Agenda

Lyon County School District Board of Trustees

A Meeting of the Board of Trustees of Lyon County School District will be held on Tuesday,
June 24, 2025, beginning at 6:30 PM at the following location:
Professional Learning Center, PLC, located on the SSES Campus, 3800 W. Spruce St.,
Silver Springs, NV 89429

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit
public comment by 3:00 pm the day before the board meeting by clicking here. Public comment
will be forwarded to all LCSD Trustees prior to the board meeting. Please note that this link is
monitored for public comment only.

. CALL TO ORDER

. PLEDGE OF ALLEGIANCE

. WELCOME OF GUESTS

. APPROVAL OF AGENDA

. APPROVAL OF May 27, 2025 MINUTES 4
. APPROVAL OF June 4, 2025 Workshop MINUTES 28
. BOARD MEMBER REPORTS

. ATTITUDE OF GRATITUDE 35
. SUPERINTENDENT REPORT

10. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

11. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD:
Board Meeting Procedures, all matters listed under the consent agenda are considered
routine and may be acted upon by the Board of School Trustees with one action and without
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https://www.lyoncsd.org/board-of-trustees/submit-public-comment

discussion. During this meeting, any member of the Board may request that an item be
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the
day of the board meeting if questions are asked. - No questions were asked.

B. Budget Transfers 44
C. Request for Early Graduation/HSE (confidential)

D. Personnel Reports 49
E. Travel 53
F. IT Department Reports 102
G. Fuel Bid 104
H. EOP (Confidential) 110
I. Renewal CCMSI 115
J. Renewal Warren Reed Property Liability Insurance 135
K. District Financial Report 181

Voucher #1430, 1429, 1440, 1439, 1444, 1445, 1447, 1446, 1467, 1466
Total $5,812,029.46

12. ACCEPTANCE OF DONATIONS 182

13. (For Possible Action) Discussion and possible action regarding the LCSD 184
Communications Plan. This item is being presented by Communications and
Public Relations Officer Skyler Tremaine.

14. (For Possible Action) Discussion and possible action regarding the 2026- 197
2027 Master Calendar. This item is being presented by Executive Director of
Human Resources BillieJo Hogan.

15. (For Possible Action) Discussion and possible action regarding the annual 199
summative evaluation of the LCSD Superintendent. This item is being
presented by Board President Tom Hendrix.

16. (For Possible Action) Discussion and possible action regarding revisions to 286
LCSD Policy JO: Student Records as a first reading. This item is being
presented by Executive Director of Special Services Rachel Stewart.

17. (For Possible Action) Discussion and possible action regarding revisions to the
following LCSD Policies as a second and final reading. No changes were made to the
policies after the first reading. Any member of the Board may request that a policy be
removed and discussed and acted upon separately.

A. Policy IK: Grading, Interventions, course Exemptions and Class Ranking 305
B. Policy GBBS: Protection of Employees from Blood-Borne Pathogens 317
C. Policy JA: Inflatable Play Equipment and other Rental Equipment 338



18. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Hendrix and Superintendent Tim Logan.

19. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

20. ADJOURN:

If you have questions or public records requests, please contact the LCSD Communications and
Public Relations Officer at (Communications@lyoncsd.org).

The notice for this meeting was posted at the Lyon County School District Administrative Office and
posted to the Lyon County School District website (http://lyoncsd.org) and the Nevada Public Notice
Website (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the
District’s programs and activities, including Occupational Education. For information regarding opportunities,
policies, or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington,
NV 89447, email mheim@lyoncsd.org, or call (775) 463-6800 Ext. 10034 at least one week prior to the meeting.
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MINUTES

Lyon County School District
Board of Trustees

A meeting of the Board of Trustees of Lyon County School District was held May 27, 2025,
beginning at 6:30 PM at East Valley Elementary School, Multipurpose Room, 4180 Farm
District Rd., Fernley, NV 89408.

1. CALL TO ORDER
Board President Tom Hendrix called the meeting to order at 6:32 pm.

2. PLEDGE OF ALLEGIANCE
The Pledge of Allegiance was led by Trustee Peterson.

3. WELCOME OF GUESTS
President Hendrix welcomed everyone in attendance.
Board members in attendance:
President Tom Hendrix
Clerk Dawn Carson
Trustee Elmer Bull
Trustee Darin Farr
Trustee Sherry Parsons
Trustee Bridget Peterson
Trustee James Whisler

FHS Student Representative Jackson Hohnholz

Executive Cabinet in attendance:

Superintendent Tim Logan

Executive Director of Operations Harman Bains

Executive Director of Human Resources BillieJo Hogan
Executive Director of Educational Services Heather Moyle
Executive Director of Educational Services James Gianotti
Executive Director of Special Services Rachel Stewart

Kyle Rodriguez, Kirk McCallum, Skyler Tremaine, Don Lattin, Margaret Heim, William
Ruff, Steve Henderson, Kathy Rudy, Pepper Ward, Shawn McMackin, Ashleigh Kirk,
Michelle Trousdale, Blake Smith, Bill Crowell, Braelynn Crowell, Jen Bluhm, Loraine De
La Torre, Joseph Baptist, Cory Sanford, Ron Wells, Lyndsey Wells, Jill Stokes, Adriana
Arechiga, Adrian de la Cuesta, Sara Thomas, David Thomas, Andrew Merill, Virginia
Richardson, Stacey Cooper, Kent Jones, Joshua Wilson, Nohea Wilson, Tammie Moniz,
Myleigh Mickelson, Summer Miln, Miles Francis, Neal E. McIntyre, Corinne Burns,
Kamille Carlson, Shawn Romero, Amber Wiberg Levan, Neal Mclntyre II, Paul Sullivan,
Ryan Cross.



4. APPROVAL OF AGENDA
Trustee Farr made a motion that the Board approve the agenda as presented.
Trustee Whisler seconded.
With no further discussion, the motion carried 7-0.

5. APPROVAL OF MINUTES
Trustee Peterson made a motion that the Board approve the minutes as presented.
Trustee Whisler seconded.
With no further discussion, the motion carried 7-0.

6. BOARD MEMBER REPORTS
The trustees each spoke on current events in their areas.
Trustee Whisler spoke about the orientation for incoming Silverland Middle School (SMS)
students. He appreciated that the 8th graders took the incoming students around and
introduced them to the school. It was an exercise in leadership.
Trustee Parsons congratulated the Fernley High School (FHS) softball team and coach Diane
Chapin that won the state championship. She attended the Nevada Association of School
Boards (NASB) Conference on same day as the state championship games. The conference
was on the topic of cybersecurity.
Trustee Farr attended the NASB conference and the SMS student orientation. He
participated in a meeting to discuss the viability for JRTC at FHS.
Trustee Bull attended Smith Valley School (SVS) and Yerington High School (YHS) Career
and Technical Ed (CTE) programs and the NASB conference. He will be participating in the
YHS Senior presentations.
Clerk Carson attended the NASB conference.
Trustee Peterson attended the NASB conference and participated in the legislative
committee, reading bills, sending feedback to the lobbyist, with one that passed funding, SB
500, for schools.
President Hendrix also attended the cybersecurity conference by NASB. He spent time this
month speaking with legislators about LCSD and with principals.
Trustee Whisler recognized and commended the Lyon County Sheriff's Office and their
recent incident rescuing kids in Fernley.

7. ATTITUDE OF GRATITUDE
The board read notes of gratitude written by students across the district.

8. SUPERINTENDENT REPORT
Superintendent Logan thanked East Valley Elementary School staff and food services for
hosting our meeting. He introduced Student Representative from Fernley High School,
Jackson Hohnholz, who spoke about the events happening at the school. They had freshman
orientation, are getting ready for prom, and are pushing for strong attendance for students
with incentives to keep coming to school in the last weeks.
Superintendent Logan expressed appreciation for all staff in the district, and congratulated
all the teams across the district who went to state and made personal records. He introduced
Michelle Trousdale, hired as Assistant Principal for Cottonwood Elementary School (CES),
Kamille Carlson hired as Assistant Principal for Sutro Elementary School (SES), and Josia
Norman, Chartwells Nutrition Services Manager.
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9. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

Public comment was given by Ron Wells, Yerington resident. He asked if all board members
are Lyon County residents. Yes, they are. He asked if all employees are Lyon County
residents. No, not all. He spoke on only 3 letters that were to be presented to the board when
more were sent. These will be sent to the board.

Bill Crowell spoke on behalf of his daughter and the FHS cheerleading students. He talked
about his experience with coaching cheerleading in the past and about a JV squad. He
questioned using Facebook as a place to post the position and the athletic director's actions
with the program.

Ashleigh Kirk, FHS parent spoke on favoritism during cheer tryouts, the need to have a JV
team for the freshman, another coach, and new tryouts.

Kendall Camron Lash did not agree with the cheer coach's actions and decisions.

Erin Dunigan, last year's coach, spoke about her personal cheerleading experience. She
spoke on the new coach's experience and the need for more direction in regards to the
tryouts.

Sarah Thomas, FHS parent spoke about a lack of communication from the school or coach
and the desire to redo the tryouts.

Jillian Lash, FHS student, spoke about the coach's new ways of coaching and favoritism.
Myleigh Mickelson spoke about being cut this year, seeing bias and wanting to have another
chance.

Serenity Cramer spoke about not having a chance to try out for multiple reasons.

Pepper Ward, FHS parent, did not agree with the reasons that her daughter was not chosen
for the cheer team.

Superintendent Logan offered direction to the public speakers to make sure they go through
the principal and coaches. The school board does not make decisions on school site issues.
Kendall Camron Lash commented that she feels there is a lack of communication with

the principal and coach.

Noehea Wilson, FHS parent, commented that she spoke to the athletic director and principal
and don't feel they are getting answers.

The trustees spoke about communication improvements and hearing both sides of the
situation.

Melinda Miller, FHS parent, spoke on the band program being disregarded, teachers that
don't stay, and a lack of fairness in the school.

Isabella Johnston, FHS student, shared concerns about being afraid at school and
administration not handle things.

Abagail Johnston, FHS student shared her thoughts on who were chosen for the cheer team.
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10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD:
Board Meeting Procedures, all matters listed under the consent agenda are considered
routine and may be acted upon by the Board of School Trustees with one action and without
discussion. During this meeting, any member of the Board may request that an item be
removed from the consent agenda, discussed, and acted upon separately.

Trustee Peterson made a motion that the Board approve the consent agenda as presented.
Trustee Farr seconded.
With no further discussion, the motion carried 7-0.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day of
the board meeting if questions are asked.

No questions were asked.

B. Distance Education (Alternative Ed) Renewal

C. Request for Early Graduation/HSE (confidential)

D. Personnel Reports

E. Travel

F. IT Department Report

G. District Financial Report

Vouchers 1385, 1384, 1395, 1394, 1398, 1397, 1404, 1403, 1426, 1425
Total $5,106,681.86

11. FY2026 BUDGET PUBLIC HEARING
A. OPEN BUDGET - PUBLIC HEARING:
Conduct public hearing on the FY2026 tentative budget to provide citizens with the
opportunity for input and comment on the district's proposed budget.
Open Budget Public Hearing - There was no public comment.

B. CLOSE BUDGET- PUBLIC HEARING
The Budget Public Hearing was closed.

12. (For Possible Action) Discussion and possible action to provide district administration
further direction on the LCSD FY2026 tentative budget and/or approve it as the LCSD
FY2026 final budget. This item is being presented by Executive Director of Operations
Harman Bains and Chief Financial Officer Kyle Rodriguez.

FY 2026 Tentative budget was presented by CFO Kyle Rodriguez. Because it is a legislative
year, there is time to make amendments if they were passed into law. The LCSD tentative
budget was submitted per NRS. He spoke on the adjustments based on the governor's
recommended budget, the enrollment based on the first quarter, and the weighted funding
revenues changes decided by the state. Our budget is determined as if there are no vacant
positions, fully staffed.

Trustee Farr attended a budget training for school boards and feels confident in the presented
budget.

President Hendrix expressed his gratitude for their explanations.

Trustee Peterson commented the team and made a motion to approve the final budget for the
fiscal year ending June 30, 2026.

Trustee Whisler seconded.

With no further discussion, the motion carried 7-0.
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13. (For Possible Action) Discussion and possible action regarding the 5 Year Captial
Improvement Plan. This item is being presented by Executive Director of Operations
Harman Bains and Chief Financial Officer Kyle Rodriguez.

The 5 Year Capital Improvement Plan is always adjusted when there are changes to the
budget. Mr. Bains spoke on the fluctuations in plan as projects and expenditures change.
Trustee Peterson made a motion to approve the 5 year Capital Improvement Plan.
Trustee Whisler seconded.

It is not necessary to bond at this time, but the plan is to bond in 2027-2028 which is in
alignment with the Facility Master Plan.

With no further discussion, the motion carried 7-0.

14. (For Possible Action) Discussion and possible action regarding the LCSD 10-Year
Facilities Master Plan. This item is being presented by Executive Director of Operations
Harman Bains.

The 10-Year Facilities Master Plan was brought back due to concerns raised by the board
during the April board meeting. The demographic study done by Zonda Education used data
gathered over the past months.

Bob Templeton with Zonda spoke about the data and recommendations, methods and
patterns they used to come to the enrollment projections. They used a team of people who
spoke to city planners, gathered census data, community survey data including the total
population within the boundary of the district. When broken down, the population is
growing steadily, but with an older generation demographic, not parents with school-age
children. There are several factors included in the estimation that include transfers of
students out of the district to other districts or schools, and a rise in homeschooling online
resources and private school options. The lower birthrate and school enrollment decline
trends seen across the state are similar to the decline across the nation.

With regard to the potential increase in job growth, the developing industrial center outside
Fernley is one of the largest in the world. As Zonda is a housing research firm, they are
tracking this closely, but also take into account the high interest rate and inflation
challenges.

Trustee Parsons commented that their numbers don't coincide with the 2020 census.

Zonda is looking at school age population, not total population. Mr. Templeton spoke on the
range of home prices and sales, and the current overview of active and potential
development in each attendance area.

Mayor Neal MclIntyre shared that close to 4000 single-family permits are approved and
ground broken on some of those, selling an average of 200 homes a year.

Low levels of consumer confidence delays purchases of homes.

There was a discussion about enrollment, capacity, and the effects of absenteeism. The
capacity figures are based on full attendance. The annual enrollment Changes graph showed
the enrollment "bubble" traveling through the grades in the past 5 years. With conservative
estimates, they predict numbers picking up in 3 years and on.

