
Agenda 

Lyon County School District
Board of Trustees

A School Board Meeting of the Board of Trustees of Lyon County School District will be held 
Tuesday, November 19, 2024, beginning at 6:30 PM at the Yerington Intermediate School, at the 
Multipurpose Room Across Pearl Street from the School Entrance, 215 Pearl St., Yerington, NV 
89447.

The subjects to be discussed or considered or upon which any formal action may be taken are 
listed below. Items do not have to be taken in the order shown on this meeting notice.

Public Comment to the Lyon County School District Board of Trustees
In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit 
public comment by 3:00 pm the day before the board meeting by clicking here.  Public 
comment will be forwarded to all LCSD Trustees prior to the board meeting.  Please note that 
this link is monitored for public comment only.  

1. 6:30 PM CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. WELCOME OF GUESTS
4. APPROVAL OF AGENDA
5. APPROVAL OF MINUTES
6. BOARD MEMBER REPORTS
7. ATTITUDE OF GRATITUDE
8. SUPERINTENDENT REPORT
9. PUBLIC PARTICIPATION: Items LISTED on the Agenda: At this time, the public is 
invited to address the Board on items listed on the agenda over which the Board has 
jurisdiction. 
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments must be limited to no more than three minutes per agenda item with a maximum 
of ten minutes total.  In consideration of others, avoid repetition or designate a spokesperson 
to speak on behalf of our group. Although this Board does not restrict comments based upon 
viewpoint, comments will be prohibited if the contents are willfully disruptive, slanderous, 
amount to personal attacks or interfere with the rights of other speakers. Comments made 
during this time will be monitored by the Board President.
10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
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discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the 
day of the board meeting if questions are asked.
B. Budget Transfers
C. Request for Early Graduation/HSE (confidential)
D. Personnel Reports
E. Travel
F. School Performance Plans
G. Class Size Reduction - Quarterly Report
H. IT Department Report
I. Northwest Regional Professional Development Program Annual Report
J. Memorandum of Understanding per AB245, Domestic Violence 
Intervention
K. District Financial Report
Vouchers 1109, 1124, 10054, ,1123, 1127, 1149, 1151, 1162
Checks 2532-2772
Total $1,448,248.15

11. END OF CONSENT AGENDA: MOTION TO APPROVE
12. ACCEPTANCE OF DONATIONS
13. (For Possible Action) Discussion and possible action regarding JAG 
Nevada and a memorandum of understanding with LCSD.  This item is being 
presented by Deputy Superintendent Dawn Huckaby and JAG NV Executive 
Director Dr. René Cantú.
14. (For Possible Action) Discussion and possible action regarding the Junior 
Achievement Program.  This item is being presented by Trustee Holly Villines, 
Yerington City Councilman Jerry Bryant, Junior Achievement of Northern 
Nevada Chief Executive Officer Len Stevens and Chief Operating Officer 
Kristen Reagan.
15. (For Possible Action) Discussion and possible action regarding the FY24 
Certified Financial Audit.  This item is being presented by Executive Director of 
Operations Harman Bains and Fiscal Services Officer Kyle Rodriguez.
16. (For Possible Action) Discussion and possible action regarding the 
appointment of an auditing firm to conduct the FY25 Certified Financial Audit. 
This item is being presented by Executive Director of Operations Harman Bains 
and Fiscal Services Officer Kyle Rodriguez.
17. (For Possible Action) Discussion and possible action regarding updates 
from the Yerington and Smith Valley area principals Shannon Coombs, Scott 
Gillespie, Kathy Bomba-Edgerton, and Duane Mattice.
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18. (For Possible Action) Discussion and possible action regarding a report on 
the LCSD Class of 2024 Graduation Rates.  This item is being presented by 
Executive Director of Education Services Jim Gianotti. 
19. (For Possible Action) Discussion and possible action regarding the results 
of the 2024 Spring assessments (CRT, SBAC, CTE, ACT, WIDA). This item is 
being presented by the Executive Directors of Educational Services Heather 
Moyle and Jim Gianotti.
20. (For Possible Action) Discussion and possible action regarding revisions to 
the LCSD Policy JFCC: Safe and Respectful Learning Environment as a first 
reading. This item is being presented by Deputy Superintendent Dawn Huckaby.
21. (For Possible Action) Discussion and possible action regarding revisions to 
the LCSD Policy GBBO: Staff Orientation as a first reading. This item is being 
presented by Executive Director of Human Resources BillieJo Hogan.
22. (For Possible Action) Discussion and possible action regarding revisions to 
the LCSD Policy GBBP: Information Technology as a first reading. This item is 
being presented by Executive Director of Human Resources BillieJo Hogan.
23. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBPA: Social Networking as a first reading.  This item is being 
presented by Executive Director of Human Resources BillieJo Hogan.
24. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBQ: Outside Employment as a first reading.  This item is being 
presented by Executive Director of Human Resources BillieJo Hogan.
25. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBR: Employees with Communicable Disease including HIV as 
a first reading.  This item is being presented by Executive Director of Human 
Resources BillieJo Hogan.
26. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBT: Workplace Safety as a first reading.  This item is being 
presented by Executive Director of Human Resources BillieJo Hogan.
27. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBU: Use of Tobacco, Smoking, and Similar Products as a first 
reading.  This item is being presented by Executive Director of Human 
Resources BillieJo Hogan.
28. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBV: Children, Animals, and Visitors in the Workplace as a 
first reading.  This item is being presented by Executive Director of Human 
Resources BillieJo Hogan.
29. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBW: Reporting Arrests, Charges, Convictions, Investigations, 
and Change of License as a first reading.  This item is being presented by 
Executive Director of Human Resources BillieJo Hogan.
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30. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBX: Remote Work as a first reading.  This item is being 
presented by Executive Director of Human Resources BillieJo Hogan.
31. (For Possible Action) Discussion and possible action regarding deletion of 
LCSD Policy GBCH: Accumulation and Payment of Unused Paid Leave for 
Licensed Employees as a first reading.  This item is being presented by 
Executive Director of Human Resources BillieJo Hogan.
32. (For Possible Action) Discussion and possible action regarding revisions to the 
following LCSD Policies as a second and final reading. Recommended changes were made 
to Policy GBBE per the board's request and EDBB per feedback. No other changes were 
made after the first reading. Any member of the board may request that a policy be removed 
and acted upon separately.

A. Policy GBBE: Drug and Alcohol-Free Workplace
B. Policy GBBF: Prohibition of Workplace
C. Policy GBBG: Criminal Defense Costs of Employees
D. Policy GBBH: Employment of Relatives
E. Policy GBBI: Conflict of Interest
F. Policy GBBJ: Code of Ethical Standards
G. Policy GBBK: Prohibited Activity
H. Policy GBBL: Solicitation Prohibited
I. Policy GBBM: Use of District Property
J. Policy GBBN: Phone Policy
K. Policy EDBB: Use of Cell Phones and other Electronic Devices.

33. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Cowee and Superintendent Tim Logan.
34. PUBLIC PARTICIPATION: Items not listed on the agenda: At this time, the public is 
invited to address the Board on items not listed on the agenda over which the Board has 
jurisdiction. No action may be taken on any subject raised during public comment until the 
matter has been properly placed on an agenda for a properly noticed meeting pursuant to 
NRS 241 (Nevada’s Open Meeting Law). 
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments are limited to no more than three minutes per person and must fall under subjects 
within the Board’s jurisdiction and control. In consideration of others, avoid repetition, or 
designate a spokesperson to speak on behalf of your group. Although this Board does not 
restrict comments based upon viewpoint, comments will be prohibited if the contents are 
willfully disruptive, slanderous, amount to personal attacks, or interfere with the rights of 
other speakers. Comments made during this time are monitored by the Board Chairperson.
35. ADJOURN:

872

879

881

903

908

910

915

918

927

930

932

935

940

4



If you have questions or public records requests, please contact the LCSD Communications and 
Public Relations Officer at (Communications@lyoncsd.org).    

The notice for this meeting was posted at the Lyon County School District Administrative Office and 
posted to the Lyon County School District website (http://lyoncsd.org) and the Nevada Public Notice 
Website (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b). 

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or 
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the 
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent 
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the 
District’s programs and activities, including Occupational Education. For information regarding opportunities, 
policies, or the filing of grievances, contact your school principal. 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of 
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify 
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, 
NV 89447, email mheim@lyoncsd.org, or call (775) 463-6800 Ext. 10034 at least one week prior to the meeting.
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MINUTES - October 22, 2024 
 
Lyon County School District 
Board of Trustees 
 
A meeting of the Board of Trustees of Lyon County School District was held October 22, 2024, 
beginning at 6:30 PM at Silver Stage High School Multipurpose Room, 3755 W. Spruce St., Silver 
Springs, NV 89429. 
 

1. 6:30 PM CALL TO ORDER 
President Cowee called the meeting to order at 6:30 pm. 
 

2. PLEDGE OF ALLEGIANCE 
The Pledge of Allegiance was led by Clerk Bridget Peterson. 
 

3. WELCOME OF GUESTS 
President Cowee welcomed everyone in attendance and introduced Silver Stage High School 
(SSHS) Student Body President William Engelman. 
Board members in attendance were 
President Phil Cowee 
Clerk Bridget Peterson 
Board Member Tom Hendrix 
Board Member Neal McIntyre II 
Board Member Sherry Parsons 
Board Member Holly Villines 
Board Member Darin Farr, via Zoom connection 
 
Executive Cabinet members in attendance: 
Superintendent Tim Logan 
Deputy Superintendent Dawn Huckaby 
Executive Director of Operations Harman Bains 
Executive Director of Special Services Rachel Stewart 
Executive Director of Education Services Heather Moyle 
Executive Director of Education Services Jim Gianotti 
Executive Director of Human Resources BillieJo Hogan 
 
Staff and guests in attendance: 
Fiscal Services Officer Kyle Rodriguez 
Communications and Public Relations Officer Erika Cowger 
Margaret Heim, Amber Taylor, Stephanie Coplan, Erin Korf, Alfredo Martinez, Jed Marciniak, 
Monie Byers, Mason Fuller, Kali Kester, Ryan Wooldridge, Raleigh Fife, Lori Hancock, Shanna 
Schroeder, Erin Stever, Elmer Bull, Kim Bull, Phil Wooley, Ann Johnson, Gazille Willis, Crystal 
White, Claire Crawford, Lori Rittenhouse, Allura Addington, Lorran Johnson, Thorin Johnson, Jace 
Ragsdale, Russell Hancock, Eithan Mueller, Craig Collier, Greg Clausen, Don Lattin, Dawn Carson, 
James Whisler 
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4. APPROVAL OF AGENDA 

 
Trustee Villines made a motion to approve the agenda as presented. 
Trustee McIntyre II seconded.  
With no further discussion, the motion carried 7-0. 
 

5. APPROVAL OF MINUTES 
 
Clerk Peterson made a motion to approve the minutes as presented. 
Trustee Villines seconded.  
With no further discussion, the motion carried 7-0. 
 

6. BOARD MEMBER REPORTS 
 
The board members reported on various items of interest. 
Trustee Hendrix spoke about a visit to SSHS and enjoyed seeing science classes held outside.   
Trustee McIntyre II attended multiple community fundraisers and school athletic events. He 
attended a Student Attendance Advisory Board (SAAB) committee meeting and reported that there 
are already ideas to explore to improve attendance in schools. 
Trustee Parsons spoke about a Fernley Top Dog K9 unit winning first place and she congratulated 
them.  
Clerk Peterson attended multiple Dayton school volleyball and football homecoming games and a 
Lyon County Health and Human Services meeting. This group will host multiple holiday services 
for the community.  She encouraged the trustees to attend the upcoming NASB conference.   
Trustee Villines attended school visits in Yerington, the ribbon cutting for the new Kiss-n-Drop and 
noted the improved flow of traffic. She attended a Junior Achievement Progam meeting.  They 
discussed financial literacy classes that will be held at Yerington High School (YHS) in 
coordination with Econ classes.  She thinks this is a great opportunity for all of our high schools to 
participate in. She would like a presentation for the board on this topic. 
President Cowee attended the Silver Springs Fall Festival with educational opportunities for 
students.  He attended a Construction Career Day in Reno for middle and high school students and 
the Boys and Girls Club (BGC) Awards dinner in Fernley.  He attended school visits in Yerington, 
the ribbon cutting for the new Kiss-n-Drop and the graduation for Eagle Ridge High School 
students.  In Smith Valley, he visited the career fair put on by the Rotary Club which involved many 
grade levels with up to 3 careers presented in each classroom.  He participated in the Fernley 
schools walk-throughs.  Lastly, he read his email to Trustee Hendrix regarding transparency and 
information regarding the the deputy superintendent job description.  
Trustee Hendrix stated he has emails that have gone unanswered. He would like an explanation 
regarding the deputy superintendent job description.  
   

7. ATTITUDE OF GRATITUDE 
 
The board members read notes of gratitude written by students across the district. 
  

8. SUPERINTENDENT REPORT 
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Superintendent Logan introduced SSHS Student Body President William Engelman.  
William spoke about the upcoming Halloween Bash on Oct. 30 for the elementary school, with 
games and a "Haunted Hall", put on by the leadership class.   
Superintendent Logan thanked SSHS and Chartwells for having the meeting.  He attended the 
Yerington Kiss-n-Drop and reported that it is much safer for students and staff.  He reported on the 
meeting for state superintendents who met with Governor Lombardo about school finance, 
programs, and accountability.  He said it was a positive conversation. He presented information at 
the Interim Finance Committee (IFC) about SB231 funds.  LCSD is on track in dispersing these 
funds to our employees.  
Principals Erin Korf, Jed Marciniak, and Amber Taylor introduced their new staff. 
  

9. PUBLIC PARTICIPATION: Items LISTED on the Agenda: At this time, the public is invited to 
address the Board on items listed on the agenda over which the Board has jurisdiction.  
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments must be limited to no more than three minutes per agenda item with a maximum of ten 
minutes total.  In consideration of others, avoid repetition or designate a spokesperson to speak on 
behalf of our group. Although this Board does not restrict comments based upon viewpoint, 
comments will be prohibited if the contents are willfully disruptive, slanderous, amount to personal 
attacks or interfere with the rights of other speakers. Comments made during this time will be 
monitored by the Board President. 
 
James Whisler spoke on item # 17, 21, 22, 24, 26 bundled together.  He came to ask the board to 
censure board member Phil Cowee.  Mr. Whisler feels Trustee Cowee violates the Code of Ethics. 
Mr. Lattin explained that this was not on the agenda and there is a procedure for those not following 
the policy.  
Mr. Whisler shared his view that the code of ethics is not being followed. He feels something should 
be done.  
Trustee Parsons addressed Mr. Lattin regarding the last meeting, on a topic and vote that was not on 
the agenda.  
Public comment continued and Mr. Whisler reported that candidates were compared to Douglas 
County.  He listed several grievances regarding campaigning and the board.  
   

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: Board 
Meeting Procedures, all matters listed under the consent agenda are considered routine and may be 
acted upon by the Board of School Trustees with one action and without discussion. During this 
meeting, any member of the Board may request that an item be removed from the consent agenda, 
discussed, and acted upon separately. 
A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day of the 
board meeting if questions are asked.  No questions were asked. 
B. Budget Transfers 
C. Request for Early Graduation/HSE (confidential) 
D. Personnel Reports 
E. Quarterly Enrollment Report 
F. Quarter 2 Class Size Reduction 
G. Memorandum of Understanding  - LCEA and LCSD - SB231 
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H. Travel 
I. IT Department Report 
J. District Financial Report 
Vouchers 1048, 1062, 1064, 1098, 1105 
Checks #2389 - 2531 
Total $1,330,647.14 

 
11. END OF CONSENT AGENDA: MOTION TO APPROVE 

 
Trustee Villines made a motion to approve the consent agenda as presented. 
Clerk Peterson seconded.  
With no further discussion, the motion carried 7-0. 
 

12. ACCEPTANCE OF DONATIONS 
 
Trustee McIntyre II made a motion to accept the generous donations made to our schools. 
Trustee Farr seconded.  
With no further discussion, the motion carried 7-0. 
 

13. (For Possible Action) Discussion and possible action regarding the results of the Nevada Educator 
Performance Framework.  This item is being presented by Executive Director of Human Resources 
BillieJo Hogan. 
 
The Nevada Educator Performance Framework (NEPF) is the state's system used to carry out the 
evaluation of teachers and administrators annually. The supporting documents are a comparison of 
Lyon County School District (LCSD) teachers and those across the state with an overview of 
highlights.  A great percentage of teachers were rated as highly effective which benefits student 
learning in positive ways.  The NEPF survey for teachers and administrators was also conducted and 
showed that most felt the evaluation was fair and valuable for impacting student learning.   
Clerk Peterson made a motion that the Board of Trustees approve the report on the Nevada Educator 
Performance Framework results. 
Trustee McIntyre II seconded.  
With no further discussion, the motion carried 7-0. 
 

14. (For Possible Action) Discussion and possible action regarding updates from the Silver Springs 
area principals.  This item is being presented by principals Erin Korf, Jed Marciniak, and Amber 
Taylor. 
 
The Silver Springs area principals, Erin Korf, Jed Marciniak, and Amber Taylor shared highlights 
from the past school year and this year's goals. 
  

15. (For Possible Action) Discussion and possible action regarding revisions to the LCSD Policy 
EDBB: Use of Cell Phones and other Electronic Devices as a first reading. 
 
Last month the board had a discussion regarding use of cell phones in the school setting.  As a 
result, a survey was launched to get the opinions of parents and guardians.  The results of the survey 
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showed almost half of those who took the survey were concerned or very concerned about the 
impact of cell phones on students' focus during school. 82% showed support for some sort of 
limitation on cell phone use during school.  With the data shown on the supporting documents, the 
revisions to Policy EDBB include limitation of cell phone use during instruction time, defined as the 
start of school until dismissal for grades K - 8. For grades 9-12, instructional time would be defined 
as the time in a classroom or class period. 
It was determined that the policy gives discretion to the teachers for individual exceptions.  There 
was discussion regarding consistency for all grades for student mental health, the option to limit 
access even more, or altogether, during school to reduce distraction. Some trustees approved the 
language as revised, encouraging responsibility in the older grades with less limitation imposed in 
high school.   
Trustee Villines made a motion to approve the revisions to Policy EDBB: Use of Cell Phones and 
other Electronic Devices. 
It was seconded by Trustee McIntyre II. 
With no further discussion, the motion carried 6-1.  Trustee Hendrix voted nay. 
   

16. (For Possible Action) Discussion and possible action regarding revisions to the LCSD Policy 
GBBE: Drug and Alcohol-Free Workplace as a first reading.  This item is presented by Executive 
Director of Human Resources BillieJo Hogan. 
 
Background, legislation changes and recommendations from POOLPACT are the purpose for the 
changes to each of the following policies presented as a first reading.  
 
The revisions to Policy GBBE: Drug and Alcohol-Free Workplace provide clearer guidelines, 
ensuring all employees understand responsibilities and expectations, creating a more professional 
working environment. 
Trustee Villines suggested adding Fentanyl, and Ketamine specifically to item 18, Testing 
Guidelines. 
They discussed the potential economic savings to the district regarding the post-accident drug 
testing when property damage reaches $3000 rather than $500. 
Clerk Peterson made a motion to approve the revisions to Policy GBBE: Drug and Alcohol-Free 
Workplace with Trustee Villines’ suggestions as a first reading. 
Trustee Parsons seconded.  
With no further discussion, the motion carried 7-0. 
 

17. (For Possible Action) Discussion and possible action regarding revisions to the LCSD Policy 
GBBF: Prohibition of Workplace Violence as a first reading. This item is presented by Executive 
Director of Human Resources BillieJo Hogan. 
 
Revisions to Policy GBBF: Prohibition of Workplace Violence include the addition of the term 
"property" in relation to violence or threats of violence that occur on property connected to the 
school district. 
Clerk Peterson made a motion to approve the revision to Policy GBBF: Prohibition of Workplace 
Violence.  
Trustee Villines seconded.  
With no further discussion, the motion carried 7-0. 
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18. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBG: 

Criminal Defense Costs of Employees as a first reading.  This item is presented by Executive 
Director of Human Resources BillieJo Hogan. 
 
Policy GBBG: Criminal Defense Costs of Employees was revised to reinforce that the district will 
support employees when they act in good faith while performing their jobs, providing for reasonable 
legal costs incurred in defending themselves. 
Trustee Villines made a motion to approve the revisions to Policy GBBG: Criminal Defense Cost of 
Employees as a first reading.  
Clerk Peterson seconded.  
With no further discussion, the motion carried 7-0. 
  

19. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBH: 
Employment of Relatives as a first reading.  This item is presented by Executive Director of Human 
Resources BillieJo Hogan. 
 
Changes to Policy GBBH: Employment of Relatives include the addition of the consanguinity and 
affinity relationship chart, providing clear guidelines and ensuring better compliance.  The chart is 
now attached to policy.  
Clerk Peterson made a motion to approve the revisions to Policy GBBH: Employment of Relatives 
as a first reading.  
Trustee McIntyre II seconded.  
With no further discussion, the motion carried 7-0. 
 

20. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBI: 
Conflict of Interest as a first reading.  This item is presented by Executive Director of Human 
Resources BillieJo Hogan. 
 
The revision to Policy GBBI: Conflict of Interest eliminates the assumption of the number of people 
involved in regards to the policy and ensures a standard of professionalism.  
Trustee Villines made a motion to approve the revisions to Policy GBBI: Conflict of Interest as a 
first reading.  
Trustee McIntyre II seconded.  
With no further discussion, the motion carried 7-0. 
 

21. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBJ: 
Code of Ethical Standards as a first reading.  This item is presented by Executive Director of Human 
Resources BillieJo Hogan. 
 
The revisions to the Policy GBBJ: Code of Ethical Standards include the most recent edition of the 
National Association of State Directors of Teacher Education and Certification Code of Ethics. It 
clarifies the requirements in order to comply with ethics in government as provided by the state 
commission on ethics.  
Trustee Villines made a motion to approve the revisions to Policy GBBJ: Code of Ethical Standards 
as a first reading.  
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Trustee McIntyre II seconded.  
With no further discussion, the motion carried 7-0. 
 

22. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBK: 
Political Activity as a first reading.  This item is presented by Executive Director of Human 
Resources BillieJo Hogan. 
 
The revision to Policy GBBK: Political Activity includes clarifying language for employees 
campaigning, or elected or appointed to public office, what they can do and cannot do, and to 
comply with state law. 
Trustee McIntyre II made a motion to approve the revision to Policy GBBK: Political Activity as a 
first reading.  
Clerk Peterson seconded.  
With no further discussion, the motion carried 7-0. 
 

23. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBL: 
Solicitation Prohibited as a first reading.  This item is presented by Executive Director of Human 
Resources BillieJo Hogan. 
 
Policy GBBL: Solicitation Prohibited as a first reading. Additions use the abbreviation for 
Collective Bargaining Agreement (CBA), and allow representatives of employee benefit programs 
to meet with employees during designated work times at approved locations.  
Trustee McIntyre II made a motion to approve the revision to Policy GBBL: Solicitation Prohibited 
as a first reading.  
Trustee Villines seconded.  
With no further discussion, the motion carried 7-0. 
 

24. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBM: 
Use of District Property, Premises, and Searches as a first reading.  This item is presented by 
Executive Director of Human Resources BillieJo Hogan. 
 
Revisions to Policy GBBM: Use of District Property, Premises, and Searches include "Searches" in 
the title and details parameters for personal items on district property, and clarifies the prohibition of 
allowing students access to employee keys and equipment.  There is also language about searching 
district property.  
A receipt would be a list of items for evidence.  
Clerk Peterson made a motion to approve the revision to Policy GBBM: Use of District Property, 
Premises, and Searches as a first reading.  
Trustee Farr seconded.  
With no further discussion, the motion carried 7-0. 
  

25. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBN: 
Phones and Other Communication Devices as a first reading.  This item is presented by Executive 
Director of Human Resources BillieJo Hogan. 
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Policy GBBN: Phones and Other Communication Devices is with regard to employees and does not 
extend to students.   It has been revised to clarify the expectations for using cell phones and other 
communication devices during business hours to comply with state and federal laws.  
Clerk Peterson made a motion to approve revisions to Policy GBBN: Phones and other 
Communication Devices as a first reading.  
Trustee Villines seconded.  
Trustee Parsons commented on who should have cell phones and she would like to see prices before 
approving the policy.   
There was discussion that the eligible employee may request the use of their personal phone in lieu 
of a district-owned phone, and be reimbursed up to 75% of the district's monthly service charge. The 
policy states which employees are eligible, as it is not every employee. Employees working in the 
field, not at a site with a district site phone, are eligible. Those who’s job requires immediate 
availability are eligible. 
With no further discussion, the motion carried 5-2. Trustees Hendrix and Parsons voted nay. 
 

26. (For Possible Action) Discussion and possible action regarding revisions to the following LCSD 
Policies as a second and final reading.  No changes were made to these policies after the first 
reading.  Any member of the Board may request that a policy be removed and discussed and acted 
upon separately.  
 
No changes were made since the first reading approvals. 
There was discussion about background checks. Only employees, those being considered for 
employment, would have background checks. 
Trustee Villines made a motion to approve the policies presented as a second reading. 
Clerk Peterson seconded. 
With no further discussion, the motion carried 7-0.  
A. Policy GB: Employment and Compensation as a second and final reading.   
B. Policy GBA: Extra Duty Supplemental or Contracts as a second and final reading.  
C. Policy GBB: Fair Employment Practices as a second and final reading.   
D. Policy GBBA: Prevention of Sexual Misconduct toward Students as a second and final reading 
and deletion of Policy JHG: Suspected Abuse or Neglect of Child.   
E. Policy GBBB: Employee Dating as a second and final reading. 
F. Policy GBBC: Employee Bullying as a second and final reading. 
G. Policy GBBCA: Genetic Information Non-discrimination Act as a second and final reading. 
H. Policy GBBD: Employee Disabilities as a second and final reading. 
I. Policy GBBDA: Reasonable Accommodation for Victims of Domestic Violence or Sexual 
Assault as a second and final reading. 
J. Policy GBBDB: Pregnancy, Childbirth, Related Medical Conditions as a second and final 
reading. 
K. Policy JG: Student Discipline as a second and final reading. 
   

27. (For Possible Action) Discussion and possible action on agenda items for future board meetings 
and/or information item requests, including a summary by the superintendent. This item is being 
presented by Board President Cowee and Superintendent Tim Logan. 
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Next meeting is November 19, 2024 at YIS. 
Spring 2024 assessment, 
Graduation rates 
Jr. Achievement presentation 
JAG Nevada presentation 
School Performance Plans 
Yerington and Smith Highlights 
Financial Audit  
JFCC first reading 
G policies first and second readings 
Trustee McIntyre II is interested in an update on PILOT LIFE Program 
Trustee Parsons would like discussion on the budget tranfers 
  

28. PUBLIC PARTICIPATION: Items not listed on the agenda. 
  
Greg Clausen, Wellington resident, spoke on the transparency of the board, records requests, and the 
deputy superintendent job description requirements. His comments are attached. 
Phil Wooley, Dayton parent, spoke about parent communication with students and the cell phone 
policy. 
  

29. ADJOURN: Meeting adjourned at 8:29 pm. 
 
 
 
The notice for this meeting was posted on October 16, 2024, at Lyon County School District 
Administrative Office, Lyon County School District websites (http://lyoncsd.org) and the Nevada Public 
Notice Website (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).  
 

Lyon County School District Statement of Nondiscrimination and Accessibility 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, 
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil 
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments 
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination 
Act of 1975, and any other pertinent statute or requirement.  This non-discrimination policy covers 
admission, access, treatment, and employment in the district’s programs and activities, including 
occupational education.  For information regarding opportunity policies, or the filing of grievances, 
contact your school principal.  
 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled.  
Members of the public who are disabled and require special accommodations or assistance at the meeting 
are requested to notify the administrative assistant to the superintendent and board of trustees, in writing at 
25 E. Goldfield Avenue, Yerington, Nevada 89447; e-mail at mheim@lyoncsd.org; or by calling (775) 463-
6800 ext. 10034, at least one week prior to the meeting.  
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Public Comment  

Jeff Church 
Email Address 
RenoTaxRevolt@sbcglobal.net 
Subject of Comment 
Quality of Education Report Cards are out 
 
Lyon County School District 
Board of Trustees 
Dear All: 
I am a non-Lyon County resident concerned about education in Nevada and I run 
WatchdogJeff.com. Poor quality of education is a statewide problem and I appreciate all that you 
Trustees do, practically for free. But time to step up to the plate. Where do we send the Last Place 
trophy? 
The US News High School ranking is out and I was surprised to see Lyon’s dismal 
rankings! https://www.usnews.com/education/best-high-schools/nevada/districts/lyon-county-
school-district/yerington-high-school-12317 Yerington High School dead last (Sorry White Pine). 
Lyon’s Silver Stage was 10th from the bottom and honorable mention to Fernley also in the bottom 
20. Short version; I urge Lyon and NASB to address Quality of Education as priority #1 not lobbying. 
The Quality of Education (QofE) is dismal. 
 
DETAILS: The good folks at NASB know how I feel. Their past agendas ignored improving education 
and were focused elsewhere. I think they got the memo. The Quality of Education in Nevada is bad, 
bad, bad. The Nevada Report Card is out as is the US News High school rankings. Other sources of 
measurement are also bad. For example, Nevada ranks last in ACT scores and I suspect that Lyon is 
below the state average at 17.3. 
 
Turning to the Nevada Report Card, 2024: https://nevadareportcard.nv.gov/DI/nv/lyon/2024 Over 
38% chronic absenteeism! Under 10% of high school kids are math proficient, 27% in English. 
Again where do we send the trophy? Fernley has 44% absenteeism. 
 
Still with such low scores, how does Lyon County improve? 
 
First, no more rearranging deck chairs on the Titanic. Major action is needed and now. Let NASB and 
NASS know that education is Job #1! Make every board meeting about QofE! I don’t see a single item 
on your Oct 22 agenda that is actionable on QofE. 
 
Get parents 100% involved. Personally, I think real field trips to see what’s out there can open a 
child’s eyes to succeed. Perhaps most important is to realize that both Credit Recovery and 
Restorative Discipline (aka restorative Justice) are a failure. Governor Lombarado said so on 
discipline! 
 
Joe will immediately work with the Legislature to get rid of Steve Sisolak's dangerous restorative 
justice policies, which have mandated that violent students can no longer be suspended or 
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expelled. …Joe will increase school choice options by expanding access to charter schools, 
opportunity scholarships, and education saving accounts (ESAs)….Joe will bring accountability 
back to our education system by addressing how Nevada's school boards are constructed to 
ensure all students are represented, and our school board members uphold their responsibility to 
Nevada's next generation 
 
So where will we be a year from now? I urge you to act now and consider the above options. Give 
NASB their marching orders or get out of NASB. (Last year payment to NASB: Lyon $13,564.29) and 
tell NASB to get us out of the radical National School Board Association that calls us domestic 
terrorists and wanted the FBI to investigate parents and that, as of today, supports transgender 
sports and scholarships with your Lyon County money! Lyon, NASS and NASB should not support 
National in any way! 
 
Is Lyon County a member of National, please say no! If NASB and NASS don’t represent the goals 
(QofE) of Lyon, get out! 
 
As I close, sometimes parody is the best form of realization. Please look up the Grundy County 
School District U tube, hilarious but so true. https://www.youtube.com/watch?v=Sbhra_AQqGI 
 
Thank you for reading. No to Credit Recovery, No to Restorative Justice. Yes to a better quality of 
Education! 
 
Jeff Church 
WatchDogJeff.com 
RenoTaxRevolt@Sbcglobal.net 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Consent Agenda 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Kyle Rodriguez, Fiscal Service Officer  
   
Re:   November Budget Transfer 
___________________________________________________________________________________________ 
Recommendation: 
The Board of Trustees accepts the November Budget Transfers for the General Fund.  
 
Background Information:  
Per NRS 354.598005 section 5 (b); “Budget appropriations may be transferred between functions, funds or 
contingency accounts in the following manner, if such a transfer does not increase the total appropriation for any 
fiscal year and is not in conflict with other statutory provisions: 
     (b) The person designated to administer the budget may transfer appropriations between functions or 
programs within a fund, if: 
             (1) The governing body is advised of the action at the next regular meeting; and 
             (2) The action is recorded in the official minutes of the meeting.” 
 
Budget Considerations:  
There is no net increase in budgeted appropriations for these transfers, which are between functions as allowed 
by state law. 
 
Discussed at Previous Meeting: 
On October 22, 2024, the board of trustees accepted the budget transfer report, which authorized budget 
transfers between programs or functions for the General Fund.  
 
On September 24, 2024, the board of trustees accepted the budget transfer report, which authorized budget 
transfers between programs or functions for the General Fund.  
 
Attachment(s): 
Attachment A – Budget Transfer Report   
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Increase Decrease

1000 Instruction Services
100 Regular Programs 50,906,000$                     (300,000)$         -$                 (26,000)$           50,580,000$                     
300 Vocational & Technical Programs 2,531,000                         -                   -                    2,531,000.00                    
900 Extra Curricular Activites 2,347,000                         -                   -                    2,347,000.00                    

Total Instruction Services 55,784,000$                     (300,000)$         -$                 (26,000)$           55,458,000$                     
000 Undistributed

2000 Support Services
2100 Student Support Services 4,508,000                         (96,178)             -                   -                    4,411,822                         
2200 Instructional Staff Support Services 2,516,000                         -                   -                    2,516,000                         
2300 General Administration Services 2,483,000                         (255,000)           -                   -                    2,228,000                         
2400 School Administration Services 10,591,000                       (650,000)           -                   (4,000)               9,937,000                         
2500 Central Services 6,862,000                         (123,822)           -                   -                    6,738,178                         
2600 Operation and Maintenance Services 17,007,000                       (1,242,000)        30,000             -                    15,795,000                       
2700 Student Transportation Services 6,657,000                         (225,000)           -                   -                    6,432,000                         

Total Support Services 50,624,000$                     (2,592,000)$      30,000$            (4,000)$             48,058,000$                     

4000 Facilities Acquisition & Construction Services
4300 Architectural & Engineering Services -                                    917,000            -                   -                    917,000                            
4500 Building Acquisition and Construction 200,000                            (100,000)           -                   -                    100,000                            
4600 Site Improvements 225,000                            -                   -                   -                    225,000                            
4700 Building Improvements 225,000                            2,075,000         -                   -                    2,300,000                         

Total Facilities Acquisition & Construction Services 650,000$                          2,892,000$       -$                 -$                  3,542,000$                       

6200 Fund Transfers 21,290,000                       -$                 -                   -                    21,290,000                       
6300 Contingency (Budget Only) 1,300,000$                       -                   -                   -                    1,300,000                         

22,590,000$                     -$                 -$                 -$                  22,590,000$                     
Total Fund Applications 129,648,000$                   -$                 30,000$            (30,000)$           129,648,000$                   

*Cross-functional transfers in this fund are to re-align budgeted expenditures across functions based on the final outcome of project costs. 

Program

Lyon County School District
FUND 100 - General Fund

BUDGET TRANSFER SUMMARY REPORT
For the period ending 11/12/2024

Function Current Period TransfersFinal Budget Prior Net 
Transfers Revised Appropriations

Attachment A Fund 100 - General Fund
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LYON COUNTY SCHOOL DISTRICT 
LICENSED 

PERSONNEL REPORT LIC 1101 – November 19, 2024  
That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST 

FUNDED BY and 
BOARD 

APPROVAL 
DATE 

{if new position} 

EFF. 
DATE 

NAME OF 
RECOMMENDED 

EMPLOYEE 

Dayton Elementary Teacher  X (A.Magnante) 11/4/24 Karon Dutcher 
 
SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 
Dayton Elementary Teacher 11/08/24 Aaron Factor 

East Valley Elementary Teacher 11/22/24 Jessica Davis 
Yerington Intermediate Teacher 12/20/24 Tracy Chandler 
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LYON COUNTY SCHOOL DISTRICT 
CLASSIFIED 

PERSONNEL REPORT CL 1101– November 19, 2024 
That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST. 

FUNDED BY and 
BOARD 

APPROVAL 
DATE 

EFF. 
DATE 

Name of Recommended 
Employee 

Cottonwood Elementary Paraprofessional  X (J. Connor) 10/01/24 Airam Duenez 
Cottonwood Elementary Custodian Lead  X (N. Smith) 11/18/24 Sean Pratt 
Dayton Elementary Paraprofessional  X (D. Snyder) 11/12/24 Tina Colon 
Dayton Elementary Paraprofessional X  IEP Required 10/30/24 Linda Fry 

Fernley High College and Career 
Readiness Coach X  New allocation 10/30/24 Robert Jacobson 

Fernley High Paraprofessional X  IEP Required 11/4/24 Aubrey McManness 
Fernley High Paraprofessional  X (S. Berumen) 11/4/24 Nichalus Williams 
Fernley Intermediate Interventionist X  New allocation 11/04/24 Devin Johnson 
Riverview Elementary Paraprofessional  X (T. Schuh) 10/22/24 Breanna Spracklin 
Silver Stage Middle Custodian  X (T. Adams) 10/21/24 Paul Shaw 
Silver Springs 
Transportation Bus Driver  X (B. VanNorsdall) 10/28/24 Cherie Auradou 

Silverland Middle Paraprofessional X  IEP Required 10/31/24 Angelica Crow 
Silverland Middle Paraprofessional X  IEP Required 11/1/24 Kamaryn Gibson 

Smith Valley School 
College & Career 
Readiness 
Interventionist 

X  New allocation 10/21/24 Marla Gleason 

Sutro Elementary Paraprofessional  X (S. Factor) 10/15/24 Nichole Russell 
Yerington Elementary Paraprofessional X  IEP Required 11/12/24 Robin Rinehart 
Yerington Intermediate Paraprofessional X  IEP Required 11/4/24 Iris Hancock 
Yerington Intermediate Paraprofessional  X (F. Dennis) 11/18/24 Jarley Vazquez 

 
 
SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Dayton High Custodian 11/6/24 Augustino Tavita 
Dayton High Custodian 11/12/24 Crystal Wright 

District Office Groundskeeper and Transport 11/22/24 Anthony Pagniello Jr. 
Fernley High Custodian 11/22/24 Robert Diltz 

Silver Stage Middle School Nurse 10/18/24 David Owings 
Yerington Intermediate Paraprofessional 10/31/24 Dystany Williams 
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Extra Duty Contracts Report November 19, 2024

DAC Description Name
1 DAYTON HIGH SCHOOL Xduty - Class Advisor 9 .5 FTE SANTOS, MAREN
2

DAYTON HIGH SCHOOL Xduty - Class Advisor 9 .5 FTE STAUNTON-WILLIAMS, HEATHER
3 DAYTON HIGH SCHOOL Xduty - Football Assistant ENGLE, KEEGAN G
4 DAYTON HIGH SCHOOL Xduty - Band Director HS VEDOVA, AMBER
5 DAYTON HIGH SCHOOL Xduty - Band Director Marching Pep HS VEDOVA, AMBER
6 DAYTON HIGH SCHOOL Xduty - Choir Director HS VEDOVA, AMBER
7 SILVER STAGE MIDDLE SCHOOL Xduty - Activity Director MS .5 FTE LEACH, RACHEL
8 SILVER STAGE MIDDLE SCHOOL Xduty - Academic Fair, School MS LEACH, RACHEL
9 FERNLEY HIGH SCHOOL Xduty - MTSS Program Facilitator .5 FTE BOSCH-WHITNEY, AMY

10 SILVER STAGE MIDDLE SCHOOL Xduty - Academic Fair, School MS DALLIMORE, MEAGAN L
11

YERINGTON INTERMEDIATE SCHOOL Xduty - Basketball Boys 7 PICOTTE, JEREMY
12 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Boys 7 WILEY, JOSHUA M
13 SILVER STAGE MIDDLE SCHOOL Xduty - Academic Olympics Advisor MS VARNADOE, DAVID B
14 YERINGTON HIGH SCHOOL Xduty - Class Advisor 9 ALDRIDGE, AMANDA
15 YERINGTON HIGH SCHOOL Xduty - Play Director HS Fall CERVANTES, ASHLEY L
16 SILVER STAGE MIDDLE SCHOOL Xduty - Intramurals MS ALLRED, CHELSEA L
17 SILVER STAGE MIDDLE SCHOOL Xduty - Academic Olympics Advisor MS VARNADOE, DAVID B
18 SILVER STAGE MIDDLE SCHOOL Xduty - Intramurals MS BRYDEN, TIFFANY R
19 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Boys 8 VARNADOE, DAVID B
20 SILVER STAGE HIGH SCHOOL Xduty - Football Assistant VON LINSOWE, CODY
21 DAYTON HIGH SCHOOL Xduty - Baseball Head KINNEY, JEREMY D
22 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Assistant ORNELAS, LOGEN B
23 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Head MARCHESE, MICHAEL A
24 FERNLEY HIGH SCHOOL Xduty - Softball Assistant DUNN, KAYLEA
25 FERNLEY HIGH SCHOOL Xduty - Golf Boys KNUTSON, CADE F
26 FERNLEY HIGH SCHOOL Xduty - Wrestling HS Assistant SLOAN, ANFERNEE

33



Lyon County School District November 19, 2024
Volunteer Report

School Site Volunteer Position Name
1 Silver Stage High Track  Volunteer Leia Devencenzi
2 Silver Stage High Football Volunteer Leia Devencenzi
3 Silver Stage High Basketball Volunteer Leia Devencenzi
4 East Valley Elementary Farming Classroom Volunteer Vivien Fleck
5 Fernley Intermediate Classroom Volunteer Julia Henandez- Garcia 
6 Silverland Middle Boys Basketball Volunteer Oscar Aguilar
7 Dayton High Girls Basketball Volunteer Daniel Eary
8 Fernley High Wresling Volunteer Thomas Chapin
9 Fernley High Wresling Volunteer Amador Leija

1 of 1 Board Report Volunteer 2024-11
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Rev.  

L Y O N  C O U N T Y  S C H O O L  D I S T R I C T

Staff Travel Report 
to 

School Board of Trustees

Your recent request to travel has been approved.  Within two weeks of the date of the conference, the 
following report is due in the office of the Deputy Superintendent via .  

Dates Attended: 

Please TYPE the following information. 

Staff Member: 

: 

Location of Conference: 

General Overview: 

How will this impact student learning ? 

SchoolKorina Santos YIS

WIDA Annual Conference EL teacher

Pittsburgh, PA Oct. 15-18, 2024

The WIDA conferemces was held in Pittsburgh, PA.   I was very excited to attend, as many of the sessions being offered 
were about things that I really wanted to learn more about.   Unfortunately, when we got there, the classes I had 
registered for, had not saved or were not in the system.   I was told that I would have to choose other sessions, as the 
ones that I had signed up for were full.   While that was frustrating, I was able to find some sessions that were very 
informative and relevant to what I teach.   The venue was in a wonderful place, and it was a great experience to be able 
to talk and collaborate with so many different educators from all over the country.   The diversity in the students that are 
EL learners and what their backgrounds and cultural experiences are, is amazing.

I learned different strategies for working with long-term EL learners, that help them to work towards goals and identify 
what their areas of need are.  I feel that this willl benefit student learning in a positive way, by helping students with their 
self-reflection and understanding of the areas they need to improve on, within the four language domains of reading, 
writing, speaking and listening.   By collaborating with other like-minded educators, we were able to share the strategies 
that work best for student learning and student success.
I also had the opportunity to learn SIOP strategies and how they work within the WIDA framework.  We were able to 
discuss co-teaching and how to most effectively implement it within our schools.   I feel that by creating positive 
co-teacing experiences, we will be able to impact our students in many positive ways, by having that cohesive unit in the 
classroom.
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Dawn Huckaby, Deputy Superintendent 
 
Re:   School Performance Plans for 2024-25 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of Trustees approves the annual school performance plans for our schools for the 2024-25 school year 
 
Background Information:  
Each year schools develop school performance plans in alignment with the district improvement plan. The school 
performance plans attached are for all schools except our high schools who are exempted from the plans because they 
are going through accreditation this year. The plans are approved by the board each year and submitted to the Nevada 
Department of Education. 
 
 
Budget Considerations:  
N/A 
 
Attachment(s): 
Cottonwood Elementary School Performance Plan 
Dayton Elementary School Performance Plan 
Dayton Intermediate School Performance Plan 
East Valley Elementary School Performance Plan 
Fernley Elementary School Performance Plan 
Fernley Intermediate School Performance Plan 
Riverview Elementary School Performance Plan 
Silver Stage Elementary School Performance Plan 
Silver Stage Middle School Performance Plan 
Silverland Middle School Performance Plan 
Smith Valley School Performance Plan 
Sutro Elementary School Performance Plan 
Yerington Elementary School Performance Plan 
Yerington Intermediate School Performance Plan 
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Lyon County School District 

Cottonwood Elementary School

2024-2025 School Performance Plan

Cottonwood Elementary School
Generated by Plan4Learning.com 1 of 24 November 12, 2024 10:53 AM
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Mission Statement
At Cottonwood Elementary, we are committed to nurturing the whole child by fostering a supportive and inclusive learning environment

where every student is empowered to grow into a resilient, creative, and compassionate individual. Through collaboration with families and
the community, we aim to inspire lifelong learners who are prepared to think critically, communicate effectively, and act responsibly as
global citizens. Guided by the Lyon County School District’s Portrait of a Learner, we focus on equipping our students with the skills,

character, and curiosity needed to thrive in an ever-changing world.  

Vision
Our vision at Cottonwood Elementary is to cultivate a dynamic and nurturing school community where
every child feels valued, empowered, and inspired to achieve their full potential. We envision a future
where students develop the confidence to face challenges, the curiosity to explore new ideas, and the

compassion to make a positive impact on the world.

Cottonwood Elementary School
Generated by Plan4Learning.com 2 of 24 November 12, 2024 10:53 AM
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Comprehensive Needs Assessment
Student Success

Student Success Summary

Cottonwood Elementary provides its students with multiple learning paths and engagement opportunities to become college and career ready as they grow academically, socially, and
emotionally through classroom lessons and experiences to develop our districts Portrait of a Learner vision. Through these experiences Cottonwood continues to work on improving
Math and ELA proficiency percentages and produce confident and productive citizens.

Student Success Strengths

Students are taking to the new ELA and Math curriculums positively. It is more rigorous and some of the methods are new to the teachers and the students. Adjustment to this has
gone smoothly and student growth is evident in the classroom and in the academic data

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps,
with only a minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently
adapting to newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed
specific to students targeted needs  

Problem Statement 2 (Prioritized): We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant.
Teaching ELA curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently
adapting to newly adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies
teachers needed specific to student needs.  

Problem Statement 3 (Prioritized): Cottonwood elementary School has a high level of students in need of social-emotional supports, and 49% chronic absenteeism. Tier II and III
systems of supports is in need of restructuring school wide.   Critical Root Cause: Inconsistent social emotional supports in prior years, which included changing of types of
supports, character development curriculum, and lack of understanding (by all stakeholders) to provide proper supports/ lessons. Chronic absenteeism has increased since COVID.  

Problem Statement 4 (Prioritized): CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and
consistently school wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past,
inadequate and specific PD's to meet teacher needs of instruction and understanding  

Problem Statement 5 (Prioritized): Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause:
Administrators are not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and
managing unfilled teaching/staff positions.  

Problem Statement 6 (Prioritized): According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced
Cottonwood Elementary School
Generated by Plan4Learning.com 4 of 24 November 12, 2024 10:53 AM
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tests.   Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports
to our ELL students  

Problem Statement 7 (Prioritized): CES families want to be informed and be able to help their child learn and grow in school. Parents are often not educated on the ways they can
help their child from home.   Critical Root Cause: Lack of communication regarding learning/ teaching strategies and lack resources for families to utilize.  

Cottonwood Elementary School
Generated by Plan4Learning.com 5 of 24 November 12, 2024 10:53 AM
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Adult Learning Culture

Adult Learning Culture Summary

CES is in its third year of implementing a new math curriculum, iReady, in its second year of implementing a new ELA curriculum, HMH. We have seen much growth occur in both
math and HMH already. With schoolwide fidelity from the staff CES will see more growth this year. 

Adult Learning Culture Strengths

Teachers report they are enjoying both curriculums and so are the students. As we get more experiences and professional development opporunities in both of these curriculums we
expect to see our learning gaps begin to close.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and
consistently school wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past,
inadequate and specific PD's to meet teacher needs of instruction and understanding  

Problem Statement 2 (Prioritized): Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause:
Administrators are not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and
managing unfilled teaching/staff positions.  

Problem Statement 3 (Prioritized): According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps,
with only a minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently
adapting to newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed
specific to students targeted needs  

Problem Statement 4 (Prioritized): We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant.
Teaching ELA curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently
adapting to newly adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies
teachers needed specific to student needs.  

Problem Statement 5 (Prioritized): According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced
tests.   Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports
to our ELL students  
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Connectedness

Connectedness Summary

Families want to feel connected to their childs education. CES reaches out with some events throughout the year but participation is sometimes minimal. 

Connectedness Strengths

CES communicates through facebook and our school website as well as teacher and office communication through infinite campus, phone calls, and emails. Families report they like
the events CES offers - Academic Night, Stem Night, Parent Summer Send off, etc. Staff attendance is also strong at these events. 

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause:
Administrators are not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and
managing unfilled teaching/staff positions.  

Problem Statement 2 (Prioritized): CES families want to be informed and be able to help their child learn and grow in school. Parents are often not educated on the ways they can
help their child from home.   Critical Root Cause: Lack of communication regarding learning/ teaching strategies and lack resources for families to utilize.  

Problem Statement 3 (Prioritized): According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced
tests.   Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports
to our ELL students  
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Stakeholder Engagement

Stakeholder Engagement Summary

Prompt Response
In 2-3 sentences, describe how the district engages required stakeholder
groups in the needs assessment and decision making processes including:
Parents and families, students at risk of failure and dropping out, educators
and school leaders, community groups, historically underrepresented groups
(ELs and MLs, racially & ethnically diverse stakeholders, indigenous
populations, economically disadvantaged, transient populations), private and
charter schools, and other hard-to-reach groups.

Our district sends out surveys to get feedback from parents.

What lessons did you learn from your stakeholder groups that are informing
your improvement priorities for the upcoming school year? Mental health is a concern for families.

What has worked well in your previous engagement efforts? 

What might you do differently to increase or improve engagement moving
forward?

Communication and providing resources to families has worked well.
To increase engagement moving forward we need to provide more family involvement
opportunities.

Stakeholder Engagement Strengths

Parents /families and community want to be involved.

Problem Statements Identifying Stakeholder Engagement Needs

Problem Statement 1 (Prioritized): Cottonwood elementary School has a high level of students in need of social-emotional supports, and 49% chronic absenteeism. Tier II and III
systems of supports is in need of restructuring school wide.   Critical Root Cause: Inconsistent social emotional supports in prior years, which included changing of types of
supports, character development curriculum, and lack of understanding (by all stakeholders) to provide proper supports/ lessons. Chronic absenteeism has increased since COVID.  

Problem Statement 2 (Prioritized): CES families want to be informed and be able to help their child learn and grow in school. Parents are often not educated on the ways they can
help their child from home.   Critical Root Cause: Lack of communication regarding learning/ teaching strategies and lack resources for families to utilize.  

