplies in the manner permitted by subsection 
one may not vote on the allowance of the claim for such supplies. 

A violation of this section is a misdemeanor and, in the case of a member of a governing body, 
cause for removal from office. 

No Board member will solicit or receive, either directly or indirectly, any pledge or promise of 
future employment based on any understanding that the Board member’s vote, official action or 
judgment would be thereby influenced. 

No Board member will attempt to use or use for personal gain any confidential information 
gained through his/her official position or association with the district.  A Board member will 
respect individuals’ privacy rights when dealing with confidential information gained through 
association with the district. 

Potential Conflict of Interest 

“Potential conflict of interest” means any action or any decision or recommendation by a Board 
member that could result in a financial benefit or detriment for self or relatives or for a business 
with which the Board member or relatives are associated, unless otherwise provided by law. 

A Board member may, after declaring his/her potential conflict of interest, either vote or abstain 
on the issue. 
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LYON COUNTY SCHOOL DISTRICT Page 2 
BOARD POLICY_______________________________________________________________________BBFA 

Abstaining from a vote does not meet the legal requirement of publicly stating a potential 
conflict. 

Actual Conflict of Interest 

“Actual conflict of interest” means any action or any decision or recommendation taken by a 
Board member that would result in a financial benefit or detriment to self or relatives or for any 
business with which the Board member or relatives are associated, unless otherwise provided by 
law. 

A Board member may not vote lawfully if an actual conflict of interest exists.  The Board 
member is not allowed to participate in any discussion or debate on the issue out of which an 
actual conflict arises. 

Policy #BBFA 
Adopted 09/25/07 
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LYON COUNTY SCHOOL DISTRICT BOARD 
POLICY BBF 

1 

BOARD MEMBER CODE OF CONDUCT 

As a member of my local school board, I will strive to improve public education and to that end I 
will: 

1. Attend all regularly scheduled Board meetings insofar as possible and devote time, thought 
and study to become informed concerning the issues to be considered at those meetings so that I 
may render effective and creditable service;

2. Recognize that I should work with other Board members to establish effective policies only 
after full discussion at publicly held Board meetings and uphold board policies, administrative 
regulations, and state and federal laws;

3. Render all decisions based on the available facts and my independent judgment and refuse to 
surrender that judgment to individuals, special interest groups, agencies, or outside pressures;

4. Encourage the free expression of opinion by all Board members and will participate in board 
discussions in an open, honest and respectful manner, honoring differences of opinion or 
perspective. I will be diligent in following Roberts Rules of Order to ensure that my behavior in 
an open and public meeting will contribute positively to running a successful meeting.

5. Delegate authority for administration of the schools to the superintendent. I recognize that it is 
not my responsibility to run the schools but to see that they are well run; to understand that the 
basic function of a trustee is policymaking and not administration;

6. Communicate to other Board members and the superintendent expressions of public reaction 
to Board policies and school programs;

7. Model continuous learning and work to ensure good governance by taking advantage of board 
member development opportunities, such as those sponsored by my state and national school 
board associations, and encourage my fellow board members to do the same;

8. Support the employment of those persons best qualified to serve as school staff and insist on a 
regular and impartial evaluation of all staff;

9. Avoid being placed in a position of conflict of interest and refrain from using my Board 
position for personal or partisan gain;

10. Take no private action that will compromise the Board or administration and respect the 
confidentiality of information relating to district employees or students that is privileged under 
applicable law and maintain the confidentiality of all matters discussed in executive/closed 
session;

11. Remember always that my first and greatest concern must be the educational welfare of the 
students attending the public schools;
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LYON COUNTY SCHOOL DISTRICT BOARD 
POLICY BBF 

 2 

 

 

 

12. Respectfully listen to those who communicate with the board, seeking to understand their 
views, while recognizing my responsibility to represent the interests of the entire community. I 
will also direct complaints to the superintendent and other appropriate staff members; 

 
13. Strive for a positive working relationship with the superintendent, respecting the 
superintendent’s authority to advise the board, implement board policy, and administer the 
district. I will strive to contact the superintendent before board meetings for more information on 
agenda items or to address concerns; 

 
14. Present personal criticism of district operations to the superintendent, not to district staff or to 
the board in open meeting; 

 
15. Remember that as an individual I have no legal authority outside the meeting of the board 
and I will conduct myself on the basis of this fact. I will develop professional relationships with 
the school staff, the community, and communication media as an individual. 

 
 

 
______________________            ___________ 
Board Member Printed Name      Date 
 
 
 
 
________________________________________________ 
Board Member Signature 
 

 
 
 
 
 
 

Policy #BBF  
Revised: 03/23/21 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ___________________________________________________BCD 

BOARD-SUPERINTENDENT RELATIONSHIP 

The superintendent shall be the chief executive officer and shall be responsible for the 
professional leadership necessary to translate the will of the Board into administrative 
action.  

The superintendent shall be responsible for all aspects of district operation and for such 
duties and powers pertaining thereto as directed or delegated by the Board, and to 
develop such procedures and regulations as he/she considers necessary to ensure efficient 
operation of the district.  

The Board expects that the superintendent is professionally able and possesses 
outstanding qualities of leadership, vision and administrative skill and that the 
superintendent will implement all Board policies in good faith.  

The superintendent can expect that the Board will respect the superintendent’s 
professional competence and extend to him/her full responsibility for implementation of 
Board policy decisions.  

The Board holds the superintendent responsible for carrying out its policies within 
established guidelines and for keeping the Board informed about district operations.  
Any communication between the Board and Superintendent that directs the 
Superintendent’s actions on policy implementation or district management needs to be 
done either in open public meeting or if it is on an urgent nature, communicated to all 
Board members in the same manner.  

Individual Board members can request information from the Superintendent pertinent to 
policies and operations of the district. Individual Board members can provide information 
to the Superintendent pertinent to the operation of the district. Individual Board members 
cannot direct the Superintendent or Staff outside of open public meetings except as 
required for the duties of the Board President and Board Secretary as outlined in Policy 
BCB.  

The Superintendent shall be given a formal evaluation by the Board in a regularly 
agendized, open meeting no less than one time per each school year that they are 
employed by the School Board (See NRS 241.031). The Board may, at their discretion, 
informally evaluate the Superintendent at any time during the school year in order to 
develop the formal year-end evaluation. Informal evaluations will not be used by the 
Board in any other manner.  

Legal Reference(s):  NRS 241.031 

Policy #BCD  
Revised 4/25/17 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ___________________________________________________BCD  

BOARD-SUPERINTENDENT RELATIONSHIP – ADMINISTRATIVE 
REGULATIONS 

 
Lyon County School District 

BOARD ASSURANCES TO THE SUPERINTENDENT 
 
 
 Follow proper protocols with respect to communication.  

 
 Let the Superintendent do his job – not direct him like a puppet.  

 
 Be honest and open with the Superintendent.  

 
 Support the schools and staff within their communities.  

 
 Treat recommendations by administrative staff with respect.  

 
 Provide clear expectations for the Superintendent and reinforce those with 

meaningful evaluations.  
 
 Dress to business casual standards as appropriate to the event. 

 
 

Lyon County School District 
SUPERINTENDENT ASSURANCES TO THE BOARD 

 
 
 Keep kids first!  

 
 Promote a safe and positive environment/culture.  

 
 Focus on curriculum, instruction and assessment.  

 
 Effectively communicate with the Board, staff, students and 

parents/community members in an open, honest, transparent and positive 
manner.  

 
 Have visible presence at District schools.  

 
 Treat all Board members equally.  

 
 Work collaboratively with all stakeholders in promoting continuous 

improvement. 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ___________________________________________________BCD  

 
LCSD Trustee/Superintendent Communication Protocol 

 
 
The Superintendent or his assistant will notify all trustees about any high profile 
incidents (emergency, accident, etc.). 
 
Any request for information that involves time and research to produce a document 
will be provided to all trustees.  All other simple requests will be provided to the 
requesting trustee. 
 
As individual trustees contact cabinet members or administrators requesting 
information or answers, they will also notify the superintendent about the request. 
 
Unless an emergency exists, as individual trustees receive formal complaints or 
information from stakeholders, they will first respond by asking if they have spoken 
to the site administrator/supervisor or superintendent respectively.  If the 
individual trustee communicates directly with the site administrator/supervisor 
about the complaint or information, they will also inform the superintendent.  
Otherwise, the trustee will forward the complaint or information directly to the 
superintendent. 
 
*In order to respect each other’s personal and family time, communication on the 
weekends will be limited to emergency situations, so far as is feasible. 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BDD 

 

 
BOARD MEETING PROCEDURES, NOTICE AND AGENDA 

 
Quorum 
A quorum will consist of the majority of the Board members. 

 
Vote Needed for Exercise of Powers 
The affirmative vote of a majority of Board members will be necessary for exercising any 
of the Board’s powers or transacting any business. 

 
Board Member Voting 
Each member’s vote on all motions will be recorded in the minutes. Individual votes on 
motions and/or resolutions will be verbally indicated with an affirmative or dissenting 
vote and the result of each member’s dissenting vote will be recorded by name. 

 
Abstaining from Vote 
Board members must vote on all properly agendized items, except when required to 
abstain as outlined in NRS 281, 281A and LCSD Board Policy GBBH: Employment of 
Relatives. A Board member must abstain only in a clear case where the independence of 
judgment of a reasonable person would be materially affected by the conflict. If a Board 
member is required to abstain from voting, such abstention will be recorded along with 
the disclosure describing the nature and extent of the abstention. 

 
Parliamentary Procedure 
Official Board business will be transacted by motion or resolution at duly called regular 
or special meetings. 

 
Except as otherwise provided by state law and/or Board policy, the rules of parliamentary 
procedure comprised in the latest version of Robert’s Rules of Order will govern the 
Board in its deliberation. 

 
The President will decide all questions relative to points of order, subject to an appeal to 
the Board. 

 
 
NOTIFICATION OF BOARD MEETINGS 

 
The Board will give public notice of board meetings to interested persons, including 
those with disabilities, of the time and place for regular meetings, and of the principal 
subjects to be considered and subject to open meeting law. 

 
Notices to individuals with disabilities shall be given in an appropriate form upon request 
and with appropriate advance notice. Auxiliary aids and services available to ensure 
equally effective communications with qualified persons with disabilities may include 
large print, Braille, audio recordings and readers. Primary consideration will be given to 
the requests of the person with a disability in the selection of appropriate auxiliary aids 
and services. 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BDD 

 

 
Special meetings may be convened by order of the President, upon request of three Board 
members or by common consent of Board members. No special meeting will be held 
without a three working days’ notice to Board members and the general public except in 
cases of emergency. 

 
In an emergency, a meeting may be held with notice as is appropriate under the 
circumstances. The minutes of the meeting will describe the nature of the emergency. 
No business other than that related to the emergency will be discussed at these meetings. 

 
Dates of regular Board meetings will be provided to district employees, interested 
members of the public and the news media. The master calendar of all board meetings 
will be maintained on the District website (www.lyoncsd.org). 

 
 
BOARD MEETING AGENDA 

 
The Board President, along with the superintendent, will prepare an agenda for all regular 
meetings of the Board. Items of business may be suggested by any Board member, staff 
member, student, or citizen of the district by notifying the superintendent at least ten 
working days prior to the meeting or during a regularly scheduled meeting. 

 
A consent agenda may be used by the Board for non-controversial business. The consent 
agenda will consist of routine business that requires action but not necessarily discussion. 
These items may all be approved at the same time. A Board member may ask that any 
item (with the exception of Personnel Reports or any confidential item) be removed from 
the consent agenda for any reason. The removed item will then be discussed and voted on 
separately following approval of the consent agenda  

 
Personnel Reports will only be pulled from the Consent Agenda and discussed separately 
if it is required to comply with the provisions of NRS 281.210 and Board Policy GBBH 
(Employment of Relatives). 

 
Consent Agenda items will include, but are not limited to: 

 
• Student Disciplinary Action 
• Immunization Exemptions 
• Request for Early Graduation or requests to take the General Education 

Development (GED) test 
• Requests for additional days from the Employee Sick Leave Bank 
• Board Correspondence 
• Monthly reports on enrollment, budget, grants and Information Technology 
• Out-of-state travel requests and travel reports 
• Personnel Reports, including District Extra Duty Contracts 
• Monthly financial claims and check register 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BDD 

 

• Donations – Donations will be considered a consent agenda item but will be voted 
on separately to allow the Board to publicly acknowledge the donor 

 
The agenda will follow a general order established by the Board. Opportunities for the 
public to be heard will be included prior to the Consent Agenda and at the end of the 
Regular Agenda. The Board will follow the order of business set up by the agenda unless 
the order is altered by a consensus of the Board. 

 
The agenda, together with supporting materials, will be distributed to Board members at 
least three full working days prior to the meeting. The agenda will be available to the 
press and to the public through the superintendent’s office at the same time it is available 
to the Board members. Request for mailing must be submitted to the superintendent’s 
office in writing. Copies of the agenda for the press and public will not contain any 
confidential information included in the Board members’ packets. 

 
A copy of the agenda will be posted in each school facility, the official website of the 
State of Nevada (http://nv.gov) and the district web site (www.lyoncsd.org) three 
working days prior to the meeting per open meeting law. 

 
The District will ensure equally effective communications are provided to qualified 
persons with disabilities upon request as required by the Americans with Disabilities Act. 

 
 
CONDUCT OF BOARD MEETINGS 

 
The rules of parliamentary procedure contained in the latest version of Robert’s Rules of 
Order will govern the Board in its deliberations. Discussion by Board members will be 
unlimited as long as it applies to the motion before the Board or the matter under 
consideration. The Board may vote to limit discussion and the President will confine 
discussion to the matter before the Board.  In order for action to be taken on an item 
there must be a motion and a second.  The President may limit the time of any citizen 
appearing before the Board so that all who wish to be heard may have the opportunity. 
 
Except in an emergency that impacts the school district, the board of trustees shall not 
take any action or corrective action at a regular meeting or special meeting on an item 
that has been posted on its agenda pursuant to chapter 241 of NRS after 11:59 p.m. on 
the day of the meeting.  There are limited exceptions to this outlined in NRS 386.330.  
“Emergency” has the meaning ascribed to it in NRS 241.020. 

 
 
MINUTES OF BOARD MEETINGS 

 
The Board secretary will take written minutes of all Board meetings. The minutes will 
include, but not be limited to, the following information: 

 
1. All members of the Board who were present; 

 
2. All motions, proposals, resolutions, orders and measures proposed and their 
disposition; 

 
3. The results of all votes and the dissenting vote of each member by name; 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BDD 

 

 
4. The substance of any discussion on any matter; 

 
5. Any other information required by law. 

 
All minutes shall be available to the public per requirements of Nevada’s Open Meeting 
Law. The public and patrons of the district may receive, upon request, copies of approved 
current minutes at the administration office. Minutes need not be approved by the Board 
prior to being available to the public. A copy of the minutes of each regular and special 
Board meeting as they are drafted for approval will be distributed after such meeting to 
each Board member and superintendent. 

 
The District will maintain and make available to staff and other interested patrons an 
updated copy of the meeting minutes. 

 
Closed Sessions: 

 
The Board may meet in closed session to discuss subjects allowed by statue per NRS 241. 
Closed sessions may be held during regular, special, or emergency meetings for any 
reason permitted by law. Content discussed in closed sessions is confidential. 

 
If a closed session is held regarding a student matter, the following shall not be made 
public: the name of the minor student; the issue, including a student’s confidential 
medical records and that student’s educational program; the discussion; and each Board 
member’s vote on the issue. 

 
 
PUBLIC PARTICIPATION IN BOARD MEETINGS 

 
All Board meetings, with the exception of closed sessions, will be open to the public. The 
Board invites district citizens to attend Board meetings to become acquainted with the 
program and operation of the district. Members of the public also are encouraged to share 
their ideas and opinions with the Board when appropriate. 

 
It is the intent of the Board to ensure communications with individuals with disabilities 
are as effective as communications with others. Individuals with hearing, vision or speech 
impairments will be given an equal opportunity to participate in Board meetings. 

 
Auxiliary aids and services for persons with disabilities will be available at no charge to 
the individual. All auxiliary aids and/or service requests must be made with appropriate 
advance notice. Should the Board demonstrate such requests would result in a 
fundamental alteration in the service, program or activity or in undue financial and 
administrative burdens, alternative, equally effective means of communication will be 
used. 

 
Procedures for Public Participation in Meetings 
During an open session of a Board meeting, members of the public are specifically 
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invited to present concerns and/or praise during the public comment portion of the agenda. 
Public speakers will identify themselves for inclusion in the minutes. 

 
At the discretion of the Board President, anyone wishing to speak before the Board, either 
as an individual or as a member of a group, on any agenda item or other topic, may do so 
by coming forward DURING PUBLIC COMMENT. 
 
Any person who is invited by the President to speak to the Board during a meeting should 
state his/her name and, if speaking for an organization, the name and identity of the 
organization. A spokesman should be designated to represent a group with a common 
purpose. 
 
The Board will allow public comment at the beginning of the meeting on items listed on 
the agenda or on any matter within the public body’s jurisdiction, control, or advisory 
power that is not listed on the agenda, and/or after each item on the agenda on which 
action may be taken as discussed by the public body, before the public body takes action 
on the item. 
 
The board will allow additional public comment on any matter within the public body’s 
jurisdiction, control, or advisory power including that which is or is not specifically 
included on the agenda as an action item, at the end of the meeting prior to adjournment of 
the meeting. 
 
Statements by members of the public should be brief and concise. The President may use 
discretion to establish a time limit on discussion or oral presentation by visitors. 

 
Discussion or presentation concerning a published agenda item is limited to its designated 
place on the agenda, unless otherwise authorized by the President. 
 
The Board will allow public comment to be submitted electronically to accommodate 
those who are unable to attend the meeting.  District administration will create and 
maintain a means whereby the public can access this opportunity through the District 
website and via a weblink on the agenda.  The public may submit comment by 12:00 pm, 
the day of the board meeting.  Public comments will be forwarded to all LCSD Trustees 
prior to the board meeting.  Electronically submitted public comment will be added to the 
minutes of the meeting. 

 
Petitions 
A visitor speaking during the meeting may introduce a topic not on the published agenda 
during public comment at the END of the meeting. The Board, at its discretion, may 
require that a proposal, inquiry or request be submitted in writing, and reserves the right to 
refer the matter to the administration for action or study. No action will be taken in 
response to a petition before the next regular meeting. 

 
Questions asked by the public, when possible, will be answered immediately by the 
President or referred to staff members for reply. Questions requiring investigation may, at 
the discretion of the President, be referred to the superintendent for response at a later 
time. 

 
The Board President should be alert to see that all visitors have been acknowledged and 
thanked for their presence and especially for any contributed comments on agenda issues. 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BDD 

 

Similar courtesy should be extended to members of staff who have been in attendance. 
Their return for future meetings should be welcomed. 

 
Criticisms of Staff Members 
Speakers may offer objective criticism of district operations and programs, but the Board 
will not hear complaints concerning individual district personnel. The President will 
direct the visitor to the appropriate means for Board consideration and disposition of 
legitimate complaints involving individuals. 

 
Legal Reference(s): NRS 241, 281, 281A, 386, and 392 
LCSD Board Policy GBBH: Employment of Relatives 

 
 
 
 
 

Policy BDD 
Revised 2/25/25  
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BG 

 
 
 
BOARD - STAFF COMMUNICATIONS 

 
The Board desires to maintain open channels of communication between itself and the staff. The 
basic line of communication will, however, be through the superintendent. 

 
Staff Communications to the Board 

 

All formal communications or reports to the Board or any Board committee from principals, 
teachers or other staff members will be submitted through the superintendent. This procedure will 
not be construed as denying the right of any employee to address the Board about issues which are 
neither part of an active administrative procedure, nor disruptive to the operation of the district. 
Staff members are invited to Board meetings, which provide an opportunity to observe the Board's 
deliberations on matters of staff concern. The Board asks that certified and classified employees 
present items of concern and/or interest affecting the Lyon County School District. 

 
Board Communications to Staff 

 

All official Board communications, policies and directives of staff interest and concern will be 
communicated to staff members through the superintendent. The superintendent will provide 
appropriate communication to keep staff fully informed of the Board's priorities, concerns, and 
actions. 

 
Visits to Schools 

 

School visits by Board members will be regarded as informal expressions of interest in school 
affairs and not as "inspections" or visits for supervisory or administrative purposes.  Individual 
board members may visit schools periodically to expand their knowledge of school programs, 
staff, and student needs. 

• School visits will follow prior notification to the principal. 
• Concerns raised as a result of school visits by board members will be directed to the 

superintendent in writing, without delay. 
• Board members will identify when they are visiting the school in their role as a board 

member, versus when they are visiting the school in another role (i.e., as parent/guardian, 
relative or emergency contact, professional or organizational affiliation, etc.) 

• Board member will follow all school policies and procedures. 
 
 
 
 

Policy #BG 
Revised 04/25/23 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 
 
 

Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:    Damon Etter Professional Development and Data Manager, Heather Moyle and Jim Gianotti 
Executive Directors for Educational Services 
 
Re:   A report on assessment results for the 2024-2025 school year 
_________________________________________________________________________________________ 
Recommendation: 
 
That the board approves a report on the assessment results for the 2024-2025 school year. 
 
Background Information:  
As a district we continue to review and analyze data that we obtain from our annual assessments, in addition to the various 
formative assessments we administer throughout the year.  With this data, we work with teachers and administrators to 
establish professional development and determine next steps, which hopefully lead to gains. An example of such gains 
would be in our ACT growth as well as numerous highlights within our Career and Technical Education pathways.  As the 
Board is aware we have numerous goals in our District Performance Plan that should hopefully lead to additional gains.  
Lyon County School District continues to experience challenges with assessment results and acknowledges that we are 
not where we would like to be.   

The assessment data shared shows the percentage of students deemed proficient in the Smarter Balanced Assessments in 
mathematics, English language arts (ELA), and science. 

Lyon County School District is in a period of transition from the Measure of Academic Progress (MAP) assessment in K-
8 to i-Ready diagnostic assessments for math and ELA.  Achievement with the MAP test shows proficiency in the spring 
of 2025.  Teachers and site personnel can take this data and determine needs based on individual student performance.  As 
we enter the fall of 2025, staff have utilized this data to determine placements and instructional needs prior to the 
completion of Fall MAP/i-Ready testing.  We have now added the i-Ready Math Diagnostic to our battery of assessment 
to determine student needs and establish an independent learning path for each student in grades K-8 so we are able to 
close gaps and equip students with the skills to receive grade level instruction.  Additionally, the high schools have 
resumed the use of MAP assessments in ELA and Math, and the district sees promising results with this data.  The 
ALEKS program is a new addition and gathering steam as teachers implement this as part of their instruction, showing 
that students are actively taking advantage of these learning opportunities. 

The American College Test (ACT) assessment was administered to all 11th graders in February of 2025.  Students are 
required to take this exam, regardless of their intentions following graduation.  The ACT is a college entrance exam, 
however it was selected by the state as the College and Career Readiness exam required for graduation.  While those 
planning to pursue a college path take the ACT multiple times, school districts are only allowed to use the scores students 
receive during this required administration, and improved scores are not reflected in the state reporting. 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

The WIDA ACCESS for ELLs (ACCESS) is the summative English language proficiency assessment taken annually by 
English language learners in Kindergarten through Grade 12.   The WIDA ACCESS assesses the four language domains 
of Listening, Speaking, Reading and Writing, providing proficiency levels (1-6) for each domain.  A student is proficient 
and exits the EL Program when an Overall (Composite) EL Level of 4.5 has been achieved. 

Career and Technical Education (CTE) completer results are presented here and show the number of students eligible to 
receive a certificate and the percentage of those who did.  The data also shows the percentage of students that passed the 
Workplace Readiness (WPR) exam as it is incorporated in the certificate earner data.  Typically, our students pass the 
workplace readiness at a much higher rate than the end of program assessment. 

Ultimately the educators of Lyon County School District work hard to overcome the obstacles faced by our students.  We 
continue to analyze the data provided by these assessments but know that they ultimately do not adequately measure all 
the great things going on in Lyon CSD.  While we continue to struggle with increasing numbers of parent “opt outs” with 
assessments, we have seen some encouraging changes from last year.  Student “buy-in” for the ACT also continues to be a 
struggle, we remain optimistic as we create baseline data this year with the Work Keys Curriculum leading to the National 
Career Readiness Assessment (NCRC).  We continue to work on our Portrait of a Learner and focus on those things that 
our stakeholders expressed were important.  Lifelong Learning, Connected Learning, Student Ownership of Learning, and 
Discovery Learning.  Additionally, information for understanding and interpreting the various assessments administered 
in Lyon CSD is attached.   
 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s): 
2024-25 Assessment Report 
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Mission & Vision  
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Mission:  
The Mission Of Lyon County School District Is To Graduate All Students To Be Career 
And Life Successful. ​
 

Vision:  
Lyon County School District fosters learning for life, empowers connected learners, 
promotes ownership of learning, and encourages discovery learning for success in a 
rapidly evolving world. 
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Philosophy of Assessment  
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Assessment FOR Learning  
●​ Assessment for learning should fundamentally change how students perceive 

evaluation; terms like "assessment," "evaluation," or "grading" should not 
provoke feelings of anxiety, vulnerability, or frustration. Traditionally, assessment 
of learning methods—often summative—have been used in education primarily 
to hold students accountable for mastering content by a fixed deadline (Stiggins, 
2005). These summative assessments force a proficient/not proficient dichotomy 
(Dufour, 2016). This narrow pass/fail outcome can actively discourage continued 
learning and cement a limiting cognitive belief system of either success or failure.​
 

●​ In sharp contrast to traditional methods, Lyon County School District mandates 
that assessment be used FOR learning, directly aligning with our guiding domain: 
“Student Ownership of Learning.” This approach eliminates proficiency 
deadlines, allowing students continuous opportunities to improve. It functions as 
a diagnostic tool, providing both the teacher and student with the precise 
information needed to determine the appropriate next steps in the learning 
process (Dufour, 2016). Assessment, therefore, should be utilized as a 
confidence builder, a motivator for sustained learning, and a celebration of 
unprecedented achievement gains (Stiggins, 2005). ​
​
To accomplish this, educators must employ assessment to help students 
understand (Dufour, 2016):​
 

1.​ The achievement targets they are striving for. 
2.​ Their current standing relative to that expectation and the progress they 

have already made. 
3.​ How to effectively close the gap between their current performance and 

the target. 
4.​ Celebrate gains made over time. 

​
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Portrait of a Learner and Assessments 

Lyon County School District views assessments as tools to empower students and foster 
ownership of their learning. The purpose of assessment is not accountability, but to provide 
students with meaningful opportunities to reflect on their progress. 

Students demonstrate ownership of their learning by: 

●​ Independently monitoring their progress and determining the most effective next 
steps. 

●​ Exploring and selecting learning paths that align with their personal goals and 
interests. 

●​ Evaluating their own understanding and taking purposeful action to meet their 
objectives. 

●​ Identifying their learning needs and advocating for them by proactively seeking 
support. 

●​ Clearly articulating what they are learning and why it matters in the context of their 
coursework. 

●​ Utilizing their individual strengths and skills to advance their own education. 
●​ Applying mindfulness and coping strategies when encountering stress or challenging 

situations. 
●​ Actively engaging and participating in lessons and projects. 
●​ Promptly identifying challenging areas in their learning and seeking timely support. 
●​ Independently pursuing learning options that are optimally challenging for their current 

knowledge and skill level. 
●​ Using evidence of their learning to set specific, timely, and appropriate goals. 
●​ Demonstrating enthusiasm and a genuine desire to learn. 
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Systems of Assessment  
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Overview of assessment types.   
 

Norm-Referenced Assessment 
●​ A norm-referenced assessment allows a view to compare a 

student’s performance against the performance of other 
students on a state or national level. To complete this task, the 
assessment will assess students on a skill level above and 
below grade level. A norm-referenced assessment allows the 
view to compare a student to another student of the same age 
and to another student in a different city, state, and/or country.   

○​ Types of Lyon County School District norm-referenced 
assessments  

■​ Measure of Academic Progress (MAP) 
 

 

Criterion-Referenced Assessment 
●​  A criterion-referenced assessment compares a student's 

knowledge and skill to identified criteria. The predetermined criteria 
could be based on required grade-level skills. The student 
performance is not compared to students in other cities, states, 
and/or countries. A criterion-referenced assessment allows the 
view to see what skills a student has developed and where they 
have grown over time.  

○​ Types of Lyon County School District criterion-referenced 
assessments  

■​ Smarter Balanced Assessment Criterion (SBAC)  
■​ American College Testing (ACT)  
■​ Career and Technical Education (CTE)  
■​ World-class Instructional Design and Assessment (WIDA)  
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List of Yearly Assessments: 
 

12 

Source Assessment #/Year PK K 1 2 3 4 5 6 7 8 9 10 11 12 

Federal National Assessment Of Educational Progress (NAEP) 1               

State Smarter Balanced Assessment Consortium (SBAC) 1               

State Kindergarten Entrance Assessment (KEA) 1               

State Nevada Science Assessment 1               

State College And Career Readiness Assessment 
(American College Test (ACT) + Writing) 

1               

State English Language Proficiency Assessment (WIDA)  
Based On English Language Learner (ELL) Status 

1               

State Career And Technical Education Assessment (CTE)  
Based On CTE Enrollment/NCRC 

2               

LCSD Advanced Placement (AP) AP Course Enrollment 1               

LCSD Measure Of Academic Progress (MAP) In Reading & Math 3               

LCSD iReady Diagnostic Assessment (Reading & Math) 3               

LCSD High School Final Exams 2               

LCSD School Site Common Assessments Unknown As Utilized By Schools And Departments 

LCSD Formative Interim Assessments  
Identified By The Site MTSS Team.  

Unknown               

-​ List of standardized assessments by state 
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Smarter Balanced Assessment Consortium  
Smarter Balanced Assessment Consortium Overview:  

●​ The Smarter Balanced Assessment Consortium (SBAC) is a public agency that provides 
standardized testing for students in the United States. These tests are designed to 
measure student progress in key areas like mathematics and English language 
arts/literacy, aligning with the Common Core State Standards. The goal of the SBAC is 
to provide teachers, schools, and parents with a clear understanding of student 
performance, helping to guide instruction and improve learning outcomes.​
 

Smarter Balanced Assessment Consortium Claims:  
●​ Smarter Balanced Assessment Consortium claims are broad statements that outline the 

outcomes achieved with mastery of the standards. Each claim contains a variety of 
assessment targets that clarify the knowledge and specific skills spanning multiple 
standards.​
 

○​ ELA Claims  
■​ Reading: Students can comprehend a range of complex texts 

independently. 
■​ Writing: Students can produce effective and well-grounded writing for a 

range of purposes and audiences. 
■​ Speaking and Listening: Students can employ effective speaking and 

listening skills for a range of purposes and audiences. 
■​ Research/Inquiry: Students can engage in research and inquiry to 

investigate topics, and to analyze, integrate, and present information. 
■​ Claim Descriptors​

 
○​ Math Claims  

■​ Concepts & Procedures: Students can explain and apply mathematical 
concepts and carry out mathematical procedures with precision and 
fluency. 

■​ Problem Solving: Students can solve a range of complex, well-posed 
problems in pure and applied mathematics, making productive use of 
knowledge and problem-solving strategies. 

■​ Communicating Reasoning: Students can clearly and precisely 
construct viable arguments to support their own reasoning and to critique 
the reasoning of others. 

■​ Modeling & Data Analysis: Students can analyze complex, real-world 
scenarios and can construct and use mathematical models to interpret 
and solve problems.​
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https://portal.smarterbalanced.org/library/en/appendix-b-grade-level-tables.pdf


 
SBAC Practice Tests 

○​ Create an SBAC Test 
○​ 3rd Grade 

■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 4th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 5th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 6th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 7th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 8th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task ​

 
●​ Summative Family Report ​
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https://sampleitems.smarterbalanced.org/BrowseItems
https://portal.smarterbalanced.org/library/en/grade-3-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g3-math-pt-scoring-guide-going-green.pdf
https://portal.smarterbalanced.org/library/en/grade-3-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g3-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-4-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr4-math-pt-scoring-guide-art-day.pdf
https://portal.smarterbalanced.org/library/en/grade-4-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g4-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-5-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr5-math-pt-scoring-guide-clay-pottery.pdf
https://portal.smarterbalanced.org/library/en/grade-5-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g5-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-6-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr6-math-pt-scoring-guide-picking-a-pet.pdf
https://portal.smarterbalanced.org/library/en/grade-6-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g6-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-7-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr7-math-pt-scoring-guide-lets-paint-a-room.pdf
https://portal.smarterbalanced.org/library/en/grade-7-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g7-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-8-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g8-math-pt-scoring-guide-stack-of-cups.pdf
https://portal.smarterbalanced.org/library/en/grade-8-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g8-ela-practice-test-pt-scoring-guide.pdf
https://webapp-strapi-paas-prod-nde-001.azurewebsites.net/uploads/Summative_Report_Interp_Guide_English_NV_9583200973.pdf
https://portal.smarterbalanced.org/library/en/g8-ela-practice-test-pt-scoring-guide.pdf


 

American College Testing  
American College Testing Overview:  

●​ The ACT, which stands for American College Testing, is a standardized test used for 
college admissions in the United States. It's designed to measure high school students' 
general educational development and their ability to complete college-level work.​
 

●​ The test consists of four sections: English, Mathematics, Reading, and Science. There's 
also an optional Writing section. Each section is scored individually on a scale from 1 to 
36, and those scores are then averaged to get a composite score. The test is known for 
its tight time constraints, which can make it a bit challenging.​
 

●​ The state of Nevada sets a proficiency score of 21 on the ACT exam. A score of 21 on 
the ACT places a student approximately in the 64th percentile of all test takers. This 
means a student with a score of 21 has performed better than about 64% of all students 
who took the ACT. 