Mr. Bains commented that land developers are years out. and we may see enrollment decline
if graduating classes are larger than the incoming classes. It is wise to look at thisona 1 to 5
year scale. Per the contract, there will be an adjustment every 3 years to the Master Plan
using accurate numbers and data, and at the same time the district bonding capacity will
increase. We will watch as the cities' infrastructure improves for growth to take place.

This report does not recommend any action at this time.

The board commented on past housing shortages, the history and patterns,and overcrowding.
8
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Again, no action, no recommendations for new facilities are included in this report.

Public comment was made by Ron Wells, Yerington resident. He sees the same trends and
analysis, but in the auto business. The people moving in are retirees and have no children.
Or, they are new families and we will not have students for years.

8:43 break called.
8:55 pm meeting called to order.

15. (For Possible Action) Discussion and possible action regarding a contract with Chartwells
as LCSD Nutrition Services management Company for the 2025-2026 school year. This item
is being presented by Executive Director of Operations Harman Bains.

Apologies were made to Mr. Wells and the board regarding the letters written to the board.
They will be emailed to all the board members.

A new request for proposal for a food service management company for LCSD culminated
in 3 proposals. The final interview was conducted with a panel of 3 board members and
district staff members. Past history between the district and Chartwells included challenges
that came with the COVID-19 pandemic and making sure all students were fed to USDA
guidelines. Chartwells has supported the Community Eligibility Provision (CEP)
designation for all LCSD schools, allowing all students to access meals.

The trustees praised Chartwells as the food service provider and the benefits to the students.
The board shared the recent concerns expressed by several Chartwells employees regarding
wages. The school district has no jurisdiction over the wages of the Chartwells employees.
The goal of the district is to confidently provide quality meals to the students. Chartwells
brought better food, higher purchasing power, less waste and happier students.

One update to the contract will be to require background checks for the Chartwells staff
working in our schools.

Public comment was made by Lindsay Wells, a Chartwells employee serving at Yerington
High School. She spoke on the low wage offered by Chartwells and the disadvantages.

Jill Stokes spoke on behalf of staff and their low wages and their workload, resulting in
higher turnover in staff.

Ron Wells shared his view on the financial aspect research done on Chartwells. He was
happy to see the contract would be annual.

Chartwells representative Paul Tapia thanked the board for the positive comments and
partnership. He talked about the company and business practices, competitive benefits and
other perks.

There was more discussion regarding the current wages of the associates working in the
district schools. The board encouraged Chartwells to take this opportunity to listen to the
concerns being expressed and note the need for a wage increase.

Public comment was made by Neal Mclntyre 11, Fernley resident. He mentioned that there
are many kids who do not eat meals and there is a need to have a plan for the left-over food.
Chartwells tracks and uses a forecast system to minimize waste. They can offer share tables
and use meals for different meals. Children in Transition (CIT) students are able to get a
second meal or another if they want to.

Trustee Farr made a motion to approve the 5-year contract with Chartwells as the Lyon
County School District food service management company.
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Trustee Whisler seconded.
With no further discussion, the motion carried 7-0.

16. (For Possible Action) Discussion and possible action regarding a presentation on the Lyon
County School District Adult Education Services. This item is being presented by Executive
Director of Educational Services James Gianotti and Adult Education Lead Teacher James
Ruff.

Mr. Ruff was introduced to provide an update on the exciting progress and continued growth
of the LCSD Adult Education Program. He began by highlighting that the program is grant-
funded and serves students 18 years of age and older. LCSD partners with two key
educational vendors, High School Equivalency (HSE) and Adult High School Diploma. He
emphasized that one-on-one mentoring has proven significantly more effective for students'
success. As a result, the program now combines distance education with in-person
instruction to better support learning and engagement. While adult education enrollment
numbers have declined statewide, LCSD has experienced steady growth. Currently, 141
students are enrolled in the program. Additionally, LCSD continues to outperform state
averages in terms of credits earned per student, year after year. A significant trend observed
is that many students who left school during the pandemic are now returning to complete
their high school education. This interest reflects the importance of the program.

The program in Dayton is expected to see further enrollment increases once their dedicated
facility is completed. Currently, instruction is housed at Dayton High School.

LCSD has developed an advertising campaign over the last few years using radio, public
service announcements, and social media. A recommendation was to share testimonials of
past students and graduates to attract potential students.

Funding is provided through enrollment, credits earned, HSE tests passed, and per diploma
earned. The state has referred other districts and programs to LCSD as an example,
recognizing the district as a model adult education program.

Trustee Peterson made a motion to approve the presentation on Lyon County School District
Adult Education.

Trustee Farr seconded.

With no further discussion, the motion carried 7-0.

17. (For Possible Action) Discussion and possible action LCSD perimeter fencing and site
concrete work improvements at Dayton, Fernley, and Yerington High Schools. This item is
being presented by Executive Director of Operations Harman Bains and Operations &
Maintenance Supervisor Kirk McCallum.

The lowest qualified bidders for the perimeter fencing and site concrete work improvements
have been identified and are being presented for board approval. The district is satisfied with
the submitted bids and, in the case of Spanish Springs Construction Inc., has had positive
prior experience. Upon approval, the district will coordinate with both contractors and the
architect to develop a project schedule to ensure timely and quality completion.
Trustee Whisler expressed appreciation that the contractors are local, noted their favorable
Yelp reviews, and highlighted the cost savings these bids offer to the district.
Staff recommends board approval for both companies to move forward with the projects.
The anticipated project completion is scheduled prior to the first day of school, reflecting a
quick turnaround timeline. While the district has not previously worked with Golden Gate
Fence, the involvement of the Paul Cavin architectural team provides added assurance. The
scope of the project is considered straightforward.
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Trustee Farr made a motion to authorize Golden Bay Fence and Iron Works Inc. bid of
$749,731.52 for the Perimeter Fencing, and Spanish Springs Construction Inc. bid of
$744,368.00 for site concrete improvements, resulting in a combined total of $1,494,099.52
for the LCSD Perimeter Fencing, and Site Concrete Improvements project.

Trustee Parsons seconded.

With no further discussion, the motion carried 7-0.

18. (For Discussion Only) Discussion and acknowledgment of an Open Meeting Law
Complaint, determination and Conclusion of Law issued by the Nevada Attorney General's
Office on April 16, 2025. This item is being presented by LCSD Legal Counsel Don Lattin.
District legal counsel, Don Lattin, provided an update regarding the Open Meeting Law
complaints filed with the Nevada Attorney General’s Office in 2023. All complaints were
resolved in favor of the District, affirming that the Board and District have been conducting
business appropriately and in compliance with the law. The complaints addressed several
procedural matters, including public comment protocols, the keeping and accessibility of
meeting minutes, closed gatherings, and the use and management of the consent agenda—
specifically, who has the authority to remove items from it.

Trustee Peterson expressed that it was reassuring to hear the District is operating correctly,
though noted the unfortunate expense incurred.

These matters require time and resources from the Attorney General’s Office, an
investigator, the superintendent, legal counsel, and result in additional workload for District
staff.

Trustee Farr reflected on the past allegations and appreciated the determination that the
Board had acted in accordance with its policies.

Trustee Whisler also recalled the events and acknowledged the Board’s responsibility to act
fairly with everyone.

No motion was made.

19. (For Possible Action) Discussion and possible action regarding the purchase of the i-
Ready Assessment Suite for grades K-8th. This item is being presented by Executive
Director of Educational Services Heather Moyle.

The K-8 i-Ready Assessment Suite benefits were described.

The board discussed the benefits with i-Ready, and the ability to use it for grading purposes.
The district does not dictate what is used for grade reporting but the i-Ready suite provides
many tools for teachers to use. Reports can be shared at parent conferences and along with
the resources in the suite that parents can use to work with their children.

Trustee Peterson made a motion that the board approve the purchase of the iReady ELA
Assessment Suite for grades K-8 for 5 years, at $217,336 from the general fund annually.
Trustee Parsons seconded.

With no further discussion, the motion carried 7-0.

20. (For Possible Action) Discussion and possible action regarding the Star Academy program
for Silver Stage Middle School. This item is being presented by Executive Director of
Educational Services James Gianotti.

The Star Academy Program proposal was presented by Mr. Gianotti and Specialist Miles
Francis. The district is seeking to implement the program for 8th grade at Silver Stage
Middle School (SSMS) pending funding for the first 3 years. The request includes adding a
11
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full-time teacher to meet the needs of staffing at this grade level. A letter of interest was
sent to the state to obtain the necessary funding.

President Hendrix spoke highly of the academic achievements experienced in Elko County
School District, where the program is already established.

There was discussion regarding the success, including reduction in absenteeism and
discipline, and increase in student scores across math, science, English language arts and
social studies. They use a project-based approach to engage students. The curriculum has
been determined to align with the Nevada and LCSD standards. The entire 8th grade class
will pilot the program, avoiding the singling out or targeting of students with a stigma.

The 3 year contract for the intervention programs includes technologies, project equipment,
materials, and furnishings. It is not a sealed deal without funding.

The board was interested to hear how it worked Elko County. Buy in and partnership was
immediate from the students, teachers, administration and district. They are expanding their
program as well due to the success.

They operate a tier 1 and tier 2 curriculum, prepared to meet students initially where they
are, and gradually customize support for them to succeed. Teachers are provided with
professional development in the summer and training is provided for new teachers. Existing
teachers have been identified for the program plus an additional one.

President Hendrix made a motion to approve the implementation of the Star Academy and
the addition of 1 Certified full-time teacher for 8th grade at Silver Stage Middle School for
the 2025-26 through 2027-2028 school years, subject to the approval of grant funding.
Trustee Farr seconded.

With no further discussion, the motion carried 7-0.

21. (For Possible Action) Discussion and possible action regarding LCSD critical labor
shortage designations for the 2026 and 2027 school years. This item is being presented by
Executive Director of Human Resources BillieJo Hogan.

Critical Labor Shortage designations of Career and Technical Education (CTE) Teachers,
Substitutes, and Bus Drivers will expire at the end of June 2025. The district recommends
these be approved as hard-to-fill positions as permitted by NRS.

Trustee Peterson made a motion that the board approve to designate a critical labor shortage
for CTE Teacher, Substitute and Bus Drivers effective June 25, 2025.

Clerk Carson seconded.

There was discussion about the process to hire staff in these positions. Each are on a one-
year contract. Toward the end of the year positions are open and principals begin
interviewing. If candidates are not found, schools can move forward with finding critical
needs applicants.

With no further comments, the motion carried 7-0.

22. (For Possible Action) Discussion and possible action regarding the LCSD 2026 Board of
Trustees Meeting Schedule. This item is being presented by Superintendent Tim Logan.
The 2026 Board Meeting Schedule is presented ahead of time, letting the public and staff
know where we will be for board meetings. The schedule is based on the traditional rotating
schedule. In July the board will typically meet at the District Office. However, it is a smaller
space. Superintendent Logan recommends the Professional Learning Center (PLC) in Silver
Springs for June and July 2026.

Trustee Peterson made a motion that the board approve the meeting schedule with a change

to move the July meeting place to the PLC.
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Trustee Whisler seconded.
With no further comment, the motion carried 7-0.

23. (For Possible Action) Discussion and possible action regarding LCSD Policy IK: Grading,
Interventions, Course Exemptions and Class Ranking for a first reading. This item is being
presented by Executive Director of Educational Services James Gianotti.

Policy IK was revised to update the term "Free and Reduced Lunch" (FRL) to "Direct Cert"
for Jump Start and dual enrollment students. Because the district is on the Community
Eligibility Program (CEP) we no longer collect the FRL applications. These were used in
the past to qualify students as free meal recipients and as tuition waivers for Jump Start
credits. The policy reflects the change.

E-rate is a government reimbursement program, similar to Title funds. Designated as CEP,
all LCSD schools can receive benefits.

Trustee Farr made a motion to approve revisions to LCSD policy IK: Grading, Interventions,
Course Exemptions and Class Ranking as a first reading.

Trustee Whisler seconded.

With no further discussion, the motion carried 7-0.

24. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
GBBS: Protection of Employees from Blood-Borne Pathogens as a first reading. This item
is being presented by Executive Director of Human Resources BillieJo Hogan.

Revisions to Policy GBBS: Protection of Employees from Blood-Borne Pathogens
strengthen compliance by formalizing procedures and requirements, in alignment with
OSHA standards. Exposure Control Plan (ECP) includes controls. The revision included the
district chief nurse and strengthening consistent practices across all of the school sites. It was
beneficial to review the regulations.

Trustee Peterson made a motion to approve revisions to LCSD Board Policy GBBS:
Protection of Employees from Blood-Borne Pathogens as a first reading.

Clerk Carson seconded.

With no further discussion, the motion carried 7-0.

25. (For Possible Action) Discussion and possible action regarding new LCSD Policy JA:
Inflatable Play Equipment and other Rental Equipment as a first reading. This item is being
presented by Executive Director of Human Resources BillieJo Hogan.

New Policy JA: Inflatable Play Equipment and other Rental Equipment is presented as a
mandated requirement for the district. Due to past accidents, this is a high risk for the
district.

POOLPACT coverage would be at risk if the district did not require the new policy and
procedures to be put in place.

Trustee Farr made a motion that the board approve the new policy JA: Inflatable Play
Equipment (and other Rental Equipment) as a first reading.

Trustee Whisler seconded.

With no further discussion, the motion carried 7-0.

26. (For Possible Action) Discussion and possible action regarding revisions to the following
LCSD Policies as a second, or third, and final reading. No changes were made to these
policies after the first reading, except ICA per board recommendation. Any member of the
Board may request that a policy be removed and discussed and acted upon separately.
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Trustee Peterson made a motion to approve the listed policies for a second or third and final
reading.

Trustee Whisler seconded.

With no further discussion, the motion carried 7-0.

Policy ICA: Development of Master Calendar - revised

A. Policy AB: Nondiscrimination on Basis of Sex — Title IX

B. Policy GABE: Posting of Position Openings

C. Policy GDE: Separation of Licensed Personnel - new

D. Policy GDG: Admonition of Licensed Personnel

E. Policy GE GZ: Definition of Terms

27. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Hendrix and Superintendent Tim Logan.

A board workshop is scheduled for June 4th to talk about the staff "Suggestion Box" themes.
The next regular board meeting will be June 24, 2025 at the PLC.

FY25 amended budget

Policies

The evaluation of the superintendent

President Hendrix suggested an agenda item, due to the public comments, on adding a coach
for cheerleading. There were comments that this topic is not under the jurisdiction of the
school board. Site issues must follow the proper channels to be addressed. Policy KL:
Processing Complaints.

28. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.
Public comment was made by Neal McIntyre II, Fernley resident, regarding an improvement
to the audio and video recordings of the meetings.

29. ADJOURN: 10:55 pm
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The notice for this meeting was posted on May 21, 2025, at Lyon County School District Administrative
Office, Lyon County School District websites (http://lyoncsd.org) and the Nevada Public Notice Website
(http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

Lyon County School District Statement of Nondiscrimination and Accessibility

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender,
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination
Act of 1975, and any other pertinent statute or requirement. This non-discrimination policy covers
admission, access, treatment, and employment in the district’s programs and activities, including
occupational education. For information regarding opportunity policies, or the filing of grievances,
contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled.
Members of the public who are disabled and require special accommodations or assistance at the meeting
are requested to notify the administrative assistant to the superintendent and board of trustees, in writing at
25 E. Goldfield Avenue, Yerington, Nevada 89447, e-mail at mheim@lyoncsd.org; or by calling (775) 463-
6800 ext. 10034, at least one week prior to the meeting.
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Stokes, Jill <jstokes@lyoncsd.org>

1 message

manuelareyesd3@icloud.com <manuelareyes33@icloud.com=> Wed, May 14, 2025 at 10;21 AM
To: jstokes@lyoncsd.org

Hello my name is MA Manuela Mufioz | am one of the workers at Chartwells, | have worked for this company for 3 years, |
have served Smith Valley for elementary school and now | am in Yerington High School, | really like my job we have a
good team preparing and serving very good reals the children and teenagers are happy we resent letters of appreciation.
but but the pay we are receiving is not very good meals | believe that my work and effort dedication is worth more in these
very hard times we are going through. | worked at Smith for 3 hours at $15 an hour and when | stopped working they
lowered it to only $13. When the Wilson Canyon was closed down, | had to go through the Mason Pass, which is a dirt
road. Several of my car's tires were broken. They promised tc give me something extra, but { didn't get anything. And so, |
continue woerking for you. | hope and take into account my hard work, that day after day | strive and try to improve myself
and be better at my job. Espetero, and take this letter into account, thank you. ATT Ma. MANUELA MUNOZ.

Sent from my iPhone
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05/19/2025
To the Members of the School Board,

I hope this letter finds you well. | am writing on behalf of myself to express a growing
concern regarding the current pay scale for my positions as lead in the Smith Valley
kitchen as a Chartwell employee. As a dedicated employee, | am proud to serve our
school and our students, but | am finding it difficult to support my family on the current
wages provided.

With the rising cost of living—particularly in housing, healthcare, and everyday
essentials—| am struggling to make ends meet despite my full-time commitment to
Chartwell. | have been forced to take on a second job, which ultimately affects my ability
to be fully present and effective in my primary role.

| am not only asking for fair compensation for the work | do, but also for the recognition
that my role are essential to the educational environment. Improving the pay is not only
an investment in the well-being of staff, but also in the quality of service provided in my
kitchen and may others.

| respectfully urge the board to review and consider adjustments to the current pay
structure provided by Chartwell. Competitive wages will help retain dedicated staff,
attract skilled new empioyees, and reflect the value we bring to this district every day.

Thank you for your attention to this matter. | appreciate your continued support and your
commitment to ensuring that our schools are places where both students and staff can
thrive.

Sincerely,

Kristin Peek

Smith Valley School Kitchen Lead
kpeek@lyoncsd.org
775-465-2000
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To whom it may concern,

My name is Jill Stokes, I'm the last kitchen manager that works for
the school district. Ali others work for Chartwells. The reason for this letter
is to address the problem of pay for the Chartwells employees.

1. Food service has a huge problem hiring and retaining employees
because the starting pay is only $13.00 an hour. The average food service
worker in Nevada makes $16.83 an hour. A starting food service worker for
the school district (when they worked for the district) was $15.67, which
was the lowest paid position in the whole district.

2. Since Chartwells took over the schools | manage, | have gone through
7 employees who quit because of pay. Right now, | have 9 wonderful,
dependable, hard-working Chartwells employees who aren’t sure they are
coming back next year because of their below average pay.

22

3. Our summer school and community feeding program is going to be a
problem. So far, | have 2 employees who will help; the rest are planning on
picking garlic for 18.00 an hour. My school district employees aren't allowed
to work, and even I'm supposed to have the summer off (which hasn’t
happened since Chartwells took over, and the D.O makes me work for
Chartwells)

4. There is a shortage of food service help across the whole school district
and there has been since Chartwells took over. When they first took over,
they were paying $12.00 an hour, so they increased their pay a little, just
not enough.

5. I have a new kitchen Lead who orders products, does inventory, cooks
and serves breakfast and lunch, cleans, fills out all of the paperwork and
gets paid $16.00 an hour. The person who retired made $26.00 an hour. No
one expects these numbers to be the same but a higher starting wage
would help keep them here.



6. The girls at the food service office are constantly having to stop their
work and go work in the kitchens because we're so short-handed. If anyone
calls in sick, they must cover.

7. The average hourly pay at the poverty level in the U.S. is between
$14.66 and $18.27 an hour. Chartwells employees start well below this at
$13.00 an hour. It's disturbing to know individuals who live in our
community who work at our schools get paid so little for their hard work.

In closing, a contract is an agreement between 2 parties creating mutual
obligations. It outlines terms and conditions under which parties agree to do
or not do specific things. Why then can't the school district put a minimum
pay requirement into the contract?

23
These ladies show up at 5:30 in the morning to start cooking breakfast and

prepping, cooking and serving good nutritious lunches for our kids. Then
they wash all of the pots, pans and dishes (by hand because Chartwells or
round about the district won't fix our dishwashers), they sweep and mop the
floors and wash, rinse and sanitize the whole kitchen.

The Lyon County School District and Chartwells need to renegotiate if we
want to have a competitive wage and quality workers in our food service
program. If you have further questions, don't hesitate to contact me at
jstokes@lyoncsd.org.

Sincerely,

Jill Stokes



5/19/25, 5:43 AM Lyon County School District Mail - Fwd: Fw: Sustainable income letter

Stokes, Jill <jstokes@lyoncsd.org>

Fwd: Fw: Sustainable income letter
1 message

Borden, Jean <jborden@lyoncsd.org> Sun, May 18, 2025 at 12:59 PM
To: Jill Stokes <jstokes@lyoncsd.org>

--------- Forwarded message --—-----

From: Karr, Stacy <skarr@yoncsd.org>
Date: Fri, May 16, 2025 at 6:01 PM

Subject: Fwd: Fw: Sustainable income letter
To: Jean Borden <jborden@lyoncsd.org>

Please send to Jill for me. Thank you ©)----- Forwarded Message -----

From: "Stacy Karr" <stacynjasonkarr@yahooc.com>

To: "Stacy Karr" <stacynjasonkarr@yahoo.com> 24
Sent: Fri, May 16, 2025 at 5:55 PM

Subject: Fw: Sustainable income letter

Dear LCSD,

This letter addresses the critical need for kitchen workers in Lyon County, Nevada, to earn more than $16 per hour
to achieve a basic standard of living. While $16 may seem like a starting point, (Chartwells actually starts at
$13/hr} a closer look at the economic realities of our county reveals that it falls significantly short of what is
required to meet essential needs.

Firstly, the cost of housing in Lyon County has seen a substantial increase in recent years. Whether it's rental
properties or the pursuit of homeownership, the current market demands a significant portion of an individual's
income. At $16 an hour, even with full-time empioyment (approximately $33,280 annually before taxes), affording

safe and stable housing becomes a considerable challenge, often requiring multiple jobs or severely limiting other
essential expenditures.

Secondly, the rising cost of basic necessities such as groceries, transportation, and healthcare further erodes the
purchasing power of a $16 hourly wage. Inflation continues to impact the price of food, making it difficutt for
individuals and families to maintain a healthy diet. Transportation costs, particularly with the distances involved in
Lyon County, including fuel and vehicle maintenance, add another significant financial burden. Access to
affordable healthcare, even with insurance, often entails substantial out-of-pocket expenses.

Furthermore, a wage of $16 an hour provides littie room for financial stability or future planning. It leaves little
opportunity to save for emergencies, invest in education or skills development, or plan for retirement, This lack of
financial security can lead to increased stress and hinder the overall well-being of these essential workers.

It's important to recognize the vital role kitchen workers play in our local economy. They are the backbone of
kitchens, contributing significantly to the local hospitality industry. Paying them a wage that reflects the true cost of
living in Lyon County is not just a matter of fairness; it's an investment in the stability and quality of our workforce
and the overall health of our community.

We urge you to consider the economic realities faced by kitchen workers in Lyon County and advocate for wages
that allow them to live with dignity and security. A living wage that surpasses $16 an hour is a necessary step
towards ensuring a thriving and equitable community for all.

| would like to add that | LOVE my job. It is more important to me to be happy, rather than rich. | am not asking to
be rich. Just to be able to stay at the job that makes me happy and still be able to afford life. Last year | made 17k.
It is a daily struggle to stay at my job. | work full time. Pull out for medical/dental/vision. As well as retirement. My
part time employee who works at $3/hr less than me; takes home more than | do. That is very hard to handle.

https://mail.google.com/mail/u/0/?ik=29868a2b54 & view=pt&search=all&parmihid=thread-f; 18324897 17583316870%7Cmsg-f: 18324897 17583316870, 1/2



5/19/25, 5:43 AM Lyon County School District Mail - Fwd: Fw: Sustainable income letter
Thank you for your time and consideration of this important matter.

Sincerely,

Stacy Karr

Yahoo Mail: Search, Organize, Conquer

Jean Borden
Area Manager
Cottonwood, East Valley & Silverland
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To Whom it may Concern:

My name is Teresa Reyes-Ramirez, and | am an employee for the Lyon Schoo! District; my title
is Food Service Assistant. | have been in the district for almost ten years. Let me tell you, | love
my job. | love serving all my kids and some staff, and | have had the privilege to be around my
son since he was in intermediate school. The atmosphere is awesome. The benefits and pay
are good.

| am writing with regard to my coworkers who work for Chartwells. The work requirements are
physically demanding. They love what they do, except the pay. They are mothers with families
and are dealing with today's inflation and the pay they are getting is very low. | don't understand
how McDonalds and other food chains are paying a lot more, and this company is not. | am
afraid that we might lose them. Hard workers are hard to find. Please try to negotiate a pay

increase for the Chartwells employees in this new contract. 97

Thank you for your time.

Sincerely,

QR

T. Reyes



MINUTES

Lyon County School District
Board of Trustees

A workshop of the Board of Trustees of Lyon County School District was held June 4, 2025,
beginning at 4:00 PM at Professional Learning Center, PLC, located on the SSES Campus, 3800
W. Spruce St., Silver Springs, NV 89429.

1. CALL TO ORDER

President Hendrix called the meeting to order at 4:04 pm.
2. PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was led by Trustee Bull.
3. WELCOME OF GUESTS

Clerk Dawn Carson was not in attendance.
Those in attendance were:

President Tom Hendrix

Trustee Elmer Bull

Trustee Darin Farr

Trustee Sherry Parsons

Trustee Bridget Peterson

Trustee James Whisler

Superintendent Tim Logan

Deputy Superintendent Dawn Huckaby

Executive Director of Human Resources BillieJo Hogan

Executive Director of Special Services Rachel Stewart

Executive Director of Educational Services James Gianotti

Executive Director of Operations Harman Bains

Communications and Public Relations Officer Skyler Tremaine

Administrative Assistant to the Superintendent and Board of Trustees Margaret Heim

4. APPROVAL OF AGENDA

Trustee Whisler made a motion to approve the agenda as presented.
Trustee Parsons seconded.
With no further discussion, the motion carried 6-0.

5. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
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table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

Public Comment was made by CAPRO Skyler Tremaine who read a note of gratitude from
the Yerington School music and arts program directors.

6. (For Possible Action) Discussion and possible action to provide district administration
direction on a staff acknowledgement and recognition memento.

Recognition memento item. Superintendent Logan shared that recognition pins had been
used in the past to commend or recognize staff for doing exceptional work. Trustee Whisler
suggested doing this again with pins, chips or challenge coins. The district logo was
suggested as part of the design. There was discussion regarding the appeal of a challenge
coins from a military aspect and the history of this practice. They were presented by
leadership to recognize outstanding work, unity and cohesion. The board, in general, were in
favor. CAPRO will look into prices and design, with recommendations from Trustee
Whisler.

Trustee Peterson made a motion to move ahead with the challenge coin idea, with the design
to be emailed to the board.

Trustee Whisler seconded.

With no further discussion, the motion carried 6-0. Trustee Carson absent.

7. (For Possible Action) Discussion and possible action to move the July 22, 2025 meeting to
the PLC.

The district recommended moving the July 22, 2025 meeting to the PLC in Silver Springs.
The Night in the Country event is a concern with high traffic in the Yerington area. The
PLC in Silver Springs would be a better place, with more seating room than the District
office board room.

Trustee Peterson made a motion to move the July 22, 2025 board meeting to the PLC in
Silver Springs.

It was seconded by Trustee Parsons.

With no further discussion, the motion carried 6-0. Trustee Carson absent.

8. (For Possible Action) Discussion and possible action to provide district administration
further direction on the comments made from LCSD staff through the "Suggestion Box"
questions.

Supt Logan spoke on the hundreds of comments that are the voice of the school and district
staff. Themes were organized to help in considering the comments and validate concerns.

29
2



The first question was: Why is LCSD a great place to work?

Employees answered with positive community and small-town feel, a sense of
relationship in our schools, appreciating the collaboration with local law enforcement,
wellness hubs, and local tribes. The board discussion focused on being happy that many
staff feel this way but not all do. The suggestions box concept was not the survey that
was asked for. They brought up some of the negative things that have recently been
brought up in meeting public comments and personally to trustees. Some may mistrust
the surveys and are not honest or don't answer. Communicating the positive things
happening is important to share, so families know.

Staff like the focus on student success, care for kids, and a "student-first" mentality. The
board appreciates that staff commented on this, and it aligns with the Portrait of a Learner
and individualized learning. They would like to get this message out to the public and
highlight that there are people who are happy in LCSD to attract and retain staff, while
we work to fix the negative.

Staff like the supportive environment - The internships, professional growth
opportunities, the Grow Your Own (GYO) program.

Benefits and Pay - Many feel it is competitive pay, and the recent improvements to the
medical benefits package were appreciated.