Problem Statement 3 (Prioritized): According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced
tests.   Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports
to our ELL students  
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Priority Problem Statements
Problem Statement 1: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.
Critical Root Cause 1: Inadequate/inconsistent curriculum from prior years, recently adapting to newly adopted Math curriculum may have caused a lack of growth in our students.
Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to students targeted needs
Problem Statement 1 Areas: Student Success - Adult Learning Culture

Problem Statement 2: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.
Critical Root Cause 2: Inadequate/inconsistent curriculum from prior years, recently adapting to newly adopted ELA curriculum may have been caused a lack of growth in our
students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed specific to student needs.
Problem Statement 2 Areas: Student Success - Adult Learning Culture

Problem Statement 3: Cottonwood elementary School has a high level of students in need of social-emotional supports, and 49% chronic absenteeism. Tier II and III systems of
supports is in need of restructuring school wide.
Critical Root Cause 3: Inconsistent social emotional supports in prior years, which included changing of types of supports, character development curriculum, and lack of
understanding (by all stakeholders) to provide proper supports/ lessons. Chronic absenteeism has increased since COVID.
Problem Statement 3 Areas: Student Success - Stakeholder Engagement

Problem Statement 4: Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management
Critical Root Cause 4: Administrators are not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from
classroom visits and managing unfilled teaching/staff positions.
Problem Statement 4 Areas: Student Success - Adult Learning Culture - Connectedness

Problem Statement 5: CES families want to be informed and be able to help their child learn and grow in school. Parents are often not educated on the ways they can help their child
from home.
Critical Root Cause 5: Lack of communication regarding learning/ teaching strategies and lack resources for families to utilize.
Problem Statement 5 Areas: Student Success - Connectedness - Stakeholder Engagement

Problem Statement 6: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.
Critical Root Cause 6: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific PD's to meet teacher needs of
instruction and understanding
Problem Statement 6 Areas: Student Success - Adult Learning Culture
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Problem Statement 7: According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced tests.
Critical Root Cause 7: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports to
our ELL students
Problem Statement 7 Areas: Student Success - Adult Learning Culture - Connectedness - Stakeholder Engagement
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Early childhood literacy and math goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews
Planning and decision-making committee minutes
Covid-19 factors, and/or waivers

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data

Student Data: Assessments

State and federally required assessment information
English Language Proficiency Assessment System results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
Migrant
At-risk
EL
STEM/STEAM
Section 504 data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Cottonwood Elementary School
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Social Emotional Learning
Discipline records
Violence and/or violence prevention records
Student surveys and/or other feedback
Class size averages by grade and subject
School safety data

Employee Data

Staff surveys and/or other feedback
Professional learning communities (PLC) data
Teacher/Student Ratio
State certified and high quality staff data
School leadership data
School department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
Teacher retention
Teacher evaluation
Administrator evaluation

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Community surveys and/or other feedback
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Organizational structure data
Master schedule
Processes and procedures for teaching and learning, including program implementation
Study of best practices
Action research results

Cottonwood Elementary School
Generated by Plan4Learning.com 12 of 24 November 12, 2024 10:53 AM

98



Goals
Goal 1: Administration will provide qualitative and quantitative instructional feedback and create focused and leveled professional development opportunities
for staff to help improve instruction and classroom management.

Aligns with District Priority

Annual Performance Objective 1: Administrators will conduct walk-throughs in each grade level classroom bi-monthly and provide written feedback for the
2024-2025 school year.

Evaluation Data Sources: walk through schedule, professional development calendar, feedback forms

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Administration will provide consistent feedback regarding teacher instructional delivery to
ensure best practices. Administration will also provide targeted professional development differentiated to meet teachers
needs. This data will be collected to create a baseline for future data driven decision making, and tracked using bi-monthly
walk-through calendars, and analyzed at end of year data digs..

Formative Measures: Walk through observation and feedback, teacher evaluation, continuous professional
development opportunities, teacher leader peer support,
Position Responsible: Administration, teacher leaders, teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1, 2, 4, 5 - Adult Learning Culture 1, 2, 3, 4 - 
Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:
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Student Success
Problem Statement 1: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
Problem Statement 2: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  
Problem Statement 4: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  
Problem Statement 5: Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause: Administrators are
not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and managing unfilled
teaching/staff positions.  

Adult Learning Culture
Problem Statement 1: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  
Problem Statement 2: Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause: Administrators are
not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and managing unfilled
teaching/staff positions.  
Problem Statement 3: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
Problem Statement 4: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  

Connectedness
Problem Statement 1: Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause: Administrators are
not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and managing unfilled
teaching/staff positions.  
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Goal 2: CES will implement instructional opportunities for students by providing multiple means of representation to show learning through rigorous
vocabulary practice, manipulative use, student discourse using district mandated curriculum (HMH/i-Ready).

Aligns with District Priority

Annual Performance Objective 1: CES will show a 7% improvement in student growth in Math as measured by MAPS data, and/or iReady diagnostics by
the end of the school year. The 7% improvement will  be measured against the 41st percentile in  growth measures from the 2023-2024 school year.

Evaluation Data Sources: MAPS data,, i-Ready diagnostic

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Increase administrative walk throughs and engage teachers in collaborative learning/planning
opportunities according to the bi-weekly schedule and measured by walkthrough calendars.

Formative Measures: Admin walk-through feedback and calendar schedule for bi-monthly visits,  and targeted
Professional Development for staff
Position Responsible: Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1, 4 - Adult Learning Culture 1, 3

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Focus data teams, vertical teams, staff PD's on Math initiatives to improve instructional
opportunities for students, and utilize data to close learning gaps. This will be measured by PLC forms completed weekly,
with an expectation of 100% staff participation.

Formative Measures: Weekly PLC meetings, achievement conferences, vertical teams, admin walk-through
feedback, CCRI interventionist, iReady diagnostic, Math MAPS, my path, module quizzes, and targeted Professional
Development for staff
Position Responsible: Teachers, administration, CCRI

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1, 2, 4 - Adult Learning Culture 1, 3, 4

Status Check EOY
Reflection

Nov Jan Mar June
N/A    
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No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
Problem Statement 2: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  
Problem Statement 4: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  

Adult Learning Culture
Problem Statement 1: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  
Problem Statement 3: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
Problem Statement 4: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  
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Goal 2: CES will implement instructional opportunities for students by providing multiple means of representation to show learning through rigorous
vocabulary practice, manipulative use, student discourse using district mandated curriculum (HMH/i-Ready).

Annual Performance Objective 2: CES will show a 7% improvement in student growth in ELA  as measured by MAPS data, and/or HMH progress
monitoring by the end of the school year. The 7% improvement will  be measured against the 41st percentile in  growth measures from the 2023-2024 school
year.

Evaluation Data Sources: MAPS, HMH, MAPS Fluency

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Increase administrative walk throughs and engage teachers in collaborative learning/planning
opportunities according to the bi-weekly schedule and measured by walkthrough calendars.

Formative Measures: Admin walkthrough feedback and admin calendar schedule for bi-monthly visits and targeted
staff development schedule for staff
Position Responsible: Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 2, 4 - Adult Learning Culture 1, 4

Status Check EOY
Reflection

Nov Jan Mar June
N/A    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Focus data teams, vertical teams, staff PD's on ELA initiatives to improve instructional
opportunities for students, and utilize data to close learning gaps. This will be measured by PLC forms completed weekly,
with an expectation of 100% staff participation.

Formative Measures: Weekly PLC meetings, achievement conferences, vertical teams, admin walk-through
feedback, CCRI interventionist,HMH progress monitoring, ELA MAPS, my path, module quizzes, and targeted
Professional Development for staff
Position Responsible: Teachers, administration, CCRI

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1, 2, 4 - Adult Learning Culture 1, 3, 4

Status Check EOY
Reflection

Nov Jan Mar June
N/A    
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No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Student Success
Problem Statement 1: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
Problem Statement 2: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  
Problem Statement 4: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  

Adult Learning Culture
Problem Statement 1: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  
Problem Statement 3: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
Problem Statement 4: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  

Cottonwood Elementary School
Generated by Plan4Learning.com 18 of 24 November 12, 2024 10:53 AM

104



Goal 3: Implement a school wide Tier II and Tier III MTSS system for students with struggling behaviors and students in need of social emotional supports
increasing student ownership as part of our "Portrait of a Learner" focus.

Aligns with District Priority

Annual Performance Objective 1: CES will decrease the number of "major" office referrals by 10% from 122 major referrals from the prior year, based on
data from PBIS and Infinite Campus by the end of the school year.

Evaluation Data Sources: PBIS referrals, IC referrals

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: The number of Compass Curriculum lessons for character development and education will
coincide with the number of major referrals in Infinite Campus and PBIS systems to ensure that students with major
behaviors are receiving needed support.

Formative Measures: PBIS and IC referral monitoring, Portrait of a Learner PD for staff and training for students,
Compass Curriculum SEL lessons (character development)
Position Responsible: Teachers, administration, Counselor, support staff - all staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1, 2, 3, 4, 5, 6, 7 - Adult Learning Culture 1, 2, 3, 4, 5 - 
Connectedness 1, 2, 3 - Stakeholder Engagement 1, 2, 3

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
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Student Success
Problem Statement 2: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  
Problem Statement 3: Cottonwood elementary School has a high level of students in need of social-emotional supports, and 49% chronic absenteeism. Tier II and III systems of
supports is in need of restructuring school wide.   Critical Root Cause: Inconsistent social emotional supports in prior years, which included changing of types of supports,
character development curriculum, and lack of understanding (by all stakeholders) to provide proper supports/ lessons. Chronic absenteeism has increased since COVID.  
Problem Statement 4: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  
Problem Statement 5: Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause: Administrators are
not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and managing unfilled
teaching/staff positions.  
Problem Statement 6: According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced tests.   
Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports to our
ELL students  
Problem Statement 7: CES families want to be informed and be able to help their child learn and grow in school. Parents are often not educated on the ways they can help their
child from home.   Critical Root Cause: Lack of communication regarding learning/ teaching strategies and lack resources for families to utilize.  

Adult Learning Culture
Problem Statement 1: CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and consistently school
wide, to students is a challenge.   Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past, inadequate and specific
PD's to meet teacher needs of instruction and understanding  
Problem Statement 2: Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause: Administrators are
not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and managing unfilled
teaching/staff positions.  
Problem Statement 3: According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning gaps, with only a
minimal increase in student proficiency and a 16% growth increase from last year.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to
newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed specific to
students targeted needs  
Problem Statement 4: We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant. Teaching ELA
curriculum with fidelity has not been consistently practiced in prior years.   Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently adapting to newly
adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies teachers needed
specific to student needs.  
Problem Statement 5: According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced tests.   
Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports to our
ELL students  
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Connectedness
Problem Statement 1: Lack of feedback to teachers regarding their performance on teaching of curriculums and classroom management   Critical Root Cause: Administrators are
not consistent with walk-through observations and/or providing feedback in a timely manner- managing behaviors takes time away from classroom visits and managing unfilled
teaching/staff positions.  
Problem Statement 2: CES families want to be informed and be able to help their child learn and grow in school. Parents are often not educated on the ways they can help their
child from home.   Critical Root Cause: Lack of communication regarding learning/ teaching strategies and lack resources for families to utilize.  
Problem Statement 3: According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced tests.   
Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports to our
ELL students  

Stakeholder Engagement
Problem Statement 1: Cottonwood elementary School has a high level of students in need of social-emotional supports, and 49% chronic absenteeism. Tier II and III systems of
supports is in need of restructuring school wide.   Critical Root Cause: Inconsistent social emotional supports in prior years, which included changing of types of supports,
character development curriculum, and lack of understanding (by all stakeholders) to provide proper supports/ lessons. Chronic absenteeism has increased since COVID.  
Problem Statement 2: CES families want to be informed and be able to help their child learn and grow in school. Parents are often not educated on the ways they can help their
child from home.   Critical Root Cause: Lack of communication regarding learning/ teaching strategies and lack resources for families to utilize.  
Problem Statement 3: According to WIDA and MAPS data ELL students are not meeting growth expectations and are under performing on state criterion referenced tests.   
Critical Root Cause: Chronic absenteeism, past curriculums lacking learning opportunities for our ELL students, and lack of adequate PD for staff to provide proper supports to our
ELL students  
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

We meet once a week, the first few weeks of school, from 3:30 to 4:30, administration, a grade level representative, counselor, school psychologist, SPED teachers

meet to discuss the comprehensive needs assessment for Cottonwood Elementary School. Parents are invited as well to review documents created by the CIP

team and be part of the meetings. 

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

The CIP team, which is made up of parents, community members, and staff, meets twice a week in the fall and again at the end of each semester to provide

feedback and make any revisions necessary. Additional feedback will be/is provided by the district’s SPP team and board members through the Leadership

meetings and Plan4Learning.

2.2: Regular monitoring and revision

The CIP team conducts quarterly status checks to discuss, evaluate, and monitor actions steps. During these meetings, the CIP team will make revisions, next

steps, and document adjustments.  

2.3: Available to parents and community in an understandable format and language

The School Performance Plan is shared with the community on the CES website in both English and Spanish. A paper copy of the SPP (English and
Spanish version)  is readily available in the office upon request.  

2.4: Opportunities for all children to meet State standards

In order for all students to meet State Standards, CES has purchased Writeable from HMH and PBIS incentives to increase opportunities for all students to
be successful as well as create professional development opportunities for staff. We conduct quarterly PAC (Parent Advisory Committee) meetings for
parents to provide feedback and for staff to offer parental support.  

2.5: Increased learning time and well-rounded education

The school district has added an extra hour of instructional time on Fridays which has increased the learning time and allows teachers to create a balanced
curriculum across subjects like science/social studies. CES creates opportunities for guest speakers from the community to integrate real-world experiences
such as Nevada Day and encourages parent involvement through Academic Nights. 
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2.6: Address needs of all students, particularly at-risk

Cottonwood Elementary school meets the needs of all students by incorporating diverse SEL lessons/activities to students as well as differentiated instruction to

offer additional support. Our school provides continued professional development around the impact of building positive relationships with students, fostering a

positive classroom environment, and actively engaging our students through real-world experiences.

3.1: Annually evaluate the schoolwide plan

The CIP team will schedule quarterly meetings to conduct a mid-cycle review at semester in which parents, staff, and community stakeholders are able to attend.

The team will discuss student achievement data, progress to goals, challenges encountered, and necessary adjustments to ensure CES is on track to meet our

targets by the end of the year. 

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

Administrators, staff, and families collaborate together to brainstorm ways the school can help families achieve their goals for their children. Site administrators,

teachers, and PTA post updates on the school website, send ConnectEd messages to families, and send home fliers for upcoming family events such as Meet the

Teacher Night, Academic Night, STEM Festival, Summer Send Off, etc to encourage parent involvement. 

4.2: Offer flexible number of parent involvement meetings

Parent involvement is a high priority at CES so we create opportunities before, during, and after school based on the needs of parents and families. For
example, our PAC/Academic Nights/Summer Send-Off are after school, school celebrations like Nevada Day/Fun in the Sun are during the school day, and parent
teacher conferences are from 12:00 into the evening and even in the mornings before school. 
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Addendums
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School English Learner Academic Achievement Plan

According to NRS 388.408, all schools who are rated in the lowest 30 percent of public schools in this
State in the achievement of pupils who are English learners, shall adopt, submit to the Department
(NDE) and publish on an Internet website maintained by the school a corrective action plan. This
template is designed to help schools write a plan that satisfies NRS 388.408 and integrates into their
School Performance Plan.

School Contact Information

School Year:
School Name: Cottonwood Elementary School

District:
Lyon County School District

Principal: Virginia Richardson

Principal email: vrichardson@lyoncsd.org

EL Specialist: Erma Hutchins

EL Specialist
email: ehutchins@lyoncsd.org

Root Cause
Analysis

When considering the achievement of the English learners at your
school, your team might ask the following questions to better
understand the underlying reasons why your English learners aren’t
seeing greater academic success.

Student Success  ● What Student Success problems are we experiencing as we
look at English learner success across content areas,
grade-bands, and student sub-groups (e.g. newcomers,
short-term ELs, long-term ELs, students with interrupted
schooling)?

● How are English learners performing relative to the rest of the school
on key measures (e.g. attendance, test scores, SEL, diplomas attained,
graduation rate, credit attainment)? 

● How does performance vary across English learner groups and over
time? 

● What does the data tell us about which areas (e.g. academic
achievement, graduation rates, English language proficiency) we
should be paying closer attention to?

● What, if any, resource inequities (i.e. people, time, money) may
be causing gaps in student performance? “Resource equity” is
the allocation and use of resources – people, time, and money –
to create experiences that enable English learners to reach
empowering, rigorous learning outcomes, no matter their
background. (Definition adapted from USED)
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School English Learner Academic Achievement Plan

Adult Learning
Culture 

● What Adult Learning Culture problems are we experiencing as
we look at English learner performance across content areas,
grade-bands, and student sub-groups (e.g. newcomers,
short-term ELs, long-term ELs, students with interrupted
schooling)?

● How does teacher experience, qualification, and effectiveness vary
across classes and English learner groups in the school?

● How does educator experience, qualification, and effectiveness vary
across classes and English learner groups in the school?

● What does the data tell us about which areas (e.g. school-level
systems, educator performance, access to high-quality curriculum and
instruction) we should be paying closer attention to?

● What, if any, resource inequities (i.e. people, time, money) may
be causing gaps in teacher, leader, or school performance
regarding English learner achievement?

Connectedness ● What Connectedness problems are we experiencing as we look
at English learners across content areas, grade-bands, and
student sub-groups (e.g. newcomers, short-term ELs, long-term
ELs, students with interrupted schooling)?

● What is our school culture performance regarding English learners
and their families relative to the rest of the district and state on key
measures (e.g. school climate data, absenteeism, discipline,
involvement in rigorous coursework and/or extracurricular activities)? 

● What connectedness trends do we see across individual schools,
grade-bands, and school years? 

● What does the data tell us about which areas (e.g. family
engagement, discipline practices, involvement in rigorous coursework
and/or extracurricular activities) we should be paying closer attention
to?

● What, if any, resource inequities (i.e. people, time, money) may
be causing gaps in English learner connectedness
performance?

English learner
Achievement Root

Cause Analysis
Summary

Many English Language Learners at CES do not speak a lot of
English and they struggle with reading/writing in English and in
Math.

English Learner
Achievement

Problem
Statement

EL students do not have the same vocabulary or background
knowledge as our English speaking students and teachers.
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School English Learner Academic Achievement Plan

ELA and Math goals, Objectives, Strategies, and Action Steps for English learners

A SMARTIE goal is a Specific, Measurable, Achievable, Relevant, Time-bound, Inclusive, and
Equitable performance target based on school data. 

For compliance with NRS 388.408, goals must be academic achievement goals, not language
proficiency goals. Please write at least two goals, one addressing mathematics, and one addressing
ELA (which could be reading-focused).

Here is a sentence stem you can use: [By when] [our school] will [what] for [who/whom] by [how much].
Below are two examples of SMARTIE goals

By When? What? Who/Whom? How Much?
By the Spring
MAP assessment

[our school] will increase
average reading RIT scores

for English learners by 3 points.

By the end of
semester 2

CES will increase accuracy on
Math and ELA scores on MAPS
and/or iReady and HMH

for English Learners by 5 percent.

Annual Performance Objectives (APOs)
For each goal, enter one or more one-year performance objectives that will support progress toward the
long-term goal using the SMARTIE format.

Improvement Strategies
Identify evidence-based improvement strategies that address your problem statements and root causes
and move you toward your APO/goal. Consider the following:

Action Steps
List the steps you need to take to implement each improvement strategy.

Position Responsible
Name the person(s), and their role, who will be responsible for managing this improvement strategy.
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School English Learner Academic Achievement Plan

English Learner Achievement Plan Goals, Strategies, Action Steps and Persons Responsible

SMARTIE Goal
#1

In Spring MAPS and/or /HMH progress monitoring assessments CES EL
Learners will increase average ELA scores by 5%

Performance Objective Our EL teacher and gen ed teachers
will focus on vocabulary strategies
implemented in small groups to meet
individual students needs

Strategies for APO/Goal EL teacher will use HMH curriculum to
build background knowledge with
vocabulary

Action Steps for Strategies EL teacher will work with gen ed
teachers to plan and collaborate on
vocabulary being used in the
classroom.
Para will provide individualized
language supports within content
being taught

Position Responsible EL teacher/ para/ gen ed teacher

SMARTIE Goal
#2

In Spring MAPS and/or /iReady diagnostic assessments CES EL Learners will
increase average MATH scores by 5%

Performance Objective Our EL teacher, para, gen ed teacher
will focus on math vocabulary to help
ELL students improve math skills and
use of different problem solving
strategies

Strategies for APO EL teacher will use iReady curriculum
to build background knowledge with
math vocabulary and problem solving
strategies

Action Steps for Strategies EL teacher will work with gen ed
teachers to plan and collaborate on
vocabulary being used in the
classroom.
Para will provide individualized
language supports within content
being taught

Position Responsible EL teacher, para, gen ed teacher
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Lyon County School District 

Dayton Elementary School

2024-2025 School Performance Plan
Classification: 2 Star School

Distinction Designations: 
Title I
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Value Statement
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at https://nevadareportcard.nv.gov/DI/

nv/lyon/dayton_elementary_school/2024/nspf/
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Comprehensive Needs Assessment
Student Success

Student Success Summary

Dayton Elementary School has been working to strengthening their tier 1 instruction while creating a positive environment that focuses on student relationships.  

Student Success Strengths

The number of students proficient on the SBAC grew during the 2023-2024 school year:

ELA +10%
Math +3.4%

The number of students in tier 1 on the iReady Diagnostic (math) grew from 9% to 52% during the 2023-2024 school year.

Based on the Nevada School Climate survey, Dayton Elementary School Score in the excellence range on Cultural and Linguistic Competencies and Relationships.  In addition, the
school was adequate in Emotional Safety.

The school has successfully implemented PBIS and build positive relationships with the students that attend. 

Dayton Elementary was able to bring back a Student Leadership.

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): The chronic absenteeism rate increased during the 2023-2024 school year.   Critical Root Cause: Students reported physical safety needs to be
improved.  

Problem Statement 2 (Prioritized): DES scored below state averages on ELA and Math as measured by SBAC Assessment.   Critical Root Cause: DES is in year 3 of a new math
curriculum and year 2 of a new ELA curriculum.  

Dayton Elementary School
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Adult Learning Culture

Adult Learning Culture Summary

The staff of DES continue to grow in their knowledge and implementation of newly adopted curriculum entering year 3 or iReady Math and year 2 of HMH Reading.  Though team
meetings and co-planning, teachers have continued to grow in their knowledge of the curricula and the imbedded tools to improve their tier 1 instruction. 

Adult Learning Culture Strengths

Teachers are learning new curriculum and interventions.  The are sharing what they learn with their teams and with other grade levels across the school.  The more they learn, the
more confident and efficient they are with the curriculum, the stronger the tier 1 instruction becomes.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1: Tier 1 instruction in Math and ELA needs to be implemented with fidelity.   Critical Root Cause: Teachers are implementing a new Math and ELA
Curriculum.  

Dayton Elementary School
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Connectedness

Connectedness Summary

The staff at Dayton Elementary School does and exemplary job building relationships with the students and parents we serve.  

Connectedness Strengths

DES scored in the Excellence Area on the Nevada School Climate Survey in Cultural and Linguistic Competence and Relationships.

Problem Statements Identifying Connectedness Needs

Problem Statement 1: Students report physical safety as an area that needs improvement.   Critical Root Cause: While the survey is an 'opt-in' a limited number of responses are
collected and students may not understand the questions being asked.  

Dayton Elementary School
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Stakeholder Engagement

Stakeholder Engagement Summary

Prompt Response

In 2-3 sentences, describe how the district engages required stakeholder
groups in the needs assessment and decision making processes including:
Parents and families, students at risk of failure and dropping out, educators
and school leaders, community groups, historically underrepresented groups
(ELs and MLs, racially & ethnically diverse stakeholders, indigenous
populations, economically disadvantaged, transient populations), private and
charter schools, and other hard-to-reach groups.

Dayton Elementary is continually looking for ways to involve stakeholders in the
improvement of the services we provide.  We offer Parent Universities and involve our
Parent Advisory Committee  to share our goals and get feedback.  We pair these with
other family engagement activities, such as Seussapalooza and Math nights in an attempt
to involve more families.  Additionally, we share our data, academic and behavior,
through monthly news letters to keep families informed.  

What lessons did you learn from your stakeholder groups that are informing
your improvement priorities for the upcoming school year?

We have learned that we are able to get more families involved when we pair events with
school events like reading and math nights or back-to-school nights as a larger number of
families attend.  It is also important to communicate with other schools in Dayton when
scheduling these events because our stakeholders may run into scheduling conflicts.  DES
has also received positive feedback about our newsletter used to share academic and
behavioral data with our families.

What has worked well in your previous engagement efforts? 

What might you do differently to increase or improve engagement moving
forward?

We have been able to team up with our Boosters to offer dinner and raffles as a way to
increase attendance in our events.

Stakeholder Engagement Strengths

There is always room for improvement, however, there is a solid core of families that attend our events.  The school has a very strong partnership with the Boosters and is able to
partner to provide engaging events for our families.  

Dayton Elementary School
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Priority Problem Statements
Problem Statement 1: The chronic absenteeism rate increased during the 2023-2024 school year.
Critical Root Cause 1: Students reported physical safety needs to be improved.
Problem Statement 1 Areas: Student Success

Problem Statement 2: DES scored below state averages on ELA and Math as measured by SBAC Assessment.
Critical Root Cause 2: DES is in year 3 of a new math curriculum and year 2 of a new ELA curriculum.
Problem Statement 2 Areas: Student Success

Dayton Elementary School
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
College and career readiness goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews
Planning and decision-making committee minutes
State and federal planning requirements
Covid-19 factors, and/or waivers

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data
Federal Report Card Data
Local Accountability Systems (LAS) data

Student Data: Assessments

State and federally required assessment information
English Language Proficiency Assessment System results
Early reading assessment results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
Migrant
At-risk
EL
Career and Technical Education (CTE)
Section 504 data

Dayton Elementary School
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Homeless data
Foster
Gifted and talented data
Dyslexia data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Mobility rate, including longitudinal data
Social Emotional Learning
Discipline records
Violence and/or violence prevention records
Tobacco, alcohol, and other drug-use data
Student surveys and/or other feedback
School safety data

Employee Data

Staff surveys and/or other feedback
Professional learning communities (PLC) data
Teacher/Student Ratio
School department and/or faculty meeting discussions and data
Professional development needs assessment data

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
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Goals
Goal 1: Dayton Elementary will focus on the Lyon County School District's Portrait of a Learner, focusing on Connected Learners and creating belonging,
communication, and collaboration.

Aligns with District Priority

Annual Performance Objective 1: Based on the Nevada School Rating, Dayton Elementary will decrease Chronic Absenteeism from 23.9 to 20.0% by the
end of the 2024-2025 school year.

Evaluation Data Sources: Nevada School Rating
IC:  Attendance Reports
Parent Communication Letters

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Students will receive recognition for perfect attendance at Assemblies and be entered for grade
level raffles monthly.

Formative Measures: IC:  Attendance reports
Position Responsible: AP,
School Secretary

Student Groups This Strategy Targets:
Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Students will receive positive behavior incentives focused on classroom attendance.  Classrooms
will 100% attendance will earn a step towards incentive; 10 perfect days earning the reward.

Formative Measures: IC Attendance
Position Responsible: School Secretary

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Share attendance with chronically absent students and their parents and goal set ways to improve
attendance.

Formative Measures: IC Reports
Position Responsible: Administration

Student Groups This Strategy Targets:
Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: The chronic absenteeism rate increased during the 2023-2024 school year.   Critical Root Cause: Students reported physical safety needs to be improved.  
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Goal 1: Dayton Elementary will focus on the Lyon County School District's Portrait of a Learner, focusing on Connected Learners and creating belonging,
communication, and collaboration.

Annual Performance Objective 2: According to the Nevada School Climate/Social emotional learning Survey, Dayton Elementary Scored in the 'need
improvement' for Physical Safety.  Dayton Elementary will increase score from 364 to 376 during the 2024-2025 School year.

Evaluation Data Sources: The Nevada School Climate/Social Emotional Learning Survey
Focus Group Notes
School Survey

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Dayton Elementary will implement Navigate 360 lessons to reinforce the LCSD Restorative
Discipline Plan.

Formative Measures: Behavioral Referrals
Navigate 360 Lesson:  Pre/Post assessments
Position Responsible: Administration

Status Check EOY
Reflection

Nov Jan Mar June
N/A    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: Dayton Elementary will enhance Tier 1 instruction to improve student outcomes.
Aligns with District Priority

Annual Performance Objective 1: Based on the iReady Diagnostic, 63% of students will hit their typical growth goal.

Evaluation Data Sources: iReady
MAP Math

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Teachers will fully implement iReady Math curriculum.

Formative Measures: Admin walkthroughs
End of Module assessments
MAP Math
iReady Diagnostics
Position Responsible: Teachers
Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 2

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Students will spend 30-45 minutes per week working on their path while maintaining an 85%
passing rate.

Formative Measures: iReady Personalized Instructional Summary
Position Responsible: Teachers
Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 2

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Implement success criteria at the beginning and end of the lesson paired with comprehension
checks to build in opportunities for students reflect on their learning.

Formative Measures: Success Criteria Checks
Comprehension Checks
Position Responsible: Classroom teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: The chronic absenteeism rate increased during the 2023-2024 school year.   Critical Root Cause: Students reported physical safety needs to be improved.  
Problem Statement 2: DES scored below state averages on ELA and Math as measured by SBAC Assessment.   Critical Root Cause: DES is in year 3 of a new math curriculum
and year 2 of a new ELA curriculum.  
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Goal 2: Dayton Elementary will enhance Tier 1 instruction to improve student outcomes.

Annual Performance Objective 2: Based on MAP Reading, 50% of students will reach their growth goal for the 2024-2025 school year.

Evaluation Data Sources: MAP Reports

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Implement the HMH screeners and diagnostic assessments to provide interventions aligned to
student needs.

Formative Measures: MAP
HMH Screener/Diagnostics
Position Responsible: Teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 2

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Teachers will meet regularly in their data teams to discuss intervention results and make
adjustments to support students as they progress on RAP plans.

Formative Measures: Data Team  Notes
HMH Screener/Diagnostics
Position Responsible: Teachers
Admininstration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 2

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Provide additional professional development to teachers as they learn their new curriculum.

Formative Measures: HMH PD
Kickup
Position Responsible: Teachers
Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 2

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Student Success
Problem Statement 2: DES scored below state averages on ELA and Math as measured by SBAC Assessment.   Critical Root Cause: DES is in year 3 of a new math curriculum
and year 2 of a new ELA curriculum.  
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

The CIP planning committee began meeting in September and consisted of administrators, teachers (resource, ELL, and classroom), paraprofessionals, college and career readiness
interventionalist, teacher leaders, MTSS coordinator and a parent.

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

Our Team consists of of various staff, a parent, and administration.  We will continue to meet to review the plan and make revisions as needed.  We will communicate the plan
through our newsletter, mass notification, and during school events. 

2.3: Available to parents and community in an understandable format and language

Our plan will be posted to our school website at www.des.lyoncsd.org as well as to our district app.

2.4: Opportunities for all children to meet State standards

At DES, we have use our Title I funds to improve the technology teachers use to create engaging tier 1 instruction.  In addition, we have used Title funds to support our Positive
Behavioral Interventions and Supports by incentivizing the positive behaviors, attendance included.  

2.5: Increased learning time and well-rounded education

Paired with District and Site funds, we are using Title I funds to offer additional resources for our families like online tutoring through Paper, connecting our families to behavioral
health supports through Care Solace, and restorative justice resources through Navigate 360.

2.6: Address needs of all students, particularly at-risk

Paired with District and Site funds, we are using Title I funds to offer additional resources for our families like online tutoring through Paper, connecting our families to behavioral
health supports through Care Solace, and restorative justice resources through Navigate 360.

3.1: Annually evaluate the schoolwide plan

As the year progresses, we will continually assess the strengths and weaknesses of our plan and make adjustments to match.  

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

This is developed and communicated with families through newsletters, mass notifications, and copies with students.
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4.2: Offer flexible number of parent involvement meetings

We have opportunities for parents that included events during the day as well as before and after school offerings.  We also look for outside partnerships to help provide engaging
parent involvement activities.

5.1: Determine which students will be served by following local policy

The plan includes all of the students served by DES.
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Lyon County School District 

Dayton Intermediate School

2024-2025 School Performance Plan
Classification: 1 Star School

Distinction Designations: 
Title I
ATSI
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Mission Statement
The Dayton Intermediate Community will empower all students to develop academic skills, character, and problem-solving abilities to

achieve their highest potential and be college and career ready.

Value Statement
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at (Add a link to the school’s School

Rating Report.)

 

https://nevadareportcard.nv.gov/DI/nv/lyon/dayton_intermediate_school/2023
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Comprehensive Needs Assessment
Revised/Approved: September 27, 2024

Student Success

Student Success Summary

Students at Dayton Intermediate School have shown progress in Mathematics and English Language Arts as measured through the iReady Diagnostic and MAPs reading tests. In
addition, DIS has continued to increase Career and Technical Education opportunities which allows students to engage in learning for life opportunities. Students at DIS feel safe
while they are at school and believe teachers care about them. 

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): Although DIS is showing improvement in both Math and ELA as measured by iReady and MAPs testing our students still are not achieving at a
level that we would like to see.   Critical Root Cause: Chronic Absenteeism and student apathy towards tests is hindering our overall achievement scores. In addition, DIS has not
met the states required 95% of students being tested due parents opting their students out of the SBAC exam. Lastly, we have recently, in the past 3 years, implemented 3 new
curriculums in Math, ELA and Social Studies.  

Problem Statement 2 (Prioritized): Chronic Absenteeism, students missing 18 or more school days, at DIS has increased from 24.6% in 2022-2023 to 34.6% during the
2023-2024%. Lack of consistent instruction affects the overall success rate of student achievement.   Critical Root Cause: A lack of consistency in families requiring their students
to come to school as well as some individual family dynamics have negatively impacted student attendance. In addition, Student mental health and anxiety have led to students
missing school. Lastly, a lack of engaging electives that increase student interest have not existed prior to this year.  

Problem Statement 3: Parent involvement drops off significantly from elementary to middle school.   Critical Root Cause: Parents are often apathetic and do not take on the same
interest in their students education as they do in elementary. This has been seen in the overall attendance rate in Parent/Teacher conferences, parent university night opportunities and
in our own Parent Faculty Club.  
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Adult Learning Culture

Adult Learning Culture Summary

Over the course of the past 4 years, DIS teachers have participated in professional development involving new curricula in Math (iReady), ELA (Study Sync) and Social Studies
(Educurious and National Geographic) as well as our Social Emotional Learning curriculum used during Advisory time. We have utilized our 3 teacher leaders as mentors for new
staff as they have met with them on a regular basis, conducted observations and coaching sessions to assist our new teachers in building their craft.  DIS was also able to create 2 new
CTE courses, Building Engineers, Personal Finance and Teening to Adulting,  for the 2024-2025 school year that will enhance the learning opportunities for many of our students. 

Adult Learning Culture Strengths

The teachers and staff at DIS are collaborative and always have the students' best interest in mind. Teacher leaders work tirelessly to assist not only new teachers but any teacher or
staff member that seeks out their input. The staff at DIS has a strong bond and work together extremely well. They also are eager to improve their craft to improve student success as
is demonstrated through personal and professional development trainings. 

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1: There has been an effort to implement PLCs to discuss and find ways to help students be successful, however, this has not yet occurred on a regular basis to
have the effect size we need.   Critical Root Cause: Finding consistent time and teams to meet around specific data and or student needs.  
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Connectedness

Connectedness Summary

Chronic Absenteeism is having a tremendous impact on Connectedness. Students missing 18 or more school days at DIS has increased from 24.6% in 2022-2023 to 34.6% during the
2023-2024%. Lack of consistent instruction affects the overall success rate of student achievement as well as the ability to build relationships with students. We utilize Positive
Behavior Supports and incentives for students as they can earn Sundevil dollars for behaving in line with our PBIS matrix. We have fully implemented our SEL curriculum Character
Strong during advisory to help students goal set as well as understand appropriate behaviors and responses. We strive to create a welcoming and safe learning environment for all
stakeholders and continue to work to increase parent engagement and involvement in their students' education. 

Connectedness Strengths

The staff at DIS is committed to building positive personal relationships with all students. We have added an additional day to our advisory/Homeroom class where students begin
and end their week with the same teacher. In addition, students also roll with their advisory teacher from 7th to 8th grade. This gives the teacher and students the opportunity to build
trust and a strong personal relationship. Students also have the opportunities to select electives that interest them and participate in a variety of extra-curricular activities. 

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Chronic Absenteeism, students missing 18 or more school days, at DIS has increased from 24.6% in 2022-2023 to 34.6% during the
2023-2024%. Lack of consistent instruction affects the overall success rate of student achievement.   Critical Root Cause: A lack of consistency in families requiring their students
to come to school as well as some individual family dynamics have negatively impacted student attendance. In addition, Student mental health and anxiety have led to students
missing school. Lastly, a lack of engaging electives that increase student interest have not existed prior to this year.  

Problem Statement 2: Parent involvement drops off significantly from elementary to middle school.   Critical Root Cause: Parents are often apathetic and do not take on the same
interest in their students education as they do in elementary. This has been seen in the overall attendance rate in Parent/Teacher conferences, parent university night opportunities and
in our own Parent Faculty Club.  

Problem Statement 3 (Prioritized): Although DIS is showing improvement in both Math and ELA as measured by iReady and MAPs testing our students still are not achieving at a
level that we would like to see.   Critical Root Cause: Chronic Absenteeism and student apathy towards tests is hindering our overall achievement scores. In addition, DIS has not
met the states required 95% of students being tested due parents opting their students out of the SBAC exam. Lastly, we have recently, in the past 3 years, implemented 3 new
curriculums in Math, ELA and Social Studies.  
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Stakeholder Engagement

Stakeholder Engagement Summary

Prompt Response
In 2-3 sentences, describe how the district engages required stakeholder
groups in the needs assessment and decision making processes including:
Parents and families, students at risk of failure and dropping out, educators
and school leaders, community groups, historically underrepresented groups
(ELs and MLs, racially & ethnically diverse stakeholders, indigenous
populations, economically disadvantaged, transient populations), private and
charter schools, and other hard-to-reach groups.

We consistently offer opportunities for parents to be involved in the school and school
decision making process. We offer Parent Faculty Club (PFC), Parent Advisory
Committee (PAC), and Parent Universities as a way to help get parents involved and
informed with our CIP and other important decisions and implementations at DIS. These
events are often poorly attended. We believe that families are much more likely to attend
extra curricular events or student academic celebrations then they are to be truly actively
involved in the school. As a result, we often try to combine opportunities when feasible. 

What lessons did you learn from your stakeholder groups that are informing
your improvement priorities for the upcoming school year?

Parents are typically more engaged in school activities that directly involve their student.
It has been difficult to increase parental involvement for other school related business. 

What has worked well in your previous engagement efforts? 

What might you do differently to increase or improve engagement moving
forward?

In the past we have offered food, raffle prizes, opportunities to be involved. We have
hosted events where students will receive an assembly from a guest speaker and then in
the evening the parents have the chance to also participate in informational Parent
Universities. Typically our 2 biggest draws of any school year remains our Back to
School Night and Ice Cream Social and our mid year Night of the Arts. We will continue
to combine opportunities, utilize mass communication and social media to advertise
events and work to incorporate students as much as possible. 

Stakeholder Engagement Strengths

Even though we do not have the community involvement we would like to see, we do feel that we offer opportunities to varying degrees of success and the parents that do participate
often are thankful for the ability to be involved and participate in events.  

Problem Statements Identifying Stakeholder Engagement Needs

Problem Statement 1 (Prioritized): Chronic Absenteeism, students missing 18 or more school days, at DIS has increased from 24.6% in 2022-2023 to 34.6% during the
2023-2024%. Lack of consistent instruction affects the overall success rate of student achievement.   Critical Root Cause: A lack of consistency in families requiring their students
to come to school as well as some individual family dynamics have negatively impacted student attendance. In addition, Student mental health and anxiety have led to students
missing school. Lastly, a lack of engaging electives that increase student interest have not existed prior to this year.  

Problem Statement 2: Parent involvement drops off significantly from elementary to middle school.   Critical Root Cause: Parents are often apathetic and do not take on the same
interest in their students education as they do in elementary. This has been seen in the overall attendance rate in Parent/Teacher conferences, parent university night opportunities and
in our own Parent Faculty Club.  

Problem Statement 3 (Prioritized): Although DIS is showing improvement in both Math and ELA as measured by iReady and MAPs testing our students still are not achieving at a
level that we would like to see.   Critical Root Cause: Chronic Absenteeism and student apathy towards tests is hindering our overall achievement scores. In addition, DIS has not
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met the states required 95% of students being tested due parents opting their students out of the SBAC exam. Lastly, we have recently, in the past 3 years, implemented 3 new
curriculums in Math, ELA and Social Studies.  
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Priority Problem Statements
Problem Statement 1: Although DIS is showing improvement in both Math and ELA as measured by iReady and MAPs testing our students still are not achieving at a level that we
would like to see.
Critical Root Cause 1: Chronic Absenteeism and student apathy towards tests is hindering our overall achievement scores. In addition, DIS has not met the states required 95% of
students being tested due parents opting their students out of the SBAC exam. Lastly, we have recently, in the past 3 years, implemented 3 new curriculums in Math, ELA and Social
Studies.
Problem Statement 1 Areas: Student Success - Connectedness - Stakeholder Engagement

Problem Statement 2: Chronic Absenteeism, students missing 18 or more school days, at DIS has increased from 24.6% in 2022-2023 to 34.6% during the 2023-2024%. Lack of
consistent instruction affects the overall success rate of student achievement.
Critical Root Cause 2: A lack of consistency in families requiring their students to come to school as well as some individual family dynamics have negatively impacted student
attendance. In addition, Student mental health and anxiety have led to students missing school. Lastly, a lack of engaging electives that increase student interest have not existed prior
to this year.
Problem Statement 2 Areas: Student Success - Connectedness - Stakeholder Engagement
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data
Federal Report Card Data
Local Accountability Systems (LAS) data

Student Data: Assessments

State and federally required assessment information
English Language Proficiency Assessment System results
Student failure and/or retention rates
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
Migrant
At-risk
EL
Career and Technical Education (CTE)
Section 504 data
Homeless data
Foster
Gifted and talented data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)
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Student Data: Behavior and Other Indicators

Completion rates and/or graduation rates data
Attendance data
Social Emotional Learning
Discipline records
Violence and/or violence prevention records
Tobacco, alcohol, and other drug-use data
Student surveys and/or other feedback
Class size averages by grade and subject
Enrollment trends
School safety data

Employee Data

Staff surveys and/or other feedback
Teacher/Student Ratio
State certified and high quality staff data
School leadership data
School department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
Teacher retention
Teacher evaluation
Administrator evaluation

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Community surveys and/or other feedback
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Organizational structure data
Master schedule
Course offerings
Processes and procedures for teaching and learning, including program implementation
Communications data
Capacity building resources data
Budgets/entitlements and expenditures data
Study of best practices
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Goals
Goal 1: We will Increase our overall proficiency in math during the 2024-2025 school year.

Aligns with District Priority

Annual Performance Objective 1: We will have 50% of our students meet their Typical growth goals and 20% of our students meet their Stretch growth goal
on the math iReady Diagnostic assessments from Fall to Spring during the 2024-2025 school year.

Evaluation Data Sources: iReady Diagnostic Exam to be taken in the Fall of 2024, Winter 2025 and again during the Spring of 2025.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Every Monday during advisory classes, students will work on their iReady Targeted Intervention
program (My Path) for 30 minutes. Tutoring will also be available to students outside of school at a tier 2 level of
implementation, to help close the achievement gap and alleviate the learning loss.

Formative Measures: Tracking students for completion rates through iReady reports. 
Monthly advisory incentives for the class(es) that complete the most lessons for each month.
Monitoring iReady Diagnositc Results
NWEA MAPs growth from Fall to Spring
Position Responsible: Advisory Teachers, Math teachers, administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1, 2 - Connectedness 1, 3 - Stakeholder Engagement 1,
3

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Decrease student chronic absenteeism, students who are absent for 18 or more days, from 36%to
20% for the 2024-2025 school year.

Formative Measures: Tracking student attendance on a weekly basis. 
Sending attendance letters home to notify and communicate with parents the importance of being at school as well as
the number of days their student has been absent. (3 day letters, 6 day letters, 8 day letters).
Monitoring attendance reasons
Counseling Groups with School Counselor and Social Work Counselor.
Home visits
Phone calls home
Educating parents an stakeholders on the importance of attendance through mass communications and social media. 
Attendance Contracts
Attendance Awards and Incentives
Position Responsible: Administration 
Teacher Leaders
Counselors
College and Career Readiness Coaches

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Student Success 2 - Connectedness 1 - Stakeholder Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: Although DIS is showing improvement in both Math and ELA as measured by iReady and MAPs testing our students still are not achieving at a level that we
would like to see.   Critical Root Cause: Chronic Absenteeism and student apathy towards tests is hindering our overall achievement scores. In addition, DIS has not met the states
required 95% of students being tested due parents opting their students out of the SBAC exam. Lastly, we have recently, in the past 3 years, implemented 3 new curriculums in
Math, ELA and Social Studies.  
Problem Statement 2: Chronic Absenteeism, students missing 18 or more school days, at DIS has increased from 24.6% in 2022-2023 to 34.6% during the 2023-2024%. Lack of
consistent instruction affects the overall success rate of student achievement.   Critical Root Cause: A lack of consistency in families requiring their students to come to school as
well as some individual family dynamics have negatively impacted student attendance. In addition, Student mental health and anxiety have led to students missing school. Lastly, a
lack of engaging electives that increase student interest have not existed prior to this year.  
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Connectedness
Problem Statement 1: Chronic Absenteeism, students missing 18 or more school days, at DIS has increased from 24.6% in 2022-2023 to 34.6% during the 2023-2024%. Lack of
consistent instruction affects the overall success rate of student achievement.   Critical Root Cause: A lack of consistency in families requiring their students to come to school as
well as some individual family dynamics have negatively impacted student attendance. In addition, Student mental health and anxiety have led to students missing school. Lastly, a
lack of engaging electives that increase student interest have not existed prior to this year.  
Problem Statement 3: Although DIS is showing improvement in both Math and ELA as measured by iReady and MAPs testing our students still are not achieving at a level that we
would like to see.   Critical Root Cause: Chronic Absenteeism and student apathy towards tests is hindering our overall achievement scores. In addition, DIS has not met the states
required 95% of students being tested due parents opting their students out of the SBAC exam. Lastly, we have recently, in the past 3 years, implemented 3 new curriculums in
Math, ELA and Social Studies.  

Stakeholder Engagement
Problem Statement 1: Chronic Absenteeism, students missing 18 or more school days, at DIS has increased from 24.6% in 2022-2023 to 34.6% during the 2023-2024%. Lack of
consistent instruction affects the overall success rate of student achievement.   Critical Root Cause: A lack of consistency in families requiring their students to come to school as
well as some individual family dynamics have negatively impacted student attendance. In addition, Student mental health and anxiety have led to students missing school. Lastly, a
lack of engaging electives that increase student interest have not existed prior to this year.  
Problem Statement 3: Although DIS is showing improvement in both Math and ELA as measured by iReady and MAPs testing our students still are not achieving at a level that we
would like to see.   Critical Root Cause: Chronic Absenteeism and student apathy towards tests is hindering our overall achievement scores. In addition, DIS has not met the states
required 95% of students being tested due parents opting their students out of the SBAC exam. Lastly, we have recently, in the past 3 years, implemented 3 new curriculums in
Math, ELA and Social Studies.  
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Goal 2: We will increase our overall proficiency in Literacy during the 2024-2025 school year.

Annual Performance Objective 1: We will have 50% of our students meet their targeted growth goal in ELA Reading as demonstrated on the ELA MAPs 
assessments from Fall 2024 to Spring 2025.

Evaluation Data Sources: ELA Reading MAPs Fall and Spring for the 2024-2025 School year

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: DIS will offer a reading remediation course as well as utilizing our College and Career
Readiness Coaches for additional remediation for those students that are in the lowest quartile of the student population.

Formative Measures: Pre and Post screening data
Position Responsible: Teachers
CCRI's

Student Groups This Strategy Targets:
FRL, EL, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Decrease student chronic absenteeism, students who are absent for 18 or more days, from 36%to
20% for the 2024-2025 school year.

Formative Measures: Tracking student attendance on a weekly basis. 
Sending attendance letters home to notify and communicate with parents the importance of being at school as well as
the number of days their student has been absent. (3 day letters, 6 day letters, 8 day letters).
Monitoring attendance reasons
Counseling Groups with School Counselor and Social Work Counselor.
Home visits
Phone calls home
Educating parents an stakeholders on the importance of attendance through mass communications and social media. 
Attendance Contracts
Attendance Awards and Incentives
Position Responsible: Administration 
Teacher Leaders
Counselors
College and Career Readiness Coaches

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Every Tuesday during advisory classes, students will work on their ELA Targeted Intervention
program (My Path) for 30 minutes. Tutoring will also be available to students outside of school at a tier 2 level of
implementation, to help close the achievement gap and alleviate the learning loss.

Formative Measures: Tracking students for completion rates through my path reports. 
Monthly advisory incentives for the class(es) that complete the most lessons for each month.
NWEA MAPs growth from Fall to Spring
Position Responsible: Advisory Teachers, ELA teachers, administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 3: Ensure that every student and employee of Dayton Intermediate school exemplifies the "Portrait of a Learner", by demonstrating a commitment to
lifelong learning, connected learning, owning their learning, and learning through discovery.

Aligns with District Priority

Annual Performance Objective 1: Increase the total number of work based learning opportunities provided to all students at Dayton Intermediate School
from 10 total WBL opportunities to 20 WBL opportunities during the 2024/2025 school year as measured by tracking through the work based learning
participation report.  DIS work based learning opportunities include, but are not limited to: CTE Work Experience, Work Based Learning Activities, Job
Shadows, field trips and Career Exploration.

Evaluation Data Sources: CTE Class opportunities
Classroom work based learning opportunities
Field Trips
Career fair(s)
CCRI data and job shadow information

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Increase work based learning opportunities in general education classrooms.

Formative Measures: Tracking Teacher work based learning opportunities.
Position Responsible: Administration
Teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

The CIP planning committee began meeting in early September and consisted of administrators, teachers, teacher leaders, MTSS coordinator and a parent.

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

The CIP committee has met weekly since September 17, 2024 to review test scores, analysis data and to make an appropriate determination of where to focus our efforts to help the
students at Dayton Intermediate School be successful. 

 

2.2: Regular monitoring and revision

We will continue to meet monthly to discuss our goals, implementation and complete a needs assessment throughout the school year. 

2.3: Available to parents and community in an understandable format and language

Our plan will be posted to our school website at www.lyoncsd.org as well as to our district app.

2.4: Opportunities for all children to meet State standards

We have utilized Title funds to purchase additional technology for teachers to assist with instructing students in all content  areas. We are utilizing funds to create incentives for
students to not only recognize and encourage their practice but also for testing incentives to motivate them to do their best. In addition, we have a focus on increasing communication
with all stakeholders as well as creating more  Career and Technical Education and Work Based Learning Opportunities. One tool that will assist us in this endeavor is a poster maker
that will be used to highlight upcoming events, celebrate student success and CTE/WBL opportunities, recruit students to different opportunities, etc. 

2.5: Increased learning time and well-rounded education

Title I funds, school funds, and district funds are used to support intervention programs like tutoring, summer school, and the online program Paper. We have a larger focus on CTE
and WBL opportunities. We have added two CTE classes this year that consist of a total of 4 sections. In addition, we have a school wide push to increase those opportunities across
all content areas. 

2.6: Address needs of all students, particularly at-risk

Title I funds, school funds, and district funds are used to support intervention programs like tutoring, summer school, and the online program Paper. We have a larger focus on CTE
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and WBL opportunities. We have added two CTE classes this year that consist of a total of 4 sections. In addition, we have a school wide push to increase those opportunities across
all content areas. 

3.1: Annually evaluate the schoolwide plan

We meet at the end of the year to review our plan, our successes as well as our shortcomings and start the conversation of what the focus needs to be for the following year. 

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

Administration sends home this information at the beginning of every school year both electronically and through paper copies with students. 

4.2: Offer flexible number of parent involvement meetings

We continue to find ways to invite parents into school to celebrate their students accomplishments, inform them on school information and data as well as outside influences through
specific Parent Universities. 

5.1: Determine which students will be served by following local policy

This plan serves the needs of all students at the school.

Dayton Intermediate School
Generated by Plan4Learning.com 19 of 19 

School #10208
November 12, 2024 10:56 AM

152



Lyon County School District 

East Valley Elementary School

2024-2025 School Performance Plan
Classification: 3 Star School

Distinction Designations: 
Title I
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Comprehensive Needs Assessment
Student Success

Student Success Summary

East Valley Elementary School students engage in their learning through the four domains; Learning for life, Connected Learning, Student Ownership, and Discovery Learning of the
LCSD Portriate of a Learner.  