American College Testing - Assessments​
 

●​ ACT English test puts an examinee in the position of a writer who makes decisions to 
revise and edit a text. Short texts and essays in different genres provide a variety of 
rhetorical situations. Passages are chosen for their appropriateness in assessing writing 
and language skills and to reflect students’ interests and experiences.​
 

●​ ACT mathematics test assesses the skills students typically acquire in courses taken 
through grade 11. The material covered on the test emphasizes the major content areas 
that are prerequisites to successful performance in entry-level courses in college 
mathematics. Knowledge of basic formulas and computational skills are assumed as 
background for the problems, but recall of complex formulas and extensive computation 
are not required.​
 

●​ ACT reading test measures the ability to read closely, reason logically about texts using 
evidence, and integrate information from multiple sources. The test questions focus on 
the mutually supportive skills that readers must bring to bear in studying written materials 
across a range of subject areas. Specifically, questions will ask you to determine main 
ideas; locate and interpret significant details; understand sequences of events; make 
comparisons; comprehend cause-effect relationships; determine the meaning of 
context-dependent words, phrases, and statements; draw generalizations; analyze the 
author’s or narrator’s voice and method; analyze claims and evidence in arguments; and 
integrate information from multiple texts.​
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●​ ACT science test measures the interpretation, analysis, evaluation, reasoning, and 
problem-solving skills required in the natural sciences. The test presents several 
authentic scientific scenarios, each followed by a number of multiple-choice test 
questions. The content of the test includes biology, chemistry, Earth/space sciences 
(e.g., geology, astronomy, and meteorology), and physics. The questions require you to 
recognize and understand the basic features of, and concepts related to, the provided 
information; to examine critically the relationship between the information provided and 
the conclusions drawn or hypotheses developed; and to generalize from given 
information to gain new information, draw conclusions, or make predictions.​
 

●​ The optional ACT writing test is an essay test that measures writing skills taught in 
high school English classes and entry level college composition courses. The test 
consists of one writing prompt that describes a complex issue and provides three 
different perspectives on the issue. You are asked to read the prompt and write an essay 
in which you develop your own perspective on the issue. Your essay must analyze the 
relationship between your own perspective and one or more other perspectives. You 
may adopt one of the perspectives given in the prompt as your own, or you may 
introduce one that is completely different from those given. ​
 

●​ Practice ACT  
●​ Example of individual student profile report ​

 
●​ Readiness Standards 

○​ English  
○​ Reading 
○​ Mathematics 
○​ Science  ​
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https://www.act.org/content/act/en/products-and-services/the-act/test-preparation/free-act-test-prep.html
https://www.act.org/content/dam/act/unsecured/documents/2021-2022-HS-Rpt-sample-data.pdf
https://www.act.org/content/act/en/college-and-career-readiness/standards/english-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/reading-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/mathematics-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/science-standards.html


 

Comprehending the Data 

●​ Breakdown of Scaled Scores and Correct Answers per Assessment: The report 
below provides a breakdown of the number of correct answers a student must 
receive corresponding to the scaled score.   

 

​
Comprehending the Data (Continued) 
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●​ Average ACT Score by State Graduating Class 2024: The table below classifies 
states by the percentage of ACT-tested high school graduates, including the average 
Composite score and percentage meeting ACT College and Career Readiness 
Benchmarks by subject.​
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Comprehending the Data (Continued) 

●​ ACT Score National Ranks: The table below classifies states by the percentage of 
ACT-tested high school graduates, including the average Composite score and percentage 
meeting ACT College and Career Readiness Benchmarks by subject.​
 

●​ How to use the table: Using the leftmost column, find the row for one of your content area 
test scores or your Composite score. Next, find the national rank in the column 
corresponding to that test. For example, the national rank for a Composite score of 22 is 71. 
This means that 71 percent of recent high school graduates who took the ACT achieved a 
Composite score of 22 or lower. Similarly, the national rank for a STEM score of 26 is 88. 
Thus, 88 percent of recent high school graduates who took the ACT achieved a STEM score 
of 26 or lower Measure of Academic Progress  
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Measure of Academic Progress - Overview:
 

●​ Measure of Academic Progress is an adaptive, computerized assessment system used 
to monitor student progress in key academic areas, such as reading, math, and science. 
It adjusts the difficulty of questions based on a student's response to previous questions. 
The results from MAP tests provide educators with valuable data about a student's 
knowledge, skills, and areas for improvement. This information can help teachers 
personalize learning, set goals, and track student growth over time. ​
 

●​ Measure of Academic Progress assessments are unique in that they adapt to your 
student's level of learning. If a student answers a question correctly, the next question is 
more challenging. If they answer incorrectly, the next one is easier. This type of 
assessment challenges top performers, without overwhelming students whose skills are 
below grade level. The MAP tests are aligned with Common Core standards, which 
makes it a helpful tool in preparing students for state-level tests. They are also used to 
measure growth over time, providing detailed insight into where students are excelling 
and where they may need extra help. MAP tests are typically administered three times 
per school year: fall, winter, and spring. This allows teachers to monitor progress and 
make data-informed decisions to improve teaching and learning. Lastly, MAP results are 
norm-referenced, which means they compare a student's scores with other students 
across the nation. 

 
Measure of Academic Progress - Comprehending the Data:​
 

●​ Practice Assessment​
 

●​ Example of an individual student profile report with longitudinal data graph 
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https://teach.mapnwea.org/impl/maphelp/Content/Testing/PracticeTest.htm?Highlight=practice
https://teach.mapnwea.org/impl/maphelp/Content/Data/SampleReports/StudentProfile.htm


 

Measure of Academic Progress - Sample Questions Based on Score ​
​
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World-Class Instructional Design and 
Assessment 

 
World-class Instructional Design and Assessment (WIDA)​
 

●​ The WIDA, or World-Class Instructional Design and Assessment, is a series of English 
language proficiency assessments. It's designed to measure the progress of students 
who are learning English as a second language (ESL students). 

●​ The WIDA test suite includes several assessments, but the most commonly used ones 
are the ACCESS for ELLs (English Language Learners) and the W-APT 
(WIDA-ACCESS Placement Test). Lyon County School District currently uses the 
ACCESS for ELL assessment  

●​ ACCESS for ELLs is an annual summative assessment that measures students' English 
language proficiency in four domains: Listening, Speaking, Reading, and Writing. 

●​ Scores range from 1.0-6.0. A score below 5.0 generally indicates the student is in need 
of English language support, while a score of 5.0 or above signifies the student is 
English proficient. In the State of Nevada, a student must score a 4.5 to be considered 
language proficient.  

●​ Practice Assessment​
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https://wbte.drcedirect.com/WIDA/portals/wida/ott?displayOTT=ACCESS+for+ELLs%3Csup%3E%26reg%3B%3C%2Fsup%3E+-+Test+Practice&paths=W3sibmFtZSI6IkhvbWUiLCJsaW5rIjoiL1dJREEvcG9ydGFscy93aWRhIn0seyJuYW1lIjoiQXNzZXNzbWVudCBTZWxlY3Rpb24iLCJsaW5rIjoiL1dJREEvcG9ydGFscy93aWRhL2Fzc2Vzc21lbnRfc2VsZWN0aW9uP2FkbWluSWQ9NTk2MjYxIn1d&display=ACCESS+for+ELLs%3Csup%3E%26reg%3B%3C%2Fsup%3E&adminId=596261&index=1&portal=wida


 

Career and Technical Education   
Career and Technical Education Overview:  

●​ Career and Technical Education (CTE) certifications are vocational qualifications that 
students can earn while still in high school. They're designed to provide students with the 
skills and knowledge necessary for specific jobs or industries.​
 

●​ The exact certifications available can vary widely from school to school, but they often 
include areas like health care, information technology, construction trades, culinary arts, 
and automotive technology, among others.​
 

●​ Earning a CTE certification can give students a head start in their chosen field, allowing 
them to jump straight into work after high school or giving them a leg up in 
post-secondary technical education programs.​
 

●​ Additionally, CTE programs can often provide valuable real-world experience through 
internships, apprenticeships, or hands-on projects. They can also help students make 
more informed decisions about their career paths.​
 

●​ Workplace Readiness Skill Practice Test ​
 

●​ Resources  
○​ Sample Assessment 

■​  Go to http://www.techfluency.org/esess/ 
●​ Make the following entries into the four blanks: 

○​ Organization: Nevada CTE 
○​ First Name: sample 
○​ Last Name: sample 
○​ Password: sample​

​
 

●​ APPENDIX  
○​ 5.1 - 2022/2023 CTE Data  
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https://www.ctecs.org/wp-content/uploads/2022/01/SampleQuestions.pdf
http://www.techfluency.org/esess/


 

iReady 
iReady - Diagnostic  

●​ iReady Diagnostic is an adaptive assessment tool designed to provide teachers with 
insights into a student’s academic skills, identify areas where they're struggling, and 
measure growth throughout the school year. 

○​ Here's a quick summary: 
■​ Adaptive: The test adjusts its difficulty based on the student’s 

performance, making it personalized. 
■​ Insights: It provides detailed reports on students' skills in reading and 

math, identifying both strengths and weaknesses. 
■​ Progress Monitoring: It allows teachers to track student growth over 

time, helping in evaluating the effectiveness of teaching strategies. 
■​ Personalized Instruction: Based on the diagnostic results, iReady offers 

personalized learning paths for each student to address their skill gaps.​
 

○​ What is iReady? 
○​ iReady Diagnostic Report Explanation 
○​ Reviewing Diagnostic Data  ​
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https://i-readycentral.com/familycenter/what-is-i-ready/
https://i-readycentral.com/download/?res=39944&view_pdf=1
https://videos.curriculumassociates.com/watch/ywYYSuFpDZ6wzcvePEC2dS?utm_source=IRE-Dashboard&utm_medium=Teacher&utm_content=Diagnostic-Results&utm_campaign=pendo


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Historical Data 
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Nevada Report Card Data (SBAC/ACT)  
 

2024/2025 Nevada Report Card Data 

 ELA Proficiency Math Proficiency 

Grad Rate Absenteeis
m 

District 
Total 
Enrollment ELA ELEM. ELA MID ELA HIGH 

Math 
ELEM. Math MID Math HIGH 

State 477,563 46.4 44.4 47.2 41.1 29.4 21.1 81.6 26.6 

Lyon 9,169 29.7 28.3 29 25.5 19.2 12.7 87.6 35 

Carson 7,404 40.6 38.5 41.1 38.2 27.6 22.2 83.1 26 

Churchill 3,221 34 26.9 28.3 25.9 15 7.6 84.1 28.9 

Clark 301,697 45.6 42.9 48.9 39.6 27.4 21.1 81.5 26.9 

Douglas 4,927 49.3 47.2 49.3 42.7 32.1 30.7 88.1 18.9 

Elko 9,539 36.6 29.3 40.8 34.1 20.6 15.6 82.9 31.5 

Esmeralda 75 13.6 10.5 <5 8.6 10.5 <5 - 43.2 

Eureka 310 62.5 60.5 60 50 47.3 28 >95% 20.3 

Humboldt 3,233 37 41 35.3 33.1 29.4 15.3 92.6 28.7 

Lander 1,059 27.8 15.4 46.1 26.1 9 20.2 90.7 34.9 

Lincoln 958 56.2 59.2 33.3 50.4 31.1 19 >95 19.3 

Mineral 534 22.6 27.5 15.3 16.1 <5 <5 76.7 31.4 

Nye 5,745 33.3 34.2 27.6 27.7 16.9 12 86.1 25.3 

Pershing 666 33.7 24 40.3 25.8 14.5 9.6 94.7 <5 

Charter 63,609 59.6 60.7 56.9 55.7 43.6 25.2 83.3 16.3 

Storey 392 54..2 38.4 64.5 45.2 28.8 22.5 77.4 23.3 

Washoe 63,559 47.9 42.8 43.9 44 30.3 24.3 81.9 25.7 

White Pine 1,260 27.8 31 51.1 25.7 29.6 21.5 91.2 24.5 

Source: http://nevadareportcard.nv.gov/DI/nv/2023 
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2023/2024 Nevada Report Card Data 

  ELA Proficiency Math Proficiency Grad Rate Absenteeism 

Per Pupil 
Spend. 

 Total Enrollment ELEM. MID HIGH ELEM. MID HIGH    

State 479,578 42.8 39.1 45.2 38 26.8 19.4 81.39 25.9  

Lyon 9,057 31.6 26.5 27.2 27.9 19.8 9.5 86.4 38.5  

Carson 7,484 38.5 35.9 40.1 33 23.8 17.9 80.56 27.6  

Churchill 3,283 33.3 25.9 37.6 28.5 11.8 13,6 84.16 31.1  

Clark 304,568 42.2 37.8 46.6 36.7 24.9 19.4 81.5 31.3  

Douglas 5,032 46 36.4 46.1 40.3 27.8 25.3 86.1 20.5  

Elko 9,888 35 29.1 37.8 31.5 19.4 12.2 83.52 31.8  

Esmeralda 89 <5 20 33.3 <5 10.5 33.3 - 42.9  

Eureka 325 64.1 50 48.4 47.8 32.7 32.3 >95% 24.1  

Humboldt 3,349 34 36.3 41.8 32.3 24.2 21 93.72 31.3  

Lander 1,077 28.2 25.3 47.6 21.5 11.9 23.8 90.91 36.5  

Lincoln 959 49.7 48.5 30.7 51.6 38 7.2 >95 22  

Mineral 594 23.7 21.5 37.9 17.8 7.5 10.3 74.29 36.3  

Nye 5,657 33.8 39 31.2 26.2 18.5 6.6 80 28.3  

Pershing 657 20.5 28.4 33.3 20.2 13.6 5.4 >95 19.5  

Charter 61,883 54.6 54.2 55.7 51.2 39.8 24.1 83.82 21.1  

Storey 400 56.8 39.5 51.4 47.7 25 25.7 >95 29.2  

Washoe 63,777 44.7 38.9 43.3 40.2 28.7 23.6 81.42 28.1  

White Pine 1282 27.5 32.1 24.5 31.9 28 8.4 87.37 28.3  

Source: http://nevadareportcard.nv.gov/DI/nv/2023 
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2022/2023 Nevada Report Card Data 

 ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend. 

 ELEM. MIDDLE HIGH ELEM. MIDDLE HIGH    

State 40.7 40.7 45.5 31.1 31.1 19.6 81.72 34.9 $11,300 

Lyon 30.8 26.6 33.5 29.4 17.9 10.4 84.57 38.1 $12,419 

Carson 41.4 35.4 43.4 37.4 27.6 20.1 83.42 28.8 $12,195 

Churchill 32.7 30.9 48.8 27.7 15.6 19 79.75 33.1 $12,278 

Clark 40.6 38.3 46 33.6 23.8 19.4 81.31 38.3 $11,624 

Douglas 50 43.6 46.7 40.6 27.7 26.6 84.07 24.3 $12,882 

Elko 37 33.2 38.7 32.4 20.6 16.9 80.43 34.3 $13,007 

Esmeralda 12.5 29.4 50 20 11.1 <5% - 36.5 $37,519 

Eureka 63 35.5 45.4 62 37.2 31.8 >95% 25.7 $32,137 

Humboldt 32.2 39.2 36.5 33.1 28.9 11 94.34 34.7 $14,547 

Lander 36 14.6 53.3 24.6 10.3 6.4 85.53 39.2 $15,300 

Lincoln 51.4 45.1 45.5 52.6 26.1 22.8 >95% 23.5 $18,148 

Mineral 25.2 16.4 24.3 11.9 <5% <5% 65.71 37.3 $16,979 

Nye 32.1 30.7 33.7 26.2 21.8 8.2 80.66 35.2 $14,356 

Pershing 35.3 28.4 43.2 18.6 10.4 15.3 >95% 20.8 $16,532 

Public Charter 54.6 53.4 54 52 38.5 25.7 86.07 23 $7,897 

Storey 44.4 44.4 60 48.7 28.8 24 88.24 35.8 $20,772 

Washoe 43.3 39.9 45.6 40.2 27.7 22 84.36 31 $10,827 

White Pine 23.1 31.4 36.6 27.1 29.7 23.6 89.77 32.2 $16,116 

Source: http://nevadareportcard.nv.gov/DI/nv/2023 
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2021/2022 Nevada Report Card Data 

 ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend. 

 ELEM. MIDDLE HIGH ELEM. MIDDLE HIGH    

State 44.1 45.1 45.7 36 25.6 21.2 81.3 36 $10,112 

Lyon 36.2 31.9 36.3 33 19.3 15.2 87.98 39.2 $11,284 

Carson 43.9 46.9 42 40.3 29.2 17.8 85.71 33 $11,505 

Churchill 38.6 36.7 44.7 31.7 16.5 16.2 79.91 29 $11,599 

Clark 41.1 41.9 44 31.4 22.2 19.7 80.94 40.6 $10,178 

Douglas 51.1 45.5 52.5 43 28.3 25.8 84.53 22.6 $12,242 

Elko 38.6 37.2 39.7 32.6 18.2 17.3 79.7 42 $12,134 

Esmeralda 5.2 28.5 25 26.3 10.7 25  39.5 $29,329 

Eureka 60.9 63 70.5 52.3 34.7 35.2 73.33 27.2 $34,593 

Humboldt 36.8 42.5 36.6 31.7 27.4 11.1 94.23 47.8 $14,273 

Lander 33.8 29.1 36.6 29.8 12 <5 66.67 36.4 $13,733 

Lincoln 48.3 53.3 40.6 53.2 35.3 26.6 >95 13.9 $18,297 

Mineral 38 18.5 <5 16.7 9 <5 88.89 44.9 $15,781 

Nye 34.6 35.2 34.9 25.9 18.4 9.3 83.09 37.8 $12,856 

Pershing 33.5 38.8 30.2 20.2 13.6 11.6 94.12 27.1 $17,534 

Public Charter 55.4 57.3 54.3 49.2 36.5 25.2 86.89 21.8 $7,243 

Storey 39.2 51.5 61.3 44 29.8 34 >95 40.5 $17,108 

Washoe 45.9 45.3 50.1 40.1 27.7 26.6 82.48 25.5 $10,220 

White Pine 29.6 41.8 36.5 25.9 26.8 13 83.76 38.4 $15,413 
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Nevada Assessment Types 
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EOC 

 Group Year 

Number 

Enrolled 

Number 

Tested 

% 

Proficient 

% Above 

Target 

Level 

1 

Level 

2 

Level 

3 

Level 

4 

ELA I 

State 2015-2016 22065 22065 68.7 TBD 31.3 28.7 24.6 15.4 

Lyon 2015-2016 576 532 76.5 TBD 23.5 34.6 26.5 15.4 

State 2016-2017 28892 28892 68.2 TBD 31.8 23.3 24.5 20.4 

Lyon 2016-2017 547 521 78.5 TBD 21.5 24.8 30.5 23.2 

ELA II 

State 2015-2016 19110 19110 69.5 TBD 30.5 26.6 34.5 8.4 

Lyon 2015-2016 577 531 80.8 TBD 19.2 33.9 41.8 5.1 

State 2016-2017 36716 36716 72.3 TBD 27.7 23.2 33.1 16 

Lyon 2016-2017 613 589 78.4 TBD 21.6 26.7 39.4 12.4 

ELA III 

State 2015-2016 19110 19110 69.5 TBD 30.5 26.6 34.5 8.4 

Lyon 2015-2016 577 531 80.8 TBD 19.2 33.9 41.8 5.1 

State 2016-2017 36716 36716 72.3 TBD 27.7 23.2 33.1 16 

Lyon 2016-2017 613 589 78.4 TBD 21.6 26.7 39.4 12.4 

MATH I 

State 2015-2016 38214 38214 73.8 TBD 26.2 39.8 26.6 7.3 

Lyon 2015-2016 566 516 80.8 TBD 19.2 39.3 35.1 6.4 

State 2016-2017 46262 46262 74 TBD 26 40.7 25.7 7.6 

Lyon 2016-2017 798 764 82.2 TBD 17.8 42.1 32.3 7.7 

MATH II 

State 2015-2016 32818 32818 33 TBD 67 14.3 11.8 6.9 

Lyon 2015-2016 562 537 33.7 TBD 66.3 19.4 10.2 4.1 

State 2016-2017 37665 37665 40.5 TBD 59.5 15.1 16.8 8.6 

Lyon 2016-2017 570 536 46.3 TBD 53.7 18.5 20.1 7.6 
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Current Data 
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Smarter Balanced Assessment Consortium 
 

English Language Arts Assessment Data ​
 

– The Number of Proficient Students in English Language Arts Over Time:  

 
 
– The Achievement Level of Students in English Language Arts Over Time 
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– Claim 1: Performance Level of Students Over Time:  

 
 
– Claim 2 Performance Level of Students Over Time: 

​
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– Claim 3 Performance Level of Students Over Time:  

 
 
– Claim 4 Performance Level of Students Over Time:  
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Math Assessment Data ​
 
– The Number of Proficient Students in Math Over Time:  

​
 
– The Achievement Level of Students in Math Over Time  
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– Claim 1 Performance Level of Students Over Time:  

 
 
– Claim 3 Performance Level of Students Over Time:  
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– Claim 2 and 4: Performance Level of Students Over Time:  
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Analysis: 
 
ELA Proficiency Level Over Time (Proficient vs. Non Proficient) 
Key Trends: 
●​ Proficiency Decline: The percentage of Proficient students has seen a noticeable 

drop, peaking in 2022 at 33.06% and steadily declining each year to 27.42% in 
2025. 

●​ Non Proficient Increase: The percentage of Non Proficient students has grown 
significantly since 2021 (58.26%). It has remained high in the last three years, 
hovering around 65% to 66%. 

●​ No Data Fluctuation: The "No Data" category was highest in 2021 (11.19%) and 
lowest in 2022 (4.51%), indicating inconsistency in data collection or participation 
over the years. 

ELA Achievement Level Over Time (Levels 1-4) 

Key Trends: 
●​ Sharp Rise in Lowest Level: The percentage of students in Level 1 (the lowest 

achievement band) saw a substantial increase after 2022, jumping from around 
37% (2021 & 2022) to over 44% (2023-2025). 

●​ Decrease in Top Levels: The highest achievement band, Level 4, peaked in 2022 
at 9.42% and has decreased to 7.72% in 2025. Similarly, Level 3 saw its highest 
percentage in 2021 (25.47%) and declined to 21.67% by 2025. 

Claim 1 Performance Level Over Time (Reading Comprehension) 

Key Trends: 

●​ Worsening Comprehension: The percentage of students in the lowest 
achievement band (Level 1) has increased substantially, rising from 36.87% in 
2021 to 42.51% in 2025. 

●​ Decline in Mid-High Performance: Both Level 2 and Level 3 have seen 
declines since 2021, suggesting a downward shift across the performance 
spectrum for reading comprehension. 

Claim 2 Performance Level Over Time (Effective Writing) 

Key Trends: 

●​ Writing in Crisis: The writing data shows the most severe negative trend. The 
percentage of students in Level 1 spiked above 55% in 2023 and 2024, meaning 
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over half of the student population was at the lowest writing level during those 
years. While it improved slightly in 2025 (49.25%), it is still a massive increase 
from 2022 (42.83%).  

●​ We do sometimes have high-school students enrolled in non-credit courses; most 
of them don't have an age requirement and some of them don't require a high 
school diploma as a prerequisite, so it can be a good way for ambitious students 
to prepare for a career as soon as they graduate high school. 

●​ Top Performance Halved: Level 3 performance peaked at 13.27% in 2022 but 
has nearly been cut in half, dropping to its lowest point of 9.33% in 2025. This 
indicates a significant drop in high-level writing skills. 

Math Proficiency Level Over Time (Proficient vs. Non Proficient) 

Key Trends: 

●​ High Non-Proficiency: The non-proficiency rate has remained extremely high, peaking 
in 2025 at 71.82%, the highest rate observed in this five-year period. 

●​ Proficiency Dip: Math proficiency peaked in 2022 at 25.57% but has seen a decline 
since then, falling to 21.36% in 2025. 

●​ High "No Data" in 2021: The "No Data" rate was significantly higher in 2021 (11.07%), 
but has consistently remained under 8% in subsequent years. 

Math Achievement Level Over Time (Levels 1-4) 

Key Trends: 

●​ Level 1 Dominance: The percentage of students in the lowest band (Level 1) has 
increased substantially after 2022, reaching an all-time high of 48.00% in 2025. 

●​ Decline in Top Achievement: Both Level 3 and Level 4 achievement have declined 
since their peak in 2022, indicating fewer students are reaching the highest tiers of 
mathematical understanding. 

●​ Level 2 Fluctuation: The Level 2 band (near-proficient) has dropped from a high of 
32.55% in 2021 to around 29% in 2025, suggesting students who were previously 
near-proficient may have shifted down into Level 1.​
 

Math Claim 1 Performance Level Over Time (Concepts & Procedures) 

Key Trends: 
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●​ Significant Level 1 Reduction (2024 to 2025): There was a notable, positive 
drop in the lowest achievement band (Level 1), falling from 62.99% in 2024 to 
53.77% in 2025. 

●​ Major Level 2 Gain: This improvement largely resulted in a spike in Level 2 
performance, which reached a period high of 35.71% in 2025. This suggests 
students are moving toward proficiency in math concepts. 

●​ Decline in Top Achievement: Despite the shift from Level 1 to Level 2, the 
highest achievement band (Level 3) has consistently declined since 2022 
(17.14%) to 10.52% in 2025, indicating fewer students are achieving mastery. 

Math Claim 3 Performance Level Over Time (Communicating Reasoning) 

Key Trends: 

●​ Strong Improvement in Lowest Level (2024 to 2025): This claim showed 
excellent progress, with Level 1 performance dropping sharply from 72.35% in 
2024 to 57.03% in 2025. 

●​ Near-Doubling of Level 2: The percentage of students in Level 2 nearly doubled 
from 16.54% in 2024 to 32.25% in 2025, confirming that students are significantly 
improving their ability to construct and critique mathematical reasoning. 

●​ Level 3 Stability: The highest achievement band (Level 3) has remained stable 
over the five-year period, consistently fluctuating between 9.30% and 11.35%.​
​
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Suggestions for Improvement: ​
​
Priority Area: English Language Arts (ELA) 

Suggested Interventions: 

1.​ Launch a Comprehensive K-12 Writing Initiative (Targeting Claim 2): 
○​ Focus: Implement a common, vertical writing framework (e.g., Jane Schaffer, 

Argumentative/Expository structure) across all grade levels and content areas. 

○​ Goal: Increase the number of instructional minutes dedicated solely to process 
writing (drafting, revising, editing) and explicitly teaching essay and argument 
structure. 

○​ PD: Provide mandatory professional development on scoring student writing 
consistently using new rubrics focused on the traits of effective writing (Claim 2).​
 

2.​ Implement Intensive Reading Intervention (Targeting Claim 1): 
○​ Focus: Students currently scoring Level 1 need foundational skill building. Use 

diagnostic assessments to pinpoint deficits in phonics, fluency, and vocabulary. 

○​ Goal: Utilize small-group, pull-out, or dedicated in-class intervention blocks (Tier 
2/3) using evidence-based reading programs to accelerate skill development. 

○​ Literacy Across the Curriculum: Ensure teachers in all subjects (Science, 
Social Studies) use strategies to break down complex texts and teach 
content-specific vocabulary, directly supporting reading comprehension. 

Priority Area: Mathematics 

Suggested Interventions: 

1.​ Develop High-Level Math Enrichment Pathways (Targeting Levels 3 & 4): 
○​ Focus: Address the decline in mastery by identifying top-performing students 

early (Levels 3/4) and providing challenging, problem-based learning experiences 
beyond the standard curriculum, or ones built into the curriculum. 

○​ Goal: Reduce the "leak" from Levels 3 and 4 by offering advanced courses, math 
clubs, or project-based units that require abstract thinking and multi-step 
problem-solving. 

2.​ Integrate Math Reasoning and Fluency Drills (Targeting Claims 1 & 3): 
○​ Focus: Capitalize on the recent successful shift from Level 1 to Level 2 by 

doubling down on building conceptual understanding alongside procedural 
fluency. 

○​ Goal: Embed daily, short, structured routines that require students to explain 
their mathematical thinking (Claim 3) and justify their procedures (Claim 1) using 
precise mathematical language. 

Systemic Recommendations (Applicable to Both Subjects) 
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1.​ Targeted Professional Development (PD) Cycle: Implement PD that is directly tied to 
the specific assessment claims, focusing on how to teach for Level 3/4 mastery rather 
than just Level 2 competence. 

2.​ Data Dive Culture: Institutionalize a schedule for data review where teams 
(PLC/department) use the granular Claim data (like the charts you provided) to identify 
and share successful Level 1 reduction strategies. 

3.​ Cross-Disciplinary Literacy and Numeracy: Formalize expectations for ELA teachers 
to reinforce numeric concepts and for Math teachers to reinforce clear written 
explanation of concepts, bridging the gap between subjects. 
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American College Testing (ACT) 
 
— Overall Median Scores ​
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— Median Composite Scores Over Time    
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— Median English Scores Over Time    
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— Median Reading Scores Over Time  
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— Median Math Scores Over Time 
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— Median Science Scores Over Time 
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— Median STEM Scores Over Time 
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— ELA Proficiency Over Time​

 
— Math Proficiency Over Time 
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Reflection  

●​ What areas of promise/success do you see?  
○​ Reading Performance is a Relative Strength: 

■​ The District's average Reading score (16.3 in 2025, Table 1.2) is the 
highest of the four subject scores (English: 13.3, Math: 15.6, Science: 
16.1). 

■​ Females in the District show a notable advantage in Reading, averaging 
17.6, which is higher than their Male counterparts (15.9) and is the 
highest single subject score for any major District demographic group 
(Table 2.5).​
 

○​ Specific Academic Skill Strengths (Relative to other District scores): 
■​ In the English Reporting Categories (Figure 2.2), Knowledge of Language 

(23% meeting the readiness range) and Production of Writing (24% 
meeting the readiness range) are the strongest areas, compared to 
Conventions of Standard English (15%). 

■​ In the Reading Reporting Categories (Figure 2.4), Integration of 
Knowledge and Ideas (31% meeting the readiness range) is the strongest 
category, which suggests students are relatively better at synthesizing 
information from various parts of a text.​
 

○​ Positive Demographic Achievement: 
■​ Asian Students show the highest Composite Score (17.2) and the highest 

score in Math (19.4) among all District racial/ethnic groups, which is a 
strong indicator of high achievement for this group within the school 
district (Table 2.3). 

■​ White Students have the highest percentage (44%) of meeting 3 or 4 
College Readiness Benchmarks among groups included in the core 
curriculum analysis (Figure 3.1).​
 

○​ District-State Comparison (Composite Score): 
■​ The District's 2024-2025 Composite Score of 16.0 is very close to the 

State's Composite Score (17.2) in 2021-2022 and 2022-2023 (both 17.3, 
Table 1.2). While not meeting the current State score, the District's 
average is only 1.2 points behind, suggesting that with targeted 
interventions, closing this gap is a realistic goal.​
​
​
​
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●​ What Skills Do Our Students Demonstrate? ​
 

○​ Math: Our students can demonstrate the following skills  
■​ Perform one-operation computation with whole numbers and decimals.  
■​ Recognize equivalent fractions and fractions in lowest terms.  
■​ Perform one-operation computation with whole numbers and decimals 
■​ Recognize equivalent fractions and fractions in lowest terms 
■​ Locate positive rational numbers (expressed as whole numbers, fractions, 

decimals, and mixed numbers) on the number line 
■​ Solve problems in one or two steps using whole numbers and using decimals in 

the context of money 
■​ Exhibit knowledge of basic expressions (e.g., identify an expression for a total as 

b + g) 
■​ Solve equations in the form x + a = b, where a and b are whole numbers or 

decimals 
■​ Solve problems in one or two steps using whole numbers and using decimals in 

the context of money 
■​ Extend a given pattern by a few terms for patterns that have a constant increase 

or decrease between terms 
■​ Estimate the length of a line segment based on other lengths in a geometric 

figure 
■​ Calculate the length of a line segment based on the lengths of other line 

segments that go in the same direction (e.g., overlapping line segments and 
parallel sides of polygons with only right angles) 

■​ Perform common conversions of money and of length, weight, mass, and time 
within a measurement system (e.g., dollars to dimes, inches to feet, and hours to 
minutes) 

■​ Calculate the average of a list of positive whole numbers 
■​ Extract one relevant number from a basic table or chart, and use it in a single 

computation​
 

○​ Reading:  Our students can demonstrate the following skills  
■​ Locate basic facts (e.g., names, dates, events) clearly stated in a passage 
■​ Draw simple logical conclusions about the main characters in somewhat 

challenging literary narratives 
■​ Identify the topic of passages and distinguish the topic from the central idea or 

theme 
■​ Determine when (e.g., first, last, before, after) an event occurs in somewhat 

challenging passages 
■​ Identify simple cause-effect relationships within a single sentence in a passage 
■​ Understand the implication of a familiar word or phrase and of simple descriptive 

language 
■​ Analyze how one or more sentences in passages relate to the whole passage 

when the function is stated or clearly indicated 
■​ Recognize a clear intent of an author or narrator in somewhat challenging literary 

narratives 
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■​ Analyze how one or more sentences in passages offer reasons for or support a 
claim when the relationship is clearly indicated 

■​ simple comparisons between two passages​
 

○​ Science: Our students can demonstrate the following skills  
■​ Select two or more pieces of data from a simple data presentation 
■​ Understand basic scientific terminology 
■​ Find basic information in the text that describes a complex data presentation 
■​ Determine how the values of variables change as the value of another variable 

changes in a simple data presentation 
■​ Understand the methods used in a simple experiment 
■​ Understand the tools and functions of tools used in a complex experiment 
■​ Find basic information in text that describes a complex experiment 
■​ Identify implications in a model 
■​ Determine which models present certain basic information​
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●​ What areas of improvement do you see? ​
 

○​ Immediate Data Correction and Accountability  
■​ Issue: The report shows a catastrophic data error where 97% of students 

are reported as taking "Zero years / no courses" in core subjects (Tables 
3.7, 3.8, Figure 1.4). 

Recommendation Rationale and Action Steps 

Investigate and 
Correct Course Data 

RATIONALE: The drastic drop in Core Curriculum participation (from 
42% to 9%) and the "Zero years" error make it impossible to link 
performance to course rigor.  

ACTION: Immediately audit the data entry process for the Course 
Rigor section (Section III) to ensure accurate reporting of English, 
Math, and Science courses taken by students. 

Prioritize Core 
Curriculum 
Enrollment 

RATIONALE: The single most predictive factor for ACT success is 
taking a rigorous course load.  

ACTION: Once accurate data is established, set a clear goal to 
increase the percentage of students taking the Core College 
Curriculum (Figure 1.4) by setting default enrollment pathways that 
place students in college-preparatory sequences unless a compelling 
alternative is chosen by the student/parent. 
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○​ Focus on Mathematics (Weakest Skill Areas) 
■​ Goal: Improve scores in Preparing for Higher Math (PHM) -Number 

and Quantity (6% readiness) and PHM -Functions (14% readiness). 

Recommendation Rationale and Action Steps 

Problem-Solving 
Workshop 

RATIONALE: The ACT Math section relies heavily on applying 
concepts.  

ACTION: Establish a 45-minute weekly Math workshop, mandatory 
for students scoring below 18 on practice tests, focusing solely on 
non-routine, multi-step problem-solving using real ACT practice 
items. 

Foundational Math 
Mastery Checks 

RATIONALE: The 6% readiness in Number and Quantity signals a 
lack of foundational arithmetic and number sense skills (e.g., 
operations with fractions, ratios, percents, exponents, and irrational 
numbers).  

ACTION: Implement a standardized, 10-question "Pre-requisite 
Skills Quiz" at the start of every math unit (Algebra, Geometry, etc.). 
Students who score below 80% must complete online module work 
or attend a mandatory support session focused on re-teaching those 
specific prerequisite skills before proceeding with the new unit. 

Cross-Curricular 
Estimation and 
Measurement 

RATIONALE: Basic numeracy and estimation skills underpin all 
higher math.  

ACTION: Partner with Science and CTE departments to emphasize 
proper unit conversions, scientific notation, dimensional analysis, and 
practical estimation skills, reinforcing the real-world application of 
"Number and Quantity" concepts outside the math classroom. 

Dedicated 9th Grade 
Math Intervention 

RATIONALE: Foundational gaps must be closed early to prevent 
cascading failures.  