Positive culture in the workplace - Staff were on both sides of this. Good to have positive
comments, but still need to fix the negative things.

Second question: What is your primary concern with LCSD today?

Student Behavior and Discipline — There is a lack of effective discipline, teachers feeling
unsafe and unsupported, particularly with special education students exhibiting severe
behaviors. District initiatives are to work with the SRO program, the Sheriff's zero-
tolerance policy, update the cell phone policy, secondary vape detectors, and review of
the restorative practices and justice. Trustee Whisler gave example of a substitute not
having appropriate supports in disciplining students and lacking support from
administrators. They are in favor of getting an explanation of what is allowed to happen
and what is not, to understand the limitations and the law. The changes are frequent,
especially with regard to special needs students. The revision to the restorative justice
plan should be as strict as allowed, and made consistent across the schools. Deputy
Superintendent Huckaby explained that the district is currently working with a consultant
to bring this plan to the board. The Restorative Discipline Plan comes to the board for
annual approval with a detailed matrix that comes directly from NRS. Following JG
policy, a committee comprised of stakeholders, and subject-matter experts, the APs,
counselors, etc. That is the district plan, and then each school has its own committee and
stakeholders including parents, teachers, and admin. A number of comments lead to a
review of the cell phone policy that is not working for the district as hoped. Behavior
issues are a significant factor in retention. Enforcement is key, going forward, in
supporting staff.

Teacher Retention and Recruitment - Staff touched on the high turnover, lack of
incentives and uncompetitive pay compared to other districts, along with the feeling of
being undervalued. Story shared of a teacher experiencing problems getting hired. The
process for posting openings and hiring applicants was reviewed, including the positions
that become critical needs. The team makes decisions that are best for the students.



e Leadership and Administration concerns expressed were about poor communication,
favoritism, and disconnect between district and school site. The School Board issues
were about political agendas, ties to the teacher association, and unprofessional conduct
or corruption. The board shared their experiences in doing school walk-throughs and
positive connections being built. These are frequent and not always planned. Teachers
seem grateful to see the trustees and are open with information, problems and questions.
There is some lack of awareness and lack of knowledge regarding the election process.
There were no inappropriate contributions made to the board candidates and all followed
what was allowed by the law. It is a good practice though, to remember that the public is
watching, and the board needs to be professional and respectful. Trust begins at the top.

e Workload and Resources - Concerns were regarding inadequate resources, class sizes,
support for special education case loads. LCSD follows the law on class sizes and are
lower than in other districts. The curriculum is now steady with HMH and i-Ready. The
plan is to stay with those for the long term. The board agreed, in general, that even in a
small class, one behavior problem can be overwhelming. Support for those special needs
classrooms is a priority.

e Student and Community Challenges - Chronic absenteeism, low parental engagement,
and student apathy hinder educational outcomes. Social promotion and weak
foundational skills are also problematic. The district has implemented Student Absentee
Advisory Board (SAAB). LCSD schools are working on positive incentives, school
competitions, extra recess, and other things to make it public and visible, honoring
classes, peer pressure to incentivize coming to school. The board would like to know
when the "Parent University" events are happening to educate parents.

e Health and Safety - LCSD Operations team is continually working to address facility
issues. This is ongoing.

e Curriculum and Testing - LCSD curriculum is state-approved, testing is mandated, not
controlled by the district, and there is a focus on growth and student achievement, in
alignment with LCSD Portrait of a Learner. SBAC for grades 3-8 will be continuing
and MAP for K-3 is the trigger for Read by 3 remediation. i-Ready tools K-3 will
continue for the assessment, allowed by the state.

5:55 break
Called the meeting to order at 6:03

Staff suggestions for improvement include schedule changes, aligning the calendar

with other districts, and adjusting start/end times to better suit students and staff. Increased
support, more teacher training, dedicated reading interventionists, and in-school suspension
staff to manage behavior. Policy Reforms, like stricter discipline, ending social promotion,
and ability to combine sick/personal days into PTO. Resource Allocation, staff urge
prioritizing classroom supplies over administrative costs, standardizing technology
purchases, and addressing aging facilities. Staff Incentives, like higher pay for longevity,
scholarships for continuing education, and better maternity leave policies. Transparency and
Accountability - concerns about retaliation for voicing issues, using anonymous feedback
mechanisms and greater board accountability.

There was discussion about the professional training offered to staff. There is a large

31
4



ongoing amount of training offered. The board receives the multiple emails that go out to
staff offering PD.

Suggestion box #2
The first question, "What programs or opportunities would enhance students' educational
experiences?" 11.5% of staff replied to this Suggestion Box.

After-School Tutoring & Enrichment - staff responses asked for tutoring across all grade
levels. Most schools have in person tutoring after school or during lunch. PAPER
tutoring is available to all, Littera, summer school, Boys and Girls Club tutoring, and
many enrichment opportunities. CTE, culinary, woodshop in a box, and more. The
challenge is finding adults to teach and guide, we can find space, but to hire qualified
person to take the job is a struggle.

CTE and Trade - There is strong demand for more Career and Technical Education
offerings, such as culinary arts, welding, auto mechanics, construction, personal finance,
and woodshop, particularly at middle and high schools. This is a work in progress and
there is always room to grow.

Life Skills and Home Econ - responses to "bring it back". These positions are classified
dependent on funding. Being addressed with MS CTE offerings, Culinary, Woodshop in
a Box, STEM, etc. 3 of our MS Teachers worked on a statewide committee to revise
MS standards for CTE this year. PAES labs in all Middle Schools and High Schools.
Project Discovery and iAchieve is being piloted at DHS through Vocational. We have
multiple opportunities. The board commented on how good it is to provide these types of
experiences, but again, there are no teachers interested in taking them on.

Art Music and Drama - funding at the schools, sites choose what program, usually based
on personnel. Drama classes are offered at FHS and DHS. Some Middle schools have
drama clubs.

Physical Ed and Health - All MS and HS have licensed/certified teachers, offering daily
PE. It is a requirement for promotion/graduation. SVS is the only school without grass or
new track.

Mental Health and SEL support - staff expressed the need for improved access to
services, better SEL, and criticized current programs. LCSD has Hazel Health, Safe
Schools Professionals, Character Strong for MS and HS, Compass and Navigate 360 at
elementary schools, and Al's Pal for PreK

The second question, "What contributes to low reading and math scores, and how can
we improve them?"

Behavior Challenges & Disruptions - staff frequently commented on student behavior
disrupting the learning for others, calling for support systems and alternatives for
disruptive students. LCSD utilizes the Restorative Discipline plan, MTSS, interventions,
the allocation for a board certified Behavioral Analyst (vacant), APEP and Thursday
Night School.

Inconsistent Curriculum and Instructional Fidelity - Many cited frequent curriculum
changes, lack of adherence to structured literacy or math programs, and inconsistent
instructional practices across teachers and sites as major barriers to progress. There are
weekly meetings to implement curriculum usage and monitor progress. LETRS training.
Some teachers do not use the current tools which breeds inconsistency. Teachers are



often unwilling to grow in new curriculum, unaware of technological tools and
resources.

e Lack of Student Accountability and Motivation - concern over student apathy toward
testing, a lack of buy-in, and policies that pass students along regardless of effort or
achievement. Efforts are to change student apathy mindset. Change the narrative around
the ACT and WorkKeys. Move to i-Ready for the diagnostics. President Hendrix
thanked the district for bringing WorkKeys to the district. Hopefully, the state will see
the benefits and use it.

e Chronic absenteeism and Low Parent Involvement - Poor attendance among students—
and sometimes staff—was seen as a core issue, often tied to a lack of home support and
inconsistent reinforcement of educational expectations. Schools are increasing positive
incentives, rewarding attendance.

e Opvertesting and Test Fatigue - Teachers and parents expressed deep frustration with
excessive assessments, noting that frequent testing leads to disengagement and does not
reflect true abilities or progress. LCSD is working to minimize this with i-Ready K-8,
MAP 9-10.

e Lack of Foundational Skills and Early Intervention - Phonics is part of HMH so LCSD is
heading in the right direction. Teachers getting LETRS training.

Moving forward, the trustees are interested in the revised Restorative Discipline Plan and its

use consistently across all schools. The district will be revisiting the cell phone policy, with

a look at other districts’ policies, to take responsibility away from the teachers, and help with

class disruption.

Trustee Farr reported on the JROTC program in the works. They had an evaluation and a
followup phone call that FHS is rated as a top school to participate. A proposal will come
for board action for the costs of the program.

9. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Hendrix and Superintendent Tim Logan.

June 24 next meeting at the PLC.

10. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.
No comments

11. ADJOURN: 7:04 pm



The notice for this meeting was posted on May 29, 2025, at Lyon County School District Administrative
Office, Lyon County School District websites (http://lyoncsd.org) and the Nevada Public Notice Website
(http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

Lyon County School District Statement of Nondiscrimination and Accessibility

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender,
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination
Act of 1975, and any other pertinent statute or requirement. This non-discrimination policy covers
admission, access, treatment, and employment in the district’s programs and activities, including
occupational education. For information regarding opportunity policies, or the filing of grievances,
contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled.
Members of the public who are disabled and require special accommodations or assistance at the meeting
are requested to notify the administrative assistant to the superintendent and board of trustees, in writing at
25 E. Goldfield Avenue, Yerington, Nevada 89447, e-mail at mheim@Ilyoncsd.org; or by calling (775) 463-
6800 ext. 10034, at least one week prior to the meeting.
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Lyon County School District
Board Memo

Date: June 24, 2025

To: Board of School Trustees

From: Kyle Rodriguez, Fiscal Services Officer
Re: Final FY25 Budget Transfers
Recommendation:

The Board of Trustees accepts the Final FY25 Budget Transfers for the General Fund, Special Education Fund,
Capital Projects Fund & Bond Fund.

Attachment(s):
Per NRS 354.598005 section 5 (b); “Budget appropriations may be transferred between functions, funds or
contingency accounts in the following manner, if such a transfer does not increase the total appropriation for
any fiscal year and is not in conflict with other statutory provisions:
(b) The person designated to administer the budget may transfer appropriations between functions or
programs within a fund, if:
(1) The governing body is advised of the action at the next regular meeting; and
(2) The action is recorded in the official minutes of the meeting.”

Budget Considerations
There is no net increase in budgeted appropriations for these transfers; these transfers are between functions as
allowed by state law.

Discussed at Prior Meetings

On March 25, 2025, the board of trustees accepted the budget transfer report, which authorized budget
transfers between programs or functions for the General Fund.

On February 25, 2025, the board of trustees accepted the budget transfer report, which authorized budget
transfers between programs or functions for the General Fund.

On November 19, 2024, the board of trustees accepted the budget transfer report, which authorized budget
transfers between programs or functions for the General Fund.

On October 22, 2024, the board of trustees accepted the budget transfer report, which authorized budget
transfers between programs or functions for the General Fund.

On September 24, 2024, the board of trustees accepted the budget transfer report, which authorized budget
transfers between programs or functions for the General Fund.

Attachments:
FY25 Budget Adjustments

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovédy learning for success in a rapidly evolving world.



RESOURCES:
Local Sources:
Investment Earnings
Indirect Cost Recovery
Rentals
Other Revenue

State Sources:

PCFP Adjusted Base
PCFP Transportation
PCFP Local Sped

Federal Sources:
E-Rate Funds
Forest Services

Opening Fund Balance

Total All Resources

APPLICATIONS:

Expenditures
Instruction
Vocational Programs
Cocurricular
Athletics
Student Support
Instructional Staff Support
General Administration
School Administration
Central Services
Operations and Maintenance
Student Transportation
Architectural & Engineering
Building & Construction
Site Improvement
Building Improvements

Total

Other Financing Sources
Transfers to other funds
English Language Fund
Gifted & Talented Fund
At-Risk Fund
Special Education Fund
Medicaid Fund
Federal School Lunch Fund
Capital Projects Fund
Health Insurance Fund

Contingency

Total Other

ENDING FUND BALANCE

Total All Applications

LYON COUNTY SCHOOL DISTRICT

GENERAL FUND BUDGET COMPARISON
FY25 DECEMBER VS FY25 JUNE FINAL

FY25 Estimated

Ending 6/30/25 FY25 DECEMBER FY25 JUNE BUDGET CHANGE
S 805,535 S 25,000 S 25,000 S -
296,435 95,000 95,000 -
34,119 15,000 15,000 -
167,890 15,000 15,000 -

S 1,303,979 S 150,000 S 150,000 S -
S 102,486,572 $ 103,070,336 $ 103,070,336 -
5,008,400 5,008,400 5,008,400 -
9,568,684 9,568,684 9,568,684 -

$ 117,063,656 $ 117,647,420 S 117,647,420 S -
S 488,216 S 100,000 S 100,000 -
11,356 100,000 100,000 -

S 499,572 S 200,000 S 200,000 S -
S 22,337,969 S 22,337,969 S 22,337,969 S -
$ 141,205,176 $ 140,335,389 $ 140,335,389 S -
S 42,561,735 S 49,731,511 S 46,219,511 $  (3,512,000.00)
1,974,485 2,531,000 2,531,000 -
845,342 400,000 1,000,000 600,000.00
1,966,465 1,947,000 2,097,000 150,000.00
4,254,786 4,411,000 4,549,000 138,000.00
2,880,250 2,516,000 3,189,000 673,000.00
1,726,702 2,228,000 2,170,000 (58,000.00)
9,880,320 10,181,000 10,104,000 (77,000.00)
6,188,043 6,738,000 6,738,000 -
17,832,403 15,795,000 18,364,000 2,569,000.00
6,409,381 6,382,000 6,382,000 -
1,725,430 1,550,000 1,730,000 180,000.00
35,850 100,000 40,000 (60,000.00)
109,648 225,000 125,000 (100,000.00)
3,090,754 2,300,000 3,097,000 797,000.00

$ 101,481,594 $ 107,035,511 $ 108,335,511 S 1,300,000
S 1,250,000 S 1,250,000 S 1,250,000 S -
323,302 500,000 500,000 -
787,079 1,110,000 1,110,000 -
15,289,679 16,830,000 16,830,000 -
100,000 100,000 100,000 -
500,000 500,000 500,000 -
1,000,000 1,000,000 1,000,000 -

- 1,300,000 - (1,300,000)

S 19,250,060 S 22,590,000 S 21,290,000 S (1,300,000)
S 20,473,522 S 10,709,878 S 10,709,878 S -
$ 141,205,176 $ 140,335,389 $ 140,335,389 S -
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RESOURCES:
State Sources:
Transfers In:

Opening Fund Balance

Total All Resources

APPLICATIONS:

Expenditures
Instruction
Student Support

Instructional Staff Support
General Administration
Operations and Maintenance
Student Transportation

Total

ENDING FUND BALANCE

LYON COUNTY SCHOOL DISTRICT

SPECIAL EDUCATION FUND BUDGET COMPARISON

FY25 Estimated
Ending 6/30/25

FY25 DECEMBER

5,048,529.00 4,835,124.00
15,289,679.00 16,830,000.00
S 415,969 S 415,969

S 20,754,177

S 22,081,093

S 12,268,020.00
7,032,049.00
20,078.00
460,574.00
5,456.00
968,000.00

$ 13,158,093.00
7,038,000.00
366,000.00
329,000.00

1,190,000.00

S 20,754,177

S 22,081,093

S -
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FY25 DECEMBER VS FY25 JUNE FINAL

FY25 JUNE

4,835,124.00
16,830,000.00

S 415,969

$ 22,081,093

$ 13,203,093.00
7,120,000.00
33,000.00
525,000.00
10,000.00
1,190,000.00

$ 22,081,093

CHANGE

45,000.00
82,000.00

(333,000.00)
196,000.00
10,000.00



RESOURCES:
Local Sources:
Transfers In:

Opening Fund Balance

Total All Resources

APPLICATIONS:

Expenditures
Operations and Maintenance
Architecture/Engineering
Site Improvement
Building Improvement
Instructional Staff Support
General Administration
Operations and Maintenance
Student Transportation

Total

ENDING FUND BALANCE

LYON COUNTY SCHOOL DISTRICT

CAPITAL PROJECTS FUND BUDGET COMPARISON
FY25 DECEMBER VS FY25 JUNE FINAL

FY25 Estimated
Ending 6/30/25

FY25 DECEMBER

2,237,874.13 1,774,787.00

1,000,000.00 1,000,000.00

$ 5,611,078 $ 5,611,078

3 8,848,952 3 8,385,865
$  230,298.00 $ -
2,460.00 -

994,493.83 1,250,000.00

4,286,383.00 5,750,000.00

3 5,280,877 3 7,000,000

$ 3,568,075 $ 1,385,865
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FY25 JUNE

2,237,874.13
1,000,000.00

5 5611078
S 8,848,952
$  245,000.00

2,500.00
1,150,000.00
5,602,500.00

S 7,000,000
5> 1848952

CHANGE

463,087.13

463,087

245,000.00
2,500.00

(100,000.00)

(147,500.00)

463,087



RESOURCES:
Local Sources:
Other Sources:

Opening Fund Balance

Total All Resources

APPLICATIONS:

Expenditures
General Administration
Operations and Maintenance
Student Transportation
Architecture/Engineering
Educational Specification Development
Building Acquisition & Construction
Site Improvement
Building Improvement

Total

ENDING FUND BALANCE

LYON COUNTY SCHOOL DISTRICT
BONDS FUND BUDGET COMPARISON
FY25 DECEMBER VS FY25 JUNE FINAL

FY25 Estimated
Ending 6/30/25

FY25 DECEMBER

788,802.00 100,000.00

14,995,801.00 14,995,801.00

S 10,679,875 S 10,679,875

S 26,464,478 S 25,775,676

S 206,332.64 S 125,000.00
347,581.00 -

1,924,125.00 2,210,000.00

90,194.50 250,000.00

- 75,000.00

3,780,467.00 4,000,000.00

17,785.00 850,000.00

9,062,082.00 13,000,000.00

S 15,428,567

S 20,510,000

S 11,035,911

S 5,265,676

48

FY25 JUNE

100,000.00
14,995,801.00

$ 10,679,875

S 25,775,676

$  250,000.00
500,000.00
2,210,000.00
200,000.00

4,250,000.00
250,000.00
12,850,000.00

S 20,510,000

S 5,265,676

CHANGE

125,000.00
500,000.00
(50,000.00)
(75,000.00)
250,000.00

(600,000.00)

(150,000.00)



LYON COUNTY SCHOOL DISTRICT
LICENSED

PERSONNEL REPORT LIC 0601 — June 24, 2025

That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
NE BOARD EFF. NAME OF
SCHOOL/SITE POSITION W EST APPROVAL DATE RECOMMENDED
DATE EMPLOYEE
{if new position}
Cottonwood Elementary Teacher X | (D. Foster) 8/20/25 Desiree Winship
Cottonwood Elementary Teacher X | (L. Sousa) 8/20/25 | Allison Bridgewater
Dayton Elementary School Nurse X | (E. Etchegaray) | 8/20/25 Meaghan Rand
Dayton High Teacher X | (J. Jennings) 8/20/25 Elena Hansen
LyOnline Distance Ed Teacher X New allocation | 8/20/25 Tim Hamilton
East Valley Elementary Counselor X | (C. Owings) 8/14/25 Lani Von Linsowe
Fernley High Teacher X | (D. 8/26/25 Daron Wildermuth
Wildermuth)
Fernley High Teacher X | (J. Jordan) 8/26/25 John Jordan
Fernley High Teacher X | (D. Chapin) 8/26/25 Diane Chapin
Fernley High Teacher X | (T. Keener) 8/26/25 Tammy Keener
Fernley High Teacher X | (B.O’Neill) 8/26/25 Brian O’Neill
Fernley High Teacher X | (C. Ward) 8/26/25 Christopher Ward
Fernley Intermediate Teacher X | (L. Juceam) 8/20/25 Skyler Hester
Fernley Intermediate Teacher X | (R. Hatch) 8/20/25 Linda Harrison
Fernley Intermediate Teacher X | (K. Ward) 8/26/25 Kelly Ward
Silver Stage High Teacher X | (K. Voegele) 8/20/25 Kaitlynn Gerton
Silverland Middle Teacher X | (M. Hogan) 8/20/25 Michael Hogan
Sutro Elementary Teacher X New allocation | 8/20/25 Carol Owens
Sutro Elementary Teacher X | (T. Risner) 8/20/25 Theresa Risner
Yerington Intermediate Counselor X | (M. Pope) 8/19/25 Malinda Pope
Yerington Intermediate Teacher X | (A.Aiazzi) 8/26/25 Anastasia Aiazzi
Yerington Intermediate Teacher X | (J. Nicholas) 8/26/25 John Nicholas
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Cottonwood Elementary Assistant Principal 6/27/25 Victoria Church
Fernley Elementary Teacher 6/13/25 Michelle Earthman
Fernley High Teacher 6/13/25 Ileigh Simons
Silver Stage High Teacher 6/13/25 Alec Mariani
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LYON COUNTY SCHOOL DISTRICT

CLASSIFIED

PERSONNEL REPORT CL 0601- June 24, 2025

That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
SCHOOL/SITE POSITION NEW | EST. AI]}P%‘:‘)%&L 1;E§TF1'<: Name ‘gll:;lc(‘)’;‘;“e“ded
DATE
College and Career
Dayton Elementary Readiness X | (R. Robinson) 8/29/25 | Patricia Sanborn
Interventionist
College and Career
Dayton High Readiness X | (D. Brown) 8/29/25 | Jamie Graham
Interventionist
East Valley Elementary | Maintenance | X | (C. Fritz) 6/2/25 | Jerald Mayhugh
Fernley High Secretary Aide X | (T.Baril) 8/25/25 | Candice Portrey
Fernley High Sign Language X | (K.Watson) 8/29/25 | Tauni Judd
Interrupter
LyOnline Distance Ed School Secretary X | (S. O’Donnell) 8/18/25 Rosamaria
Hernandez
Silver Stage Middle Custodian X | (R. Lowry) 6/10/25 | Julia Garcia Vazquez
Silverland Middle APEP Aide X | (L. Wodke) 8/29/25 | Joshua Paulman
Yerington High Custodian X | (D. Wertz) 6/5/25 | Terrell Redmon
Yerington High School Nurse X | (G. Kehres) 8/26/25 | Laura Triplett
SEPARATIONS:

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Cottonwood Elementary Paraprofessional 6/13/25 Karly Francis
Cottonwood Elementary Paraprofessional 6/13/25 Charlotte Pfaunmiller

Dayton Elementary Paraprofessional 6/13/25 Amanda Madriles
Dayton High Paraprofessional 6/13/25 Michelle Hodges

Dayton Intermediate Maintenance I1 6/20/25 Vincent Daw

Dayton Intermediate Paraprofessional 6/13/25 Elaine Janas

District Office Business Bookkeeper 7/8/25 Deborah McDonald
East Valley Elementary Paraprofessional 6/13/25 Eva Fernandez
East Valley Elementary Paraprofessional 6/13/25 Rose Taylor

Fernley Elementary Custodian 6/13/25 Hayden Bluhm
Fernley High Secretary Aide 6/18/25 Judy Mendez
Fernley High Paraprofessional 6/13/25 Danielle Busch

Fernley Transportation Bus Driver 6/13/25 Robert Barnett
Riverview Elementary Paraprofessional 6/13/25 Martha Gutierrez
Riverview Elementary Paraprofessional 6/13/25 Irelynn House
Silver Stage Elementary Paraprofessional 6/13/25 Michaela Wardrobe
Sutro Elementary Custodian 5/23/25 Lorie Hosman
Sutro Elementary Paraprofessional 6/13/25 Hannah Fowler
Yerington Elementary Paraprofessional 6/13/25 Sierra Sanchez
Yerington Elementary Paraprofessional 6/13/25 Itzel Magdaleno Reyes
Yerington Intermediate Principal Secretary 7/31/25 Melody Adams
Yerington High Paraprofessional 6/13/25 Nancy Waldaias
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Extra Duty Contracts Report

1 YERINGTON HIGH SCHOOL

2
3

DAC

SMITH VALLEY SCHOOLS
SMITH VALLEY SCHOOLS

June 24, 2025

Description
Xduty - Yearbook Advisor HS
Xduty - Track HS Head
Xduty - Academic Fair, School MS
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Name
CHILDS, CARA
JONES-RIGSBY, NICOLE A
SANDERSON, MONICA



Lyon County School District
Volunteer Report

o bk WN

School Site

Silver Stage High
Silver Stage High
Silver Stage High
Yerington Elementary
Yerington Elementary
Yerington Elementary

June 24, 2025

Volunteer Position
Volunteer at Safe/Sober night
Volunteer at Safe/Sober night
Volunteer at Safe/Sober night
Classroom Volunteer
Classroom Volunteer
Classroom Volunteer
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lof1

Name
Christina Cleveland
Nicole Ferguson
Kim Thelander
Mariah Montero
Maria Ballard
Veronica Cervantez

Board Report Volunteer 2025-06



LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Travel for all requirements.

Name(s) of  Heather Moyle, Sandra Garner + 2 EL teachers

Attendees

SCHOOL  Dijstrict office

‘(‘{)ﬁ%";%‘;ﬁ\oc{iﬁsﬁg“@ University of Wisconsin-Madison 2025 Annual Conference

(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Seattle, Washington

DATE OF DEPARTURE:  10/27/2025 DATE OF RETURN:  10/31/2025
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/ licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course Other

Provide a detailed description below of the focus of the conference, and how attending will have a positive

impact on climate, culture, and student learning.

As the premier event for educators of Pre-K thought grade 12 multitingual learners. The WIDA Annual
Conference gives educators the opportunity to share best practices and learn about innovative
classroom strategies. Participants from around the globe include ELL/ESL teachers, content teachers,
district and state coordinators, early care and education practitioners, school administrators,
researchers and more.

As attendees, we will participate in sessions that offer a variety and depth of learning. Hear from
knowledgeable and experienced presenters in the field. Acquire practical application resources and
strategies. Learn best practices for supporting multilingual learners in our work. Discover innovative
approaches to instruction and engage with colleagues and professionals in the field.

By attending the 2025 WIDA Annual Conference we will return with new and innovative strategies,
tools and resources and an expanded knowledge of best practices to share with our team and readily
implement into practice.

TRAVEL APPROVED: Date (4" -5 éjg%ﬁ ﬂ/

Site administeator or supervisor signature

TRAVEL APPROVED: Date (g -lo-RS
District Office Use Only

Received by District Office Date: (2 / (2 / és

Board Approved: Yes () No{() Date:

LCSD Travel Request Form Rev.1/6/25 1
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Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.

Properly mark the funding source of the travel.

- ESTIMATED EXPENSES

If funded by a grant or other, specify grant/other name here: Title 1l
BUDGET: 280.658.0000.100.2213.580.10000.00.000 Total Dé}':z‘ Grant gcsi:_g:! Othef-
Registration $ -
Fees: Attendees 700.00 x 4 Reg. fee 280000 /
BUDGET#
T 280.658.0000.100.2213.586.10000.00.000
Travel By: \ $
” Air 1199.60 v
{Air, district car, private car for personal convenience, etc.)
54
BUDGET#
280.658.0000.100.2213.586.10000.00.000
$ $
Lodging  Roomrate 249 X4x4  nighs  3984.00 v
(Use GSA ratings for lodging and meals www.Esa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon retumn.
Meals: Breakfast $ days $
23.00 x 5x4 ¢ 460.00 v
Lunch $ days $
26.00 x 3x4 ’ 312.00 v
Dinner $ = days $
38.00 x 5x4 760.00 v
Incidental days $
5.00 x 5x4 ’ 100.00 v
Substitutes: # of Days X $ /day
Other transportation fees: (i.e. car rental, taxi, $
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES s 9615.60

**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

LCSD Travel Request Form Rev, 1/6/25



Conference Information

Conference Dates & Times:  1()/28/25-10/30-25 8:00-4:00

Name of where conference/ training is being held . o _
{i.e. Hotel, School, College, Convention Center): Seattle Convention Center Arch Building. Seattle Washington

Airline Information
Note: Conference registration and travel arrangements will only be made after school board approval. Only

airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses

will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEPART: 1 0/2 7/25 6 :Ooam

Date & Time you wish to RETURN: 1 0/31 /25 8:45am

List any special notes here:

55
Are you renting a car'.1:| Ye No  How many days?
Note: Car insurance should be declined as the district insurance provides adequate coverage.
Lodging Information
Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.
Lodgi%g . $188.00 All travelers agree to share lodging as
GSA’(Per Diem Rate) : : appropriate? Yes I:INO
Register under what name(s)? H e a t h e r M Oyl e
Name, Address, Phone number of
lodging establishment: Sheraton Grand Seattle 1400 Sixth Avenue, Seattle, Washington 98101

DEADLINE DATE : Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
travel request with SIGNATURES to Superintendent's office for approval.