Student Success Strengths

East Valley met their Reading goal with 54% of students meeting or exceeding their individual growth goals.  Third grade had 64% of the
students meeting or exceeding their growth goals.
Using iReady Diagnostic assessment, 64% of EVES students met their typical growth goal, 36% met their stretch growth goal and 54% met 80% or
more of their individual stretch growth goal.    
Using iReady Diagnostic assessment, 61% of EVES students were at or above grade level at the end of the school year compared to only 12% during the
fall assessment.  
EVES had 49% of its students score proficient in ELA on the SBAC assessment.  
EVES ELA population increased their EL AGP from 30% the previous year to 44% in 2023-24.

Problem Statements Identifying Student Success Needs

Problem Statement 1: EVES is seeing a lower proficiency rate in ELA with our SPED and EL sub populations. EVES is seeing a lower proficiency rate in Math with our SPED sub
populations.   Critical Root Cause: Identifying the necessary Tier II or III interventions that can be utilized for each student in these sub populations.  
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Priority Problem Statements
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews
Planning and decision-making committee minutes
State and federal planning requirements

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data

Student Data: Assessments

State and federally required assessment information
Current and longitudinal results, End-of-Course current and longitudinal results, Retest questions
English Language Proficiency Assessment System results
Early reading assessment results
Student failure and/or retention rates
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
Migrant
At-risk
EL
Section 504 data
Homeless data
Foster
Gifted and talented data
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Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Social Emotional Learning
Discipline records
Violence and/or violence prevention records
Class size averages by grade and subject
School safety data

Employee Data

Staff surveys and/or other feedback
Professional learning communities (PLC) data
Teacher/Student Ratio
School leadership data
School department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
Teacher retention
Teacher evaluation
Administrator evaluation

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Master schedule
Processes and procedures for teaching and learning, including program implementation
Communications data
Budgets/entitlements and expenditures data
Study of best practices
Action research results
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Goals
Goal 1: East Valley will show an increase in iReady stretch growth goals.

Aligns with District Priority

Annual Performance Objective 1: By Spring of 2025, East Valley will show a 10% increase in iReady stretch growth goals.

Evaluation Data Sources: iReady Diagnostic Data
MAP's data
My Path Data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: EVES will dedicate two grade level PLC meetings each month for review data in ELA and math.

Formative Measures: Data team meeting notes 
Data review
Position Responsible: Teachers
Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: EVES will schedule a peer observation block for each teacher to observe a teacher's instructional
strategies in ELA or math.

Formative Measures: Substitute schedule for peer observation
Peer to Peer observation schedule
Position Responsible: Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, At Risk
 - Evidence Level:
Promising

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: EVES staff will facilitate a goal setting conferences with each student after each iReady
diagnostic assessment to review goal sheets to monitor and understand stretch growth goals.

Formative Measures: Assessment data point review of data
Position Responsible: Teacher
Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 4 Details Reviews
Improvement Strategy 4: EVES staff will provide small group intervention strategies at least once daily in the classroom.

Formative Measures: Administration walkthrough data in Evaluwise
Position Responsible: Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: East Valley will have full implementation of HMH Reading Curriculum to increasing student achievement.
Aligns with District Priority

Annual Performance Objective 1: By Spring of 2025, East Valley will have full implementation of HMH Reading Curriculum increasing student growth
goals by 5%.

Evaluation Data Sources: MAP's Reading
Administration Walkthrough data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Professional development on HMH curriculum and HMH data once a quarter.

Formative Measures: PD attendance, PD calendar
Administration walkthrough monitoring for implementation
Position Responsible: Administration
Teacher Leaders

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Provide professional developement in the Professional Learning in HMH and the Teacher
Success Pathway.

Formative Measures: PD Schedule
Position Responsible: Administration
Teacher Leaders

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: EVES Reading Interventionist will provide small group intervention strategies through the
Reading Fluency Program for bottom 40% quartile in Reading MAPs weekly.

Formative Measures: MAP's Data
RAP Plan Data
Position Responsible: Teachers
Administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 4 Details Reviews
Improvement Strategy 4: Data team/PLC focus for each grade monthly .

Formative Measures: PLC Meeting notes and recap
Position Responsible: Administration
Teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 3: East Valley will increase family engagement.
Aligns with District Priority

Annual Performance Objective 1: By Spring of 2025, East Valley will promote family engagement opportunities by increasing community participation in
our family engagement events by 10%.

Evaluation Data Sources: Climate Survey

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: EVES will provide family engagement opportunity through a "Life in the Day of a Student"
event.

Formative Measures: Family engagement sign-in sheet, survey responses
Position Responsible: Teachers
Counselor 
Adminisrtation

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Racial/Ethnic Groups, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Schoolwide and Targeted Assistance Title I Elements
2.2: Regular monitoring and revision

EVES CIP team meets regularly to review current data to monitor our progress on meeting our goals.

2.3: Available to parents and community in an understandable format and language

EVES provides parents with access to our School Improvement Plan through our website and available for view in person at the school.

East Valley Elementary School
Generated by Plan4Learning.com 12 of 12 November 12, 2024 10:56 AM

164



Lyon County School District 

Fernley Elementary School

2024-2025 School Performance Plan

Fernley Elementary School
Generated by Plan4Learning.com 1 of 15 November 12, 2024 10:57 AM

165



Table of Contents

Comprehensive Needs Assessment 3
Student Success 3
Adult Learning Culture 4
Connectedness 5

Priority Problem Statements 6
Comprehensive Needs Assessment Data Documentation 7
Goals 9

Goal 1: Student succes: FES staff will implement Tier 1 curriculum and instruction with fidelity in order to close achievement gaps in all grade levels. 9
Goal 2: Adult learning: FES staff will participate in professional development focused on Tier 1 instructional strategies and interventions while implementing those strategies
and interventions with fidelity. 12
Goal 3: Connectedness: FES students will demonstrate a commitment to ownership in their learning and will exemplify their ability to be lifelong learners, discovery learners,
and connected learners by attending school consistently. 13

Schoolwide and Targeted Assistance Title I Elements 14
1.1: Comprehensive Needs Assessment 14
2.1: School Performance Plan (SPP) developed with appropriate stakeholders 14
2.2: Regular monitoring and revision 14
2.3: Available to parents and community in an understandable format and language 14
2.4: Opportunities for all children to meet State standards 14
2.5: Increased learning time and well-rounded education 14
2.6: Address needs of all students, particularly at-risk 14
3.1: Annually evaluate the schoolwide plan 14
4.1: Develop and distribute Parent Involvement and Family Engagement Policy 15
4.2: Offer flexible number of parent involvement meetings 15

Fernley Elementary School
Generated by Plan4Learning.com 2 of 15 November 12, 2024 10:57 AM

166



Comprehensive Needs Assessment
Student Success

Student Success Summary

Fernley Elementary School's culture and climate improved due to a number of factors observed in school wide behavioral and academic data. Fernley Elementary's students were
further connected to their learning after implementing the new English Language Arts curriculum in every grade level while also seeing significant growth in math after year 2
implementation of I-Ready math curriculum.  Fernley Elementary's staff continues to engage in meaningful and relevant professional development centered around the curriculum in
order to deepen the culture of schoolwide adult learning. 

Student Success Strengths

Fernley Elementary saw a significant drop in behavior referrals during the 2023/2024 school year, down 26% from the 2022/2023 school year.  

52% of Fernley Elementary's students met or exceeded their individual growth goals in reading as measured by the Fall to Spring MAP Reading assessment results.

75% of Fernley Elementary's students demonstrated growth with improved placement as measured by the I-Ready Fall to Spring math diagnostic assessment. FES students scoring at
or above grade level grew from 6% to 44%. FES students scoring one grade level below standard dropped from 59% to 44%. FES students scoring two or more grade levels below
standard dropped from 34% to 12%.

Problem Statements Identifying Student Success Needs

Problem Statement 1: Achievement gaps are present as evidenced by 48% of students at FES not meeting or exceeding their individual growth goals as measured by the Spring
2024 MAP and HMH reading assessments.   Critical Root Cause: FES has a schoolwide chronic absenteeism rate of 46% resulting in inadequate exposure to quality Tier 1
curriculum and instruction including progress monitoring, individualized programming, targeted interventions and formative assessments.  

Problem Statement 2: Achievement gaps are present as evidenced by 67% of white, disadvantaged students in 3rd and 4th grade not demonstrating proficiency on the Spring 2024
SBAC math assessment, and 68.5% of white, disadvantaged students in 3rd and 4th grade not demonstrating proficiency on the Spring 2024 SBAC reading assessment.   Critical
Root Cause: FES has a schoolwide chronic absenteeism rate of 46% resulting in inadequate exposure to quality Tier 1 reading and math curriculum and instruction including
progress monitoring, individualized programming, targeted interventions and formative assessments.  
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Adult Learning Culture

Adult Learning Culture Strengths

100% of grade level and department staff met for data team meetings twice-monthly with Administration. Meeting topics alternated between ELA, Math, and SPED data analyzation.
Meeting agendas focused on data-based strategic interventions, strategic grouping, curriculum, and goal setting. 

100% of instructional and support staff (certified and classified) met twice-monthly for various professional development sessions focused on curriculum, schoolwide data,
instructional methods, Tier 1 interventions, PBIS, online learning platforms, District and school initiatives, and other relevant and meaningful topics.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1: Achievement gaps are present as evidenced by 48% of students at FES not meeting or exceeding their individual growth goals as measured by the 2024
Spring MAP and HMH reading assessments.   Critical Root Cause: Inadequate and infrequent professional development focused on year 1 of HMH and Structured Literacy
curriculum and instruction resulted in low schoolwide implementation of HMH with fidelity.  

Fernley Elementary School
Generated by Plan4Learning.com 4 of 15 November 12, 2024 10:57 AM

168



Connectedness

Connectedness Strengths

Staff Needs Assessment: 92% of staff responded by anonymous survey in Spring 2024. 100% of those responding indicated FES is a student-first environment, and positive school
culture and staff morale has continued to increase from the previous year.

Fernley Elementary saw a significant drop in behavior referrals during the 2023/2024 school year. 315 referrals were submitted to the PBIS Rewards and Referrals app. This number
is down 26% from the 2022/2023 school year.  

Students and staff participated in the Portrait of a Learner and PBIS Focus of the week. Each week, students and staff were nominated for their outstanding efforts toward the weekly
focus. 919 students and 604 staff were recognized during morning announcements and awarded spirit sticks in front of their peers and colleagues. 

Problem Statements Identifying Connectedness Needs

Problem Statement 1: Achievement gaps are present as evidenced by 48% of students at FES not meeting or exceeding their individual growth goals as measured by the 2024
Spring MAP and HMH reading assessments.   Critical Root Cause: FES has a schoolwide chronic absenteeism rate of 46% resulting in inadequate exposure and connections to
quality Tier 1 ELA curriculum and instruction including progress monitoring, individualized programming, targeted interventions and formative assessments.  
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Early childhood literacy and math goals
College and career readiness goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Formative and summative reviews
Planning and decision-making committee minutes

Accountability Data

State assessment performance report

Student Data: Assessments

State and federally required assessment information
Early reading assessment results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Special education
At-risk
EL
Section 504 data
Homeless data
Foster
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Social Emotional Learning
Discipline records
Student surveys and/or other feedback
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School safety data

Employee Data

Staff surveys and/or other feedback
Professional learning communities (PLC) data
School department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact

Parent/Family/Community Data

Parent/family engagement, opportunities, attendance, and participation
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Organizational structure data
Master schedule
Processes and procedures for teaching and learning, including program implementation
Communications data
Capacity building resources data
Study of best practices
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Goals
Goal 1: Student succes: FES staff will implement Tier 1 curriculum and instruction with fidelity in order to close achievement gaps in all grade levels.

Aligns with District Priority

Annual Performance Objective 1: 70% of FES students will meet or exceed individual growth goals in reading as measured by Spring 2025 Reading MAP
assessment data.

Evaluation Data Sources: Reading MAP assessment data-3 times per year
HMH Progress monitoring

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Implementation of HMH and Structured Literacy curriculum with fidelity at all grade levels.

Formative Measures: Twice-monthly data teams and PLC meetings. 
Walkthrough Data
HMH Progress monitoring screening and intervention data
MAP reading assessment data-3 times per year
Position Responsible: Classroom teachers
School administration
Site Teacher Leaders
ELL and Intervention staff

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Students will use Edgenuity Reading MyPath personalized instruction 20-50 minutes per week
to target skill acquisition at their independent level.

Formative Measures: Weekly Edgenuity reading usage reports
Twice-monthly data teams
Progress monitoring
MAP reading assessment data-3 times per year
Position Responsible: Classroom teachers
School Administration
Teacher Leaders
ELL and intervention staff

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 1: Student succes: FES staff will implement Tier 1 curriculum and instruction with fidelity in order to close achievement gaps in all grade levels.

Annual Performance Objective 2: 80% of FES students will meet or exceed their individual growth goals in Math as measured by Spring 2025 Math MAP
assessment and I-Ready Diagnostic data.

Evaluation Data Sources: Math MAP assessment data-3 times per year
I-Ready Diagnostic Data- 3 times per year

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Students will engage in the online I-ready personalized instruction at least 29-50 minutes per
week with at least 70% passing rates on all assignments.

Formative Measures: Weekly I-ready personalized instruction usage reports
Twice-monthly data teams/PLCs
Walkthrough data
Progress monitoring
MAP Math assessment-3 times per year
Position Responsible: Classroom teachers
School Administration
Teacher Leaders

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: Adult learning: FES staff will participate in professional development focused on Tier 1 instructional strategies and interventions while implementing
those strategies and interventions with fidelity.

Aligns with District Priority

Annual Performance Objective 1: By spring of 2025, 100% of FES staff will have collaboratively participated in twice-monthly professional development
focused on effective implementation of curriculum, instruction, and interventions as grade levels and departments.

Evaluation Data Sources: Twice-monthly data team agendas and notes
Twice-monthly PD agendas and attendance

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: All grade levels/departments will meet twice-monthly in Data Teams and/or Professional
Development sessions to analyze the curricular data trends that drive the instruction and intervention processes.

Formative Measures: Twice-monthly data team agendas and notes
Twice-monthly PD agendas and attendance
Position Responsible: Classroom teachers
Departments (SPED, ELL, Interventionist, Paras, Specials teachers)
School Administration
Teacher Leaders

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 3: Connectedness: FES students will demonstrate a commitment to ownership in their learning and will exemplify their ability to be lifelong learners,
discovery learners, and connected learners by attending school consistently.

Aligns with District Priority

Annual Performance Objective 1: FES will improve the 46% Chronic Absenteeism rate to 35% by Spring 2025 as measured by Infinite Campus Insights
data.

Evaluation Data Sources: Infinite Campus Insights data
State chronic absenteeism report
PBIS Rewards and Referral Data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: FES staff will promote consistent student attendance through monthly data monitoring,
attendance enforcement in partnership with the school resource officer and Human Services, attendance letters to families,
monthly attendance reminders and information via mass comms (Finalsite), home visits, check-in and check out with school
counselor, schoolwide positive attendance recognition, and various methods of incentives.

Formative Measures: Monthly monitoring through Infinite Campus Insights data
Counselor notes/logs
Letters home
Positive recognition data
Raffle/incentive data
Position Responsible: School administration
School counselor
Classroom teachers
School attendance officer

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6, 4.1, 4.2
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

The FES SPP and MTSS teams meet monthly to analyze schoolwide academic and behavior data to drive our instruction and intervention processes.

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

The SPP and MTSS teams include staff and parents when meeting monthly to review academic and behavioral data. Feedback is solicited from grade level/department representatives
and surveys. 

2.2: Regular monitoring and revision

Our teams meet monthly to analyze data and conduct progress monitoring. Status checks and plan revisions are completed quarterly. Each grade level and department meets twice-
monthly to analyze progress monitoring strategies and groups. 

2.3: Available to parents and community in an understandable format and language

The plan is posted on our school website in English and Spanish, sent to families via district messaging platforms, and available in the front office.

2.4: Opportunities for all children to meet State standards

All classrooms are updated with most current interactive technology such as Promethean Boards and Elmos. All students have access to online learning and intervention platforms
such as Fast Forword, Mystery Science, and Learning A-Z. All staff have access to PBIS and Navigate 360 which are used to collect data and provide restorative behavior
interventions. PBIS rewards and incentives are offered to all students and staff to promote positive behavior initiatives and build connections. 

2.5: Increased learning time and well-rounded education

All classrooms are updated with most current interactive technology such as Promethean Boards and Elmos. All students have access to online learning and intervention platforms
such as Fast Forword, Mystery Science, and Learning A-Z. All staff have access to PBIS and Navigate 360 which are used to collect data and provide restorative behavior
interventions. PBIS rewards and incentives are offered to all students and staff to promote positive behavior initiatives and build connections. 

2.6: Address needs of all students, particularly at-risk

All classrooms are updated with most current interactive technology such as Promethean Boards and Elmos. All students have access to online learning and intervention platforms
such as Fast Forword, Mystery Science, and Learning A-Z. All staff have access to PBIS and Navigate 360 which are used to collect data and provide restorative behavior
interventions. PBIS rewards and incentives are offered to all students and staff to promote positive behavior initiatives and build connections. 

3.1: Annually evaluate the schoolwide plan
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Students are assessed 3 times per year in Reading and Math. Students identified as at-risk in reading are placed on a RAP plan and/or placed in a literacy intervention group with our
College and Career Readiness interventionist. Grade level and department teams meet twice-monthly to analyze their data collected through progress monitoring and that data is used
to evaluate the SPP. The SPP plan is analyzed and evaluated at monthly SPP Team meetings.

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

The Parent Involvement and Family Engagement policy is dictated by Title 1 and distributed to families within the first month of school.

4.2: Offer flexible number of parent involvement meetings

FES invites families to participate in various activities both during the school day and outside school hours. Family involvement events are planned quarterly at minimum. 
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Lyon County School District 

Fernley Intermediate School

2024-2025 School Performance Plan
Classification: 2 Star School

Distinction Designations: 
Title I
ATSI
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Mission Statement
Fernley Intermediate School's mission is to promote learning for life, encourage discovery learning, and empower connected learners.

Value Statement
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at (Add a link to the school’s School

Rating Report.)

 

https://nevadareportcard.nv.gov/DI/nv/lyon/fernley_intermediate_school/2024
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Comprehensive Needs Assessment
Revised/Approved: September 17, 2024

Student Success

Student Success Summary

Using iReady data, during the 2022-2023 school year the percentage of students that met their annual typical growth goal in 5th grade was 32% and in 6th
grade it was 57%. During the 2023-2024 school year the data shows that the percentage of students meeting their annual typical growth in 5th grade
increased to 44% and in 6th grade 80%

Students are now working with research based curriculum in iReady and HMH. 

Staff completed Student Risk Screener Scale for Internalizing and Externalizing Behaviors, this helped create groups for students who needed extra support
academically and behaviorally.

Students received quarterly awards based on the Portrait of a Learner core values. At the start of each quarter students are given the core value of the
quarter and at the end of each quarter staff awards students with recognition.

Students and their families are encouraged to take part in the monthly Falcon Perch, a time for parents and family members to come in and have lunch with
the child. 

Student Success Strengths

Students are becoming more familiar with iReady and gaining the skills to be successful. Students are also working with the domains within Portrait of a
Learner.

Problem Statements Identifying Student Success Needs
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Problem Statement 1: Students in the area of Reading MAP in Fall 2023 scored at a median percentile of 42% compared to Reading MAP in Spring 2024 scored at a median
percentile of 40%.   Critical Root Cause: There are several factors. One, FIS and LCSD implemented a new curriculum (HMH) which created some challenges and success.  

Problem Statement 2: 38% of students in the area of Math iReady diagnostic in Spring of 2023 were at or above grade level. 39% of students were at or above grade level in Spring
of 2024.  
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Adult Learning Culture

Adult Learning Culture Summary

FIS staff uses a research based ELA and math curriculum in accordance with the LCSD framework. Teachers also work to create lesson plans and
classroom environments based on the Portrait of a Learner foundations. Teachers leaders are available in math and ELA to help support teachers in their
classes. Career and College Readiness Coach and Special Education staff are becoming familiar with and using the newly adopted curriculum to help
struggling students. 

Adult Learning Culture Strengths

Weekly grade level subject area meetings to create lesson plans, common assessments and share data. 

MTSS uses teacher driven surveys to find students needs academically and behaviorally creating groups such as check-in check-out, counseling groups
and intervention groups to help support student needs. 

Staff takes part in bi-weekly professional development meetings based on areas they report they need guidance in or would like to know more about.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1: FIS is focused on continued improvement and collective efficacy. Access to differentiated materials and research based interventions to help with learning
gaps and student achievement.   Critical Root Cause: Implementing new Math/ELA Curriculum (i-Ready-Year 3), ELA (HMH)-Year 2, Staff buy in with new curriculum. Staffing
(LTS's, Paid Interns, in teaching positions)  
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Connectedness

Connectedness Summary

FIS has noticed a challenge with inviting families in for events. FIS will continue to  invite families into our school, there is still a concern with involvement.
Technology has created easy access to conferences, phone calls and meetings. FIS will motivate and encourage families to attend events with fun and
engaging events and having educational components tied in (Parent University).

Connectedness Strengths

FIS continues to have activities and events for families to come in and see what is happening. The biggest draw we have is Falcon Perch Fridays. This
allows for parents and families to come to school and have lunch with their children. During the 2023-24 school year we saw 700+ families join us during the
year. During our first Falcon Perch for the 2024-25 school year we had 200 families come and take part. Other events we have that we invite parents to
include our Breast Cancer Awareness Assembly, our 9-11 Remembrance Assembly and our Veteran’s Day Assembly.  

Problem Statements Identifying Connectedness Needs

Problem Statement 1: FIS has noticed a challenge with inviting families in for events. FIS will continue to invite families into our school, there is still a concern with involvement.
Technology has created easy access to conferences, phone calls and meetings. FIS will motivate and encourage families to attend events with fun and engaging events and having
educational components tied in (Parent University). See Event   Critical Root Cause: Many families are busy and working. As students get older family engagement gets lower. At
our FIS Back to School Night in the Fall, 74% of families attended (This increased form 23-24). FIS will continue to overcome this challenge by inviting parents to all events with
Facebook, Infinite Campus phone calls, flyers, mass communication system/app (Translated documents and messages).  
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Priority Problem Statements
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews
State and federal planning requirements

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data
Federal Report Card Data

Student Data: Assessments

State and federally required assessment information
English Language Proficiency Assessment System results
Early reading assessment results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
Migrant
At-risk
EL
Section 504 data
Homeless data
Foster
Gifted and talented data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)
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Student Data: Behavior and Other Indicators

Attendance data
Social Emotional Learning
Discipline records
Violence and/or violence prevention records
Student surveys and/or other feedback
Class size averages by grade and subject
Enrollment trends
School safety data

Employee Data

Staff surveys and/or other feedback
Professional learning communities (PLC) data
Teacher/Student Ratio
State certified and high quality staff data
School leadership data
School department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
Equity data
Teacher retention
Teacher evaluation
Administrator evaluation

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Community surveys and/or other feedback
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Master schedule
Course offerings
Budgets/entitlements and expenditures data
Study of best practices
Action research results
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Goals
Revised/Approved: September 24, 2024

Goal 1: FIS will promote all students of LCSD to be college, career, and life successful by improving in the areas of literacy and mathematics as measured by
iReady and MAP growth.

Annual Performance Objective 1: Based on Spring 2023-2024 Math iReady data, FIS will increase from 39% scoring at or above grade level to 42% at or
above grade level by end of 2024-2025 school year.

Evaluation Data Sources: iReady

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Based on the data that FIS implemented LCSD adopted curriculum 50% of class instructional
time (2023-2024), FIS will implement LCSD adopted curriculum 75% of class instructional time.

Formative Measures: Walk Throughs, PLCs, iReady Path data, Formative Assessments
Position Responsible: FIS Staff, Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Professional Development with LCSD adopted Tier 1 , 2, and 3 available curriculum and
instruction. (HMH, iReady, Corrective Reading)

Formative Measures: Meeting attendance, agendas, student data
Position Responsible: FIS Staff, Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Implement Corrective Reading, Check in and Check Out, Small Group Social Emotional
Learning, and Professional Development on Research Based Tier 2 and Tier 3 Interventions during the FIS master schedule
intervention block.

Formative Measures: MAP and iReady Data, Lesson Planning, Professional Development, Intervention student data
Position Responsible: FIS staff, Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 1: FIS will promote all students of LCSD to be college, career, and life successful by improving in the areas of literacy and mathematics as measured by
iReady and MAP growth.

Annual Performance Objective 2: Based on Spring 2024 Reading MAP data, FIS will increase from 42% median percentile achievement to 45% median
percentile achievement by end of 2024-2025 school year.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Based on the data that FIS implemented LCSD adopted curriculum 50% of class instructional
time (2023-2024), FIS will implement LCSD adopted curriculum 75% of class instructional time.

Formative Measures: Walk Throughs, PLCs, iReady Path data, Formative Assessments
Position Responsible: FIS Staff, Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Professional Development with LCSD adopted Tier 1 curriculum and instruction (iReady/HMH)

Formative Measures: Meeting attendance, agendas, student data
Position Responsible: FIS Staff, Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Implement and Professional Development on Research Based Tier 2 and Tier 3 Interventions
during the FIS master schedule intervention block. (Corrective Reading, HMH, iReady)

Formative Measures: MAP and iReady Data, Lesson Planning, Professional Development, Intervention student data
Position Responsible: FIS staff, Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
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No Progress Accomplished Continue/Modify Discontinue
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Goal 1: FIS will promote all students of LCSD to be college, career, and life successful by improving in the areas of literacy and mathematics as measured by
iReady and MAP growth.

Annual Performance Objective 3: Based on 2024 Fall MAP Special Education data, FIS will increase ELA MAP Median Percentile Achievement
Proficiency from 13.25% to 16.25% and increase Math MAP Median Percentile Achievement Proficiency from 11.25% to 14.25%.

Evaluation Data Sources: MAP, iReady

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Meet monthly with SPED Staff to discuss (IEP compliance, data analysis of test scores, goals
and objectives progress).

Formative Measures: MAP, iReady, Formative Assessments, Goal and Objective progress, IEP due dates and Prior
Written Notices.
Position Responsible: SPED Staff and Administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: FIS will ensure that every 5th and 6th-grade student exemplifies the "Portrait of a Learner" by demonstrating a commitment to lifelong learning,
developing critical thinking skills, taking ownership of their learning journey, and engaging in discovery-based learning.

Annual Performance Objective 1: Based on the data that FIS implemented 1 (Project Based Learning) during the 2023-2024 school year, FIS will Increase
the number of hands-on, project-based learning opportunities for 5th and 6th graders during the 2024/2025 school year by completing 2 (Project Based
Learning).

Evaluation Data Sources: Participation in (Project Based Learning), project registration and completion, outdoor day attendance, Professional Learning Community and
project notes, Number of Work Based Field Trips, Counselor Career exploration opportunities for students.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: FIS will increase STEM activities and events from 148 participants to 175 participants in the
Spring 2025 STEM Festival.

Formative Measures: Student Participants and registration.
Position Responsible: STEM Festival Coordinator, STEM Festival Committee, School Staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: FIS will implement Professional Development in the area of Project Based Learning.

Formative Measures: PBL PD for FIS staff, PLC Planning and Preparation, Participation and Completion of two
PBL's
Position Responsible: FIS Staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: FIS will participate in 1 additional walking Field Trip to a local community business in STEM
related fields.

Formative Measures: Student survey data
Position Responsible: FIS Staff, Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: FIS will ensure that every 5th and 6th-grade student exemplifies the "Portrait of a Learner" by demonstrating a commitment to lifelong learning,
developing critical thinking skills, taking ownership of their learning journey, and engaging in discovery-based learning.

Annual Performance Objective 2: FIS will provide professional development and exemplify Portrait of Learner by doing quarterly awards with the four POL
domains.

Evaluation Data Sources: Professional Development, Award Creation with Explanation,

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: FIS will implement POL professional development with staff in October and provide strategies
and ideas to teach and use with students.

Formative Measures: Professional Development attendance data and agenda
Position Responsible: Admin and staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: FIS will ensure that every 5th and 6th-grade student exemplifies the "Portrait of a Learner" by demonstrating a commitment to lifelong learning,
developing critical thinking skills, taking ownership of their learning journey, and engaging in discovery-based learning.

Annual Performance Objective 3: FIS will reduce Chronic Absenteeism from 39.4% (2023-2024) to 36.4% by end of 2024-2025 school year.

Evaluation Data Sources: Infinite Campus attendance data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: FIS will implement (All Calls, Home Visits, Attendance Letters, Class competitions, Counselor
SEL Lessons, and attendance awards quarterly)

Formative Measures: Infinite Campus data, data tracking and follow up from strategies above.
Position Responsible: Office Staff and Administrators.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: FIS will ensure that every 5th and 6th-grade student exemplifies the "Portrait of a Learner" by demonstrating a commitment to lifelong learning,
developing critical thinking skills, taking ownership of their learning journey, and engaging in discovery-based learning.

Annual Performance Objective 4: Based on the NV-SCSEL data that 68.0% of students at FIS indicate that they can easily employ their social emotional
skills (2023 Fall). 71% of FIS students will report that they can easily employ their social emotional skills (2024 Fall).

Evaluation Data Sources: NV-NCSEL Social and Emotional Competence

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: FIS will create an electronic version of the permission opt in form and send to all families
(Google Forms). In addition, each classroom teacher will send through their communication system to families.

Formative Measures: Percentage of opt in forms signed
Position Responsible: Admin and FIS Staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

Prior to completing the CIP at Fernley Intermediate School the CIP team met twice to complete a needs assessment (data dig). During these meetings the team discussed and analyzed
academic data, behavioral data, attendance data, connectedness data , and CIP observations (Strengths and concerns). 

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

The CIP team includes certified staff, classified staff, and parents and has met weekly from the start of the school year to complete the plan. The CIP team will continue to meet
monthly to assess progress and provide feedback. In addition, the plan is communicated at family engagements nights hosted at FIS as well as on our website and through our mass
communication system. 

2.2: Regular monitoring and revision

FIS holds CIP team meetings monthly and our status checks are communicated with departments within the school. All status checks will be documented in Plan4Learning template. 

2.3: Available to parents and community in an understandable format and language

The plan is posted on the school website and is communicated through our mass communication system. 

2.4: Opportunities for all children to meet State standards

FIS sets Title 1 funds and initiative's aside to work on social emotional learning and positive behavior  interventions. When students are engaged and emotions are regulated we allow
for more students to be meeting state standards. In addition, we incorporate intervention blocks at FIS to close behavioral and academic gaps. 

2.6: Address needs of all students, particularly at-risk

FIS analysis data with our MTSS, CCRI, and CIP team to identify interventions needed for all students at FIS. In addition, FIS implements data dig meetings with all teachers twice a
year.  

3.1: Annually evaluate the schoolwide plan

Our evaluation process is based on our goals and objectives created within the plan. We will track our progress based on the improvement strategies, objectives and goals within the
plan monthly. This will be tracked in Plan4Learning status checks. 

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

Our Parent Involvement committees helps develop parent involvement and family engagement policies within the school. This is sent to all families through mass communication
systems and website. 
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4.2: Offer flexible number of parent involvement meetings

We hold a parent involvement night quarterly and tie in parent learning with family engagement and fun.  For example, (Fall Festival, Outdoor day, STEM festival, Bingo Night) ALl
events include food, fun, and resources for families to improve learning. 

5.1: Determine which students will be served by following local policy

All students at Fernley Intermediate School are served following local policies and following this CIP plan. 
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Comprehensive Needs Assessment
Student Success

Student Success Summary

Students iReady Math and Reading MAP scores continue to increase. 

Student Success Strengths

New curriculums are leading to better tier 1 instruction and student understanding. 

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): Students MAP scores and SBAC scores are not aligning.   Critical Root Cause: Students struggle to type for extended periods of time and do
not understand the importance of the SBAC.  
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Adult Learning Culture

Adult Learning Culture Summary

All teachers participate in weekly PLC meetings to collaborate and analyze student work/data. Teachers have participated in peer observations and are learning from one another. All
teachers have implemented small group instruction within their classrooms to provide interventions for all students. 

Adult Learning Culture Strengths

Teachers have worked hard to implement and understand the new HMH curriculum. All teachers are utilizing small group reading instruction to provide individualized interventions. 

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): Given the new HMH curriculum teachers struggle with the management of small groups and what interventions to use to differentiate instruction
for all students   Critical Root Cause: Teachers do not understand how to choose an effective intervention for students.  
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Connectedness

Connectedness Summary

Parent participation at family nights increased last year. 95% of parents report feeling safe sending their children to school at RES. 

Connectedness Strengths

Parent and community participation continues to increase. 

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Parents come to fun family events but aren't coming to parent university nights.   Critical Root Cause: Some parents do not see the importance
in an education or being involved with their child's school.  
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Priority Problem Statements
Problem Statement 1: Students MAP scores and SBAC scores are not aligning.
Critical Root Cause 1: Students struggle to type for extended periods of time and do not understand the importance of the SBAC.
Problem Statement 1 Areas: Student Success

Problem Statement 2: Given the new HMH curriculum teachers struggle with the management of small groups and what interventions to use to differentiate instruction for all
students
Critical Root Cause 2: Teachers do not understand how to choose an effective intervention for students.
Problem Statement 2 Areas: Adult Learning Culture

Problem Statement 3: Parents come to fun family events but aren't coming to parent university nights.
Critical Root Cause 3: Some parents do not see the importance in an education or being involved with their child's school.
Problem Statement 3 Areas: Connectedness
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

School goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data
Federal Report Card Data

Student Data: Assessments

State and federally required assessment information
English Language Proficiency Assessment System results
Early reading assessment results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Special programs
Special education
At-risk
EL
Section 504 data
Homeless data
Foster
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Discipline records
Student surveys and/or other feedback

Employee Data

Staff surveys and/or other feedback
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Professional learning communities (PLC) data
School department and/or faculty meeting discussions and data
Professional development needs assessment data
Administrator evaluation

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Community surveys and/or other feedback
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Master schedule
Communications data
Budgets/entitlements and expenditures data
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Goals
Goal 1: Student Success: Students reading skills will continue to improve and gaps will be filled so they are ready for the next grade level.

Aligns with District Priority

Annual Performance Objective 1: 42% of RES students will be proficient on reading MAPs assessment in the Spring of 2025, which is a 10% increase from
the Fall of 2024

Evaluation Data Sources: MAP reading assessment

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Students will access the intervention platform Waggle for 45 minutes or more per week during
their intervention time to help fill reading holes.

Formative Measures: Student growth on MAPs and passing lessons in Waggle.
Position Responsible: General education teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: Students MAP scores and SBAC scores are not aligning.   Critical Root Cause: Students struggle to type for extended periods of time and do not
understand the importance of the SBAC.  
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Goal 2: Adult Learning: RES teachers will improve intervention instruction during intervention blocks with the use of small groups for ELA and implementing
curriculum with tier 1 instruction.

Aligns with District Priority

Annual Performance Objective 1: 100% of teachers will implement small group instruction and the HMH progress monitoring assessments as interventions

Evaluation Data Sources: Admin observations, peer observations, student reading scores

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Teachers will receive training on HMH interventions and Waggle to target specific student needs
to help fill reading gaps.

Formative Measures: Student growth on MAPs and increasing sessions/grade levels on the HMH progress
monitoring intervention assessments.
Position Responsible: All teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Adult Learning Culture 1

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: 80% of teachers will participate in peer observations throughout the year

Formative Measures: Reflection sheets from peer observations
Position Responsible: Administration and teachers

Evidence Level:
Strong
Problem Statements/Critical Root Causes: Adult Learning Culture 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:
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Adult Learning Culture
Problem Statement 1: Given the new HMH curriculum teachers struggle with the management of small groups and what interventions to use to differentiate instruction for all
students   Critical Root Cause: Teachers do not understand how to choose an effective intervention for students.  

Riverview Elementary School
Generated by Plan4Learning.com 11 of 14 November 12, 2024 10:57 AM

212



Goal 3: Connectedness: RES will improve the school culture so that parents, students, staff, and all stakeholders feel safe at RES and participate in school
events.

Aligns with District Priority

Annual Performance Objective 1: Riverview's overall Social and Emotional competence score on the Nevada School Climate Survey will improve to 70/100.

Evaluation Data Sources: Nevada School Climate Survey, family and staff surveys

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Teachers will communicate with and invite parents into the classroom and school using
ParentSquare.

Formative Measures: Percent of parents participating in family nights and percent of parents engaging on
ParentSquare.
Position Responsible: Teachers and administration

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Promising
Problem Statements/Critical Root Causes: Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Riverview will continue to implement our MTSS systems to support students in their academic
and behavioral goals/needs.

Formative Measures: Percentage of students who are referred for office referrals and who are referred for special
education testing will decrease
Position Responsible: MTSS Team, all teachers, administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Riverview Elementary School
Generated by Plan4Learning.com 12 of 14 November 12, 2024 10:57 AM

213



Annual Performance Objective 1 Problem Statements:

Connectedness
Problem Statement 1: Parents come to fun family events but aren't coming to parent university nights.   Critical Root Cause: Some parents do not see the importance in an
education or being involved with their child's school.  

Riverview Elementary School
Generated by Plan4Learning.com 13 of 14 November 12, 2024 10:57 AM

214



Schoolwide and Targeted Assistance Title I Elements
2.1: School Performance Plan (SPP) developed with appropriate stakeholders

We have two parents who come to our CIP meetings and help our school develop goals. Our team looks at parent and community feedback from surveys sent out three times per year.
When our plan is finalized we share it with our families at family event nights, sent home in peechees, and posted on our website. 

2.2: Regular monitoring and revision

Our CIP team meets monthly after creating the plan to monitor and update data.

2.3: Available to parents and community in an understandable format and language

Our plan is given out at family nights, sent home in student peechees, and posted on our website. 

2.4: Opportunities for all children to meet State standards

We purchased the online component of HMH, Waggle, as a Tier 1 intervention for all students with Title I funds. 

2.5: Increased learning time and well-rounded education

We purchased the online component of HMH, Waggle, as a Tier 1 intervention for all students with Title I funds. 

2.6: Address needs of all students, particularly at-risk

We purchased the online component of HMH, Waggle, as a Tier 1 intervention for all students with Title I funds. 

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

Our team, with the parents on it, develop the Parent Involvement and Family Engagement policy and distribute it through peechees and email. 

4.2: Offer flexible number of parent involvement meetings

We host family nights once per month. Each month it is on a different night of the week, and the times change. We also host events that parents can attend during the school day. 
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Comprehensive Needs Assessment
Revised/Approved: September 12, 2024

Student Success

Student Success Summary

At SSES we focus on the improvement of all students at all levels, taking into consideration each students learning path and rate of learning.  Students are making progress in the
areas of reading, math, and social emotional skills.  We focus on meeting the unique individual needs of each of our students with differentiated learning, opportunities to feel success
even if not at grade level, and building the confidence to try hard things.

Student Success Strengths

Growth from 35 to 48% at or above 41st percentile in Reading Maps
Growth from 22-32% Proficient on SBAC Reading in 3rd Grade
Students in lower grades are receiving foundational phonics skills that allow them to acquire reading skills more fluently
HMH Growth Report (ELA Curriculum)

Growth at every level
14.3% to 29.6% On or above grade level

iReady Data (Math Curriculum
7% to 41% on or above grade level
45% of students meet their typical growth (average growth for 1 year) goal and 21% met their stretch goal (+ than 1 grade level of growth)

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): Student scores continue to slowly decline or remain minimally changed.   Critical Root Cause: -Lack of knowledge in curriculum and lack of
age/skill appropriateness (specifically HMH) -Inability of closing the gap and still moving them forward -Using formative data to drive instruction (missing data team meetings)  

Problem Statement 2 (Prioritized): Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the
fidelity to which we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's
for both administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  

Problem Statement 3: Student data looks like we are making gains on curriculum assessments and MAPs but the growth does not show up on SBAC   Critical Root Cause: We use
the curriculum with fidelity and don't expose them to other variations of problems  

Problem Statement 4 (Prioritized): We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons
and lack of understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create
stronger foundations.  
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Adult Learning Culture

Adult Learning Culture Summary

At SSES, our teams are collaborative, open to feedback, and support each other's growth.  Our staff consistently seeks out growth and learning opportunities in areas of both interest
and need.  

Adult Learning Culture Strengths

We successfully completed our goal from last year with 100% implementation of grade level data teams on a consistent basis.
100% of staff will participate in LETRS (Language Essentials for Teachers of Reading and Spelling) by the end of 2024-25 school year.
Teachers are implementing both math and ELA curriculum with majority of components and understanding the why of each step.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the
fidelity to which we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's
for both administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  

Problem Statement 2: Student data looks like we are making gains on curriculum assessments and MAPs but the growth does not show up on SBAC   Critical Root Cause: We use
the curriculum with fidelity and don't expose them to other variations of problems  

Problem Statement 3 (Prioritized): We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons
and lack of understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create
stronger foundations.  

Problem Statement 4 (Prioritized): Student scores continue to slowly decline or remain minimally changed.   Critical Root Cause: -Lack of knowledge in curriculum and lack of
age/skill appropriateness (specifically HMH) -Inability of closing the gap and still moving them forward -Using formative data to drive instruction (missing data team meetings)  
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Connectedness

Connectedness Summary

Our families are very diverse.  They work varying shifts through out the day, our students are helping watch younger siblings while mom/dad work in single family homes, and many
of our families stretch across all three schools in our area.  For many families, school is the place they come for a meal, support, and/or connections to much needed resources.

Connectedness Strengths

Increase in parent involvement by moving events to our I Am Proud Showcase days from 23 families to 157 families.  We spend part of this time teaching games and activities
families can do at home to support learning with minimal cost.

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Families want more in-person events and more opportunities to be at school. Families also want more communication from school regarding
events.   Critical Root Cause: -Hard to come back to school after hours -Schedules (when to reach the most families)  

Silver Stage Elementary School
Generated by Plan4Learning.com 5 of 22 November 12, 2024 10:58 AM

220



Priority Problem Statements
Problem Statement 1: Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the fidelity to which we
are implementing data teams as well as the level of conversation around standards and proficiency.
Critical Root Cause 1: -Devoted, uninterrupted time in PLC's for both administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure
and guidance in data teams
Problem Statement 1 Areas: Student Success - Adult Learning Culture

Problem Statement 2: Families want more in-person events and more opportunities to be at school. Families also want more communication from school regarding events.
Critical Root Cause 2: -Hard to come back to school after hours -Schedules (when to reach the most families)
Problem Statement 2 Areas: Connectedness - Stakeholder Engagement

Problem Statement 3: Student scores continue to slowly decline or remain minimally changed.
Critical Root Cause 3: -Lack of knowledge in curriculum and lack of age/skill appropriateness (specifically HMH) -Inability of closing the gap and still moving them forward -
Using formative data to drive instruction (missing data team meetings)
Problem Statement 3 Areas: Student Success - Adult Learning Culture

Problem Statement 4: We have large gaps in foundational skills for reading at all grade levels.
Critical Root Cause 4: Past curriculum lacking solid phonics lessons and lack of understanding how and where in the sequence to interevene has caused larger gaps in upper grade
levels. Lower grade levels are using current curriculum to create stronger foundations.
Problem Statement 4 Areas: Student Success - Adult Learning Culture
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Formative and summative reviews

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data

Student Data: Assessments

State and federally required assessment information
Early reading assessment results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
Migrant
At-risk
EL
Career and Technical Education (CTE)
Section 504 data
Homeless data
Foster
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Social Emotional Learning
Discipline records
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Employee Data

Professional learning communities (PLC) data
School leadership data
School department and/or faculty meeting discussions and data
Evaluation(s) of professional development implementation and impact

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation

Support Systems and Other Data

Organizational structure data
Master schedule
Study of best practices
Action research results
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Goals
Goal 1: Student Success: Students will leave SSES as passionate, resilient, problem solvers, with solid foundational skills in both reading an math giving them
the ability to apply their knowledge to new situation and problems.

Aligns with District Priority

Annual Performance Objective 1: By Spring of 2025, SSES will go from 53% to 60% of students meeting the 41st percentile or above in Reading as
measured by MAPs. By Spring of 2025 , SSES will increase Typical and Stretch Growth by 10% as measured by iReady Diagnostics.

Evaluation Data Sources: iReady Diagnostics, NWEA Reading and Math Assessment

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Use small group (leveled groups within the classroom ) time to close critical gaps as measured
by formative assessments. (Used during intervention time) e.g. Flagged iReady lessons (MyPath).

Formative Measures: iReady MyPath, weekly/unit tests, data team chart filled out weekly that tells the number of
times you met with students in small groups (reading and math)
Position Responsible: All Staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Implementing iReady MyPath (Personalized Instruction) time during the day and tracking data
by class and student. Goal is 75% of students at or above 30 minutes.

Formative Measures: iReady MyPath Data, lessons completed posters in each classroom, admin will look at MyPath
data weekly and share out with staff
Position Responsible: All Staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
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No Progress Accomplished Continue/Modify Discontinue
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Goal 1: Student Success: Students will leave SSES as passionate, resilient, problem solvers, with solid foundational skills in both reading an math giving them
the ability to apply their knowledge to new situation and problems.

Annual Performance Objective 2: SSES will decrease the number of students  on RAP plans by 10% by the end of the 2024/25 school year. This means
moving to monitoring as well.

Evaluation Data Sources: MAPs-Reading Growth

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: RAP data will be monitored every three weeks during data teams, tracking progress and no
progress.

Formative Measures: Data team notes chart with 3 week data collection.
Position Responsible: -Completed by each teacher at RAP data team meeting (every 3 weeks)
-Each grade level rep will come with data to CIP meeting

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Student Success 1, 2 - Adult Learning Culture 1, 4

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Implement sound foundational skill practice and intentional instruction including phonics,
phonemic awareness, and vocabulary,

Formative Measures: -Administration walk-throughs bi-weekly
-teacher leader feedback from support conversations
-CIP team feedback from grade levels
Position Responsible: Administration, teacher leaders, CIP team members

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1, 4 - Adult Learning Culture 3, 4

Status Check EOY
Reflection

Nov Jan Mar June
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No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Student Success
Problem Statement 1: Student scores continue to slowly decline or remain minimally changed.   Critical Root Cause: -Lack of knowledge in curriculum and lack of age/skill
appropriateness (specifically HMH) -Inability of closing the gap and still moving them forward -Using formative data to drive instruction (missing data team meetings)  
Problem Statement 2: Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the fidelity to which
we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's for both
administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  
Problem Statement 4: We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons and lack of
understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create stronger
foundations.  

Adult Learning Culture
Problem Statement 1: Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the fidelity to which
we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's for both
administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  
Problem Statement 3: We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons and lack of
understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create stronger
foundations.  
Problem Statement 4: Student scores continue to slowly decline or remain minimally changed.   Critical Root Cause: -Lack of knowledge in curriculum and lack of age/skill
appropriateness (specifically HMH) -Inability of closing the gap and still moving them forward -Using formative data to drive instruction (missing data team meetings)  
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Goal 2: Adult Learning Culture: Exemplify our Districts "Portrait of a Learner" by demonstrating our Commitment to Lifelong Learning, Connected Learning,
Student Ownership of Learning, and Discovery Learning.

Aligns with District Priority

Annual Performance Objective 1: By June 2025, SSES will increase our work based learning opportunities from 2 per year to at least 1 per quarter by using a
combination of webbased programs and face to face speakers at our school.

Evaluation Data Sources: Walk-through data, teacher data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Schedule out quarterly events ahead of time to get more speakers involved.

Formative Measures: -Calendar of events listed and posted
-Collect data on use of NEPRIS during STEAM class
Position Responsible: -CIP team
-STEAM teacher

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Introduce Pathful site to staff and STEAM teacher to review with students.

Formative Measures: -STEAM teacher will provide monthly data on amount of time spent on Pathful and jobs
covered.
Position Responsible: -STEAM teacher
-Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
Problem Statements/Critical Root Causes: Student Success 1 - Adult Learning Culture 4

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: Student scores continue to slowly decline or remain minimally changed.   Critical Root Cause: -Lack of knowledge in curriculum and lack of age/skill
appropriateness (specifically HMH) -Inability of closing the gap and still moving them forward -Using formative data to drive instruction (missing data team meetings)  

Adult Learning Culture
Problem Statement 4: Student scores continue to slowly decline or remain minimally changed.   Critical Root Cause: -Lack of knowledge in curriculum and lack of age/skill
appropriateness (specifically HMH) -Inability of closing the gap and still moving them forward -Using formative data to drive instruction (missing data team meetings)  
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Goal 2: Adult Learning Culture: Exemplify our Districts "Portrait of a Learner" by demonstrating our Commitment to Lifelong Learning, Connected Learning,
Student Ownership of Learning, and Discovery Learning.

Annual Performance Objective 2: SSES will use LCSD's Essential Standards to create vertical alignment and a focus on foundational standards as data
decision rules for interventions and enrichments.

Evaluation Data Sources: -MAPS, iReady, SBAC

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Each grade level will create a brochure that has their Essential standards and grade level
overview to help families understand grade level expectations.

Formative Measures: -Evaluation of Brochure (Due by December)
-Track PD dates when Essential Standards were discussed/worked on
Position Responsible: -Administration
-CIP team
-Grade Level Teams

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 2, 4 - Adult Learning Culture 1, 3

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Essential standards will be identified in the current curriculum and pacing will address covering
these standards to mastery.

Formative Measures: -Pacing calendars
-Comprehensive list
Position Responsible: -CIP Team
-Grade Level Teams

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Student Success 2, 4 - Adult Learning Culture 1, 3

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Student Success
Problem Statement 2: Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the fidelity to which
we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's for both
administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  
Problem Statement 4: We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons and lack of
understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create stronger
foundations.  

Adult Learning Culture
Problem Statement 1: Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the fidelity to which
we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's for both
administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  
Problem Statement 3: We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons and lack of
understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create stronger
foundations.  
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Goal 2: Adult Learning Culture: Exemplify our Districts "Portrait of a Learner" by demonstrating our Commitment to Lifelong Learning, Connected Learning,
Student Ownership of Learning, and Discovery Learning.

Annual Performance Objective 3: By June of 2025, SSES will implement 85% of PLC time to data driven instructional planning, vertical alignment and
understanding of standards, and data comparison.

Evaluation Data Sources: Administration Walk-Throughs
PLC Notetakers
iReady Data (MyPath and Diagnostic)
MAPs Growth Reading

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Using data team note takers with assigned data to drive discussion.

Formative Measures: PLC Notetakers
Administrative attendance at data teams
Position Responsible: All staff
Administration

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 2, 4 - Adult Learning Culture 1, 3

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 3 Problem Statements:

Student Success
Problem Statement 2: Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the fidelity to which
we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's for both
administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  
Problem Statement 4: We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons and lack of
understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create stronger
foundations.  
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Adult Learning Culture
Problem Statement 1: Although we are implementing data teams, student scores are not changing and teacher effectiveness is staying the same. We question the fidelity to which
we are implementing data teams as well as the level of conversation around standards and proficiency.   Critical Root Cause: -Devoted, uninterrupted time in PLC's for both
administrators and teachers -Unfamiliarity with standards and progression of standards -Not enough structure and guidance in data teams  
Problem Statement 3: We have large gaps in foundational skills for reading at all grade levels.   Critical Root Cause: Past curriculum lacking solid phonics lessons and lack of
understanding how and where in the sequence to interevene has caused larger gaps in upper grade levels. Lower grade levels are using current curriculum to create stronger
foundations.  
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Goal 3: Connectedness: Build a community of schools in Silver Stage that welcomes families and the community and acts as a hub.

Annual Performance Objective 1: Go from 1 yearly school event to 1-school event per quarter by end of 2024-25 school year.

Evaluation Data Sources: -Calendar for all three schools
-Sign in sheets from events

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Schedule out events in advance to get more participation. Halloween Bash, STEAM Festival, Art
Festival, Christmas Tree Decorating, Career Fair.  Work with high school and middle school to create "community".