ACTION: Implement a mandatory, small-group intervention period for 
all 9th-grade students who enter high school below proficiency based 
on 8th-grade state tests or diagnostics. This course should use 
adaptive technology to individualize instruction on pre-algebra and 
arithmetic skills before they encounter them in Algebra I. 

 

109 
337



 

○​ Focus on English and Reading 
■​ Goal: Improve scores in Conventions of Standard English 

Recommendation Rationale and Action Steps 

Standardized 
Grammar 
Instruction 

RATIONALE: The low score in Conventions indicates inconsistent or 
incomplete mastery of basic grammar rules.  

ACTION: Adopt a common, standardized grammar and usage 
curriculum for grades 9-11, with frequent, low-stakes quizzing 
focusing on the ACT's most common errors (e.g., apostrophes, 
subject-verb agreement, transition words). 

Reading Strategy 
Integration 

RATIONALE: While reading is a relative strength, the score remains 
low.  

ACTION: Train teachers across all content areas (Science, Social 
Studies) to explicitly teach reading strategies related to "Integration of 
Knowledge and Ideas" (the relative strength, 31%) and "Key Ideas 
and Details" (25%) using ACT-style passages relevant to their 
subject. 
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Measure of Academic Progress  
 
– Reading Achievement Overview  

 
​
– Math Achievement Overview  
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– Reading Achievement By Grade 
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– Math Achievement By Grade  
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– Reading Growth and Achievement Overview  

 
 

– Math Growth and Achievement Overview  
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– Reading Growth and Achievement By Grade 
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– Math Growth and Achievement By Grade  
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Reflection  
What areas of promise/success do you see? ​
 

●​ Achievement Gaps Close Slightly Between Fall and Spring: While median 
achievement remains below the 50th percentile, the increase from the fall test to the 
spring test shows that all grades are experiencing a period of learning gain. 

○​ 1st Grade: Fall Achievement Median of 39th to Spring Achievement Median of 
44th (a +5 point gain). 

○​ 3rd Grade: Fall Achievement Median of 38th to Spring Achievement Median of 
43rd (a +5 point gain). 

○​ 9th Grade: Fall Achievement Median of 40th to Spring Achievement Median of 
46th (a +6 point gain). 

○​ This consistent upward movement confirms that the students are making 
progress (albeit often at a slower rate than the norm in the middle grades) and 
the instructional year is effective in increasing students' RIT scores. 

●​ Strong Achievement for the Highest Performers is Maintained: Across all grade 
levels, the students in the top achievement band are generally maintaining their strong 
standing. 

○​ 81st–99th Percentile: In most grades, this band represents 10% to 15% of the 
student population. 

○​ The fact that this percentage is maintained or slightly increased from fall to spring 
indicates that the highest-achieving students are receiving instruction rigorous 
enough to keep them on track for advanced coursework and college readiness, 
and they are not "plateauing" significantly during the school year. 

●​ Grade 4 Shows the Highest Growth in Lower-to-Mid Grades: Grade 4 is a relative 
bright spot in the elementary/early middle school range, showing strong performance 
compared to the grades immediately above and below it. 

○​ Grade 4 Growth Median: 46th percentile. This is higher than both Grade 3 (40th) 
and Grade 5 (42nd) 

○​ This suggests that the curriculum or instructional practices used in Grade 4 are 
particularly effective at driving near-average growth for the students, making it a 
model to examine for potential replication in lower grades. 

​
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What Suggestions for improvement?  

●​ Focus on Foundational Skills and Differentiated Instruction (Grades K–2): The 
extremely low growth and achievement in the early grades (Growth Medians of 
33rd–35th percentile) require an urgent, targeted response rooted in the Science of 
Reading. 

○​ Implement High-Fidelity Phonics: Ensure the core curriculum delivers explicit 
and systematic phonics and phonemic awareness instruction.  

○​ Targeted Small-Group Rotation: Dedicate a significant daily block to 
small-group reading instruction. ​
​  

●​ Strengthen Reading Comprehension and Vocabulary (Grades 3–8): Addressing the 
stagnant growth in the intermediate and middle school grades (Growth Medians mostly 
in the 40s percentile) requires a focus on comprehension strategies and content 
knowledge. 

○​ Embed Academic Vocabulary: Implement a school-wide strategy for teaching 
Tier 2 (high-utility) academic vocabulary that appears across all subjects.  

○​ Increase Text Complexity (with Scaffolding): Ensure students are exposed to 
texts at their grade-level Lexile range, even if their current RIT score is lower. 
Provide heavy scaffolding (e.g., pre-teaching vocabulary, providing sentence 
stems, reading aloud) to enable access to complex texts. 

○​ Discipline-Specific Literacy: Train content-area teachers (Science, History, 
etc.) to explicitly teach how to read for their discipline. For instance, teach 
students to analyze primary sources in social studies or interpret diagrams/charts 
in science. 

●​ Implement Targeted High-Dosage Interventions 

○​ For the significant percentage of students who consistently score in the lowest 
achievement percentiles (1st–20th), interventions must be immediate and 
intensive. 

○​ High-Dosage Tutoring: Implement small-group (1:1 to 1:3) tutoring that is 
delivered 3–5 times per week by a trained professional.  

○​ Tier 2/3 Response: Use the MTSS model to instantly place students into Tier 2 
(strategic) or Tier 3 (intensive) reading interventions at the start of the year. 

●​ Leverage Data for Collaborative Planning (All Grades) 

●​ Establish /PLCs: Dedicate time in Professional Learning Communities (PLCs) 
for teachers to deep-dive into their Class Breakdown Reports. They should 
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analyze which RIT bands are underperforming and collaboratively plan the next 
week's instruction to address those needs. 

●​ Vertical Alignment: Use the grade-level charts to identify RIT-band mastery 
gaps that persist across grades. For instance, if 5th-grade students are struggling 
with a 4th-grade standard, the 4th-grade team should adjust its core instruction, 
and the 5th-grade team should dedicate intervention time to catch them up. 
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iReady - Reading and Math ​
 
Spring Reading Diagnostic Results 
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Positive Takeaways from All Schools Reading Diagnostic Data 

High Percentage of Students Meeting or Approaching Grade Level 

●​ Overall Performance: Across all schools, a total of 41% of the assessed students are 
reading either "Mid or Above Grade Level" (22%) or "Early On Grade Level" (19%). This 
represents 2,352 students who are starting the year at or above the expected 
performance benchmark. 

●​ Significance: Having two-fifths of the student body on track is a strong foundation for 
continued growth. 
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Winter to Spring Reading Diagnostic Results 
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Takeaways from Winter to Spring Reading Diagnostic Results 

Based on the overall student placement for all schools (4,836 students assessed), here are the 
five main insights comparing the Winter Diagnostic to the Final Diagnostic: 

1.​ Significant Overall Proficiency Gain: There was an encouraging 9 percentage point 
increase in students scoring at or above grade level (combining "Mid or Above Grade 
Level" and "Early On Grade Level"). This group grew from 32% in Winter to 41% in the 
Final Diagnostic. 

2.​ Greatest Strength in Foundational Skills: The domains of Phonics (PH) and 
High-Frequency Words (HFW) show the highest overall student proficiency in the Final 
Diagnostic. The vast majority of students are performing at or above grade level in these 
areas, indicating strong instruction and mastery of basic reading mechanics. 

3.​ Largest Area of Need is Comprehension: The core challenge area remains 
Comprehension (Overall, Literature, and Informational Text). While growth occurred, 
these domains show the highest concentration of students in the "One Grade Level 
Below" (yellow) and "Two or More Grade Levels Below" (red/striped red) bands. 

4.​ Positive Movement in Highest-Risk Tiers: The number of students in the most severe 
risk categories ("Two Grade Levels Below" and "Three or More Grade Levels Below") 
both saw a 3 percentage point decrease, suggesting that intensive intervention 
programs are successfully moving the lowest-performing students into higher placement 
tiers. 

5.​ The Majority Still Requires Catch-Up: Despite the positive gains, 59% of students are 
still placed one or more grade levels below their expected level in the Final Diagnostic 
(down from 69% in Winter). This highlights the continued need for targeted interventions 
to close the remaining gap for the majority of the student population. 
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Spring Growth Results (Winter to Spring Growth)  
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Takeaways from Spring Growth Results (Winter to Spring Growth)  

***No review due to only a winter to spring growth model***  
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Spring Math Diagnostic Results 
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Takeaways from Spring Math Diagnostic Results 

1.​ Majority Below Grade Level (53%): More than half of all assessed students 
(53%, totaling 3,614 students) are placed at one, two, or three-plus grade levels 
below their current grade. This indicates a critical need for widespread 
intervention. 

2.​ Low Overall Proficiency (20%): Only 20% of students achieved placement at 
"Mid or Above Grade Level," suggesting that the vast majority of the student 
body requires focused support to meet grade-level expectations. 

3.​ Number & Operations is the Strongest Domain: The domain of Number and 
Operations (NO) shows the highest percentage of students placed at Mid or 
Above Grade Level (29%), making it the relative strength compared to Algebra 
(19%), Geometry (14%), and Measurement and Data (11%). 

4.​ Elementary Schools Lead in Proficiency: East Valley Elementary (35% Mid or 
Above Grade Level) and Smith Valley School (31%) significantly outperform the 
"All Schools" average (20%), indicating strong foundational math placement in 
those elementary environments. 

5.​ Severe Gaps in Secondary Schools: The highest percentages of students 
placed at "Three or More Grade Levels Below" are concentrated in the 
secondary schools, most notably Silver Stage Middle School (35%), and 
Silverland Middle School (33%). This points to systemic learning loss or gaps 
that increase dramatically in the higher grades. 

 

138 
366



 

 
Fall to Spring Math Diagnostic Results 
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Takeaways from Fall to Spring Math Diagnostic Results 

1.​ Significant Improvement in Grade-Level Proficiency: The percentage of students 
performing at or above grade level (Mid or Above Grade Level + Early On Grade Level) 
dramatically increased. In the Fall, only 12% (3% + 9%) of students were at or above 
grade level. By the Final Diagnostic, this figure had more than tripled to 40% (21% + 
19%). 

2.​ Major Reduction in Students Two or More Grade Levels Below: There was a 
substantial decrease in the most severe proficiency gaps. The percentage of students 
categorized as Two Grade Levels Below or Three or More Grade Levels Below dropped 
from 39% (19% + 20%) in the Fall to 24% (11% + 13%) in the Final Diagnostic. This 
indicates targeted intervention efforts were effective for students with the largest gaps. 

3.​ The Largest Group Shifted from Severe Gap to Moderate Gap: In the Fall, the single 
largest group of students (49%, or 2,737 students) was placed One Grade Level Below. 
By the Final Diagnostic, the number of students in this category reduced significantly to 
35% (1,977 students). This suggests that the primary movement of students was out of 
the One Grade Level Below group and into the At or Above Grade Level categories. 

4.​ Inconsistent Performance Across Schools: While the overall district data is positive, a 
review of individual school data reveals varying levels of success. Elementary schools 
like East Valley Elementary and Smith Valley School showed excellent outcomes, with 
over 55% of students reaching Mid or Above Grade Level or Early On Grade Level in the 
Final Diagnostic.  

5.​ Need for Continued Focus on Severe Gaps: Despite significant overall improvement, 
a considerable portion of the student body remains in critical need of support. A 
combined 24% of students are still two or more grade levels behind. While this is an 
improvement from 39% in the Fall, it still represents 1,368 students who require intensive 
intervention to catch up to their peers. 
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Spring Math Growth Results (Fall to Spring) 
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Takeaways from Spring Math Growth Results (Fall to Spring) 

1. Widespread Placement Gap 

A significant majority of students (60%) are currently placed one or more grade levels 
below in Math. Specifically, $36\%$ are one level below, $11\%$ are two levels below, 
and $13\%$ are three or more levels below. Only $40\%$ of students are placed at or 
above (Mid or Above Grade Level, or Early On Grade Level). 

2. High Median Typical Growth 

The median student is performing strongly against the expected growth benchmark. The 
median percent progress toward Annual Typical Growth is 93%, meaning the average 
student almost achieved their full year's expected growth goal. 

3. Fewer Than Half Met Typical Growth Target 

While the median progress is high, less than half of the student body actually met or 
exceeded their full goal. The data shows that 48% of students assessed met or 
exceeded their Annual Typical Growth goal ($100\%$ Met). This suggests a large 
cluster of students are just short of reaching the full target. 

4. Limited Achievement of Stretch Growth 

The Annual Stretch Growth® goal, which is more ambitious than Typical Growth, was 
met by significantly fewer students. Only 20% of students assessed met or exceeded 
their Stretch Growth target. This highlights a need to focus on accelerating the 
highest-achieving students. 

5. High Variability in School Performance 

There are large differences in student growth across the different schools. 

●​ Highest Growth: Smith Valley School had the highest median progress toward 
Typical Growth at 113%, with 72% of students showing improved placement. 
East Valley Elementary also performed well at 108% median progress. 

●​ Lowest Growth: Dayton Intermediate had the lowest median progress at 65% 
and the lowest percentage of students with improved placement at 39%. This 
suggests targeted support may be needed for specific sites. 
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World-class Instructional Design and Assessment (WIDA) 
 

WIDA Proficiency Trend Data:  Percentage of Students Exiting EL  
 

 2018 2019 2020 2021 2022 2023 2024 2025 

CES 13% 11% 16% 3% 7% 2% 5% 13% 

DES 15% 15% 23% 13% 11% 14% 7% 20% 

DHS 25% 16% 8% 22% 7% 3% 2% 3% 

DIS 5% 9% 10% 12% 0% 5% 0% 5% 

EVES 24% 56% 14% 13% 18% 13% 0% 13% 

FES 18% 5% 17% 3% 6% 10% 5% 5% 

FHS 12% 14% 9% 7% 7% 5% 4% 9% 

FIS 37% 45% 26% 0% 8% 23% 22% 25% 

RES 3% 34% 17% 9% 3% 19% 8% 6% 

SES 5% 16% 27% 18% 10% 2% 7% 5% 

SMS 0% 8% 0% 0% 12% 8% 6% 9% 

SSES 0% 0% 0% 25% 0% 0% 0% 8% 

SSHS 0% 0% 0% 0% 0% 0% 0% 11% 

SSMS 0% 0% 40% 0% 0% 10% 0% 0% 

SVS 19% 8% 8% 17% 10% 38% 0% 11% 

YES 7% 5% 13% 13% 10% 3% 5% 9% 

YHS 14% 15% 6% 13% 4% 3% 4% 8% 

YIS 15 % 20 % 15% 3% 6% 2% 4% 22% 

Eagle Ridge 
HS NA NA NA NA NA NA 0% NA 

District 13% 15% 15% 10% 8% 7% 6% 11% 
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WIDA Adequate Growth Percentiles (AGP) Trend Data 

District: Lyon County School District Elementary WIDA ACCESS 2.0 for ELLs AGP Trend Growth 

Cottonwood Elementary School Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 8/18 8/22 13/20 5/15 2/17 11/19 5/24 12/35 19/47 

% of WIDA Met AGP 44% 36% 65% 33% 12% 58% 21% 34% 41% 

School: Dayton Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 16/41 21/40 27/38 20/37 10/31 14/28 12/28 13/27 23/51 

% of WIDA Met AGP 39% 53% 71% 54% 32% 50% 43% 4810% 46% 

Silver Springs ES Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 0/1 0/2 0/3 N/A N/A N/A 44968 N/A 7/10 

% of WIDA Met AGP 0% 0% 0% N/A N/A N/A 0.18 N/A 70% 

School: Smith Valley School Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 0/4 0/3 0/3 N/A N/A N/A N/A N/A N/A 

% of WIDA Met AGP 0% 0% 0% N/A N/A N/A N/A N/A N/A 

Riverview Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 6/14 5/20 18/27 8/17 9/15 4/17 14/32 9/26 14/30 

% of WIDA Met AGP 43% 25% 67% 47% 60% 24% 44% 35% 

48% 
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School: Sutro Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 6/18 8/16 9/16 9/17 11/21 11/26 5/35 22/51 27/61 

% of WIDA Met AGP 33% 50% 56% 52% 52% 42% 14% 43% 45% 

School: Yerington Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 23/50 23/61 28/73 48/86 37/85 30/77 14/71 30/77 38/74 

% of WIDA Met AGP 46% 38% 38% 55% 44% 39% 20% 39% 51% 

School: Fernley ES Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 8/15 4/11 9/24 14/27 12/24 11/26 16/26 14/24 17/36 

% of WIDA Met AGP 53% 36% 38% 51% 50% 42% 62% 58% 48% 

School: East Valley ES Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP 9/11 6/13 11/11 5/10 12/16 7/17 6/20 8/18 21/39 

% of WIDA Met AGP 82% 46% 100% 50% 75% 41% 30% 44% 55% 

School: LCSD Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 

# of WIDA Met AGP/# of WIDA AGP     93/209 88/210 74/247 118/276 166/348 

% of WIDA Met AGP     45% 42% 30% 43% 48% 
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WIDA ACCESS 2024 Results by Domain 
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Reflection ​
The ESSA of 2015 requires that students identified as English Learners (EL) are annually 
assessed for English proficiency in the four domains of speaking, listening, reading, and writing 
on English Language Proficiency Assessment. The WIDA Consortium provides Nevada’s 
English Proficiency Examination. This language assessment does not replace the State English 
Language Arts Tests (SBAC, ACT or NAA) required by state law. 

The purpose of the WIDA ACCESS test is to assess English proficiency, identify areas of need, 
and monitor student progress.  Each domain (listening, speaking, reading, writing) is assessed 
individually, and the results help determine a student's overall proficiency level.  The test is 
divided into different levels based on students' English proficiency and the levels range from 
Level 1 (Entering) to Level 6 (Reaching), reflecting varying levels of language development in 
each domain. 

As a district, we will continue to support our teachers in tier 1 instruction and focus on the WIDA 
ACCESS domain of reading. 

 
●​ What areas of promise/success do you see?  

○​ The number of students who met Adequate Growth Proficiency (AGP)  increased 
by 13%  from the Spring of 2023 to the Spring of 2024.  The AGP measures the 
percentage of students who have a growth score that meets their growth target 
which is based on their Student Growth Percentile (SGP) each year. 

○​ The spring 2024 WIDA ACCESS results indicate that our ELL students show the 
highest level of proficiency in the listening domain. 

 

●​ What areas of improvement do you see?  

○​ The percentage of students who were proficient on the WIDA ACCESS has 
declined each year.  The proficiency rate is based on the overall Composite score 
of 4.5.  This overall  Composite score consists of the following Domains: 
Listening, Speaking, Reading and Writing. 

○​ The spring 2024 WIDA ACCESS results indicate that our ELL students show the 
highest level of proficiency in the speaking domain. 

​
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Career and Technical Education  
​
 

 
# Of 

Completers 
Certificate 

Earners Percentage      

22/23 353 92 26% 

Percentage of Completors earning certificates 
23/24 365 191 52% 

24/25 466 228 50% 

         

23/24 

 

44% 

End of Program Pass Rate 24/25 60% 

         

23/24 

 

68% 

Pass Rate for Work Place Readiness 24/25 70% 

         

22/23  165 47% 

Percentage of Completors earning an IRC 
23/24  326 54% 

24/25  419 90% 

         

22/23  180 51% 

Percentage of Completors with a WBL experience 
23/24  175 48% 

24/25  183 39% 
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Reflection ​
 

●​ What areas of promise/success do you see?  
○​ Lyon CSD has placed a greater emphasis on Career and Technical Education 

(CTE) as well as Work Based Learning (WBL).  There has been a greater 
emphasis on the end-of-program assessments and it shows in our data with 
higher pass rates. 

○​ With the district’s focus on the Innovative Practice of Work Based Learning as 
part of the Governor’s Acing Accountability, we are seeing great results from 
schools K-12. 

○​ Industry Recognized Credentials are gaining importance and students are 
earning stackable credentials that can be used in careers as well as part of a 
post-secondary education. 

○​ We just trained staff in the MC3 (Multi-Craft Core Curriculum) for Apprenticeship 
Readiness Programs which will be another stackable credential that can be 
earned.​
 

●​ What areas of improvement do you see?  
○​ An almost 30% increase in CTE Certificate Earners 
○​ A 42% increase in Industry Recognized Credentials (IRC’s). 
○​ While we saw a 3% dip in Completers with Work Based Learning (WBL) 

Experience, we see a potential increase in this for the 2024-2025 school year. 
○​ We see an increase in the number of Dual Credit offerings for CTE courses and 

expect this to continue as we collaborate closely with WNC and UNR.​
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Reflection  
●​ What areas of promise/success do you see?  

○​ An increase in the number of students reaching proficiency as compared from the 
beginning of year (BOY) to the end of year (EOY). ​
 

●​ What areas of improvement do you see?  
○​ Encourage all sites to focus on “Stretch Growth” in order to accelerate learning. 
○​ Use of Personalized Learning through MyPath - Weekly updates for site 

Principals​
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Our Plan For Improvement 
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Our Way Forward: ​
 

●​ Data-Driven Decision Making 
○​ Quarterly Data Digs to utilize the data collected to inform learning per our 

assessment FOR learning model.  
○​ We are going to develop improved data decision rules (DDRs) to ensure we are 

being pro-active in meeting the needs of our students that are struggling and 
excelling. ​
 

●​ Develop Strong Professional Learning Communities (PLC)/Collaborative Teams.  
○​ Providing time for teachers to develop a guaranteed and viable curriculum (Every 

student gets the same learning out come in the time allocated.) based on student 
needs.  

○​ Providing time for teachers to meet weekly to engage in collaborative teams that 
foster a focus on the four big questions:  

■​ What do our students need to know and be able to do?  
■​ How will we know they have mastered it?  
■​ What will we do for those that are struggling?  
■​ What will we do for those that have mastered it?  

○​ Strengthen our Multi-Tiered Systems of Support (MTSS) in K-12 ​
 

●​ Commitment to supporting students to develop a competitive advantage that excels 
career and life success  

○​ Focus on the Science of Reading best practices by onboarding our staff in 
LETRS and Aspire  

○​ Focus on work-based learning and career exploration opportunities in grades 
K-12  

○​ Focus on research-based curriculum and supplements  
○​ Focus on student academic growth  
○​ Focus on reading proficiency in grades K-3 
○​ Focus on math fluency in grades 4-8 
○​ Continue to provide students with access to advanced placement courses, 

dual-credit courses, Career and Technical Education courses, world language 
courses, and work-based learning opportunities. ​
 

●​ Commitment to aligning our instruction to the Science of Reading  
○​ Onboarding our staff in LETRS or Aspire from Lexia  
○​ Utilization of Tier Two interventions like Corrective Reading and Reading Mastery 

for students in the bottom 20th percentile.  

159 
387

https://www.nwea.org/blog/2024/the-science-of-reading-explained/


 

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   Dr. Stacey L. Cooper; Deputy Superintendent  
 
Re:   Updates of the District Performance Plan: Progress Towards Goals  
__________________________________________________________________________________________ 
Recommendation: That the Board of School Trustees review the District Performance Plan’s Progress 
Towards Goals Report. 
 
Background Information: Lyon County School District Board of Trustees participated in two work sessions in 
the spring of 2025. The purpose of these work sessions was to develop eight measurable goals to promote 
districtwide improvement of all K-12 schools. The eight goals are briefly listed as follows: 

• At least 58% of K–8 students will meet or exceed typical growth in i-Ready reading and math from 
Beginning of Year (BOY) to End of Year (EOY). 

• At least 55% of students in grades 9–10 will meet growth targets in MAP testing. 
• Increase by 5% the percentage of 11th-grade college-bound students earning an ACT composite score 

between 16–36. 
• Increase the graduation rate from 88.7% to 89.7%. 
• Increase total work-based learning opportunities by 10%. 
• All high schools will implement ACT WorkKeys by end of 10th grade to establish a baseline for National 

Career Readiness Certificates (NCRC). 
• Increase student participation in work-based learning by 10%. 
• Reduce chronic absenteeism by 10% from the 2024–2025 baseline. 

This report provides the first of three updates on each of the eight goals to inform progress on the District 
Performance Plan (DPP). This first review is a baseline of academic and/or performance data to inform our 
trajectory of anticipated growth for this academic year. 
 
Budget Considerations: None 
 
 
Discussed at Previous Meeting: None 
 
 
Attachment(s): DPP Progress Towards Goals Report NOVEMBER 
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Mission & Vision Statement:  

Mission:  

The Mission Of Lyon County School District Is To Graduate All Students To Be Career 
And Life Successful.  
 

Vision:  
Lyon County School District fosters learning for life, empowers connected learners, 
promotes ownership of learning, and encourages discovery learning for success in a 
rapidly evolving world. 
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Goal 1: In grades K-8, at least 58% of students in Lyon County School District will meet 
or exceed their personal typical growth in math and reading from the Beginning of the 
Year (BOY) assessment to the End of Year (EOY) i-Ready assessment during the 
2025-2026 school year. 
 
STATUS: Ongoing 

ACTION STEPS TAKEN:  

Task Evidence 

Fall i-Ready Assessment September 8-12, 
2025 

BOY Math 

BOY Reading 

Science of Reading Training (LETRS) Cohort List 

Curriculum Launches 25/26 PD Calendar 

Daily student work in iReady Curriculum Math  

Reading 

HITS strategies training Leadership HITS Training Schedule  

MTSS monthly Tier-1 meetings 25/26 School Year DO MTSS Tier 1 Team  

Data Dig PLC hosted for all principals to 
review critical data related to school 
performance  

25/26 PD Calendar 

Site Level Collaborative Team Meetings Friday Early Out Schedule  

HMH Teacher Usage Report HMH Teacher Usage 

Developing Project-Based Learning - 
District MTSS support team is working with 
our Green Team at Silverland Middle School 
and Northwest Nazarene University (NNU) to 
develop a design thinking model in our Tier I 
instruction. The goal is to make learning 
meaningful and relevant to students to 
increase engagement and excitement for 
learning.  

Agenda and Minutes 
Shared Folder 
Timeline of Learning 
 

 

  

392

https://drive.google.com/file/d/1KxQCAWrf1NtaYyHQjYteE644udeQ9mDx/view?usp=drive_link
https://drive.google.com/file/d/1McKnmCnTMH5qmJmrwW7XK1VQwNegqQLD/view?usp=drive_link
https://docs.google.com/document/d/1vxI6JJ0TsyyLuipX38aUGjnHCBQbVmvVEBYegAn50GA/edit?usp=sharing
https://docs.google.com/document/d/1r6J1kWHr_PPzCPtzxEoXsHuEwb53j_EoRE8YAAPMHL0/edit?usp=sharing
https://drive.google.com/file/d/1g2G1WW9bKSNvy0M5zio-9ZOzkdpvXpGs/view?usp=sharing
https://drive.google.com/file/d/1maBtZ5uBt-DPqC_HgxwB8XgMug3hxYeB/view?usp=sharing
https://docs.google.com/document/d/1IVmXE8HYfUIV1_68gqRQ0E4c5BUqDpdTCaZQ8bbD_Tc/edit?usp=sharing
https://docs.google.com/document/d/1vH4YmhXJukigFf9RT_VMQ1oj5k8w0sRm8xylZq7xGeQ/edit?usp=sharing
https://docs.google.com/document/d/1r6J1kWHr_PPzCPtzxEoXsHuEwb53j_EoRE8YAAPMHL0/edit?usp=sharing
https://docs.google.com/spreadsheets/d/14_wtIfHkAbDOOnN4nM02auwJdXxqr6zd7DyxQE0wUXo/edit?usp=sharing
https://drive.google.com/file/d/1tTE_PlfuT_6D3utMj9ONPaKNxtZtMLFE/view?usp=sharing
https://docs.google.com/document/d/1A-I18l9uAB1yb2qav-_OS0JYyy3dgmi0nC7YWlyvbzY/edit?usp=drive_link
https://drive.google.com/drive/folders/1FbVpPaGZCtTdigFhLBtUjDzmnTsJe0an?usp=drive_link
https://docs.google.com/spreadsheets/d/1eGTNOKI23zlQVV0XR_S4x576620f6eGjxM4SFsFqM4k/edit?usp=sharing
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DATA SNAPSHOT: Below reflects the i-Ready diagnostic assessment results for both 
Math and Reading. This information is considered our foundational data for the purpose 
of gauging our growth throughout the 2025-2026 school year. 

 
Math - 2025/2026 School Year (BOY) 

 

 

Reading - 2025/2026 School Year (BOY) 
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Goal 2: In grades 9-10, at least 55% of students in Lyon County School District will 
meet their individual growth in math and reading from the Assessment Fall to Spring 
Measure of Academic Progress (MAP) testing during the 2025-2026 school year. 

STATUS: Ongoing 

ACTION STEPS TAKEN:  

Task Evidence 
Fall MAP Assessment  

● (10/6/25 through 10/17/25) Reading Overall  
Readying by Grade Level  
Math Overall  
Math by Grade Level  

Goal-setting blog sent to administrators 
9/16/25 Goal-setting Blog  

Asynchronous Learning on RIT score RIT score  
Baseline Report for MAP Assessment MAP Baseline 
HITS Strategies professional learning 
launched to align focus across the 
district on academic best practices. Leadership HITS Training Schedule  

MTSS monthly Tier 1 meetings: 
exemplifying foundational instructional 
strategies for all students. 25/26 School Year DO MTSS Tier 1 Team  

Data Dig PLC hosted for all principals to 
review critical data related to school 
performance  

25/26 PD Calendar 

ALEX Usage Report (Sept. 2 to October 30, 2025) 
Study Sync Teacher Usage Report Study Sync Teacher Usage 
Developing Project-Based Learning - 
District MTSS support team is working with 
our Green Team at Silverland Middle School 
and Northwest Nazarene University (NNU) to 
develop a design thinking model in our Tier I 
instruction. The goal is to make learning 
meaningful and relevant to students to 
increase engagement and excitement for 
learning.  

Agenda and Minutes 
Shared Folder 
Timeline of Learning 
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https://drive.google.com/file/d/1trwzEiuWr6EXmyZQtl2pXyi6uZp8NphC/view?usp=drive_link
https://drive.google.com/file/d/1Yg6mRTtBeTU60jIteAIekpaQ7H_zTOPs/view?usp=drive_link
https://drive.google.com/file/d/1GkUeGTR3ZDYbus5pAPEfcw1eh8sHmQ5N/view?usp=sharing
https://drive.google.com/file/d/1YCQLl7CEoEpCnE8UPEQenDDX5Ky4xxXE/view?usp=drive_link
https://www.nwea.org/blog/2025/rethinking-growth-goals-with-2025-map-growth-norms/
https://pulse.kickup.co/events/browse/fU5UchcMJTb9bAwyTdZRvz/announcements/
https://docs.google.com/document/d/12aSrlKnL-QcwStQVgu5ELtxSQbajVe1z5Jftv7b7jMU/edit?tab=t.0#heading=h.d3f5935nrukg
https://docs.google.com/document/d/1IVmXE8HYfUIV1_68gqRQ0E4c5BUqDpdTCaZQ8bbD_Tc/edit?usp=sharing
https://docs.google.com/document/d/1vH4YmhXJukigFf9RT_VMQ1oj5k8w0sRm8xylZq7xGeQ/edit?usp=sharing
https://docs.google.com/document/d/1r6J1kWHr_PPzCPtzxEoXsHuEwb53j_EoRE8YAAPMHL0/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1FSQ4YuYanFrxGYA8zfU2tEcHCwU6-zZO7rRHzKZwxRc/edit?usp=sharing
https://drive.google.com/file/d/1N8deQPvK0FJpnu9bJQu3l2kKsKEyVNCV/view?usp=sharing
https://docs.google.com/document/d/1A-I18l9uAB1yb2qav-_OS0JYyy3dgmi0nC7YWlyvbzY/edit?usp=drive_link
https://drive.google.com/drive/folders/1FbVpPaGZCtTdigFhLBtUjDzmnTsJe0an?usp=drive_link
https://docs.google.com/spreadsheets/d/1eGTNOKI23zlQVV0XR_S4x576620f6eGjxM4SFsFqM4k/edit?usp=sharing
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DATA SNAPSHOT: Below reflects the MAP assessment results for both Math and 
Reading in grades 9 and 10. This information is considered our foundational data for the 
purpose of gauging our growth throughout the 2025-2026 school year. 

Math - Fall Data 

 

Reading - Fall Data 
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Goal 3: The percentage of college-bound students in grade eleven (11) who will earn a 
composite score of 16-36 on the ACT will increase by 5% from the 2024-2025 school 
year to the 2025-2026 school year. 

STATUS: Ongoing 

ACTION STEPS TAKEN:  

Task Evidence 

ACT Assessment 2025 for foundation 
data ACT Foundation Data 

ACT Profile Report Data ACT Profile Report 

Advisory ACT testing skills reinforced in 
schools Advisory ACT 

HS Admin attendance to ACT Workshop 
for administrators. HS Admin Attendance ACT 

 

DATA SNAPSHOT: Based on 24-25 SY ACT results, 85 students identified a first-
choice university, indicating a high level of college aspiration. Of those students, 74% 
scored a 16 or above on the ACT. This is the foundational score for the purpose of our 
5% growth goal for 25-26 SY. 
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https://drive.google.com/file/d/1Ct1gbdqcrKBfbekItRRHyQDGNAGJ6OvM/view?usp=sharing
https://drive.google.com/file/d/1Vim8lS39UoAGBbRfaLw03aPoGrIWmuw6/view?usp=drive_link
https://drive.google.com/file/d/1x1C09DbKlYZMFkvnd79bIzx6_2NNQ5kU/view?usp=sharing
https://docs.google.com/spreadsheets/d/1avmTDt7pe4RRuk9LV7JOw_33gph4fQAI7AgLTNATtI4/edit?usp=sharing
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Goal 4: Lyon County School District will increase the graduation rate from 88.7% to 
89.7% (overall 1% growth)by the end of the 2025-2026 school year. 

STATUS: Ongoing 

ACTION STEPS TAKEN: 

Task Evidence 

NSPF training for all administrators 
10/7/25  

Failure rates and credit sufficiency rates Credit Deficiency Data  

CCRI  
Elementary 

Secondary 

Data Dig  25/26 PD Calendar 

Cabinet-Level School Data Discussions   

Site Level MTSS Teams   

Career Trees/School Links   

High School Grade Distribution  Q1 Grade Distribution  

 

DATA SNAPSHOT: The graduation rate for last year’s cohort has yet to be 
validated. The anticipated percentage is expected by the end of November 2025. 
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https://drive.google.com/file/d/1GiV556K99S_dUUh62wFvnuEJ3qbwYNb7/view?usp=drive_link
https://drive.google.com/file/d/1MFvbJCBfeNulu5-MEhe049I8wvQ9MXNd/view?usp=drive_link
https://drive.google.com/file/d/1OsrUw_MZvoU-5KzrQTXBBzCu6hom3sp8/view?usp=drive_link
https://docs.google.com/document/d/1r6J1kWHr_PPzCPtzxEoXsHuEwb53j_EoRE8YAAPMHL0/edit?usp=sharing
https://drive.google.com/file/d/1xWfYgJR6IomXiijASK_mpvFF1qqg6ik9/view?usp=drive_link
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Goal 5: Lyon County School District will increase the total number of K-12 work-based 
learning opportunities provided to all students by 10% from the 2024-2025 school year 
to the 2025-2026 school year. 