LCSD Travel Request Form Rev.1/6/25 3
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-:-'-‘::%WI D Annual About Attend Program Speakers Location
e Conference Virtual Track Sponsor Registration

UNIVERSITY OF WISCONSIN-MADISON

Attend

Seattle is two cities in one—it combines a
world-class metropolis within wild,
beautiful, natural surroundings. Visitors
and Seattleites enjoy Seattle’s lively
downtown, great shopping, wonderful
restaurants, espresso carts on every
corner, and a thriving cultural community
full of theatre, music, and museums. 56

[ J

. ﬂ A

Photo credit: achal ones Media |

“The WIDA Annual Conference is by far the best conference. With so many valuable
presentations, it was almost difficult to choose which ones | wanted to attend. The presenters
were knowledgeable on the topics and provided ideas that | took back to my own district. This
is the only conference that | plan on attending yearly.”

- 2024 WIDA Annual Conference attendee

A Session Type for Everyone



Workshops are extended Dedicated Session Tracks
hands-on sessions that allow  offer topics like family

for in-depth explorationofa  engagement and

Concurrent Sessions
examine research-based
strategies, practices, or

e e e topic or practice. bi/multilingual education so
conference theme and one Participants will leave with attendees can tailor their

) ols or in ;
of the topic strands. to resources to use | learning.

their contexts.

Note: Pre-registration is required for all sessions and can be selected for the attendee dun“?17§.]
the registration process or by logging back in between registration confirmation and the start
of the conference. View the full conference schedule.

Program at a Glance

Here's an overview of the in-person conference schedule; visit the Program page for the full
conference schedule.
All times are listed in Pacific Time.

Tuesday, October 28

8:30 a.m.-9:45a.m. Welcome and
Keynote
10:15 a.m. - 11:30 a.m. Concurrent Sessions

and Spotlight

1:00 p.m. - 4:00 p.m. Concurrent Sessions,
Spotlight and
Workshops



4:00 p.m. - 5:30 Exhibit Hall Showcase
p.m.

Wednesday, October 29

8:30 a.m. - 11:30 a.m. Concurrent Sessions,
Spotlight and
Workshops

1:00 p.m. - 4:00 p.m. Concurrent Sessions,
Spotlight and
Workshops

5:00 p.m. -7:30 #WIDA2025
p.m. Reception

58

Thursday, October 30

8:30a.m. -12:30 Closing Speaker,
p.m. Concurrent Sessions
and Workshops,
Raffle

Morning Coffee and Special Events

Breaks Lunches Join us for hors d'oeuvres at

. J the Exhibit Hall Showcase
Coffee and tea will be . Lunches are included with ~ and for light fare

rovided for all participants ; : .
’ P g L EIEIE b refreshments, and a cash bar



each morning and light Tuesday and Wednesday. at the #WIDA2025

refreshments will be reception. These events are
provided during breaks on included in registration. The
Tuesday-Thursday. Exhibit Hall Showcase takes

place Tuesday afternoon,
and the reception takes
place Wednesday evening.

Apply for the WIDA Annual Conference
New Voices Program!

WIDA is excited to offer an opportunity for educators to attend the WIDA Annual Conference
for the first time. The program's intent is to uplift the voices, perspectives and expertise of
educators who reflect the identities of the multilingual learners WIDA serves. 59

Learn more about the New Voices Program, eligibility requirements and application details on
the Registration page.

Virtual Track

Can’t join us in person? Experience a il igniting
- Innovation
sampling of the WIDA Annual Conference for il ke

and join us virtually on October 27. The
virtual track includes live sessions and an
exclusive virtual keynote speaker. Virtual
attendees also receive access to the
recording of the in-person keynote speaker.

{ ]

Follow #WIDA2025 for full conference coverage



L
f Wl D A Annval About Attend Program Speakers Location
Conference i i i

Virtual Track Sponsor Registration
VERSITYOF WISCONSIN-MADISON

Registration

Before You Register

* Pre-registrationis required for all in-

person concurrent sessions. 50
_information_ * Don't book your lodging or airfare until
after you receive your registration
confirmation email.

i

EMPOWERING

muttiingual voices » In-person registration includes access to

the recordings from the Virtual Track.

Already, registered?

Pre-register for Sessions

Watch this 1-minute video to familiarize
yourself with the session registration
process.

Pre-registration is required for all concurrent
Sessions.

01N



Justify Your Attendance

The WIDA Annual Conference is designed to Does your boss need more convincing? Use
meet the needs of today’s educators to help our customizable letter to further justify your
you meet the needs of your multilingual attendance.

learners. You'll experience interactive

learning with innovative ideas to take home. [ ]

In-Person Conference Registration

Presenter Rate: $545 Early Bird Rate: $700
Available May 5 - June 13 Available May 12 - August 18
61
fati : Regular Rate: $765
Avaitabte-May 51 Available starting August 19

Attention Washington educators!

Contact conferences@wida.us for a special discount.

The discount is available May 12 through August 18, or until the conference reaches capacity.

New Voices Program

WIDA is excited to offer an opportunity for educators to attend the WIDA Annual Conference
for the first time. The program's intent is to uplift the voices, perspectives and expertise of
educators who reflect the identities of the multilingual learners WIDA serves.

Financial assistance will be provided to selected educators for the following:

¢ Conference registration

Travel to and from the conference

Additional travel-related expenses (baggage fees, meals, ground transportation, etc.)

Lodging

Substitute teacher expenses, up to $250 per day

Eligibility



* You are a PreK-12 educator in a WIDA Consortium state, territory or federal agency.
* You have not previously attended the in-person WIDA Annual Conference.

+ You do not receive professional development funding from your school/district to attend
conferences.

¢ You are able to identify one or more ways you reflect the many identities of the multilingual
students WIDA serves.

NOTE: Consuitants, higher education professionals and SEA staff are not eligible.

Apply

Applications for the New Voices Program are being accepted through June 6, 2025.
Applicants will be selected and notified the week of June 16, 2025. Begin your application
below!

Virtual Track Registration

Can't join us in person? Experience a
sampling of the WIDA Annual Conference
and join us virtually onMonday, October 27. Igniting
The virtual track includes live sessions, an ‘B inhovation
exclusive virtual keynote speaker and access S e e
to the recording of the in-person keynote
speaker.

Recording-only access to the virtual track is
also available. All attendees will have access
to recordings from the live virtual event.

[ J

Payments and Policies




To make registration for the 2025 WIDA
Annual Conference as easy as possible,
please review and adhere to the following
policies.

Registration Payment

Avoid delays - registration will be confirmed
ONLY when processed online. Payment
options include credit card, check, or
purchase order. See details below for each
method.

¢ Online credit card payments may be
processed with Discover, MasterCard or
VISA only

e If paying via check, a check number is
required at the time of check-out

e Please make all checks payable to UW-
Madison and mail to UW-
Madison/PLACE, 225 N. Mills Street,
Suite 264, Madison, W| 53706

¢ Please make all purchase orders payable
to UW-Madison/PLACE, 225 N. Mills
Street, Suite 264, Madison, WI 53706
and email to conferences@wida.us

Substitutions,
Cancellations and
Refunds

All substitutions must be done online and
must be completed prior to the conference.

Non-endorsement
Disclaimer

While WIDA strives to ensure that the
content offered at its conference is as timely
and accurate as possible, WIDA makes no
claims, promises, or guarantees about the
accuracy, completeness, or adequacy of
speakers’ sessions, and expressly disclaims
liability for errors and omissions by speakers.
The views and opinions expressed at WIDA
conference events are those of the speaker
and do not necessarily represent the views of
WIDA or its partners. Inclusion in the
conference does not constitute WIDA's
endorsement or recommendation.

Code of Conduct

All who attend WIDA events are expected to
comply with the UW-Madison Sexual

WIDA reserves the right to exclude
attendees in the event there is probable
cause to believe an attendee violated that
policy. n addition, WIDA reserves the right to
ask attendees who appear visibly intoxicated
to leave the event immediately.

63

Personal Liability

WIDA is not responsible for loss, damages or
injury to persons or property as a result of
attending this activity. This also applies to
any other related activities if and to the
extent you may be eligible to attend as part
of your registration.

Photography, Recording
and Videotaping



Lodging

The WIDA Annual Conference has

negotiated a reduced lodging rate for
attendees at the following hotel. Information
for booking lodging will be included in the
attendee's registration confirmation email.
Rates will be available until the cut-off date or
until the block is filled, whichever comes first.

Location: Sheraton Grand Seattle

1400 Sixth Avenue, Seattle, WA 98101
Rate: Rate: $249/night + tax
Reservation Cut-Off Date: October 4,
2025

IR e 1 i

Photo cburtesy Sheraton Grand Seattle
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Conference Venue

All WIDA Annual Conference sessions on
October 28-30, 2025, will take place at the
Seattle Convention Center Arch Building
located at 705 Pike Street Seattle, WA 98101.

The reception on Wednesday, October 29

will take place at the Sheraton Grand Seattle, e e
which is connected to the Seattle N
Convention Center by skybridge. Photo courtesy Visit Seattle
Seattle Convention Center website

Center

Getting to the Arch Building: Accessible Entrances



-“§WI DA Annual About Attend Program Speakers Location
b Conference Virtual Track Sponsor Registration

UNIVERSIFY OF WISCONSIN-MADISON

Location: Seattle, WA

Photo courtesy RachaeIJones Med:a

Travel

Learn more about traveling to and around
Seattle including:

Transportation options
: ibility in Seatt]

Attendees are responsible for booking and
paying for their own travel.

Seattle is two cities in one.

It's a world-class metropolis set within wild,
beautiful natural surroundings, offering the
best of urban lifestyle while embracing the
rugged outdoors. Many of Seattle’s top
visitor attractions are within mere blocks of
the Seattle Convention Center, including the
Pike Place Market, Pioneer Square, Seatt 2
Art Museum, Seattle Symphony, ferries,
world-class restaurants, and a historic
theatre district. Three national parks lie
within a two-hour drive of Seattle and the
city is a gateway to the San Juan Islands,
Olympic Peninsula, Washington Wine
Country and British Columbia.

Visit Seattle: Visitor guide, food and dining,
things to do and more

Photo courtesy Visit Seattle



Espartol §
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Trip & Price Details Price Passengers Payment Confirmation

#1603/ 2247 Base fare © $4542-04
a mon1027 RNO 5 SEA snrsmn tstop 4%  Wanna GetAway Plus
6:00 AM 12:05 PM Discount total «$210.08
Subtotal $1,301.96
#3431/3353 . P
axes an
e Fri 10/31 SEA 3> RNO 6 hr 15 min 1siop g%  Wanna Get Away Plus $207 84
8:45 AM 3:00 PM
Flight total $1,599.60
or from $157im@S 5
with 1 flexpoy Leam more

Helpful Information:

= All fares and fare ranges are subject to change until purchased and are per person for each way of travel.
+ For mere information regarding Cash + Points, visit Southwest.com/mems

Upgrade to Anytime
Prices shown per passenger, per one-way.
« Refundable® (O Upgrade returning trip for $60

+ Priority and Express Lanes'2
' Eam 10 Rapid Rewards® points per dollar®

“Ploase read the farg rules iated with this p

-$210.08



P

=

T
SE \\) 10,000

VisA

Not ready to buy yet? Save this fight for ater. Log in for faster checkout | Continue

By clicking 'Conlinue’, you agree to accept the fare rules
and want to continue with this purchase.

No worries, your flight will remain in your cart while you search for a car.

PICK-UF LOCATION PICK-UP DATE PICK-UP TIME
: . Seattle/Tacon 10/27 1:00em O
Sealtle/Tacama, WA - SEA Mon, Oct 27, 2025
RETURN LOCATION RETURN DATE RETURN TIME
Seattle/Tacon 10/31 @ 7:00m ©
SeatllefTacoma, YWA - SEA Fn, Oct 31, 2025
RENTAL COMPANY (Optional) VEHICLE SIZE (Optional)
No preference #  No preference 1=
»” Search
Not ready to buy yet? Save this flight for later, Log in for faster checkout ‘ Continue ‘

By dlicking 'Continue’, you agree to accept the fam fules
and want to continue with this purchase.

No-show policy N\

If you do not plan to travel on your flight, you must cancel your reservation at least 10 minutes prior to the flight's original scheduled depariure
time. If you do not cancel your reservation at least 10 minutes before the flight's original scheduled departure time, your reservation will be
canceled, and your funds and points may be forfeited. Learmn more.

Fare Benefits Fal

Basic'
Basic fares are non-refundable and non-changeable except as allowed by our 24-hour cancellation policy. Custormers may be eligible for a
flight credit if canceled at least 10 minutes prior to the flight's original departure time.



Dj : he S lo.C i
Seattle parking information
Pedestrian entrance

There are three pedestrian, street-level entrances with push-button automatic doors. Two are
located on the south side of Pike Street between 7th and 8th Avenues. Both entrances have
ramp access in addition to stairs. The third entrance, on Convention Place at the shuttle drop-
off location, has a short curb and ramp.

Garage entrance

The Arch Garage can be accessed on 8th Avenue between Pike Street and Seneca Street.
There are 16 accessible parking spaces at the end of Aisle F on the blue level of the garage. If
parking in one of the accessible spaces, follow the blue path to enter the convention center.
Both parking levels access the Arch Building using a ramp. There is no elevator access inside

Arch Garage. As you enter Arch at 705 Pike from the parking structure, you will be on level 3.
68

Accessibility Inside the Arch Building

If entering from the Arch Garage, an accessible elevator is located on your right-hand side
adjacent to Room 310.

Escalators connect all event levels in the Arch Building.

The Arch Building is furnished with benches, tables or counters and seating options on every
level.

All restrooms are accessible and include hands-free faucets. Arch family restrooms are located
on levels 4 and 5. The all-gender restroom is located on level 4.

Follow #WIDA2025 for full conference coverage

pr—
| S
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UNIVERSITY OF WISCONSIN-MADISON

EWIDA |




U.S. General Services Administration

FY 2025 per diem rates for ZIP Code 98101

Meals and incidental expenses (M&IE) rates and breakdown

First
M&IE Incidental .
Primary destination County Breakfast Lunch Dinner lastday
total expenses of
travel
Seattle King $92 $23 $26 $38 85 $69.00

69




U.S. General Services Administration

FY 2025 per diem rates for ZIP Code 98101

Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary destination

County

2024 Oct

Nov

Dec

2025 Jan

Feh

Mar

May

Jun

Jul

Aug

Sep

Seattle

King

5188

§188

5188

$188

5188

$188

$188

$188

§248

§248

$248

5248

70




LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Travel for all requirements.