Formative Measures: -Meeting notes from Silver Stage administration meetings
-Sign-in sheets
Position Responsible: -CIP Team
-Administration from all 3 schools

Schoolwide and Targeted Assistance Title I Elements:
4.1, 4.2
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Build partnerships among students at each school by encouraging students from the middle
school and high school to participate in creating buddies with the elementary students for reading, positive behavior
rewards, and prospective students who want to be teachers at the high school.

Formative Measures: -Involvement of other students at our school
-Sign in sheets for visiting students only
Position Responsible: -PBIS Team Leader

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 3: Connectedness: Build a community of schools in Silver Stage that welcomes families and the community and acts as a hub.

Annual Performance Objective 2: Increase parent volunteers in the classroom by 10% by the end of the 2024/25 School Year.

Evaluation Data Sources: -Monthly Google Sheet to track parent involvement

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Create a google form with lists of various duties for activities or jobs in the classroom.  This
would be editable for each teacher.  Parents can then choose jobs or tasks that need to be done, even at home if they are able.

Formative Measures: -Data from parent Check-Ins
-Data from sign-ups on spread sheet
Position Responsible: -All teachers
-CIP team leaders to bring grade level data back  to CIP

Schoolwide and Targeted Assistance Title I Elements:
4.1
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Connectedness 1 - Stakeholder Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Connectedness
Problem Statement 1: Families want more in-person events and more opportunities to be at school. Families also want more communication from school regarding events.   
Critical Root Cause: -Hard to come back to school after hours -Schedules (when to reach the most families)  

Stakeholder Engagement
Problem Statement 1: Families want more in-person events and more opportunities to be at school. Families also want more communication from school regarding events.   
Critical Root Cause: -Hard to come back to school after hours -Schedules (when to reach the most families)  
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

We look at data from several sources to create our goals:

SBAC
MAPs
iReady
HMH Screeners (RAP specific)

As we look at this data, we search for positives and areas for growth.  As we focus on areas of growth, our CIP team tries to look at strategies that will also impact other areas that
need support.  Once we have analyzed this data, we use it to create our objectives and determine strategies that will support our objective.

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

We have a parent on our CIP team that provides feedback from her perspective.  We have also tried to invite parents to advisory meetings, but we have minimal participation.  This
year we are going to discuss this at our I Am Proud Showcase to solicit more feedback and understanding from families.

2.2: Regular monitoring and revision

Our CIP team meets on a monthly basis to measure our improvement strategies.  As we look at our progress towards our goals, we make midcourse corrections or implement other
strategies that will support us achieving our goals.

2.3: Available to parents and community in an understandable format and language

We post the plan to our website, notifying families through our mass communication system with links in our newsletter.  We will also be doing a presentations during our I Am
Proud Showcase to help families understand and be able to ask questions.

2.4: Opportunities for all children to meet State standards

One of our major funded initiatives will be Leader in Me.  A program that help students become owners of their actions, builds community, and helps them own their own school
work.  Based on behavioral and emotional data, we are hopeful that this will build a strong sense of community among all parties in our school, helping students be aware of their
impact on each other. 

2.5: Increased learning time and well-rounded education

We use Title 1 and 21st Century funds to support our tutoring program.  We try to focus on our most at-risk students first to fill the spots, but students come and go in the program as
needs arise. We are also creating a schedule that has intervention time built in to the day where multiple supports can be put in place to help students make growth and close gaps.
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2.6: Address needs of all students, particularly at-risk

Our students come from many backgrounds and various needs arise during the school year.  We use Title 1 funds to support PBIS initiatives which help in teaching students
expectations.  We also used a different funding source to provide LETRS training to all of our staff which will help in understanding how students aquire reading skills.  Staff will be
able to use this knowledge to close gaps more quickly in lower grade levels.

3.1: Annually evaluate the schoolwide plan

SSES will use more summative data, SBAC, MAPs, and the iReady diagnostic to measure progress of annual goals.  We also use this data mid-year to track data and determine
further needs an adjustments.

4.2: Offer flexible number of parent involvement meetings

Our families attend parent involvement activities through our I Am Proud Showcase.  During part of this time, we aim to teach them skills they can work on at home with minimal
cost and/or provide them all the tools necessary for the strategies.  We are also encouraging families to help out in the classroom or support from if that is the families only means of
volunteering in the classroom.
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Mission Statement
As the cornerstone of our community, SSMS focuses on educating the whole child with compassion and rigor to grow successful 21st Century citizens.

Vision
We believe by working together, students, staff, and community will be successful now and in our future.

Value Statement
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at https://nevadareportcard.nv.gov/DI/

nv/lyon/silver_stage_middle_school/2024 
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Comprehensive Needs Assessment
Student Success

Student Success Summary

Recent data highlights notable progress in student achievement across key academic areas. In math, 39% of students who were initially below the benchmark met 150% of their
growth goals. Similarly, in English Language Arts (ELA), 41% of students below benchmark reached 150% of their growth targets.

Moreover, students have developed a strong understanding of their academic standing. They are not only aware of their performance but are also capable of effectively
communicating their scores and progress to others, demonstrating ownership of their learning journey. This marks an important step toward long-term academic success and personal
growth.

Student Success Strengths

39% of students below benchmark in Math met 150% of their growth goals.  
41% of students below benchmark in ELA met 150% of their growth goals.  
Students are aware of their academic levels and are able to communicate their scores to others. 

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): Teachers at SSMS are not proficiently meeting their students' needs at their achievement level.   Critical Root Cause: -Student trauma is
causing setbacks and teachers are not sure how to effectively handle the trauma. -Students lack self-esteem and tend to give up easily once learning becomes difficult for them. -The
Pandemic caused bigger learning gaps and incomplete learning for students. -Teachers lack efficacy in the area of differentiation.  

Problem Statement 2: Teachers at SSMS are not proficiently meeting their students' needs at their achievement level.   Critical Root Cause: -Teachers are learning a new ELA
curriculum while just feeling more confident after learning a new math curriculum. -Students are missing fundamental math skills. -Students on IEPs are not showing significant
growth in math and ELA on the SBAC. -43.6% chronic absenteeism rate.  
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Adult Learning Culture

Adult Learning Culture Summary

Adult learning initiatives have shown positive results, with 85% of staff members reporting increased confidence in differentiating instruction. All staff were observed using small
group instruction during math lessons, and teachers are becoming more familiar with using iReady Diagnostic results to group students effectively. Peer observations have been
beneficial, and staff members are collaborating by asking each other questions about small group instruction. Additionally, the College and Career Interventionist is supporting
academic interventions for students below benchmark, helping further enhance student progress.

Adult Learning Culture Strengths

85% staff members reported that they felt more confident in the area of differentiation.
100% of staff were observed using small group instruction during their math lessons.  
iReady MyPath is being used and teachers are liking the progress they are seeing from their students.  
Staff members are also reaching out to other staff members asking questions about small group instruction.
Staff members are becoming more familiar with iReady Diagnostic results and placing kids into groups.
Peer Observations were conducted and teachers found them useful. 
College and Career Interventionist has been allocated as a support for academic intervention for students below benchmark.   

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): Teachers do not know how to implement all new ELA resources (HMH and McGraw Hill) aligned to differentiation.   Critical Root Cause: -
Learning a new ELA curriculum -Understanding the new reports in the ELA curriculum -Effectively set up small groups to give direct instruction to and meet the students where they
are at while also hitting all grade level standards.  
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Connectedness

Connectedness Summary

Last year, 100% of our students reported feeling connected to at least two adults, highlighting the strength of adult-to-student relationships within the school. Students consistently
express that these relationships are positive and supportive. Additionally, 7th and 8th graders have shared their enthusiasm for the new SEL program, Character Strong, which has
been well-received and contributes to fostering a sense of belonging and emotional well-being among students.

Connectedness Strengths

100% of our students felt connected to at least two adults last year. 
Students are reporting that adult to student relationships are strong.   
7th and 8th Grade students are reporting that they love the new SEL program, Character Strong.  

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): 100% of our students feel connected to at least two adults at SSMS, but only 58% of our students are reporting that they feel joy at school and
62% are reporting that they have started planning for their future.   Critical Root Cause: -Chronic absenteeism is 32.6%-students are not attending school consistently receiving SEL
instruction on how to cope and manage their feelings. -Misbehaviors-missing class due to In-School Suspension, Out of School Suspension, and APEP. -Families in this area are
transient and do not stay in one location a long time. -Lack of skills in building a trauma-sensitive environment. -School Culture  
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Priority Problem Statements
Problem Statement 1: Teachers at SSMS are not proficiently meeting their students' needs at their achievement level.
Critical Root Cause 1: -Student trauma is causing setbacks and teachers are not sure how to effectively handle the trauma. -Students lack self-esteem and tend to give up easily once
learning becomes difficult for them. -The Pandemic caused bigger learning gaps and incomplete learning for students. -Teachers lack efficacy in the area of differentiation.
Problem Statement 1 Areas: Student Success

Problem Statement 2: 100% of our students feel connected to at least two adults at SSMS, but only 58% of our students are reporting that they feel joy at school and 62% are
reporting that they have started planning for their future.
Critical Root Cause 2: -Chronic absenteeism is 32.6%-students are not attending school consistently receiving SEL instruction on how to cope and manage their feelings. -
Misbehaviors-missing class due to In-School Suspension, Out of School Suspension, and APEP. -Families in this area are transient and do not stay in one location a long time. -Lack
of skills in building a trauma-sensitive environment. -School Culture
Problem Statement 2 Areas: Connectedness

Problem Statement 3: Teachers do not know how to implement all new ELA resources (HMH and McGraw Hill) aligned to differentiation.
Critical Root Cause 3: -Learning a new ELA curriculum -Understanding the new reports in the ELA curriculum -Effectively set up small groups to give direct instruction to and
meet the students where they are at while also hitting all grade level standards.
Problem Statement 3 Areas: Adult Learning Culture
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Formative and summative reviews
Planning and decision-making committee minutes

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data
Federal Report Card Data
Local Accountability Systems (LAS) data

Student Data: Assessments

State and federally required assessment information
Current and longitudinal results, End-of-Course current and longitudinal results, Retest questions
English Language Proficiency Assessment System results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
At-risk
EL
Career and Technical Education (CTE)
Section 504 data
Homeless data
Foster
Gifted and talented data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)
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Student Data: Behavior and Other Indicators

Attendance data
Mobility rate, including longitudinal data
Social Emotional Learning
Discipline records
Student surveys and/or other feedback
Enrollment trends

Employee Data

Staff surveys and/or other feedback
Professional learning communities (PLC) data
School leadership data
School department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
Equity data
Teacher retention
Teacher evaluation
Administrator evaluation

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Community surveys and/or other feedback
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Organizational structure data
Processes and procedures for teaching and learning, including program implementation
Capacity building resources data
Study of best practices
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Goals
Goal 1: Silver Stage Middle School, as a cornerstone of the Silver Springs community, is dedicated to educating the whole child by exemplifying the "Portrait
of a Learner" domain "Connected Learners" emphasizing the competencies of belonging, communication, and collaboration in order to develop successful
21st-century citizens.

Aligns with District Priority

Annual Performance Objective 1: By the end of the 2024-2025 academic year,  100% of students will be connected to at least two adults and 100% of
students will feel joy at school measured through climate and "Portrait of  a Learner" surveys. Silver Stage Middle School will enhance this student growth and
success by focusing on holistic education with compassion and rigor.    Additionally, all students will participate in social-emotional learning programs to
ensure they are supported in becoming responsible and successful 21st-century citizens.

Evaluation Data Sources: -Climate surveys
- Navigate 360
-Character Strong

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: All Teachers will implement the district SEL programs during their Advisory Time.

Formative Measures: -POL Student Surveys-3 times per year
- Monitoring lessons in Navigate 360
-Character Strong
Position Responsible: -Teachers, custodians, administration, paraprofessionals, and secretaries

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:
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Connectedness
Problem Statement 1: 100% of our students feel connected to at least two adults at SSMS, but only 58% of our students are reporting that they feel joy at school and 62% are
reporting that they have started planning for their future.   Critical Root Cause: -Chronic absenteeism is 32.6%-students are not attending school consistently receiving SEL
instruction on how to cope and manage their feelings. -Misbehaviors-missing class due to In-School Suspension, Out of School Suspension, and APEP. -Families in this area are
transient and do not stay in one location a long time. -Lack of skills in building a trauma-sensitive environment. -School Culture  
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Goal 2: Silver Stage Middle School teachers will strive to meet the needs of their students while  appropriately challenging them in order to provide an
educational experience that prepares students to become college, careers, and life successful.

Aligns with District Priority

Annual Performance Objective 1: By the end of the 2024-2025 school year, all SSMS teachers will implement differentiated instruction to meet the  needs of
students, leading to an increase in self-assessment ratings. Teachers will engage in professional development, peer observations, and collaborative planning,
leading to at least a 20% increase in teacher efficacy in differentiation.

Evaluation Data Sources: -Student and Teacher surveys given out 4 times per year in regards to needs getting met and teacher efficacy in area of differentiation.
-Daily Walk-Throughs data collected around Standard 2 (Meeting Cognitive Demands) using the NEPF.
-iReady formative assessments after each unit taught in math
-1:1 conferring sessions
-Diagnostic assessments from HMH and McGraw Hill in area of ELA
-Winter MAPs assessment ELA and winter iReady assessment

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Teachers will analyze MAPs data (Reading), iReady Data (Math), and HMH and McGraw Hill
Diagnostic data to determine students' strengths and weaknesses and will use this data to differentiate instruction by
implementing NEPF Standard 2 to meet students' needs.

Formative Measures: -Student and Teacher surveys given out 4 times per year in regards to needs getting met and
teacher efficacy in 
 area of differentiation.
-Daily Walk-Throughs data collected around Standard 2 (Meeting Cognitive Demands) using the NEPF.
-iReady formative assessments after each unit taught in math
-1:1 conferring sessions
-Diagnostic assessments from HMH and McGraw Hill in area of ELA
-Winter MAPs assessment ELA and winter iReady assessment
Position Responsible: -All classroom teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Adult Learning Culture 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:
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Adult Learning Culture
Problem Statement 1: Teachers do not know how to implement all new ELA resources (HMH and McGraw Hill) aligned to differentiation.   Critical Root Cause: -Learning a
new ELA curriculum -Understanding the new reports in the ELA curriculum -Effectively set up small groups to give direct instruction to and meet the students where they are at
while also hitting all grade level standards.  
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Goal 3: Silver Stage Middle School is committed to welcoming its students, families, and community members while serving as a hub of the community and
focusing on enhancing feelings of belonging, collaboration, and learning for all stakeholders. In addition, the climate and culture of SSMS will foster
relationships that support the development of the Portrait of a Learner domain "connected learners", where students, families, and the community work together
to build a strong, inclusive educational experience.

Aligns with District Priority

Annual Performance Objective 1: By the end of the 2024-2025 school year, Silver Stage Middle School will increase family and community engagement by
20%, as measured by participation in Parent Universities, Community Outreach Events, and quarterly Parent Advisory Committee meetings, fostering a
welcoming environment that positions the school as a central hub for the community .

Evaluation Data Sources: -Attendance records from Parent Universities, Community Outreach Events, and Parent Advisory Committee 
 meetings to track participation rates.
-Surveys and feedback forms distributed to families and community members after engagement activities.
-School visitor logs and sign-in sheets during school-hosted events to quantify involvement.
-Meeting minutes and reports from Parent Advisory Committee meetings to review family and community 
 contributions and engagement.
-Parent and community feedback collected during events,

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: To increase family and community engagement from 40% of families attending school activities
and events to 50% of families attending school activities and events by the end of the 2024-2025 school year, Silver Stage
Middle School will expand access to Parent Universities and Community Outreach Events by offering family engagement
activities at flexible times and adding supportive services like child care and transportation offered whenever possible.

Position Responsible: Administration and teacher leaders

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:
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Student Success
Problem Statement 1: Teachers at SSMS are not proficiently meeting their students' needs at their achievement level.   Critical Root Cause: -Student trauma is causing setbacks
and teachers are not sure how to effectively handle the trauma. -Students lack self-esteem and tend to give up easily once learning becomes difficult for them. -The Pandemic caused
bigger learning gaps and incomplete learning for students. -Teachers lack efficacy in the area of differentiation.  
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

At Silver Stage Middle School, the comprehensive needs assessment process involves a thorough data analysis and meaningful engagement with the school community, including
input from teachers, administrators, parents, and students. This process helps identify key areas of improvement and informs the development of the School Performance Plan to
ensure continuous growth and success.

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

Staff, families, and community members are actively involved in the plan development process at Silver Stage Middle School through participation in the Continuous Improvement
Team, Parent Advisory Committee meetings, and surveys. Feedback is solicited from these stakeholders via weekly meetings, outreach events, and direct surveys to ensure their input
shapes the School Performance Plan and addresses community needs.

2.2: Regular monitoring and revision

The Continuous Improvement (CI) team at Silver Stage Middle School regularly monitors the implementation of the School Performance Plan throughout the year and evaluates and
updates the goals at the end of the year based on progress and outcomes

2.3: Available to parents and community in an understandable format and language

The School Performance Plan is made available to parents and the community through the school's website, where it is accessible in an understandable format, and the school engages
families during meetings such as the Parent Advisory Committee to ensure they are informed and can provide feedback.

2.4: Opportunities for all children to meet State standards

The Title I funded major initiatives at Silver Stage Middle School focus on providing additional academic support through initiatives like small group instruction, personalized
conferring sessions, and formative assessments in math and ELA to help all students, including those below benchmarks. These initiatives also include professional development for
teachers to improve differentiation and inclusion strategies.

2.5: Increased learning time and well-rounded education

Title I funded initiatives at Silver Stage Middle School include increased learning time through after-school tutoring and academic interventions, as well as programs like iReady and
MAP assessments to provide a well-rounded education. These initiatives focus on supporting students through additional instruction in core subjects and personalized learning
strategies to enhance their academic growth. PBIS

2.6: Address needs of all students, particularly at-risk

Title I funded initiatives at Silver Stage Middle School address the needs of all students, particularly at-risk students, through targeted interventions such as small group instruction,
individualized conferring sessions, and MTSS meetings to support students in Tier 2 and Tier 3. Additional resources, such as after-school tutoring and collaboration between general
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and special education staff, ensure that struggling students receive the necessary support to meet academic goals.

3.1: Annually evaluate the schoolwide plan

The School Performance Plan (SPP) at Silver Stage Middle School is evaluated through ongoing monitoring by the Continuous Improvement Team, which reviews data and tracks the
progress of implemented strategies throughout the year. At the end of the school year, the team conducts a comprehensive review to assess outcomes, identify areas of success, and
update the plan as needed to ensure continued improvement.

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

The Parent Involvement and Family Engagement Policy at Silver Stage Middle School is developed through collaboration with the Continuous Improvement (CI) team, which
includes staff, parents, and community members. The policy is then distributed to families through school meetings, such as the Parent Advisory Committee, and is made available on
the school’s website. 

4.2: Offer flexible number of parent involvement meetings

Silver Stage Middle School provides a flexible number of parent involvement opportunities by offering various engagement activities, such as Parenting Classes, Parent Universities,
and Community Outreach Events, held at different times throughout the year to accommodate diverse schedules and encourage broader participation from families.
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SSMS CIP Team 24-25
Team Role Name Position
Teacher Jessica Volkov Teacher

Specialized Instructional Support Amy Sharp Sped Ed Teacher

Specialized Instructional Support Samantha Salvador CLS

Specialized Instructional Support Dave Varnadoe CCRI

Specialized Instructional Support Chelsea Allred MTSS Coordinator

Specialized Instructional Support Stacey Miguel Counselor

Teacher Leader Monica Copple Teacher

Teacher Leader Rachel Leach Teacher

Teacher Tami Bolton Teacher

Teacher Meghann Hacksaff Teacher

Teacher Carlene Fulton Teacher

Teacher Josh Wiley Teacher

Other Administrator Monie Byers Vice Principal

Principal Jed Marciniak Principal
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Mission Statement
The Silverland Middle School Learning Community promotes learning for all, with high expectations for academic, social, and emotional growth in a safe,
caring, and respectful environment. We instill a personal responsibility in developing excellence, bridging the gap from childhood through adolescence.

The Silverland Middle School Learning Community promotes learning for all.

Vision
Silverland Middle School Core Values

Communication: Open and consistent communication among all members of the SMS

Learning Community is essential.

Remediation: SMS will provide all students the opportunity to learn. Remediation will be
available for students who are functional below grade level as indicated by

educational assessments.

Accountability: Members of the SMS Learning Community will be accountable for their

contribution to student achievement.

Respect: The SMS Learning Community will foster an environment that encourages respect

among the staff, students, parents, and guests of our school.

Value Statement
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff
demographics and performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating

Report by clinking HERE.
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Comprehensive Needs Assessment
Student Success

Student Success Summary

Silverland Middle School promotes learning for all students, establishing high academic, social, and emotional growth expectations. We are committed to creating a safe, nurturing,
and respectful environment where every student can make significant academic progress, regardless of their initial level.

Student Success Strengths

Silverland Middle School is dedicated to promoting student success through targeted strategies and resources, backed by a caring staff committed to students' academic, social, and
emotional growth.

For the 2024-2025 school year, out of 35 teachers, 30 (86%) are fully certified, 3 (9%) are actively pursuing their certification through Alternate Route Programs, and 4 (11%) are
long-term substitutes. The school monitors student progress during team meetings and advisories to ensure timely and effective interventions. A specialized team for advanced math
students allows for more leveled classes, making differentiating instruction across grade levels easier. Additionally, separate Assisted Math classes for 7th and 8th grades provide
focused support for students needing extra help, while smaller class sizes enhance personalized instruction.

Silverland Middle School is committed to providing comprehensive student support services alongside its solid academic offerings. This includes two full-time counselors and an on-
site Healthy Community Coalition liaison, all working tirelessly to ensure students' well-being. The fully staffed Special Education Department, along with weekly Tier 1 intervention
meetings during common team prep, underscores our school's dedication to meeting the diverse needs of all our students and supporting their overall development.

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): For the 2023-2024 school year, 40% of students met their reading growth goal, but 56% of students schoolwide are not reading at grade level.
50% of students met their typical growth goal or are at grade level.   Critical Root Cause: 1. Inconsistent MTSS Tier 1 implementation 2. Data may be inaccurate due to inconsistent
testing environments. 3. Insufficient education and communication with stakeholders about the role of testing in measuring student progress and informing instructional strategies
contribute to a lack of awareness and appreciation for the significance of assessments.  

Problem Statement 2 (Prioritized): Inconsistent Tier 1 instruction and team collaboration.   Critical Root Cause: 1. Tier 1 instructional materials are available but must be
implemented with fidelity across grade levels. 2. Inconsistent Tier 1 Team and intervention meetings during. 3. Team members may need more skills or experience in effective
collaboration. 4. Team members may not understand the objectives of Tier 1 collaboration or see value in attending or contributing, resulting in minimal engagement.  

Problem Statement 3 (Prioritized): Inconsistent MTSS Tier 2 support systems.   Critical Root Cause: 1. Staff have not received enough ongoing professional development on
MTSS Tier II interventions, resulting in schoolwide comprehension and implementation differences. 2. Teachers need more structured, devoted time to identify Tier II students and
implement regular assistance measures. 3. Identify and monitor Tier II students using data across grade-level teams.  
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Adult Learning Culture

Adult Learning Culture Summary

At Silverland Middle School, our adult learning culture is defined by perseverance and commitment to continuously improving our MTSS Tier 1 and Tier 2 support systems. We
recognize that the successful implementation of these frameworks requires both dedication and adaptability to create a system that truly aligns with our unique school culture and
meets the needs of all students.

Through ongoing professional development and collaboration, Silverland Middle School is focused on expanding a shared understanding of the importance of MTSS. This involves
engaging more teachers in every phase of the process—from data collection and analysis to designing and delivering interventions—ensuring that our approach is comprehensive,
inclusive, and driven by collective ownership. 

Adult Learning Culture Strengths

The adult learning culture at Silverland Middle School is built on the values of shared responsibility, transparency, and a commitment to the MTSS support system. Our school's
master schedule adjustment allows teaching teams to prep together, strengthening this joint responsibility. This update ensures that teams have one weekly collaborative meeting day
for student progress, data analysis, and intervention strategy refinement.

Our dedication to transparency ensures that all views are heard and decisions are made in an open manner. This approach, with the ultimate objective of enhancing results for all
students, empowers our staff to actively participate in the decision-making process. The scheduled time for collaboration allows teachers to share thoughts, refine best practices, and
continuously improve our MTSS framework. Through this collaborative effort, we are creating a strong professional learning environment in which employees are involved in both
the process and the advancement of our support systems.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): Inconsistent Tier 1 instruction and team collaboration.   Critical Root Cause: 1. Tier 1 instructional materials are available but must be
implemented with fidelity across grade levels. 2. Inconsistent Tier 1 Team and intervention meetings during. 3. Team members may need more skills or experience in effective
collaboration. 4. Team members may not understand the objectives of Tier 1 collaboration or see value in attending or contributing, resulting in minimal engagement.  

Problem Statement 2 (Prioritized): Inconsistent MTSS Tier 2 support systems.   Critical Root Cause: 1. Staff have not received enough ongoing professional development on
MTSS Tier II interventions, resulting in schoolwide comprehension and implementation differences. 2. Teachers need more structured, devoted time to identify Tier II students and
implement regular assistance measures. 3. Identify and monitor Tier II students using data across grade-level teams.  
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Connectedness

Connectedness Summary

At Silverland Middle School, we envision a community of learners where students, families, and staff collaborate to create an inclusive, engaging, and supportive environment. We
believe all learn best when learning from each other and fostering relationships that enhance growth. Our focus on the future ensures students explore interests that will carry them
into high school and beyond.  Students at Silverland Middle School are empowered to apply what they are learning beyond the classroom, developing the tools necessary to explore
college and career options through our CTE class offerings and real-world applications in the classrooms. Through diverse initiatives, we create opportunities for students and families
to explore their interests, build lasting relationships, and feel a deep sense of belonging, ensuring that all community members thrive and celebrate shared achievements.

Connectedness Strengths

Silverland Middle School has cultivated a vibrant and engaging community atmosphere, fostering strong connections between students, families, and staff through various well-
attended events and initiatives.

Growing CTE Program: Silverland Middle School is committed to providing students with hands-on CTE opportunities. All students participate in at least two CTE
programs, with 7th graders enrolling in "Teening to Adulting" and 8th graders taking "Building Engineers." The school's goal is for every 8th grader to earn their high school
computer credit before graduation. Additionally, sixty 7th graders will complete a Business Innovators course by the end of the 2024-2025 school year.
PAES Lab for Students with IEPs: In addition to participating in CTE courses, students with IEPs and those in the Life Skills program can access the PAES (Practical
Assessment Exploration System) lab. This specialized space offers students tailored, hands-on opportunities to develop life and job skills, supporting their growth and
preparation for post-secondary pathways.
Monthly Family Trivia Night: Sponsored by Student Leadership, this monthly event has become a cornerstone for family engagement. It brings together students, parents,
and teachers in a fun and collaborative environment. It promotes teamwork and school spirit while building stronger relationships among the school community.
Student Dances: Two annual school dances provide social opportunities for students, with the support of teacher and parent chaperones. These well-organized events are safe,
enjoyable spaces for students to connect with their peers outside the classroom.
Night of the Arts: This annual celebration showcases students' talents across various creative disciplines, including the Drama Club, Art classes, Band, Choir, and Culinary
programs. The event highlights student achievements and fosters an appreciation for the arts, attracting wide attendance from families and community members.
Parent-Teacher Conferences: Silverland Middle School boasts over 80% parent participation in conferences, reflecting parental involvement and commitment to student
success. This strong turnout underscores the value parents place on communication with teachers and their engagement in their children's education.
Newly Established PTO: The formation of the PTO (Parent-Teacher Organization) has strengthened the connection between parents and the school, providing a platform for
collaboration on school initiatives and community-building activities.
Monthly Family Lunch Club: This opportunity allows families to engage with their children in a relaxed, informal setting. Parents are invited to bring lunch from home or
purchase lunch at the school and join their students in the cafeteria. This initiative fosters stronger family connections and offers parents a firsthand glimpse into their child's
school day, strengthening the bond between home and school. The Family Lunch Club encourages an inclusive community where students, parents, and staff can share time
and conversation.
Sporting Events: Sporting events at Silverland Middle School are well-attended by students and families, fostering school spirit and a sense of pride in the school's athletic
achievements. These events are essential community gatherings that unite the school around common goals and successes.
After-School Clubs: The school offers a range of after-school clubs that cater to diverse student interests, including Dungeons & Dragons, Yearbook, and Gamers Club.
These clubs allow students to explore hobbies, make new friends, and develop leadership and collaboration skills, enhancing their sense of belonging within the school.

Problem Statements Identifying Connectedness Needs
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Problem Statement 1 (Prioritized): There needs to be more meaningful engagement between the school and local businesses, organizations, and community members. This
disconnect limits opportunities for students to engage in real-world learning experiences, community.   Critical Root Cause: While growing, the school's CTE programs have yet to
fully leverage potential collaborations with local industries to offer students hands-on experiences, such as field trips, internships, or job shadowing, that connect classroom learning
to the real-world context of Fernley.  
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Priority Problem Statements
Problem Statement 1: For the 2023-2024 school year, 40% of students met their reading growth goal, but 56% of students schoolwide are not reading at grade level. 50% of students
met their typical growth goal or are at grade level.
Critical Root Cause 1: 1. Inconsistent MTSS Tier 1 implementation 2. Data may be inaccurate due to inconsistent testing environments. 3. Insufficient education and communication
with stakeholders about the role of testing in measuring student progress and informing instructional strategies contribute to a lack of awareness and appreciation for the significance
of assessments.
Problem Statement 1 Areas: Student Success - Stakeholder Engagement

Problem Statement 2: Inconsistent Tier 1 instruction and team collaboration.
Critical Root Cause 2: 1. Tier 1 instructional materials are available but must be implemented with fidelity across grade levels. 2. Inconsistent Tier 1 Team and intervention
meetings during. 3. Team members may need more skills or experience in effective collaboration. 4. Team members may not understand the objectives of Tier 1 collaboration or see
value in attending or contributing, resulting in minimal engagement.
Problem Statement 2 Areas: Student Success - Adult Learning Culture

Problem Statement 3: Inconsistent MTSS Tier 2 support systems.
Critical Root Cause 3: 1. Staff have not received enough ongoing professional development on MTSS Tier II interventions, resulting in schoolwide comprehension and
implementation differences. 2. Teachers need more structured, devoted time to identify Tier II students and implement regular assistance measures. 3. Identify and monitor Tier II
students using data across grade-level teams.
Problem Statement 3 Areas: Student Success - Adult Learning Culture

Problem Statement 4: There needs to be more meaningful engagement between the school and local businesses, organizations, and community members. This disconnect limits
opportunities for students to engage in real-world learning experiences, community.
Critical Root Cause 4: While growing, the school's CTE programs have yet to fully leverage potential collaborations with local industries to offer students hands-on experiences,
such as field trips, internships, or job shadowing, that connect classroom learning to the real-world context of Fernley.
Problem Statement 4 Areas: Connectedness - Stakeholder Engagement
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews
Planning and decision-making committee minutes
State and federal planning requirements

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data

Student Data: Assessments

English Language Proficiency Assessment System results
Student failure and/or retention rates
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
At-risk
EL
Career and Technical Education (CTE)
STEM/STEAM
Section 504 data
Homeless data
Foster
Gifted and talented data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)
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Student Data: Behavior and Other Indicators

Attendance data
Social Emotional Learning
Discipline records
Tobacco, alcohol, and other drug-use data
Student surveys and/or other feedback
Class size averages by grade and subject
Enrollment trends
School safety data

Employee Data

Teacher/Student Ratio
State certified and high quality staff data
School leadership data
School department and/or faculty meeting discussions and data
Teacher retention
Teacher evaluation
Administrator evaluation

Parent/Family/Community Data

Parent/family engagement, opportunities, attendance, and participation
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Organizational structure data
Master schedule
Course offerings
Processes and procedures for teaching and learning, including program implementation
Communications data
Budgets/entitlements and expenditures data
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Goals
Revised/Approved: September 23, 2024

Goal 1: Ensure that every student of Silverland Middle School exemplifies the "Portrait of a Learner", by demonstrating a commitment to lifelong learning,
connected learning, owning their learning, and learning through discovery.

Aligns with District Priority

Annual Performance Objective 1: READING: By the end of the 2024-2025 school year, 51% of students will be at grade level or will meet their growth
goals in reading as measured by MAPS. This will be achieved through consistently implementing MTSS (Multi-Tiered System of Supports) Tier 1 instruction,
appropriate interventions when needed and standardized testing environments.

Evaluation Data Sources: 1. Monitor and document student progress towards their growth goals through advisory tracking systems
2. Analyzing winter and spring MAPS data to determine the percentage of students who achieve their growth objectives. 
3. Track participation in incentive programs to assess the effectiveness of rewards in motivating student growth.
4. Monitor the implementation of testing environment norms through classroom observations during testing sessions
5. Analyze MAPS score data to determine if the standardized testing environments correlate with improved student performance

Summative Evaluation: Continue

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Data-Driven Instruction: Review Winter MAPS and iReady data to identify patterns and adjust
Tier 1 instruction to address common student challenges in reading and math.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1, 2 - Adult Learning Culture 1 - Stakeholder
Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Implement individualized intervention opportunities during Advisory periods to provide targeted
support for all students by utilizing MyPath for Reading. Advisory teachers will monitor and track student progress and
usage in iReady and MyPath weekly to ensure consistent engagement and progress, aiming for each student to complete at
least two MyPath lessons per week in both Reading. Progress will be reviewed monthly to adjust support as needed based on
student data.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Student Success 1 - Stakeholder Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
N/A    

Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Establish and communicate clear testing protocols to all teaching staff to minimize disruptions
and maintain a consistent testing environment across all classes. All teachers will receive training on these protocols by
before each testing session, and testing environment compliance will be monitored by administrators during each testing
session, with a goal of achieving 95% adherence to protocols across classrooms as documented through observation
checklists and feedback surveys.  Regular reviews of testing data will be conducted to ensure that disruptions are minimized,
and adjustments will be made as necessary.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1 - Stakeholder Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
   

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: For the 2023-2024 school year, 40% of students met their reading growth goal, but 56% of students schoolwide are not reading at grade level. 50% of
students met their typical growth goal or are at grade level.   Critical Root Cause: 1. Inconsistent MTSS Tier 1 implementation 2. Data may be inaccurate due to inconsistent
testing environments. 3. Insufficient education and communication with stakeholders about the role of testing in measuring student progress and informing instructional strategies
contribute to a lack of awareness and appreciation for the significance of assessments.  
Problem Statement 2: Inconsistent Tier 1 instruction and team collaboration.   Critical Root Cause: 1. Tier 1 instructional materials are available but must be implemented with
fidelity across grade levels. 2. Inconsistent Tier 1 Team and intervention meetings during. 3. Team members may need more skills or experience in effective collaboration. 4. Team
members may not understand the objectives of Tier 1 collaboration or see value in attending or contributing, resulting in minimal engagement.  
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Adult Learning Culture
Problem Statement 1: Inconsistent Tier 1 instruction and team collaboration.   Critical Root Cause: 1. Tier 1 instructional materials are available but must be implemented with
fidelity across grade levels. 2. Inconsistent Tier 1 Team and intervention meetings during. 3. Team members may need more skills or experience in effective collaboration. 4. Team
members may not understand the objectives of Tier 1 collaboration or see value in attending or contributing, resulting in minimal engagement.  

Stakeholder Engagement
Problem Statement 1: For the 2023-2024 school year, 40% of students met their reading growth goal, but 56% of students schoolwide are not reading at grade level. 50% of
students met their typical growth goal or are at grade level.   Critical Root Cause: 1. Inconsistent MTSS Tier 1 implementation 2. Data may be inaccurate due to inconsistent
testing environments. 3. Insufficient education and communication with stakeholders about the role of testing in measuring student progress and informing instructional strategies
contribute to a lack of awareness and appreciation for the significance of assessments.  
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Goal 1: Ensure that every student of Silverland Middle School exemplifies the "Portrait of a Learner", by demonstrating a commitment to lifelong learning,
connected learning, owning their learning, and learning through discovery.

Annual Performance Objective 2: MATH: By the end of the 2024-2025 school year, 51% of students will be at grade level or will meet their typical growth
in math as measured iReady testing data. This will be achieved through consistently implementing MTSS (Multi-Tiered System of Supports) Tier 1 instruction,
appropriate interventions when needed and standardized testing environments.

Evaluation Data Sources: 1. Monitor and document student progress towards their growth goals through advisory tracking systems
2. Analyzing winter and spring iReady data to determine the percentage of students who achieve their growth objectives. 
3. Track participation in incentive programs to assess the effectiveness of rewards in motivating student growth.
4. Monitor the implementation of testing environment norms through classroom observations during testing sessions
5. Analyze iReady score data to determine if the standardized testing environments correlate with improved student performance.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Data-Driven Instruction: Review Winter MAPS and iReady data to identify patterns and adjust
Tier 1 instruction to address common student challenges in reading and math.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Promising
Problem Statements/Critical Root Causes: Student Success 1, 2, 3 - Adult Learning Culture 1, 2 - Stakeholder
Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
   

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Implement individualized intervention opportunities during Advisory periods to provide targeted
support for all students by utilizing iReady MyPath for Math. Advisory teachers will monitor and track student progress and
usage in iReady and MyPath weekly to ensure consistent engagement and progress, aiming for each student to complete at
least two MyPath lessons per week for Math. Progress will be reviewed monthly to adjust support as needed based on
student data.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Promising
Problem Statements/Critical Root Causes: Student Success 1, 2, 3 - Adult Learning Culture 1, 2 - Stakeholder
Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 3 Details Reviews
Improvement Strategy 3: Establish and communicate clear testing protocols to all teaching staff to minimize disruptions
and maintain a consistent testing environment across all classes. All teachers will receive training on these protocols by
before each testing session, and testing environment compliance will be monitored by administrators during each testing
session, with a goal of achieving 95% adherence to protocols across classrooms as documented through observation
checklists and feedback surveys.  Regular reviews of testing data will be conducted to ensure that disruptions are minimized,
and adjustments will be made as necessary.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1 - Stakeholder Engagement 1

Status Check EOY
Reflection

Nov Jan Mar June
   

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Student Success
Problem Statement 1: For the 2023-2024 school year, 40% of students met their reading growth goal, but 56% of students schoolwide are not reading at grade level. 50% of
students met their typical growth goal or are at grade level.   Critical Root Cause: 1. Inconsistent MTSS Tier 1 implementation 2. Data may be inaccurate due to inconsistent
testing environments. 3. Insufficient education and communication with stakeholders about the role of testing in measuring student progress and informing instructional strategies
contribute to a lack of awareness and appreciation for the significance of assessments.  
Problem Statement 2: Inconsistent Tier 1 instruction and team collaboration.   Critical Root Cause: 1. Tier 1 instructional materials are available but must be implemented with
fidelity across grade levels. 2. Inconsistent Tier 1 Team and intervention meetings during. 3. Team members may need more skills or experience in effective collaboration. 4. Team
members may not understand the objectives of Tier 1 collaboration or see value in attending or contributing, resulting in minimal engagement.  
Problem Statement 3: Inconsistent MTSS Tier 2 support systems.   Critical Root Cause: 1. Staff have not received enough ongoing professional development on MTSS Tier II
interventions, resulting in schoolwide comprehension and implementation differences. 2. Teachers need more structured, devoted time to identify Tier II students and implement
regular assistance measures. 3. Identify and monitor Tier II students using data across grade-level teams.  

Adult Learning Culture
Problem Statement 1: Inconsistent Tier 1 instruction and team collaboration.   Critical Root Cause: 1. Tier 1 instructional materials are available but must be implemented with
fidelity across grade levels. 2. Inconsistent Tier 1 Team and intervention meetings during. 3. Team members may need more skills or experience in effective collaboration. 4. Team
members may not understand the objectives of Tier 1 collaboration or see value in attending or contributing, resulting in minimal engagement.  
Problem Statement 2: Inconsistent MTSS Tier 2 support systems.   Critical Root Cause: 1. Staff have not received enough ongoing professional development on MTSS Tier II
interventions, resulting in schoolwide comprehension and implementation differences. 2. Teachers need more structured, devoted time to identify Tier II students and implement
regular assistance measures. 3. Identify and monitor Tier II students using data across grade-level teams.  
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Stakeholder Engagement
Problem Statement 1: For the 2023-2024 school year, 40% of students met their reading growth goal, but 56% of students schoolwide are not reading at grade level. 50% of
students met their typical growth goal or are at grade level.   Critical Root Cause: 1. Inconsistent MTSS Tier 1 implementation 2. Data may be inaccurate due to inconsistent
testing environments. 3. Insufficient education and communication with stakeholders about the role of testing in measuring student progress and informing instructional strategies
contribute to a lack of awareness and appreciation for the significance of assessments.  
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Goal 1: Ensure that every student of Silverland Middle School exemplifies the "Portrait of a Learner", by demonstrating a commitment to lifelong learning,
connected learning, owning their learning, and learning through discovery.

Annual Performance Objective 3: By the end of the 2024-2025 school year, Silverland Middle School will implement consistent MTSS Tier 2 supports
across all grade levels, ensuring that identified students receive targeted interventions in alignment with their academic, behavioral, and social-emotional needs.

Evaluation Data Sources: 1. Universal screening data is used to identify students at risk or below grade level.
2. Tier 1 intervention data demonstrating whether students responded or needed more support. This covers attendance, behavior, academic performance, and social-emotional
assessments.
3. Feedback from parents or guardians on academic or behavioral issues. Parent surveys, seminars, and feedback questionnaires can aid identification.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Implement bi-weekly data team meetings to review student progress data and identify students in
need of Tier 2 support. Create a method for all data to be accessible to all team members for quick access and reference.

Formative Measures: 1. Track team attendance and active participation in discussions.
2. Document how accurately and consistently at-risk students are identified during meetings using a rating scale (e.g.,
clear alignment with universal screening data, consistency in following the identification process).
3. Check if identified students are assigned interventions promptly (within 3 days of identification) and if roles for
implementation are clearly defined during meetings.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 3 - Adult Learning Culture 2

Status Check EOY
Reflection

Nov Jan Mar June
   

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 3 Problem Statements:

Student Success
Problem Statement 3: Inconsistent MTSS Tier 2 support systems.   Critical Root Cause: 1. Staff have not received enough ongoing professional development on MTSS Tier II
interventions, resulting in schoolwide comprehension and implementation differences. 2. Teachers need more structured, devoted time to identify Tier II students and implement
regular assistance measures. 3. Identify and monitor Tier II students using data across grade-level teams.  
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Adult Learning Culture
Problem Statement 2: Inconsistent MTSS Tier 2 support systems.   Critical Root Cause: 1. Staff have not received enough ongoing professional development on MTSS Tier II
interventions, resulting in schoolwide comprehension and implementation differences. 2. Teachers need more structured, devoted time to identify Tier II students and implement
regular assistance measures. 3. Identify and monitor Tier II students using data across grade-level teams.  
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Goal 1: Ensure that every student of Silverland Middle School exemplifies the "Portrait of a Learner", by demonstrating a commitment to lifelong learning,
connected learning, owning their learning, and learning through discovery.

Annual Performance Objective 4: By the end of the 2024-2025 school year, Silverland Middle School will establish partnerships with at least two local
businesses or organizations to enhance school programs. The school will also increase CTE/College/Career-focused opportunities through career pathways
activities.

Evaluation Data Sources: -Student feedback on activities including what they learned, how it helped them comprehend careers or college pathways, and suggestions for
improvement.
-Teachers' assessments of activities on classroom learning, student participation, and career knowledge and interest.
-Solicit guest speakers' input on how well they connected with students, their preparation, and tips for future guest speaker events.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Organize a career pathways event  to provide hands-on experiences, and guest speaker
opportunities, giving students insight into various careers and the skills required for success.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Connectedness 1 - Stakeholder Engagement 2

Status Check EOY
Reflection

Nov Jan Mar June
   

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 4 Problem Statements:

Connectedness
Problem Statement 1: There needs to be more meaningful engagement between the school and local businesses, organizations, and community members. This disconnect limits
opportunities for students to engage in real-world learning experiences, community.   Critical Root Cause: While growing, the school's CTE programs have yet to fully leverage
potential collaborations with local industries to offer students hands-on experiences, such as field trips, internships, or job shadowing, that connect classroom learning to the real-
world context of Fernley.  

Stakeholder Engagement
Problem Statement 2: There needs to be more meaningful engagement between the school and local businesses, organizations, and community members. This disconnect limits
opportunities for students to engage in real-world learning experiences, community.   Critical Root Cause: While growing, the school's CTE programs have yet to fully leverage
potential collaborations with local industries to offer students hands-on experiences, such as field trips, internships, or job shadowing, that connect classroom learning to the real-
world context of Fernley.  
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Mission Statement
Smith Valley School fosters learning for life, empowers connected learners, promotes student ownership, and encourages discovery learning

so students can be successful in a rapidly evolving world.

Vision
Preparation, Respect, Integrity, Determination, and Excellence (P.R.I.D.E.)

 

Value Statement
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and
staff demographics and school performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You

can find our School Rating Report at (https://nevadareportcard.nv.gov/DI/nv/lyon/smith_valley_schools/2023/nspf/).
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Comprehensive Needs Assessment
Student Success

Student Success Summary

Using the 2023-24 MAP’s data, the percentage of students K - 11th who score in the Low or Low Average level, in respective grades/classes, will decrease at each testing
session (Winter and Spring) by 5% or will be below 15%.  

Previously, our focus was K-8th, however, we are including 9th through 11th grade as we are following our district DPP plan that now includes those grade levels beginning this
school year.  As far as any years previous to the 2024-2025 school year, we are able to look at Special Education students as well as Reading Remediation students in the high school
area in previous areas mentioned.  

Some of our strengths include that more than 50% of students who scored below the 40th percentile decreased (from Fall to Spring) as well as literacy rates did not decrease
due to summer slide. 

We are noticing that after reviewing the Winter and Spring data for 2021-2022 and 2022-2023, Kindergarten, Third and Fifth met the goal of 15% or lower students at low/
low average. Second decreased more than 5 percent from Fall to Winter. A majority of the grade levels had an increase in the low/low average range.  We noticed middle
school struggled with overall literacy rates and that we need to prepare kindergarten students for MAP testing before Winter MAP assessment. 

After reviewing the data, it was observed that students K-8th continued to under achieve in reading on the MAPs assessment.  Due to the data, we will continue this student
success goal for 2023-2024. Middle school struggled with overall literacy rates. We will need to prepare kindergarten students for MAP testing before taking the Winter
MAP assessment. 

2021/2022

Fall Winter Spring

K 64 39

1st 20 13 7

2nd 21 16 15

3rd 22 36 27

4th 20 30 9

5th 0 14 8

6th 33 53 42

7th 40 15 33
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Fall Winter Spring

8th 36 50 44

2022/2023

Fall Winter Spring

K n/a 13 6

1st 26 37 37

2nd 65 29 29

3rd 36 15 15

4th 30 30 30

5th 21 14 14

6th 24 31 38

7th 42 53 44

8th 17 18 36

Student Success Strengths

More than 50% of students who scored below the 40th percentile decreased (from Fall to Spring). Literacy rates did not decrease due to summer slide.
Kindergarten, Third, and Fifth grades  met the 15%  goal

Second and Seventh decreased more than 5 percent from Fall to Winter

The robust use of individualized strategies for every student are documented through reading acceleration plans (K-5)

A part time college and career readiness interventionist to model and put into practice for struggling readers strategies to help them meet their
individual goals

At the secondary level, the use of reading remediation classes will help us continue to address students below grade level performance. 

Problem Statements Identifying Student Success Needs
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Problem Statement 1 (Prioritized): Kindergarten through 11th grade students at Smith Valley Schools are scoring anywhere between 17% to 46% at each grade level in the Low or
Low Average area for Reading according to the MAP's testing. For example, 45% of 6th graders scored Low or Low Average and 46% of 11th graders scored Low or Low Average.   
Critical Root Cause: Teachers are not familiar with the new ELA curriculum and are working towards implementing it with fidelity. Students also need test taking strategies and
practice on questions designed and asked in the same way as the MAP's test. The need to help students fill the learning gaps that were created during Covid including parental
willingness to put school first and student work ethics.  
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Adult Learning Culture

Adult Learning Culture Summary

The Nevada Educator Performance Framework (NEPF) statewide performance evaluation system for teachers has been and will continue to be the primary tool used to
assess the adult learning culture at Smith Valley School.

The goals of the NEPF are: 1) Foster student learning and growth. 2) Improve educators' instructional practices. 3) Inform human capital decisions. 4) Engage stakeholders
in the continuous improvement and monitoring of a professional growth system.

5 years (2019-20 to 2023-24) of trend data have been reviewed and analyzed. The information that resulted from this analysis has been used to determine the following
adult learner outcome goal for Smith Valley School.

The NEPF instructional practice standard 4 indicators 1-3 teacher evaluation results for the past five years (see below chart) indicates that teacher lesson integration and/or
student application of metacognition during the learning process is an area in need when compared with the remaining 16 instructional practice indicator results in all grade
levels Kinder - 12th grades.  The fact that the overall average yearly score for SVS teachers was below 3 for 3 of the 5 years for standard 4 indicator 1 is an additional cause
for concern. Again, this (sub level 3 score) did not occur with any of the other indicators during the 5 years of trend data. The 5 year average for standard 4 indicator 1 is
3.05. There was been a noticeable amount of growth with indicators 1 and 3 during the last school year as a result of there being a focus on improvement in this area by the
SVS instructional team. This focus was achieved by including NEPF standard 4 indicators 1 and 3 as a goal in the SVS continuous improvement plan (CIP). The prior
school year's CIP also included standard 4 but was exclusive to only indicator 1. The SVS CIP team and the instructional staff as a whole would like to continue the
momentum that has been achieved in regards to metacognition growth over the course of the last two years by focusing on indicator 1 as indicator 3 achieved an overall
score of 3.5 for the last two school years. 

Additional review by the SVS CIP adult learner goal team has determined that the primary reason students and teachers continue to under perform with indicator 1, relative
to the other instructional practice indicators, is due to one or more of the components in indicator 1 not being demonstrated effectively and consistently by the teacher, the
student, or both (indicator 1 components include the students being able to fully explain: 1. what the intended learning goal is, 2. why they are learning it, and 3. what
successful performance looks like). A teacher-wide focus in this area will increase student metacognition.  Research shows that when students engage in metacognitive
activities such as owning their learning, growth and success are much more likely across all grade levels. 

Smith Valley School averages for the NEPF Instructional Practice Standard 4 Indicators 1-3.

NEPF Standard 4
Indicator 2019-20 2020-21 2021-22 2022-23 2023-24 Average: 5 years

1 2.92 2.70 2.75 3.29 3.60 3.05

2 3.30 3.70 3.42 3.71 4.00 3.63

3 3.38 3.00 2.83 3.50 3.50 3.24

 

Adult Learning Culture Strengths
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The staff of SVS understand the nature of today's rapidly evolving educational landscape. The following list of SVS adult learning culture strengths are intended to help optimize
learner outcomes (both teacher and student), increase engagement, and foster a culture of lifelong learning. These strengths also align and attempt to enhance the LCSD Portrait of a
Learner domains and competencies. 