STATUS: Ongoing 

ACTION STEPS TAKEN: 

Task Evidence 
Training for secondary (6-12) in School 
Links Platform 

Secondary Training 
 

Training for all elementary (K-5) in School 
Links Platform 

ES Training 
 

WBL Coordinator visited all school sites 
for additional onboarding support 

  

Monthly newsletter to district 
stakeholders and 9-12th graders for job 
shadowing that compliments WBL credit 

Monthly Newsletter 

Mark Perna Professional Learning & 
Career Tree pathways to support student-
centered career pathways 

Scheduled 10/23 and 10/24 for all district staff & 
families 
Mark Perna Link 
 

CTE stakeholder event at DHS Scheduled 10/27 for all district, families & 
businesses 
 

 

DATA SNAPSHOT:  

24-25 Total # WBL 
experiences K-12 
reported 

25,396 Total # WBL 
experiences K-12 
reported 

Q1: 22,139 
 
Goal: 27,906* 
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https://docs.google.com/presentation/d/1VcL_JnXcHpjHmWz4sJD6AjVsnw8JiPchLYsy4p4WT0I/edit?usp=drive_link
https://docs.google.com/presentation/d/10JN6opbS0WvcVtlSSvdVaeyaNDzLhdjKrRWvmlQ2nBw/edit?usp=drive_link
https://secure.smore.com/n/cpsjf
https://drive.google.com/file/d/19yDud4u1eAf_ha02xlNNQotUeoxomFfY/view?usp=sharing
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Goal 6: One hundred percent of the Lyon County School District high schools will 
implement WorkKeys for students by the end of their 10th grade year. LCSD will 
accomplish this by the end of the 2025-2026 school year. This will serve as a baseline 
for students earning bronze, silver, gold, and platinum certificates. 

STATUS: Ongoing 

ACTION STEPS TAKEN: This is a foundational year. Administrators have been trained, 
staff are implementing the curriculum with all sophomores at our high schools. 

Task Evidence 
June 16, 2025: all staff received training 
for WorkKeys Curriculum 

Kick UP registration verifies all staff who attended 
the training. 
 

WorkKeys student uploads were 
completed and email notifications sent 
9/19/25. 

Emails sent to all students & staff 9/16 through 
9/19/25. 
 

Weekly HS administrative calls launched 
9/23/25- discussion of next steps for 
curriculum. 

Notes are maintained for every weekly HS 
administrative meeting. 

All staff have been trained. 
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Goal 7: Lyon County School District will increase the total number of students 
participating in K-12 work-based learning opportunities by 10% from the 2024-2025 
school year to the 2025-2026 school year. 

STATUS: Met & we will EXCEED! 

ACTION STEPS TAKEN: 

Task Evidence 
Training for all Secondary (6-12) in the 
School Links Platform 

Secondary Training 

Training for all Elementary (K-5) in the 
School Links Platform 

ES Training 

WBL Coordinator has Visited and trained 
sites individually 

 

Monitoring scope & sequence 
activities/completion 

 

Communication through monthly 
newsletter to district stakeholders 
regarding opportunities for 9-12th graders 
to job shadow/hours counted towards 
graduation 

Monthly Newsletter 

SPP walkthroughs scheduled 
w/principals for December-February 

 

  
Mark Perna PD & Career Pathway Trees 
put up. 

Scheduled 10/23 and 10/24 for district staff and 
families 
Mark Perna Link 

CTE stakeholder community event @ DHS  
 

DATA SNAPSHOT:  

# of Students 
Participation 24-25 
SY 

1966 # of Students 
Participation 25-26 
SY 

Q1: 4122 
 
Goal: 2163 
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https://docs.google.com/presentation/d/1VcL_JnXcHpjHmWz4sJD6AjVsnw8JiPchLYsy4p4WT0I/edit?usp=drive_link
https://docs.google.com/presentation/d/10JN6opbS0WvcVtlSSvdVaeyaNDzLhdjKrRWvmlQ2nBw/edit?usp=drive_link
https://secure.smore.com/n/cpsjf
https://drive.google.com/file/d/19yDud4u1eAf_ha02xlNNQotUeoxomFfY/view?usp=sharing
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Goal 8: Lyon County School District will reduce the chronic absenteeism rate by 10% 
from the 2024-2025 (36.2%) school year to the 2025-2026 (32.2%) school year. 
STATUS: Ongoing 

ACTION STEPS TAKEN: 

Task Evidence 
August 2025: LCSD launches pilot with 
NDE NVCTAC with a w/grant to provide 
training to the community & staff for 
home visits to reduce chronic 
absenteeism. It is a train-the-trainer pilot 
for DHS & DIS, with the intent to spread 
throughout the district in the 2026-2027 
school year. 

https://checkandconnect.umn.edu/  

Weekly data pulled out to school site 
leaders 

Weekly Data Pull 
 

Social media promotion to educate 
families on chronic absenteeism 

Primary: Social Media Sample 
 
Secondary: Social Media Sample 

Email communication sent to the LCSD 
community on chronic absenteeism, 
educating parents 

Email Sample  

School-based celebrations & recognitions 
of short-term successes shared w/area 
principals 

Sample video from CES 

Behavior Report   Behavior Report 
Developing Project-Based Learning - 
Dena Write is working with our Green Team 
at Silverland Middle School and Northwest 
Nazarene University (NNU) to develop a 
design thinking model in our Tier I 
instruction. The goal is to make learning 
meaningful and relevant to students to 
increase engagement and excitement for 
learning.  

PBL LINK 
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https://checkandconnect.umn.edu/
https://drive.google.com/file/d/11znEtkPOqsAAr3wdERJKCLjwXJ3xa6Cd/view?usp=drive_link
https://drive.google.com/file/d/1cvXLxliY1f8qM3cC0f7lyWIy8xzXXb0S/view?usp=sharing
https://drive.google.com/file/d/1HQSNjEv95DULV9FBBngQFbn6Ssod46C4/view?usp=sharing
https://docs.google.com/document/d/1Yi_DkImUnOaffYrMOAdrTHcskPROiXO8FkdHArQGc70/edit?usp=sharing
https://mail.google.com/mail/u/0/#search/skyler?projector=1
https://drive.google.com/file/d/1WmbeuQcgG8dwd2XqnQdOTE-VmNExDpD0/view?usp=drive_link
https://docs.google.com/document/d/1A-I18l9uAB1yb2qav-_OS0JYyy3dgmi0nC7YWlyvbzY/edit?usp=drive_link
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DATA SNAPSHOT:  
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
 
 
 
 
Date: November 18, 2025 

To: Board of School Trustees 

From: Stacey Griffin-Cooper, Deputy Superintendent 

Re: Yerington and Smith Valley schools’ highlights 
 

 
Recommendation 
That the LCSD Board of Trustees approve a report by the Yerington and Smith Valley area school 
principals on the work of their respective schools. 

 
Background Information 
The principal of each school will provide a brief, three-minute presentation highlighting their achievements 
from the 2024-25 school year. As a reminder, all LCSD schools collaboratively go through the Continuous 
Improvement Process (CIP) to develop their school performance plan (SPP) with goals, objectives and action 
steps. In the fall, they meet with their school improvement team and revise their plans in accordance to the district 
improvement plan to align with the district’s overall goals for the 25-26 school year. They will continue to meet 
regularly with their school improvement team to monitor their goals, objectives and action steps throughout 
the school year. 

 
Budget Considerations 

Discussed at Previous Meeting 

Attachment(s): 
One page summary of Yerington Elementary School 
One page summary of Yerington Intermediate  School  
One Page summary of Yerington High School 
One Page summary of Smith Valley Schools 
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YES Highlights 2025 
 

 YES staff is proud of our culture where families are welcomed and are excited to come to our campus! 
We regularly have parents and other visitors to our campus during the school day, and have hosted our 
first Evening Family Night just last week. Family Night attendance has more than doubled in recent 
years at YES due to our staff’s dedication to planning engaging and educational events for families to 
attend together. We also invite friends and families to come to many special events that occur during 
our school day, such as our Halloween Parade tradition, our Annual Veteran’s Day Assembly, and our 
upcoming Tree Lighting ceremony. 

 YES PTO continues to be involved throughout the YES Community all year long! They sponsor many 
school-wide events each year, and this year they are dedicated to bringing in engaging learning 
opportunities in the form of assemblies. Most recently, we had BMX bikers visit our school to give our 
students reminders of how to ride their bicycles safely. In the Spring, we have scheduled a special 
presentation with a Science Dome for our students.  

 We are continuing our MTSS Process to target student interventions and PBIS Rewards to motivate 
students to be Respectful, Responsible and Safe in all aspects of their lives, everywhere that they go! 
Ask any student on our campus and they will tell you ways that they can show their Grrrrr and how 
they earn points – which translates into how to meet our expectations both in class and out of class! 

 Our attendance improvements, which was a School Performance Plan goal last year, have been 
recognized by the State of Nevada! We have improved our chronic absenteeism rate by 40%, 
decreasing from 35.6% in the 2023-24 school year to 21.1% in the 2024-25 school year. This 
continues to be a focus at Y.E.S. with weekly attendance awards for the grade level with the best 
attendance and recognizing individual students’ good attendance at our assemblies. Our SPP 
Performance Objective was to increase attendance rates from 93.39% daily attendance average for all 
students in September 2024 to 97% daily attendance average for all students in June 2025; while we 
did not meet this goal for June 2025, we are thrilled that our chronic absenteeism decreased and we 
will continue to focus on daily and weekly attendance rates this year.   

 Academic achievement is increasing at Yerington Elementary School as well! From 2023-2024 to 
2024-25, our pooled proficiency increased from 23.1% to 26.0%, our Math proficiency increased from 
23.4% to 28.6%, and our ELA proficiency increased from 22.9% to 23.4% on our SBAC assessments.  

 Our SPP Goal for academic achievement was that YES student body will increase their reading and 
math proficiency rates. iReady Diagnostic Data for 2024-25 shows that 79% of our students met their 
typical growth goals from Fall to Spring, and 35% of our students met annual typical growth goals in 
only half a year in Reading. Our goal this year is that at least 58% of our students will meet or exceed 
their typical growth goals in both reading and math on the iReady Diagnostic. 

 Our teachers are working hard to use student assessment data to drive their instruction both whole 
group and in small group interventions. We are very proud of our teachers’ dedication to student 
growth at YES! 

 We have achieved an overall index score of 32.5 for the Nevada Report card in 2024-25, which was 
more than double our score of 14 for 2023-24! We are proud that our efforts are reflected in this score 
increase, which also resulted in a star rating increase for the first time since 2017-2018! 

112 N. California St.  
Yerington, NV 89447 
(775)463-6844 Phone 
(775)463-6850 Fax 
www.yes.lyoncsd.org 

 Shannon Coombs 
Principal 

Tiffany Townley 
Assistant Principal 

Christine Mayes 
Counselor   
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HIGHLIGHTS & 
GOALS 

Principal Scott Gillespie ~ Assistant Principal Tony Wilson 

Highlights for 2024–25 

● Reduced the percentage of students two or more years behind in math from 55% to 40%. (Did not meet 
35% goal) 

● Increased the MAP Reading achievement percentile from 37th to 52nd. 
● Achieved 100% classroom implementation of district-adopted ELA and Math curriculum. 
● All certified teachers participated in quarterly PLC cycles focused on data-driven instruction. 
● Hosted multiple community and industry partners, including tribal and regional organizations. 
● Organized multiple culturally inclusive family events with strong attendance and engagement. 
● Monthly PBIS celebrations and weekly SEL lessons contributed to a positive school climate. 
● Optimized the Think Sheet system and restorative practices for behavior reflection and support. 
● Increased parent event attendance by 23% compared to the previous year. 
● Held successful community-building events like the Back-to-School night, parent teacher conferences, fall 

festival, spring fling, family game nights, parent universities, EL Parent night, etc.  
● Formed new business and industry partnerships to support work-based learning and career exploration. 

2025–26 School Goals 

● Increase the percentage of students meeting expected growth targets in ELA and Math: 
● 58% will meet or exceed typical growth goals in MATH & READING (52% 2024-2025 school year) 

○ Conduct focused data team meetings to analyze student work. 
○ Use strategy grouping and differentiated instruction aligned to standards. 
○ Provide targeted support during PRIDE Fridays and after-school tutoring. 
○ PLCs, grade level teams and school leadership use collected data to optimize processes. 
○ Increase informal walkthroughs by leadership to ensure commitment to excellence and identify/ 

support staff members in need and to provide feedback on identified needs.    
● Ensure 100% of certified teachers participate in at least one data-driven PLC cycle per quarter: 

○ Track participation through PLC agendas, lesson plans, and reflection logs. 
○ Proactive scheduling of District Data officials in order to ensure attendance. (Damon Etter) 
○ Facilitate collaboration led by CCRI, MTSS Coordinator, and Teacher Leaders. 
○ Created a schedule for vertical (subject area) planning and collaboration as well as grade level. 
○ Provide professional development on instructional planning and standards-based grading. 

● Reduce the chronic absenteeism rate by 10% from the previous year: (28.4% 2024-2025) 
○ Integrate attendance incentives with PBIS reward systems and contests.  
○ Proactive intervention instead of reactive. Early communication with families regarding possible 

attendance issues before they become chronic.  
○ Schedule weekly adult check-ins for students with attendance concerns. 
○ Improve communication using bilingual resources and family outreach tools. 

● Increase student participation & events in K–12 work-based learning opportunities by 10%: 
○ Prioritize the use of School Links career portfolios for all middle grade students. 
○ Offer/ increase career exploration events, guest speakers, virtual field trips, and business visits. 
○ Plan and execute a career fair in concert with Elementary School and community partners. 
○ Strengthen partnerships with local employers to increase access and opportunities. 
○ Incorporate future/ career focus into every day classwork.  

 

405



 

 
________________________________________________________________________________  

Graduate our students to be successful, productive citizens, and life-long learners.  

 

 

 YHS Highlights 
 

★ YHS added a Paiute dual credit course for the 2025-2026 school year through UNR. 
★ YHS continues to administer MAP data three times per year to all students and is committed to analyzing the data 

to better support student learning. 
★ YHS is working to expand opportunities for students through work-based learning. As of November 2025, 96 CTE 

work experiences were completed, 102 general work experiences completed, 191 supervised agricultural 
experiences completed, 37 simulated work experiences completed, 695 work based learning opportunities 
completed that include guest speakers and worksite tours, and 38 students who have earned a state approved 
industry recognized credential.   

★ YHS took 1st place at the Paiute Language Bowl last spring, beating schools in Washoe County for a second year 
in a row. 

★ This year we are continuing with Junior Achievement for all seniors. This is our second year.  
★ YHS gained 22.5 points in the NEPF Star Rating from the previous year.  
★ YHS students recovered 52.5 credits during summer school to support student achievement and graduation rates. 

 YHS Goals 
Goal #1: Yerington High School will increase the total number of work-based learning opportunities provided to 
all students by 10% from the 2024/2025 school year to the 2025/2026 school year.  
Goal #2: Yerington High School will increase the total number of students participating in K-12 work-based 
learning opportunities by 10% from the 2024/2025 school year to the 2025/2026 school year.  
Goal #3: Yerington High School will help to increase the graduation rate in Lyon County from 88.7% to 89.7% 
by the end of the 2025-2026 school year. In 2024, the graduation rate at YHS was 93%. 
Goal #4: Yerington High School will implement WorkKeys for students by the end of their 10th grade year.  
Goal #5: Yerington High School will reduce the chronic absenteeism rate by 10% from the 2024/2025 school 
year to the 2025/2026 school year.  
Goal #6:  In grades 9-10, at least 55% of students at Yerington High School will meet their individual growth 
goal in math and reading from Fall to Spring Measure of Academic Progress (MAP) testing during the 
2025/2026 school year.  
Goal #7: The percentage of college bound students in grade eleven who will earn a composite score of 16-36 
on the ACT, will increase by 5% from the 2024/2025 school year to the 2025/2026 school year.  
Goal #8: Yerington High School will focus on learning goals and scales to provide opportunities for students to 
progress-monitor their learning. 
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Preparation, Respect, Integrity, Determination, and Excellence (P.R.I.D.E.). 

Smith valley school BOARD Highlights 

⮚ A positive and supportive school climate/culture continues to be the norm at Smith Valley School. SVS exceeded both the 
district and state averages in all 12 survey areas on The Nevada School Climate/Social Emotional Learning Survey (NV-SCSEL) 
for grades 5 - 12. 

⮚ The majority (9 out of 12 survey areas) of the NV-SCSEL survey area results were in the “excellence” benchmark performance 
level. SVS survey results in the physical safety survey area were an average of 64 points higher (out of 500 point scale), than 
the state results, across all 3 grade level areas.  

⮚ SVS achieved a 100% graduation rate for the 2020-21, 2021-22, 2022-23, 2023-24, and 2024-25 school years. 
⮚ The SVS boys basketball team was both the regional and state champions for the 2024-25 season. 
⮚ The SVS volleyball team has qualified for state for five consecutive years being state champions for two of those years. 
⮚ More than 80% of the secondary students at SVS are involved in one or more extra-curricular groups/athletic teams. 
⮚ SVHS Student Council (Silver Star Award recipients) has planned and facilitated a Class of the Year competition. Class points 

are earned by attending sports games, winning rally games, highest average GPA, least amount of tardies, most participation 
in spirit Fridays and weeks, and by earning the least behavior referrals. The first quarter’s winning class was the sophomores.  

⮚ SVS has maintained one of the lowest chronic absenteeism rates in the district throughout the first quarter including having 
the lowest chronic absenteeism rates for both the EL and SPED sub-populations. 

⮚ Smith Valley Rotary and SVS collaborated in organizing and running another very successful career fair that included nearly 20 
different organizations from across the state including many from Smith Valley and surrounding communities providing 
valuable work based learning opportunities for students. 

⮚ SVS’s main building has received a much appreciated new paint job through a combined effort of Walker River Basin 
Community Foundation and LCSD. 

SVS Continuous improvement Plan 2025-26 
Adult learning culture:   

- By May 2026, all SVS students will have achieved mastery (Performance Level 4) of the NEPF instructional practice standard 4 
indicator 1 as evidenced by students being able to fully explain student learning goals/targets. Specifically: "What am I 
learning?  Why am I learning it?  How will I know I have learned it?" 

Student Success:   
- In grades K-8, at least 58% of students at Smith Valley School will meet or exceed their personal typical growth in math and 

reading from the beginning of year (BOY) assessment to the end of year (EOY) iReady assessment during the 2025-26 school 
year. 

- In grades 9-10, at least 55% of students in Smith Valley School will meet their individual growth goal in math and reading from 
Fall to Spring MAPs testing during the 2025-26 school year. 

- Smith Valley School will achieve a graduation rate of 89.7% for the 2025-26 school year. 
- Smith Valley School will increase the total number of K - 12 work based learning opportunities provided to all students by 10% 

from the 2024-25 school year to the 2025-26 school year. 
- Smith Valley School will increase the total number of students participating in K - 12 work based learning opportunities by 10% 

from the 2024-25 school year  to the 2025-26 school year. 
- One hundred percent of Smith Valley High School students will participate in Work Keys by the end of their 10th grade year 

beginning during the 2025-26 school year. 
- The percentage of Smith Valley High School college bound students in grade 11 who earn a composite score of 16-36 on the 

ACT, will increase by 5% from the 2024-25 school year to the 2025-26 school year. 

Connectedness:  
- SVS will reduce the chronic absenteeism rate by 10% from the 2024-25 school year to the 2025-26 school year. 407
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Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   Jim Gianotti, Executive Director of Educational Services 

Harman Bains, Executive Director of Operations 
 
Re:   GoGuardian 
___________________________________________________________________________________________ 
 
Recommendation: 
That the Board of Trustees provide further guidance on GoGuardian. 
 
Background Information:  
At the September Board Meeting, Trustee Whisler requested an informational agenda item on a student 
monitoring software called GoGuardian. The district has researched the platform and compiled the following 
information.  
 
GoGuardian Teacher is a browser-based classroom management and monitoring tool designed for in-person 
learning environments where students use school-managed Chromebooks. It allows teachers to monitor student 
browser activity, communicate through chat, control website access, and share their screens. While these features 
support classroom management in traditional settings, the platform is not effective for online programs or virtual 
instruction. It functions best in supervised, on-campus lab environments where all devices are owned and 
managed by the district. 
 
One of the main concerns with GoGuardian is its dependency on district-managed devices and Google accounts. 
It performs reliably only when students are logged into school-issued Chromebooks using their school credentials. 
When students use personal laptops or Chromebooks, monitoring becomes inconsistent or stops altogether. 
Students can easily bypass the system by signing out of their school account or switching to a personal device. 
The software does not function on cell phones, further reducing its reach in remote or bring-your-own-device 
environments. 
 
GoGuardian also requires a constant and stable internet connection. In areas where home Wi-Fi connections are 
weak or unreliable, performance issues arise, resulting in lag and disconnections. This constant network demand 
can also strain district bandwidth during peak usage periods. 
 
From a teacher perspective, GoGuardian can be very cumbersome and demands ongoing setup and maintenance. 
Teachers must create and update custom class settings called Scenes, ensure their rosters are synced, and monitor 
activity logs and chat communications. This process takes time and is not efficient for instructors managing online 
classes where students log in at different times. The platform does not allow teachers to require students to turn 
on their cameras, which makes verifying participation and engagement more difficult. The viewing interface itself 
is also challenging when large numbers of students are online. Teachers must scan through dozens or even 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

hundreds of small thumbnail screens at once, which is visually overwhelming and impractical for large-scale 
remote programs such as LyOnline. 
 
GoGuardian is also not compatible with testing environments that use Kiosk Mode. Kiosk Mode is a secure setting 
built into Chromebooks that locks students into a single testing application such as i-Ready, MAP Growth, or 
other standardized testing platforms. It prevents students from opening new tabs, visiting other websites, or 
searching for answers online. Because Kiosk Mode already ensures testing integrity and security, adding 
GoGuardian offers no additional benefit. In fact, GoGuardian cannot function while Kiosk Mode is active, 
rendering it ineffective during standardized testing sessions. 
 
Jim Gianotti met with LyOnline staff on October 16th and discussed some of the concerns with GoGuardian and 
the staff agreed that they typically do not work with a "class" of students at once and typically do more one to one 
interaction that would not require GoGuardian.  LyOnline staff expressed a desire to have it during testing periods 
during their semester exams to monitor large numbers of students testing at once.  These non-Kiosk mode 
semester exams only occur twice a year and therefore the cost may not be practical with regards to the usage.  
 
District implementation and management costs are unknown. Per student costs vary within $5.00 to $7.14 per 
student. Additional concerns include the time and effort required for ongoing management, potential frustration 
for teacher, and the platform’s limited flexibility for asynchronous or remote learning. 
  
Budget Considerations:  
District implementation and management costs are unknown. Per student costs vary within $5.00 to $7.14 per 
student. 
 
Discussed at Previous Meeting: 
September 2025 
 
Attachment(s): 
N/A 
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Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   Tom Hendrix, Board President  
 
Re:   EDBB: Use of Cellular Phones and Other Electronic Devices by Students and Employees 
___________________________________________________________________________________________ 
Recommendation: At the discretion of the Board. 
 
Background Information:  
President Hendrix stated, “This Policy updates LCSD Policy EDBB: Use of Cellular Phones and Other Electronic 
Devices regarding possession and use of electronic devices by students during the school day. Personal internet-
enabled devices are not permitted to be used on school grounds during the school day, other than as provided for 
in specific circumstances consistent with this Policy. Each school must establish a school-based policy regarding 
the use of electronic devices on school property that is consistent with this Policy.” 
 
The first reading of the policy was tabled at the September 23, 2025 board meeting with a motion to revisit it on 
October 28, 2025. President Hendrix will discuss why it was not on the October agenda.  
 
It is being presented with revisions as a first reading.  
 
 
 
Budget Considerations:  
Estimate Cost between $50,000 - $100,000 
 
Discussed at Previous Meeting: 
October 2024, November 2024 
September 23, 2024 
 
Attachment(s): 
Proposed EDBB Draft Nov 18-2025 
LCSD Policy EDBB Adopted December 2024 
Article from Manhattan. Institute titled, “Model Legislation to Restrict Smartphone Use in K-12 Public 
Schools” 
SB444 
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LYON COUNTY SCHOOL DISTRICT

BOARD POLICY  EDBB

 
USE OF CELLPHONES AND OTHER ELECTRONIC DEVICES BY STUDENTS AND EMPLOYEES
The purpose of this policy is to set forth expectations for appropriate use of existing and emerging
technologies which students and staff may possess including but not limited to cellphones, video
cameras and/or camera phones, smart watches, iPads, tablets and other personal electronic devices
capable of transmitting data and/or images.

The Lyon County School District believes that the responsible use of existing and emerging
technologies, such as those listed can be beneficial to the instructional environment and the safety of
all students. Students and staff who possess and/or use such devices at school or school sponsored
events shall demonstrate the greatest respect for the educational environment and the rights and
privacy of all individuals within the school community, as well as comply with any rules or directives
regarding possession and/or use on school property as communicated by the Superintendent or their
designee.
STUDENT USE OF CELLPHONES AND OTHER ELECTRONIC COMMUNICATION DEVICES
It is expected that students will show respect for the educational environment by not disrupting
instructional time with use of cellphones or other electronic devices.

1. Cellphones and other electronic devices shall be turned off and kept out of sight during
instructional time unless approval has been granted by the site administrator and teacher for use as a
learning tool during class time. For grades K-812, instructional time is defined as the start of school
until school dismissal. For grades 9–12, instructional time is defined as time in a classroom or class
period.

2. Students shall not use any electronic device that disrupts or detracts from the educational
environment.

3. Use of cellphones or other personal electronic devices is prohibited in classrooms during the
school day, Media centers, during assessments, or during fine arts or other performances.
4. Students will not be allowed to leave class in response to any electronic devices unless permission is

granted by their teacher.

5. Cellphones and other electronic devices may be used appropriately and respectfully before and
after classes, in common areas—such as near lockers or the cafeteria—or outside on school
grounds.

6. Teachers may permit the purposeful use of personal electronic devices in support of curriculum
learning objectives. Should student electronic devices be used on a regular basis in the classroom,
written permission from parents/legal guardians must be obtained due to the expense such use may
cause. This approval does not apply to the use of District-owned electronic devices purchased and
maintained by District Information Technology or Special Services staff.

 
7. In the case of medical necessity, emergency or as written in an IEP or 504, a student shall be
permitted to possess or use a cellphone, or other personal electronic device provided the student
receives advanced authorization from the site administrator or their designee.

8. Students shall not photograph or videotape other individuals at school or at school sponsored
activities without their knowledge and consent, except for activities considered to be in the public
arena such as sporting events or public performances.

9. Use of cellphones or other personal electronic devices is strictly prohibited in locker rooms,
restrooms or any other areas in which a reasonable person would have an expectation of privacy.

10. Students shall not use cellphones or other electronic devices in any way that would suggest
cheating, plagiarism, copyright infringement, or any other dishonorable or prohibited conduct.

 
SAFE AND RESPECTFUL LEARNING ENVIRONMENT

A student who uses their cellphone or other electronic device in order to engage in bullying, cyber-
bullying, or intimidation will be disciplined in accordance with District Policy JFCC (Safe &
Respectful Learning Environment) and applicable state/federal law, rather than under this policy.
DISCIPLINARY ACTION
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First Infraction: An employee shall direct the student to turn off the device, put it away, and comply
with any other reasonable requests.  The first infraction shall result in the confiscation of the device by
the teacher and returned to the student at the end of the school day, and the parent or legal guardian
shall be notified.  
Second Infraction: The second infraction shall result in the confiscation of the device by the teacher
and returned to the student at the end of the period.  The teacher will log the incident and notify the
parent or legal guardian.  The second infraction shall result in the confiscation of the device by the
teacher and the device will be sent to the office.  The parent or legal guardian shall be notified, and the
device can only be picked up by a parent or legal guardian.  The student shall serve lunch time
detention.  
Third Infraction: The third infraction shall result in the confiscation of the device and the device will
be sent to the office.  The device may be picked up at the end of the day by the student.  The teacher
will log the incident and notify the parent or legal guardian. The third infraction shall result in the
confiscation of the device by the teacher and the device will be sent to the office.  The parent or legal
guardian shall be notified, and the device can only be picked up by a parent or legal guardian.  The
student shall serve one day of In-School Suspension (ISS).  
Fourth Infraction: The device will be confiscated and sent to the office.  The teacher will log the
infraction and administration will notify the parent or legal guardian.  The device can only be picked up
by a parent or legal guardian.  The fourth infraction shall result in the confiscation of the device by the
teacher and the device will be sent to the office.  The parent or legal guardian shall be notified, and the
device can only be picked up by a parent or legal guardian.  The student shall serve two days of ISS.  

 
Subsequent Infractions: Any further infractions will result in the device being confiscated and held in
the office until a parent or legal guardian attends a conference to determine the next steps and possible
discipline.  Any further infractions shall result in the confiscation of the device by the teacher and the
device will be sent to the office.  The parent or legal guardian shall be notified, and the device can only
be picked up by a parent or legal guardian.  The student shall serve three days of ISS.

 
These consequences apply to the infractions per student and NOT infractions per device. Lyon County
School District is not responsible for the theft, damage, or loss of a device.

Some possible exceptions to the cellphone limitation while at school may include teacher permission,
in the event of an emergency, to help manage student's health needs, and as required in a student's IEP
or 504 plan.

 
STAFF USE OF CELLPHONES AND OTHER ELECTRONIC DEVICES

Use of cellphones and other electronic devices by staff should be limited to enhance the learning
environment of students.

Staff should strive to lead by example. Inappropriate or excessive use of cellphones and electronic
devices by staff will not be allowed. Cellphone use during academic time should be carefully
considered and only as necessary and appropriate.  See LCSD Policy GBBN: Phones and Other
Communication Devices.

 
APPROPRIATE CELLPHONE USE WITH STUDENTS
• The content of all text messages/electronic communication must directly involve a school-related
subject matter. Text messages to a single student must never occur. District email communication
regarding school related subject matter to a single student is allowable when applicable. Whenever
communicating with students, mass or bulk messaging must be used. If it is necessary to
communicate with only one student, the employee must include the student’s parent/legal guardian in
the message. Cellphone texting/electronic communication should never be used to conduct a
personal conversation with a student.

• If an employee receives an inappropriate text message from a student, it is the responsibility
of that employee to contact the student’s parent/legal guardian and school administration
immediately to address the behavior.

INAPPROPRIATE CELLPHONE USE WITH STUDENTS

The school district prohibits all communication with students and staff members via texting or other
means that may negatively impact the school district’s reputation, the reputation of its employees, or its
educational interests, or that may negatively impact its students or the school community at large. Such
activity, even if engaged in on an employee’s own time, may result in discipline up to and including
termination of employment. Such behavior may also be reported to the appropriate law enforcement
agencies and may likewise result in suspension or revocation of an employee’s teaching license. The
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following types of text messages are therefore strictly prohibited:
• Messages/communication directed to a student or staff member that are sexual in nature, or that
solicit or encourage an inappropriate personal relationship with a student or staff member.

• Messages/communication that contain inappropriate images, language, gestures or signs such as
racial slurs, or biased, lewd or lascivious expressions.

• Language or images that disparages a student or staff member on the basis of race, ethnicity,
socioeconomic status, gender, national origin, sexual orientation, political or religious affiliation,
physical characteristics, academic or athletic performance, disability or English language proficiency.

• Messages/communications that are used to bully, cyber-bully or intimidate a student or staff
member or that encourage others to bully, cyber-bully or intimidate another student or staff member.

• Language or images that encourages students or staff to act inappropriately or that provokes
altercations between students.
• Language or images that would be considered inappropriate to the educational interests of a student,
negatively impact the school community at large, and/or be otherwise offensive to an objective
reasonable person.

 
Ref: Policy GBB Fair Employment Practices, Policy GBBC Employee Bullying, Policy JFCC Safe &
Respectful Learning Environment, Policy GBBPA Social Media, Policy GBBN Phones and Other
Communication Devices
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USE OF CELLPHONES AND OTHER ELECTRONIC DEVICES BY STUDENTS AND EMPLOYEES -
ADMINISTRATIVE REGULATIONS

 
Lyon County School District Student Cellphone Agreement

All Lyon County School District students should complete and return a cellphone agreement in order to
have a cellphone or other non-school issued electronic device at school. Policy EDBB applies to all
students with or without agreements on file and applies to all non-school issued electronic devices,
including ear buds.

Cellphones and other electronic devices shall be turned off and kept out of sight during instructional
time unless approval has been granted by the teacher for use as a learning tool during class time. For
grades K-8, instructional time is defined as the start of school until school dismissal. For grades 9–12,
instructional time is defined as time in a classroom or class period.

Students cannot use cellphones/devices to photograph or videotape other students or staff on school
property (including buses).

Consequences of violation of school cellphone policy:

First Infraction: An employee shall direct the student to turn off the device, put it away, and comply
with any other reasonable requests.  The first infraction shall result in the confiscation of the device by
the teacher and returned to the student at the end of the school day, and the parent or legal guardian shall
be notified.  
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Second Infraction: The second infraction shall result in the confiscation of the device by the teacher
and returned to the student at the end of the period.  The teacher will log the incident and notify the
parent or legal guardian.  The second infraction shall result in the confiscation of the device by the
teacher and the device will be sent to the office.  The parent or legal guardian shall be notified, and the
device can only be picked up by a parent or legal guardian.  The student shall serve lunch time
detention.  

Third Infraction: The third infraction shall result in the confiscation of the device and the device will
be sent to the office. The device may be picked up at the end of the day by the student.  The teacher will
log the incident and notify the parent or legal guardian. The third infraction shall result in the
confiscation of the device by the teacher and the device will be sent to the office.  The parent or legal
guardian shall be notified, and the device can only be picked up by a parent or legal guardian.  The
student shall serve one day of In-School Suspension (ISS).  

Fourth Infraction: The device will be confiscated and sent to the office. The teacher will log the
infraction and administration will notify the parent or legal guardian. The device can only be picked up
by a parent or legal guardian.  The fourth infraction shall result in the confiscation of the device by the
teacher and the device will be sent to the office.  The parent or legal guardian shall be notified, and the
device can only be picked up by a parent or legal guardian.  The student shall serve two days of ISS.  

 
Subsequent Infractions: Any further infractions will result in the device being confiscated and held in
the office until a parent or legal guardian attends a conference to determine the next steps and possible
discipline.  Any further infractions shall result in the confiscation of the device by the teacher and the
device will be sent to the office.  The parent or legal guardian shall be notified, and the device can only
be picked up by a parent or legal guardian.  The student shall serve three days of ISS.

 
These consequences apply to the infractions per student and NOT infractions per device. Lyon County
School District is not responsible for the theft, damage, or loss of a device pursuant to Board Policy
EDBB. Policy EDBB applies to everyone regardless of a signed agreement.
Some possible exceptions to the cellphone limitation while at school may include teacher permission, in
the event of an emergency, to help manage student's health needs, and as required in a student's IEP or
504 plan.  All exceptions are required to be approved by school administration.
…………………………………………………………………………………………………………

Please sign and return this form to your student’s school.