Name(s) of  Ryan Robinson, Les Evasovic, Judith Ellis, Wyndy Jackson

Attendees

SCHOOL LCSD Transportation

I?&%&%Efgﬁiggghm& Nevada Department of Education Pupil Transportation State Meeting
(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Henderson, Nevada

DATE OF DEPARTURE: ~ 7/6/2025 DATE OF RETURN:  7/8/2025
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course Other ¢

Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning,

The Department of Education’s annual State Transportation Meeting brings together representatives
from all school districts across Nevada to discuss and review critical updates related to school
transportation. Key topics will include changes to school bus driver training requirements, vehicle
out-of-service criteria, and updates to relevant federal and state transportation laws.

During the meeting, participants will collaboratively review and revise the following documents to
ensure they remain accurate, compliant, and reflective of current best practices:

Nevada School Bus Driver Training Manual
Nevada School Bus Minimum Standards Manual
Nevada School Bus Out-of-Service Criteria Manual
Nevada School Bus Driver Certification Test

This meeting serves as an essential forum for maintaining statewide consistency, safety, and
regulatory compliance in student transportation.

TRAVEL APPROVED: Date 6/6/2025

Site admj supervisor signatuge
TRAVEL APPROVED: Date (p / b /.,?5 MM

Supertatefident or designee signature ‘ )

District Office Use Only

Received by District Office Date: (p [Lr ) AO

Board Approved: Yes () No( ) ML(Z,L[&

LCSD Travel Request Form Rev.1/6/25 1
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Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.
Properly mark the funding source of the travel.

If funded by a grant or other, specify grant/other name here:

BUDGET¢* NA Total
Registration $
Fees: Attendees X Reg. fee 0 o 00 E
BUDGET#
100.170.0000.000.2730.580.10000.00.000
Travel By: 3 X $
"Y' SW Air Lines 1579.84 v
(Air, district car, private car for personal convenience, etc.)
B
UDCET# 4 00.170.0000.000.2730.580.10000.00.000
$ $
Lodging: Room rate 179.75 X 2 X 2  nights 719.60 v

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon retumn.

Meals: Breakfast

&£

days

$
16.00 x2x 4 128.00 v
Lunch $ d $
19.00 x2x4 " 7 152.00 v
Di $ d $
w7 2800x3x4 7 336.00 v
Incidental $ d $
Y500 x3x4 v
Substitutes: # of Days 0 X $ 0 /day 000
Other transportation fees: (i.e. car rental, taxi, $ 1 0000
shuttle, parking, mileage to/from airport, etc.) 1l
$
Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES s 3075.44

*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

LCSD Travel Request Form Rev. 1/6/25 2
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Conference Information

Conference Dates & Times: July 7th and 8th 9am - 4pm

Name of where conference/ training is being held o .
(i.e. Hotel, School, College, Convention Center): Clark County School District Transportation South Yard

Airline Information

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for paym

will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEPART: 716/2025 @ 6:20pm

Date & Time you wish to RETURN: 7/8/2025 @ 7:25pm

List any special notes here:

Are you renting a carD Yes'Z] No  How many days?p

Note: Car insurance should be declined as the district insurance provides adequate coverage.

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

All travelers agree to share lodging as
appropriate? Yes D No

23 (®E: Diem Rate): 126.00

Register under what name(s)?

Ryan Robinson / Wyndy Jackson

Name, Address, Phone number of
lodging establishment: South Point Hotel Casino, 97777 S Las Vegas Blvd, Las Vegas Nevada, 89183/ 866-791-7626

DEADLINE DATE : Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
travel request with SIGNATURES to Superintendent's office for approval.

LCSD Travel Request Form Rev. 1/6/25 8
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6/6/25, 11:29 AM Lyon County School District Mail - Annual Transportation Meeting Save the Date

Robinson, Ryan <rrobinson@lyoncsd.org>

Annual Transportation Meeting Save the Date
1 message

Jeremy Silva <jeremy.silva@doe.nv.gov> Thu, Jun 5, 2025 at 3:08 PM
Cc: "Daisy M. Marglin" <daisy.m.marglin@doe.nv.gov>, Rhodora Alonzo <rhodora.alonzo@doe.nv.gov>, LaNesha Battle
<lanesha.battle@doe.nv.gov>

Hello all!

Please save the date and join us for our annual transportation meeting. Special thank you to Assistant Superintendent
Rideout with Clark County School District for allowing us to be hosted at their bus yard.

What: Annual transportation meeting
When: July 7t - July 8t 9a-4p

Where: 975 Welpman Way
Henderson, NV 89044

Who: Anyone with a stake in pupil transportation is welcome to attend.
Keep an eye out for further information and a sign up link. Save these dates and we hope you can make it.

Please forward this on to anyone you feel would benefit from attendance or may want to attend.

Mr. Jeremy Silva (he/him)

State of Nevada | Department of Education |
Office for a Safe and Respectful Learning Environment

2080 E. Flamingo Rd., Ste. 210, Las Vegas, NV 89119
T: (702) 486-2357 E: Jeremy.silva@doe.nv.gov

CONFIDENTIALITY - This message and accompanying documents are covered by the electronic communications Privacy Act, 18
U.S.C. §§ 2510-2521, may be covered by the Family Educational Rights and Privacy Act (FERPA) 20 U.S.C. § 122g; 34 CFR Part 99 and
may contain confidential information or Protected Information intended for the specified individual(s) only. If you are not the
intended recipient or an agent responsible for delivering it to the intended recipient, you are hereby notified that you have received
this document in error and that any review, dissemination, copying, or the taking of any action based on the contents of this
information is strictly prohibited. Violations may result in administrative, civil, or criminal penalties. If you have received this
communication in error, please notify sender immediately by e-mail, and delete the message. The Nevada Department of Education
will not accept any liability in respect of such communication that violates our e-mail policy.
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https://mail.google.com/mail/u/0/?ik=9fb6551f10&view=pt&search=all&permthid=thread-f:1834128553405862004 &simpl=msg-f:1834128553405862004 17


https://www.google.com/maps/search/975+Welpman+Way+%0D%0A+%0D%0AHenderson,+NV+89044?entry=gmail&source=g
https://www.google.com/maps/search/2080+E.+Flamingo+Rd.,+Ste.+210,+Las+Vegas,+NV+89119?entry=gmail&source=g
mailto:Jeremy.silva@doe.nv.gov

6/6/25, 11:18 AM Trip and Price Details | Southwest Airlines

Espariol @

> X

Trip & Price Details

#1672 E?:se fare ©) $1,355.76
assenger(s
9 Sun 7/6 RNO > LAS 1 hr 25 min Nonstop Wanna Get Away Plus
6:20 PM 7:45 PM Taxos and fees $224.08
42073 Flight total $1,579.84
Tue 7/8 LAS > RNO 1 hr 25 min Nonstop Wanna Get Away Plus ~_ orfrom $155/mo*
——— with 8 flexpay Learn more
6:00 PM 7:25 PM

Helpful Information:

« All fares and fare ranges are subject to change until purchased and are per person for each way of travel.
« For more information regarding Cash + Points, visit Southwest.com/rrterms

Upgrade to Anytime

Prices shown per passenger, per one-way.

+ Refundable® O Upgrade departing trip for $60

' Priority and Express Lanes

12

v Earn 10 Rapid Rewards® points per dollar® O Upgrade returning trip for $60

"Please read the fare rules associated with this purchase. O Upgrade both fOI" $1 20

Don't miss the %Oints!
You'll earn 2 points per $1 on this flight

https://www.southwest.com/air/booking/price.html

12


https://www.southwest.com/
https://support.southwest.com/helpcenter/s/article/rapid-rewards-rules-and-regulations
https://www.southwest.com/air/booking/select-depart.html?adultPassengersCount=4&adultsCount=4&departureDate=2025-07-06&departureTimeOfDay=ALL_DAY&destinationAirportCode=LAS&fareType=USD&from=RNO&int=HOMEQBOMAIR&lapInfantPassengersCount=0&originationAirportCode=RNO&passengerType=ADULT&promoCode=&returnDate=2025-07-08&returnTimeOfDay=ALL_DAY&to=LAS&tripType=roundtrip
https://www.southwest.com/book-now-pay-later/
https://www.southwest.com/html/air/fare-information.html

6/6/25, 11:18 AM Trip and Price Details | Southwest Airlines

with your Rapid Rewards® Plus Card.

Not ready to buy yet? Save this flight for later.

Continue to passengers

By clicking 'Continue’, you agree to accept the fare rules
and want to continue with this purchase.

ﬁ Add a Car Products not confirmed until purchase.

No worries, your flight will remain in your cart while you search for a car.

PICK-UP LOCATION PICK-UP DATE PICK-UP TIME
&= Add a car
_ Las Vegas, N\ 7/06 9:00,m O
Las Vegas, NV - LAS Sun, Jul 6, 2025
RETURN LOCATION RETURN DATE RETURN TIME
Las Vegas, N\ 7/08 5:00mm O
Las Vegas, NV - LAS Tue, Jul 8, 2025
Book now. Pay later! RENTAL COMPANY (Optional) VEHICLE SIZE (Optional)
From $37.11*/day in
Las Vegas No preference » | No preference &=
*“Taxes and fees excl. Terms apply
| /] Book now Search

Not ready to buy yet? Save this flight for later.

Continue to passengers

By clicking 'Continue’, you agree to accept the fare rules
and want to continue with this purchase.

No-show policy A\

If you do not plan to travel on your flight, you must cancel your reservation at least 10 minutes prior to the flight's original scheduled departure
time. If you do not cancel your reservation at least 10 minutes before the flight's original scheduled departure time, your reservation will be
canceled, and your funds and points may be forfeited. Learn more.

Fare Benefits N\

Basic'

Basic fares are non-refundable and non-changeable except as allowed by our 24-hour cancellation policy. Customers may be eligible for a
flight credit if canceled at least 10 minutes prior to the flight's original departure time.

Checked bag2

Bag fees will apply to Basic, Wanna Get Away Plus®, and Anytime fares booked and ticketed and/or changed on or after May 28, 2025.
Business Select® will continue to receive two free checked bags. Rapid Rewards® A-List Preferred members will receive their first and
second checked bags for free. A-List members and Rapid Rewards® Credit Cardmembers will only receive their first checked bag for free.
Checked bag benefits will not apply on flights booked with a partner cayré)er. Weight and size limits apply. Additional allowances, benefits,
and/or exceptions may apply. Learn more.

https://www.southwest.com/air/booking/price.html 2/2


https://www.southwest.com/html/air/fare-information.html
https://www.southwest.com/car/booking/select.html?int=purchpgcba2&pickUpDate=2025-07-06&pickUpLocation=LAS&pickUpTime=21:00&returnDate=2025-07-08&returnLocation=LAS&returnTime=17:00&vendors=BUDGET&carType=MIDSIZE&carCode-0=U072789&carCodeType-0=CORPORATE_RATE&carCodeVendor-0=BUDGET&carCode-1=MUAZ027&carCodeType-1=PROMOTIONAL_CODE&carCodeVendor-1=BUDGET
https://www.southwest.com/html/air/fare-information.html
https://support.southwest.com/helpcenter/s/article/Whats-Southwests-No-Show-Policy
https://www.southwest.com/html/customer-service/travel-fees.html?clk=HOME-BOOKING-WIDGET-BAGGAGE-FEES

6/6/25, 11:09 AM

U.S. General Services Administration

FY 2025 per diem rates for Nevada

FY 2025 per diem rates for Nevada

Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary destination County 2024 Oct Nov Dec 2025 Jan Feb Mar Apr May Jun Jul Aug Sep

Applies
for all
locations

Standard Rate without $110 $110 $110 $110 $110 $110 $110 $110 $110 $110 $110 $110
specified
rates

Incline Village / Reno /

Sparks Washoe $138 $138 $138 | $138 $138 | $138 | $138 | $138 $138 | $184 | $184 | $138
Las Vegas Clark $126 $126 $126 $159 $159 $159 $126 $126 $126 $126 | $126 $126
77
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6/6/25, 11:08 AM

FY 2025 per diem rates for Nevada

U.S. General Services Administration

FY 2025 per diem rates for Nevada

Meals and incidental expenses (M&IE) rates and breakdown

about:blank

First
. and
Primary destination County M&IE Breakfast Lunch Dinner Incidental lastday
total expenses of
travel
Applies
for all
Standard Rate locations | g $16 $19 $28 $5 $51.00
without
specified
rates
Incline Village / Reno /
Sparks Washoe $80 $20 $22 $33 $5 $60.00
Las Vegas Clark $86 $22 $23 $36 $5 $64.50
78
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6/6/25, 11:14 AM
t I':?'Dtal‘lll:al

Gﬂar@s (593

CASA MIA
GRANDE

UNLV

v

Harry Reid
International
Airport (LAS)

[562
(4

Sunset Park

Choose aride

@ Pickup: Jul 6,12:15PM ~ 2 Forme ~

Plan your Uber journey

To Harry Reid International Airport (1

E RU

Sunst

\‘ UberX a4

$28.92
‘ :ﬁi:ﬁ:blﬁ (rsides for groupsup to 6 $a1.57
K\‘Q ’ EZVT;?;EFS;VL\‘;ith extra legroom $3914
% Premier SUV &6 $69.20

Luxury rides for 6 with highly-rated drivers

Economy

— NAavafavk Clantvia © 2

== Add Payment Method

79

This website uses third party advertising
cookies to serve you relevant ads. You may
opt-out from these third party ad cookies by
clicking the “Opt-out” button below. If you
have an Uber account, you may opt-out of
the “sale” or “sharing” of your data here.

Optout

v

https://m.uber.com/go/reserve/product-selection?ad_id=694770044603&campaign_id=22340811310&drop%5B0%5D=%7B"addressLine1"%3A"Harry ... 17


https://back/
https://privacy.uber.com/us

LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Travel for all requirements.

Name(s)of Wil Bumgardner

Attendees
SCHOOL Dayton HS
NAME OF CONFERENCE:

(Do Not Use Acronyms) Association for Career and Technical Education CareerTech Vision 2025

(ATTACH conference program information and provide website address)
CITY/STATE OF CONFERENCE: Nashville, TN

DATE OF DEPARTURE: December 8, 2025 DATE OF RETURN: December 12, 2025

Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district .
Needed for certification/licensing Related to the District Performance Plan Related to our School &
Performance Plan Related to a specific program/course y Other ¢

Provide a detailed déscﬁ_pdon below of the focus of the conference, and how attending will have a positive
impact on climate; cultusé, and student leaming.