The SVS instructional staff are supported by 3 teacher leaders (elementary, secondary, and special education). The teacher leaders support new and returning staff in a
multitude of ways based on current needs. Teacher leaders also provide monthly professional development and facilitate monthly professional learning community meetings.
The SVS continuous improvement plan team consists of stakeholders from all aspects of the school community. This includes teachers (elementary, secondary, and sped),
parents, students, support staff (paraprofessionals, counselor, interventionist), and administration. In addition, the CIP team is divided into teams which are responsible for
identifying, monitoring, reporting, and adjusting the various goals found within the SVS plan. Each team works independently from the CIP team as a whole on its individual
areas but also collaborates with the CIP team as a whole in order to create the final plan.
Instructional and support staff collaborate during monthly site level professional learning community (PLC) meetings. Topics typically focus on curriculum and are facilitated
by the teacher leaders and supported by administration.
Instructional staff and administration participate in quarterly district level PLC's again focused on curriculum and instruction.
Teacher are formally and informally observed throughout the course of the school year. Administration and teachers collaborated in both pre and post observation meetings
during the formal observation process. The Nevada Educator Performance Framework (NEPF) evaluation system is used as the basis for the collaborative dialogue and
ultimate evaluation rating. All instructional staff at SVS achieved a effective or highly effective rating for the 2023-24 school year with the majority of teachers being rated as
highly effective.
All teacher positions at SVS have been filled for the 2024-25 school year with highly qualified teachers.
17 of the 19 NEPF instructional practice indicators for 2023-24 averaged at a 3.5 out of a maximum of 4 for all teacher observations. The two indicators that did not reach a
level 3.5 were 3.2 and 3.3 respectively.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): 5 years of trend data shows that SVS teachers continue to perform lower (average of 3.05) for NEPF instructional practice standard 4 indicator 1
then for indicators 2 and 3 (3.63 and 3.24).   Critical Root Cause: Inconsistent application of this instructional strategy (teachers communication of learning goals, performance
criteria, and purpose of the lesson to students) by SVS instructional staff.  

Problem Statement 2 (Prioritized): All students not being able to fully explain: 1) what the intended learning goal of the lesson is, 2) why they are learning it, and 3) what
successful performance looks like.   Critical Root Cause: Inconsistent student exposure to and/or application of this metacognition strategy by all SVS instructional staff.  
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Connectedness

Connectedness Summary

5th and 6th grade students scored in the favorable range in the category of emotional safety, however this category scored lowest in the favorable range on the 2023-2024
Culture and Climate Survey. The elementary scores were in the favorable range with a score of 395, however emotional safety was the lowest scored category.  The 7th and
8th grade scores were in the favorable range with a score of 362, however emotional safety was the lowest scored category. The high school scored in in the most favorable
range in emotional safety with a score of 410. The goal is that all students will reach the most favorable range on the Culture and Climate Survey in the emotional safety
category as measured by student survey results for the 2024-2025 school year. 

Formative Measures: 
2023-2024 Culture and Climate Survey
PBIS Data (Decrease in Minor Behavior Reports in the category of disrespect and increase in PBIS points given in the category of Respect)
Character Strong SEL Curriculum

Social emotional learning (SEL) will continue to be taught to grades K-6 on a weekly basis utilizing the Navigate 360 and Second Step curriculums. Grades 7-12 will
participate in a weekly Character Strong SEL program. In addition, all 8th graders will participate in and complete Pathways To Success training. This 6-week training will
assist with the transition from middle to high school. This SEL curriculum focuses on future goals as it strengthens the SEL of the students. We will also be implementing
the Character Strong SEL Curriculum for grades 7-12 during Advisory and for first and second-tier MTSS interventions. 
Evidence Level: 2 - Moderate.
Action Steps: What steps do you need to take to implement this improvement strategy?

Teach Pathways curriculum to 8th graders Spring of 2024
Design opportunities in Advisory to have students of different grade levels (7-12) interacting with one another using Character Strong SEL Curriculum
7-12 grade teachers will create advisory enrichment opportunities for collaborative interaction amongst the student body
SEL opportunities in advisory once per month (activities with younger students, workshops with the counselor, etc)
Student of the week and various student recognition activities
Resources Needed: What resources do you need to implement this improvement strategy?
Pathways curriculum
Character Strong SEL Curriculum for 7th through 12th
Second Step for K through 6th
Challenges to Tackle:
Cultural inertia
Purposeful exposure to cultures and ethnicities outside of the Smith Valley area
Potential Solution: guest speakers, field trips, classroom lessons/activities addressing healthy relationships
Funding: What funding sources can you use to pay for this improvement strategy(ies) associated with this goal?
School budget
Fundraising
Local community organizations

Connectedness Strengths

The Smith Valley School scored above the state and district averages in all climate categories. In addition, 5th/6th, 7th/8th and 9th-12th grades scored in
the favorable range in all categories exceeding district and state results.
Smith Valley Schools
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Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Students at Smith Valley School continue to be in the favorable, most favorable range, however, emotional safety falls into the lowest area for
all of our school climate scores. Based on trend data for relationships since 2023-2024, a flatline can be observed in the emotional safety category across all grade levels, ethnicities,
and gender.   Critical Root Cause: Smith Valley Schools, has limited cultural diversity within the student population as well as a limited amount of course offerings and extra
curricular activities within the school setting.  
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Priority Problem Statements
Problem Statement 1: 5 years of trend data shows that SVS teachers continue to perform lower (average of 3.05) for NEPF instructional practice standard 4 indicator 1 then for
indicators 2 and 3 (3.63 and 3.24).
Critical Root Cause 1: Inconsistent application of this instructional strategy (teachers communication of learning goals, performance criteria, and purpose of the lesson to students)
by SVS instructional staff.
Problem Statement 1 Areas: Adult Learning Culture

Problem Statement 2: All students not being able to fully explain: 1) what the intended learning goal of the lesson is, 2) why they are learning it, and 3) what successful performance
looks like.
Critical Root Cause 2: Inconsistent student exposure to and/or application of this metacognition strategy by all SVS instructional staff.
Problem Statement 2 Areas: Adult Learning Culture

Problem Statement 3: Kindergarten through 11th grade students at Smith Valley Schools are scoring anywhere between 17% to 46% at each grade level in the Low or Low Average
area for Reading according to the MAP's testing. For example, 45% of 6th graders scored Low or Low Average and 46% of 11th graders scored Low or Low Average.
Critical Root Cause 3: Teachers are not familiar with the new ELA curriculum and are working towards implementing it with fidelity. Students also need test taking strategies and
practice on questions designed and asked in the same way as the MAP's test. The need to help students fill the learning gaps that were created during Covid including parental
willingness to put school first and student work ethics.
Problem Statement 3 Areas: Student Success

Problem Statement 4: Students at Smith Valley School continue to be in the favorable, most favorable range, however, emotional safety falls into the lowest area for all of our
school climate scores. Based on trend data for relationships since 2023-2024, a flatline can be observed in the emotional safety category across all grade levels, ethnicities, and
gender.
Critical Root Cause 4: Smith Valley Schools, has limited cultural diversity within the student population as well as a limited amount of course offerings and extra curricular
activities within the school setting.
Problem Statement 4 Areas: Connectedness
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

School goals
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies

Student Data: Behavior and Other Indicators

Completion rates and/or graduation rates data
Annual dropout rate data
Attendance data
Social Emotional Learning
Discipline records
Student surveys and/or other feedback
Class size averages by grade and subject
School safety data

Employee Data

State certified and high quality staff data
School leadership data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
Teacher evaluation

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation

Support Systems and Other Data

Master schedule
Course offerings
Processes and procedures for teaching and learning, including program implementation
Communications data
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Goals
Goal 1: Adult Learning Culture. Smith  Valley School students and staff will exemplify the LCSD Portrait of a Learner domain "Student Ownership of their
Learning" by demonstrating a commitment to the self-direction and self-knowledge competencies within this domain.

Aligns with District Priority

Annual Performance Objective 1: Our goal is that by May 2025, all SVS students will have achieved mastery (Performance level 4 from performance level
3) of the NEPF instructional practice standard 4 indicator 1  by being able to fully explain for student learning goals/targets: "What am I learning?  Why am I
learning it?  How do I know?"

Evaluation Data Sources: Nevada Educator Performance Framework (NEPF) instructional  practice standards.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: All SVS instructional staff will communicate to their students the intended student learning
goals, performance criteria, and purpose in the learning.

Formative Measures: - Teachers will increase knowledge and implementation of evidenced based NEPF instructional
practices to positively impact student metacognition achievement.
- Beginning of year (BOY), middle of year (MOY), and end of year (EOY) observation results documenting
communication of learning goals, performance criteria, and purpose will be used to monitor the progress of
implementation of NEPF standard 4 indicator 1.
Position Responsible: SVS administration.

Evidence Level:
Strong
Problem Statements/Critical Root Causes: Adult Learning Culture 1

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: All SVS instructional staff will assess weekly all students' ability to fully explain for each
student learning goal/target: "What am I learning?  Why am I learning it?  How do I know?"

Formative Measures: - BOY, MOY, and EOY NEPF standard 4 indicator 1 observation results will be used to
monitor progress of students mastery (Performance level 4) their own metacognition in the learning process.
- At each formative review (November, February, and April) an increase of 10% starting with the SVS baseline 5 year
average of 3.05 will be expected. See adult learning culture needs assessment summary.
Position Responsible: SVS administration/teacher leaders.

Evidence Level:
Strong
Problem Statements/Critical Root Causes: Adult Learning Culture 2

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Adult Learning Culture
Problem Statement 1: 5 years of trend data shows that SVS teachers continue to perform lower (average of 3.05) for NEPF instructional practice standard 4 indicator 1 then for
indicators 2 and 3 (3.63 and 3.24).   Critical Root Cause: Inconsistent application of this instructional strategy (teachers communication of learning goals, performance criteria, and
purpose of the lesson to students) by SVS instructional staff.  
Problem Statement 2: All students not being able to fully explain: 1) what the intended learning goal of the lesson is, 2) why they are learning it, and 3) what successful
performance looks like.   Critical Root Cause: Inconsistent student exposure to and/or application of this metacognition strategy by all SVS instructional staff.  
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Goal 2: Student Reading Success: Smith Valley School students and staff will increase student reading performance in order to ensure that they are college,
career and life successful.

Aligns with District Priority

Annual Performance Objective 1: Using the 2024-2025 MAP's data, the percentage of students K - 11 who score in the Low or Low Average level, in
respective grades/classes, will decrease at each testing session Fall to Spring by 5% or more.

Evaluation Data Sources: NWEA MAP

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Strategy 1: K-11th grade students are to receive reading intervention in the classroom. This will
be one on one or in a small group setting with the classroom teacher at least four times a week. In addition they will receive
Tier 2 reading intervention with the resource teacher when available and/or in the classroom. This will be one on one or in a
small group setting at least four times a week.

Formative Measures: After reviewing the Winter and Spring data for 2021-2022 and 2022-2023, Kindergarten, Third
and Fifth graders met the goal.
Second grade had an increase in the low to low average range from  Fall to Winter.
The majority of the grade levels had an increase in the low/low average range and because of this data, we will
continue this student success goal for 2024-2025 school year.
Position Responsible: CIP team will collect and review the data throughout the school year.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: Kindergarten through 11th grade students at Smith Valley Schools are scoring anywhere between 17% to 46% at each grade level in the Low or Low
Average area for Reading according to the MAP's testing. For example, 45% of 6th graders scored Low or Low Average and 46% of 11th graders scored Low or Low Average.   
Critical Root Cause: Teachers are not familiar with the new ELA curriculum and are working towards implementing it with fidelity. Students also need test taking strategies and
practice on questions designed and asked in the same way as the MAP's test. The need to help students fill the learning gaps that were created during Covid including parental
willingness to put school first and student work ethics.  
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Goal 3: Connectedness: Through communication and collaboration, students will feel a sense of belonging by increasing the emotional safety in the school
setting as measured by the annual Nevada Social Emotional Learning Survey from favorable to most favorable range; as exemplified through the district
initiative, "A Portrait of a Learner" specific to the Connected Learners domain.

Aligns with District Priority

Annual Performance Objective 1: 5th through 12th-grade students will move from the favorable range to the most favorable range on the Culture and
Climate Survey in the Emotional Safety category as measured by student survey results for the 2024-2025 school year.

Evaluation Data Sources: 2024-2025 Climate Survey
PBIS Data (Decrease in Minor Behavior Reports in the category of disrespect and increase in PBIS points given in the category of Respect)
Character Strong SEL Curriculum grades 7-12
Second Step SEL curriculum grades 5-6

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Weekly Character Strong lessons will be implemented by advisory teachers of grades 7-12.
Additionally, grades 5-6 will participate in SEL Second Step program weekly with the school counselor.

Formative Measures: Annual Nevada School Climate Survey
Position Responsible: School counselor and advisory teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate
Problem Statements/Critical Root Causes: Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Connectedness
Problem Statement 1: Students at Smith Valley School continue to be in the favorable, most favorable range, however, emotional safety falls into the lowest area for all of our
school climate scores. Based on trend data for relationships since 2023-2024, a flatline can be observed in the emotional safety category across all grade levels, ethnicities, and
gender.   Critical Root Cause: Smith Valley Schools, has limited cultural diversity within the student population as well as a limited amount of course offerings and extra curricular
activities within the school setting.  
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Comprehensive Needs Assessment
Revised/Approved: September 9, 2024

Student Success

Student Success Summary

Students at Sutro Elementary School continue to work diligently towards mastery of grade level expectations; however, our
assessment results are illustrating inadequate academic achievement from our students. 
2024 SBAC  Reading Assessments: 

26% of students in testing grades scored at or above grade level expectations in reading 
68% of students in grades 5-6 scored at or above grade level expectations in reading. Compared to 14% of students in
grades 3-4 at or above grade level in reading 

2024 SBAC Mathematics Assessments: 
17% scored at or above grade level expectations in mathematics.
21%  of students in grades 5-6 scored at or above grade level expectations in math.  Compared to 13% of students in grades
3-4 at or above grade level in mathematics.   

 2024 SBAC Science Assessments. 
 Only 13% of our students scored a proficient level.

Spring MAP assessments for Reading:
 53% of Sutro students scored in the 40th percentile or below.
25% of students scored about the 61st percentile. 

Mathematics achievement was measured with iReady Diagnostic Assessments.  On the spring iReady Diagnostic Assessments
 39% of students scored in the early to mid/above grade level range.  This represents 31% growth.  
Additionally, 18% of students scored in the “2 or more grade levels below” range. 
 41% reduction in students scoring in this range on spring diagnostic exams. 

Student Success Strengths

Sutro Students work hard and are eager to do their best.  We have incorporated a clubs program into our school's schedule.  Students and teachers report that these enrichment
opportunities are a positive addition to our school.  Students have shown great growth in mathematics as measured by iReady Diagnostic Exams; however, those results are not
Sutro Elementary School
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reflected on our SBAC scores. Daily intervention blocks during the school day have helped Sutro students maintain their current academic levels on MAP assessments, but there has
not been a significant increase in academic achievement scores.  Students in grades 5 and 6 have shown higher levels of growth than our students in grades 3-4 we believe this is due
to a robust intervention process for those grades.   

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): Sutro Students are not showing academic growth at appropriate levels.   Critical Root Cause: Teachers are struggling to accurately identify the
appropriate areas of content to provide remediation.  

Problem Statement 2 (Prioritized): Students in grades 3 through 6 are not showing adequate achievement on required assessments and Reading Achievement Plans are not closing
achievement gaps.   Critical Root Cause: Intervention plans are not addressing the appropriate skills and/or the plans are not being monitored closely to determine the effectiveness
of the intervention.  
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Adult Learning Culture

Adult Learning Culture Summary

Sutro teachers have participated in professional development focused on Routines for Reasoning and the 8 Mathematical practices for the past 3 years.  There have also been
professional development sessions on HMH Into Reading curriculum, RB3 requirements and monitoring plans, as well as i-Ready.  The professional development offered on the Into
Reading curriculum has been limited, and is likely causing issues with program fidelity.  In the 2022-2023 year we consulted with Creative Leadership Solutions to receive training on
effective PLC teams.  Since that time we have experienced a large turnover in our teaching staff.  Additionally, we have partnered with RPDP, who provided support and mentoring
for our new teachers.   Several Sutro teachers and both school administrators, are participating in LETRS training offered through the school district.  In the 2023-2024 school year,
Sutro has received a STEM Grant from the state and is focused on improving STEM instruction through coding activities.

Adult Learning Culture Strengths

Sutro teachers are collaborative and implement school and district initiatives.  The staff wants to learn and grow.  They often request additional training and supplementary materials
to improve the quality of instruction offered in their classrooms.  As a school, there is a "can do attitude" and Sutro teachers tend to be creative problem solvers.  Teams actively work
towards collective teacher efficacy.    

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): PLC meetings are not adequately addressing the needs of all students.   Critical Root Cause: Not all teachers have received training on
maintaining effective Professional Learning Communities due to high levels of teacher turnover.  
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Connectedness

Connectedness Summary

Sutro Elementary School has experienced high rates of chronic absenteeism.  8% of students missed 10% of school days or more, and 17% of students missed 15 or more days of
school.  The school taught weekly lessons from the Second Step Curriculum to address social emotional learning concerns.  Sutro continues to implement a school-wide positive
behaviors and supports program to support the multi-tiers system of support and positively address school expectations. To increase student engagement, the school implemented a
weekly clubs program that allows for student choice and supports the portrait of a learner program adopted by the school district.  We have struggled with maintaining high levels of
parent engagement.     

Connectedness Strengths

The staff at Sutro maintains positive personal relationships with all students.  Student misbehaviors are addressed positively and our approaches are restorative in nature.  Students and
staff have had positive reactions to our club program.   

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Sutro Elementary School is experiencing high levels of chronic absenteeism.   Critical Root Cause: The perceptions of families have changed
regarding school attendance since experiencing the Covid Pandemic.  
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Stakeholder Engagement

Stakeholder Engagement Summary

Prompt Response
In 2-3 sentences, describe how the district engages required stakeholder
groups in the needs assessment and decision making processes including:
Parents and families, students at risk of failure and dropping out, educators
and school leaders, community groups, historically underrepresented groups
(ELs and MLs, racially & ethnically diverse stakeholders, indigenous
populations, economically disadvantaged, transient populations), private and
charter schools, and other hard-to-reach groups.

Through our parent university sessions and parent advisory council meetings, we try to
engage families in the goal setting and monitoring of our plan.  We struggle to get
meaningful participation at these meetings. We have noticed greater participation during
school events, such as curricular themed nights.  We have started to to embed this
information into such school events.

What lessons did you learn from your stakeholder groups that are informing
your improvement priorities for the upcoming school year?

We have learned that parents are more willing to participate in events focused on the
curriculum or content areas.  We will increase these types of events and embed
opportunities for feedback on our goals and priorities.

What has worked well in your previous engagement efforts? 

What might you do differently to increase or improve engagement moving
forward?

In the past, we have tried to hold meetings before and after school.  Neither time was
attended by many; however, parents do come to events focused on the curriculum or
classroom progress.  We will use these events to get engagement and feedback.

Stakeholder Engagement Strengths

Even with low rates of attendance at engagement activities, Sutro parents are supportive of the school.  A group of parents and staff members have started a Parent Staff Organization
at the school (PSO) and have started hosting social events at the school regularly.  Attendance at these events has been increasing.  This would be a great opportunity for the school to
partner with the PSO to increase engagement and attendance at parent university sessions.

Problem Statements Identifying Stakeholder Engagement Needs

Problem Statement 1: We are having trouble maintaining high levels of meaningful family engagement.   Critical Root Cause: Many parents have employment out of the
attendance area are not always able to attend engagement activities.  
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Priority Problem Statements
Problem Statement 1: Sutro Students are not showing academic growth at appropriate levels.
Critical Root Cause 1: Teachers are struggling to accurately identify the appropriate areas of content to provide remediation.
Problem Statement 1 Areas: Student Success

Problem Statement 2: Students in grades 3 through 6 are not showing adequate achievement on required assessments and Reading Achievement Plans are not closing achievement
gaps.
Critical Root Cause 2: Intervention plans are not addressing the appropriate skills and/or the plans are not being monitored closely to determine the effectiveness of the intervention.
Problem Statement 2 Areas: Student Success

Problem Statement 3: PLC meetings are not adequately addressing the needs of all students.
Critical Root Cause 3: Not all teachers have received training on maintaining effective Professional Learning Communities due to high levels of teacher turnover.
Problem Statement 3 Areas: Adult Learning Culture

Problem Statement 4: Sutro Elementary School is experiencing high levels of chronic absenteeism.
Critical Root Cause 4: The perceptions of families have changed regarding school attendance since experiencing the Covid Pandemic.
Problem Statement 4 Areas: Connectedness
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
Early childhood literacy and math goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data

Student Data: Assessments

State and federally required assessment information
Current and longitudinal results, End-of-Course current and longitudinal results, Retest questions
English Language Proficiency Assessment System results
Local diagnostic reading assessment data
Local diagnostic math assessment data

Student Data: Student Groups

Race and ethnicity
Special programs
Economically disadvantaged
Male/Female
Special education
At-risk
EL
Section 504 data
Homeless data
Foster
Gifted and talented data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Social Emotional Learning
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Student surveys and/or other feedback

Employee Data

Staff surveys and/or other feedback
Professional learning communities (PLC) data
Professional development needs assessment data
Teacher retention

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Community surveys and/or other feedback

Support Systems and Other Data

Master schedule
Processes and procedures for teaching and learning, including program implementation
Communications data
Budgets/entitlements and expenditures data
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Goals
Revised/Approved: September 30, 2024

Goal 1: Provide all students with an engaging educational experience that is responsive to the academic needs of each student, and that provides students with
the skills to be successful in secondary schools and life.

Aligns with District Priority

Annual Performance Objective 1: Based on the data that Sutro students had a median score in the 39th percentile in reading and 33rd percentile in math on
Fall MAP Assessments and the fact that 27% of students scored in the on-grade level or above in reading and 24% in math, by spring 2025, there will be at
least a 3% increase in the number of students scoring at or above grade level and a 3% decrease in the number of students in the 1st though 20th percentile.

Evaluation Data Sources: MAP Assessment Data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Based on the fact 46% of Sutro students are scoring below the 40th percentile on MAP Reading
assessments and triggering reading acceleration plans (RAP), by spring 2025 the number of students on these plans will be
reduced by at least 3% through targeted interventions based on individualized student achievement.

Formative Measures: Baseline assessment data from MAP and SBAC reading assessments, and formative MAP
Assessments Results and RAP monitoring
Position Responsible: Classroom teachers, School Administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1, 2

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Sutro teachers will receive mentoring and coaching from Creative Leadership Solutions focused
on establishing effective professional learning communities (PLC)  that are responsive to the academic needs of the
students.

Formative Measures: Team rating of PLC effectiveness, classroom performance and results of school, district, and
state assessments.
Position Responsible: Classroom teachers and school administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 3 Details Reviews
Improvement Strategy 3: A multi-tiered system of supports (MTSS) will be used at the school to address tier II and tier III
instructional techniques and intervention processes measured through intervention data.

Formative Measures: MTSS data
Position Responsible: MTSS intervention team

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
Problem Statements/Critical Root Causes: Student Success 1, 2

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 4 Details Reviews
Improvement Strategy 4: Sutro teachers will allocate 45-60 minutes of intervention time weekly personalized instruction
in the iReady Program, with a goals of 80% pass rate, as measured by weekly iReady usage reports.

Formative Measures: iReady Diagnostic Exams
Position Responsible: Classroom teachers and site administrators

Schoolwide and Targeted Assistance Title I Elements:
2.4, 2.5, 2.6
 - Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1, 2

Status Check EOY
Reflection

Nov Jan Mar June
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No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: Sutro Students are not showing academic growth at appropriate levels.   Critical Root Cause: Teachers are struggling to accurately identify the appropriate
areas of content to provide remediation.  
Problem Statement 2: Students in grades 3 through 6 are not showing adequate achievement on required assessments and Reading Achievement Plans are not closing achievement
gaps.   Critical Root Cause: Intervention plans are not addressing the appropriate skills and/or the plans are not being monitored closely to determine the effectiveness of the
intervention.  
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Goal 2: Students at Sutro Elementary School will regularly attend school and be active participants in our school community.
Aligns with District Priority

Annual Performance Objective 1: Based on the fact that for the 2023-2024 school year 26.2% of Sutro students were chronically absent during the
2023-2024 school year.  8% of Sutro students in testing grades were chronically absent from school and another 8% missed 15 or more days of school, by
spring 2025, there will be a 3% reduction in the the number of students deemed chronically absent through family engagement regarding attendance issues and
school-wide incentive programs.

Evaluation Data Sources: School attendance data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: MTSS tier I team will implement a schoolwide incentive program celebrating perfect attendance
for classrooms.

Formative Measures: Classroom attendance data
Position Responsible: School Administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Promising
Problem Statements/Critical Root Causes: Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: The MTSS Tier 2 team will collaborate with families to identify and eliminate barriers to regular
school attendance and provide access to available resources.

Formative Measures: Schoolwide attendance data, MTSS team data
Position Responsible: School Administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Promising
Problem Statements/Critical Root Causes: Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Annual Performance Objective 1 Problem Statements:

Connectedness
Problem Statement 1: Sutro Elementary School is experiencing high levels of chronic absenteeism.   Critical Root Cause: The perceptions of families have changed regarding
school attendance since experiencing the Covid Pandemic.  
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Goal 3: Educators at Sutro Elementary School will be able to plan effective lessons based on the Nevada Academic Content Standards and provide targeted
interventions to address the academic needs of students.

Aligns with District Priority

Annual Performance Objective 1: Sutro teachers will meet weekly in effective PLC meetings to plan for instruction and interventions as measured by team
ratings of effective PLC meeting practices and observation data.

Evaluation Data Sources: PLC Team Self-Rating, PLC Notes, Administrator Observation

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: PLC teams will receive mentoring and coaching from Creative Leadership Solutions focused on
implementing and maintaining effective PLC meetings.

Formative Measures: Self-Ratings, PLC notes, Administrator Observation
Position Responsible: School Administrators

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
Problem Statements/Critical Root Causes: Adult Learning Culture 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Adult Learning Culture
Problem Statement 1: PLC meetings are not adequately addressing the needs of all students.   Critical Root Cause: Not all teachers have received training on maintaining
effective Professional Learning Communities due to high levels of teacher turnover.  
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Goal 3: Educators at Sutro Elementary School will be able to plan effective lessons based on the Nevada Academic Content Standards and provide targeted
interventions to address the academic needs of students.

Annual Performance Objective 2: By spring 2025, Sutro teachers will post and communicate learning and language objectives for lessons in all ELA and
math and provide targeted interventions during intervention blocks measured by comparing walkthrough data to baseline observation data showing 4/19 teacher
or 21% displayed or communicated learning objectives and only 3/19 or 16% communicated language objectives.

Evaluation Data Sources: Administrator Observation Data, Intervention Data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: During PLC and collaboration meetings teachers will set learning objectives and plan targeted
interventions.

Formative Measures: PLC notes, Intervention Data
Position Responsible: Teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong
Problem Statements/Critical Root Causes: Student Success 1 - Adult Learning Culture 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Student Success
Problem Statement 1: Sutro Students are not showing academic growth at appropriate levels.   Critical Root Cause: Teachers are struggling to accurately identify the appropriate
areas of content to provide remediation.  

Adult Learning Culture
Problem Statement 1: PLC meetings are not adequately addressing the needs of all students.   Critical Root Cause: Not all teachers have received training on maintaining
effective Professional Learning Communities due to high levels of teacher turnover.  
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

The CIP team met and reviewed the data to complete the needs assessment for the school.  Members of the team include teachers, support staff, administrators, and parents.  

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

The Sutro CIP Committee, which includes staff and parent and community members, meets bi-weekly in the fall to review and update our plan and provide feedback for making
revisions.  In addition, the our October PAC meetings was held virtually to present our plan and goals for the upcoming year.  Participants were invited to provide feedback and
suggestions.  The principal's email address was shared so that participants could email further suggestions after time for reflection.

2.2: Regular monitoring and revision

The Sutro CIP team usually meets monthly to monitor plan progress.  The committee is divided into teams, which monitor one of the goal areas.  A meeting of the whole captures
lessons learned and next steps.

2.3: Available to parents and community in an understandable format and language

The school's plan will be posted on our website in English and Spanish, and we will have copies available at our front desk.

2.4: Opportunities for all children to meet State standards

Sutro Elementary School uses a PBIS program as part of our MTSS.  Title one funds are used for site subscriptions to PBIS Rewards, which allows for student recognition, behavior
referrals, and SEL lessons and supports.  Additionally, the site used funds to purchase items used as incentives and supplies to support supplemental educational activities.
 Additionally, funds are used to purchase supplemental supplies and items to support Tier I instruction in our classrooms.  Title I funds, school funds, and district funds are used to
support intervention programs like tutoring, summer school, and the online program Paper.

Title I funds are also used to consult with Creative Leadership Solutions for coaching and mentoring of PLC teams.

2.5: Increased learning time and well-rounded education

Title I funds, school funds, and district funds are used to support intervention programs like tutoring, summer school, and the online program Paper.  Intervention blocks have been
built into the schedule for all grades to provide tutoring and remediation of content planned for during PLC meetings.

2.6: Address needs of all students, particularly at-risk

Title I funds, school funds, and district funds are used to support intervention programs like tutoring, summer school, and the online program Paper.  Intervention blocks have been
built into the schedule for all grades to provide tutoring and remediation of content planned for during PLC meetings.
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During PLC meetings teams identify the needs of individual students and plan interventions after analyzing performance on core content.  Tutoring, summer school, and Pre-K
enrollment give priority to at-risk students.

3.1: Annually evaluate the schoolwide plan

The team will meet monthly to review data and monitor plan effectiveness.  Revisions will be made to address obstacles we encounter at the school.  After each formative assessment
window and when summative assessment data is available, a final review will be conducted by the team. 

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

The principal and his secretary share our Parent Involvement Policy annually with all students in the fall.  A flyer is sent home with all students.  The school website and reader board,
as well as mass communication programs, solicit parent involvement in Parent Advisory Council, and Continuous Improvement Planning teams.

4.2: Offer flexible number of parent involvement meetings

Sutro Elementary School hosts a variety of engagement activities during various days of the week.  We host both virtual and in-person meetings, and rotate between morning,
afternoon, and evening meetings.  

5.1: Determine which students will be served by following local policy

This plan serves the needs of all students at the school.
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Comprehensive Needs Assessment
Revised/Approved: September 9, 2024

Student Success

Student Success Summary

As of Spring 2024, 22% of students at Yerington Elementary School, grades Kindergarten through Fourth, were at or above the 60th percentile as measured by the NWEA MAP
Reading assessment. As of Spring 2024, 29% of students at Yerington Elementary School, grades Kindergarten through Fourth, were at or above the 60th percentile as measured by
the iReady Math Diagnostic. Significant growth from Fall 2023 to Spring 2024 occurred in Math, as 4% of students at Yerington Elementary School, grades Kindergarten through
Fourth, were at or above the 60th percentile in the Fall, growing to 29% of students at or above the 60th percentile in the Spring.  

As of Spring 2024, 20% of Third Graders and 24% of Fourth Graders at Yerington Elementary School were proficient in ELA, as measured by the SBAC ELA assessment. As of
Spring 2024, 30% of Third Graders and 17% of Fourth Graders at Yerington Elementary School were proficient in Math, as measured by the SBAC Math assessment. 

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): Teachers at YES need to meet students at their achievement level so students can close achievement gaps (fill in student deficits)   Critical Root
Cause: -Teachers might lack efficacy with curriculum -Teachers are still learning a new ELA curriculum and math curriculum -Teachers lack efficacy in the area of differentiation.
-41.2 % Chronic Absenteeism rate for students  
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Adult Learning Culture

Adult Learning Culture Summary

Current instructional techniques within Professional Learning Communities (PLCs) are not consistently effective across different classes, grade levels, and YES, leading to varying
student outcomes. To enhance teaching practices and ensure equitable learning opportunities, there is a need to systematically analyze and utilize class, grade level, and school-wide
data. This analysis will identify strengths and areas for improvement in instructional strategies, ultimately aiming to create a more cohesive and effective approach to teaching that
meets the diverse needs of all students.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): Teachers do not know how to consistently analyze data during PLCs or implement effective ways to differentiate and impact student instruction.
  Critical Root Cause: -Lack of understanding of data and how to use it to create effective instruction and differentiation -Lack of training on curriculum and PD unfocused on
instructional goals -inconsistent attendance -Lack of expectations or communication -Clear scope and sequence for PD and follow-up.  
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Connectedness

Connectedness Summary

 Yerington Elementary School currently provides work-based learning opportunities for 100 K-4 students during the 2023/24 school year. To enhance student engagement and career
exploration, the school aims to increase these opportunities to reach 80% of Student enrollment in the 2024/2025 school year. However, challenges such as resource availability,
coordination of guest speakers, and logistical support for offsite industry tours may hinder this growth. Addressing these challenges is essential to successfully expand work-based
learning experiences and ensure all K-4 students benefit from increased exposure to career exploration activities.

Connectedness Strengths

Yerington Elementary School is committed to enhancing career exploration for our K-4 students by currently providing valuable work-based learning opportunities. This initiative
reflects our dedication to fostering student engagement and preparing students for future career pathways. With a strong foundation in classroom career exploration, guest speaker
programs, and offsite industry tours, our school is well-positioned to expand these opportunities, ensuring that every student can benefit from enriching, hands-on experiences that
connect education to real-world applications.

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Only 22% of students at YES are given work-based learning opportunities.   Critical Root Cause: - lack of teacher/school knowledge of local
community opportunity -lack of available transportation -limited funding for off-campus opportunities  
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Priority Problem Statements
Problem Statement 1: Teachers at YES need to meet students at their achievement level so students can close achievement gaps (fill in student deficits)
Critical Root Cause 1: -Teachers might lack efficacy with curriculum -Teachers are still learning a new ELA curriculum and math curriculum -Teachers lack efficacy in the area of
differentiation. -41.2 % Chronic Absenteeism rate for students
Problem Statement 1 Areas: Student Success

Problem Statement 2: Teachers do not know how to consistently analyze data during PLCs or implement effective ways to differentiate and impact student instruction.
Critical Root Cause 2: -Lack of understanding of data and how to use it to create effective instruction and differentiation -Lack of training on curriculum and PD unfocused on
instructional goals -inconsistent attendance -Lack of expectations or communication -Clear scope and sequence for PD and follow-up.
Problem Statement 2 Areas: Adult Learning Culture

Problem Statement 3: Only 22% of students at YES are given work-based learning opportunities.
Critical Root Cause 3: - lack of teacher/school knowledge of local community opportunity -lack of available transportation -limited funding for off-campus opportunities
Problem Statement 3 Areas: Connectedness
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Goals
Revised/Approved: September 16, 2024

Goal 1: Student Success: YES student body will increase their reading and math proficiency rate.
Aligns with District Priority

Annual Performance Objective 1: Yerington Elementary School students will increase their NWEA reading and math MAP proficiency by increasing the
median percentile from the 36th percentile in Fall of 2024 to the 39th percentile in Spring of 2025 in reading, and from the 40th percentile in Fall of 2024 to the
43rd percentile in Spring of 2025 in math.

Evaluation Data Sources: NWEA MAP Data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Teachers will participate in weekly PLC Data Teams structured to examine MAP and iReady
data to drive collaborative discussions on improving instructional strategies to increase student performance in whole-group
and small-group differentiated instruction time.

Formative Measures: Classroom Assessments
Teacher Observations
Personalized Instruction Summaries in iReady
Position Responsible: Site Administration
Teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Help students become aware of their performance by defining "benchmark" and "growth" in kid
friendly terms, explaining how they can improve their scores by showing what they know and can do. School-wide
expectations are that students will not rush through tests, will not disrupt the testing environment, and will actively scroll
through the entirety of each question and all the possible answers before selecting their answer. School-wide incentives for
meeting benchmark (60th percentile or higher) scores will be implemented within each testing session for MAP.

Formative Measures: NWEA and iReady data
Position Responsible: Teachers
Site Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Student Success
Problem Statement 1: Teachers at YES need to meet students at their achievement level so students can close achievement gaps (fill in student deficits)   Critical Root Cause: -
Teachers might lack efficacy with curriculum -Teachers are still learning a new ELA curriculum and math curriculum -Teachers lack efficacy in the area of differentiation. -41.2 %
Chronic Absenteeism rate for students  
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Goal 1: Student Success: YES student body will increase their reading and math proficiency rate.

Annual Performance Objective 2: Students at Yerington Elementary School will increase their attendance rates from 93.39% daily attendance average for all
students in September 2024 to 97% daily attendance average for all students in June 2025.

Evaluation Data Sources: Infinite Campus Attendance Data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: We will publish monthly attendance rates, communicating the goal of achieving an overall
attendance rate of 97% for the school. When we meet that goal, each grade level will earn an extra walking field trip to a
location within our community to celebrate the accomplishment.

Formative Measures: Average of all grades monthly attendance rates
Position Responsible: Admin

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Student Success 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 2 Problem Statements:

Student Success
Problem Statement 1: Teachers at YES need to meet students at their achievement level so students can close achievement gaps (fill in student deficits)   Critical Root Cause: -
Teachers might lack efficacy with curriculum -Teachers are still learning a new ELA curriculum and math curriculum -Teachers lack efficacy in the area of differentiation. -41.2 %
Chronic Absenteeism rate for students  
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Goal 2: Adult Learning Culture: YES Staff will improve instructional techniques in PLCs by examining class, grade level and school wide data from i-Ready
and NWEA MAP and HMH Progress Monitoring.

Aligns with District Priority

Annual Performance Objective 1: Increase the percentage of students at or above the 60th percentile in the MAP Reading and Math assessments from 27% in
Reading and 28% in Math in Fall 2024, to 32% in Reading and 33% in Math by Spring 2025.

Evaluation Data Sources: NWEA reports/data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Teachers will analyze MAP data (Reading and Math), iReady Data (Math), and HMH  Data
(ELA) during structured PLC data teams to determine students' strengths and weaknesses. They will implement data-driven
instruction and conduct learning centers with small group instruction to more accurately meet students' needs.

Formative Measures: MAP data reports
iReady reports
Position Responsible: Administrators
Teachers

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Adult Learning Culture 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Adult Learning Culture
Problem Statement 1: Teachers do not know how to consistently analyze data during PLCs or implement effective ways to differentiate and impact student instruction.   Critical
Root Cause: -Lack of understanding of data and how to use it to create effective instruction and differentiation -Lack of training on curriculum and PD unfocused on instructional
goals -inconsistent attendance -Lack of expectations or communication -Clear scope and sequence for PD and follow-up.  
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Goal 3: Connectedness: Ensure that every student at Yerington Elementary School and classroom teachers participate in the "Portrait of a Learner" by
demonstrating a commitment to connected learning and learning through discovery.

Aligns with District Priority

Annual Performance Objective 1: Increase the total number of K-4 work-based learning opportunities provided at to all students by 22% in 2023/24 to 80%
of students enrolled during the 2024/2025 school year. K-4 work-based learning opportunities at Yerington Elementary School include career exploration in the
classroom, inviting guest speakers to our school, or an offsite industry tours.

Evaluation Data Sources: School wide documentation
School created Google Survey for teachers

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Training of staff to give awareness of the goal to increase work-based learning opportunities for
all students as measured by created documentation

Formative Measures: Increase staff awareness of work-based learning opportunities
Position Responsible: Site Administration
School counselors
School staff

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Has Rationale
Problem Statements/Critical Root Causes: Connectedness 1

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Annual Performance Objective 1 Problem Statements:

Connectedness
Problem Statement 1: Only 22% of students at YES are given work-based learning opportunities.   Critical Root Cause: - lack of teacher/school knowledge of local community
opportunity -lack of available transportation -limited funding for off-campus opportunities  
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Schoolwide and Targeted Assistance Title I Elements
1.1: Comprehensive Needs Assessment

SPP Roles -

Shannon Coombs, Principal

Tiffany Townley, Asst. Principal

Christine Mayes, Counselor

Brandy Rodriguez, Angela Sciarani, Lissa Kellogg, Jerilee Kent, Jill Page, Holly Koscinski, Luisa Covian - Teachers

Michelle Kruse, Rachel Avent - Instructional Specialists

Elizabeth Stanton - Tribal Education Director

Cariann Smith, Jessica Moore and Roni Stanton - Parents

2.1: School Performance Plan (SPP) developed with appropriate stakeholders

We have a diverse team of staff, parents, and community members on our team who have helped develop goals that are related to our areas of concern after examining student
performance data. Feedback was given in bi-weekly meetings.

2.2: Regular monitoring and revision

We hold status checks monthly with the CIP Team responsible for monitoring each strategy and document our progress towards goals. 

2.3: Available to parents and community in an understandable format and language

The plan is posted on our school website and specific goals are communicated to families each month in our monthly newsletter, which is also translated into Spanish. 

2.4: Opportunities for all children to meet State standards

All students at YES will have access to well prepared lessons using District provided Curriculum that address the learning that is required within the Nevada State Standards.

2.5: Increased learning time and well-rounded education

The YES Staff has adopted a Master Schedule for the 2024-25 School year, which specifies the minimum minutes and time frames for Language Arts and Math instruction. 
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2.6: Address needs of all students, particularly at-risk

The MTSS team will meet monthly to examine student performance data to identify which students are in need of additional intervention support to increase their academic
performance. 

3.1: Annually evaluate the schoolwide plan

We will utilize NWEA, iReady and HMH data to track student growth in Reading and Math. 

4.1: Develop and distribute Parent Involvement and Family Engagement Policy

We have invited parents to attend quarterly Parent Involvement Meetings to discuss ways in which they can be involved in their children's' educations and to address issues parents
find important.

4.2: Offer flexible number of parent involvement meetings

We hold Parent Involvement meetings quarterly, as well as host family engagement nights each quarter that focus on an academic area.
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Lyon County School District 

Yerington Intermediate School

2024-2025 School Performance Plan
Classification: 1 Star School

Distinction Designations: 
Title I
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Goal 1: Inquiry Area 1- Student Success: For the 2024-2025 school year, Yerington Intermediate School will foster an environment where all students experience academic
growth in both English Language Arts and Mathematics. The school will focus on implementing targeted interventions and differentiated instruction to ensure that every
student, especially those from underrepresented and at-risk groups, is supported in achieving their full academic potential. Additionally, the school will strengthen its
communication with families to support student progress and success. 15
Goal 2: Inquiry Area 2- Adult Learning Culture: Yerington Intermediate School will cultivate a professional culture in which all staff are committed to delivering the district-
adopted curriculum with fidelity. Through ongoing professional development, collaboration, and reflective practices, teachers will be supported in providing high-quality,
consistent instruction across classrooms. The school will foster a culture of continuous improvement, focusing on deepening teacher engagement with the curriculum and
instructional best practices. 18
Goal 3: Inquiry Area 3 - Connectedness: For the 2024-2025 school year, Yerington Intermediate School will enhance the sense of connectedness between students, families,
staff, and the broader community. The school will expand opportunities for family and community engagement, ensuring that all stakeholders feel welcomed and included. YIS
will focus on fostering strong relationships and building partnerships that support both the academic and social-emotional well-being of students. 20
Goal 4: Inquiry Area 4- Stakeholder Engagement: Yerington Intermediate School will strengthen stakeholder engagement by deepening communication and fostering strong
connections with families, community members, and external organizations. The school will focus on understanding the needs and concerns of all stakeholders, particularly
historically underrepresented groups. YIS will ensure that all voices are heard and that partnerships with community organizations are expanded to provide comprehensive
support for students and families. 22

Schoolwide and Targeted Assistance Title I Elements 23
2.1: School Performance Plan (SPP) developed with appropriate stakeholders 23
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Comprehensive Needs Assessment
Student Success

Student Success Summary

Yerington Intermediate School: Student Success Summary (2024-2025)

Overview
Yerington Intermediate School (YIS) has made significant strides in improving student academic performance and social-emotional learning (SEL) over the past school year. Through
targeted interventions, professional development, and the implementation of a comprehensive SEL curriculum, YIS has successfully increased student engagement, academic
achievement, and well-being. The 2024-2025 School Performance Plan (SPP) builds on these accomplishments with an even greater focus on continuous academic growth, data-
driven interventions, and holistic student development.

Academic Achievement
During the 2023-2024 school year, YIS saw a notable improvement in standardized test scores in both ELA and Mathematics. This success can be attributed to:

Targeted interventions, including PRIDE Fridays and after-school tutoring, which have provided students with additional support in their areas of need.
The implementation of the iReady Math Curriculum, helping students make measurable gains through personalized learning paths.
A school-wide commitment to data-driven instruction, using formative assessments to identify learning gaps and tailor instruction to individual student needs.

As a result of these efforts, YIS exceeded the district’s average in several areas and demonstrated measurable growth in the percentage of students meeting their projected growth
goals. In response to these improvements, YIS has set higher targets for the 2024-2025 school year, aiming for 80% of students to meet their growth goals in both ELA and
Mathematics, with 97% making any measurable progress as measured by MAPs.

Social-Emotional Learning (SEL)
YIS has made great strides in implementing a robust SEL curriculum. During the 2023-2024 school year, 100% of teachers actively engaged in delivering SEL lessons to students,
helping them develop crucial life skills such as self-regulation, empathy, and resilience. This school-wide implementation has contributed to an improved school culture, reduced
behavioral incidents, and enhanced student focus and engagement in academic activities.

Moving forward, YIS will continue to prioritize SEL by:

Tracking the impact of SEL on academic and behavioral outcomes.
Expanding SEL initiatives to include family and community engagement, ensuring that SEL strategies are supported both at school and at home.

Focus Areas for 2024-2025 To build on this momentum, YIS will continue to emphasize the following key areas:

Data-Driven Instruction and Targeted Interventions:
YIS will enhance the use of data to identify struggling students and implement timely interventions provided by the CCRI. This includes quarterly data reviews and
personalized instruction through differentiated learning and targeted support during PRIDE Fridays and after-school programs.

1.

Differentiated Instruction:
Teachers will focus on increasing differentiation in the classroom, ensuring that students at all levels—whether needing remediation or enrichment—are supported and

2.
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1.

challenged appropriately.

2.

Family and Community Engagement:
YIS will expand efforts to engage families in both academic and SEL activities. Through family workshops, community events, and increased communication, YIS aims to
foster a supportive environment where families and educators collaborate to ensure student success.

3.

Growth Targets for Underperforming Subgroups:
YIS will provide additional support for subgroups, including English Learners, students with IEPs, and economically disadvantaged students, to ensure that these groups
make consistent academic gains and reach proficiency targets.

4.

Looking Ahead
Yerington Intermediate School is committed to ensuring that every student achieves their full academic potential while developing the social-emotional skills needed to thrive. By
maintaining a strong focus on both academic and emotional development, YIS aims to foster a mindful, productive, and safe learning environment that supports long-term student
success.

Student Success Strengths

Student Success Strengths

Strong Academic Growth in Core Subjects:
Yerington Intermediate School students have shown consistent improvement in Math and English Language Arts (ELA), particularly in grades where targeted interventions
and support programs have been implemented. Many students have demonstrated growth on state assessments and internal benchmarks.

1.

Improved Behavior and Accountability:
Students are increasingly taking responsibility for their actions through the school’s PBIS system. The use of the "Think Sheets" has helped students reflect on their behaviors
and make positive changes, contributing to a safer and more mindful school environment.

2.

High Levels of Engagement in Extracurricular Activities:
Many students participate in extracurricular activities such as sports, arts, and clubs, which support their academic and social success. These activities have helped build
student confidence, teamwork skills, and leadership qualities.

3.

Growth in Social-Emotional Skills:
Students are developing strong social-emotional skills through the school's emphasis on mindfulness and emotional regulation. Many students have shown improvements in
their ability to handle conflicts, manage stress, and maintain a positive attitude toward learning.

4.

Positive Attendance Trends:
Attendance rates among students have improved, reflecting a commitment to being productive and present in the learning environment. Students understand the importance
of regular attendance, which is contributing to their academic success.

5.

Success with Project-Based Learning:
Students have excelled in project-based learning initiatives, which have allowed them to apply critical thinking, problem-solving, and collaboration skills. These projects
help students take ownership of their learning and succeed beyond traditional assessments.

6.

Resilience and Adaptability:
Students have shown remarkable resilience in adjusting to challenges, including changes in learning environments. They have adapted well to new instructional models and

7.
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1.

2.

3.

4.

5.

6.

continue to strive for success despite obstacles.

7.

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): Chronic absenteeism is a persistent issue at YIS, contributing to lower academic performance. Students who are frequently absent are missing
essential instruction, which prevents them from achieving proficiency in core subjects.   Critical Root Cause: Family challenges, including economic instability, transportation
availability, lack of Guardian involvement/ prioritization of education, contribute to irregular attendance for affected students. Low student engagement and motivation reduce
attendance, as students may feel disconnected from the school environment. Inconsistent/ ineffective follow-up limits the effectiveness of interventions.  

Problem Statement 2: Students with special needs, as well as English language learners, at YIS face significant academic challenges, with a large portion not meeting grade-level
expectations. Current interventions are not fully addressing these students' unique learning needs, leading to gaps in achievement.   Critical Root Cause: Current interventions lack
sufficient differentiation to meet the diverse needs of these students, limiting their academic progress. Need for increased training on strategies for special education and ELL
instruction to increase educational impact. Inadequate resources, including specialized materials and support staff, classroom space, hinder targeted assistance. Language barrier
challenges  

Problem Statement 3: Despite overall growth in Math and Reading, YIS continues to experience achievement gaps, particularly among students from low socioeconomic
backgrounds. Many of these students are not reaching proficiency levels on state assessments, indicating the need for more targeted interventions.   Critical Root Cause: Students
from low SES backgrounds lack access to academic resources like internet, technology, and homework support, impacting performance. Limited parental involvement, often due to
work schedules or language barriers, reduces academic support at home. Insufficient early interventions prevent struggling students from catching up. Higher absenteeism among low
SES students leads to inconsistency  

Yerington Intermediate School
Generated by Plan4Learning.com 5 of 23 November 12, 2024 11:00 AM

328



Adult Learning Culture

Adult Learning Culture Summary

Adult Learning Culture Summary:

Yerington Intermediate School has made significant progress in fostering a collaborative and growth-focused adult learning culture. Regular staff meetings, PD meetings, and Vertical
and Horizontal Team meetings have created more opportunities for collaboration and professional growth. The school also continues to refine its PBIS and MTSS practices, showing
year-to-year improvement in supporting both academic and behavioral outcomes for students.

Committees play a crucial role in decision-making and the overall functioning of the school, but there is a need for broader participation. Currently, it is often the same small group of
staff members who volunteer and contribute to these efforts, leaving room for increased engagement from a more diverse range of teachers and staff.

Another area for growth involves implementing the curriculum with greater fidelity. While compliance with instructional practices is present, the school aims to shift towards deeper
commitment, ensuring that teachers are fully engaging with the curriculum and delivering it consistently across classrooms.

Overall, the focus on regular meetings, professional development, and team collaboration has strengthened YIS’s adult learning culture. However, encouraging more staff
involvement in school committees and activities, along with fully committing to the curriculum, will continue to be priorities moving forward.

Adult Learning Culture Strengths

Adult Learning Culture Strengths:

YIS has strengthened its adult learning culture through regular staff meetings, PD sessions, and vertical/horizontal team meetings, promoting collaboration and data-driven
instruction. The school has seen year-over-year improvements in PBIS and MTSS implementation, supporting both academic and behavioral outcomes. Increased opportunities for
professional development in areas like technology integration and social-emotional learning have enhanced teaching practices. Staff collaboration has improved, with more teachers
working together to analyze data and adjust instruction to meet student needs.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): There are inconsistencies in the implementation of the curriculum across classrooms. Some teachers focus on compliance rather than fully
committing to delivering the curriculum with fidelity, resulting in uneven instructional quality and learning experiences for students.   Critical Root Cause: Some staff members
view curriculum implementation as compliance rather than commitment, leading to variability in delivery. Limited training on curriculum fidelity results in inconsistent understanding
and application by teachers. Monitoring and feedback on curriculum implementation are inconsistent, causing gaps in instructional quality.  

Problem Statement 2: While YIS staff are committed to collaboration, participation in committees and school activities remains limited to a small group. Broader staff engagement
is needed to ensure a diverse range of perspectives and contributions, especially in key decision-making and school improvement initiatives.   Critical Root Cause: Time constraints
and heavy workloads limit staff availability for committee participation and school activities. Lack of incentives or recognition for committee involvement leads to limited
volunteerism among staff. A small core group of staff is relied on for most tasks, discouraging broader participation from others.  
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Problem Statement 3: Despite improvements in professional development opportunities, some staff still require more targeted support in differentiated instruction, trauma-informed
practices, and technology integration. This limits the ability of teachers to effectively meet the diverse needs of all students.   Critical Root Cause: Existing professional
development offerings do not sufficiently focus on strategies for differentiation or trauma-informed practices. Limited ongoing support for technology integration prevents staff from
fully utilizing digital tools in the classroom. Staff turnover has disrupted the continuity of professional development, leaving newer teachers without adequate training.  
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Connectedness

Connectedness Summary

Connectedness Summary:

Yerington Intermediate School has made consistent efforts to strengthen the connectedness between students, staff, families, and the community. The school regularly engages parents
through events like parent-teacher conferences, digital communication platforms, and progress updates. However, challenges remain in reaching families from low socio-economic
backgrounds and those who face language or logistical barriers.