I read and agree to comply with the terms of the cellphone policy. I understand that violations of this
policy will result in the consequences outlined in Policy EDBB.

Print Student Name _______________________________________________

Student signature _________________________________________________ Date ___________

Parent signature __________________________________________________ Date ___________
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LYON COUNTY SCHOOL DISTRICT 

BOARD POLICY   EDBB 
 

USE OF CELLPHONES AND OTHER ELECTRONIC DEVICES BY STUDENTS AND 
EMPLOYEES 

The purpose of this policy is to set forth expectations for appropriate use of existing and 
emerging technologies which students and staff may possess including but not limited to 
cellphones video cameras and/or camera phones, smart watches, iPads, tablets and other 
personal electronic devices capable of transmitting data and/or images. 

The Lyon County School District believes that the responsible use of existing and emerging 
technologies, such as those listed can be beneficial to the instructional environment and the 
safety of all students. Students and staff who possess and/or use such devices at school or school 
sponsored events shall demonstrate the greatest respect for the educational environment and the 
rights and privacy of all individuals within the school community, as well as comply with any 
rules or directives regarding possession and/or use on school property as communicated by the 
Superintendent or their designee. 

STUDENT USE OF CELLPHONES AND OTHER ELECTRONIC COMMUNICATION DEVICES 

It is expected that students will show respect for the educational environment by not disrupting 
instructional time with use of cellphones or other electronic devices. 

1. Cellphones and other electronic devices shall be turned off and kept out of sight during 
instructional time unless approval has been granted by the site administrator and teacher for use 
as a learning tool during class time. For grades K-8, instructional time is defined as the start of 
school until school dismissal. For grades 9–12, instructional time is defined as time in a 
classroom or class period. 

2. Students shall not use any electronic device that disrupts or detracts from the educational 
environment. 

3. Use of cellphones or other personal electronic devices is prohibited in classrooms during the 
school day, Media centers, during assessments, or during fine arts or other performances. 

4. Students will not be allowed to leave class in response to any electronic devices unless 
permission is granted by their teacher. 

5. Cellphones and other electronic devices may be used appropriately and respectfully before 
and after classes, in common areas—such as near lockers or the cafeteria—or outside on 
school grounds. 

6. Teachers may permit the purposeful use of personal electronic devices in support of 
curriculum learning objectives. Should student electronic devices be used on a regular basis in 
the classroom, written permission from parents/legal guardians must be obtained due to the 
expense such use may cause. This
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approval does not apply to the use of District-owned electronic devices purchased and maintained by 
District Information Technology or Special Services staff. 

7. In the case of medical necessity, emergency or as written in an IEP or 504, a student shall be 
permitted to possess or use a cellphone, or other personal electronic device provided the student 
receives advanced authorization from the site administrator or their designee. 

8. Students shall not photograph or videotape other individuals at school or at school sponsored 
activities without their knowledge and consent, except for activities considered to be in the public 
arena such as sporting events or public performances. 

9. Use of cellphones or other personal electronic devices is strictly prohibited in locker rooms, 
restrooms or any other areas in which a reasonable person would have an expectation of privacy. 

10. Students shall not use cellphones or other electronic devices in any way that would suggest 
cheating, plagiarism, copyright infringement, or any other dishonorable or prohibited conduct. 

 
SAFE AND RESPECTFUL LEARNING ENVIRONMENT 

A student who uses their cellphone or other electronic device in order to engage in bullying, cyber-
bullying, or intimidation will be disciplined in accordance with District Policy JFCC (Safe & 
Respectful Learning Environment) and applicable state/federal law, rather than under this policy. 

DISCIPLINARY ACTION 

First Infraction: An employee shall direct the student to turn off the device, put it away, and comply 
with any other reasonable requests. 

Second Infraction: The second infraction shall result in the confiscation of the device by the teacher 
and returned to the student at the end of the period. The teacher will log the incident and notify the 
parent or legal guardian. 

Third Infraction: The third infraction shall result in the confiscation of the device and the device will 
be sent to the office. The device may be picked up at the end of the day by the student.  The teacher 
will log the incident and notify the parent or legal guardian.  

Fourth Infraction: The device will be confiscated and sent to the office. The teacher will log the 
infraction and administration will notify the parent or legal guardian. The device can only be picked up 
by a parent or legal guardian. 
Subsequent Infractions:  Any further infractions will result in the device being confiscated and held 
in the office until a parent or legal guardian attends a conference to determine the next steps and 
possible restorative discipline. 
 
These consequences apply to the infractions per student and NOT infractions per device. Lyon County 
School District is not responsible for the theft, damage, or loss of a device. 
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Some possible exceptions to the cellphone limitation while at school may include teacher permission, 
in the event of an emergency, to help manage student's health needs, and as required in a student's IEP 
or 504 plan.  

 

STAFF USE OF CELLPHONES AND OTHER ELECTRONIC DEVICES 

Use of cellphones and other electronic devices by staff should be limited to enhance the learning 
environment of students.   

Staff should strive to lead by example.  Inappropriate or excessive use of cellphones and electronic 
devices by staff will not be allowed.  Cellphone use during academic time should be carefully 
considered and only as necessary and appropriate.  See LCSD Policy GBBN: Phones and Other 
Communication Devices. 

 
APPROPRIATE CELLPHONE USE WITH STUDENTS 
• The content of all text messages/electronic communication must directly involve a school-related 
subject matter. Text messages to a single student must never occur. District email communication 
regarding school related subject matter to a single student is allowable when applicable. Whenever 
communicating with students, mass or bulk messaging must be used. If it is necessary to 
communicate with only one student, the employee must include the student’s parent/legal guardian 
in the message. Cellphone texting/electronic communication should never be used to conduct a 
personal conversation with a student. 

• If an employee receives an inappropriate text message from a student, it is the responsibility 
of that employee to contact the student’s parent/legal guardian and school administration 
immediately to address the behavior. 

INAPPROPRIATE CELLPHONE USE WITH STUDENTS 

The school district prohibits all communication with students and staff members via texting or other 
means that may negatively impact the school district’s reputation, the reputation of its employees, or its 
educational interests, or that may negatively impact its students or the school community at large. Such 
activity, even if engaged in on an employee’s own time, may result in discipline up to and including 
termination of employment. Such behavior may also be reported to the appropriate law enforcement 
agencies and may likewise result in suspension or revocation of an employee’s teaching license. The 
following types of text messages are therefore strictly prohibited: 
• Messages/communication directed to a student or staff member that are sexual in nature, or that 
solicit or encourage an inappropriate personal relationship with a student or staff member. 

• Messages/communication that contain inappropriate images, language, gestures or signs such as 
racial slurs, or biased, lewd or lascivious expressions. 

• Language or images that disparages a student or staff member on the basis of race, ethnicity, 
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socioeconomic status, gender, national origin, sexual orientation, political or religious affiliation, 
physical characteristics, academic or athletic performance, disability or English language proficiency. 

• Messages/communications that are used to bully, cyber-bully or intimidate a student or staff member 
or that encourage others to bully, cyber-bully or intimidate another student or staff member. 

• Language or images that encourages students or staff to act inappropriately or that provokes 
altercations between students. 

• Language or images that would be considered inappropriate to the educational interests of a student, 
negatively impact the school community at large, and/or be otherwise offensive to an objective 
reasonable person. 

 

Ref: Policy GBB Fair Employment Practices, Policy GBBC Employee Bullying, Policy JFCC Safe & 
Respectful Learning Environment, Policy GBBPA Social Media, Policy GBBN Phones and Other 
Communication Devices 

 

 

Policy #EDBB 
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USE OF CELLPHONES AND OTHER ELECTRONIC DEVICES BY STUDENTS AND EMPLOYEES - 
ADMINISTRATIVE REGULATIONS 
 

Lyon County School District Student Cellphone Agreement 

All Lyon County School District students should complete and return a cellphone agreement in order to 
have a cellphone or other non-school issued electronic device at school. Policy EDBB applies to all 
students with or without agreements on file and applies to all non-school issued electronic devices, 
including ear buds. 

Cellphones and other electronic devices shall be turned off and kept out of sight during instructional 
time unless approval has been granted by the teacher for use as a learning tool during class time. For 
grades K-8, instructional time is defined as the start of school until school dismissal. For grades 9–12, 
instructional time is defined as time in a classroom or class period. 

Students cannot use cellphones/devices to photograph or videotape other students or staff on school 
property (including buses). 

Consequences of violation of school cellphone policy: 

First Infraction: An employee shall direct the student to turn off the device, put it away, and comply 
with any other reasonable requests. 

Second Infraction: The second infraction shall result in the confiscation of the device by the teacher 
and returned to the student at the end of the period.  The teacher will log the incident and notify the 
parent or legal guardian. 

Third Infraction: The third infraction shall result in the confiscation of the device and the device will 
be sent to the office.  The device may be picked up at the end of the day by the student.  The teacher will 
log the incident and notify the parent or legal guardian.  

Fourth Infraction: The device will be confiscated and sent to the office.  The teacher will log the 
infraction and administration will notify the parent or legal guardian.  The device can only be picked up 
by a parent or legal guardian. 

Subsequent Infractions:  Any further infractions will result in the device being confiscated and held in 
the office until a parent or legal guardian attends a conference to determine the next steps and possible 
discipline. 

These consequences apply to the infractions per student and NOT infractions per device.  Lyon County 
School District is not responsible for the theft, damage, or loss of a device pursuant to Board Policy 
EDBB.  Policy EDBB applies to everyone regardless of a signed agreement.  

Some possible exceptions to the cellphone limitation while at school may include teacher permission, in 
the event of an emergency, to help manage student's health needs, and as required in a student's IEP or 
504 plan.  All exceptions are required to be approved by school administration. 
………………………………………………………………………………………………………… 
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Please sign and return this form to your student’s school. 

I read and agree to comply with the terms of the cellphone policy. I understand that violations of this 
policy will result in the consequences outlined in Policy EDBB. 

Print Student Name _______________________________________________ 

Student signature _________________________________________________ Date ___________ 

Parent signature __________________________________________________ Date ___________ 
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Introduction
Across the United States, a consensus has emerged around the need to limit youths’ access to 
smartphones in schools.1 Manhattan Institute polling done in July 2024 revealed that 60% of 
likely voters nationwide are extremely or very worried about cellphone use in school. Despite 
today’s divisive political landscape, 73% of voters agree that schools should take steps to limit 
access to cellphones in schools.2

Generation Z, those born after 1995 and often lauded as “digital natives,” was the first cohort to 
grow up with constant access to technology. This fluency with digital devices was often framed as a 
benefit, equipping today’s youth to navigate the modern world with ease. But as social psychologist 
Jonathan Haidt and others have written in recent years,3 this constant digital stimulation—
especially on social media platforms—comes with downsides. As Haidt notes, the six to eight 
hours of screen-based leisure that teens spend each day comes with a high opportunity cost: time 
not spent playing with friends, learning new skills, and exploring the physical world.4  

In a recent poll of 1,006 Gen Z adults aged 18 to 27, 60% responded that they use social media for 
at least four hours each day, with 22% spending seven or more hours daily.5 Almost half wish that 
social media platforms like TikTok and Snapchat were never invented, indicating the frustration 
that many young American adults feel with social media.

Generation Alpha—the children born from 2010 onward and often known as “screenagers”—has 
screen time rates that exceed those of previous generations, even Gen Z.6 About 65% of Generation 
Alpha spend up to four hours a day on social media, with 58% obtaining a smartphone before the 
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age of 10.7 This younger generation of students has already had its elementary educational and 
social experience hindered by Covid-19-related masking and remote-learning policies.8 Smartphone 
dependency is eroding their educational capabilities and social development further. 

Americans increasingly recognize that smartphone dependence can harm our youngest generation. 
Mounting evidence from personal experiences as well as from scientific studies demonstrates that 
smartphone use relates to poorer academic performance, heightened anxiety, loneliness, distress, 
and risks to healthy childhood socialization. Teachers confirm that cellphones and smartphones 
are pulling students’ attention away from their work. A recent Pew Research poll found that 
“72% of high school teachers say students being distracted by their cellphones in the classroom 
is a major problem.”9

As a result, states, cities, and individual school districts across the U.S. are revising their policies on 
phone use in public schools. The problem transcends partisan, state, and even national lines. Large 
urban and small rural districts, Republican and Democratic jurisdictions alike, are beginning to 
look for solutions. The United Nations’ UNESCO body has even called for a global smartphone 
ban in schools.10

This issue brief and accompanying model legislation aims to provide states with a broadly 
implementable smartphone restriction policy in public schools, along with clear, straightforward 
enforcement provisions to help state and local elected leaders and school officials limit smartphone 
use in public schools across the United States.

The Deleterious Effects of 
Smartphones in Schools
Smartphone use in schools can harm children in at least two major ways: 1) distracting from the 
educational experience of students, particularly as related to learning and classroom management; 
and 2) impeding healthy childhood socialization. These two aspects of the in-person, academic 
experience can be fundamental to children’s development into well-functioning, well-adjusted 
adults. Local education agencies’ authority to restrict smartphone use is justified for potentially 
two reasons related to these harms. First, public schools historically operate in loco parentis, 
meaning that when minor children are entrusted by parents to a school, the school has a duty to 
support the learning and safety of its students11—but schools’ ability to do so may be particularly 
impeded by smartphone use. And second, the role of the public education system is, at least in 
part,12 preparation for productive participation in a democratic society; contrary to arguments 
for technology use, given its existence in the “real world,” schools are the primary place where 
children learn to interact face-to-face, which remains necessary for a well-functioning society.

Distracting from the Educational Experience and Impact  
on Academic Performance

Student engagement in academics suffers when students are distracted by smartphones. Learning 
requires listening, watching, reading, and participating. Students with access to smartphones use 
them during lectures, when they are supposed to be reading and performing schoolwork, and 
when they are supposed to be learning from one another in group-learning settings. Even when 
students are not actively using their phones, they can be preoccupied by their mere presence and 
accessibility: they think about incoming texts, feel vibrations, and hear hushed alert sounds. Students 
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feel compelled to check their smartphones with alarming regularity, constantly thinking about 
their next use. According to Santa Barbara high school principal Bill Woodard: “If that phone is 
pinging in your pocket, it can take you up to 20 minutes to refocus.”13

Data and anecdotal observations support these contentions. Research using granular data that 
tracked mobile phone notifications found that teens received 237 notifications a day, on average, 
with about 25% of those notifications occurring during the school day.14 In one study of college 
students, over 90% reported receiving texts while in class, and 86% reported texting someone from 
class.15 A separate study found that using Facebook or texting while doing schoolwork can tax 
cognitive processing capacity that may preclude deeper learning.16 Smartphone use and addiction 
has also been associated with poorer sleep quality,17 and sleep quality has a significant correlation 
with academic performance.18

Perhaps more directly relevant, in addition to the complicated effects that screen time may have 
on the brain and learning processes, a systematic review of the literature on smartphone use in 
schools elucidates a large body of evidence that supports a negative relationship with academic 
performance.19 Several researchers have independently found that phone use distracts students in 
significant ways, noting that “cellphone addiction and distractedness played key roles in impacting 
the effects of condition on test performance”20 and that “[p]articipants who kept their cellphone 
performed worse on the quiz for material presented in the 3rd quarter of the lecture than those 
without cellphones. Distracted participants performed worse on the test for the same material 
than those who were not distracted.… Findings indicate that having cellphones in a short lecture 
has its largest impact on attention and learning 10–15 min into the lecture.”21

One study, which tracked the effects of a cellphone ban in Spain, found that “during the less 
than three years that the mobile phones ban was in force (from 2015 to 2017), students’ scores 
in Galicia improved by around 10 points in maths and 12 points in sciences as compared to a 
synthetic Galicia that had followed exactly the same trend in these scores before the intervention.”22 
American schools that successfully restrict smartphone use report improvements such as improved 
standardized test scores, grade performance, interpersonal interactions, and even attendance at 
school sporting events.23

Importantly, teachers have increasingly limited tools to manage classroom behavior, given recent 
school discipline reforms24 and the growth of therapeutic interventions in the classroom.25 For 
example, teachers’ unions have largely supported efforts to weaken consequences for misbehavior, 
such as by replacing discipline codes with “restorative justice” approaches.26 Smartphones create 
challenges in enforcing school behavioral policies and maintaining order in the classroom. Teacher 
difficulties are a pressing concern as classroom behavior has deteriorated27 and increasing numbers 
of teachers are leaving the field.28 Teachers asked to implement a classroom-level smartphone 
policy are given this additional burden, and they often wish that the school district instead 
provided a uniform policy.29

Corrosive Effects on Social Development and Well-Being

Smartphone use in schools also harms children by stunting their social development and well-
being. This takes several forms. First, children distracted by their phones have fewer synchronous 
interactions with their fellow classmates. Children often sit together in silence while they scroll on 
phones in school, instead of talking and learning with one another. At recess, they likewise eschew 
play for phone time, despite overwhelming evidence that children need ample opportunities for 
play, which is fundamental for healthy brain development and social functioning.30  

It is difficult to overstate how the reduced frequency of these social interactions risks healthy 
childhood development. Haidt concludes that the only plausible theory for the international 
decline in teen mental health over the last 15 years “is the sudden and massive change in the 
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technology that teens were using to connect with each other.”31 Other research shows that children 
with latent social anxiety may choose digital interactions over in-person ones: “opting to substitute 
digital media for interpersonal communication to avoid feared situations may become cyclically 
reinforced over time, making the person even more avoidant and worsening the symptoms and 
severity of social anxiety disorder.”32

Research has also shown that “[b]y banning smartphones, students communicate and socially 
interact directly with each other more often. This promotes the development of social skills and 
strengthens the community within the school.” Relatedly, cellphone bans can result in “positive 
effects on satisfaction, conflicts, and competition.”33 In fact, proactive in-person social interactions 
in place of excessive social-media use can be effective for helping students get past social 
anxiety.34 Experiments reducing social-media exposure generally show improvements in anxiety  
and depression.35

Second, the actual content that children overconsume when using applications like Instagram or 
TikTok has been shown to increase anxiety and depression in children, and especially in girls.36 
Social-media use is significantly correlated with these mental health conditions.37 Young adults 
are particularly susceptible to feelings of envy and dissatisfaction with their lives when exposed 
to social media.38

Overuse of cell and smartphones has also been linked to higher rates of cyberbullying, with 
students both as perpetrators and victims in these incidents due to the constant connection to 
social-media and messaging platforms.39 In one 2017 study, students with cellphones were more 
likely to be a victim of bullying or to be bullies themselves.40 A culture of poor digital behavior 
creates a culture that fails to value privacy and shares personal information recklessly (such as 
“doxxing”), which amplifies bullying and victimization.41

Third, frequent phone use during school increases the possibilities for sexting, with some students 
unaware of the legal, emotional, or academic consequences involved.42

Emerging Approaches to Cell  
and Smartphone Bans
Fully 77% of public schoolchildren nationwide already attend a school with some sort of cell- or 
smartphone restriction for nonacademic use.43 Most teachers support smartphone restrictions or 
bans. Nationwide, 90% of teachers in the National Education Association union support policies 
prohibiting cellphone use during instructional time, and 83% favor going further to prohibit phone 
usage during the entire school day.44 An NEA-published article found that many teachers wanted 
guidance and a clear policy from the school district, but many school administrators avoided the 
responsibility to set uniform rules.

In New York State, 60% of voters support banning smartphones in classrooms.45 New York governor 
Kathy Hochul has expressed support for a “bell to bell” (8 am to 3 pm) prohibition on the use of 
personal Internet devices in public schools.46 In May 2024, Hochul said that education leaders 
“have to liberate” public schoolchildren from the fear of missing out on what others might be 
saying about them and the felt need to respond to their smartphone notifications.47 Likewise, for 
months, Mayor Eric Adams and the New York City Department of Education have considered a 
smartphone ban, though they have failed to implement a citywide policy.48
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Among NYC public schoolteachers, 63% support a citywide ban.49 The details of policy design 
and enforcement have been left to each school, however, resulting in inconsistency and a halting 
start to a citywide policy.50 While 38% of teachers in schools that have implemented bans say 
that they have been a success—indicating that bans can work—a greater share (40%) said that 
bans had been a failure.51 Those who called their school’s ban a failure most frequently blamed 
a lack of planning and organization. Among teachers in schools that had a ban, 70% supported 
introducing a citywide ban.52

Michael Mulgrew, president of the powerful city teachers’ union, has said that any citywide policy 
should incorporate what has worked in schools that have implemented restrictions.53 According 
to a union press release, educators reported that in “middle and high schools, collecting phones 
as students walked into the school building worked the best,” whereas for elementary schools, 
keeping phones in backpacks and turned off worked best.54 Both best-practice approaches removed 
phones from students’ persons.

States have started to pursue a variety of approaches to address smartphone use in schools. These 
approaches range in both “dosage” (just how much students may access devices throughout the 
school day) and prescriptiveness (the amount of discretion either withheld or afforded to individual 
schools). That so many schools have problems with smartphones proves that these policies are 
often ineffective because of poor design, implementation, or both.

Lawmakers at the state, municipal, or individual school level seeking to ban smartphone use in 
schools must consider several factors, including access between classes, phone storage possibilities, 
and enforcement mechanisms. For example, should students have access to their devices during 
lunch periods or while they walk from class to class? School administrators must also decide on 
a system of enforcement for when students disobey the established rules. Finally, they must plan 
for necessary or useful flexibility and exceptions to the policy that will vary based on student- and 
local-level characteristics.

School- and District-Level Approaches

Deficient enforcement is the most important impediment to a smartphone policy’s effectiveness. 
Teachers often find enforcing restrictions difficult, awkward, or even dangerous.55 Because of 
inconsistent enforcement, students often flout the rules. One study analyzing smartphone data of 
200 students aged 11–17 found that 97% used their phones during the day, with a median time of 
43 minutes.56 A Fordham Institute study notes: “Without consistent enforcement, none of these 
cellphone policies mean anything. I had many exchanges with current and former teachers. When 
I asked them which policy they preferred, by far the most common answer was ‘the one that will 
be enforced.’ ”57 Case studies and examples consistently prove the value in having clear guidelines 
and consistent expectations in enforcement.

In Orange County, Florida (which includes Orlando), prior to implementing a district-wide 
smartphone ban, students “rarely looked up from their devices as they walked down school 
hallways.”58 Some posted images and videos of their classmates to social-media platforms, causing 
bullying. Going further than Florida’s statewide requirement, the district barred students from 
using cellphones for the whole school day, including the time between classes. The results: “on 
the first day the ban took effect, Timber Creek administrators confiscated more than 100 phones 
from students,” but then, as students realized the ban would be enforced and stopped using their 
phones, confiscations quickly dropped.59

In a high school in Beaverton, Oregon, teachers were originally encouraged to use signs that said 
“tech OK / tech away,” but most simply told students to put away their phones when necessary.60 
In practice, the policy devolved into individual teachers’ preferences. The result: students regularly 
pulling out their smartphones to respond to text messages, whether secretly or in plain sight.
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By contrast, Marist Catholic High School in Eugene, Oregon, took a stricter stance, requiring that 
students put their phones in school-provided cubbyholes during classes and assemblies.61 Violations 
lead to confiscation of phones and academic penalties. Students understand the importance of 
enforcement. According to one sophomore: “The stricter the teacher, the less missing phones 
from the cubby.”

Until the 2024–25 school year, teachers in Santa Barbara, California, were responsible for their 
class’s smartphone policies. As in Beaverton, that proved ineffective, as most teachers did not adopt 
a smartphone-management policy. In response, a Santa Barbara teachers’ union representative 
surveyed members for their views, presented the findings to the district, and successfully lobbied for 
a new district-wide “Off and Away” policy.62 Under the policy, students’ phones must be put away 
in a “phone hotel” in each classroom, though students can use phones after class and during breaks.

The adoption of a uniform policy helped Santa Barbara teachers enforce the policy consistently. 
As Devon Espejo, an art teacher who previously required phones to be placed on a numbered 
storage shelf, said, “A more uniform approach will help us control these devices in the classroom.”63 
Every teacher across the school system is expected to enforce the policy, removing discrepancies in 
leniency and reducing the opportunities for conflict, both of which can lead to lower effectiveness.64 
As high school Spanish teacher Esther Limon remarked of the districtwide policy, “everyone knows 
it’s an expectation now.”65

Scarsdale, New York, public schools have also adopted an “off and away” policy that varies based 
on school level. Elementary school students are encouraged not to bring smartphones at all, but 
if they do, their phones are required to be turned off and kept in backpacks.66 At the district’s 
middle school, phones are turned off and stored in lockers. At the district high school, students 
place their phones in a caddy at the entrance of each classroom before class begins and retrieve 
them at the end of the class session. A high school English teacher, Jennifer Rosenzweig, who helped 
develop the district’s smartphone policy, says that the phone caddies “make a difference but not 
enough,” adding that “each student needs seven hours a day without pings and buzzes calling out 
to them.”67 Students who are allowed to look at their phones between classes lose the ability to 
absorb classroom instruction, says Rosenzweig. They instead “need down time between classes to 
absorb the information just taught, and if they look at a screen, that information is immediately 
lost.” In a joint panel of students and teachers tasked with revising the district policy, the panelists 
overwhelmingly asked for a “more unified effort to keep phones off and away.”68

Specialty pouches, such as the Yondr brand of pouches, which lock magnetically, have sometimes 
proved less than fully effective.69 Keeping phones turned on and on the student’s person, even 
if magnetically sealed, can nonetheless distract students by allowing them to feel notification 
vibrations and wonder who is calling. Clever students at some schools have found ways to force 
the magnetic closure open, such as by hitting it hard enough, or to pretend that their phone is 
stored in the pouch.70 In short, there is no technological substitute for clearly defined policies 
and consistent enforcement.

State Approaches

On the more prescriptive side, four states have banned smartphones or cellphones from classrooms 
(Indiana, Florida, South Carolina, and Louisiana) and in one other state (New Hampshire) the 
governor announced an intended ban:

•	 Indiana requires that “[e]ach school corporation and charter school shall adopt and 
implement a wireless communication device policy that … prohibits a student from using 
a wireless communication device during instructional time, [but] authorizes a teacher to 
allow a student to use a wireless communication device for educational purposes during 
instructional time.”71
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•	 Florida’s policy reads that “a student may not use a wireless communications device during 
instructional time, except when expressly directed by a teacher solely for educational 
purposes. A teacher shall designate an area for wireless communications devices during 
instructional time.”72

•	 South Carolina’s law stipulates: “During the school day, students are prohibited from 
accessing their personal electronic devices, unless authorized for classroom use. Students 
may not wear or access device accessories during the school day. Students must store their 
devices and device accessories in lockers, backpacks, or otherwise as directed by the school 
district during the school day. Districts may forbid student possession of devices and device 
accessories on school property.”73

•	 Louisiana’s ban on possession and use states that “no student shall possess, on his person, an 
electronic telecommunication device throughout the instructional day. If a student brings 
an electronic telecommunication device in any public elementary or secondary school 
building or on the grounds thereof during an instructional day, the electronic device shall 
either be turned off and properly stowed away for the duration of the instructional day or 
prohibited from being turned on and used during the instructional day.”74

•	 On January 9, Kelly Ayotte, the newly inaugurated governor of New Hampshire, announced 
that the state would move to ban cell phones in schools.75

Other states, such as Minnesota and Ohio, have taken initiatives that fall short of an outright ban 
but have instructed school districts to adopt individual policies on phone use. In Iowa, a ban is 
being discussed but is still in its early stages:

•	 Minnesota requires that each “school district or charter school must adopt a policy on 
students’ possession and use of cellphones in school by March 15, 2025. The Minnesota 
Elementary School Principals Association and the Minnesota Association of Secondary 
School Principals must collaborate to make best practices available to schools,”76 leaving 
each school district to adopt a policy to limit smartphone use.

•	 Ohio likewise passed legislation requiring that by July 1, 2025, “each school district board of 
education shall adopt a policy governing the use of cellular telephones by students during 
school hours.”77

•	 In late November, Iowa governor Kim Reynolds announced that she would propose legislation 
to ban smartphones in public schools statewide, though she left details for a future date.78

Recommendations
Because of the detrimental impact on socialization and classroom learning and the potential harms 
to healthy childhood socialization, states, cities, and school districts should severely restrict the use 
of smartphones on school grounds for the entire school day and during other school-sponsored 
activities. This approach is aligned with the scientific and experiential evidence that the use of 
smartphones in schools distracts students from social interactions and academic responsibilities 
necessary for healthy development. It also accords with Haidt’s recommendation of a completely 
phone-free school day.79
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As the experience of multiple districts and schools attests, such a policy must be clearly defined 
and consistently enforced to achieve effectiveness. Our model policy thus proposes, in essence, that 
no smartphones should be visible on school grounds during school hours or in school-sponsored 
activities. Because school hours may vary from district to district or school to school, we refer 
to the school’s handbook for the times of day in which phone access is to be restricted. School 
districts should require students to deposit their smartphones in a locker or other secure storage 
system, give the devices to a school official when they enter the school building for safekeeping, 
or keep their phones turned off and stored in backpacks throughout the entire school day. Those 
who have deposited their phones can retrieve them at the end of school hours, ensuring a phone-
free learning environment. Ideally, districts would require locker-based storage, but resource 
limitations and respect for local preferences call for the inclusion of a restrictive “Off and Away” 
option, with phones turned off and stored in students’ backpacks during the entire school day. 

For a ban to have any meaningful deterrent mechanism, it must be enforced consistently by 
teachers and staff. Our proposed bright-line rule allows school employees who observe students 
using smartphones to instantly and easily determine that such use is prohibited and enforce the 
rules. The policy also proposes a sample guide for penalties that increase in severity each time 
a student is caught with a smartphone. We include multiple steps in the disciplinary guide to 
illustrate the range of actions available to states and school districts, which escalates with repeated 
offenses. Our policy would also provide low-cost rewards to students and schools for compliance. 
Finally, the policy contemplates enforcement at the school and district level through reporting 
to the office of the state superintendent of education, providing an oversight mechanism through 
state-level education officials.

Addressing Concerns
Parents and education advocates have well-intended, understandable concerns about cellphone 
bans. These concerns are primarily related to safety, digital literacy, and medical conditions. Parents 
are concerned that a smartphone ban would prevent them from connecting with their child in the 
case of an emergency, such as a natural disaster or an active threat scenario. Parents have voiced 
that phone bans “cut off a lifeline parents have to make sure their children are safe during school 
shootings or other emergencies.”80 Though schools have landline phones and other ways for 
students and teachers to communicate in the case of emergency, many parents would prefer that 
their children have access to a device in which they could communicate immediately, if necessary.

But law-enforcement officials and school safety experts suggest that phones, in fact, can detract 
from student safety, noting the importance of getting students to devote full attention to adult 
directions when quick action is needed; mere seconds may make the difference in saving their 
lives.81 In response to parents upset over a NYC school’s failure to inform parents about what 
turned out to be an unfounded school safety threat, Governor Hochul reiterated that smartphones 
can distract students in the event of an imminent danger.82

While mass school shootings are highly publicized, they remain rare occurrences.83 Excusing 
inaction on commonsense smartphone restrictions in schools for this reason sends a false message 
to students and parents that excessive fear is warranted, which itself can induce greater student 
anxiety and also risks normalizing the extreme behavior.

In any case, our model language addresses these concerns by banning smartphones, not cellphones 
with bare-bones calling capabilities. As defined in the policy, a “basic phone” is a handheld cellular 
radio telephone or electronic device that lacks the capability to install third-party applications 
beyond those preinstalled by the manufacturer, or to access social-media platforms via websites or 
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applications. Schools would retain the authority to regulate basic-phone use, such as by requiring 
that they remain silenced throughout class. Our policy also permits wearable electronic devices 
such as smartwatches, as parents may opt to track their children’s location using such devices, 
perhaps in lieu of giving them a Basic Phone.

A final common concern about smartphone bans is that they will prevent children from becoming 
familiar enough with technology to properly navigate that technology in their careers and future 
social lives. Some have voiced concerns that students will have difficulty adapting to a technologically 
driven workforce.84 In terms of digital literacy, as noted above, a lack of technological fluency is not 
an obvious problem among youth, whereas many children struggle with face-to-face interactions.85 
To the extent that digital literacy is of interest, more must be done to determine what, specifically, 
constitutes “responsible” smartphone and social-media use—measures of which are less obvious than 
may be considered at first thought. Designing effective and relevant digital literacy curricula will 
be a wholly separate challenge. While the use of digital literacy programs is growing, there is still 
no consensus on what constitutes digital literacy themes, and the effectiveness of these programs 
is not known.86 Given how rapidly technology changes, requiring digital literacy programs may 
force schools to develop curriculum that becomes out of date before it is widely rolled out.

Our model does not prevent schools from instructing students on the use of smartphones, computers, 
or other technologies. Students in pre-determined, specified, and supervised settings can still be 
allowed to use such electronic devices, for example, in explicit cases like popular computer-aided 
design (CAD) classes, computer science and technology classes, or in related after-school programs 
and clubs, like those for robotics and computer programming and coding. 

In terms of medical conditions, alternative measures and reasonable accommodations can address 
these concerns. Students with medical conditions, such as diabetes, often use their phones to 
manage those conditions. The American Diabetes Association, for example, considers smartphones 
to be “paramount to the student’s ongoing diabetes care, health, and safety,” so that students with 
diabetes may use their device to “monitor their blood glucose (blood sugar) levels, administer 
insulin, and share data with school nurses, trained school staff, and other caregivers.”87

Our model legislation provides adequate exceptions for students with medical conditions. Section 
7(b) of the legislation establishes a process for obtaining a medical exception after “the submission 
of a formal written request by the student’s parent or guardian, accompanied by a verified letter 
from a licensed physician.” The policy then broadly follows the medical exception process made 
under Section 504 of the Rehabilitation Act of 1973, which all school districts are already required 
to have, as a matter of federal law.

The stringency of the proposed exception process aims at deterring requests for conditions that 
do not require an exception. Instead, the school can provide a reasonable accommodation, short 
of allowing smartphone retention throughout the day, such as allocated times during the day 
during which students can check their phones. For situations in which no reasonable alternative 
device or accommodation is available, students will be granted an exception.

Acknowledgments
Thanks to Austin Severns and Paul Dreyer for their assistance on the introductory material.

9

Model Legislation to Restrict Smartphone Use in K–12 Public Schools

429



A Model for Restricting 
Smartphone Use in K–12  
Public Schools
Section 1: Purpose

Mounting scientific evidence and the experience of teachers and school officials across the U.S. have 
demonstrated the harms of excessive smartphone use, particularly in school. This policy document 
aims to promote a focused educational environment and healthy childhood development by 
restricting the use of smartphones in schools, while allowing basic communication devices that 
serve essential safety purposes.

Section 2: Definitions

a.	 “Smartphone” means a handheld cellular radio telephone or electronic device that includes 
the capabilities to: (1) connect to a wireless cellular data network; (2) make phone calls or use 
digital voice services; (3) browse the Internet; and (4) access Internet platforms, including, but 
not limited to, TikTok, Instagram, Facebook, X (Twitter), YouTube, and Snapchat, through 
applications or websites.