_This is the annual career and technical education national conference. In addition to using this
conference to further my own professional development, as well as network with other teachers from
across the country that teach within my same area, | have now taken on a role within the Engineering
and Technical Education division as a member of the policy committee, | feel that it is important to be
able to continue to strengthen my understanding of various areas within my disciplines, as well as
possibly learn about anything new that is going to be implemented.

Website for conference: htips://www.careertechvision.com/2025/

TRAVEL APPROVED: Date (_0‘2| 7%

TRAVEL APPROVED: Dste [, [ I [25

District Office Use Only ~
Received by District Office Date: o/ 11 /25
Board Approved: Yes() No() Date

LCSD Travel Request Form Rev. 1/6/25 1



Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.

Properly mark the funding source of the travel.

. Ly ESTIMATED EXPENSES

If funded by a grant or other, specify grant/other name here: Perkins
B
istric = R %l |
BUDGET#  280.631.0000.300.2213.580.10000.00.000 Total Office Gmpt. {cﬁ| |i0'ther_
Registration $
Fees: Attendees 1 X 625 Reg. fee 625 /
BUDGET#
280.631.0000.300.2213.580.10000.00.000
Travel By: . $
" Air 496.36 v
(Air, district car, private car for personal convenience, etc.)
BUDGET#
280.631.0000.300.2213.580.10000.00.000
$
Lodging; Room rate 269.86 X 4 nights 1079.43 v
(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.
Meals: Breakfast $ days $
22 x4 88 v
Lunch $ days $
23 x5 - 115 v
Dinner $ days $
36 x4 ’ 144 v
Incidental $ days $
S < & ’ 25 v
Substitutes: # of Days 5 X $ 145 /day 725 /
Other transportation fees: (i.e. car rental, taxi, $ 200 /
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES s 3497.79

*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING

RETURNED AND/OR TRAVEL DENIED.

LCSD Travel Request Form Rev.1/6/25 81




Conference Information

Conference Dates & Times: o cember 9-12, 2025

Naine of where conference; training is being held .
(ie- Hotel, School, College, Convention Center): Gaylord Opryland Resort & Convention Center

Airline Information

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)
Date & Time you wish to DEPART:

December 8

December 12
Listany special notes here: Southwest R apl d Rewards Number: 124184325

Date & Tine you wishto RETORN:

Are you renting a carD Ye17‘ No How many days?

Note: Car insurance should be declined as the district insurance provides adequate coverage.

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

Lodging =~ .. . = * All travelers agree to share lodging as

CEAr DiemRate): . appropriate? v/[Yes| [No
g \Will Bumgardner

Name, Address, Phonenumberof

lodging estabhshn!‘ent-: o : L Gaylord Opryland Resort & Convention Center 2800 Opryland Dr. Nashville, TN 37214 (615) 888-1000
DEADLINEDATE: " Noofficial date. Code Information: rwsmmipstey cmpzzon

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
travel request with SIGNATURES to Superintendent's office for approval.

LCSD Travel Request Form Rev. 1/6/25 82 3



5/30/25, 11:21 AM

Schedule At-A-Glance

ACU

in ©

SCHEDULE AT-A-GLANCE

#VISIONCTE25

Noon —6:00 p.m.

7:00 a.m.— 6:00 p.m.

7:00 a.m.— 6:00 p.m.

Dates and Times TBD

Dates and Times TBD

#a IVETA
I s

R

nacae

4:00 — 5:00 p.m.

7:00 — 9:00 p.m.

7:00 a.m.— 4:00 p.m.
7:00 - 8:00 a.m.

8:15-9:45a.m.

10:00 a.m. — 5:00 p.m.

10:00 a.m. — 4:00 p.m.

https://lwww.careertechvision.com//schedule.cfm

Registration

Registration
ShopACTE

Region Policy and Business Meetings
Please see app

Division Policy and Business Meetings

Please see app

IVETA North America Regional Conference
LAPSEN National Conference

The National Association of Agricultural Educators Convention

Click here

Division Social Gatherings

ACTE Awards Gala, Grand Hyatt

Registration

First—time Attendee Orientation

Opening General Session: Amanda Brickman

CareerTech Expo (Dedicated Expo time 10:00-11:45 a.m.)

83
CareerTech Expo Workshops

13


https://www.careertechvision.com//index.cfm
https://www.careertechvision.com//index.cfm
https://www.facebook.com/actecareertech
https://www.facebook.com/actecareertech
https://twitter.com/actecareertech
https://twitter.com/actecareertech
https://twitter.com/actecareertech
https://twitter.com/actecareertech
https://www.linkedin.com/groups/107247/profile
https://www.linkedin.com/groups/107247/profile
https://www.instagram.com/actecareertech1/
https://www.instagram.com/actecareertech1/
https://www.careertechvision.com/2024/tours_workshops.cfm

5/30/25, 11:21 AM Schedule At-A-Glance

10:00 — 11:00 a.m. Assembly of Delegates

Opening ACTE Division Sessions
11:45 a.m.—12:45 p.m.
Please see app

1:00 — 1:45 p.m. Concurrent Sessions*
2:00 — 2:45 p.m. Concurrent Sessions
3:00 — 3:45 p.m. Concurrent Sessions
4:00 — 4:45 p.m. Concurrent Sessions
7:00 a.m. — Noon Registration

Mega Sessions
8:00 — 9:00 a.m.
Please see app

9:00 a.m. — 3:00 p.m. CareerTech Expo (Dedicated Expo time 11:45 a.m.—1:00 p.m.)
9:00 —10:15 a.m. Meet the ACTE Candidates at ACTE Booth in Expo, Exposition Hall

9:00 a.m. — 3:00 p.m. CareerTech Expo Workshops

10:00 — 10:45 a.m. Concurrent Sessions

11:00 —11:45 a.m. Concurrent Sessions

1:00 — 1:45 p.m. Concurrent Sessions

2:00 — 2:45 p.m. Concurrent Sessions

3:00 — 3:45 p.m. Concurrent Sessions

4:00 — 4:45 p.m. Concurrent Sessions

6:00 — 8:00 p.m. Young Professionals Networking Reception
7:00 - 9:00 p.m. President's Reception

8:00 — 9:00 a.m. State Association Leadership Breakfast
8:30 — 9:15 a.m. Concurrent Sessions

9:30-10:15 a.m. Concurrent Sessions

10:30 a.m. — Noon Closing General Session

A Special Thanks to Our Sponsors

¢ ICEV NCCZR ) 5t

Educationand Research

84

https://lwww.careertechvision.com//schedule.cfm 2/3



5/30/25, 11:00 AM

O Guest Information

Guest Information

Run Of House Room

Max. Guests: 4

Adults Children

© 1 ® 00

Rewards Program Add your hotel's rewards program to get all the benefits of your stay.

Rewards name

2 ) Payment Information

Membership number

Enter guest info

MARRIOTT

BONVoY" [ Marriott Bonvoy

J

Primary Guest Arrival Date Departure Date
[ 12/8/25 J [ 12/12/25
Prefix
*First Name Middle Initial
*Last Name Suffix
*Organization Position/Title

[

J

*Email

*Confirm Email

J

https://book.passkey.com/event/50879231/owner/760/guest/info

ACTE CareerTech VISION 2025
December 9, 2025 - December 12, 2025

Reservation Summary

Check-in Mon, Dec 8, 2025
Checkout Fri, Dec 12, 2025
Rooms 1
Guests per room 1

GAYLORD OPRYLAND RESORT & CONVENTION CENTER

RUN OF HOUSE ROOM USD 916.00
1adult, 4 nights

Change rooms

Subtotal USD 916.00
TAXES & FEES

Hotel Tax (7.0% per night) USD 64.12 85
City Tax (USD 2.50 per night) USD 10.00
State Tax (9.75% per night) USD 89.31
Grand Total USD 1,079.43

Edit reservation

i 17} sounDwaves

e
-‘&-J Book Water Experience Here!

Show details

RESORT DINING

Learn More

Show details

13
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5/30/25, 11:00 AM Enter guest info
*Phone Number

( )

Primary Guest *Country
Personal Address [ Select Country
*Address

(

Mailing Address 2

[

*City State Zip

@ Add adult

Requests () Accessible room

Additional Requests

(O Yes, email me about upcoming event specials and promotions.

Policies

ROOM POLICIES
Tax is not included

TAX POLICY
Room rates shown do not include $2.50 city tax per night, 7% hotel tax per night and 9.75% state tax per night

(subject to change), parking and any applicable resort fees. Total charges presented on the website will include
all room taxes but not any applicable parking charges or resort fees.

RESORT FEES: A daily resort fee of $20 will be posted to your account upon check-in (unless contracted
differently) including the following:

- Daily shuttle service to Opry Mills and The Inn at Opryland for 2 guests.

https://book.passkey.com/event/50879231/owner/760/guest/info

Show details

GAYLORD
HOTELS'

Show details

Show details

Show details

MOBILE KEY

WAYFINDING APP

Unlock an Extraordinary
Stay with Bonvoy

JOIN MARRIOTT BONVOY FOR
FREE

Gaylord Springs Golf Links

Book a Tee Time!

86



5/30/25, 11:00 AM Enter guest info

- Daily scheduled transportation to Gaylord Springs Golf Links, practice range access and daily bucket of balls for
2 guests (rental club provided; appropriate attire required).

- Daily Resort Wide Internet Access to include: Enhanced in-room wireless Internet Access and Basic Wireless
Internet Access in Public Areas and Convention Center on a Shared Network.

- Daily Sunrise Yoga Meditation for 2 guests.

CANCELLATION POLICY

All reservations are charged a one-night room and tax deposit after booking. If you are unable to honor your
reservation with us, please cancel -7 days prior to your arrival date or your first night's room and tax deposit will
be retained.

CHILD POLICY
Children 11 years or younger will stay free of charge in their parent's room.

All data protected by Passkey International, Inc. No unauthorized use or disclosure is permitted. Supported Browsers
Copyright © 1997-2025 Passkey International, Inc. All Rights Reserved. Privacy Policy. 5.15.10-release-Leprechaun-V3-California.2.sha-9df502456.0 pr50 56-186.core
87
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5/30/25, 11:11 AM Trip and Price Details | Southwest Airlines

Espariol @

> X

Trip & Price Details

#4185/2423 ??:se fare ©) $415.22
assenger(s
9 Mon 12/8 RNO > BNA 6 hr 30 min 1stop %  Wanna Get Away Plus
6:00 AM 2:30 PM Taxes and fees $81.14
1966/ 1912 Flight total $496.36
Fitzznz2 - BNA 5 RNO  7nomin Istop £  Wanna Get Away Plus _orfrom $4gimo
——— with 8 flexpay Learn more
6:00 PM 11:00 PM

Helpful Information:

« All fares and fare ranges are subject to change until purchased and are per person for each way of travel.
« For more information regarding Cash + Points, visit Southwest.com/rrterms

Upgrade to Anytime

Prices shown per passenger, per one-way.

+ Refundable® O Upgrade departing trip for $60

/' Priority and Express Lanes

12

v Earn 10 Rapid Rewards® points per dollar® O Upgrade returning trip for $60

"Please read the fare rules associated with this purchase. O Upgrade both fOI' $1 20

-
Wi I I lam 88 YOU PAY TODAY $496.36

Sog}::::sﬁts‘ ( $
Y 400 CREDIT ON YOUR STATEMENT*  -$400.00

E5E ) \

https://www.southwest.com/air/booking/price.html

12


https://www.southwest.com/account/snapshot
https://www.southwest.com/
https://support.southwest.com/helpcenter/s/article/rapid-rewards-rules-and-regulations
https://www.southwest.com/air/booking/select-depart.html?adultPassengersCount=1&adultsCount=1&departureDate=2025-12-08&departureTimeOfDay=ALL_DAY&destinationAirportCode=BNA&fareType=USD&int=HOMEQBOMAIR&originationAirportCode=RNO&passengerType=ADULT&promoCode=&returnDate=2025-12-12&returnTimeOfDay=ALL_DAY&tripType=roundtrip
https://www.southwest.com/book-now-pay-later/
https://www.southwest.com/html/air/fare-information.html
https://southwest.com/chase/offer/apply?REF=FULLSITE&clk=FWPP_CONS_NME_PERS_PRCE&cbid=FWPP_CONS_NME_PERS_PRCE&SPID=HSYG&CELL=6XS4&isChaseCombo=true
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5/30/25, 11:16 AM

GSA

U.S. General Services Administration

FY 2025 per diem rates for Nashville, Tennessee

FY 2025 per diem rates for Nashville, Tennessee

Meals and incidental expenses (M&IE) rates and breakdown

about:blank

First
. and
Primary destination County M&IE Breakfast Lunch Dinner Incidental lastday
total expenses of
travel
Nashville Davidson $86 $22 $23 $36 $5 $64.50
89
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LYON COUNTY SCHO OL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference,
the following report is due in the office of the Deputy Superintendent.

Please Download & TYPE the following information.

Cindy B .F i
Staff Member: ~10Y Bateman School: Fernley Transportation
Conference: | \andle With Care Staff Assignment Femiey Transportation
Do not use acronyms :
Location of Conference: AL L2 Dates Attended: 4/28/2025-4/30/2025

General Overview: Do not use acronyms

The Handle With Care Behavior Management System® is designed to train professionals on safely managing 90
behaviorally challenged children and adults, including those with disruptive, aggressive and self-destructive behaviors,

How will this impact student learning in a positive way?

"Handle With Care" Is used to support traumatized and special needs students. It can have a positive impact on
student learning by creating a more stable and supportive school environment. This leads to improved student mental
health and well-being, which can boost academic performance and overall success.

Rev. 7/2023



How will I implement what I learned and how will I share

this information with my colleagues?

| am now certified to train "Handle With Care" within the district. | will share with staff by training the program with staff
who deal with impacted ¢l

hildren in order that we may be more supportive to these students as a district,

91
Other Comments:

I am excited to have attended this training and become certified to teach Handle With Care. | look forward to teaching
others,

-y TS wmckase

Site Princ%al /Supervisor Approval Deput\)'r(Superintendent Approval -/

6/16/2025

(e]I2 /25
Date

Date

Rev. 7/2023



LYON COUNTY SCHO OL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to