Students benefit from positive relationships with staff, fostered by PBIS and social-emotional learning programs. These initiatives have improved student behavior and created a more
inclusive school environment. Despite these efforts, some students—especially those with chronic absenteeism or behavioral issues—report feeling disconnected from their peers and
the school community.

In terms of external connections, YIS has built strong relationships with local businesses, offering work-based learning opportunities to students. However, there is room for
improvement in collaborating with community mental health and social services to provide additional support for students facing emotional and behavioral challenges.

Connectedness Strengths

Connectedness Strengths:

Family Engagement Initiatives:
YIS has implemented consistent efforts to engage families through parent-teacher conferences, progress reports, and regular communication. These efforts have strengthened
family involvement in students' academic journeys, though continued work is needed to reach underrepresented families.

1.

Positive Staff-Student Relationships:
The school's use of PBIS and social-emotional learning programs has fostered strong, supportive relationships between students and staff. These relationships promote a
positive school environment where students feel valued and supported.

2.

Extracurricular and Community Involvement:
YIS offers a range of extracurricular activities, from clubs to sports, which help students build connections with peers and develop leadership skills. The school’s partnerships
with local businesses have also provided valuable work-based learning experiences for students, deepening community ties.

3.

Ongoing Improvement in Behavioral Supports:
The school’s PBIS and MTSS systems continue to improve each year, offering structured behavioral and emotional support that helps students feel more connected to the
school and reduces negative behaviors.

4.

Problem Statements Identifying Connectedness Needs
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Problem Statement 1 (Prioritized): While YIS has made efforts to engage families and the community, some parents, particularly those from low socio-economic backgrounds,
remain disengaged from their child's academic progress and school events.   Critical Root Cause: Communication methods do not adequately reach all parents, especially those
without access to technology or English language proficiency. Parents' work schedules and transportation issues limit their ability to attend school events or conferences. Lack of
culturally relevant outreach strategies leads to lower engagement from diverse family backgrounds.  

Problem Statement 2: Some students at YIS feel disconnected from their peers and school environment, particularly those with chronic absenteeism or behavioral issues, which
impacts their engagement and academic success.   Critical Root Cause: Students with chronic absenteeism lack consistent relationships with peers and staff, leading to social
isolation. Limited social-emotional support for students struggling with behavioral or emotional issues results in disengagement from school. Schoolwide activities that build
community or foster inclusivity may not sufficiently address the needs of all students.  

Problem Statement 3: There is limited collaboration between school staff and external community resources, such as mental health services, to address students' socio-emotional and
behavioral challenges.   Critical Root Cause: There is a lack of established partnerships with local mental health services and other community resources. Inconsistent
communication between staff and external agencies hinders effective support for students' social-emotional needs. Staff may not be fully aware of available external resources or how
to connect students with those services.  
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Stakeholder Engagement

Stakeholder Engagement Summary

Prompt Response

In 2-3 sentences, describe how the district engages required stakeholder
groups in the needs assessment and decision making processes including:
Parents and families, students at risk of failure and dropping out, educators
and school leaders, community groups, historically underrepresented groups
(ELs and MLs, racially & ethnically diverse stakeholders, indigenous
populations, economically disadvantaged, transient populations), private and
charter schools, and other hard-to-reach groups.

The district engages required stakeholder groups through inclusive processes such as
surveys, focus groups, and regular meetings with parents, families, educators, and
community members. Special attention is given to historically underrepresented groups,
including English learners, economically disadvantaged families, and racially and
ethnically diverse stakeholders, to ensure their voices are heard in decision-making.
Additionally, the district collaborates with local organizations and agencies to reach hard-
to-reach populations, ensuring equitable participation in the needs assessment and
planning processes.

What lessons did you learn from your stakeholder groups that are informing
your improvement priorities for the upcoming school year?

From our stakeholder groups, we learned that there is a need for stronger partnerships
with mental health services and community resources to support students' social-
emotional needs. Stakeholders also emphasized the importance of improving
communication between staff and external agencies. Additionally, feedback from
families, especially those from historically underrepresented groups, highlighted the need
for more accessible resources and better outreach to engage them effectively in school
activities and decision-making. These lessons have informed our priorities to enhance
community partnerships, streamline communication, and expand family engagement
efforts.

What has worked well in your previous engagement efforts? 

What might you do differently to increase or improve engagement moving
forward?

What has worked well:

Our previous engagement efforts have been successful in fostering strong parent-teacher
relationships through regular communication, such as parent-teacher conferences and
digital platforms. Additionally, collaboration with local businesses for work-based
learning opportunities has been a highlight, offering students real-world experiences
while deepening community involvement.

What might you do differently:

To improve engagement, we plan to focus on building stronger partnerships with local
mental health services and community organizations to better support students’ socio-
emotional needs. We will also enhance outreach strategies for underrepresented families
by offering more bilingual resources, flexible meeting times, and personalized invitations
to school events, ensuring all stakeholders feel more included and empowered to
participate.

Stakeholder Engagement Strengths
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Stakeholder Engagement Strengths:

Yerington Intermediate School has made notable progress in engaging stakeholders through consistent communication and collaboration. Strong relationships have been built with
parents and families via regular parent-teacher conferences, progress updates, and digital platforms, ensuring parents stay informed and involved in their child’s education. The school
has also successfully partnered with local businesses to provide work-based learning opportunities for students, fostering valuable community connections.

In addition, the school has taken steps to engage historically underrepresented groups, including offering bilingual resources and providing multiple avenues for families to participate
in school activities. These efforts have created a more inclusive environment where diverse voices are heard and considered in decision-making processes.
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Priority Problem Statements
Problem Statement 1: There are inconsistencies in the implementation of the curriculum across classrooms. Some teachers focus on compliance rather than fully committing to
delivering the curriculum with fidelity, resulting in uneven instructional quality and learning experiences for students.
Critical Root Cause 1: Some staff members view curriculum implementation as compliance rather than commitment, leading to variability in delivery. Limited training on
curriculum fidelity results in inconsistent understanding and application by teachers. Monitoring and feedback on curriculum implementation are inconsistent, causing gaps in
instructional quality.
Problem Statement 1 Areas: Adult Learning Culture

Problem Statement 2: Chronic absenteeism is a persistent issue at YIS, contributing to lower academic performance. Students who are frequently absent are missing essential
instruction, which prevents them from achieving proficiency in core subjects.
Critical Root Cause 2: Family challenges, including economic instability, transportation availability, lack of Guardian involvement/ prioritization of education, contribute to
irregular attendance for affected students. Low student engagement and motivation reduce attendance, as students may feel disconnected from the school environment. Inconsistent/
ineffective follow-up limits the effectiveness of interventions.
Problem Statement 2 Areas: Student Success

Problem Statement 3: While YIS has made efforts to engage families and the community, some parents, particularly those from low socio-economic backgrounds, remain
disengaged from their child's academic progress and school events.
Critical Root Cause 3: Communication methods do not adequately reach all parents, especially those without access to technology or English language proficiency. Parents' work
schedules and transportation issues limit their ability to attend school events or conferences. Lack of culturally relevant outreach strategies leads to lower engagement from diverse
family backgrounds.
Problem Statement 3 Areas: Connectedness
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Comprehensive Needs Assessment Data Documentation
The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
School goals
College and career readiness goals
Prior year improvement plans - Needs Assessment
Prior year improvement plans - Performance objectives (SMART goals)
Prior year improvement plans - Actions and strategies
Prior year improvement plans - Expenditures
Prior year improvement plans - Formative and summative reviews

Accountability Data

State assessment performance report
Comprehensive, Targeted, and/or Additional Targeted Support data

Student Data: Assessments

State and federally required assessment information
English Language Proficiency Assessment System results
Student failure and/or retention rates
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data

Student Data: Student Groups

Economically disadvantaged
Special education
EL
Career and Technical Education (CTE)
Section 504 data
Multi-Tiered System of Supports (MTSS) or Response to Intervention (RtI)

Student Data: Behavior and Other Indicators

Attendance data
Social Emotional Learning
Discipline records
Student surveys and/or other feedback

Employee Data

Staff surveys and/or other feedback
Yerington Intermediate School
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Professional learning communities (PLC) data
School leadership data
Professional development needs assessment data
Teacher retention

Parent/Family/Community Data

Parent/family surveys and/or other feedback
Parent/family engagement, opportunities, attendance, and participation
Community surveys and/or other feedback
Volunteer opportunities, attendance, and participation

Support Systems and Other Data

Master schedule
Processes and procedures for teaching and learning, including program implementation
Communications data

Yerington Intermediate School
Generated by Plan4Learning.com 14 of 23 November 12, 2024 11:00 AM

337



Goals
Goal 1: Inquiry Area 1- Student Success:

For the 2024-2025 school year, Yerington Intermediate School will foster an environment where all students experience academic growth in both English
Language Arts and Mathematics. The school will focus on implementing targeted interventions and differentiated instruction to ensure that every student,
especially those from underrepresented and at-risk groups, is supported in achieving their full academic potential. Additionally, the school will strengthen its
communication with families to support student progress and success.

Aligns with District Priority

Annual Performance Objective 1: APO 1:
Increase the school's MAP reading achievement percentile from the 37th percentile to the 57th percentile by the end of the 2024-2025 school year, through
targeted interventions, differentiated instruction, and consistent progress monitoring.

Evaluation Data Sources: I Ready Diagnostic Data, MAP assessments

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Implement targeted reading interventions based on MAP data and classroom assessments. Use
differentiated instruction to meet individual student needs, provide small-group instruction for struggling readers, and use
evidence-based reading strategies (such as guided reading and phonics instruction). Monitor progress regularly through
MAP growth assessments and informal classroom assessments.

Formative Measures: 1. Quarterly MAP reading assessments to track student growth toward the 57th percentile.
2. Weekly or bi-weekly classroom assessments to monitor student progress in targeted skills.
3. Analysis of reading intervention outcomes to measure effectiveness.
Position Responsible: 1. Reading/ELA Teachers: For implementing differentiated instruction, conducting small-group
interventions, and administering classroom assessments.
2. Teacher Leaders and MTSS Team: For supporting teachers with intervention strategies and reviewing data.
3. Administration: For monitoring the implementation of interventions and progress toward MAP goals.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 1: Inquiry Area 1- Student Success:

For the 2024-2025 school year, Yerington Intermediate School will foster an environment where all students experience academic growth in both English
Language Arts and Mathematics. The school will focus on implementing targeted interventions and differentiated instruction to ensure that every student,
especially those from underrepresented and at-risk groups, is supported in achieving their full academic potential. Additionally, the school will strengthen its
communication with families to support student progress and success.

Annual Performance Objective 2: APO 2:
Reduce the Number of Students Below Grade Level:
Reduce the percentage of students performing two or more grade levels below in Mathematics from 55% to 35% by the end of the 2024-2025 school year,
through progress monitoring, targeted interventions, and enhanced teacher support.

Evaluation Data Sources: I Ready Diagnostic Data, MAP assessments

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Improvement Strategy:
Implement targeted math interventions based on MAP data, focusing on students performing significantly below grade level.
Provide differentiated small-group instruction and individualized support. Increase teacher capacity through professional
development focused on intervention strategies, ensuring frequent progress monitoring and adjustment of instructional
methods as needed.

Formative Measures: 1. Quarterly MAP math assessments to track student progress in moving closer to grade-level
performance.
2. Bi-weekly formative classroom assessments to evaluate mastery of specific skills targeted by interventions.
3. Regular review of intervention data and progress monitoring reports to adjust strategies as needed.
Position Responsible: 1. Math Teachers: For delivering differentiated instruction and interventions, and monitoring
student progress in the classroom.
2. Teacher Leaders and MTSS teams: For supporting teachers with intervention strategies and data analysis.
3. Administration: For ensuring implementation fidelity and overseeing progress toward the reduction goal.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue
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Goal 1: Inquiry Area 1- Student Success:

For the 2024-2025 school year, Yerington Intermediate School will foster an environment where all students experience academic growth in both English
Language Arts and Mathematics. The school will focus on implementing targeted interventions and differentiated instruction to ensure that every student,
especially those from underrepresented and at-risk groups, is supported in achieving their full academic potential. Additionally, the school will strengthen its
communication with families to support student progress and success.

Annual Performance Objective 3: Something related to increased student attendance and reduced chronic absenteeism.
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Goal 2: Inquiry Area 2- Adult Learning Culture:

Yerington Intermediate School will cultivate a professional culture in which all staff are committed to delivering the district-adopted curriculum with fidelity.
Through ongoing professional development, collaboration, and reflective practices, teachers will be supported in providing high-quality, consistent instruction
across classrooms. The school will foster a culture of continuous improvement, focusing on deepening teacher engagement with the curriculum and
instructional best practices.

Aligns with District Priority

Annual Performance Objective 1: APO 1: Curriculum Fidelity

Increase the percentage of teachers consistently implementing the district-adopted curriculum with fidelity from 85% to 100% (based on the 75% expectation)
by the end of the 2024-2025 school year.

Evaluation Data Sources: Classroom observations and instructional audits, monthly peer observations, feedback loops, and ongoing professional development focused on
curriculum standards and best instructional practices.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Provide ongoing professional development focused on curriculum standards and instructional
best practices. Establish peer observations and collaborative planning sessions to ensure curriculum fidelity across all
classrooms. Regular feedback will be provided through classroom observations and curriculum audits to monitor adherence
and adjust support as needed.

Formative Measures: 1. Bi-monthly classroom observations to monitor curriculum implementation.
2. Monthly curriculum audits to ensure consistency across grade levels and subject areas.
3. Peer observation logs and teacher reflection reports to identify areas for improvement.
Position Responsible: 1. Teachers: For implementing the district-adopted curriculum with fidelity and engaging in
peer observations.
2. Teacher Leaders and MTSS Team: For leading professional development and providing feedback on curriculum
fidelity.
3. Administration: For conducting observations and curriculum audits, ensuring the target of 100% implementation is
met.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Yerington Intermediate School
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Goal 2: Inquiry Area 2- Adult Learning Culture:

Yerington Intermediate School will cultivate a professional culture in which all staff are committed to delivering the district-adopted curriculum with fidelity.
Through ongoing professional development, collaboration, and reflective practices, teachers will be supported in providing high-quality, consistent instruction
across classrooms. The school will foster a culture of continuous improvement, focusing on deepening teacher engagement with the curriculum and
instructional best practices.

Annual Performance Objective 2: APO 2: Professional Development and Collaboration

Increase staff participation in professional development and collaborative planning sessions from 70% to 90% by the end of the 2024-2025 school year.

Evaluation Data Sources: Attendance logs and teacher feedback surveys.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Offer targeted professional development sessions that address teacher-identified needs and areas
for growth, with a focus on collaboration and instructional best practices. Schedule regular collaborative planning time
within the school calendar to foster teamwork. Incentivize participation through recognition programs and leadership
opportunities for teachers who actively engage in professional development and collaboration.

Formative Measures: 1. Attendance logs from professional development sessions and collaborative planning
meetings.
2. Feedback surveys after each professional development session to assess relevance and effectiveness.
3. Monitoring of collaborative planning outputs, such as lesson plans and shared instructional strategies, to gauge the
quality of collaboration.
Position Responsible: 1. Teachers: For actively participating in professional development and collaborative planning
sessions.
2. Teacher Leaders and MTSS Team: For organizing and leading professional development, as well as supporting
collaborative planning efforts.
3. Administration: For scheduling collaborative planning time and monitoring staff participation rates.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Strong

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Yerington Intermediate School
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Goal 3: Inquiry Area 3 - Connectedness:

For the 2024-2025 school year, Yerington Intermediate School will enhance the sense of connectedness between students, families, staff, and the broader
community. The school will expand opportunities for family and community engagement, ensuring that all stakeholders feel welcomed and included. YIS will
focus on fostering strong relationships and building partnerships that support both the academic and social-emotional well-being of students.

Aligns with District Priority

Annual Performance Objective 1: APO 1: Family and Community Engagement

Increase the tracking of family and community participation in school events by implementing a robust attendance tracking system by December 2024. By the
end of the 2024-2025 school year, YIS will host at least ten culturally inclusive and accessible events, aiming to establish a baseline for participation and
improve engagement.

Evaluation Data Sources: Attendance logs, Feedback surveys

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Develop and implement a digital attendance tracking system to monitor family and community
participation at all school events. Provide outreach and communication to ensure that events are accessible and inclusive,
focusing on creating culturally relevant programming. Regularly analyze participation data to adjust event planning and
improve outreach to underrepresented groups.

Formative Measures: 1. Implementation of the attendance tracking system by December 2024.
2. Monthly event participation reports based on attendance data collected.
3. Feedback surveys from participants to assess event accessibility and cultural relevance.
Position Responsible: 1. School Event Coordinators: For organizing events and ensuring the attendance tracking
system is in place.
2. Teacher Leaders and MTSS Team: For supporting event planning and outreach efforts.
3. Administration: For analyzing participation data and ensuring culturally inclusive events are aligned with
community needs.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Yerington Intermediate School
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Goal 3: Inquiry Area 3 - Connectedness:

For the 2024-2025 school year, Yerington Intermediate School will enhance the sense of connectedness between students, families, staff, and the broader
community. The school will expand opportunities for family and community engagement, ensuring that all stakeholders feel welcomed and included. YIS will
focus on fostering strong relationships and building partnerships that support both the academic and social-emotional well-being of students.

Annual Performance Objective 2: APO 2: Partnerships with External Organizations/ businesses

 By the end of the 2024-2025 school year, establish partnerships with at least four new local organizations/ businesses, to enhance the Work Based Learning
opportunities for Yerington Intermediate School students,

Evaluation Data Sources: WBL Logs and Survey data

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Identify and reach out to local businesses and organizations that align with the educational and
career interests of students. Develop partnership agreements that outline the roles and expectations for providing students
with real-world learning opportunities, including internships, job shadowing, and guest speaker sessions. Ensure these
opportunities are accessible to all students, particularly those from underrepresented groups.

Formative Measures: 1. Quarterly progress reports on the number of partnerships established.
2. Documentation of partnership agreements with specific organizations/businesses.
3. Participation logs of students engaging in Work-Based Learning activities, tracked by demographic group.
Position Responsible: 1. School Counselor/CCRI/ School Staff: For identifying business partners, organizing Work-
Based Learning opportunities, and tracking student participation.
2. Teacher Leaders and MTSS Team: For supporting Work-Based Learning initiatives and ensuring alignment with
student interests and curriculum.
3. Administration: For finalizing partnership agreements and overseeing the program's development.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Yerington Intermediate School
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Goal 4: Inquiry Area 4- Stakeholder Engagement:

Yerington Intermediate School will strengthen stakeholder engagement by deepening communication and fostering strong connections with families,
community members, and external organizations. The school will focus on understanding the needs and concerns of all stakeholders, particularly historically
underrepresented groups. YIS will ensure that all voices are heard and that partnerships with community organizations are expanded to provide comprehensive
support for students and families.

Aligns with District Priority

Annual Performance Objective 1: By the end of the 2024-2025 school year, Yerington Intermediate School will increase stakeholder engagement by
implementing quarterly feedback surveys and boosting participation in school events by 20%, ensuring all families and community members are actively
involved in school activities and decision-making processes.

Evaluation Data Sources: Attendance logs, Feedback surveys

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Implement a quarterly feedback system to regularly collect input from families and community
members. Utilize multi-channel communication (email, text, social media) to promote school events and ensure that all
families are informed and encouraged to participate. Provide accessible and inclusive events that cater to the needs of the
entire school community, with a focus on fostering stronger engagement and connection between families and the school.

Formative Measures: 1. Completion of quarterly feedback surveys, with analysis to inform adjustments to
communication and engagement strategies.
2. Tracking participation rates at school events through attendance logs to monitor growth in engagement.
3. Conducting post-event surveys to gauge satisfaction and collect suggestions for future improvements.
Position Responsible: 1. CCRI, School Counselor, School Staff: For organizing feedback surveys and improving
communication with stakeholders.
2. Teacher Leaders and MTSS Team: For supporting event planning and stakeholder outreach.
3. Administration: For overseeing the implementation of the engagement strategies and ensuring school-wide
participation.

Student Groups This Strategy Targets:
FRL, EL, Students with Disabilities, Migrant, Foster/Homeless, Racial/Ethnic Groups, Chronically Absent, At Risk
 - Evidence Level:
Moderate

Status Check EOY
Reflection

Nov Jan Mar June
    

No Progress Accomplished Continue/Modify Discontinue

Yerington Intermediate School
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Schoolwide and Targeted Assistance Title I Elements
2.1: School Performance Plan (SPP) developed with appropriate stakeholders

The School Performance Plan (SPP) at Yerington Intermediate School is developed with input from the Site-Based Committee, which includes staff, parents, and community
members. The committee meets twice in the fall to review the plan and provide feedback for revisions. Additional stakeholder feedback is gathered through quarterly family surveys
and community forums to ensure broad input and alignment with school goals.

Yerington Intermediate School
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Information Technology
Service Ticket Report

10/01/2024 - 10/31/2024

Created 10/01/24 - 10/31/24

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Medium 12 0 0 0 0 8 1 5 6 0 3 4 9 9 2 7 4 2 3 4 2 12 9 4 106

Normal 25 7 4 1 0 52 24 73 41 1 26 26 117 19 27 24 141 39 59 47 10 38 42 54 897

Project 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 37 7 4 1 0 60 25 78 47 1 29 30 126 28 29 31 145 41 62 51 12 50 51 58 1003

Closed 10/01/24 - 10/31/24

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Cancelled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Cancelled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Medium Closed 11 0 0 0 0 7 1 6 7 0 2 4 10 10 4 6 4 2 4 2 3 9 9 4 105

Cancelled 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 2 0 1 0 0 5

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 12 0 0 0 0 7 1 6 7 0 2 4 10 10 4 7 4 2 4 4 3 10 9 4 110

Normal Closed 24 6 5 1 0 43 20 67 25 1 19 31 108 24 20 16 66 39 59 47 12 43 33 39 748

Cancelled 0 0 0 0 0 1 1 2 0 0 0 1 4 2 1 0 0 1 0 0 0 0 2 0 15

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 24 6 5 1 0 44 21 69 25 1 19 32 112 26 21 16 66 40 59 47 12 43 35 39 763

Project Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Cancelled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total Closed 35 6 5 1 0 50 22 73 32 1 21 35 118 34 24 22 70 41 63 49 15 52 42 43 854

Cancelled 1 0 0 0 0 1 0 2 0 0 0 1 4 2 1 1 0 1 0 2 0 1 2 0 19

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 36 6 5 1 0 51 22 75 32 1 21 36 122 36 25 23 70 42 63 51 15 53 44 43 873

Closed by Site/District Tech

DO AdultEd
SSDO-PDC

PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Site Tech 0 0 0 0 0 2 7 16 0 0 1 3 8 3 2 0 0 1 0 5 0 7 9 1 65

I. T. Tech 22 6 5 1 0 45 15 51 32 1 19 32 111 31 22 19 68 36 60 43 13 41 35 38 746

Oasis Support 14 0 0 0 0 4 0 8 0 0 1 1 3 2 1 4 2 5 3 3 2 5 0 4 62

Ticket Type

Ticket Type

Technician Type
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Information Technology
Service Ticket Report

10/01/2024 - 10/31/2024

Open as of 10/31/24

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent Open 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High Open 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Medium Open 0 0 0 0 0 0 0 2 1 0 0 0 0 0 0 0 1 0 0 0 1 3 0 0 8

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 0 2

Total 0 0 0 0 0 0 0 2 1 0 0 1 0 0 0 1 1 0 0 0 1 3 0 0 10

Normal Open 25 1 3 1 0 41 11 25 24 0 21 6 28 24 13 11 125 3 3 4 33 40 91 93 626

Pending 0 1 0 0 0 0 1 2 11 0 2 7 4 3 1 3 4 0 0 1 0 2 0 0 42

On Hold 2 0 0 0 0 10 20 20 45 0 10 5 76 64 13 30 119 7 9 10 2 0 3 5 450

Total 27 2 3 1 0 51 32 47 80 0 33 18 108 91 27 44 248 10 12 15 35 42 94 98 1118

Project Open 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2

Total 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 3

Total Open 25 0 3 1 0 41 11 27 25 0 21 6 28 24 13 11 126 3 3 4 34 43 92 93 634

Pending 0 0 0 0 0 0 0 2 0 0 2 7 4 3 1 3 4 0 0 1 0 2 0 0 29

On Hold 3 0 0 0 0 10 21 20 45 0 10 6 76 64 13 31 119 7 9 10 2 0 3 5 454

Total 28 2 3 1 0 51 33 49 81 0 33 19 108 91 27 45 249 10 12 15 36 45 95 98 1131

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

297 52 50 27 0 226 271 425 418 8 177 153 846 359 267 163 744 257 396 387 132 362 348 240 6605

271 59 18 16 0 268 266 432 464 3 165 193 790 395 283 200 1413 190 302 292 101 334 256 272 6983

2022 305 11 20 14 0 278 190 328 345 5 233 199 735 300 266 247 996 204 268 286 118 188 230 262 6028

2021 325 28 31 2 3 225 236 322 243 17 193 203 637 329 288 258 380 201 153 160 142 186 270 253 5085

2023

Ticket Type

Yearly Closed Comparison

2024
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NWRPDP 

Northwestern Nevada Regional   

Professional Development Program 

Introduction 

The 70th Session (1999) of the Nevada State Legislature passed Senate Bill 555, which, 
under Sections 16 and 17, authorized the establishment of four Regional Professional 
Development Programs (RPDPs) in the state. Since that 1999 session, the four programs have 
been reduced to three. Their collective charge is to support the state’s teachers and administrators 
in implementing Nevada’s Academic Content Standards (NVACS) through regionally 
determined professional development activities. Although the essential mission has remained 
unchanged, legislative mandates and the pedagogical needs of teachers continue to broaden the 
program’s scope and responsibilities; the programs’ expertise is called upon to assist with district 
and statewide educational committees and assist in statewide efforts to improve instruction 
through the Nevada Educator Performance Framework (NEPF). 

The planning and implementation of professional development services in each region is 
overseen by a governing body consisting of superintendents in the respective regions, master 
teachers appointed by the superintendents, representatives of Nevada’s higher education system, 
and the State Department of Education. A nine-member Statewide Coordinating Council, 
consisting of members appointed by the Governor or legislators, the Superintendent of Public 
Instruction, and one member from each of the RPDP governing boards oversees the three 
regional programs. 

As outlined in Standards for Professional Learning (Learning Forward, 2011), there is a 
relationship between professional learning and student results: 

1. When professional learning is standards-based, it has greater potential to change what 
educators know, are able to do, and believe. 

 2. When educators’ knowledge, skills, and dispositions change, they have a broader 
repertoire of effective strategies to use to adapt their practices to meet performance 
expectations and student learning needs. 
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3. When educator practice improves, students have a greater likelihood of achieving 
results. 

4. When student results improve, the cycle repeats for continuous improvement (p. 16). 

Figure 1 below is a visual representation of the relationship between professional learning 
based on the Professional Learning Standards and improved student learning. (Desimone, 2009). 

Figure 1: Conceptual Framework for Studying Effects for Professional Development on Teachers and Students 

The updated Standards for Professional Learning from the national professional 
development organization, Learning Forward, were adopted by the Regional Professional 
Development Programs in 2011. In 2017, Nevada included two additional standards to address 
equity and cultural competency to become the Nevada Professional Development Standards. 
These nine standards are used synergistically in order to increase educator effectiveness thereby 
improving students learning. The standards provide a framework for planning and leading 
professional learning opportunities. 
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Part One: NRS 391A.190 1c Evaluation of Regional Training 
Program 

(1) The priorities for training adopted by the governing body pursuant to NRS 391A.175 
[391A.175 (a) Adopt a Training Model, taking into consideration other model programs, 
including, without limitation, the program used by the Geographic Alliance in Nevada.] 

After conversations with our service requestor to establish the outcome(s) of the 
professional learning and alignment with the standards for professional development adopted by 
the State Board, a training model that is best matched to the work is chosen. Training models 
may include, without limitation, action research, critical friends/professional learning 
communities, personal learning networks, coaching, mentoring, instructional rounds, lesson 
study, and educational courses. 

391A.175 (b) Assess the training needs of teachers and administrators who are employed 
by the school districts within the primary jurisdiction of the regional training program and adopt 
priorities of training for the program based upon the assessment of needs. The board of trustees 
of each school district may submit recommendations to the appropriate governing body for the 
types of training that should be offered by the regional training program. 

391A.175 (c) In making the assessment required by paragraph (b) and as deemed 
necessary by the governing body, review the plans to improve the achievement of pupils 
prepared pursuant to NRS 385A.650 for individual schools within the primary jurisdiction of the 
regional training program. 

The assessment of training needs of teachers and administrators is determined through a 
request for service model. This model takes into consideration the needs of our districts and 
includes a combination of planning tools and strategies, including but not limited to the 
following: 

● Request for services from district personnel or principals based on School Performance 
Plans (SPP) and needs of teachers on staff; 

● Collaborative meetings with superintendents and/or key district personnel to identify 
priorities and needs on an annual basis guided by District Performance Plans (DPP); 

● Collaborative planning meetings with principals and leadership teams to determine goals 
and objectives for designing a professional development plan; 

● Formal and informal needs assessments as needed with districts, departments, and/or 
schools; 

● Input from the RPDP Governing Boards; and/or 
● Collaborative work with the Nevada Department of Education on initiatives to design and 

implement support or roll-out plans for the NVACS as well as other state initiatives. 
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Table 1: 391A.190 1c (8) 

An evaluation of the effectiveness of the regional training program, including, without limitation, the 
Nevada Early Literacy Intervention Program, in accordance with the method established pursuant to 
paragraph (a), and (10) An evaluation of the effectiveness of training on improving the quality of 
instruction and the achievement of pupils 

RPDP State Approved Evaluation 
(5-point scale) 

Average 
2023-24 

1. The training matched my needs. 4.69 

2. The training provided opportunities for interactions and reflections. 4.85 

3. The presenter’s/facilitator’s experience and expertise enhanced the quality of 
the training. 4.81 

4. The presenter/facilitator efficiently managed time and pacing of activities. 
4.81 

5. The presenter/facilitator modeled effective teaching strategies. 4.80 

6: This training added to my knowledge of standards and/or my subject matter 
content. 4.71 

7. This training will improve my teaching skills. 4.73 

8. I will use the knowledge and skills from this training in my classroom or 
professional duties. 4.75 

9. This training will help me meet the needs of diverse student populations. 4.71 
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Table 2: 391A.190 1c (2) 

Type of training offered through the regional training program in the immediately preceding year. 

Consulting Instructional Observation 
and Mentoring 

Total Trainings 

Carson City 0.00% 
(0) 

100.00% 
(8) 

0.00% 
(0) 

8 

Charter Schools 28.57% 
(2) 

57.14% 
(4) 

14.29% 
(1) 

7 

Churchill County 40.00% 
(2) 

20.00% 
(1) 

40.00% 
(2) 

5 

Douglas County 0.00% 
(0) 

86.21% 
(25) 

13.79% 
(4) 

29 

Lyon County 0.00% 
(0) 

80.95% 
(17) 

19.04% 
(4) 

21 

Regional 
(Multiple Districts) 

10.63% 
(5) 

85.11% 
(40) 

4.26% 
(2) 

47 

Storey County 0.00% 
(0) 

100.00% 
(1) 

0.00% 
(0) 

1 

Washoe County 3.13% 
(2) 

84.36% 
(54) 

12.50% 
(8) 

64 

Aggregate 6.04% 
(11) 

82.42% 
(150) 

11.54% 
(21) 

182 

Note: “Regional” training includes schools not in a district, schools in counties outside the 
NWRPDP region, and regional training made up of participants from multiple school districts. 
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Table 3: 391A.190 1c (3) 

The number of teachers and administrators who received training through the regional training program 
in the immediately preceding year. 

Unduplicated 
Administrators 

Unduplicated 
Teacher 

Duplicated 
Administrators 

Duplicated 
Teachers 

Total 
Trained 

Carson City 11 193 14 89 324 

Charter Schools 9 77 8 60 154 

Churchill County 14 101 9 48 183 

Douglas County 8 222 13 286 553 

Lyon County 15 246 14 256 559 

Other 5 11 0 3 35 

Storey County 1 12 0 0 14 

Washoe County 105 1,061 136 728 2,099 

Aggregate 168 1,923 194 1,470 3,921 
Notes: The “Other” category includes training sessions with schools not in a district, schools in 
counties outside the NWRPDP region, and regional training made up of participants from 
multiple school districts. 

Unduplicated is the unique number of people in each category that attended at least one training. 

Duplicated is the total sum of all additional trainings attended after their first training. 

Total Trained is the total sum of all people from all training. 
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Table 4: 391A.190 1c (4) 

The number of administrators who received training pursuant to [NEPF] in the immediately preceding 
year. 

Unduplicated 
Administrators 

Duplicated 
Administrators 

Total Trained 

Carson City 11 13 24 

Charter Schools 4 2 6 

Churchill County 14 8 22 

Douglas County 6 10 16 

Lyon County 14 14 28 

Other 0 0 0 

Storey County 1 0 1 

Washoe County 42 16 58 

Aggregate 92 68 155 
Note: The “Other” category includes training sessions with schools not in a district, schools in 
counties outside the NWRPDP region, and regional training made up of participants from 
multiple school districts. 
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Table 5: 391A.190 1c (5) 

The number of teachers, administrators, and OLEP who received training [specific to correct deficiencies 
in performance identified per NEPF evaluation] in the immediately preceding year. 

Carson Charter 
Schools 

Churchill Douglas Lyon Storey Washoe Aggregate 

Teachers, 
Admin, 
OLEP 

2 2 17 0 1 0 5 27 

Table 6: 391A.190 1c (6) 

The number of teachers who received training in [family engagement] in the immediately preceding year. 

Carson Charter 
Schools 

Churchill Douglas Lyon Storey Washoe Other Aggregate 

Teachers 8 14 7 14 30 0 75 5 153 
Note: The “Other” category includes training sessions with schools not in a district, schools in 
counties outside the NWRPDP region, and regional training made up of participants from 
multiple school districts. 

Table 7: 391A.190 1c (7) 

The number of paraprofessionals, if any, who received training in the immediately preceding year. 

Carson Charter 
Schools 

Churchill Douglas Lyon Storey Washoe Other Aggregate 

Parapro-
fessional 3 0 1 0 18 0 12 0 34 

Note: The “Other” category includes training sessions with schools not in a district, schools in 
counties outside the NWRPDP region, and regional training made up of participants from 
multiple school districts. 
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Table 8: 391A.190 1c (9) I & II 

Trainings that included NVACS in the immediately preceding year; III Trainings that included NEPF in 
the immediately preceding year; IV Trainings that included culturally relevant pedagogy in the 
immediately preceding year. 

NVACS NEPF 
Culturally 
Relevant Pedagogy 

Carson City 8 8 7 

Charter Schools 6 4 5 

Churchill County 10 9 10 

Douglas County 23 6 6 

Lyon County 20 15 12 

Regional 
(Multiple Districts) 

29 31 34 

Storey County 0 1 0 

Washoe County 54 33 45 

Aggregate 150 107 119 
Note: “Regional” training includes schools not in a district, schools in counties outside the 
NWRPDP region, and regional training made up of participants from multiple school districts. 

369



NWRPDP Annual Report 2023-2024   Part One: NRS 391A.190 1c Evaluation of 
Regional Training Program 

13 

391A.190 1c (12) The 5-year plan for the regional training program prepared pursuant to NRS 
391A.175 and any revisions to the plan made by the governing body in the immediately 
preceding year. 

NWRPDP 

Northwestern Nevada Regional Professional Development Program 

Five Year Plan 

The three Regional Professional Development Programs (RPDPs) were established 
during the 70th Session (1999) of the Nevada State Legislature upon passage of Senate Bill 555, 
which, under Sections 16 and 17, authorized the establishment of four Regional Professional 
Development Programs (RPDPs) in the state; since that 1999 session, the four programs have 
been reduced to three. Their collective charge is to support the state’s teachers and administrators 
in implementing Nevada’s Academic Content Standards (NVACS) through regionally 
determined professional learning activities. The planning and implementation of professional 
learning services in each region is overseen by a governing body consisting of superintendents in 
the respective regions, master teachers appointed by the superintendents, and representatives of 
Nevada’s higher education system and the State Department of Education (Section 16.1-16.8).  A 
Statewide Council for the Coordination of the Regional Training Programs provides oversight 
statewide and includes members from each regional governing body, the Superintendent of 
Public Instruction or designee, and several legislatively appointed members. 

The RPDPs target three broad categories of professional learning: 1) Meeting district 
requests for services (e.g., NVACS, differentiation, student engagement), 2) Fulfilling legislated 
mandates (e.g., NVACS, NEPF, Parent Engagement), and 3) Supporting individual teachers 
(e.g., coaching, credit classes, modeling, instructional rounds). 

Service Areas of Each Region 
The Northeastern Nevada Regional Professional Development Program (NNRPDP) 

serves approximately 1,200 teachers and administrators in schools across six counties in 
northeastern Nevada, an area of 51,385 square miles. Districts range in size from 300 students in 
Eureka County to over 9,000 students in Elko County; schools range in size from fewer than 10 
students to over 1,600 students. The NNRPDP serves Elko, Eureka, Humboldt, Pershing, Lander, 
and White Pine School Districts, as well as schools governed by the State Public Charter School 
Authority.  
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The Northwest Regional Professional Development Program 
(NWRPDP) serves over 4,900 teachers and administrators in schools 
across six  counties in northwestern Nevada, an area of 14,489 square 
miles. Districts range in size from 445 in Storey County to over 61,000 in 
Washoe County; schools range in size from 203 students to over 2,200 
students. The NWRPDP serves Carson City, Churchill, Douglas, Lyon, 
Storey, and Washoe County School Districts, as well as schools governed 
by the State Public Charter School Authority. 

The Southern Nevada Regional Professional Development 
Program (SNRPDP) serves approximately 18,250 teachers and administrators in schools across 
five counties in southern Nevada, an area of 44,299 square miles. Districts range in size from 85 
students in Esmeralda County to over 310,000 in Clark County; schools range in size from fewer 
than 10 students to over 3,500 students. The SNRPDP serves educators in Clark, Nye, Lincoln, 
Esmeralda, and Mineral County School Districts, as well as schools governed by the State Public 
Charter School Authority. 

  
Mission 

The RPDPs provide high-quality professional learning opportunities to enhance student 
learning within the context of Nevada Professional Development Standards by recognizing and 
supporting research-based instruction and by facilitating instructional leadership. 

Professional Learning Standards 
Professional learning opportunities with RPDP align to the Standards for Professional 

Learning as outlined by the national association of   professional learning, Learning Forward, as 
well as the Nevada's Professional Learning Standards recognized by Nevada Department of 
Education. 

Goals 
The mission and governance structure of the RPDPs guide the goals of the organization 

by providing a framework around which services are provided. The goals meet the broad 
organizations’ directives while continuing to honor and respect the individual regional districts’ 
initiatives, strategic plans, and identities.   

● Provide professional learning opportunities for teachers to strengthen pedagogical 
content knowledge. 

o Develop and maintain positive relationships and trust with teachers 
o Create robust professional learning opportunities with specific outcomes   
o Communicate opportunities for professional learning to teachers   

● Partner with administrators to improve instructional leadership and support 
teacher pedagogical content knowledge. 

o Develop positive relationships and trust with administrators   
o Create robust professional learning opportunities with specific outcomes   
o Participate in district level planning as appropriate   
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o Communicate opportunities for professional learning to administrators   
● Partner with stakeholders in Nevada 

o Collaborate with organizations and businesses wherein partnerships benefit 
educators in Nevada 

o Exchange resources and services within and across RPDPs statewide   
o Create and maintain programs with the Nevada System of Higher Education 
o Liaise with Nevada Department of Education 

● Sustain and Continue Growth as a Learning Organization 
o Provide professional learning opportunities for RPDP professional learning 

leaders in order to maintain a high level of expertise 
o Undertake rigorous review of research to drive best practices and continuous 

improvement 
● Provide leadership in national and statewide educational priorities 

o Develop and provide professional learning including, but not limited to, 
interactive and integrative technology, equity and diversity, and science of 
reading 

Measurement 
In order to demonstrate progress of the five-year plan, multiple measures will be applied. 

The NRS-mandated statewide RPDP evaluation form will be collected and reported in Part I of 
each RPDP’s annual report. Additional means to demonstrate effectiveness of  goals within this 
plan can be found in Part II of each RPDP’s annual report. These measures may include educator 
and/or student assessments aligned to professional learning outcomes, surveys, alignment to the 
five-level evaluation of professional development framework (Guskey, 2002), impact reports of 
professional learning provided, and/or in-depth case studies of specific projects. The 
measurements in Part II are not mandatory, but provide stakeholders a more robust description of 
the return on investment.   

Assessment of Training Needs 
The assessment of training needs of teachers and administrators is determined through a 

request for service model. This model takes into consideration the needs of the districts and 
includes a combination of planning tools and strategies, including but not limited to the 
following: 

● Request for services from district personnel based on School Performance Plans 
(SPP) and needs of teachers on staff; 

● Collaborative meetings with superintendents and/or key district personnel to identify 
priorities and needs on an annual basis guided by District Performance Plans (DPP); 

● Collaborative planning meetings with principals and leadership teams to determine 
goals and objectives for designing a professional learning plan; 

● Formal and informal needs assessments as needed with districts, departments, and/or 
schools; 

● Input from the RPDP Governing Boards; and/or 
● Collaborative work with the Nevada Department of Education to design, implement, 

support, or roll-out plans for state initiatives. 
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Two-Year Focus and Budgets 
Each RPDP provides professional learning opportunities to districts and schools within 

their respective regions and works collaboratively statewide to provide consistent and equitable 
opportunities for educators in Nevada. Training programs offered each year vary depending upon 
the needs and requests of the districts each RPDP serves; RPDPs do not solely determine those 
training programs without significant input from respective stakeholders. The RPDPs 
collectively provide learning opportunities across the state and current opportunities can be 
found online at rpdp.net, nwrpdp.com, and nnrpdp.com. 

Total Biennial Budget 2023-2025 
  
NWRPDP  $4,542,684.00 
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Part Two: Individual RPDP Information 

391A.190 1c (11) A description of the gifts and grants, if any, received by the governing body in 
the immediately preceding year and the gifts and grants, if any, received by the Statewide 
Council during the immediately preceding year on behalf of the regional training program. The 
description must include the manner in which the gifts and grants were expended. 

The Nevada Regional Professional Development Programs revised two gifts and grants in the 
2022-2023 academic year: 1) TESLA (Computer Science) and).  The Southern RPDP served as 
the fiscal agent for the TESLA award and the Northwest RPDP for the Developmentally 
Appropriate Practices for Kindergarten (DAP K) professional learning sub-grant award. 

TESLA 

Fifty-three elementary teachers received a stipend for participating to attend a one-day workshop 
with emphasis on code.org computer science curriculum. The workshop was offered on 
weekends by a certified code.org computer science trainer.  Participants were introduced to the 
K-5 Computer Science standards and had an opportunity to learn to implement a free resource 
for students in their classrooms. 

Developmentally Appropriate Practices for Kindergarten (DAP K) Professional Learning 

NWRPDP received the Developmentally Appropriate Practices for Kindergarten (DAP K) 
professional learning sub-grant award to work on creating a P3 cohort of Nevada Educators to 
identify examples of high quality P3 instruction grounded in the Science of Learning and 
Development with the goal of creating resources to be used across the state of Nevada as 
coaching tools. This work will continue in the 2024/2025 school year. 

NWRPDP Sponsored Training Programs 

The Northwest Regional Professional Development Program (NWRPDP) is a service 
organization providing professional learning opportunities to districts and schools within our 
region. Training programs offered each year vary depending upon the needs and requests of the 
districts we serve; the NWRPDP does not solely determine those training programs without 
significant input from our stakeholders. In addition to serving the requests of our districts and 
schools, the NWRPDP has developed and provided the training listed below for teachers and 
administrators during the 2023-25 biennium. 

● Gifted and Talented Education (GATE) endorsement courses- The NWRPDP, in 
collaboration with the Washoe County School District, facilitated courses for four cohorts 
of educators, with approximately 30 educators enrolled in each cohort, throughout the 
2023-24 school year. 
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● Early Childhood Endorsement Project- This was a statewide collaborative project to 
design four courses required for an Early Childhood endorsement for teachers who hold a 
K-8 Elementary license.   

● NVACS K-12 Computer Science Standards implementation and professional learning 
opportunities including Computer Science Endorsement courses, Python Programming 
with Raspberry Pi, Programming C with Robots, and Code.org courses. Additional 
endorsement courses were developed in 2023 and offered in 2024. 

● NVACS Social Studies implementation and instructional resource support. 
o Various book clubs were facilitated with a focus on content and lesson 

development as a support in social studies classrooms.  
o ECON Summit 

● (NELIP) Early Literacy Cadre/Literacy Cohorts: 
o Year 1 and year 2 of the Early Literacy Cadre were offered for PreK-third grade 

teachers. Classroom observation and feedback, peer observation, lesson study, 
and video self-analysis are included. Content to include: strategies for teaching 
and learning in reading and writing, guided reading, running records, choice of 
literature, speaking and listening, assessment. 

o Phonological Awareness training 
o Phonics 
o Decodable books   

● Computer Science 
o K-5 Computer Science Fundamentals- Introductory course designed for 

elementary educators using resources from Code.org. 
o K-5 Computer Science scope and sequence and assessment planning 
o Computer science endorsement courses   

● Math professional learning opportunities 
o Math support will include a variety of models 

▪ Math Workshop Model 1 & 2 
▪ Building Thinking Classrooms   
▪ Productive Math Struggle Book Study 

● Teacher Clarity- 
o 5 School teams who were selected to attend a one-day workshop focused on 

content from the Teacher Clarity Playbook.at the end of the 2022/23 school year. 
NWRPDP staff worked with the schools on the implementation of content during 
the 2023-24 school year. 

● Science of Reading- NWRPDP staff engaged in the creation of a 4 course Science of 
Reading Endorsement and stand-alone administrator course on the Science of Reading to 
be delivered to NDE for a future endorsement 

● Innovative Teacher Leadership Institute was Institute work framed on the WCSD 
Leadership Pathway Project Competencies and focused on creating vision and strategy, 
working with people to build strong culture, supporting community, focusing on equity, 
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building instructional expertise and understanding how operations and organizational 
structures support education. 

● National Board Certification (NBC) - continuation 
o Teachers meet throughout the year in a cohort model to learn the NBC process, 

work on submissions, receive feedback from facilitators and colleagues, as well as 
provide feedback and support to other candidates. Teachers are responsible for 
practicing the NBC expectations in their classrooms and bringing student samples 
to share and analyze. Classroom observation, peer observation, and video analysis 
are included. 

● NWRPDP received the Developmentally Appropriate Practices for Kindergarten (DAP 
K) professional learning sub-grant award to work on creating a P3 cohort of Nevada 
Educators to identify examples of high quality P3 instruction grounded in the Science of 
Learning and Development with the goal of creating resources to be used across the state 
of Nevada as coaching tools. This work will continue in the 2024/2025 school year. 

● Parent and Family Engagement   
o Educators receive training on how to engage parents, caregivers and families in 

the educational process. This course meets the requirement to remove the 
provision from the educators teaching license. For the 2023/24 school year 190 
educators were served by NWRPDP staff.   

● Multicultural Education   
o Educators receive training on the foundations of multicultural education and 

culturally responsive teaching practices. This course meets the requirement to 
remove the provision from the educators teaching license. For the 2023/24 school 
year 232 educators were served by NWRPDP staff.   

Regional Projects: NWRPDP Case Studies 
Self-Evaluation Procedures 

As outlined in NRS 391A.190, Director Ben Dickson directs the in-house evaluation, assisted by 
support staff who coordinate data collection and compilation. Based on feedback from the 
NWRPDP board, staff, NDE and the district served by the NWRPDP the annual evaluative case 
studies took on a different look. The evaluative case studies still follow the Killion (2002) staff 
development evaluation model and are aligned with prominent teacher professional development 
frameworks (Desimone, 2009; Guskey, 2002). They continue to provide in-depth analysis of 
specific professional development projects, while showcasing the diversity and scope of the 
support provided by the NWRPDP to schools and educators in the region. The presentations that 
follow show a graphic representation of the work along with a one-page explanation of the work. 
These evaluation projects employ both qualitative and quantitative designs and incorporate 
mixed-methods data collection strategies to assess training outcomes. Collectively, they help to 
‘tell the story’ and document the impacts of the diverse NWRPDP professional development 
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activities this past year and are meant to be delivered as a one-page handout to stakeholders to 
showcase the valuable work conducted by NWRPDP staff. 

Key Findings from 2024-2025 NWRPDP Evaluation Activities: 
Professional development services were conducted in all six districts that comprise the 

NWRPDP, reaching a total of 3,263 contacts with educators during 2023-24 year. These contacts 
include one time and duplicated contacts and this professional development covers varied 
training topics and consulting services. Elementary teachers (total served = 2,247) again were 
the largest educator group served this past year; followed by high school teachers (522); 
others, which include substitutes, counselors, paraprofessionals and district personnel 
(57); middle school teachers (437); and Administrators (362). Overall, 30% of the 
approximate 5,974 educators employed in the region (as reported by each district) 
participated in programs provided by the NWRPDP at lease one time during 2023-24. 

For the 2023-24 year NWRPDP examined how each facilitator was presenting their case 
study project and the decision was made to move to a more visual format. The data that is 
collected as part of these case study projects tells the story of the impact that NWRPDP work has 
and moving to a more visual format will help tell this story in a more succinct way. Stakeholders 
who see these graphical representations of NWRPDP facilitators case study projects will get a 
clear picture of the impact of each of these projects and the value of NWRPDP work. 

Case study data reveal a variety of positive outcomes across the 11 NWRPDP 
2022-23 case study projects. The diverse foci of case studies this past year included new teacher 
academies focused on supporting new teachers, building thinking classrooms in mathematics, 
supporting multiple schools with developing teacher clarity, supporting teachers around the 
Science of Reading, national board maintenance certification (MOC) cohort participation, impact 
on teachers practice around parent and family engagement, impact on educators after completing 
multicultural education courses, a showcase of P-3 work across the district to support educator 
knowledge and practice and supporting educators through podcasting. 

This year, case studies focused on demonstrating the stories that show the ways in which 
the NWRPDP program is making lasting impacts in classrooms and on students throughout the 
state of Nevada. For instance, one participant noted the programs provided collaboration, support 
and tangible products/tools/techniques that could be utilized in classrooms with students 
immediately and in an ongoing fashion. Further examination of the case studies shows that 
information disseminated from the NWRPDP is being utilized in classrooms with students 
benefiting directly from the knowledge that their teachers are receiving from participation in 
these programs. Case studies presented below demonstrate both statistically significant change in 
teacher knowledge and that the learning is making its way directly to the students in our schools 
through increased teacher efficacy in a variety of domains. 
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The Case Study Model 

Over several years, the NWRPDP has employed case studies to document professional 
development training. Each case study presented by NWRPDP staff is designed to show the 
depth and breadth of professional development support engaged in across the region. These case 
studies highlight the three major buckets that the work of NWRPDP fall in, requests for service, 
course development and delivery and work mandated by the Nevada State Legislature. Starting 
in the 2023/2024 year NWRPDP facilitators focused on developing infographics to highlight 
their work in one of these “buckets” Facilitators created a graphical representation highlighting 
their work and included a one page “explanation” or the topic. 
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Case Study Infographics 

Building Thinking Classrooms in Mathematics   

Infographic 

Figure 2: Building Thinking Classrooms in Mathematics Case Study Infographic 

Explanation 

Introduction 
The Smarter Balanced Assessments and the National Assessment of Educational Progress have reported 
significant declines in students' mathematics proficiency since 2019, highlighting a failure in understanding 
and retaining math concepts. Despite advances in neuroscience and technology, math instruction remains 
outdated. This case study follows 288 participants dedicated to transforming their math instruction into a 
more student-centered, thinking classroom by implementing Dr. Liljedahl’s practices. 
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Timeline 
The case study concentrated on two primary areas: building initial capacity for this movement in 
math instruction and providing ongoing support for educators already implementing these 
practices. 