1.	 A “Smartphone” does not include a laptop, non-handheld tablet, wearable computer 
such as a smartwatch, or electronic device primarily designed for reading books and 
periodicals in digitized form.

b.	 “Basic Phone” means a handheld cellular radio telephone or electronic device designed 
primarily for voice calling that: (1) lacks the capability to install third-party applications 
except those preinstalled by the manufacturer; and (2) does not support access to Internet 
platforms through applications or websites.

c.	 “Backpack” refers to a backpack, bookbag, or other closable bag intended for carrying books 
and other academic equipment.

d.	 “Medical Exception” refers to any exception from the terms of this policy document or a 
school district’s Smartphone policy granted on the basis of a documented medical condition.

e.	 “School Hours” means the time of day when the school regularly provides classroom 
instruction, including lunch periods and breaks, as defined in the school’s student handbook.

f.	 “School Grounds” includes all public school buildings, classrooms, outdoor areas, and 
transportation vehicles used in the course of school activities for grades kindergarten through 
12, including spaces visited on school-sponsored trips.

g.	 “School Staff” means all those who support school operations, including employees, 
administrators, and volunteers.

h.	 “Smartphone Storage Rack” means a rack, closet, compartment, locker, tray, organizer, or 
other container provided by the school and kept in a secure location, for the purpose of 
storing Smartphones.
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Section 3: Prohibition of Smartphones in Schools

a.	 No later than the start of the school year following the enactment of this policy document, 
or [X] months after, whichever is later, each school district in the state of [STATE] shall 
adopt a policy restricting use of Smartphones by students on School Grounds, which shall 
not conflict with the provisions of this policy document.

b.	 The school district’s policy required under Section 3(a) shall be posted on the websites of 
the school district and each school in the district, in an easily accessible location.

c.	 No public school student shall use or display a Smartphone on School Grounds during 
School Hours, or while participating in a school-sponsored activity.

d.	 Before or at the beginning of School Hours, students in possession of a Smartphone  
shall either:

1.	 Place the Smartphone, set to off, in a Smartphone Storage Rack provided by the school;

2.	 Relinquish the Smartphone, set to off, to a member or members of School Staff, who 
shall promptly place the Smartphone in a Smartphone Storage Rack; or

3.	 Place the Smartphone, set to off, in the student’s Backpack.

e.	 Except in cases of emergency, as determined by the school principal, students shall not 
retrieve their Smartphone from a Smartphone Storage Rack or a Backpack during School 
Hours, or during school-sponsored activities.

f.	 At the conclusion of each school day, as defined in the student handbook, a member of 
School Staff shall provide access to Smartphone Storage Racks to allow students to retrieve 
their Smartphones, or shall deliver students’ Smartphones to students.

g.	 A school district may adopt a policy that requires students to adhere to one or more options 
listed in subsection (d) of this section.

1.	 School districts that adopt policies requiring students to adhere to the restrictions 
under Sections 3(d)(1) or (3)(d)(2) may apply to the state superintendent of education 
for funding and other assistance to procure Smartphone Storage Racks.

h.	 Each school district shall ensure that schools take reasonable steps, within available resources, 
to reduce the risk of theft or loss of students’ Smartphones.

Section 4: Allowable Devices

a.	 Nothing in this policy document shall be construed to deny:

1.	 Student access to a Basic Phone for the purpose of communication with parents or 
guardians. Such devices shall be allowed for use before and after School Hours, or 
during emergency situations, as determined by the school principal;

2.	 Smartphones or other electronic devices, provided by and authorized by the school, 
for use in classroom instruction;

3.	 Devices not defined as Smartphones under Section 2(a)(1); or

4.	 Smartphones in public institutions of higher education.
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b.	 Each school or school district shall establish a list of Basic Phones approved for possession 
on School Grounds.

c.	 School administrators shall have the authority to regulate Basic Phone use on School Grounds.

Section 5: Enforcement

a.	 Each school shall designate a member or members of School Staff tasked with administering 
the provisions of this policy document.

b.	 Upon discovering a student found in violation of this policy document, School Staff must 
promptly report the violation to a member of School Staff tasked with the responsibility 
of administering the provisions of this policy document, who shall promptly record the 
violation in the school’s records and enforce any associated penalty.

1.	 School staff who report a violation or enforce a provision of this policy document 
shall be free from harassment, retaliation, coercion, or intimidation as a result of 
complying with this policy document.

c.	 Each school district shall adopt a uniform discipline policy for violations and repeat violations 
of this policy document within the same school year.

1.	 Repeat violations shall increase in severity and shall, in the school district’s discretion, 
include the possibility of the most severe disciplinary action available under the 
school district’s discipline code or policy.

2.	 At a minimum, each school district shall adopt the following discipline policy for 
violations and repeat violations of this policy document within the same school year:* 

i.	 Upon the first violation, a member of School Staff shall give the student a verbal 
warning that Smartphone use is not permitted during the school day, and shall 
inform the student that the violation will be recorded in the school’s records.

ii.	 Upon the second violation, the student shall be required to relinquish the 
Smartphone to a member of School Staff, who shall promptly place the Smartphone 
in a Smartphone Storage Rack, or in a secure location. The student shall report 
to the principal’s office at the end of School Hours, where a member of School 
Staff shall inform the student that the violation has been recorded in the school’s 
records and return the Smartphone to the student.

iii.	Upon the third violation, the student shall be required to relinquish the Smartphone 
to a member of School Staff, who shall promptly place the Smartphone in a 
Smartphone Storage Rack, or in a secure location, until retrieved by the student 
at the end of School Hours. No later than the day following the violation, a 
signed letter from a member of School Staff shall be delivered to the student 
and the student’s parent or guardian. This letter shall include the requirements 
of the school district’s Smartphone policy and a warning of the consequences of 

1	 *This multi-step discipline policy is meant to provide a useful and commonsense escalating 
framework for assessing a range of disciplinary actions. School districts may modify this 
discipline floor based on their circumstances, such as by reducing the number of steps (but 
not adding steps to make more lenient), changing the penalties associated with violations, or 
levying penalties for Smartphone use that results in problematic behavior like cyberbullying 
or fights.
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future noncompliance. The student and the student’s parent or guardian shall 
be required to sign an acknowledgement of these consequences and a pledge to 
comply with the school district’s Smartphone policy.

iv.	Upon the fourth violation, the student shall be required to relinquish the 
Smartphone to a member of School Staff, who shall promptly place the Smartphone 
in a Smartphone Storage Rack, or in a secure location, until retrieved by the 
student’s parent or guardian. 

v.	 Upon the fifth violation, the student shall be required to relinquish the Smartphone 
to a member of School Staff, who shall promptly place the Smartphone in a 
Smartphone Storage Rack, or in a secure location, until retrieved by a parent or 
guardian. Upon retrieval, a member of School Staff and a school counselor shall 
meet with the student and the student’s parent or guardian, or schedule such 
a meeting within the next seven calendar days, to discuss the circumstances of 
the student’s violations thus far and the consequences of future noncompliance.

vi.	Upon the sixth violation, and for subsequent violations, the student shall be 
suspended for a period of [X] days, according to the school district’s suspension 
policy. The principal shall deliver a signed letter to the student and the student’s 
parent or guardian stating the terms of the suspension and consequences of future 
noncompliance.

vii.	After no more than three in-school suspensions, the student shall be subject to 
an out-of-school suspension. After no more than three out-of-school suspensions, 
the school may implement the most severe penalty available under the school 
district’s discipline code or policy.

Section 6: Implementation

a.	 Each school shall:

1.	 At the end of each school year and not later than June 30,* create an annual summary 
of the number of violations of this policy document that occurred during the 
immediately preceding school year, including the number of students disciplined, 
the number of total violations, and the frequency of each type of penalty imposed. 

2.	 Not later than one week after the beginning of the school year, or not one week after 
a student is enrolled in a district’s school, ensure that the school district’s Smartphone 
policy, including the list of Basic Phones approved for use on School Grounds provided 
under Section 4(b), is delivered in printed and electronic format to each student and 
the student’s parent or guardian. 

3.	 Not later than five business days after receipt of the school district’s Smartphone 
policy, ensure that each student and the student’s parent have signed and returned an 
acknowledgement, in printed or electronic format, that they understand and accept 
the school district’s Smartphone policy.

4.	 Not later than the start of each school year, post the school district’s latest Smartphone 
policy on the school’s website in an easily accessible location.

2	 *Please note: the dates found in this Section may be subject to change, based on each school 
district’s school year and other circumstances.
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b.	 Not later than July 30 of each year, each school district shall create an annual summary of 
violations of this policy document that occurred during the immediately preceding school 
year in the school district. Not later than August 5 of each year, each school district shall 
submit this summary to the office of the state superintendent of education.

c.	 In the year following the publication of the feasibility study required under Section 6(f), and 
not later than August 30 of each year, and for each of three years thereafter, the office of the 
state superintendent of education shall post on its website in an easily accessible location 
summary statistics of the average and median number of Smartphone policy violations as a 
proportion of students statewide, in the school district with the greatest number of violations 
as a proportion of students, and in the school district with the fewest number of violations 
as a proportion of students.

1.	 The 10 percent of school districts and schools in the state, respectively, with the fewest 
Smartphone policy violations as a proportion of students shall receive a certificate 
signed by, or with a facsimile signature of, the governor and state superintendent of 
education for excellence in Smartphone policy compliance. 

d.	 Each year, the office of the state superintendent of education shall review the summaries 
of each school district, provide additional support, and take remedial action, as necessary, 
to school districts and schools the superintendent deems to have an unacceptably high 
frequency of violations of Smartphone policies.

e.	 Each school district shall establish a policy to provide rewards for students who have complied 
with the terms of this policy document. Such rewards program shall also provide for grade-
level and school-wide rewards for compliance. At a minimum:

1.	 Students, grade levels, and schools found in compliance for an entire school year 
shall receive a reward under the terms of the reward program;

2.	 Students with no violations of this policy document for an entire school year shall 
receive a certificate or other physical recognition of perfect compliance; and

3.	 Shall incorporate the recommendations of the state superintendent of education’s 
feasibility study required under Section 6(f) of this policy document.

f.	 No later than the start of the school year following the enactment of this policy document, 
the state superintendent of education shall create a feasibility study examining a range of 
rewards for school districts and schools that have achieved high rates of compliance with 
this policy document. Such study shall review the resources available to provide for rewards 
and recommend additional funding and other incentives for school districts that adopt a 
policy requiring the restrictions in Sections 3(d)(1) or (3)(d)(2).

g.	 No later than three months following the publication of the feasibility study required under 
Section 6(f), the state superintendent of education shall implement a reward and incentive 
program, incorporating the findings of the feasibility study, for school districts that adopt a 
policy requiring the restrictions in Sections 3(d)(1) or (3)(d)(2) and for school districts that 
have achieved high rates of compliance with this policy document.

h.	 This policy document shall take effect in [X] months, or at the start of the next school year 
following its enactment, whichever is later.
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Section 7: Exceptions for Medical Conditions

a.	 Requests for Medical Exceptions from this policy document shall be governed by the school 
district’s policy, process, and body for reviewing applications for reasonable accommodations 
made under Section 504 of the Rehabilitation Act of 1973.

b.	 To the extent permitted under state and federal law, a Medical Exception to some or all of 
the terms of this policy document or a school district’s Smartphone policy may be granted 
only upon the submission of a formal written request by the student’s parent or guardian, 
accompanied by a letter from a licensed physician.

c.	 To the extent permitted under state and federal law, requests for a Medical Exception shall 
be denied if a reasonable accommodation is available to meet the student’s medical needs 
without granting access to a Smartphone.

d.	 If no suitable reasonable accommodation or alternative to Smartphone use is available, the 
Medical Exception shall be granted.

e.	 Reviews of applications for Medical Exceptions shall be completed in accordance with the 
time permitted for applications for reasonable accommodations made under Section 504 
of the Rehabilitation Act of 1973.

f.	 Decisions shall be subject to appeal to the same extent as decisions made under Section 504 
of the Rehabilitation Act of 1973.

Section 8: Severability

The provisions of this policy document are hereby declared to be severable. If any provision of this 
policy document or the application of such provision to any person or circumstance is declared 
or held to be invalid for any reason, such declaration or holding shall not affect the validity of 
the remaining portions of this policy document and the application of its provisions to any other 
persons or circumstances.
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Senate Bill No. 444–Committee on Education 
 

CHAPTER.......... 
 

AN ACT relating to education; requiring a policy adopted by the 
board of trustees of a school district concerning the use and 
possession by pupils of certain electronic devices to include 
certain provisions governing the discipline of pupils and 
exceptions to limitations prescribed as part of such a policy; 
and providing other matters properly relating thereto. 

Legislative Counsel’s Digest: 
 Existing law: (1) requires the board of trustees of each school district to adopt a 
policy concerning the use and possession by pupils of certain electronic devices 
while on school property or at a school activity; and (2) sets forth certain 
requirements concerning the policy. (NRS 392.4637) This bill requires the policy to 
address the use and possession by pupils of an electronic communication device. 
This bill additionally requires the policy to include: (1) measures for disciplining a 
pupil using a progressive scale based on the number and seriousness of violations; 
(2) limitations on the use of an electronic communication device during instruction; 
and (3) certain exceptions for any limitations imposed as part of such a policy.  
 

EXPLANATION – Matter in bolded italics is new; matter between brackets [omitted material] is material to be omitted. 
 

 
THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN 

SENATE AND ASSEMBLY, DO ENACT AS FOLLOWS: 
 
 Section 1.  NRS 392.4637 is hereby amended to read as 
follows: 
 392.4637  1.  The board of trustees of each school district shall 
adopt a policy concerning the use and possession by pupils of [a 
pager, cellular telephone or any other similar] an electronic 
communication device [used for communication] while on the 
premises of a public school or while at an activity sponsored by a 
public school. 
 2.  The policy adopted pursuant to subsection 1 must: 
 (a) Prescribe appropriate measures for disciplining a pupil who 
violates the policy [.] that include, without limitation, a system to 
rate violations of a policy adopted pursuant to subsection 1 on a 
progressive scale based on the number and seriousness of the 
violations.  
 (b) Prescribe limitations on the use of an electronic 
communication device during instruction. 
 (c) Include exceptions to any limitations on the use of an 
electronic communication device prescribed as part of a policy 
adopted pursuant to subsection 1, including, without limitation, 
exceptions: 
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  (1) On the use of an electronic communication device 
during an emergency or crisis or to manage the health of a pupil; 
  (2) If a teacher allows for the use of an electronic 
communication device for instructional purposes; and 
  (3) If the use of an electronic communication device is 
included as part of an individualized education program or a plan 
developed in accordance with section 504 of the Rehabilitation Act 
of 1973, 29 U.S.C. § 794.  
 (d) Be included within each copy of the rules of behavior  
for pupils that the school district provides to pupils pursuant to  
NRS 392.463. 
 3.  As used in this section: 
 (a) “Electronic communication device” means any electronic 
device that is capable of transmitting any audio, written or 
pictorial information or messages to another electronic device. 
The term does not include an electronic device issued to a pupil by 
the school district or the school in which the pupil is enrolled.  
 (b) “Individualized education program” has the meaning 
ascribed to it in 20 U.S.C. § 1414(d)(1)(A).  
 Sec. 2.  This act becomes effective: 
 1.  Upon passage and approval for the purpose of performing 
any administrative tasks necessary to adopt the policy required by 
NRS 392.4637, as amended by section 1 of this act, not later than 
June 30, 2026; and 
 2.  On July 1, 2026, for all other purposes. 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   11/18/25 
 
To:   Board of School Trustees  
 
From:   Darin Farr, Trustee and Elmer Bull, Trustee 
 
Re:   Revisions to LCSD Policy BCBA: Student Representative to the Board 
___________________________________________________________________________________________ 
Recommendation:   
That the board of trustees accept revisions to LCSD Policy BCBA: Student Representative to the Board as a first 
reading. 
 
Background Information:  

During a school walkthrough at Smith Valley on October 13, 2025, members of the walkthrough team had the 
opportunity to meet with a student who requested to speak with the walkthrough team which included two 
Board of Trustees, the Superintendent, and a few members of the District Cabinet. The student delivered a 
presentation outlining her desire to see greater student involvement in the board process. 

This student, an active member of the Smith Valley leadership team, has also been in discussion with the 
Fernley High School Student Body President regarding the importance of ensuring that student voices are 
represented in board discussions and policy development. 

Board Trustees Elmer Bull and Darin Farr were present during the conversation and requested that this topic be 
included for discussion at the upcoming board meeting. As a result, the Trustees have collaborated to propose 
revisions to LCSD Policy BCBA: Student Representative to the Board, with the goal of expanding student 
participation in the policy adoption process and during board meetings. 

Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s): 
LCSD Policy BCBA: Student Representative with edits 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BCBA 

 

 

 
 
STUDENT REPRESENTATIVEON TO THE BOARD 

The Board has provided for an enhanced formalized ongoing method of communication with 
district students by establishing a Council of Student Representatives (Council) position of student 
representative to the Board.  Under this plan, the student leadership group at each high school in 
the District will appoint one representative to the Council. At the end of each school year, the 
Council members will convene a meeting and designate one member of the Council to serve as a 
representative of the Council at all meetings of the Board of Trustees. All members of the Council 
shall receive notice of meetings, the agenda, and the appropriate agenda materials for review. It 
will then be the responsibility of the Council members to exchange and articulate thoughts about 
items on the agenda that interest the Council and then develop a cohesive message that will be 
delivered by the Council Representative at the next Board of Trustee meeting. The Council 
Representative will be provided a place at the Board table and shall have the same privileges of 
discussion as apply to Board members. The Council Representative shall not be a voting member 
(nor may they make a motion or second) and may only attend the open meetings, sessions, and 
gatherings of the Board of Trustees available to the public body. The Council Representative shall 
serve from July of the forthcoming school year until the end of that school year (June, the following 
year.) The Council of Student Representatives shall be invited to participate in Board workshops 
as well as any local LCSD Board governance training as provided. Implementation of a Student 
Council of Representatives will help to ensure that all stakeholders have a voice in the decision-
making process, fostering transparency, inclusivity, and a more comprehensive perspective on 
Board matters. 

 
The student representative shall receive notice of meetings, the agenda, and the appropriate agenda 
materials; be provided a place at the Board table; and shall have the same privileges of discussion 
as apply to Board members. The student representative shall not be a voting member of the Board. 
 
In addition, the Board will continue to encourage participation at Board meetings by a Student 
Representative from the school that is hosting that specific Board meeting. The Student 
Representative shall be given an agenda item titled, “Student Representative Report” immediately 
after “Board Member Reports”  to give an update on their particular school. The Student 
Representative shall not be a voting member. If the Student Representative is not available, the 
Council Representative may speak in their place during the agenda item. 
 

 
Policy #BCBA 

Adopted 09/25/07  
Revised 12/16/25 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 

student ownership, and encourages discovery learning for success in a rapidly evolving world. 
 

Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources 
 
Re:   New Policy GBAB Volunteers - replacing the Volunteer Policy IICC 
 
___________________________________________________________________________________________ 
Recommendation:  That the Board of Trustees approve the new LCSD Board Policy GBAB - Volunteers as a 
first reading and delete the current LCSD Board Policy IICC - School Volunteers.      

Background Information: 

The Lyon County School District (LCSD) currently has School Volunteer Policy IICC. Recently, POOL/PACT 
created a model volunteer policy, which is what we are recommending you adopt. Please note that there are 
small elements of the existing IICC policy incorporated into it. Since this policy is related to personnel rather 
than instructional matters, it is recommended that we rename it Policy GBAB - Volunteers. As you know, G 
policies are personnel policies. This is also why we are recommending the deletion of Policy IICC. 

Policy GBAB applies to all volunteer activities and programs conducted on behalf of the District, including 
coaching and other school-site volunteer efforts. The policy is designed to ensure compliance with all applicable 
state and federal laws and regulations. 

Because this policy is broad in scope, individual departments may establish additional, more specific 
requirements—consistent with Policy GBAB—to guide the use of volunteers within particular program areas. 

The policy encompasses the following components: 

• Recruiting, Screening, and Selecting Volunteers 
• Managing Volunteers 
• Volunteer Status 
• Planning for Volunteer Programs - this pertains to an outside entity providing volunteer work on a 

regular basis. 

Discussed at Previous Meeting: 
None 
 
Attachment(s):  
Lyon County School District Board Policy IICC: School Volunteers  
Lyon County School District Board Policy GBAB: Volunteers 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ________________________________________________________GBAB 

 
VOLUNTEERS  
 

1.  Purpose 

The Lyon County School District recognizes that there are benefits to students and staff when 
members of the community become involved in the District’s programs and services on a 
volunteer basis.  Individuals have an interest in assisting public agencies by applying their 
knowledge, skills, and experience to a worthwhile endeavor.  Also, the community and the 
District may receive enhanced services because of the individual’s specialized skills and 
commitment.  Using volunteers is a true win-win situation for those willing to volunteer for 
the District and the community.   

Volunteers may be involved in the operations of the school district, working with students or 
performing tasks not involving children. Tasks may include, but are not limited to services in 
the library, classroom, athletics, music, school plays, or assisting on field trips and similar 
activities. Regardless of task, all volunteers will be supervised by a District employee.   

2.  Scope 

This policy applies to all volunteer activities (including coaching) and volunteer programs at 
respective school sites conducted on behalf of the District designed to comply with 
applicable state and federal regulations/laws.  As this policy is broad in scope, individual 
departments may adopt additional specific requirements consistent with this policy to guide 
the use of volunteers within specific program areas.  

3.  Recruiting, Screening, and Selecting Volunteers 

a. As with employees, the District’s ability to meet its goals and objectives is directly 
related to the skill and ability of volunteers selected.  Criteria for selecting volunteers 
will be at the discretion of school administration and in compliance with applicable 
state and federal law. 

b. The District prohibits discrimination, harassment, or retaliation directed at volunteers 
on the basis of any protected class membership. 

c. The recruitment, screening, and selection process will align with the volunteer role’s 
requirements. 

d. Volunteer applicants must complete the District’s volunteer application which 
includes an acknowledgment that the position is not paid and that the position is 
voluntarily accepted.   

e. The District will promptly address problems associated with the volunteer’s 
performance and/or behavior.  However, if problems cannot be corrected, the services 
of the volunteer may be discontinued. 

f. Specific requirements and confidentiality that apply to employees performing certain 
job duties apply to volunteers performing similar job duties. 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ________________________________________________________GBAB 

g. Volunteers must comply with all LCSD Board Policies, state and federal laws, and 
regulations.  Specifically, the Family Educational Rights and Privacy Act (FERPA) 
and mandatory reporting requirements. 

h. NRS 179A requires organizations which provide care or care placement services to 
children, elderly persons, or persons with disabilities to conduct background checks 
through the Central Repository for Nevada Records of Criminal History to determine 
fitness of employees, volunteers, and persons applying to be an employee or 
volunteer who have supervised or unsupervised access to children, elderly persons, or 
persons with disabilities. 

i. All volunteer coaches must meet all the requirements set forth in NAC 385B.798 
regarding required certifications and courses.  See LCSD Board Policy GBAA - 
Coaching Athletics.  

j. Any volunteer coach under the age of 21 may not volunteer as a head coach or head 
advisor, and may not have any social contact with students within the program under 
any circumstances. 

 
4.  Managing Volunteers 

a. Volunteers will be covered by the District’s Workers’ Compensation policy per NRS 
616A.130.  Volunteers shall receive appropriate oversight for the functions performed 
including an orientation to the District’s policies and procedures, departmental 
operating procedures, safety practices, and other relevant information. 

b. Day-to-day oversight of volunteers shall be conducted as with employees.  Adequate 
equipment and supplies, as well as a safe working environment, will be provided for 
volunteers. 

c. The school will maintain detailed and accurate records of volunteers and ensure 
compliance with all applicable policies.  

d. Volunteers may be reimbursed for pre-approved expenses incurred during service.  In 
addition, the District may provide limited and reasonable benefits, such as school 
spirit apparel, gifts, food, etc. which do not imply employment status.   

e. Volunteers will not perform the primary duties of certified educators, but may 
reinforce skills taught by certified educators. 

f. Volunteers will not provide transportation to students in their personal automobiles 
for any school sponsored activities. 

g. Volunteers serve at the pleasure of the District and are subject to dismissal at any 
time with or without cause. 

5.  Volunteer Status 

Volunteers are not employees of the District and are not eligible for compensation, paid leave, 
unemployment benefits, or other employee benefits.  Nothing in this policy creates an 
employment relationship or contract with volunteers. 
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6.  Planning for Volunteer Programs 

Prior to implementing a volunteer program, school administrators or applicable staff  will 
develop a written plan for utilizing volunteers. 

a. The plan will include: 

● A needs assessment and a statement outlining how volunteers will be used to meet 
these needs;  

● Volunteer assignment descriptions; and 
● A statement describing how and by whom volunteers are overseen. 

b. The plan may include: 

● A budget for any personnel costs, operating costs, and direct and indirect costs. 
● A program to recognize and reward volunteer services.  

 
 
References:  NRS 179A, 385B.798, 391, and 616A.130 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Policy #GBAB   

Adopted 12/16/25   
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SCHOOL VOLUNTEERS POLICY 

 
It shall be the policy of the Lyon County School District that services of volunteers may be 
accepted by the Board, the Superintendent of Schools, Central Office Administrators, building 
Principals, or persons designated by them to handle this responsibility. Volunteers are required to 
complete a LCSD volunteer application annually. 

 
Volunteers may come from all backgrounds and all non-school age groups and may include any 
persons willing to give their time to one purpose—helping children and school staffs. Volunteers 
may be involved in virtually every facet of the operation of the school district, working with 
students on a one-to-one basis or performing tasks not involving children. Tasks may involve 
services in the library, classroom, athletics, music, school plays, or assisting on field trips and 
similar activities.  Regardless of task, all volunteers will be supervised by a District employee. 

 
The responsible school personnel will identify appropriate tasks for volunteers, and will plan in- 
service activities for them, so they may become skilled in performing those tasks. 

 
Volunteers will not teach, but may reinforce skills taught by the professional staffs. Volunteers 
may not provide transportation to pupils in their personal automobiles for any school sponsored 
activities. 

 
All volunteer coaches must meet all the requirements set forth in NAC 385B.798 regarding 
required certifications and courses. See policy ING (Selection and Certification of Coaches). 

 
Any volunteer coach under the age of 21 may not volunteer as a head coach, and may not have 
any social contact with students within the program under any circumstances. 

 
All volunteer coaches, extra duty program volunteers and overnight chaperones will be required 
to undergo a background check as well as state and federal fingerprint checks consistent with the 
requirements of NRS 391.  

 
Volunteers will be officially accepted by the School Board for this important position, and will be 
recognized annually for their contribution to children in Lyon County Schools. 

 
Reference: NRS 391.104 

 
Policy #IICC 

Revised 2/25/20 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 

student ownership, and encourages discovery learning for success in a rapidly evolving world. 
 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources 
 
Re:   Revisions to LCSD Board Policy GBBB: Employee Dating 
 
___________________________________________________________________________________________ 
Recommendation:       
That the Board of Trustees approve revisions to LCSD Board Policy GBBB: Employee Dating as a first 
reading. 
 
Background Information  
POOL/PACT (our public agency insurance pool and risk management/human resources support entity) provided 
the policy recommendation to our Policy GBBB: Employee Dating. The edits to LCSD Policy GBBB include 
clarification of the romantic relationship between a supervisory/managerial employee and a subordinate 
employee.  
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
 
Attachment(s) 
Lyon County School District Board Policy GBBB: Employee Dating.pdf 
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EMPLOYEE DATING 
 
The Lyon County School District recognizes that an environment where employees maintain 
clear boundaries between personal and workplace interactions is most effective for conducting 
business.  This policy While the District does not prevent the development of prohibit 
friendships or consensual romantic relationships between employees., it is the policy of the 
District to prohibit any romantic relationship between a  However, employees in 
supervisory/managerial employee and a positions are precluded from having a romantic 
relationship with any subordinate employee. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy #GBBB   
Revised 10/22/24 12/16/25 
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EMPLOYEE DATING - ADMINISTRATIVE REGULATIONS 
 
1. Employee Responsibilities:   
 

Employees are prohibited from engaging in physical contact that would in any way be 
deemed inappropriate by a reasonable person while anywhere on District property, in a 
District vehicle, or on District business whether or not such physical contact occurs 
during work hours.  
 
Violation of this policy may result in disciplinary action up to and including termination.  
 

2. Supervisor/Manager Responsibilities:  
 

Employees employed in supervisory/managerial positions are prohibited from engaging 
in a romantic relationship with any subordinate employee under their direct or indirect 
supervision.  Employees employed in supervisory/managerial positions need to be 
cognizant of their status as are expected to uphold high standards of professionalism 
recognizing their role models as organizational leaders, their access to sensitive 
information, and their ability to influence others over workplace dynamics.  
 
Violation of this policy may result in disciplinary action up to and including termination.  
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Date: November 18, 2025  

To: Board of School Trustees  

From: BillieJo Hogan, Executive Director of Human Resources  

Re: Revisions to LCSD Board Policy GBBP: Information Technology 

Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBP: Information Technology as a first 
reading. 

Background Information 
Lyon County School District (LCSD) currently has Information Technology Board Policy GBBP.  After the new 
legislation, Pool Pact recommended changes to eliminate unnecessary wording and include new language from 
NRS 391.  Updating the LCSD policies to reflect the recommended changes keeps us in good standing with the 
insurance pool and mitigates our risk and liability.   

The update of NRS 391 is the following: 
1. Prohibits AI from performing the functions and duties of a school counselor, school psychologist, or

school social worker.
2. Prohibits uploading personally identifiable or confidential information into AI systems, ensuring all AI

activities must prioritize the protection of personal information and respect privacy rights.
3. AI tools must include safeguards to prevent bias and promote fairness and equity. Prompts should be

developed with attention to avoiding discrimination based on protected characteristics and may be
reviewed for compliance

Budget Considerations 
None 

Discussed at Previous Meeting 
 

Attachment(s) 
Lyon County School District Board Policy GBBP: Information Technology 
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INFORMATION TECHNOLOGY 
 
The District requires employees to use information technology (computer systems, 
telecommunication, other devices, and electronic information/communication) responsibly, and 
in a manner which is not detrimental to the mission and purpose of the District. To maintain a 
level of professionalism, any publication through any means (electronic or otherwise), which is 
potentially adverse to the operation, morale, or efficiency of the District, will be deemed a 
violation of this policy.  

Employees are prohibited from engaging in any conduct which would that violates District 
policy or procedure. Use of personal or District electronic devices to engage in such conduct can 
create liability for the District, and as such, obligates the District to undertake reasonable 
procedures to investigate allegations, including but not limited to the inspection of the 
equipment. In the event an employee becomes the subject of such an investigation and the 
allegations include potential violations of District policies, whether on work or personal time, 
and whether using District or personal devices, the District will undertake an investigation and 
inquiry by all means allowable under state and federal law.  

The District will periodically provide cybersecurity training to all employees on this policy and 
best practices in preventing educate employees about the dangers of phishing attempts, 
ransomware infections, or and social engineering attempts. 

 

Reference:  NRS 613.135 and 391 

 

 

 

 

 

 

 

 

 

 

Policy #GBBP   
Revised 12/17/24  12/16/25 
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INFORMATION TECHNOLOGY - ADMINISTRATIVE REGULATIONS 
 
1. Privacy  
 

Employees should have not expectation of privacy with respect to any of regarding their 
activities when using the District’s computer and/or telecommunication property, 
systems, or services, even when accessing from a using personal devices. Use of 
passwords or account numbers by employees does not create a reasonable expectation of 
privacy and confidentiality of information being maintained or transmitted. The District 
reserves the right to review, retrieve, read, and disclose any files, messages, or 
communications that are created, sent, received, or stored in the District’s network, or on 
the District’s computer systems and/or equipment. The District’s right to review, also 
called monitoring, is for the purpose of ensuring the security and protection of business 
records, preventing unlawful and/or inappropriate conduct, and creating and maintaining 
a productive work environment communications and file activity in compliance with 
privacy laws.  
 
In accordance with provisions of NRS 613.135, the District will not request usernames 
and passwords for personal social media accounts and will not take any type of 
employment action against an employee who refuses to provide the username and 
password for their personal social media account. This provision does not prevent the 
District from requiring an employee to disclose the username and password for access to 
the District’s computer or information system.  
 

2. Use   
 

The computers, associated hardware and software including, but not limited to, electronic 
mail (e-mail or instant messaging “IM”) and access to online services, as well as voice 
mail, pagers, smart phones and faxes, even when accessed from a personal device, belong 
to the District and, as such, are provided for business use. Very limited or incidental use 
of District-owned equipment by employees for personal, non-business purposes is 
acceptable as long as it:  
  

a) Is conducted on personal time (i.e., during designated breaks or meal periods);  
b) Does not consume system resources or storage capacity;  
c) Does not involve any prohibited uses; and 
d) Does not reference the District or themselves as an employee without prior 
approval, including, but not limited to:  

● Text which identifies the District; 
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● Photos which display District logos, patches, badges, or other identifying 
symbols of the District; 

● Information of events which occurs involving the District without prior 
approval 

● Any other material, text, audio, video, photograph, or image which 
identify the District.  

 
Employees loading, importing, or downloading files from sources outside the District’s 
system, including files from the Internet, World Wide Web, social media sites, and any 
computer disk, must ensure the files and disks are scanned with the District’s current 
virus detection software before installation and execution.  Compliance to copyright or 
trademark laws prior to downloading files or software must be adhered to explicitly.  
 
Employees may use information technology, including the Internet, World Wide Web, 
and social media sites during work hours on job-related matters to gather and disseminate 
information, maintain their currency in a field of knowledge, participate in professional 
associations, and communicate with colleagues in other organizations regarding business 
issues.   
 
An employee’s use of the District’s computer systems, telecommunication equipment and 
systems, other District devices, or the employee’s use of personally-owned electronic 
devices to gain access to District’s files or other work-related materials maintained by the 
District constitutes the employee’s acceptance of this policy and its requirements. 
 
Employees must receive permission and attain authorization from their administrator or 
manager/supervisor or and the District Information Technology (IT) Manager prior to:  

● Iinstalling copyrighted software to ensure the District has an active license; and  
● Ddistributing or copying property protected by copyright, trade secret, patent, or 

other intellectual property. 
  

Personal use must not occur during working hours (except for lunch/break periods), 
reference the District without approval, and/or consume excessive District resources. 
 

3. Prohibited Activities  
 
 The following activities are strictly forbidden by this policy: 
 

a.  Violations of the rights of any person or entity protected by copyright, trade 
secret, patent or other intellectual property, or similar laws or regulations, 
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including but not limited to the installation or distribution of “pirated” or other 
software products that are not appropriately licensed for use by the District. 

b.  Unauthorized copying of copyrighted material including but not limited to 
digitization and distribution of photographs from magazines, books or other 
copyrighted sources, copyrighted music, and the installation of any copyrighted 
software for which the District or the end user does not have an active license. 

c.   The installation of software on District computers without the prior approval of 
the IT Manager is prohibited. 

d.  Exporting software, technical information, encryption software or technology, in 
violation of international or regional export control laws.  The District IT 
Manager should be consulted prior to export of any material that is in question. 

e.  Introduction of malicious programs into the network or server (e.g., viruses, 
worms, Trojan horses, email bombs). 

f.   Allowing access to confidential or proprietary information on District systems. 
This includes family and other household members when work is being conducted 
at an employee’s home. 

g.  Using District equipment or systems to actively engage in procuring or 
transmitting materials that are in violation of harassment or employee bullying 
policies and the laws of the State of Nevada. 

h.  Making fraudulent offers of projects, items or services originating from any 
District account. 

i.    Making statements about warranty, expressly or implied, unless it is a part of 
normal job duties. 

j.    Effecting security breaches or disruptions of network communication. 

k.  Port scanning or security scanning, unless conducted by or on behalf of the IT 
Manager or designee during duties performed on behalf of the District. 

l.    Executing any form of network monitoring which will intercept data not intended 
for the employee’s host unless this activity is a part of the employee’s normal 
job/duty. 

m. Circumventing user authentication or security of any host network or account. 
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n.  Interfering with or denying service to any user other than the employee’s host 
(e.g., denial of service attack). 

o.  Using any program/script/command, or sending messages of any kind, with the 
intent to interfere with, or disable, a user’s terminal session, via any means, 
locally or via the Internet/intranet/extranet. 

p.  Sending unsolicited email messages, including the sending of “junk mail” or other 
advertising material to individuals who did not specifically request such material 
(e.g., email spam). 

q.  Any form of harassment or bullying via email, telephone or text, whether through 
language, frequency or size of messages. 

r.   Unauthorized use, or forging, of email header information. 

s.   Solicitation of email from any other email address, other than that of the poster’s 
account, with the intent to harass or to collect replies. 

t.   Creating or forwarding “chain letters” or “Ponzi” or other pyramid schemes of 
any type. 

u.  Use of unsolicited email originating from within the District’s networks or other 
Internet/intranet/extranet service providers on behalf of, or to advertise, any 
service hosted by the District or connected via the District’s network. 

v.  Physical alteration or repair of any hardware or software such as computers, 
laptops, printers, fax machines, phones, online services, email systems, bulletin 
board systems, recording equipment, copiers, or any other software that is owned, 
licensed by or operated by the District, as well as monitors, mice, keyboards; 
users must report any problems with hardware or software to the District help 
desk ticket system. 

4.  Permitted Activities 

Use of District computers and electronic communications resources are for program and 
business activities of the District.  All use of such resources shall be conducted in a 
framework of honest, ethical and legal activities that conform to applicable license 
agreements, contracts, and policies regarding their intended use.  Although incidental and 
occasional personal use of the organization’s communications systems are permitted, users 
automatically waive any rights to privacy.  Employees consent to District monitoring by 
using District systems, even for limited personal use. 
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5.  Artificial Intelligence Acceptable Use 

a. Regulation 

This regulation outlines the guidelines and regulations for the appropriate use of 
Artificial Intelligence (AI) for the District.  Its purpose is to ensure the responsible, 
and ethical, and legal use of artificial intelligence (AI) technologies to protect the 
rights and privacy interests of District staff, and the public it services.   

b. Purpose 

The purpose of this regulation is to establish the rules for acceptable use of the recent 
growth of AI technologies relating to District information resources.  This regulation 
applies to all employees, contractors, and third-party vendors who utilize AI 
technologies on behalf of the District.  It encompasses all AI systems, applications, 
and application programming interfaces (APIs), including, but not limited to, 
ChatGPT, Gemini, and image generators,  and other machine learning algorithms, 
natural language processing, computer vision, and robotic process automation, 
ensuring AI technologies are used in a manner that aligns with the District’s core 
values and mission, promoting transparency, accountability, and public trust in our AI 
initiatives. 

c.  Responsible Use of AI 

● General Rule: Employees may use AI technologies to create work-related content 
or complete work tasks under the supervision of their administrator/supervisor 
and District administration. 

● Lawful Use: AI technologies are quickly evolving and should be used in 
compliance with all applicable laws, regulations, and policies.  Any use that 
violates legal requirements or infringes upon the rights of individuals is strictly 
prohibited.  NRS 391 prohibits AI from performing the functions and duties of a 
school counselor, school psychologist, or a school social worker. 

● Data Privacy and Security: All AI activities must prioritize the protection of 
personal information and respect privacy rights.  Any data collected or processed 
by AI systems should be handled in accordance with relevant privacy and security 
policies.  Uploading personally identifiable or confidential information into AI 
systems is strictly prohibited. 

● Transparency and Explainability: Whenever AI systems are deployed, efforts 
should be made to cite them appropriately, ensuring transparency and 
explainability.  Users should have access to information regarding the functioning 
of AI systems, the data used, and the algorithms applied. 

● Bias Mitigation/Fairness and Equity: AI systems should be designed and 
implemented with measures to mitigate bias.  Special attention should be given to 
promote fairness and equity, and avoid discrimination based on race, gender, 
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religion, or any other protected characteristics.  Bias mitigation efforts should be 
included in the prompt and may be subject to review. 

● Human Oversight: AI should be used as a tool to assist decision-making, and 
human oversight should be maintained.  Final decisions should not solely rely on 
AI outputs and should involve critical evaluation by qualified individuals. 

● Accountability: Individuals responsible for the use, development, deployment, 
and maintenance of AI systems will be accountable for their actions.  They should 
ensure that AI systems are designed to minimize harm and maximize benefits for 
all stakeholders. 

d. Responsible Data Usage 

● Data Collection and Consent: Data collection through AI systems must be limited 
to what is necessary for the intended purposes.  Appropriate consent should be 
obtained from individuals when their personal data is being processed. 

● Data Quality and Integrity: AI systems should be developed using accurate and 
reliable data.  Efforts must be made to ensure data integrity, prevent data 
tampering, and maintain data quality throughout the AI lifecycle.  AI platforms 
may produce inaccurate results, warranting cross-reference and validation. 

● Data Retention and Disposal: Personal data collected by AI systems should be 
retained only for as long as necessary and securely disposed of when no longer 
needed according to District policy.  

● Personal Identifying Information: The uploading of any personal identifying 
information is strictly prohibited when using any AI system.  

e. Reporting Violations 

Employees must immediately report any actual or perceived violations of this 
policy to their immediate administrator, supervisor, manager, or the Executive 
Director of Human Resources. 

f.  Training 

AI is growing rapidly and being integrated into existing architecture during 
vendor updates to hardware, software, and firmware.  Regular monitoring, 
training, and awareness programs on AI ethics training and responsible use will 
be provided to employees. 

g. Violations of Policy 

Employees in violation of the provisions of this policy may be subject to 
disciplinary action, up to and including termination. 

Any vendor, consultant, or contractor found to have violated this policy may be 
subject to sanctions up to and including removal of access rights, termination of 
contract(s), and related civil or criminal penalties.  

460



LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY _______________________________________________________GBBP 

 

By adhering to this policy, the District demonstrates its commitment to 
responsible AI use, ethical conduct, and the protection of individual rights and 
privacy. 

 
 

461



 

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

Lyon County School District 
Board Memo 

 
 
Date: November 18, 2025 

To: Board of School Trustees 

From: Rachel Stewart, Executive Director of Special Services 

Re: Policy IICE: Service to Students Provided by Outside Individuals, Agencies, Organizations 
 

 
Recommendation 
That the LCSD Board of Trustees approves revisions to LCSD Policy IICE: Service to Students Provided by 
Outside Individuals, Agencies, Organizations as a second and final reading. 

 
Background Information 
Policy IICE exists to establish criteria and qualifications to ensure that outside entities are properly vetted. The 
goal is to protect students, staff, and the school district from threats to safety and to prevent intrusion on 
instructional time.  The policy acknowledges that collaborative work with outside entities can support the 
mission of the LCSD, and it is intended to provide clear parameters for school administrators regarding access.  
 
It also reminds all visitors that they must adhere to the separate LCSD Board Policy ING – School Visitation, 
which requires reporting to the main office for a visitor pass upon arrival.  

 
Policy Overview: 
Policy IICE governs the services provided to students by outside individuals, agencies, and/or organizations 
(outside entities).  Specifically, the policy establishes the criteria and qualifications necessary for these outside 
entities to enter LCSD buildings, property, or a school-related event for the purpose of providing various 
services.  
 
The revisions to Policy IICE include several key updates aimed at strengthening the requirements for outside 
individuals and organizations seeking access to students and school property.  The policy broadens its scope to 
explicitly cover access to LCSD property or a school-related event. It clarifies that no entity not under LCSD 
contract or employment will be permitted to provide routine services on school property during the school day.  
For formal partnerships involving non-instructional support, the agreement, now called a Memorandum of 
Agreement (MOA), requires much stricter vetting including evidence of staff licensing, good standing with 
regulatory agencies, and an explicit provision for background/criminal history checks in accordance with NRS 
179A.  Furthermore, the outside entity’s insurance must be comprehensive general liability and explicitly 
name the LCSD as an additional insured.  
 
Budget Considerations: None 

Discussed at Previous Meeting October 28, 2025 – first reading 

Attachment(s): LCSD Policy IICE: Service to Students Provided by Outside Individuals, Agencies, 
Organizations 
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SERVICE TO STUDENTS PROVIDED BY OUTSIDE INDIVIDUALS, AGENCIES, 
AND/OR ORGANIZATIONS ENTITIES 
 
Theis Lyon County School District (LCSD) policy has an interest in establishinges policies to 
ensure that the criteria and qualifications necessary before individuals and representatives of 
outside agencies or organizations (collectively hereafter referred to as “outside entity or entities”) 
who may enter its public schools do onto LCSD buildings and property, or a school related event 
for purposes of providing educational/instructional, non-educational/instructional supports and/or 
related services to LCSD students. The primary purpose of the policy is to ensure that outside 
entities who are allowed to enter into LCSD buildings or property have been properly vetted so 
under circumstances that protect students, staff, and the school district are protected from threats 
to safety and intrusion on instructional time. In this regard, the LCSD acknowledges that there 
are varying circumstances under which various individuals, agencies, or organizations outside 
entities may legitimately seek access to the public LCSD schools and the students who attend 
those schools. In addition, there are circumstances where the mission of the LCSD is supported 
by collaborative work with outside individuals, agencies, and organizations entities.  
 
This policy is intended to establish parameters for school administrators to use in providing for 
access by outside individuals, agencies, and organizations to the LCSD public schools and to the 
students who attend those schools.  
 
School Visitation Policy  
 
The LCSD recognizes the importance of providing and maintaining a safe learning environment 
for its students and employees. In this regard, the LCSD has established a separate SCHOOL 
VISITATION POLICY (LCSD Board Policy INH) designed to ensure that requires, among other 
things, that all visitors to the LCSD schools report to the main office when they upon arriveal at 
the building for to obtain a visitor pass. The SCHOOL VISITATION POLICY contains 
additional requirements concerning school visitations which must be adhered to by all visitors to 
LCSD schools.  
 
Individual Student Instructional/Educational and Non-Instructional/Educational Support and 
Related Services  
 
The LCSD recognizes its obligation to employ and/or contract with teachers, paraprofessionals, 
related services providers, and other service providers as needed, who are appropriately properly 
licensed and trained, to provide a public school education to the students in attendance at LCSD 
schools. This obligation includes the obligation to employ and/or contract with personnel 
necessary to provide special education and related services provided to students with disabilities 
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in accordance with plans developed under the Individuals with Disabilities Education Act, the 
Americans with Disabilities Act, or and Section 504 of the Rehabilitation Act of 1973.  
 
From time to time, an certain instructional/educational, or non-instructional/educational support, 
and/or related services needs may be identified for a particular student, and that requires the 
LCSD may need to hire or contract with additional staff or entities to meet that need. In such 
circumstances, situations the LCSD may, in accordance with this policy and other applicable 
district policies and agreements, contract with an outside entity for the provision of those 
educational services. However, no entity including, but not limited to, a teacher, tutor, counselor, 
behavior management specialist, paraprofessional, related service provider, or other service 
provider who is not under the employment or contractual authority of the LCSD will be 
permitted to provide routine instructional/educational, or non-instructional/educational support, 
and/or related services of any kind to LCSD students on LCSD property during the school day, 
or at a school sponsored event. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy #IICE   
Revised 04/16/14 11/18/25 

 
464



DR
AF
T

LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY _________________________________________________________IICE 

 
SERVICE TO STUDENTS PROVIDED BY OUTSIDE ENTITIES - ADMINISTRATIVE 
REGULATIONS 
 
Non-Instructional Support  
 
The LCSD recognizes the importance of creating partnerships with outside agencies and 
organizations entities who share the school district’s commitment to the overall health and 
well-being of students who attend the public schools. From time to time, the Therefore, LCSD 
authorized officials may enter into a Memorandum of Understanding Agreement (MOUA) with 
such agencies/organizations entities to facilitate the work of the agency/organization entity in 
cooperation with the LCSD, and on the premises of LCSD public schools. Any such MOUA 
must include, at a minimum, provisions to address the following items:   
 

●​ Beginning and ending dates for the term of the MOUA   
●​ Purpose for of the work and description of the work to be accomplished   
●​ Specific roles and responsibilities of the LCSD and the agency/organization outside 

entity   
●​ Licensing, as appropriate and required by state law, of the agency/organization outside 

entity   
●​ Licensing, as appropriate and required by state law, of the each staff members associated 

with the agency/organization outside entity ​​who will be providing services   
●​ Evidence, as appropriate, that the agency/organization outside entity is in good standing 

with all applicable regulatory agencies   
●​ Assurance that all activities conducted by the agency/organization outside entity in 

cooperation with the LCSD are specifically undertaken in such a way as to minimize 
interruption of instruction   

●​ Understanding that staff members associated with the agency/organization outside entity 
are generally subject to all expectations of conduct established by LCSD policy and 
administrative regulation while working on the premises of a public school LCSD 
property or at a school-sponsored activity   

●​ Understanding that the LCSD reserves the exclusive right to limit or prohibit the 
agency/organization outside entity or its staff members, at any time, from accessing the 
public schools or its students   

●​ Evidence that the agency/organization outside entity is covered by comprehensive 
general liability insurance sufficient to indemnify and hold the LCSD harmless from any 
negligent or intentional act, to and defend the LCSD from any and all liability and claims, 
including but not limited to costs and attorney’s fees, which may result from the negligent 
and/or intentional acts of the agency/organization outside entity and/or its staff, and 
which name the LCSD as an additional insured on all applicable policies of insurance   
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●​ Provision for the agency/organization outside entity to indemnify and hold the LCSD 
harmless and defend the LCSD from any and all liability and claims, including but not 
limited to costs and attorney’s fees, which may result from the negligent and/or 
intentional acts of the agency/organization outside entity and its staff 

●​ Evidence of a background check/criminal history check in accordance with NRS 179A 
which indicates that the outside entity has no background or history of offenses outlined 
therein  
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   James Gianotti, Executive Director of Student Services  
 
Re:   Policy IKD Outdoor Education Credit 
 
 
 
Recommendation  
That the Board of Trustees approve Policy IKD: Outdoor Education Credit as a second and final reading. 
 
Background Information  
The 83rd Session (2025) of the Nevada State Legislature enabled school districts in the state of Nevada to 
award elective credit for students that participate in outdoor activities with the passage of AB 501.  A critical 
element of this process is for students to be active outdoors and not limiting their learning to the traditional 
classroom.  As such, this policy authorizes students to receive elective credit towards promotion and graduation 
for completing approved outdoor recreation in accordance with Nevada Revised Statute (NRS) 389. 
 
Budget Considerations  
N/A 
 
Discussed at Previous Meeting 
October 28, 2025 first reading 
 
Attachment(s) 
Policy IKD – Outdoor Education Credit 
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OUTDOOR EDUCATION CREDIT 
 
The Lyon County School District (LCSD) recognizes the importance for students to be active 
outdoors, and that a student’s education should not be limited to the classroom experience alone. 
 
According to NRS, Outdoor Recreational Activity Credit must be completed outside of school 
hours, requires a pupil to spend a significant amount of time outdoors, and teaches the pupil 
skills that are relevant to outdoor education.  Examples may include, but are not limited to, 
identifying plants and animals native to the state of Nevada, building trails, restoring natural 
habitats, and outdoor survival skills.  Also included are outdoor recreational skills, including, 
without limitations, hiking and archery and bird watching.  Outdoor recreational activity does not 
include organized team sports.  The Site administrator has final authority to determine which 
activities qualify for this credit. 
 
The LCSD, in compliance with Nevada revised Statute (NRS 389), offers students in grades 7 
through 12 the ability to earn no more than two elective credits for approved Outdoor 
Recreational Activities towards promotion or graduation.  Students may earn one half (.50) credit 
for every sixty (60) hours completed and by providing evidence of learning as outlined in the 
contracts and learning plans located in the appendix.  District-approved credits will not count 
toward the courses required for graduation but may be applied to a student’s elective credit 
requirements.   
 
If a student chooses to obtain credit through Outdoor Activities, they must complete the LCSD 
Outdoor Education Program Contract, which requires parent/guardian and school administrator 
approval.  Upon completion of the contract, students must submit evidence of the completed 
work to their designated school representative for final approval and the awarding of credit.  
Credit will be awarded at the school for which the student is enrolled and attending. 
 
 
Reference: NRS 389 and AB 501 (2025 Session) 
 
 
 

Adopted 11/18/25 
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APPENDIX A 
 

Lyon County School District  

Outdoor Education Program Contract 

This is an independent study, outdoor education program for Lyon County School District 
students. Students may earn one half (.50) elective credit by providing evidence of learning 
and 60 hours of time in outdoor education program(s).  No partial credit will be awarded.  
Learning must be completed outside of school hours and may not count towards the 
student’s academic load.  Each student is responsible for completing all the requirements of 
the learning plan and obtaining a teacher or mentor to sign off on the hours and work 
completed.  The mentor may include a coach, club leader, or other designee.  Students may 
earn a maximum of 2 credits.  P/F grades are awarded for Outdoor Education and do not 
affect the student’s Grade Point Average (GPA).  
 
Credit Earned  Required Hours 
Half Credit (0.5)  60 Hours 
Full Credit (1.0)  120 Hours 

Student Information 
 
Student Name: ___________________________________________________ Student ID #: ____________________________ 

Grade Level: ___________  School of Attendance: _____________________________________________________ 

Anticipated Start Date: _______________ 

Anticipated End Date: ________________ 

 
 
 

Outdoor Education Student Learning Plan 
This learning plan outlines the objectives, activities, and outcomes that the student will complete to 
earn high school credit for outdoor education. 
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Learning Goals 
The student will demonstrate growth and proficiency in the following areas (check all that apply 
and add details as needed): 

● - Physical Fitness (e.g., endurance, strength, outdoor recreation) 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

● - Environmental Science (e.g., ecosystems, sustainability, conservation) 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

● - Outdoor Safety & Survival Skills (e.g., navigation, shelter, fire-building) 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

● - Employability Skills (e.g., teamwork, leadership, resilience) 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

● - Career Exploration (e.g., parks and recreation, wildlife management) 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

● - Other: _________________________________________________ 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 

_________________________________________________________________________________________________________ 
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Activities 
List the activities the student will complete, including frequency and duration. Include supervision 
details if applicable.  Actual time logs will be submitted with the final project.  All hours must be 
outside of the typical school day. 

Plan to ensure the safe participation in the activity: 
__________________________________________________________________________________________________________________
__________________________________________________________________________________________________________________
__________________________________________________________________________________________________________________ 

Activity Description Estimated 
number 
of hours 

Supervisor/Mentor 

    
    
    
    
    
    
    
    
    
    
    
    
    
    
    

 

Evidence of Learning 
The student agrees to submit the following artifacts for assessment: 

- Log entries summarizing their participation in the activity (1 entry for every 5 hours of time) 

- Time/activity logs (verified by mentor/supervisor) in no less than 30 minute increments 

- Photos/videos with captions 

- Final project or presentation (e.g., slideshow, report, demo) 

- Other: __________________________ 
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Student Agreement 
I understand that I am responsible for completing all approved activities safely and honestly.  I 
agree to: 

- Follow the learning plan and safety protocols. 

- Maintain regular communication regarding progress with my supervising teacher/mentor. 

- Submit required documentation upon completion of hours. 

- Represent my school and district with respect and integrity. 

 
Student Signature: _____________________________________________________________________    Date: ______________ 

Parent/Guardian Approval 
I give permission for my child to participate in the Outdoor Education Program. I understand: 

- My child will be participating in off-campus outdoor activities outside of regularly scheduled 
school hours. 

- I am responsible for ensuring transportation, safety equipment, and supervision (as needed). 

- I will support my child’s learning goals and help ensure timely documentation. 

- I assume responsibility of all associated fees incurred as part of the outdoor activities. 

 - By signing this Release and Waiver of Liability, and for consideration of my child/children’s participation in 
Outdoor Education activities, I fully and completely waive, release, discharge, and promise not to sue the 
Lyon County School District, their directors, officers, administrators, employees, volunteers, agents, 
supervisors, participants, assigns, sponsors, their representatives (collectively, the “Releasees”), for any and 
all liability, claims, demands, actions, and any other causes of action whatsoever (whether direct or 
derivative), arising out of or related to any loss, damage, or injury that I may have, whether caused by the 
negligence of the Releasees or otherwise, while my child/children are participating in such activity, (including 
those outlined) or while in, on, or upon the premises where the activity is being conducted,  including but not 
limited to: recovering for my injuries, loss of consortium, child's companionship, comfort, and society, loss of 
income, non-economic damages, (including, but not limited to medical bills and expenses related to the 
treatment of injuries), my pain and suffering caused by mental anguish, emotional distress, and physical 
injuries suffered by my child/children.  This waiver does not inhibit my rights relating to pursuit of claims for 
willful or intentional actions which are the proximate cause of such injury or damage. 

Parent/Guardian Name: _____________________________________________________________________________________ 

Phone Number: ______________________________________    Email: ______________________________________________ 

Parent/Guardian Signature: __________________________________________________________    Date: ______________ 
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Teacher/Mentor Approval 
Supervising Teacher/Mentor Name: _____________________________________    Title: __________________________ 

Phone Number: _____________________________________     Email: ___________________________________________  

☐ I have reviewed the learning plan and approve this contract. 

Signature: ________________________________________________________________________________    Date: _____________ 

 

After work is completed, students will review their evidence of learning with their mentor/ teacher.  
Once the mentor/teacher signs off, all documentation should be submitted to the designated 
administrator of the student’s school.  

 

- Log entries summarizing their participation in the activity (1 entry for every 5 hours of time) 

- Time/activity logs (verified by mentor/teacher) in no less than 30 minute increments 

- Photos/videos with captions 

- Final project or presentation (e.g., slideshow, report, demo) 
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Parent/Guardian Responsibilities 

The Parent/Guardian agrees to: 

1. Provide Oversight: Encourage and support the student in finding a suitable, safe, and 
pre-approved service site. 

2. Facilitate Logistics: Assist the student with transportation and scheduling necessary to 
complete the required hours. 

3. Acknowledge Risks: Understand that the service activities take place off school grounds 
and assume responsibility for the student's safety, liability, and supervision during the 
time spent at the service site. 

4. Monitor Progress: Review the student’s progress and log sheets periodically to ensure 
they are fulfilling the requirements of this agreement. 

Administrator Responsibilities 

The School Administrator (or designated representative) agrees to: 

1. Approve Service Sites: Review and approve the selected Outdoor Recreational 
programs to ensure it meets the criteria. 

2. Notify the School Board: Annually a report will be given to the School Board outlining all 
approved Outdoor Activity credit opportunities that were given over the past academic 
school year.  This can be placed on the consent agenda at the June board meeting. 

3. Provide Needed Paperwork: Furnish the student with the official Outdoor Activities Log 
Sheet and any other necessary forms or guidelines. 

4. Verify Completion: Review and audit the submitted log sheets and documentation to 
confirm that the required hours have been legitimately completed and verified. 

5. Award Credit: Upon successful verification of the required hours, ensure the 
appropriate half or full elective credit is applied to the student's transcript. 
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Lyon County School District 
Board Memo 

 
 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   James Gianotti, Executive Director of Student Services  
 
Re:   Policy IKDA: Community Service Credit 
 
 
 
Recommendation  
That the Board of Trustees approve Policy IKDA: Community Service Credit as a second and final reading. 
 
Background Information  
Nevada Revised Statute 389.165 enables school districts in the state of Nevada to award elective credit for 
students that participate in community service activities.  A critical element of this process is for students to be 
active servants in the community and not limiting their learning to the traditional classroom.  As such, this 
policy authorizes students to receive elective credit towards promotion and graduation for completing approved 
service-learning activities in accordance with Nevada Revised Statute (NRS) 389.165. 
 
Additionally, a revision was included in the second reading requiring an annual report to the board, presented in 
the consent agenda, summarizing the credit opportunities offered over the past year.  This is highlighted in the 
policy. 
 
Budget Considerations  
N/A 
 
Discussed at Previous Meeting 
October 28, 2025 first reading 
 
Attachment(s) 
Policy IKDA – Community Service Credit 
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COMMUNITY SERVICE CREDIT 

The Lyon County School District (LCSD) recognizes the importance for students to be active in 
their community, and that a student’s education should not be limited to the classroom 
experience alone.  As such, this policy authorizes students to receive elective credit towards 
promotion and graduation for completing approved service-learning activities in accordance with 
Nevada Revised Statute (NRS) 389.165.   
 
 
The LCSD also recognizes that an important part of citizenship may involve community service 
projects.  A student may earn service-learning credit by actively participating in approved 
community service projects.  According to NRS, Community Service Credit must be completed 
outside of school hours.  A student may not receive credit for the completion of a community 
service project if the project duplicates a course of study in which the student has received 
instruction.  A student cannot receive payment or compensation for work done as part of a 
community service project.  The Site administrator has final authority to determine which 
activities qualify for this credit. 
 
The LCSD, in compliance with NRS 389.165, offers students in grades 9 through 12 the ability 
to earn no more than one elective credit for an approved Community Service Project towards 
graduation.  Students may earn one half (.50) credit for every sixty (60) hours completed and by 
providing evidence of learning as outlined in the contracts and learning plans located in the 
appendix.  District-approved credits will not count toward the courses required for graduation but 
may be applied to a student’s elective credit requirements.   
 
If a student chooses to obtain credit through Community Service, they must complete the LCSD 
Community Service Contract, which requires parent/guardian and school administrator approval.  
Upon completion of the contract, students must submit evidence of the completed work to their 
designated school representative for final approval and the awarding of credit.  Credit will be 
awarded at the school for which the student is enrolled and attending. 
 
 
Reference: NRS 389.165 
 
 

Adopted 11/18/25 
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APPENDIX A 
 

Lyon County School District  

Community Service Agreement 
 

This agreement outlines the terms and conditions for students to earn elective credit through 
documented community service hours.  This opportunity is designed to encourage civic 
engagement, personal development, and responsibility within our community.  The service must 
be completed outside of school hours and may not count towards the student’s academic load.  
Each student is responsible for completing all the requirements of the service plan and obtaining 
a teacher or mentor to sign off on the hours and work completed.  The mentor may include a 
civic/religious leader, or non-familial designee. The mentor may not be a family member.  
Students may earn a maximum of 1 credit.  P/F grades are awarded for community service and 
do not affect the student’s Grade Point Average (GPA).   
 
Credit Earned  Required Hours 
Half Credit (0.5)  60 Hours 
Full Credit (1.0)  120 Hours 
 
 
 
 

Student Information 
 

Student Name: ________________________________________________ Student ID #: 
____________________________ 

Grade Level: ___________  School of Attendance: 
_____________________________________________________ 

Anticipated Start Date: _______________ 

Anticipated End Date: ________________ 
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Student Service-Learning Plan 

The Student agrees to: 

1. Select an Approved Site: Choose a community service organization or project that is 
non-profit, and not for personal gain. All service sites must be pre-approved by the 
Administrator before service begins. 

2. Maintain Documentation: Accurately log all service hours using the official school 
Community Service Log Sheet, noting the date, time, detailed description of tasks, and 
total hours served each session. 

3. Obtain Verification: Ensure that an authorized representative (supervisor) from the 
service organization signs the log sheet for each entry to verify the time and service 
performed. 

4. Uphold Professionalism: Represent the school with integrity by adhering to all rules, 
regulations, and dress codes of the service organization. Maintain a positive, dedicated, 
and responsible attitude throughout the service period. 

5. Submit Documentation Timely: Submit the completed and verified log sheets to the 
Administrator by the designated deadline for credit review. 

 

Parent/Guardian Responsibilities 

The Parent/Guardian agrees to: 

1. Provide Oversight: Encourage and support the student in finding a suitable, safe, and 
pre-approved service site. 

2. Facilitate Logistics: Assist the student with transportation and scheduling necessary to 
complete the required hours. 

3. Acknowledge Risks: Understand that the service activities take place off school grounds 
and assume responsibility for the student's safety, liability, and supervision during the 
time spent at the service site. 

4. Monitor Progress: Review the student’s progress and log sheets periodically to ensure 
they are fulfilling the requirements of this agreement. 

Administrator Responsibilities 

The School Administrator (or designated representative) agrees to: 

1. Approve Service Sites: Review and approve the selected community service site to 
ensure it meets the criteria (non-profit, civic, educational value). 

2. Notify the School Board: Annually a report will be given to the School Board outlining 
all approved Community Service credit opportunities that were given over the past 
academic school year.  This can be placed on the consent agenda at the June board 
meeting. 
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3. Provide Needed Paperwork: Furnish the student with the official Community Service 
Log Sheet and any other necessary forms or guidelines. 

4. Verify Completion: Review and audit the submitted log sheets and documentation to 
confirm that the required hours have been legitimately completed and verified. 

5. Award Credit: Upon successful verification of the required hours, ensure the appropriate 
half or full elective credit is applied to the student's transcript. 

 

Evidence of Service 
The student agrees to submit the following artifacts for assessment: 

- Log entries summarizing the progress of their service (1 entry for every 5 hours of time) 

- Time/activity logs (verified by mentor/supervisor) in no less than 30 minute increments 

- Photos/videos with captions 

- Final project or presentation (e.g., slideshow, report, demo) 

- Other: __________________________ 

Student Agreement 
I understand that I am responsible for completing all approved activities safely and honestly. I 
agree to: 

- Follow the learning plan and safety protocols. 

- Maintain regular communication with my supervising teacher/mentor. 

- Submit required documentation by deadlines. 

- Represent my school and district with respect and integrity. 

 
Student Signature: _____________________________________________________________    
Date: ______________ 

Parent/Guardian Approval 
I give permission for my child to participate in the selected Community Service Project. I 
understand: 

- My child will be participating in off-campus community service activities outside of regularly 
scheduled school hours. 

479



LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY ________________________________________________________IKDA 
 
- I am responsible for ensuring transportation, safety equipment, and supervision (as needed). 

- I will support my child’s service learning goals and help ensure timely documentation. 

- By signing this Release and Waiver of Liability, and for consideration of my child/children’s participation in 
Service Learning activities, I fully and completely waive, release, discharge, and promise not to sue the Lyon 
County School District, their directors, officers, administrators, employees, volunteers, agents, supervisors, 
participants, assigns, sponsors, their representatives (collectively, the “Releasees”), for any and all liability, 
claims, demands, actions, and any other causes of action whatsoever (whether direct or derivative), arising out 
of or related to any loss, damage, or injury that I may have, whether caused by the negligence of the Releasees 
or otherwise, while my child/children are participating in such activity, (including those outlined) or while in, 
on, or upon the premises where the activity is being conducted,  including but not limited to: recovering for my 
injuries, loss of consortium, child's companionship, comfort, and society, loss of income, non-economic 
damages, (including, but not limited to medical bills and expenses related to the treatment of injuries), my pain 
and suffering caused by mental anguish, emotional distress, and physical injuries suffered by my 
child/children.  This waiver does not inhibit my rights relating to pursuit of claims for willful or intentional 
actions which are the proximate cause of such injury or damage. 

Parent/Guardian Name: 
______________________________________________________________________________ 

Phone Number: __________    Email: _______________________________________________ 

Parent/Guardian Signature: 
___________________________________________________________    Date: ____________ 

Teacher/Mentor Approval 
Supervising Teacher/Mentor Name: ______________________________    Title: ____________ 

Phone Number: ________________    Email: _________________________________________ 

☐ I have reviewed the service learning plan and approve this contract. 

Signature: 
_____________________________________________________________________________    
Date: _____________ 

School/Administrator/Designee Approval 

Supervising Teacher/Mentor Name: ______________________________    Title: ____________ 

Phone Number: ________________     Email: ________________________________________  

☐ I have reviewed the service learning plan and approve this contract. 
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Signature: 
______________________________________________________________________________    
Date: _____________ 

After work is completed, students will review their evidence of service with their mentor/ 
teacher.  Once the mentor/teacher signs off, all documentation should be submitted to the 
designated administrator of the student’s school.   

- Log entries summarizing their participation in the activity (1 entry for every 5 hours of time) 

- Time/activity logs (verified by mentor/teacher) in no less than 30 minute increments 

- Photos/videos with captions 

- Final project or presentation (e.g., slideshow, report, demo) 
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Lyon County School District 
Board Memo 

 
Date:   November 18, 2025 
 
To:   Board of School Trustees  
 
From:   Dr. Stacey L. Cooper; Deputy Superintendent  
 
Re:   Updates Policy JFCC- Safe and Respectful Learning Environment  
__________________________________________________________________________________________ 
Recommendation: That the Board of School Trustees review and approve the proposed revisions to Policy 
JFCC, Safe and Respectful Learning Environment as a second and final reading. 
 
Background Information: The Lyon County School District (LCSD) is updating its Safe and Respectful 
Learning Environment Policy (Policy JFCC). The updated policy includes several changes to its language, 
including statutory additions of terms such as "discrimination based on race,” inclusions of the term “bullying 
and cyberbullying,” to affirm the district's commitment to providing a safe and respectful learning environment 
for all students. The policy clarifies that bullying, cyberbullying, and discrimination are prohibited for anyone on 
school property or at school-sponsored activities, including members of the school board, employees, students, 
and members of any club or organization that uses school facilities. Additionally, the document notes that the 
district's policy for non-discrimination under Title IX will be applied if alleged misconduct could be considered 
sex-based harassment. 

The revisions also adjust how misconduct is reported and investigated and align the process to recent 
adjustments of LCSD Policies GL (Staff Complaints) and KL(Public Complaints). The updated policy makes it 
clear that administrators and other staff members must report any violations they witness or have experienced as 
soon as is practical, and no later than the end of the same school day. The document emphasizes that retaliation 
against anyone who reports a violation is strictly prohibited and is a violation of the policy. 

Budget Considerations:  
There is no direct budget implication associated with these policy revisions. 
 