To build initial capacity, four "Introduction to Building Thinking Classrooms in Mathematics" professional 
learning courses were offered to educators across our region—two in the fall and two in the spring. 
Additionally, monthly professional learning sessions were held for two different groups during the 2023-
2024 school year: one at Dodson Elementary School in Reno, NV, for both the fall and spring semesters, 
and the other for instructional leaders and department heads of middle and high schools in Washoe County 
during the spring semester. 

To support educators who have already begun implementing these practices, two "Building Thinking 
Classrooms - Part 2" professional learning courses were offered, one focusing on elementary education and 
the other on secondary education. Furthermore, a Building Thinking Classrooms professional learning 
community was established, providing a platform for addressing challenges, sharing successes, and 
answering questions through a Teams group and/or quarterly in-person collaboration meetings. 

Results 
Data shown in this table was obtained through a pre and post survey given to 127 participants who are in 
their first year of implementation. The table below shows participants’ growth in the five practices 
introduced in the first Building Thinking Classrooms course. 
Table 9: Results of Building Thinking Classrooms in Mathematics Case Study 

Mean: Before 
implementing 

Mean: After 
implementing 

Difference t-score Significance (p-
value) 

1. Types of tasks we provide. 
1.7019 4.0313 -2.3294 -19.89 <.001 

2. Forming Collaborative groups. 
2.7879 4.5529 -1.765 -11.99 <.001 

3.Where students work 2.5076 4.5294 -2.0218 -14.17 <.001 

4. How we answer questions. 2.3333 4.0824 -1.749 -13.05 <.001 

5. Consolidating a lesson 2.0303 3.7294 -1.6991 -12.23 <.001 

Next steps 
As this movement expands, the next steps will involve ongoing support for current practitioners through 
coaching and mentoring, alongside the previously mentioned opportunities. Additionally, the focus of 
professional learning will shift from offering individual educator opportunities to adopting a train-the-
trainer model, thereby creating a larger base of professional learning providers. 
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Statewide P3 Initiatives 

Infographic   

“The greatest effects on children’s learning come from the expertise of the early childhood 
educator.” (Visible Learning in Early Childhood, 2022, p.8). 

In 2020 The Northwest Regional Professional Development Program partnered with the Nevada 
Department of Education and National P3 expert Dr. Eva Phillips to build a network of early 
childhood educators across the state of Nevada. From there, the work transitioned into the 
projects listed below and continues to grow. To date, 646 Nevada Educators have participated in 
one or more of the initiatives listed below. The data for this year’s case study was pulled from 
the Early Childhood Endorsement Cohort. Participants in NWRPDP P3 Initiatives so far 
represent 9 of the 17 counties in Nevada (see map on next page). 

Figure 3: Statewide P3 Initiatives infographic 
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Explanation 
Comments from participants in the Early 
Childhood Endorsement Cohort:   

“I have learned so much about appropriate 
instruction for early childhood. This 
endorsement has greatly improved my teaching 
and has made my instruction rigorous and fun.”   

“I enjoyed the conscious discipline aspect of this 
endorsement/course and am chomping at the bit 
to learn more.” 

“I loved the opportunity for being online- It took 
travel time off my plate for the class. It also 
allowed us to work with people from other 
counties.” 

“My teaching has changed greatly. I am teaching 
the standards with the support of play. Watching 
my students learn through play has made 
teaching much more enjoyable for me and my 
students. It's been reinvigorating for me. I am 
grateful for the emphasis on kids learning 
through play and how we can support all 
students learning this way and not just our 
preschool friends.” 

“I also have a much better understanding of child development (from pre-birth on) and I'm so 
grateful for that! I can use that knowledge to work with my students, to work with colleagues 
also working with early childhood age students. I have a better understanding of how to meet 
children's needs in different phases of childhood.” 
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Table 10: Paired Samples T-Test for Early Childhood Endorsement Courses 

Mean 
Pre 

Mean 
Post 

t p Cohe 
n’s d 

SE Cohen’s d 

Continuum of Development 2.480 4.560 16.242 < .001 3.248 0.432 

Domains of Child Development 2.760 4.600 11.500 < .001 2.300 0.406 

Dominant Play Theories 2.680 4.625 9.261 < .001 1.890 0.389 

DAP in Practice 2.600 4.640 10.428 < .001 2.086 0.382 

Early Childhood teaching methods 2.680 4.560 10.136 < .001 2.027 0.350 

Early Childhood Curriculum 2.240 4.440 11.489 < .001 2.298 0.425 

The Pyramid Model 1.760 4.040 14.401 < .001 2.880 0.450 

Conscious Discipline 1.440 4.200 17.718 < .001 3.544 0.580 

Average 2.330 4.456 16.634 < .001 3.327 0.508 
Note: Data was collected in the form of survey ratings and question responses. The results in the 
table above reflect the effectiveness of the four Early Childhood Endorsement Courses. 
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Innovative Leadership Institute 
Innovative Leadership Institute 2023-2024 by Kristin Campbell & Kylie Maddy 

Infographic   

Figure 4: Innovative Leadership Institute Infographic 
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Explanation 

Background 

Teacher leadership increases teacher agency through a combination of influence and behaviors 
that promote educator effectiveness.  This construct is often referred to as collective efficacy. A 
2018 ASCD article defined collective efficacy as the shared belief that through unified efforts 
educators can overcome challenges and produce intended results for students (Donohoo, Eells, & 
Hattie).  The Innovative Leadership Institute's professional learning was designed to build 
collective efficacy and increase retention by expanding leadership capacity in our educators. The 
course was open to all teachers interested in leadership in the region’s largest school district. 

Plan 

The institute was aligned with the district Leadership Pathway Project (LPP), a partnership 
between the Office of Human Resources and the Office of School Leadership, to ensure teacher 
leaders had opportunities to develop the knowledge, skills, and dispositions necessary to 
situational, organizational, and systems leadership. The identified competencies and components 
are included in the graphic on the previous page. The course was separated into three modules: 
You as a Leader, Leading Others, Policy and Advocacy. 

Participants completed an artifact and delivered a presentation for each of the three modules.  
Upon completion of the first module, educators presented an Ignite presentation to highlight their 
leadership story and identify their core beliefs and values. The second module focused on a case 
study to examine a group of educators and analyze how group dynamics, resistance, and 
communication support group development and effectiveness.  The policy and advocacy module 
required participants to identify a need for change that was aligned with the district's strategic 
plan to improve student outcomes.  

Results 

Institute participants collaborated to create presentations after the third module on policy and 
advocacy to share with a panel of politicians, educators, and union leadership.  Those 
presentations addressed such topics as testing policies, mental health resources, kindergarten 
preparedness, individualized education plans, dean allocations, and position descriptions.  The 
response of the panel and facilitators was overwhelmingly positive and provided participants 
with some next-step ideas and contacts to impact change. 

Once all course requirements were completed, graduates were placed in the district teacher 
leadership pool to take advantage of positions and roles open to pool participants. 

Next Steps 

The Innovative Leadership Institute will continue in the 2024-2025 school year with a new group 
of participants.  At the time of this report, 45 educators had registered for this opportunity.  
NWRPDP would like to expand this offering to other districts within the region to continue 
efforts to impact change that improves outcomes for students throughout the region. 
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We Can Do Epic Things Podcast 

Infographic   

Figure 5: We Can Do Epic Things Podcast 
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Explanation 
Comments from listeners of the Podcast 

“Two is a choice. I learned that on the podcast. You can give students two choices and that is 
enough. I love listening. I weed my yard and laugh.”   
-Kindergarten Teacher 

Regarding Episode 34: The one with AJ Juliani 
“I am excited. I really enjoyed it when he spoke at our learning forum. Everyone is interested in 
something...it’s our job to find out what it is for each kid. Once again, it’s all about connections.” 
-High ELA School Teacher 

Regarding Episode 23: The One where we get flexible   
(The Episode on Flexible Grouping) 
“Loved the Intro. I’m inspired and intrigued. I do a little of random grouping already, but for a 
whole unit. It works well sometimes, but not so much other times. I really Like the new ideas.” 
-HS Math Teacher 

Regarding Episode 36: The one Where we paint a portrait of a learner, part 2 
“The boys participated in a team building activity with the goal of showing students What EPIC 
is all about. One student said he felt empowered to give the district feedback about EPIC. How 
does this apply to my job? Get students outside for team building activities.” 
-Elementary School Counselor 

Regarding Episode 27: The one with Catlin Tucker 
“My big takeaway is that secondary teachers need to use more pre-assessments and formative 
assessment to drive their instruction so the classroom activities are differentiated. During station 
activities, we do not need to collect a work sample from each station… instead we can give 
students a checklist to use: What are 3 things you learned, 2 questions you have, and 1 thing that 
surprised you? I wonder how I can embed more blended learning into my 8th grade English 
classroom so students have more control over their pacing and learning paths. I would like to 
have a more interactive roadmap that students can modify and self-assess with, and I’d like it to 
help students determine what they are going to do next in the classroom, which might not 
necessarily be an online activity but a conference or hands-on project, etc. “ 
-Middle school social studies teacher 

Statistics: 
● 39 episodes published, over 1,040 minutes of content 
● 100 teachers, administrators, & staff members listening for In-service/recertification 

credit 

Impact: 
● 2 schools created student podcasts 
● 1 other school district started a podcast for professional development 
● 71 teachers & staff members appeared as guests 
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● 8 classes of students were guests 

NWRPDP Science of Reading Case Study 

Infographic 

Figure 6: NWRPDP Science of Reading Case Study Infographic 
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Explanation 

Research Base 
Scientific research on reading instruction emphasizes the importance of evidence-based practices, 

particularly those aligned with the Science of Reading. Key components include systematic phonics 
instruction, which helps develop decoding skills, and explicit teaching of phonemic awareness. Research 
also highlights the necessity of vocabulary development, fluency practice, and comprehension strategies. 
Effective reading programs integrate these elements, providing a balanced approach that supports all 
aspects of reading development. Ongoing assessment and differentiation ensure that instruction meets the 
diverse needs of learners. Ultimately, aligning reading instruction with scientific research fosters 
foundational skills and promotes lifelong literacy. 

Situation/Timeline 
During the 2023-24 school year NWRPDP provided multiple opportunities for educators to take 
professional learning focused on foundational knowledge and classroom practices that align with what is 
described in research regarding effective reading instruction. Formats for the professional learning 
included a 15 course for professional learning credit taken during off contract time, site-based school 
professional learning during early release time, and district-based professional learning during the 
contract day. The time for professional learning ranged from 6-16 hours. A total of 181 educators 
participated. Post reflective data were collected on 62 educators who took the for credit course or the site-
based professional learning.    

Results 
Teachers were asked questions about change in their knowledge of research aligned practices and their 
implementation of research aligned practices. The knowledge based questions aligned with the foundation 
knowledge about the teaching of reading and the implementation questions aligned with classroom 
practices focused on during the professional learning. The educators were asked to evaluate both their 
knowledge and level of implementation on a Likert scale before and after the training. A number 1 
indicated a little bit and a number 5 indicated a lot. The school site based participants were asked seven 
knowledge questions and five implementation questions. Participants who took the class for in-service 
credit were asked 4 knowledge questions and two implementation questions. The results in the tables 
below indicate that there was a significant difference between pre and post test levels of knowledge and 
implementation indicating both an increase in knowledge and an increase in level of implementation.   

Table 11: Paired Samples T-Test for Science of Reading Case Study 

Measure 1 Measure 2 t df p 

Knowledge Pre Knowledge Post -14.113 10 >.001 

Implementation pre Implementation Post -9.244 6 >.001 
Note. Students t-test 

Reference: U.S. Department of Education, Institute of Education Sciences, National Center for Education 
Evaluation and Regional Assistance, What Works Clearinghouse. 

389



NWRPDP Annual Report 2023-2024   Case Study Infographics – 
   Parent Involvement and Family Engagement 

  

33 

Parent Involvement and Family Engagement 

Infographic 

. 

Figure 7: Parent Involvement and Family Engagement Infographic 
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Explanation 

“At the end of the day, the most overwhelming key to a child's success is the 
positive involvement of parents.” – Jane D. Hull, Former Arizona Governor   

The Office of Parental Involvement and Family Engagement was created in 2011 to actively 
promote and support the participation and engagement of families and communities in a 
child’s education. Pursuant to NRS 391.019 and NAC 391.030 effective July 2015, initial 
licensees require at least 3 semester hours regarding parental involvement and family 
engagement that: is consistent with the elements and goals for effective involvement and 
engagement set forth in NRS 392.457; and includes an emphasis on building relationships, 
outreach to families, and developing an appreciation and understanding of families from 
diverse backgrounds. 

Course Construction   

In 2020, a NWRPDP trainer collaborated with the professional development coordinator in 
Carson City School District to develop a learning model and process for teachers and 
administrators that would fulfill the NRS requirements. The resulting course resources provided 
research-based best practices, tools, and supports needed to create partnerships between school 
and families.   

Results 
Table 12: Results for Parent Involvement and Family Engagement Case Study 

Topic Pre Post Change + 

Knowledge of the Parent Involvement and Family Engagement 
NRS 391.019 and NAC 391.030 

2.69 4.19 1.50 

Dual Capacity Framework and PTA Standards 2.16 4.14 1.98 

Ideas to Support Family Engagement at Your School Site 3.06 4.43 1.37 

Effective Communication Strategies for Working with Families 3.36 4.48 1.12 

Implications of Diverse Family Structures Children in 
Transition, Military, Divorce, etc.)   

3.20 4.35 1.15 

Culturally Responsive Family Engagement Practices 3.20 4.34 1.15 
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Teacher Clarity Project 

Infographic 

Figure 8: Teacher Clarity Project Infographic 
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Explanation 

Teacher Clarity Implementation 
Kristin Campbell 
Catherine Connolly 
Kylie Maddy 

Background 

Teacher Clarity elucidates fundamental instructional principles, empowering students to answer 
pivotal questions: 

● "What am I learning?" 
● "Why am I learning this?" 
● "How will I know I've learned it?" 

When students can articulate these responses, they are more likely to engage with and assume 
responsibility for their learning. Rooted in John Hattie's seminal Visible Learning research 
(2008), Teacher Clarity evaluates the efficacy of communication between educators and 
students, emphasizing pedagogical ideals that correlate with high academic achievement. These 
principles inform the work of Nancy Frey and Douglas Fisher in their Teacher Clarity Playbook 
(2019), which identifies four categories with significant impact (d = 0.75) on student 
achievement: 

1. Organization of instruction 
2. Explanation of content 
3. Examples and guided practice 
4. Assessment of student learning 

These categories are elaborated into nine modules that define the essence of Teacher Clarity. The 
typical effect size for a year of academic growth in a classroom lacking Teacher Clarity is 
approximately d = 0.40. However, the implementation of Teacher Clarity strategies, coupled 
with effective communication to students, can elevate the effect size to d = 0.84, signifying 
substantial gains in student learning outcomes. 

Plan 

In the spring of 2023, three facilitators from the NWRPDP participated in the Teacher Clarity 
Playbook Certification in San Diego. This professional development program furnished them 
with the requisite knowledge and techniques to implement Teacher Clarity and provide 
professional learning support to schools within NWRPDP districts. Subsequently, NWRPDP 
hosted a one-day training session led by Nancy Frey, where eight schools, each represented by 
teams of six teachers and administrators, commenced their exploration of Teacher Clarity. These 
teams received a comprehensive overview of the nine modules and initiated the development of 
implementation plans for their respective schools. 

NWRPDP's support framework consisted of an implementation cycle comprising: 
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1. Professional learning 
2. Grade-level Professional Learning Communities (PLCs) 
3. Schoolwide learning walks and reflective practices 

The primary objective was to increase the number of students capable of answering the 
questions, "What am I learning?", "Why am I learning this?", and "How will I know I’ve learned 
this?" This initiative necessitated extensive learning, planning, and reflective practices from 
educators, who encountered challenges such as effectively communicating learning intentions 
and success criteria to students and involving students in the development and assessment of 
these criteria. 

Results 

At the conclusion of the academic year, teachers reported heightened confidence in articulating 
and formulating learning intentions and success criteria. One educator noted, "Students love 
saying and chanting the success criteria with me and have gotten used to reading the learning 
target before and after lessons." Even while celebrating these advancements, some teachers 
found the process to be time-consuming and expressed a need for increased efficiency: "I’d like 
to grow by being able to craft them more quickly and without so many revisions." 

Educators also observed a paradigm shift from mere compliance to intentional planning and 
rigorous instruction. As one teacher articulated, "We went from begrudging compliance to really 
pulling apart the standards to plan our learning intentions, success criteria, assessments, and 
rubrics, then planning amazing assessments around it. Making weekly adjustments has become 
my favorite thing to do!" This approach ensured that instruction remained rigorous and grade-
level appropriate, keeping them “accountable and consistent in the grade level.” As teachers 
internalized the value of Teacher Clarity, they also noted significant student growth. One 
educator remarked, "Students and I are able to regularly identify our success criteria. We 
examine learning intentions, assignments, projects, and activities to demonstrate how we’ve 
learned or where we need to grow." 

Next Steps 

The implementation of Teacher Clarity is an ongoing, multi-year process. While there were 
numerous successes, there remains substantial work ahead. In the forthcoming year, the 
NWRPDP team will continue the implementation cycle, transitioning to a consulting role to 
facilitate schools' capacity-building in Teacher Clarity. Professional learning will persist as a 
foundational component, led by the NWRPDP team upon request. However, PLC work and 
schoolwide learning walks and reflective practices will gradually be managed by school-based 
teams. 

Additionally, NWRPDP aims to expand the initiative by involving a vertical school set 
(including an elementary, middle, and high school) to explore how Teacher Clarity can benefit 
students throughout their K-12 experiences. 
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New Teacher Academy Churchill School District 

Infographic 

Figure 9: New Teacher Academy Churchill School District Infographic 
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Explanation 
“Teaching is more than imparting knowledge; it is inspiring change. Learning is more 
than absorbing facts; it is acquiring understanding.” 
– William Arthur Ward, American writer 

  
In response to nationwide staffing shortages that have led to an increased reliance on long-
term substitutes in unfilled positions, Churchill County School District implemented a New 
Teacher Academy for the 2023-2024 school year. This program aimed to address the 
pressing need for more comprehensive training in classroom management and teaching 
strategies for both new and transitioning educators. The New Teacher Academy served 40 
staff members, including new teachers, teachers new to the district, and 20 long-term 
substitutes in open unfilled positions. Throughout the academic year, participants engaged in 
targeted professional development focusing on essential areas such as: 

  

●   Infinite Campus 
●   Modern Learning Practices and the Churchill County School District 
Learner Centered Framework 
● Research-based instructional strategies 
●   Positive intervention methods 

The program's primary objectives were to increase teacher effectiveness to improve 
student outcomes, boost teacher efficacy, promote retention rates within the district, and 
convert the long-term substitute teachers to fully licensed staff members. 

  

At the end of the 2023-2024 school year, the data revealed a small improvement in the 
metrics measured. While the specific gains were small, they represent a positive trend that 
supports the continued investment in new teacher support programs. 

  

Recognizing the value of this program, Churchill County has committed to expanding the 
New Teacher Academy by allocating additional training hours for the 2024-25 New 
Teacher Cohort. This decision reflects a proactive approach to addressing ongoing 
challenges in teacher recruitment and retention while prioritizing the development of a 
skilled educator workforce. 

As we move forward, continued evaluation of the content and delivery methods for the 
New Teacher Academy will be essential to maximize its impact and ensure that it meets the 
needs of Churchill County School District. 
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Unlocking A Teacher’s Potential Through the National Board Cohort 

Infographic 

Figure 10: Unlocking A Teacher’s Potential Through the National Board Cohort Infographic 
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Explanation 

Unlocking a Teacher’s Potential Through the Northern Nevada National Board Cohort: 

Introduction 

A recent global report from the United Nations Educational, Scientific and Cultural Organization 
(UNESCO) revealed that we have a global teacher shortage and will need 44 million teachers by 2030. 
According to this 2024 study, factors such as teacher motivation, morale, job retention, limited 
professional growth opportunities, workplace conditions, and teacher public perception need immediate 
action. To address these major challenges, we need to attract teachers who are empowered to transform 
education in a positive way. This case study involved 98 educators from kindergarten to 12th grade who 
participated in the National Board Cohort to transform their teaching practice and unlock their potential. 

Timeline 

The cohort involved sessions held one Saturday each month at Sparks High School, with additional 
virtual, in-person support sessions available each week, and personalized 1:1 support with CSPS. 
Candidates worked on 1-4 components and have up to three years to complete all four, benefiting from 
comprehensive guidance and resources throughout their journey. 

Commonalities In the Qualitative Results 

Positive Aspects of the National Board Cohort Experience:   

● Support and Feedback: Many participants highlighted the invaluable support and feedback they 
received from CSP’s and peers. This support included timely, constructive feedback on their 
work, which helped them refine their submissions and stay motivated through the process. 

● Structured Meetings and Classes: Participants commented that regular, structured meetings and 
classes were beneficial. They appreciated the monthly Saturday sessions that provided focused 
time to work on their components, discuss challenges and receive guidance. 

● Collaborative Environment- Participants commented that the collaborative nature of the cohort 
was a significant positive factor. Teachers valued the opportunity to discuss their work with 
peers, share ideas, and gain insights from others’ experiences. 

● Motivation and Encouragement: The consistent motivation and encouragement from cohort 
leaders were crucial. Many participants mentioned the importance of cohort leaders’ belief in 
their ability to succeed, which helped them push through challenging moments. 

Impact of the National Board Process on Teaching Practices and Mindsets 

● Increased Reflectiveness: Many educators noted that the National Board process has made them 
more reflective about their teaching practices. This increased reflectiveness has led to a deeper 
understanding of why they use certain methods and how they can improve their instructional 
strategies. 

● Fous on Student Assessment and Self-Assessment: A significant number of teachers mentioned 
a shift toward more frequent and meaningful use of student self-assessment and reflections. This 
has helped them better understand student needs and tailor their instruction accordingly. 
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● Data-Driven Instruction: There has been a notable shift towards using data more effectively to 
inform teaching practices. Teachers are now more diligent in collecting and analyzing student 
performance data to guide their instructional decisions. 

● Improved Communication and Relationships: Educators reported that they have become more 
conscious of the importance of building strong connections with students and their families. This 
includes better communication about student progress and more involvement in the educational 
process. 

● Validation and Confidence Boost: For many teachers, the national board process has served as a 
validation of their skills and practices. This boosted their confidence and reaffirmed their 
commitment to high standards in teaching. 

● Professional Growth and Development: Many commented that the experience has been 
transformative, leading to significant professional growth. Teachers feel that they have become 
better educators because of the rigorous reflection and feedback process. 

Next Steps 
Educators plan to continue to integrate reflective practices into their daily routines and apply strategies 
such as differentiation and data-driven instruction to enhance student outcomes. They emphasized the 
importance of sustained collaboration, mentoring others, and celebrating their accomplishments, while 
also enhancing engagement with students and families. Additionally, teachers feel empowered by the 
process and are committed to ongoing professional development to further refine their skills and stay 
current with best practices. Approximately 27% of educators will be returning to the cohort to focus on 1-
2 more components, while the remaining 72% will be eagerly awaiting their scores that are released in 
December. National Boards becomes an integral part of a teacher’s career, so they will also renew 
their National Board certification every five years as part of their maintenance of certification 
(MOC) process.   
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Reciprocal Teaching   

Infographic 

Figure 11: Reciprocal Teaching Front Infographic 
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Back of infographic 

Figure 12: Reciprocal Teaching Back Infographic 
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Multicultural Education 

Infographic 

Figure 13: Multicultural Education Front Infographic 
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Back of infographic 

Figure 14: Multicultural Education Back Infographic 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Tim Logan, Superintendent 
 
Re:   MOU LCSD and Domestic Violence Intervention (AB245) 
___________________________________________________________________________________________ 
Recommendation: 
That the LCSD Board of Trustees approve the Memorandum of Understanding (MOU) with Domestic Violence 
Intervention. 
 
Rationale:  
According to Assembly Bill Number 245 (AB245), Sec. 1.2: The board of trustees of each school district shall 
enter into a memorandum of understanding with a community-based organization that assists victims of power-
based violence. LCSD has partnered with our local community partner, Domestic Violence Intervention (DVI). 
In partnership with DVI, we will be able to offer training to our school social workers, counselors, and other staff 
so that we can provide support to our students and families that have been involved in domestic violence. In 
addition to trainings, we will be provided with literature for those that are affected by domestic violence.  All of 
this is free of charge and is a partnership to help fulfill the law and better the resources available to all our staff, 
students, and families.  See AB245 for more details regarding the law and requirement for this partnership. 
 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s): 
MOU LCSD and DVI 11-19-24 
Assembly Bill 245 
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MEMORANDUM OF UNDERSTANDING (MOU) 

This Memorandum of Understanding (MOU) is entered into on 11/19/24, by and between Lyon County 
School District, hereinafter referred to as “LCSD,” and Domestic Violence Intervention, Inc., hereinafter 
referred to as “DVI.” 

BACKGROUND 

AB245 aims to create safer campuses by reducing instances of power-based violence and increasing 
resources for students and families experiencing such violence.  This MOU is established to build a 
partnership between LCSD and DVI to provide comprehensive support to victim-survivors of power-
based violence. 

ROLES & RESPONSIBILITIES 

LCSD 

• Agrees to enter into an MOU with DVI, outlining the terms of their partnership.  The MOU may 
include but is not limited to training, development of policies, programs, and procedures.  These 
will include advocacy and counseling services for both students and school personnel, along 
with education/prevention programming.   

• Commits to referring students and school personnel who self-disclose as victim-survivors to DVI 
for support services.  

• Will enact and engage in training and education for personnel in the appropriate prevention 
programming developed from LCSD and DVI working in collaboration. 

• Agrees to actively produce, post, and distribute information constructed from DVI’s victim-
survivor resources.  This will include the DVI hotline/crisis line number- (775)427-1500, to 
connect individuals with community-based victim advocates. It will be LCSD’s purview to re-
stock all pamphlets and information posted as required from AB245. 

• Recognizes the importance of providing information about alternative reporting options such as 
Safe Voice, law enforcement, and DCFS.  LCSD employees are mandatory reporters and as 
required by law, will use law enforcement and DCFS as outlined by law.  

DVI 

• Agrees to provide confidential victim advocacy services to victim-survivors of power-based 
violence from LCSD, and all clients served from their agency.  DVI will uphold the highest 
standards of confidentiality in their interactions with their clients, law enforcement, and any and 
all other individuals.  DVI will not release any personally identifying information without written 
consent given by the client.  FERPA requirements are expected when working with LCSD student 
information. 

• Will provide training, education, and outreach to students and personnel of LCSD with no fee 
charged to LCSD for any of these services.   

• Commits to providing advocacy to services to any victim-survivor including, but not limited to: 
24-hour hotline, crisis intervention, emergency on-scene crisis response services, TPO 
assistance, court accompaniment, peer counseling, transportation, legal advocacy, support 
groups, and referrals. 
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COMMITMENT TO WORK TOGETHER 

• DVI will collaborate with LCSD to provide training sessions for school personnel to help them 
recognize and respond to power-based violence. DVI will provide education and outreach to 
students and school personnel to increase awareness, with no fee for any services DVI provides. 

• DVI and LCSD will actively engage in collaborative efforts to enhance prevention and 
intervention measures for the betterment of our schools and communities. 

Term 

This Cooperative Agreement may be terminated by either Party upon giving written notice of such intent 
to the other Party, to the Superintendent of the District or to the Executive Director of DVI, at least 
thirty (30) days prior to such termination. 

 

This AGREEMENT shall be in force and effect until terminated by either party per the conditions outlined 
herein. 

CONTACT INFORMATION 

Lyon County School District- 

Superintendent’s Office: (775)463-6800 

Domestic Violence Intervention, Inc. (DVI)- 

Office Line: (775)423-1313 

Crisis Line: (775)427-1500 

 

We, the undersigned, have read and agree with the terms in the Memorandum of Understanding. 
Further, we have reviewed the proposed project, and approve it.   

 

BY_______________________________                            BY ______________________________ 

Carin Gomes                        Tim Logan 

Executive Director, DVI     Superintendent, LCSD 

Date:        Date:  
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- 82nd Session (2023) 

Assembly Bill No. 245–Assemblymen Torres, Marzola, González, 
Kasama; Bilbray-Axelrod, Brown-May, D’Silva, Duran, 
Hafen, McArthur, C.H. Miller, Mosca, Newby, Nguyen, 
Peters, Summers-Armstrong, Taylor, Thomas and Watts 

 
Joint Sponsor: Senator Krasner 

 
CHAPTER.......... 

 

AN ACT relating to education; requiring the board of trustees of 
each school district and the governing body of each charter 
school or university school for profoundly gifted pupils to 
enter into a memorandum of understanding with an 
organization that assists victims of power-based violence and 
requiring certain pupils be referred to such an organization; 
creating the Committee on Responses to Power-Based 
Violence in Schools; requiring school districts and public 
schools to make available information regarding the 
statewide information and referral system maintained by  
the Department of Health and Human Services; replacing the 
term “sexual misconduct” with “power-based violence”; 
renaming the Task Force on Sexual Misconduct at 
Institutions of Higher Education as the Task Force on Power-
based Violence at Institutions of Higher Education; revising 
provisions governing certain programming related to power-
based violence which institutions in the Nevada System of 
Higher Education may be required to provide to students and 
employees; revising provisions relating to the Task Force; 
and providing other matters properly relating thereto. 

Legislative Counsel’s Digest: 
 Existing law authorizes the Board of Regents of the University of Nevada to 
require an institution within the Nevada System of Higher Education to enter into a 
memorandum of understanding with an organization that assists persons involved 
in sexual misconduct. (NRS 396.147) Sections 1.2, 3.3 and 3.6 of this bill similarly 
requires the board of trustees of each school district and the governing body of each 
charter school or university school for profoundly gifted pupils to enter into a 
memorandum of understanding with an organization that assists victims of power-
based violence and sets forth the provisions that may be included in such a 
memorandum of understanding. Sections 1.2, 3.3 and 3.6 also require a teacher or 
administrator who is informed by a pupil that the pupil has been a victim of power-
based violence to refer the pupil to the organization that assists victims of power-
based violence. Section 1.4 of this bill establishes the Committee on Responses to 
Power-Based Violence in Schools and requires the Committee to review, study and 
make recommendations regarding power-based violence in schools. 
 Existing law requires the Department of Health and Human Services to 
establish and maintain a statewide information and referral system to provide 
nonemergency information and referrals to the general public concerning the 
health, welfare, human and social services provided by public or private entities in 
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this State. (NRS 232.359) Section 1.6 of this bill requires the board of trustees of 
each school district to provide information about this system on its Internet website 
and requires each public school, to the extent money is available, to post 
information regarding the system in each restroom of the public school that is 
available for use by a pupil. Section 2 of this bill makes a conforming change to 
indicate the proper placement of sections 1.2, 1.4 and 1.6 in the Nevada Revised 
Statutes. 
 Existing law establishes provisions relating to the handling of sexual 
misconduct at institutions within the System. (NRS 396.125-396.1595) Existing 
law creates the Task Force on Sexual Misconduct at Institutions of Higher 
Education and prescribes the duties of the Task Force. Section 5.9 of this bill 
renames the Task Force on Sexual Misconduct at Institutions of Higher Education 
to the Task Force on Power-based Violence at Institutions of Higher Education. 
Section 4.3 of this bill defines “power-based violence” and sections 3.8 and 5.2-
8.6 of this bill replace the term “sexual misconduct” with “power-based violence.” 
Section 6 of this bill: (1) revises the duties of the Task Force; and (2) requires the 
Task Force to submit a report summarizing certain information to the Joint Interim 
Standing Committee on Education every odd-numbered year. Section 5 of this bill 
makes a conforming change to indicate the proper placement of section 4.3 in the 
Nevada Revised Statutes. Section 7 of this bill makes a conforming change to 
reflect the change in the name of the Task Force.  
 Existing law authorizes the Board of Regents to require an institution to 
provide programming on awareness and prevention of sexual misconduct to all 
students and employees and establishes requirements for the programming if 
required by the Board of Regents. (NRS 396.153) Section 8 of this bill instead 
authorizes the Board of Regents to require an institution to provide programming 
on awareness and prevention of power-based violence and provides that, if an 
institution provides such programming, the institution must require each student to 
attend the programming at least once in his or her first two regular academic 
semesters after enrollment and an employee to attend such programming at least 
once every 3 years. Section 8 authorizes an institution, if it provides the 
programming on awareness and prevention of power-based violence to: (1) provide 
the programming for students in person, by virtual or electronic means or in the 
courses or materials provided to a student who has recently enrolled in the 
institution; and (2) require instructors and professors to include in the syllabus for a 
course resources on how to obtain certain information relating to power-based 
violence.  
 

EXPLANATION – Matter in bolded italics is new; matter between brackets [omitted material] is material to be omitted. 
 

 
THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN 

SENATE AND ASSEMBLY, DO ENACT AS FOLLOWS: 
 