Discussed at Previous Meeting:  
October 28, 2025 first reading 
 
Attachment(s):  
Policy JFCC- Safe and Respectful Learning Environment 
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SAFE AND RESPECTFUL LEARNING ENVIRONMENT  
 
Bullying, Cyber-Bullying and Discrimination Based on Race Is Prohibited in Public 
Schools 
 
The Lyon County School District (LCSD) is committed to providing a safe and respectful 
learning environment free from bullying, cyberbullying, and discrimination based on race.  A 
member of the school district board of trustees, any employee of the school district, including, 
without limitation, an administrator, principal, teacher, or other staff member, a member of a 
club or organization which uses the facilities of any public school, regardless of whether the club 
or organization has any connection to the school, or any student shall not engage in bullying, 
cyberbullying, or discrimination based on race on the premises of any public school, at an 
activity sponsored by a public school, or on any school bus. Every classroom, hallway, locker 
room cafeteria, restroom, gymnasium, playground, athletic field, school bus, parking lot and 
other areas on the premises of a public school in the school district must be maintained as a safe 
and respectful learning environment, and no form of bullying, cyber-bullying, or discrimination 
based on race will be tolerated within the school district.  District officials will promptly 
investigate any reported allegations of such misconduct in accordance with state law and will 
take appropriate disciplinary action to ensure that substantiated misconduct does not continue.  
 
The Lyon County School District is committed to providing a safe and respectful learning 
environment in which students of differing beliefs, races, colors, national origins, ancestries, 
religions, gender identities or expressions, sexual orientation, physical or mental disabilities 
sexes or any other distinguishing characteristics, and or backgrounds can realize their full 
academic and personal potential. It is the intent of this policy to ensure that all administrators, 
principals, teachers, and other personnel of the school district demonstrate appropriate and 
professional behavior on the premises of any public school by treating students, including, 
without limitation, students, with civility and respect and by refusing refuse to tolerate any form 
of bullying, cyber-bullying, or discrimination based on race misconduct, and by taking take 
immediate action to protect a victim, reporter, or target of bullying, cyber-bullying, or 
discrimination based on race when witnessing, overhearing or being notified that bullying, cyber-
bullying, or discrimination based on race is occurring or has occurred such misconduct. Any 
teacher, administrator, principal, coach, or other staff member, volunteer or student who tolerates 
or engages in an act of bullying, cyber-bullying, or discrimination based on race, or violates a 
provision of state law requiring a response to bullying, cyber-bullying, or discrimination based 
on race will be held accountable. 
 
It is the intent of this policy that all students in the District are entitled to maintain their own 
beliefs and to disagree respectfully without resorting to violence, discrimination based on race, 
bullying, or cyberbullying.  This policy does not advocate nor require the acceptance of differing 
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beliefs in a manner that would inhibit the freedom of expression, but does require that all 
students with differing beliefs be free from harassment, abuse, or any other misconduct. 

If the alleged bullying or cyber-bullying based on sex could constitute sex-based harassment 
under Title IX, then LCSD Board Policy AB – Non-discrimination on the Basis of Sex Under 
Title IX and administrative regulations apply rather than this policy and administrative 
regulations.¹    
______________________________________ 
¹Under Title IX, sex-based harassment is defined as sexual harassment and other harassment on the basis of sex, that 
is:  

Quid pro quo harassment. A school employee or other person authorized by LCSD to provide an aid, 
benefit, or service under LCSD’s education program or activity explicitly or impliedly conditioning the 
provision of such an aid, benefit, or service on a person’s participation in unwelcome sexual conduct; or  
 
Hostile environment harassment. Unwelcome sex-based conduct that, based on the totality of 
circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies 
a person’s ability to participate in or benefit from LCSD’s education program or activity (i.e., creates a 
hostile environment), as defined further in 34 CFR 106.2; or  
 
Specific offenses.  

i. Sexual assault meaning an offense classified as forcible or nonforcible sex offense under the 
uniform crime reporting system of the Federal Bureau of Investigation;  
ii. Dating violence as defined further in 34 CFR 106.2;  
iii. Domestic violence as defined further in 34 CFR 10.2; or  
iv. Stalking as defined further in 34 CFR 106.2.  
 

Because the District must respond with specific steps whenever any employee has notice of 
sexbased harassment under Title IX, all school employees are required to report possible 
incidents of sex-based harassment involving students directly to the District’s Title IX 
Coordinator, as follows:  
 

Executive Director of Human Resources  
Lyon County School District  
25 E. Goldfield Avenue  
Yerington, NV 89447  
(775)463-6800  or  bhogan@lyoncsd.org 

 
The District’s Title IX Coordinator will assist the employee, in consultation with the school 
principal if the employee is not the principal, to determine whether the allegation could 
constitute sex-based harassment under Title IX, in which case policy AB will be followed rather 
than policy JFCC.  
 
It is the further intent of this policy to ensure that the quality of instruction is not negatively 
impacted by poor attitudes or interactions among administrators, principals, teachers or other 
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personnel of a school district. The Lyon County School District affirms that all students in its 
public schools are entitled to maintain their own beliefs and to respectfully disagree without 
resorting to bullying, cyber-bullying, discrimination based on race, or violence.  
 
The school district will provide for the appropriate training of all administrators, principals, 
teachers, and all other personnel employed by the school district as required by law, and as more 
specifically set forth in administrative regulations implementing this policy. 
 
The superintendent shall use all reasonable means to inform students, employees, and 
parents/guardians that the District will not tolerate discrimination based on race, bullying, or 
cyberbullying.  The superintendent will provide for the appropriate training of all trustees, 
administrators, and other personnel employed by or who volunteer with the District.  The 
superintendent will provide for age-appropriate methods of discussing the meaning and 
substance of this policy with students. 

The District prohibits retaliation against any employees or students because they made a report 
of discrimination based on race, bullying, or cyberbullying, or because they testified, assisted, or 
participated in the investigation of such a report.  Such retaliation is a violation of this policy and 
District officials will take disciplinary action as appropriate. 

No cause of action may be brought against a student or an employee or volunteer of a school 
who reports a violation of NRS 388.135 unless the person who made the report acted with 
malice, intentional misconduct, gross negligence, or intentional violation of the law. 
  
 
Legal Reference(s): NRS 200.900, 385A.070, 388.121 to 388.1395; NAC 388.875 et seq. 
 
 
 
 
 
 
 
 
 
 
 
 

Policy #JFCC   
Revised 12/17/24 11/18/25 
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SAFE AND RESPECTFUL LEARNING ENVIRONMENT - ADMINISTRATIVE 
REGULATIONS 
 
I. Bullying, Cyber-Bullying, and Discrimination Based on Race Is Prohibited in Public 
Schools  
 

A. A member of the school district board of trustees, any employee of the school district, 
including, without limitation, an administrator, principal, teacher, or other staff member, 
a member of a club or organization which uses the facilities of any public school, 
regardless of whether the club or organization has any connection to the school, or any 
student shall not engage in bullying, cyber-bullying, or discrimination based on race on 
the premises of any public school, at an activity sponsored by a public school, or on any 
school bus.  

 
BA. Definitions:  
 

1. Bullying is defined in state law as follows (NRS 388.122):  
 
“Bullying” means written, verbal, or electronic expressions, or physical acts or 
gestures, or any combination thereof, that are directed at a student or group of 
students, or a single severe and willful act or expression that is directed at a 
student or group of students, and:  

 
a. Have the effect of:  

i. Physically harming a student or damaging the property of a 
students; or  
ii. Placing a student in reasonable fear of physical harm to the 
student or damage to the property of the student; or  

b. Interfere with the rights of a student by:  
i. Creating an intimidating or hostile educational environment for 
the student; or  
ii. Substantially interfering with the academic performance of a 
student or the ability of the student to participate in or benefit from 
services, activities, or privileges provided by a school; or  

c. Are acts or conduct described in paragraph (a) or (b) and are based upon 
the:  

i. Actual or perceived race, color, national origin, ancestry, 
religion, gender identity or expression, sexual orientation, physical 
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or mental disability of a student, sex or any other distinguishing 
characteristic or background of a student; or  
ii. Association of a student with another student having one or 
more of those actual or perceived characteristics.  

 
The term includes, without limitation:  

a. Repeated or pervasive taunting, name-calling, belittling, mocking or use 
of put-downs or demeaning humor regarding the actual or perceived race, 
color, national origin, ancestry, religion, gender identity or expression, 
sexual orientation, physical or mental disability of a student, sex, or any 
other distinguishing characteristic or background of a student;  
b. Behavior that is intended to harm another student by damaging or 
manipulating his or her relationships with others by conduct that includes, 
without limitations, spreading false rumors;  
c. Repeated or pervasive nonverbal threats or intimidation such as the use 
of aggressive, menacing or disrespectful gestures;  
d. Threats of harm to a student, to his or her a student’s possessions or to 
other students, whether such threats are transmitted verbally, electronically 
or in writing;  
e. Blackmail, extortion, or demands for protection money or involuntary 
loans, or donations;  
f. Blocking access to any property or facility of a school;  
g. Stalking; and  
h. Physically harmful contact with or injury to another student or his or her 
property.  

 
NOTE: The term does not include expressions, acts, or gestures which are 
engaged in as part of a mutual disagreement or conflict. 

 
2. Cyberbullying is defined in state law as follows (NRS 388.123): 
 
“Cyber-bullying” means bullying through the use of electronic communication. 
The term includes the use of electronic communication to transmit or distribute a 
sexual image of a minor. As used in this policy, “sexual image” has the meaning 
ascribed to it in NRS 200.737.  
 
43. Discrimination based on race is defined in state law as follows (NRS 
388.1235):  
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“Discrimination based on race” means any single or repeated or pervasive act or 
acts, whether targeted to a specific person or targeted to any demographic 
identified in paragraph a:  
 

a. Regarding the race, color, culture, religion, language, ethnicity or 
national origin of a person that causes harm or creates a hostile work or 
learning environment, which may include, without limitation, jokes, 
threats, physical altercations or intimidation; and  
 
b. That occurs in person, online or in any other setting, including, without 
limitation, in a course of distance education. 

 
34. “Electronic communication” means the communication of any written, verbal 
or pictorial information through the use of an electronic device, including, without 
limitation, a telephone, a cellular phone, a computer, or any similar means of 
communication (NRS 388.124). 
 
5. “Sexual image” means any visual depiction, including without limitation, any 
photograph or video, of a minor simulating or engaging in sexual conduct or of a 
minor as the subject of a sexual portrayal (NRS 200.737). 

6. “Sexual portrayal” means the depiction of a student in a manner which appeals 
to the prurient interest in sex and which does not have serious literary, artistic, 
political, or scientific value (NRS 200.700). 

 
II. Policies and Training Established by the Nevada Department of Education; Standards 
Adopted by the Nevada Council to Establish Academic Standards  
 

A. NRS 388.133 requires that the Nevada Department of Education prescribe by 
regulation a policy (1) setting forth requirements and methods for reporting violations of 
the prohibition on bullying, cyber-bullying, or discrimination based on race including, 
without limitation, violations among teachers and violations between teachers and 
administrators, principals and other personnel of a school district; and (2) for use by 
school districts to train members of the board of trustees and all administrators, 
principals, teachers and all other personnel employed by the board of trustees of the 
school district. The policy must include provisions for training in the topics listed below 
under “Professional Development. The school district board of trustees will adopt the 
policy, and the school district will provide the training and comply with other 
requirements set forth in NRS 388.1342.  
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B. NRS 388.1342 requires that the Nevada Department of Education establish programs 
of training as follows:  

1. Methods to prevent, identify and report incidents of bullying, cyber-bullying, or 
discrimination based on race for members of the boards of trustees of school 
districts.  
2. Training to assist school district personnel to assist those persons with carrying 
out their powers and duties under the Safe and Respectful Learning Environments 
statutes.  
3. Training for administrators in the prevention of violence and suicide associated 
with bullying, cyber-bullying, or discrimination based on race and appropriate 
methods to respond to incidents of violence or suicide.  
 

Upon establishment of these programs of training, the school district will complete the 
programs of training in accordance with the timelines and other requirements set forth 
under NRS 388.1342.  
 
C. NRS 388.134 requires that the school district board of trustees adopt the policy 
prescribed by the Council to Establish Academic Standards for the ethical, safe and 
secure use of computers and other electronic devices (NRS 389.520.2). The standard 
adopted by the Council for “Digital Citizenship” requires that students understand 
human, cultural, and societal issues related to technology and practice legal and ethical 
behavior. The school district adopts that standard and the strands for education in 
computer education and technology which require that students:  
 

1. Advocate and practice safe, legal, and responsible use of information and 
technology;   
2. Exhibit a positive attitude toward using technology that supports collaboration, 
learning, and productivity;  
3. Demonstrate personal responsibility for lifelong learning; and  
4. Exhibit leadership for digital citizenship.  

 
The complete set of Nevada Computer and Technology Standards are available online at 
http://www.doe.nv.gov/APAC_Computer_Technology/. These standards include 
indicators for how the strands are applied within specific grade bands in Nevada.  
 

III. Notice that Bullying, Cyber-Bullying, and Discrimination Based on Race Is Prohibited 
in Public Schools  

 
As required by NRS 388.139, the school district will include LCSD Board Policy JFCC 
and the text of the provisions of NRS 388.121 to 388.1395, inclusive, within each copy of 
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the rules of behavior for students that the school district provides to students under the 
heading “Discrimination Based on Race, Bullying and Cyber-Bullying Is Prohibited in 
Public Schools.” The school district will also post LCSD Board Policy JFCC on its 
internet website. Upon the request of a parent or legal guardian, the school district will 
provide a parent or legal guardian with a written copy of LCSD Board Policy JFCC.  
 

IIIV. Requirements and Methods for Reporting Violations; Investigations  
 

A. Reporting Violations:  
 

A. Any student who believes that he or she has been a victim of bullying, cyber-bullying, 
or discrimination based on race by a member of the school district board of trustees, any 
employee of the school district, including, without limitation, an administrator, principal, 
teacher, or other staff member, a member of a club or organization which uses the 
facilities of any public school, regardless of whether the club or organization has any 
connection to the school, or any student is encouraged and instructed to adhere to the 
following reporting mechanism:  
 

1. Students. School district students who are targets of bullying, cyber-bullying, 
or discrimination based on race and students who have first-hand knowledge of 
such bullying, cyber-bullying, or discrimination based on race should report any 
incident(s) to a teacher, counselor, or school administrator.  
 
Each school principal shall advise students and parents/guardians of the means by 
which a report of a violation of NRS 388.135 may be filed. 
 
2. Employees. A teacher, administrator, principal, coach or other staff member 
who witnesses a violation of the prohibition on bullying, cyber-bullying, or 
discrimination based on race, or receives information that a violation has occurred 
(including overhearing, or receiving a report, formal or informal, written or oral, 
of bullying, cyber-bullying, or discrimination based on race) must report the 
violation to the principal or designee as soon as practicable, but not later than a 
time during the same day on which the teacher, administrator, principal, coach or 
other staff member witnessed the violation or received information regarding the 
occurrence of a violation. 

 
Each school principal shall advise employees of the means by which the principal 
may be contacted on any day when an employee witnesses a violation or receives 
information that a violation of NRS 388.135 has occurred. 
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NOTE:  If the report involves a school principal, the District Superintendent, or a member of the 
Board of Trustees, the reporter shall make a report directly to the Executive Director of Human 
Resources (EEO Officer).   
 
SPECIAL NOTE REGARDING SEXUAL HARASSMENT UNDER TITLE IX:  
 
If the alleged bullying or cyber-bullying based on sex could constitute sex-based harassment 
under Title IX, then LCSD Board Policy AB – Non-discrimination on the Basis of Sex Under 
Title IX and administrative regulations apply rather than this policy and administrative 
regulations.²  Because the District must respond with specific steps whenever any employee 
has notice of sex-based harassment under Title IX, all school employees are required to 
report possible incidents of sexual harassment involving students directly to the District’s 
Title IX Coordinator, as follows:  
 

Executive Director of Human Resources  
Lyon County School District  
25 E. Goldfield Avenue  
Yerington, NV 89447  
(775)463-6800 or bhogan@lyoncsd.org 

 
The District’s Title IX Coordinator will assist the employee, in consultation with the school 
principal if the employee is not the principal, to determine whether the allegation could 
constitute sex-based harassment under Title IX, in which case policy AB will be followed rather 
than policy JFCC.  
_____________________________________ 
²Under Title IX, sex-based harassment is defined as sexual harassment and other harassment on the basis of sex, that 
is:  

Quid pro quo harassment. A school employee or other person authorized by LCSD to provide an aid, 
benefit, or service under LCSD’s education program or activity explicitly or impliedly conditioning the 
provision of such an aid, benefit, or service on a person’s participation in unwelcome sexual conduct; or  
 
Hostile environment harassment. Unwelcome sex-based conduct that, based on the totality of 
circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies 
a person’s ability to participate in or benefit from LCSD’s education program or activity (i.e., creates a 
hostile environment), as defined further in 34 CFR 106.2; or  
 
Specific offenses.  

v. Sexual assault meaning an offense classified as forcible or nonforcible sex offense under the 
uniform crime reporting system of the Federal Bureau of Investigation;  
vi. Dating violence as defined further in 34 CFR 106.2;  
vii. Domestic violence as defined further in 34 CFR 10.2; or  
viii. Stalking as defined further in 34 CFR 106.2. 
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School Principal/Designee Investigations:  
 
The principal or designee uUpon receiving a report of bullying, cyber-bullying, or discrimination 
based on race, the principal or designee shall, in accordance with any relevant procedures 
prescribed by the Department for such purposes, screen and assess the report to determine 
whether the facts included in the report suggest that a violation of NRS 388.135 has likely 
occurred.   
 
If the principal or designee determines that the facts included in the report do not suggest that a 
violation of NRS 388.135 has likely occurred, the administrator or designee shall adhere to any 
policies or procedures prescribed by the Nevada Department of Education for handling such a 
report. 
 
If the principal or designee determines that a violation of NRS 388.135 has likely occurred, they 
will immediately take any necessary action to stop the bullying, cyber-bullying, or discrimination 
based on race alleged misconduct, ensure the safety and well-being of the reported victim or 
victims, and shall begin an investigation into the report. If the principal or designee does not 
have access to the reported victim(s) of the alleged bullying, cyberbullying or discrimination 
based on race, the principal misconduct, they may wait until the next day when he or she has 
such they have access to take the immediate actions described above. 
 

A. The principal or designee must notify all parents or guardians of all students directly 
involved (either as reported aggressor(s) or as reported victim(s)) in the reported 
bullying, cyber-bullying, or discrimination based on race through telephone, electronic 
mail or other electronic means, or in person. The notification must include a statement 
that an investigation will be conducted and include counseling or intervention services 
that are available at the school, as well as provide a list of community resources. If the 
contact information for the parent or guardian of a student in the school records is not 
correct a good faith effort to notify the parent or guardian shall be deemed sufficient to 
meet the notification requirement. The principal or designee must document all such 
efforts.  
 
B. The notification must be provided:  

1. Before the school’s administrative office closes on the day on which the 
bullying, cyber-bullying or discrimination based on race is reported, if the 
misconduct is reported before the end of school hours on a school day; or  
2. Before the school’s administrative office closes on the school day following the 
day on which the bullying, cyber-bullying or discrimination based on race is 
reported, if the misconduct was reported on a day that is not a school day or after 
school hours on a school day.  

492



LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ________________________________________________________JFCC 

 

 
C. The investigation must be completed, to the greatest extent practicable, within 5 
school days after the principal or designee receives a report of bullying, cyber-bullying, 
or discrimination based on race. If extenuating circumstances prevent the principal or 
designee from completing the investigation required by this section within 5 school days 
after making a good faith effort, 2 additional days may be used to complete the 
investigation.  

1. Interviews must be conducted with all students (reported aggressor(s) and 
victim(s)) whose parents or guardians must be notified, and with all such parents 
or guardians.  
2. The principal or designee shall not take any action that may cause harm to the 
reported victim, require the reported victim to change classrooms or isolate the 
reported victim from his or her peers. The principal or designee shall, to the extent 
practicable, talk privately and discreetly about the violation with the reported 
victim, without bringing undue attention to the reported victim.   
 

State law does not place any limit on the time within which an investigation concerning 
any alleged act that constitutes sexual assault must be completed. 

 
D. The principal or designee must complete a written report of the findings and 
conclusions of the investigation. If a violation is found to have occurred, the report must 
include recommendations concerning the imposition of restorative disciplinary action or 
other measures to be imposed as a result of the violation, in accordance with LCSD 
Board Policy JG. The principal or designee will assist the reported aggressor to see the 
harm that his or her actions have caused, identify strategies to repair that harm and direct 
the aggressor to not engage in bullying, cyber-bullying, or discrimination based on race 
in the future.  If a violation is found not to have occurred, information concerning the 
incident must not be included in the record of the reported aggressor.  
 
E. The principal or designee shall develop and carry out a written safety plan to support 
the physical and emotional well-being of the reported victim and the reported aggressor 
which is designed to ensure that the reported victim and the reported aggressor are not 
further harmed by the bullying, cyber-bullying, or discrimination based on race, 
including, without limitation, by allowing the reported victim to make up any test or 
homework assignment that he or she missed or failed to submit as a result of the bullying, 
cyber-bullying, or discrimination based on race.  
 
F. Within 24 hours after completing the report the principal or designee shall provide the 
parent or guardian of the reported aggressor a copy of the written report that does not 
contain the personally identifiable information of any other pupil. Although not required 
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by state law, a copy of the written report that does not contain the personally identifiable 
information of any other pupil shall be provided to the parent or guardian of the reported 
victim.  
 
G. The principal or designee will notify the parent or guardian of any other pupil directly 
involved in the incident of the outcome of the investigation and make available upon 
request to any such parent or guardian a copy of the report that does not contain the 
personally identifiable information of any pupil, other than the pupil to whose parent or 
guardian the report is provided.  
 
H. Within 24 hours after completing the report, the principal or designee shall notify the 
parent or guardian of each pupil directly involved in the incident that the parent or 
guardian may:  

(1) submit to the principal or designee a complaint or concern regarding the 
conduct or outcome of the investigation;  
(2) request a meeting with the principal or designee to discuss the outcome of the 
investigation;  
(3) appeal the outcome of the investigation; and  
(4) appeal a disciplinary decision of the principal or designee made against a pupil 
as a result of the incident. 

 
I. Not later than 10 school days after receiving a report of bullying, cyber-bullying, or 
discrimination based on race, the principal or designee shall meet with each reported 
victim of the misconduct to inquire about the well-being of the reported victim and to 
ensure that the reported bullying, cyber-bullying, or discrimination based on race is not 
continuing.  
 
J. If a violation of NRS 388.135 is found to have occurred, the parent or guardian of a 
student who is a victim or perpetrator of bullying, cyber-bullying, or discrimination based 
on race may request a variance to another school in LCSD. The variance will be approved 
initially, and all requirements under LCSD Board Policy JECBB - Variance Policy will 
apply that the board of trustees assign their student to a different school in the District.  
Upon receiving such a request, the board of trustees: 

i. shall, if the pupil is a victim of discrimination based on race, bullying, or 
cyberbullying, in consultation with the parent or guardian of the student, assign 
the student to a different school; or 
ii. may, if the pupil is a perpetrator of discrimination based on race, bullying, or 
cyberbullying, in consultation with the parent or guardian of the student, assign 
the student to a different school as a component of the disciplinary action or other 
measures taken in response to the violation.  
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NOTE:  If both the victim and perpetrator of a violation of NRS 388.135 are assigned to 
a different school, the perpetrator must not be assigned to the same school as the victim. 
 
K. If a law enforcement agency is investigating a potential crime involving an alleged 
violation of bullying, cyber-bullying, or discrimination based on race, the administrator 
may, after notifying the parent or guardian of the alleged incident, defer the school 
investigation until the completion of the criminal investigation by the law enforcement 
agency. If the school investigation is deferred, the administrator will immediately 
develop a plan to protect the safety of each student directly involved in the alleged 
violation of bullying, cyber-bullying, or discrimination based on race.  
 
L. If the administrator determines that the bullying, cyber-bullying, or discrimination 
based on race was caused by the disability of the student, the provisions of NRS 
388.1351 (e.g. reporting, investigation, notification, written report, follow-up with victim, 
etc.) do not apply if the behavior or similar behavior is addressed in the student’s 
individualized education program. The administrator will take necessary measures to 
protect the safety of the victim.  
 
M. The provisions of NRS 388.1351 (e.g. reporting, investigation, notification, written 
report, follow-up with victim, etc.) do not apply to prekindergarten students if the 
behavior is addressed through measures intended to modify the behavior of the student, 
an employee of LCSD, or other adults.  

 
N. The principal/designee will report the number of bullying, cyber-bullying and 
discrimination based on race events reported, the number of such reports confirmed, and 
the number of such reports not confirmed by logging all events into the student 
information system (Infinite Campus). The superintendent or designee will report this 
information as directed by the Nevada Department of Education Office for a Safe and 
Respectful Learning Environment. This report will be shared annually with the Board of 
Trustees no later than July 31st.  
 
No Interfering with or Preventing Disclosure of Information: 

 
Members of the school district board of trustees and school district employees are 
prohibited from directly or indirectly interfering with or preventing the disclosure of 
information concerning bullying, cyber-bullying, or discrimination based on race 
violations. 
 
Appeal of Disciplinary Decision:  
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The provisions of LCSD Board Policy JG – Student Discipline and Administrative 
Regulation shall govern any appeal of a disciplinary decision made against a student as a 
result of the incident of bullying, cyber-bullying or discrimination based on race, with the 
following exception:  

Not later than 30 days after receiving a response from the deputy superintendent, 
the parent or guardian of a pupil directly involved in the reported violation of 
NRS 388.135 may submit a complaint to the Nevada Department of Education 
concerning the outcome of the appeal or a suspected violation (NAC 388.915).  
 

Immunity for Reporting Violations; Disciplinary Action for Certain Students:  
 
No cause of action may be brought against a student, employee, or volunteer of a school 
who reports a violation of the prohibition on bullying, cyber-bullying, or discrimination 
based on race, unless the student who made the report acted with malice, intentional 
misconduct, gross negligence, or intentional or knowing violation of the law.  
 
If a principal determines that a report of a violation is false and that the student who made 
the report acted with malice, intentional misconduct, gross negligence, or intentional or 
knowing violation of the law, the principal may recommend the imposition of 
disciplinary action or other measures against the student in accordance with the policy 
governing disciplinary action adopted by the school district board of trustees (LCSD 
Board Policy JG – Student Discipline). 
 
School District Policy for Employees to Report Violations to Law Enforcement:  
 
The school district board of trustees, in conjunction with local law enforcement agencies 
that have jurisdiction over the school district and with school police, if applicable, will 
establish a separate policy for the procedures which must be followed by an employee of 
the school district when reporting a violation of the prohibition on bullying, cyber-
bullying, or discrimination based on race to a school police officer or local law 
enforcement. 
 

IV. Professional Development   
 
The school district superintendent will provide for the appropriate training of all administrators, 
principals, teachers and all other personnel employed by the school district in accordance with 
this policy, including training on the following topics:  
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A. Training in the appropriate methods to facilitate positive human relations among 
students by eliminating the use of bullying, cyber-bullying, or discrimination based on 
race so that students may realize their full academic and personal potential.  
B. Training in methods to prevent, identify, and report incidents of bullying, 
cyberbullying, or discrimination based on race.  
C. Training concerning the needs of students with diverse gender identities or 
expressions.  
D. Training concerning the needs of students with disabilities and students with autism 
spectrum disorder.  
E. Methods to promote a positive learning environment.  
F. Methods to improve the school environment in a manner that will facilitate positive 
human relations among students.  
G. Methods to teach skills to students so that the students are able to replace 
inappropriate behavior with positive behavior. 
 

VI. School Safety Team  
 

A. The principal or designee must establish a school safety team to develop, foster and 
maintain a school environment, which is free from bullying, cyber-bullying, or 
discrimination based on race.  
B. The principal or designee will conduct investigations of violations of the prohibition 
on bullying, cyber-bullying, or discrimination based on race.  
C. The principal or designee will collaborate with the school district board of trustees and 
school safety team to prevent, identify and address reported violations of the prohibition 
on bullying, cyber-bullying, or discrimination based on race at the school.  
D. The School Safety Teams must consist of the principal or designee (committee chair) 
and the following persons appointed by the principal:  

1. School counselor;  
2. At least one teacher at the school;  
3. At least one parent or guardian of a student enrolled in the school; and  
4. Any other persons appointed by the principal.  

E. The School Safety Team will:  
1. Meet at least two times each year;  
2. Identify and address patterns of bullying, cyber-bullying, and discrimination 
based on race;  
3. Review and strengthen school policies to prevent and address bullying, 
cyberbullying, and discrimination based on race;  
4. Provide information to school personnel, students, and parents and legal 
guardians of students enrolled in the school on methods to address bullying, 
cyber-bullying, and discrimination based on race; and  
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5. To the extent money is available, participate in any training conducted by the 
school district regarding bullying, cyber-bullying, and discrimination based on 
race. 
 

VII. Week of Respect  
 
The school board of trustees will determine the most effective manner for the delivery of 
information to public school students during the “Week of Respect” proclaimed by the Governor 
each year. The information delivered during the “Week of Respect” will focus on:  

A. Methods to prevent, identify and report incidents of bullying, cyber-bullying, and 
discrimination based on race;  
B. Methods to improve the school environment in a manner that will facilitate positive 
human relations among students; and  
C. Methods to facilitate positive human relations among students by eliminating the use 
of bullying, cyber-bullying, and discrimination based on race.  
 

VIII. Writ of Mandamus to Compel Compliance with Law 
 
A parent or guardian may petition a court of competent jurisdiction for a writ of mandamus to 
compel the performance of any duty imposed by the provision of Nevada anti-bullying laws, at 
NRS 388.121 to 388.1395, inclusive. 
 
VIIIX. Employee Bullying, Cyber-Bullying and Discrimination Based on Race (also see 
LCSD Policy GBBC – Employee Bullying)  
 
Allegations of bullying, cyber-bullying, or discrimination based on race among teachers or 
between teachers and administrators, principals, or other school employees must be reported and 
will be investigated in accordance with school district policies, regulations, administrative 
procedures; any applicable collective bargaining agreement; and other applicable laws.  
 
Complaints against an employee by students or parents or guardians must be investigated and 
addressed by the District in accordance with school district policies, regulations, administrative 
procedures, applicable collective bargaining agreements, and other applicable laws. Appeals may 
be filed at the Nevada Department of Education, Office of Safe and Respectful Learning 
Environment (NAC 388.915).  
 
IX. Failure to Report Violations  
 
If an administrator, principal or the designee of an administrator or principal of a school 
knowingly and willfully fails to comply with the provisions of NRS 388.1351 concerning 
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obligations for reporting violations, investigating, preparing reports, and related matters, the 
superintendent shall take disciplinary action against the employee by written admonishment, 
demotion, suspension, dismissal or refusal to reemploy. If the employee is the holder of a license 
issued pursuant to NRS Chapter 391, the superintendent may recommend to the board of trustees 
that the board submit a recommendation to the State Board for the suspension or revocation of 
the employee’s license.  
 
The District may discipline other licensed employees with a suspension, demotion, dismissal or 
non-reemployment without prior admonition if they knowingly and willfully fail to comply with 
the provisions of NRS 388.1351. An intentional failure to report a bullying violation shall 
constitute a knowing and willful failure to comply with the provisions of NRS 388.1351. For 
negligently failing to report a bullying violation, the District may use progressive discipline but 
may not immediately demote or dismiss without prior admonition.  
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Appendix A 

LCSD WORKSHEET FOR DETERMINING WHETHER BULLYING, CYBER-
BULLYING, OR DISCRIMINATION BASED ON RACE HAS OCCURRED  

NATURE OF REPORTED AGGRESSOR’S MISCONDUCT  
 
Has the reported victim experienced (1) written, verbal or electronic expressions, or physical acts or gestures, or any 
combination thereof, or (2) a single severe and willful act or expression? The term does not include expressions, acts 
or gestures which are engaged in as part of a mutual disagreement or conflict.  
□ Yes □ No   DESCRIBE:_______________________________________________________________________  
(If “Yes”, continue to the section below, “Effect on Reported Victim”. If “No” then it is not bullying. Instead, it 
may be some other disciplinary infraction of LCSD Discipline policy JG or a school rule violation that may need 
to be addressed.)  
 
EXAMPLES include:  

• Repeated or pervasive taunting, name-calling, belittling, mocking or use of put-downs or demeaning humor regarding the actual or 
perceived race, color, national origin, ancestry, religion, gender identity or expression, sexual orientation, physical or mental disability 
of a person, sex or any other distinguishing characteristic or background of a person  
• Behavior that is intended to harm another person by damaging or manipulating his or her relationships by conduct that includes, 
without limitation, spreading false rumors  
• Repeated or pervasive nonverbal threats or intimidation such as the use of aggressive, menacing, or disrespectful gestures  
• Threats of harm to a person, to his or her possessions or to other persons, whether such threats are transmitted verbally, electronically 
or in writing  
• Blackmail, extortion or demands for protection money or involuntary loans or donations;  
• Blocking access to any property or facility of a school  
• Stalking  
• Physically harmful contact with or injury to another person or his or her property  

 
EFFECT ON REPORTED VICTIM  

1. Has the student been harmed physically, or is the student reasonably afraid of being harmed physically?  
□ Yes □ No 
DESCRIBE:_______________________________________________________________________ 

• Is the conduct based on the actual or perceived race, color, national origin, ancestry, religion, 
gender identity or expression, sexual orientation, physical or mental disability, sex, any other 
distinguishing characteristic, or background of the person OR is the conduct based on the person’s 
association with another person having one or more of these actual or perceived characteristics?  
□ Yes □ No  
DESCRIBE:_______________________________________________________________  
If Yes, consider whether district policies and procedures for investigating complaints of 
discrimination (including harassment) should be followed in addition to state law.  

 
2. Has the student’s property been damaged, or is the student reasonably afraid of having his/her property damaged?  

□ Yes □ No 
DESCRIBE:__________________________________________________________________________  

• Is the conduct based on the actual or perceived race, color, national origin, ancestry, religion, 
gender identity or expression, sexual orientation, physical or mental disability, sex, any other 
distinguishing characteristic, or background of the person OR is the conduct based on the person’s 
association with another person having one or more of these actual or perceived characteristics?  
□ Yes □ No  
DESCRIBE:______________________________________________________________  
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If Yes, consider whether district policies and procedures for investigating complaints of 
discrimination (including harassment) should be followed in addition to state law.  

 
3. Have the student’s rights been interfered with because the misconduct has created an intimidating or hostile 
educational environment, including substantially interfering with the academic performance of a student or the 
ability of the person to participate in or benefit from services, activities or privileges provided by the school?  

□ Yes □ No  
DESCRIBE: ______________________________________________________________________  

• Is the conduct based on the actual or perceived race, color, national origin, ancestry, religion, 
gender identity or expression, sexual orientation, physical or mental disability, sex, any other 
distinguishing characteristic, or background of the person OR is the conduct based on the person’s 
association with another person having one or more of these actual or perceived characteristics?  
□ Yes □ No  
DESCRIBE: __________________________________________________________  
If Yes, consider whether district policies and procedures for investigating complaints of 
discrimination (including harassment) should be followed in addition to state law.  

 
(If all answers are “No”, then it is not bullying, cyber-bullying, or discrimination based on race. 
However, it may be another infraction from LCSD Discipline Policy JG or a school rule 
violation. If any answers are “Yes”, then bullying, cyber-bullying, or discrimination based on 
race is confirmed.) 
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