 Section 1.  Chapter 388 of NRS is hereby amended by adding 
thereto the provisions set forth as sections 1.2, 1.4 and 1.6 of this 
act. 
 Sec. 1.2.  1.  The board of trustees of each school district 
shall enter into a memorandum of understanding with a 
community-based organization that assists victims of power-based 
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violence. The memorandum of understanding may, without 
limitation: 
 (a) Allow for cooperation and training between the school 
district and the community-based organization that assists victims 
of power-based violence to establish an understanding of the: 
  (1) Responsibilities that the school district and the 
community-based organization that assists victims of power-based 
violence have in responding to a report or disclosure of an alleged 
incident of power-based violence; and 
  (2) Procedures of the school district for providing support 
and services to pupils and employees. 
 (b) Require a community-based organization that assists 
victims of power-based violence to: 
  (1) Assist with developing policies, programming or 
training for the school district regarding power-based violence; 
  (2) Provide an alternative for a pupil or employee of the 
school district to receive free counseling, advocacy or crisis 
services related to an alleged incident of power-based violence, 
including, without limitation, access to a health care provider who 
specializes in forensic medical examinations;  
  (3) Assist with the development and implementation of 
education and prevention programs for pupils enrolled at a public 
school in the school district; and 
  (4) Assist with the development and implementation of 
training and prevention curriculum for employees of the school 
district. 
 (c) Include a fee structure for any services provided by the 
community-based organization that assists victims of power-based 
violence. 
 2.  If a teacher or administrator is informed by a pupil that the 
pupil has been a victim of power-based violence, the teacher or 
administrator shall refer the pupil to the community-based 
organization that assists victims of power-based violence. 
 3.  As used in this section: 
 (a) “Forensic medical examination” has the meaning ascribed 
to it in NRS 217.300. 
 (b) “Power-based violence” has the meaning ascribed to it in 
section 4.3 of this act. 
 Sec. 1.4.  1.  The Committee on Responses to Power-Based 
Violence in Schools is hereby created within the Department. 
 2.  The Committee consists of the following members, 
appointed by the chair of the committee on statewide school safety 
created pursuant to NRS 388.1324: 
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 (a) Two members who are representatives of a nonprofit 
organization that assists victims of power-based violence; 
 (b) One member who is the parent of a pupil who identifies as 
a victim of power-based violence; 
 (c) One member who is a pupil who identifies as a victim of 
power-based violence; 
 (d) Two members who are Title IX coordinators for public 
schools in this State; 
 (e) One member who is an employee of the Office for a Safe 
and Respectful Learning Environment; 
 (f) One member who is a school resource officer assigned to a 
school in this State; 
 (g) One member who is employed as a school psychologist at a 
school in this State; 
 (h) One member who is a licensed teacher in this State;  
 (i) One member who is employed as a school social worker at a 
school in this State; 
 (j) One member who is an administrator of a school in this 
State; and 
 (k) One member who is the superintendent of a school district 
in this State. 
 3.  Any vacancy occurring in the membership of the 
Committee must be filled in the same manner as the original 
appointment not later than 30 days after the vacancy occurs. 
 4.  The Committee shall elect a Chair and Vice Chair from 
among its members at the first meeting of the Committee and at 
the first meeting of the calendar year each year thereafter. The 
Chair and Vice Chair serve a term of 1 year. 
 5.  Each member of the Committee serves a term of 2 years 
and may be reappointed. 
 6.  A majority of the members of the Committee constitutes a 
quorum for the transaction of business, and a majority of a 
quorum present at any meeting is sufficient for any official action 
taken by the Commission. 
 7.  The Committee shall review, study and make 
recommendations regarding power-based violence in schools. In 
performing its duties, the Committee shall: 
 (a) Consider the experiences of pupils relating to power-based 
violence and pupil safety; 
 (b) Examine current procedures and protocols for responding 
to power-based violence that are used in public schools in this 
State; 
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 (c) Identify emerging trends and best practices for responding 
to and preventing power-based violence; 
 (d) Identify possible gaps in the services that are available for 
victims of power-based violence; and 
 (e) Make recommendations for procedures that will focus on 
preventing and intervening in disclosures of power-based violence. 
 8.  The Committee shall, not later than August 1 of each odd-
numbered year, submit to the Joint Interim Standing Committee 
on Education any recommendations for legislation relating to 
power-based violence in schools. 
 9.  The members of the Committee serve without 
compensation but are entitled to receive the per diem allowance 
and travel expenses provided for state officers and employees 
generally. 
 10.  A member of the Committee who is an officer or employee 
of this State or a political subdivision of this State must be relieved 
from his or her duties without loss of regular compensation to 
prepare for and attend meetings of the Committee and perform 
any work necessary to carry out the duties of the Committee in the 
most timely manner practicable. A state agency or political 
subdivision of this State shall not require an officer or employee 
who is a member of the Committee to: 
 (a) Make up the time he or she is absent from work to carry 
out his or her duties as a member of the Committee; or 
 (b) Take annual leave or compensatory time for the absence. 
 11.  As used in this section, “power-based violence” has the 
meaning ascribed to it in section 4.3 of this act. 
 Sec. 1.6.  1.  The board of trustees of each school district 
shall post on its Internet website and include in any written 
informational materials related to pupil safety prepared by the 
school district information regarding the statewide information 
and referral system concerning health, welfare, human and social 
services created pursuant to NRS 232.359, including the number 
which may be used to access the system. 
 2.  Each public school shall, to the extent money is available, 
post information regarding the statewide information and referral 
system concerning health, welfare, human and social services 
created pursuant to NRS 232.359, including the number which 
may be used to access the system, in each restroom of the public 
school which is available for use by pupils. 
 Sec. 2.  NRS 388.121 is hereby amended to read as follows: 
 388.121  As used in NRS 388.121 to 388.1395, inclusive, and 
sections 1.2, 1.4 and 1.6 of this act, unless the context otherwise 
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requires, the words and terms defined in NRS 388.1215 to 388.127, 
inclusive, have the meanings ascribed to them in those sections. 
 Sec. 3.  (Deleted by amendment.) 
 Sec. 3.3.  Chapter 388A of NRS is hereby amended by adding 
thereto a new section to read as follows: 
 1.  The governing body of each charter school shall enter into 
a memorandum of understanding with a community-based 
organization that assists victims of power-based violence. The 
memorandum of understanding may, without limitation: 
 (a) Allow for cooperation and training between the charter 
school and the community-based organization that assists victims 
of power-based violence to establish an understanding of the: 
  (1) Responsibilities that the charter school and the 
community-based organization that assists victims of power-based 
violence have in responding to a report or disclosure of an alleged 
incident of power-based violence; and 
  (2) Procedures of the charter school for providing support 
and services to pupils and employees. 
 (b) Require a community-based organization that assists 
victims of power-based violence to: 
  (1) Assist with developing policies, programming or 
training for the charter school regarding power-based violence; 
  (2) Provide an alternative for a pupil or employee of the 
charter school to receive free counseling, advocacy or crisis 
services related to an alleged incident of power-based violence, 
including, without limitation, access to a health care provider who 
specializes in forensic medical examinations; 
  (3) Assist with the development and implementation of 
education and prevention programs for pupils enrolled at the 
charter school; and 
  (4) Assist with the development and implementation of 
training and prevention curriculum for employees of the charter 
school. 
 (c) Include a fee structure for any services provided by the 
community-based organization that assists victims of power-based 
violence. 
 2.  If a teacher or administrator of the charter school is 
informed by a pupil that the pupil has been a victim of power-
based violence, the teacher or administrator shall refer the pupil to 
the community-based organization that assists victims of power-
based violence. 
 3.  As used in this section: 
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 (a) “Forensic medical examination” has the meaning ascribed 
to it in NRS 217.300. 
 (b) “Power-based violence” has the meaning ascribed to it in 
section 4.3 of this act. 
 Sec. 3.6.  Chapter 388C of NRS is hereby amended by adding 
thereto a new section to read as follows: 
 1.  The governing body of each university school for 
profoundly gifted pupils shall enter into a memorandum of 
understanding with a community-based organization that assists 
victims of power-based violence. The memorandum of 
understanding may, without limitation: 
 (a) Allow for cooperation and training between the university 
school for profoundly gifted pupils and the community-based 
organization that assists victims of power-based violence to 
establish an understanding of the: 
  (1) Responsibilities that the university school for 
profoundly gifted pupils and the community-based organization 
that assists victims of power-based violence have in responding to 
a report or disclosure of an alleged incident of power-based 
violence; and 
  (2) Procedures of the university school for profoundly 
gifted pupils for providing support and services to pupils and 
employees. 
 (b) Require a community-based organization that assists 
victims of power-based violence to: 
  (1) Assist with developing policies, programming or 
training for the university school for profoundly gifted pupils 
regarding power-based violence; 
  (2) Provide an alternative for a pupil or employee of the 
university school for profoundly gifted pupils to receive free 
counseling, advocacy or crisis services related to an alleged 
incident of power-based violence, including, without limitation, 
access to a health care provider who specializes in forensic 
medical examinations; 
  (3) Assist with the development and implementation of 
education and prevention programs for pupils enrolled at the 
university school for profoundly gifted pupils; and 
  (4) Assist with the development and implementation of 
training and prevention curriculum for employees of the 
university school for profoundly gifted pupils. 
 (c) Include a fee structure for any services provided by the 
community-based organization that assists victims of power-based 
violence. 
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 2.  If a teacher or administrator of the university school for 
profoundly gifted pupils is informed by a pupil that the pupil has 
been a victim of power-based violence, the teacher or 
administrator shall refer the pupil to the community-based 
organization that assists victims of power-based violence. 
 3.  As used in this section: 
 (a) “Forensic medical examination” has the meaning ascribed 
to it in NRS 217.300. 
 (b) “Power-based violence” has the meaning ascribed to it in 
section 4.3 of this act. 
 Sec. 3.8.  NRS 394.16095 is hereby amended to read as 
follows: 
 394.16095  1.  The governing body of a private school shall 
not enter into an agreement that: 
 (a) Has the effect of suppressing information relating to an 
investigation concerning a report of suspected abuse or [sexual 
misconduct] power-based violence by a current or former employee. 
 (b) Affects the ability of the private school to report suspected 
abuse or [sexual misconduct] power-based violence to the 
appropriate authorities. 
 (c) Requires the private school to expunge information about 
allegations or findings of suspected abuse or [sexual misconduct] 
power-based violence from any documents maintained by the 
private school unless, after investigating the alleged violation, the 
private school determines that the allegations were false, unfounded, 
unsubstantiated or inconclusive.  
 2.  If an agreement requires the removal of a document from the 
personnel file of an employee, the private school must maintain the 
document with the agreement. 
 3.  Any provisions in an agreement that violate the provisions 
of this section are void. 
 4.  As used in this section, “power-based violence” has the 
meaning ascribed to it in section 4.3 of this act. 
 Sec. 4.  Chapter 396 of NRS is hereby amended by adding 
thereto the provisions set forth as sections 4.3 and 4.6 of this act. 
 Sec. 4.3.  “Power-based violence” means any form of 
interpersonal violence intended to control, intimidate or harm 
another person through the assertion of power over the person. 
The term includes, without limitation:  
 1.  Dating violence;  
 2.  Domestic violence;  
 3.  Family violence; 
 4.  Gender-based violence;  
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 5.  Violence based on sexual orientation or gender identity or 
expression;  
 6.  Sexual assault;  
 7.  Sexual harassment;  
 8.  Sexual exploitation;  
 9.  Stalking; or  
 10.  The observation of another person who is naked or 
engaging in sexual activity without his or her consent, including, 
without limitation, voyeurism. 
 Sec. 4.6.  (Deleted by amendment.) 
 Sec. 5.  NRS 396.125 is hereby amended to read as follows: 
 396.125  As used in NRS 396.125 to 396.1595, inclusive, and 
section 4.3 of this act, unless the context otherwise requires, the 
words and terms defined in NRS 396.126 to 396.138, inclusive, and 
section 4.3 of this act have the meanings ascribed to them in those 
sections. 
 Sec. 5.2.  NRS 396.126 is hereby amended to read as follows: 
 396.126  “Complainant” means a student or employee of an 
institution within the System who is alleged to be the victim of 
conduct that could constitute [sexual misconduct.] power-based 
violence. 
 Sec. 5.4.  NRS 396.129 is hereby amended to read as follows: 
 396.129  “Reporting party” means a person who reports an 
alleged incident of [sexual misconduct] power-based violence to the 
institution. 
 Sec. 5.6.  NRS 396.131 is hereby amended to read as follows: 
 396.131  “Respondent” means a person who has been reported 
to be the perpetrator of conduct that could constitute [sexual 
misconduct.] power-based violence. 
 Sec. 5.8.  NRS 396.138 is hereby amended to read as follows: 
 396.138  “Trauma-informed response” means a response 
involving an understanding of the complexities of [sexual 
misconduct,] power-based violence, including, without limitation: 
 1.  Perpetrator methodology; 
 2.  Conducting an effective investigation; 
 3.  The neurobiological causes and impacts of trauma; and 
 4.  The influence of social myths and stereotypes surrounding 
the causes and impacts of trauma. 
 Sec. 5.9.  NRS 396.141 is hereby amended to read as follows: 
 396.141  1.  There is hereby created the Task Force on [Sexual 
Misconduct] Power-based Violence at Institutions of Higher 
Education consisting of [12] 16 members as follows: 
 (a) The Chancellor of the System, or his or her designee; 
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 (b) The Chief General Counsel of the System, or his or her 
designee; and 
 (c) [Ten] Fourteen members appointed by the Board of Regents 
as follows: 
  (1) One representative of a state college; 
  (2) One representative of a community college; 
  (3) One representative of a university; 
  (4) One Title IX coordinator from an institution within the 
System; 
  (5) One student, appointed in consultation with [a student 
government association,] the Nevada Student Alliance or its 
successor organization, who represents a group or organization that 
focuses on multiculturalism, diversity or advocacy at a state college 
or community college; 
  (6) One student, appointed in consultation with [a student 
government association,] the Nevada Student Alliance or its 
successor organization, who represents a group or organization that 
focuses on multiculturalism, diversity or advocacy at a university; 
  (7) One researcher with experience in the development of 
climate surveys on [sexual misconduct;] power-based violence. 
  (8) One researcher of statistics, data analytics or 
econometrics with experience in survey analysis in higher 
education;  
  (9) One medical professional from the University of Nevada, 
Las Vegas, School of Medicine or the University of Nevada, Reno, 
School of Medicine; [and] 
  (10) [One person] Two members who [serves] serve as a 
victim’s advocate, as defined in NRS 49.2545, at an institution 
within the System [.] ; 
  (11) One student who identifies as a victim of power-based 
violence; 
  (12) One person who represents an organization governing 
fraternities and sororities at an institution within the System; and 
  (13) One person who is employed by an institution within 
the System in the area of student affairs. 
 2.  After the initial terms, each appointed member of the Task 
Force serves a term of 2 years and may be reappointed to one 
additional 2-year term following his or her initial term. A vacancy 
must be filled in the same manner as the original appointment. 
 3.  The Task Force shall, at its first meeting and each odd-
numbered year thereafter, elect a Chair from among its members. 
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 4.  The Task Force shall meet at least once [annually] each 
quarter and may meet at other times upon the call of the Chair or a 
majority of the members of the Task Force. 
 5.  A majority of the members of the Task Force constitutes a 
quorum, and a quorum may exercise all the power and authority 
conferred on the Task Force. 
 6.  Members of the Task Force serve without compensation, 
except that for each day or portion of a day during which a member 
of the Task Force attends a meeting of the Task Force or is 
otherwise engaged in the business of the Task Force, and within the 
limits of available money, the member is entitled to receive the per 
diem allowance and travel expenses provided for state officers and 
employees generally. 
 7.  Each member of the Task Force who is an officer or 
employee of the State or a local government must be relieved from 
his or her duties without loss of his or her regular compensation so 
that the member may prepare for and attend meetings of the Task 
Force and perform any work necessary to carry out the duties of the 
Task Force in the most timely manner practicable. A state agency or 
local government shall not require an officer or employee who is a 
member of the Task Force to make up the time the member is absent 
from work to carry out his or her duties as a member, and shall not 
require the member to take annual vacation or compensatory time 
for the absence. 
 Sec. 6.  NRS 396.1415 is hereby amended to read as follows: 
 396.1415  1.  The Task Force on [Sexual Misconduct] Power-
based Violence at Institutions of Higher Education created by NRS 
396.141 shall: 
 (a) Review the results of any climate survey on [sexual 
misconduct] power-based violence administered at an institution 
within the System; [and] 
 (b) Examine current procedures and protocols for preventing, 
intervening in or responding to instances of power-based violence 
that are used at institutions within the System; 
 (c) Identify possible gaps in the services that are available for 
victims of power-based violence at institutions within the System; 
 (d) Examine the correlation between social groups, campus 
life and the incidence of power-based violence on the campus of 
each institution within the System; 
 (e) Each year, hold a meeting open to the public to provide 
recommendations to the Board of Regents on how to address [sexual 
misconduct] power-based violence at institutions within the System 
[.] ; and 
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 (f) Not later than August 1 of each odd-numbered year, submit 
to the Joint Interim Standing Committee on Education a written 
report summarizing the findings of the Task Force, the data 
collected from responses to any climate survey and any 
recommendations regarding the prevention of, intervention in or 
response to incidences of power-based violence occurring at 
institutions within the System.  
 2.  A meeting held pursuant to subsection 1 is not subject to the 
provisions of chapter 241 of NRS. 
 Sec. 7.  NRS 396.142 is hereby amended to read as follows: 
 396.142  1.  To the extent that money is available, the Board 
of Regents may appoint researchers employed at one or more 
institutions within the System to develop a climate survey on 
[sexual misconduct] power-based violence designed to be 
administered at institutions within the System. The climate survey 
on [sexual misconduct] power-based violence must: 
 (a) Gather institution-specific data regarding the prevalence of 
gender-based harassment and discrimination; 
 (b) Be fair and unbiased; 
 (c) Be scientifically valid and reliable; and 
 (d) Meet the highest standards of survey research. 
 2.  If appointed to develop a climate survey on [sexual 
misconduct,] power-based violence, the researchers shall: 
 (a) Use best practices from peer-reviewed research; 
 (b) Consult with persons with expertise in the development and 
use of climate surveys on [sexual misconduct] power-based 
violence at institutions of higher education; 
 (c) Consult with a student government association; 
 (d) Review climate surveys on [sexual misconduct] power-
based violence which have been developed and implemented by 
institutions of higher education, including, without limitation, 
institutions in other states; 
 (e) Provide opportunity for written comment from organizations 
that assist victims of [sexual misconduct] power-based violence to 
ensure the adequacy and appropriateness of any proposed content of 
the climate survey on [sexual misconduct;] power-based violence; 
 (f) Consult with institutions within the System on strategies for 
optimizing the effectiveness of the climate survey on [sexual 
misconduct;] power-based violence; and 
 (g) Account for the diverse needs and differences of the 
institutions within the System. 
 3.  If a climate survey on [sexual misconduct] power-based 
violence is developed, the climate survey must request information 
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on topics related to [sexual misconduct.] power-based violence. The 
topics may include, without limitation: 
 (a) The estimated number of alleged incidents of [sexual 
misconduct,] power-based violence, both reported and not reported, 
at an institution within the System, if a student taking the survey has 
knowledge of such information; 
 (b) When and where an alleged incident of [sexual misconduct] 
power-based violence occurred; 
 (c) Whether an alleged incident of [sexual misconduct] power-
based violence was perpetrated by a student, faculty member, staff 
member of an institution within the System, third party vendor or 
another person; 
 (d) Awareness of a student of the policies and procedures related 
to [sexual misconduct] power-based violence at an institution; 
 (e) Whether a student reported an alleged incident of [sexual 
misconduct] power-based violence and: 
  (1) If the incident was reported, to which campus resource or 
law enforcement agency a report was made; and 
  (2) If the incident was not reported, the reason the student 
chose not to report the incident; 
 (f) Whether a student who reported an alleged incident of 
[sexual misconduct] power-based violence was: 
  (1) Offered supportive measures by an institution; 
  (2) Informed of, aware of or referred to campus, local or state 
resources for support for victims, including, without limitation, 
appropriate medical care and legal services; and 
  (3) Informed of the prohibition against retaliation for 
reporting an alleged incident of [sexual misconduct;] power-based 
violence; 
 (g) Contextual factors in an alleged incident of [sexual 
misconduct,] power-based violence, such as the involvement of 
force, incapacitation or coercion; 
 (h) Demographic information that could be used to identify at-
risk groups, including, without limitation, the gender, race, 
ethnicity, national origin, economic status, disability, gender identity 
or expression, immigration status and sexual orientation of the 
student taking the climate survey on [sexual misconduct;] power-
based violence;  
 (i) Perceptions a student has of campus safety; 
 (j) Whether a student has confidence in the ability of the 
institution to protect against and respond to alleged incidents of 
[sexual misconduct;] power-based violence;  
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 (k) Whether a student chose to withdraw or take a leave of 
absence from the institution or transfer to another institution because 
the student is the complainant or respondent in an alleged incident 
of [sexual misconduct;] power-based violence;  
 (l) Whether a student withdrew from any classes or was placed 
on academic probation, disciplinary probation or otherwise 
disciplined as a result of an alleged incident of [sexual misconduct;] 
power-based violence;  
 (m) Whether a student experienced any financial impact as a 
result of an alleged incident of [sexual misconduct;] power-based 
violence;  
 (n) Whether a student experienced any negative health impacts 
as a result of an alleged incident of [sexual misconduct,] power-
based violence, including, without limitation, post-traumatic stress 
disorder, anxiety, depression, chronic pain or an eating disorder; 
 (o) The perception of the participants in the survey of the 
attitudes of the community toward [sexual misconduct,] power-
based violence, including, without limitation, the willingness of a 
person to intervene in an ongoing incident of [sexual misconduct] 
power-based violence as a bystander; and 
 (p) Any other questions as determined necessary by the 
researchers. 
 4.  The climate survey on [sexual misconduct] power-based 
violence must provide an option for students to decline to answer a 
question. 
 5.  The climate survey on [sexual misconduct] power-based 
violence must be provided to the Task Force on [Sexual 
Misconduct] Power-based Violence at Institutions of Higher 
Education created pursuant to NRS 396.141 for comment. 
 Sec. 7.1.  NRS 396.1425 is hereby amended to read as follows: 
 396.1425  1.  To the extent that money is available, the Board 
of Regents may require each institution within the System to 
conduct a climate survey on [sexual misconduct] power-based 
violence at the institution biennially. 
 2.  A climate survey on [sexual misconduct] power-based 
violence conducted pursuant to subsection 1 must include the 
questions developed by researchers employed at an institution 
within the System pursuant to NRS 396.142. If an institution within 
the System includes additional questions on a climate survey on 
[sexual misconduct] power-based violence pursuant to subsection 1, 
the questions must not be unnecessarily traumatizing for a victim of 
an alleged incident of [sexual misconduct.] power-based violence. 
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 3.  If an institution within the System conducts a climate survey 
on [sexual misconduct] power-based violence pursuant to 
subsection 1, the institution shall: 
 (a) Provide the survey to each student at the institution, 
including, without limitation, students studying abroad;  
 (b) Not require the disclosure of personally identifiable 
information by a participant in the climate survey on [sexual 
misconduct;] power-based violence; 
 (c) Work to ensure an adequate number of students complete the 
survey to achieve a random and representative sample size of 
students; 
 (d) Within 120 days after completion of the climate survey on 
[sexual misconduct:] power-based violence:  
  (1) Compile a summary of the responses to the survey; and 
  (2) Submit the summary of responses to the Board of 
Regents; and 
 (e) Post on the Internet website maintained by the institution in a 
manner that does not disclose personally identifiable information of 
any person, the summary of the responses to the climate survey on 
[sexual misconduct.] power-based violence. 
 4.  A climate survey on [sexual misconduct] power-based 
violence must be administered electronically by an institution within 
the System and provide reasonable accommodations for students 
with a disability. 
 5.  An institution within the System may obtain a waiver from 
the Board of Regents to not administer a climate survey on [sexual 
misconduct] power-based violence pursuant to this section due to 
the financial circumstances of the institution. 
 6.  An institution within the System may apply for and accept 
any gifts, grants, donations, bequests or other money from any 
source to carry out the provisions of this section. 
 7.  Any data or reports that underlie the summaries generated 
pursuant to subsection 2 are confidential and are not a public record 
for the purposes of chapter 239 of NRS. 
 Sec. 7.2.  NRS 396.143 is hereby amended to read as follows: 
 396.143  1.  If the Board of Regents requires an institution 
within the System to conduct a climate survey on [sexual 
misconduct] power-based violence pursuant to NRS 396.1425, the 
Board of Regents shall to the extent that money is available: 
 (a) Provide a copy of the questions developed by the researchers 
employed at an institution within the System pursuant to NRS 
396.142 to each institution within a reasonable time after the Board 
of Regents receives the questions from the researchers;  
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 (b) Establish a repository for the summaries of the climate 
survey on [sexual misconduct] power-based violence submitted by 
each institution pursuant to NRS 396.1425; 
 (c) Post each summary of the responses to a climate survey on 
[sexual misconduct] power-based violence submitted by an 
institution pursuant to NRS 396.1425 on the Internet website 
maintained by the Board of Regents in a manner that does not 
disclose personally identifiable information of any person; 
 (d) Adopt a policy on the dissemination, collection and 
summation of the responses to the climate survey on [sexual 
misconduct;] power-based violence; and 
 (e) On or before February 1 of each odd-numbered year, report 
the summaries of the climate survey on [sexual misconduct] power-
based violence submitted by an institution pursuant to NRS 
396.1425 to the Director of the Legislative Counsel Bureau for 
transmittal to the Senate and Assembly Standing Committees on 
Education. 
 2.  Any data or reports that underlie the summaries generated 
pursuant to subsection 1 are confidential and are not a public record 
for the purposes of chapter 239 of NRS. 
 Sec. 7.3.  NRS 396.144 is hereby amended to read as follows: 
 396.144  The Board of Regents may require an institution 
within the System to: 
 1.  Require employees who participate in the grievance process 
of the institution pursuant to Title IX of the Education Amendments 
Act of 1972, 20 U.S.C. §§ 1681 et seq., or a policy on [sexual 
misconduct] power-based violence adopted pursuant to NRS 
396.145 to receive annual training on topics related to [sexual 
misconduct] power-based violence which may include, without 
limitation, any training required pursuant to NRS 396.152;  
 2.  Provide a complainant and respondent with a copy of the 
policies of the institution regarding the submission and 
consideration of evidence that may be considered during the 
grievance process; 
 3.  Except as otherwise required by federal law, within 14 
business days after the conclusion of the grievance process, inform 
the complainant and the respondent of the result of the grievance 
process; and 
 4.  Unless otherwise required by state or federal law, not 
publicly disclose the identity of a complainant or respondent. 
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 Sec. 7.4.  NRS 396.145 is hereby amended to read as follows: 
 396.145  1.  The Board of Regents may require an institution 
within the System to adopt a policy on [sexual misconduct] power-
based violence consistent with applicable state and federal law. 
 2.  If the Board of Regents requires the adoption of a policy on 
[sexual misconduct] power-based violence pursuant to subsection 1, 
in developing the policy on [sexual misconduct,] power-based 
violence, an institution within the System: 
 (a) Shall: 
  (1) Incorporate a trauma-informed response; 
  (2) Coordinate with: 
   (I) The Title IX coordinator of the institution; and 
   (II) If an institution has entered into a memorandum of 
understanding pursuant to NRS 396.147, the organization that 
assists persons involved in [sexual misconduct;] power-based 
violence; and 
  (3) Engage in a culturally competent manner to reflect the 
diverse needs of all students; and 
 (b) May consider input from internal and external entities, 
including, without limitation: 
  (1) Administrators at the institution; 
  (2) Personnel affiliated with health care centers located on or 
off a campus of the institution that provide services to the 
institution; 
  (3) An advocate designated pursuant to NRS 396.148; 
  (4) Staff affiliated with campus housing services; 
  (5) Students enrolled in an institution within the System; 
  (6) A provider of health care; 
  (7) Law enforcement agencies, including, without limitation, 
campus police or security; and 
  (8) The district attorney of the county where the main 
campus of the institution is located. 
 3.  If the Board of Regents requires the adoption of a policy on 
[sexual misconduct] power-based violence pursuant to subsection 1, 
an institution within the System shall provide: 
 (a) Internal or external entities an opportunity to provide 
comment on the initial policy on [sexual misconduct] power-based 
violence or any substantive change to the policy; 
 (b) Instructions on how an internal or external entity may 
provide comment on the initial policy on [sexual misconduct] 
power-based violence or a substantive change to the policy; and 
 (c) A reasonable length of time during which the institution will 
accept comment. 
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 4.  After an initial policy on [sexual misconduct] power-based 
violence is adopted by an institution within the System, the 
opportunity for comment by an internal or external entity pursuant 
to subsection 3 applies only to a substantive change to the policy, as 
determined by the institution. 
 5.  If the Board of Regents requires the adoption of a policy on 
[sexual misconduct] power-based violence pursuant to subsection 1, 
an institution within the System shall make the policy on [sexual 
misconduct] power-based violence publicly available not later than 
the start of each academic year: 
 (a) Upon request, to a prospective student, current student or 
employee of the institution; and 
 (b) On the Internet website maintained by the institution. 
 Sec. 7.5.  NRS 396.146 is hereby amended to read as follows: 
 396.146  A policy on [sexual misconduct] power-based 
violence adopted pursuant to NRS 396.145 must include, without 
limitation, information on: 
 1.  The procedures by which a student or employee at an 
institution within the System may report or disclose an alleged 
incident of [sexual misconduct] power-based violence that occurred 
on or off a campus of the institution; 
 2.  Supportive measures, including, without limitation: 
 (a) Changing academic, living, campus transportation or work 
arrangements; 
 (b) Taking a leave of absence from the institution in response to 
an alleged incident of [sexual misconduct;] power-based violence; 
 (c) How to request supportive measures; and 
 (d) The process to have any supportive measures reviewed by 
the institution; 
 3.  Appropriate local, state and federal law enforcement 
agencies, including, without limitation, the contact information for a 
law enforcement agency; and 
 4.  The grievance process of the institution for investigating and 
resolving a report of an alleged incident of [sexual misconduct] 
power-based violence pursuant to Title IX of the Education 
Amendments Act of 1972, 20 U.S.C. §§ 1681 et seq. 
 Sec. 7.6.  NRS 396.147 is hereby amended to read as follows: 
 396.147  1.  The Board of Regents may require an institution 
within the System to enter into a memorandum of understanding 
with an organization that assists persons involved in [sexual 
misconduct.] power-based violence. The memorandum of 
understanding may, without limitation: 
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 (a) Allow for cooperation and training between the institution 
and the organization that assists persons involved in [sexual 
misconduct] power-based violence to establish an understanding of 
the: 
  (1) Responsibilities that the institution and organization that 
assists persons involved in [sexual misconduct] power-based 
violence have in responding to a report or disclosure of an alleged 
incident of [sexual misconduct;] power-based violence; and 
  (2) Procedures of the institution for providing support and 
services to students and employees; 
 (b) Require an organization that assists persons involved in 
[sexual misconduct] power-based violence to: 
  (1) Assist with developing policies, programming or training 
at the institution regarding [sexual misconduct;] power-based 
violence; 
  (2) Provide an alternative for a student or employee of the 
institution to receive free and confidential counseling, advocacy or 
crisis services related to an alleged incident of [sexual misconduct] 
power-based violence that are located on or off a campus of the 
institution, including, without limitation: 
   (I) Access to a health care provider who specializes in 
forensic medical examinations; and 
   (II) Confidential services;  
  (3) Assist with the development and implementation of 
education and prevention programs for students of the institution; 
and 
  (4) Assist with the development and implementation of 
training and prevention curriculum for employees of the institution; 
and 
 (c) Include a fee structure for any services provided by the 
organization that assists persons involved in [sexual misconduct.] 
power-based violence. 
 2.  As used in this section, “forensic medical examination” has 
the meaning ascribed to it in NRS 217.300. 
 Sec. 7.7.  NRS 396.148 is hereby amended to read as follows: 
 396.148  1.  The Board of Regents may require an institution 
within the System to designate an advocate. If the Board of Regents 
requires the designation of an advocate, an institution shall 
designate existing categories of employees who may serve as an 
advocate. An institution may: 
 (a) Partner with an organization that assists persons involved in 
[sexual misconduct] power-based violence to designate an advocate; 
or 
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 (b) If the institution enrolls less than 1,000 students who reside 
in campus housing, partner with another institution within the 
System to designate an advocate. 
 2.  An advocate designated pursuant to subsection 1: 
 (a) Must not be a Title IX coordinator, a member of campus 
police or law enforcement or any other official of the institution who 
is authorized to initiate a disciplinary proceeding on behalf of the 
institution or whose position at the institution may create a conflict 
of interest; 
 (b) Must be designated based on the training or experience of 
the person to effectively provide services related to [sexual 
misconduct;] power-based violence; and 
 (c) Must have completed at least 20 hours of relevant training. 
 3.  If an institution within the System designates an advocate 
pursuant to subsection 1, the advocate must be trained on: 
 (a) The awareness and prevention of [sexual misconduct;] 
power-based violence; 
 (b) Title IX of the Education Amendments Act of 1972, 20 
U.S.C. §§ 1681 et seq.; 
 (c) Any policy on [sexual misconduct] power-based violence 
adopted by the institution pursuant to NRS 396.145; and 
 (d) Trauma-informed responses to a report of an alleged incident 
of [sexual misconduct.] power-based violence. 
 4.  An institution within the System that designates an advocate 
pursuant to subsection 1 shall provide for the availability of an 
advocate to students within a reasonable distance from the 
institution or by electronic means if it is not practicable to provide 
for the availability of an advocate in person. 
 Sec. 7.8.  NRS 396.149 is hereby amended to read as follows: 
 396.149  1.  If an advocate is designated pursuant to NRS 
396.148, the advocate shall: 
 (a) Inform a student or employee of, or provide resources about 
how to obtain information on: 
  (1) Options on how to report an alleged incident of [sexual 
misconduct] power-based violence and the effects of each option; 
  (2) Counseling services available on a campus of the 
institution and through local community resources; 
  (3) Medical and legal services available on or off a campus 
of the institution; 
  (4) Available supportive measures; 
  (5) Counseling related to student loans;  
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  (6) The grievance process of the institution and that the 
grievance process is not a substitute for the system of criminal 
justice; 
  (7) The role of local, state and federal law enforcement 
agencies; 
  (8) Any limits on the ability of the advocate to provide 
privacy or confidentiality to the student or employee; and 
  (9) A policy on [sexual misconduct] power-based violence 
adopted by the institution pursuant to NRS 396.145; 
 (b) Notify the student or employee of his or her rights and the 
responsibilities of the institution regarding an order for protection, 
restraining order or injunction issued by a court; 
 (c) Unless otherwise required by state or federal law, not be 
required to report an alleged incident of [sexual misconduct] power-
based violence to the institution or a law enforcement agency; 
 (d) Provide confidential services to students and employees; 
 (e) Not provide confidential services to more than one party in a 
grievance process;  
 (f) Unless otherwise required by state or federal law, not 
disclose confidential information without the prior written consent 
of the student or employee who shared the information; 
 (g) Support a complainant or respondent in obtaining supportive 
measures to ensure the complainant or respondent has continued 
access to education; and 
 (h) Inform a student or employee that supportive measures may 
be available through disability services or the Title IX coordinator. 
 2.  If an advocate is designated pursuant to NRS 396.148, the 
advocate may: 
 (a) If appropriate and if directed by a student or employee, assist 
the student or employee in reporting an alleged incident of [sexual 
misconduct] power-based violence to the institution or a law 
enforcement agency; and 
 (b) Attend a disciplinary proceeding of the institution as the 
advisor or support person of a complainant. 
 3.  Notice to an advocate of an alleged incident of [sexual 
misconduct] power-based violence or the performance of services 
by an advocate pursuant to this section shall not constitute actual or 
constructive notice of an alleged incident of [sexual misconduct] 
power-based violence to the institution within the System which 
designated the advocate pursuant to NRS 396.148. 
 4.  If a conflict of interest arises between the institution within 
the System which designated an advocate and the advocate in 
advocating for the provision of supportive measures by the 
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institution to a complainant or a respondent, the institution shall not 
discipline, penalize or otherwise retaliate against the advocate for 
advocating for the complainant or the respondent. 
 Sec. 7.9.  NRS 396.151 is hereby amended to read as follows: 
 396.151  1.  The Board of Regents may prohibit an institution 
within the System from subjecting a complainant, reporting party or 
witness who reports an alleged incident of [sexual misconduct] 
power-based violence to a disciplinary proceeding or sanction for a 
violation of a policy on student conduct related to drug or alcohol 
use, trespassing or unauthorized entry of school facilities or other 
violation of a policy of an institution that occurred during or related 
to an alleged incident of [sexual misconduct] power-based violence 
unless the institution determines that the: 
 (a) Report of an alleged incident of [sexual misconduct] power-
based violence was not made in good faith; or 
 (b) The violation of a policy on student conduct was egregious, 
including, without limitation, a violation that poses a risk to the 
health or safety of another person. 
 2.  The Board of Regents may require an institution within the 
System to review any disciplinary action taken against a reporting 
party or witness to determine if there is any connection between the 
alleged incident of [sexual misconduct] power-based violence that 
was reported and the misconduct that led to the reporting party or 
witness being disciplined. 
 Sec. 7.95.  NRS 396.152 is hereby amended to read as follows: 
 396.152  1.  The Board of Regents may require an institution 
within the System to provide training on the grievance process of 
the institution in accordance with 34 C.F.R. § 106.45. 
 2.  The Board of Regents may require an institution within the 
System to train the Title IX coordinator and members of the campus 
police or safety personnel of the institution in the awareness of 
[sexual misconduct] power-based violence and in trauma-informed 
response to an alleged incident of [sexual misconduct.] power-based 
violence. 
 Sec. 8.  NRS 396.153 is hereby amended to read as follows: 
 396.153  1.  The Board of Regents may require an institution 
within the System to provide programming on awareness and 
prevention of [sexual misconduct] power-based violence to all 
students and employees of the institution. If the Board of Regents 
requires an institution to provide programming on awareness and 
prevention of sexual misconduct, the programming must include, 
without limitation: 
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 (a) An explanation of consent as it applies to a sexual act or 
sexual conduct with another person; 
 (b) The manner in which drugs and alcohol may affect the 
ability of a person to consent to a sexual act or sexual conduct with 
another person; 
 (c) Information on options for reporting an alleged incident of 
[sexual misconduct,] power-based violence, the effects of each 
option and the method to file a report under each option, including, 
without limitation, a description of the confidentiality and 
anonymity, as applicable, of a report; 
 (d) Information on the grievance process of the institution for 
addressing a report of an alleged incident of [sexual misconduct,] 
power-based violence, including, without limitation, a policy on 
[sexual misconduct] power-based violence adopted pursuant to  
NRS 396.145; 
 (e) The range of sanctions or penalties the institution may 
impose on a student or employee found responsible for an incident 
of [sexual misconduct;] power-based violence; 
 (f) If an advocate is designated pursuant to NRS 396.148, the 
name, contact information and role of the advocate; 
 (g) Strategies for intervention by bystanders; 
 (h) Strategies for reduction of the risk of [sexual misconduct;] 
power-based violence; and 
 (i) Any other opportunities for additional programming on 
awareness and prevention of [sexual misconduct.] power-based 
violence. 
 2.  If an institution provides programming on awareness and 
prevention of [sexual misconduct] power-based violence pursuant to 
subsection 1, the institution:  
 (a) Shall coordinate with the Title IX coordinator of the 
institution; 
 (b) May coordinate with a law enforcement agency and, if the 
institution entered into a memorandum of understanding with an 
organization that assists persons involved in [sexual misconduct] 
power-based violence pursuant to NRS 396.147, that organization; 
and 
 (c) Shall require [students or employees] : 
  (1) A student to attend the programming on the awareness 
and prevention of [sexual misconduct.] power-based violence at 
least once during his or her first two regular academic semesters 
after enrollment; and 
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  (2) An employee to attend the programming on the 
awareness and prevention of power-based violence not less than 
once every 3 years. 
 3.  If an institution provides programming on awareness and 
prevention of [sexual misconduct] power-based violence pursuant to 
subsection 1, the programming may be culturally responsive and 
address the unique experiences and challenges faced by students 
based on the race, ethnicity, national origin, economic status, 
disability, gender identity or expression, immigration status and 
sexual orientation of a student. 
 4.  If an institution provides programming on awareness and 
prevention of power-based violence to students pursuant to 
subsection 1, the institution:  
 (a) May provide the programming in person;  
 (b) May provide an option for a student to attend the 
programming by virtual or electronic means; and 
 (c) May include the programming in any courses or materials 
provided to a student who has recently enrolled in the institution. 
 5.  An institution may require each instructor or professor to 
include in the syllabus for a course information on resources 
available on the campus of the institution for victims of power-
based violence, including, without limitation, resources about how 
to obtain information on: 
 (a) Options for reporting an alleged incident of power-based 
violence, the effects of each option and the method to file a report 
under each option; 
 (b) Counseling services available on a campus of the 
institution and through local community resources; 
 (c) Community-based organizations which provide assistance 
to victims of power-based violence whose services are available on 
or off a campus of the institution; 
 (d) Available supportive measures; 
 (e) The grievance process of the institution and that the 
grievance process is not a substitute for the system of criminal 
justice; and 
 (f) A policy on power-based violence adopted by the institution 
pursuant to NRS 396.145. 
 Sec. 8.1.  NRS 396.154 is hereby amended to read as follows: 
 396.154  The Board of Regents may require an institution 
within the System that receives a report of an alleged incident of 
[sexual misconduct] power-based violence that involves a student or 
employee of the institution to determine the responsibility of a 
respondent, if any, based on a preponderance of the evidence. 
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 Sec. 8.2.  NRS 396.155 is hereby amended to read as follows: 
 396.155  1.  The Board of Regents may require an institution 
within the System to accept a request from a complainant who is 18 
years of age or older to keep the identity of the complainant 
confidential or take no investigative or disciplinary action against a 
respondent. An institution shall not grant such a request if state or 
federal law requires disclosure or further action. In determining 
whether to grant such a request, the institution shall consider 
whether there is a risk that the respondent may commit additional 
acts of [sexual misconduct,] violence, power-based violence, 
discrimination or harassment based on whether one or more of the 
following factors are present to a sufficient degree such that the 
request cannot be honored: 
 (a) There are any previous or existing reports of an incident of 
[sexual misconduct] power-based violence against the respondent, 
including, without limitation, records of complaints or the arrest of 
the respondent; 
 (b) The respondent allegedly used a weapon; 
 (c) The respondent threatened violence, discrimination or 
harassment against the complainant or other persons; 
 (d) The alleged incident of [sexual misconduct] power-based 
violence was alleged to have been committed by two or more 
people; 
 (e) The circumstances surrounding the alleged incident of 
[sexual misconduct] power-based violence indicate that the incident 
was premeditated and, if so, whether the respondent or another 
person allegedly premeditated the incident; 
 (f) The circumstances surrounding the alleged incident of 
[sexual misconduct] power-based violence indicate a pattern of 
consistent behavior at a particular location or by a particular group 
of people; 
 (g) The institution is able to conduct a thorough investigation 
and obtain relevant evidence without the cooperation of the 
complainant; and 
 (h) There are any other factors that indicate the respondent may 
repeat the behavior alleged by the complainant or that the 
complainant or other persons may be at risk of harm. 
 2.  If an institution within the System grants a request for 
confidentiality or to not take any investigative or disciplinary action 
pursuant to subsection 1, the institution shall take reasonable steps 
to, without initiating formal action against the respondent: 
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 (a) Respond to the report of the alleged incident of [sexual 
misconduct] power-based violence while maintaining the 
confidentiality of the complainant; 
 (b) Limit the effects of the alleged incident of [sexual 
misconduct;] power-based violence; and 
 (c) Prevent the recurrence of any misconduct. 
 3.  Reasonable steps taken pursuant to subsection 2 may 
include, without limitation: 
 (a) Increased monitoring, supervision or security at locations or 
activities where the alleged incident of [sexual misconduct] power-
based violence occurred; 
 (b) Providing additional training and educational materials for 
students and employees; or 
 (c) Ensuring a complainant is informed of and has access to 
appropriate supportive measures. 
 4.  If an institution within the System grants a request for 
confidentiality or to not take any investigative or disciplinary action 
pursuant to subsection 1, the institution shall inform the complainant 
that the ability of the institution to respond to the report of the 
alleged incident of [sexual misconduct] power-based violence will 
be limited by the request. 
 5.  If an institution within the System determines that it cannot 
grant a request for confidentiality or to not take any investigative or 
disciplinary action pursuant to subsection 1, the institution shall: 
 (a) Inform the complainant of the determination before 
disclosing the identity of the complainant or initiating an 
investigation; 
 (b) Make available supportive measures for the complainant; 
and 
 (c) If requested by the complainant, inform the respondent that 
the complainant asked the institution not to take investigative or 
disciplinary action against the respondent. 
 Sec. 8.3.  NRS 396.156 is hereby amended to read as follows: 
 396.156  1.  In conducting an investigation of an alleged 
incident of [sexual misconduct] power-based violence an institution 
within the System shall: 
 (a) Provide the complainant and the respondent the opportunity 
to identify witnesses and other evidence to assist the institution in 
determining whether an alleged incident of [sexual misconduct] 
power-based violence has occurred; 
 (b) Inform the complainant and the respondent that any evidence 
available to the party but not disclosed during the investigation 
might not be considered at a subsequent hearing; and 
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 (c) Ensure that questions and evidence of the sexual history or 
sexual predisposition of a complainant are not considered relevant 
unless the: 
  (1) Questions or evidence are directly relevant to prove that 
the conduct alleged to have been committed by the respondent was 
inflicted by another person; or 
  (2) Questions and evidence are relevant to demonstrate how 
the parties communicated consent in previous or subsequent 
consensual sexual conduct.  
 2.  An institution within the System shall provide periodic 
updates on the investigation to the complainant and the respondent 
regarding the timeline of the investigation. 
 3.  An institution within the System shall notify the complainant 
and the respondent of the findings of an investigation 
simultaneously. 
 4.  If an institution within the System imposes any disciplinary 
action based on the findings of an investigation on a respondent, 
such disciplinary action must be imposed in accordance with the 
grievance process of the institution. 
 Sec. 8.4.  NRS 396.158 is hereby amended to read as follows: 
 396.158  1.  A student who experiences [sexual misconduct] 
power-based violence may request a waiver from any requirement 
to maintain a certain grade point average, credit enrollment, or other 
academic or disciplinary record requirement relating to academic 
success for any scholarship, grant or other academic program 
offered by an institution within the System. A waiver may be 
granted by a provost, dean, academic advisor or other appropriate 
staff or faculty member of the institution. 
 2.  A student or employee who experiences [sexual misconduct] 
power-based violence may be granted a request to take a leave of 
absence or, to the extent practicable, extend benefits of employment. 
 Sec. 8.5.  NRS 396.159 is hereby amended to read as follows: 
 396.159  1.  The Board of Regents may require an institution 
within the System to prepare and submit to the Board of Regents an 
annual report that includes, without limitation: 
 (a) The total number of reports of alleged incidents of [sexual 
misconduct] power-based violence allegedly committed by a student 
or employee of the institution made to the Title IX office of the 
institution; 
 (b) The number of students and employees found responsible for 
an incident of [sexual misconduct] power-based violence by the 
institution; 
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 (c) The number of students and employees accused of but found 
not responsible for an incident of [sexual misconduct] power-based 
violence by the institution;  
 (d) The number of persons sanctioned by the institution as a 
result of a finding of responsibility for an incident of [sexual 
misconduct;] power-based violence; and 
 (e) The number of persons who submitted requests for 
supportive measures and the number of persons who received 
supportive measures.  
 2.  A report submitted pursuant to subsection 1 must not contain 
any personally identifiable information of a student or employee of 
an institution within the System. 
 3.  Information contained in a report submitted pursuant to 
subsection 1 must be able to be disaggregated by students and 
employees. 
 4.  If the Board of Regents requires a report to be prepared and 
submitted pursuant to subsection 1, an institution shall submit the 
report to the Board of Regents not later than October 1 of each year. 
 5.  If the Board of Regents requires a report to be prepared and 
submitted pursuant to subsection 1, the Board of Regents shall, not 
later than December 31 of each year, submit a compilation of the 
reports the Board of Regents received pursuant to subsection 1 to 
the Director of the Department of Health and Human Services and 
to the Director of the Legislative Counsel Bureau for transmittal to 
the next regular session of the Legislature in even-numbered years 
or the Joint Interim Standing Committee on Education in odd-
numbered years. 
 6.  Any data or reports that underlie the report prepared 
pursuant to subsection 4 are confidential and are not a public record 
for the purposes of chapter 239 of NRS. 
 Sec. 8.6.  NRS 49.2545 is hereby amended to read as follows: 
 49.2545  “Victim’s advocate” means a person who works for a 
nonprofit program, a program of a university, state college or 
community college within the Nevada System of Higher Education 
or a program of a tribal organization which provides assistance to 
victims or who provides services to a victim of an alleged incident 
of [sexual misconduct] power-based violence pursuant to NRS 
396.125 to 396.1595, inclusive, with or without compensation and 
who has received at least 20 hours of relevant training. 
 Sec. 9.  The provisions of NRS 354.599 do not apply to any 
additional expenses of a local government that are related to the 
provisions of this act. 

435



 
 – 29 – 
 

 

- 82nd Session (2023) 

 Sec. 9.5.  The provisions of subsection 1 of NRS 218D.380 do 
not apply to any provision of this act which adds or revises a 
requirement to submit a report to the Legislature. 
 Sec. 10.  NRS 394.16055 and 396.134 are hereby repealed. 
 Sec. 11.  This act becomes effective on July 1, 2023. 
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10/03/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1108 Voucher Date: Prepared By:

Printed: 11/13/2024 09:32:51 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $722,087.15 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $225,345.42
240 State Grants $3,495.00
250 Special Education $13,769.32
260 Gifts and Donations $993.25
280 Federal Funds $8,284.29
290 Food Service Funds $208.00
340 Governmental Services Tax (GST) $118,406.00
360 Bond Issues $233,964.28
703 Workers Compensation $117,621.59

$722,087.15

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/03/2024 16:35:14266308.Rachael. Page: 1
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ACCO ENGINEERED SYSTEMS, INC.
100.108.0000.000.2620.430.10305.31.00
0

$13,911.00Repairs and Maintenance Services

$13,911.00Vendor Total:
ACE HARDWARE 200

100.108.0000.000.2620.610.10000.00.00
0

$15.78General Supplies
100.108.0000.000.2620.610.10203.10.00
0

$38.65General Supplies
100.163.0000.000.2620.610.10603.32.00
0

$5.29General Supplies

$59.72Vendor Total:
AMAZON BUSINESS

100.101.0000.000.2320.610.10000.00.00
0

$1,167.94General Supplies
100.101.0000.000.2510.610.10000.00.00
0

$646.84General Supplies
100.122.0000.100.1000.610.10202.10.00
0

$500.50General Supplies
100.123.0000.000.2410.610.10203.10.00
0

$105.43General Supplies
100.123.0000.000.2410.615.10203.10.00
0

$24.99Snacks, Food & Beverages
100.123.0000.100.1000.610.10203.10.00
0

$31.98General Supplies
100.123.0000.100.1000.616.10203.10.00
0

$1,024.07Teacher Supplies
100.125.0000.000.2120.610.10205.10.00
0

$142.99General Supplies
100.125.0000.000.2410.610.10205.10.00
0

$423.28General Supplies
100.127.0000.100.1000.616.10210.10.00
0

$801.97Teacher Supplies
100.129.0000.000.2410.610.10209.10.00
0

$575.68General Supplies
100.129.0000.000.2620.610.10209.10.00
0

$377.66General Supplies
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100.129.0000.100.1000.610.10209.10.00
0

$494.80General Supplies
100.132.0000.100.1000.610.10302.20.00
0

$945.81General Supplies
100.132.0000.920.1000.610.10302.20.00
0

$709.09General Supplies
100.133.0000.100.1000.610.10303.10.00
0

$74.49General Supplies
100.134.0000.000.2410.610.10304.20.00
0

$469.61General Supplies
100.134.0000.000.2620.610.10304.20.00
0

$158.80General Supplies
100.161.0000.000.2410.610.10601.32.00
0

$1,108.41General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$2,354.69General Supplies
100.161.0000.100.1000.610.10601.32.00
0

$1,097.92General Supplies
100.161.0000.190.1000.610.10601.32.00
0

$213.31General Supplies
100.161.0000.190.1000.640.10601.32.00
0

$362.00Books and Periodicals
100.161.0000.192.1000.610.10601.32.00
0

$1,416.52General Supplies
100.161.0000.384.1000.610.10601.32.00
0

$151.14General Supplies
100.161.0000.920.1000.610.10601.32.00
0

$509.89General Supplies
100.162.0000.000.2620.610.10602.50.00
0

$109.51General Supplies
100.162.0000.103.1000.610.10602.50.00
0

$313.46General Supplies
100.162.0000.170.1000.610.10602.50.00
0

$90.15General Supplies
100.163.0000.000.2410.610.10603.32.00
0

$32.55General Supplies
100.163.0000.000.2410.650.10603.32.00
0

$646.49Supplies-Information Technology-related
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100.163.0000.194.1000.610.10603.32.00
0

$33.38General Supplies
100.164.0000.100.1000.610.10604.32.00
0

$259.83General Supplies
100.164.0000.100.1000.616.10604.32.00
0

$99.87Teacher Supplies
100.164.0000.192.1000.610.10604.32.00
0

$792.42General Supplies
100.165.0000.000.2410.610.10605.32.00
0

$845.50General Supplies
100.165.0000.000.2620.610.10605.32.00
0

$562.70General Supplies
100.165.0000.100.1000.610.10605.32.00
0

$429.56General Supplies
260.092.0000.000.2570.610.10000.00.00
0

$993.25General Supplies
280.633.0000.000.2100.610.10302.20.00
0

$42.34General Supplies

$21,140.82Vendor Total:
AUDIO ENHANCEMENT, INC 99350

360.022.0000.000.4700.734.10304.20.00
0

$2,934.00Technology-Related Hardware

$2,934.00Vendor Total:
BIG R FERNLEY

100.108.0000.000.2620.610.10206.10.00
0

$43.65General Supplies
100.123.0000.000.2620.610.10203.10.00
0

$3.98General Supplies
100.129.0000.000.2620.610.10209.10.00
0

$85.98General Supplies

$133.61Vendor Total:
BSN SPORTS

100.101.0000.920.1000.610.10208.31.00
0

$1,673.88General Supplies
100.101.0000.920.1000.610.10302.20.00
0

$1,673.88General Supplies
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100.101.0000.920.1000.610.10304.00.00
0

$11,891.20General Supplies
100.101.0000.920.1000.610.10601.32.00
0

$4,690.00General Supplies
100.101.0000.920.1000.610.10603.32.00
0

$2,010.00General Supplies
100.101.0000.920.1000.610.10604.32.00
0

$35,418.00General Supplies
100.161.0000.920.1000.610.10601.32.00
0

$1,125.26General Supplies

$58,482.22Vendor Total:
CCMSI

703.102.0000.000.2570.270.10000.00.00
0

$117,326.59Workers'' Compensation
703.102.0000.000.2570.340.10000.00.00
0

$295.00Other Professional Services

$117,621.59Vendor Total:
CLARK & ASSOCIATES OF NEVADA, INC.

100.102.0000.000.2570.340.10000.00.00
0

$1,232.92Other Professional Services

$1,232.92Vendor Total:
CLARK PEST CONTROL

100.108.0000.000.2630.340.10601.32.00
0

$132.00Other Professional Services

$132.00Vendor Total:
DYKMAN ELECTRICAL INC.

100.108.0000.000.2620.610.10000.00.00
0

$1,877.08General Supplies

$1,877.08Vendor Total:
FATBEAM, LLC

100.107.0000.000.2580.535.10000.00.00
0

$290.00Data Communications, Internet, Video,
T-lines, etc

$290.00Vendor Total:
INLAND SUPPLY CO., INC. 10000
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100.129.0000.000.2620.610.10209.10.00
0

$377.21General Supplies
100.163.0000.000.2620.610.10603.32.00
0

$2,771.86General Supplies

$3,149.07Vendor Total:
JIM MENESINI PETROLEUM

100.170.0000.000.2730.626.10000.00.00
0

$14,843.52Gasoline

$14,843.52Vendor Total:
NAPA AUTO & TRUCK PARTS_99614 99614

100.129.0000.000.2620.610.10209.10.00
0

$48.14General Supplies

$48.14Vendor Total:
NAVIGATE 360, LLC

280.633.0000.000.2200.653.10206.10.00
0

$2,152.50Web-based and similar programs
280.633.0000.000.2200.653.10210.10.00
0

$1,800.00Web-based and similar programs

$3,952.50Vendor Total:
NEWSELA

280.709.0000.000.2213.330.10000.00.00
0

$750.00Professional Employee Training &
Development Serv

$750.00Vendor Total:
OASIS ONLINE

100.107.0000.000.2580.352.10000.00.00
0

$18,671.85Other Technical Services

$18,671.85Vendor Total:
PAPE MACHINERY INC

100.108.0000.000.2620.610.10000.00.00
0

$147.78General Supplies

$147.78Vendor Total:
PETERBILT TRUCK PARTS & EQUIPMENT
LLC

21060
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100.170.0000.000.2710.430.10000.00.00
0

$2,471.62Repairs and Maintenance Services

$2,471.62Vendor Total:
R&J PAINTING LLC

100.108.0000.000.2620.430.10209.10.00
0

$10,500.00Repairs and Maintenance Services

$10,500.00Vendor Total:
RENAISSANCE LEARNING INC 17337

280.633.0000.000.2200.653.10206.10.00
0

$3,539.45Web-based and similar programs

$3,539.45Vendor Total:
ROCHESTER 100 INC.

100.126.0000.100.1000.610.10206.10.00
0

$2,390.10General Supplies

$2,390.10Vendor Total:
SOLIANT HEALTH, LLC

250.101.0000.200.2100.340.10000.00.00
0

$10,958.07Other Professional Services

$10,958.07Vendor Total:
SPECIALIZED ELEVATOR SERVICES
HOLDINGS

100.108.0000.000.2620.430.10601.32.00
0

$324.00Repairs and Maintenance Services

$324.00Vendor Total:
STAPLES ADVANTAGE 99736

100.163.0000.000.2410.610.10603.32.00
0

$670.84General Supplies

$670.84Vendor Total:
STATE OF NEVADA_98141 98141

100.102.0000.000.2329.210.10000.00.00
0

$50,504.54Group Insurance

$50,504.54Vendor Total:
STICKS & STONES BLDG. MATERIALS
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100.108.0000.000.2620.610.10208.31.00
0

$99.54General Supplies

$99.54Vendor Total:
TAHOE FENCE CO., INC 101980

340.101.0000.000.4600.430.10603.32.00
0

$80,406.00Repairs and Maintenance Services

$80,406.00Vendor Total:
TAHOE SUPPLY CO. 11238

100.128.0000.000.2620.610.10211.10.00
0

$726.70General Supplies
100.134.0000.000.2620.610.10304.20.00
0

$3,116.44General Supplies
100.164.0000.000.2620.610.10604.32.00
0

$5,560.19General Supplies
100.165.0000.000.2620.610.10605.32.00
0

$295.20General Supplies

$9,698.53Vendor Total:
TEACHING STRATEGIES, LLC

240.290.0000.100.1000.653.10000.10.00
0

$3,495.00Web-based and similar programs

$3,495.00Vendor Total:
THE STEPPING STONES GROUP LLC

250.101.0000.200.2150.340.10000.00.00
0

$1,766.25Other Professional Services

$1,766.25Vendor Total:
TRANE U.S. INC

340.101.0000.000.4700.450.10209.10.00
0

$38,000.00Construction Services
360.023.0000.000.4700.450.10209.10.00
0

$68,717.68Construction Services
360.023.0000.000.4700.450.10210.10.00
0

$162,312.60Construction Services

$269,030.28Vendor Total:
ULINE 102057
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100.123.0000.100.1000.616.10203.10.00
0

$79.85Teacher Supplies

$79.85Vendor Total:
WALKER LAKE DISPOSAL INC. 102157

100.108.0000.000.2620.421.10000.00.00
0

$572.00Garbage / Disposal
290.180.0000.000.3100.421.10000.00.00
0

$208.00Garbage / Disposal

$780.00Vendor Total:
WESTERN NEVADA SUPPLY 22580

100.108.0000.000.2620.610.10210.10.00
0

$572.90General Supplies
100.123.0000.000.2620.610.10203.10.00
0

$539.92General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$453.60General Supplies

$1,566.42Vendor Total:
WHS HOMES

100.000.0000.000.0000.000.10000.00.42
5

$13,383.84Vouchers Payable

$13,383.84Vendor Total:
WILD ROOTS OCCUPATIONAL THERAPY

250.101.0000.200.2160.340.10000.00.00
0

$1,045.00Other Professional Services

$1,045.00Vendor Total:

End of Report
$722,087.15Grand Total:
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10/03/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1109 Voucher Date: Prepared By:

Printed: 10/03/2024 04:38:35 PM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $413,726.22 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $237,879.02
250 Special Education $13,818.80
280 Federal Funds $4,941.80
290 Food Service Funds $1,735.60
340 Governmental Services Tax (GST) $155,351.00

$413,726.22

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/03/2024 16:26:10266308.dmcdonal Page: 1
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ALHAMBRA WATER 97540
100.107.0000.000.2580.610.10000.00.00
0

$44.96General Supplies
Check #: 2532

$44.96Vendor Total:
ARVIZO, DAVID

100.101.0000.000.0000.000.10000.00.46
8

$56.29Voluntary Supplemental Insurance
Check #: 2533

$56.29Vendor Total:
BOYS & GIRLS CLUB OF TRUCKEE
MEADOWS

102901

280.767.0000.000.2500.310.10000.00.00
0

$2,133.22Official/Administrative Services
Check #: 2534
280.767.0000.100.1000.320.10203.10.00
0

$501.84Professional Educational Services
Check #: 2534
280.767.0000.100.1000.320.10206.10.00
0

$376.47Professional Educational Services
Check #: 2534
280.767.0000.100.1000.320.10303.10.00
0

$632.32Professional Educational Services
Check #: 2534

$3,643.85Vendor Total:
COBRA CONCRETE, LLC

100.108.0000.000.2620.430.10000.00.00
0

$5,600.00Repairs and Maintenance Services
Check #: 2535

$5,600.00Vendor Total:
CTR ROOFING LTD

100.101.0000.000.2620.430.10305.31.00
0

$148,335.00Repairs and Maintenance Services
Check #: 2536

$148,335.00Vendor Total:
D & S WASTE REMOVAL, INC 4960

100.107.0000.000.2580.421.10000.00.00
0

$258.99Garbage / Disposal
Check #: 2537
100.108.0000.000.2610.421.10000.00.00
0

$4,383.18Garbage / Disposal
Check #: 2537
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100.163.0000.000.2620.421.10603.32.00
0

$60.00Garbage / Disposal
Check #: 2537
100.170.0000.000.2730.421.10000.00.00
0

$258.99Garbage / Disposal
Check #: 2537
290.182.0000.000.3100.421.10000.00.00
0

$1,646.85Garbage / Disposal
Check #: 2537

$6,608.01Vendor Total:
DAVIS, MARIA C. 102800

280.639.0000.200.2190.340.10000.00.00
0

$150.00Other Professional Services
Check #: 2538

$150.00Vendor Total:
DMV-ASD REVENUE OFFICE 14491

100.170.0000.000.2710.810.10000.00.00
0

$515.25Dues and Fees
Check #: 2539

$515.25Vendor Total:
FERNLEY CHAMBER OF COMMERCE 7160

100.126.0000.000.2410.810.10206.10.00
0

$60.00Dues and Fees
Check #: 2540

$60.00Vendor Total:
FRANTZ, KELLY

250.105.0000.200.2319.581.10000.00.00
0

$29.21Travel - Instructional Licensed Personnel
Check #: 2541

$29.21Vendor Total:
HENRY, LEE W 

100.107.0000.000.2580.332.10000.00.00
0

$133.00Training & Development - Instruct
Non-Licensed Check #: 2542

$133.00Vendor Total:
HOLSTIN, DAPHNE S 

100.101.0000.000.2213.560.10000.00.00
0

$99.00Tuition
Check #: 2543

$99.00Vendor Total:
J W WELDING SUPPLY_10300 10300
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100.170.0000.000.2700.610.10000.00.00
0

$543.59General Supplies
Check #: 2544

$543.59Vendor Total:
LOUIE'S HOME CENTER

100.164.0000.000.2620.430.10604.32.00
0

$77.36Repairs and Maintenance Services
Check #: 2545

$77.36Vendor Total:
LOWE, KEITH III

250.105.0000.200.2319.581.10000.00.00
0

$32.09Travel - Instructional Licensed Personnel
Check #: 2546
280.639.0000.200.2213.581.10000.00.00
0

$147.95Travel - Instructional Licensed Personnel
Check #: 2546

$180.04Vendor Total:
LYON COUNTY SCHOOL DIST._99346 99346

100.101.0000.000.2320.610.10000.00.00
0

$9,600.00General Supplies
Check #: 2547

$9,600.00Vendor Total:
MC CALLUM, KIRK

100.108.0000.000.2620.610.10304.20.00
0

$246.74General Supplies
Check #: 2548

$246.74Vendor Total:
MDVIP

100.102.0000.000.2570.340.10000.00.00
0

$7,500.00Other Professional Services
Check #: 2549

$7,500.00Vendor Total:
MEEKS BUILDING SUPPLY 12930

100.108.0000.000.2620.610.10203.10.00
0

$144.49General Supplies
Check #: 2550
100.108.0000.000.2620.610.10208.31.00
0

$907.02General Supplies
Check #: 2550

$1,051.51Vendor Total:
N. K. SIGN CO
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100.163.0000.000.2410.610.10603.32.00
0

$500.00General Supplies
Check #: 2551

$500.00Vendor Total:
NATIONAL ASSOCIATION FOR THE
EDUCATION

280.688.0000.000.2213.330.10000.00.00
0

$1,000.00Professional Employee Training &
Development ServCheck #: 2552

$1,000.00Vendor Total:
PACIFIC SHREDDING/PACIFIC STORAGE
CO.

100.164.0000.000.2410.421.10604.32.00
0

$62.06Garbage / Disposal
Check #: 2553

$62.06Vendor Total:
PEEK BROTHERS CONSTRUCTION, INC

340.101.0000.000.4600.450.10604.32.00
0

$155,351.00Construction Services
Check #: 2554

$155,351.00Vendor Total:
PROFESSIONAL BINDING PROD 16773

100.164.0000.100.1000.610.10604.32.00
0

$1,246.18General Supplies
Check #: 2555

$1,246.18Vendor Total:
RAMSEY EDUCATION

100.104.0000.100.1000.653.10000.00.00
0

$11,748.08Web-based and similar programs
Check #: 2556

$11,748.08Vendor Total:
REFRIGERATION SUPPLIES DISTRIBUTOR 96586

100.108.0000.000.2620.610.10000.00.00
0

$1,454.01General Supplies
Check #: 2557
100.108.0000.000.2620.610.10203.10.00
0

$102.88General Supplies
Check #: 2557
100.108.0000.000.2620.610.10206.10.00
0

$57.83General Supplies
Check #: 2557
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100.108.0000.000.2620.610.10601.32.00
0

$826.34General Supplies
Check #: 2557

$2,441.06Vendor Total:
rSCHOOLTODAY

100.163.0000.000.2410.610.10603.32.00
0

$252.50General Supplies
Check #: 2558
100.163.0000.920.1000.651.10603.32.00
0

$200.00Supplies - Technology - Software
Check #: 2558
100.164.0000.920.1000.810.10604.32.00
0

$595.00Dues and Fees
Check #: 2558

$1,047.50Vendor Total:
SCHOLASTIC CLASSROOM MAGAZINES 102740

100.126.0000.100.1000.640.10206.10.00
0

$1,515.50Books and Periodicals
Check #: 2559

$1,515.50Vendor Total:
SILVER STATE SIGN LANGUAGE LLC

250.101.0000.200.2100.340.10000.00.00
0

$11,440.00Other Professional Services
Check #: 2560

$11,440.00Vendor Total:
SLAKEY BROTHERS INC. 19350

100.108.0000.000.2620.731.10000.00.00
0

$14,716.00Machinery
Check #: 2561

$14,716.00Vendor Total:
SPORT SAFE TESTING SERVICE, INC.

100.163.0000.920.1000.610.10603.32.00
0

$3,786.00General Supplies
Check #: 2562

$3,786.00Vendor Total:
TEACHIDAHO

100.104.0000.000.2210.610.10000.00.00
0

$10,000.00General Supplies
Check #: 2563

$10,000.00Vendor Total:
USPS-POC 3478
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Fiscal Year:   2024-2025

1109 10/03/2024

Account AmountDescription
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100.101.0000.000.2320.531.10000.00.00
0

$2,000.00Postage
Check #: 2564

$2,000.00Vendor Total:
WALTON, MADISON

250.101.0000.200.2150.340.10000.00.00
0

$2,317.50Other Professional Services
Check #: 2565

$2,317.50Vendor Total:
WASTE MANAGEMENT 22180

100.108.0000.000.2610.421.10000.00.00
0

$192.81Garbage / Disposal
Check #: 2566

$192.81Vendor Total:
WESTERN TURF & HARDSCAPES

100.108.0000.000.2630.610.10000.00.00
0

$6,800.00General Supplies
Check #: 2567

$6,800.00Vendor Total:
XEROX CORPORATION

100.104.0000.000.2210.430.10000.00.00
0

$48.72Repairs and Maintenance Services
Check #: 2568
100.104.0000.000.2210.442.10000.00.00
0

$40.03Rental of Equipment and Vehicles
Check #: 2568
100.107.0000.000.2580.430.10000.00.00
0

$1.06Repairs and Maintenance Services
Check #: 2568
100.107.0000.000.2580.442.10000.00.00
0

$22.19Rental of Equipment and Vehicles
Check #: 2568
100.123.0000.000.2410.430.10203.10.00
0

$54.12Repairs and Maintenance Services
Check #: 2568
100.123.0000.000.2410.442.10203.10.00
0

$680.42Rental of Equipment and Vehicles
Check #: 2568
100.123.0000.100.1000.430.10203.10.00
0

$256.46Repairs and Maintenance Services
Check #: 2568
100.126.0000.000.2410.442.10206.10.00
0

$667.48Rental of Equipment and Vehicles
Check #: 2568

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1109 10/03/2024

Account AmountDescription
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100.126.0000.100.1000.430.10206.10.00
0

$268.44Repairs and Maintenance Services
Check #: 2568
100.129.0000.000.2410.442.10209.10.00
0

$353.58Rental of Equipment and Vehicles
Check #: 2568
100.129.0000.100.1000.430.10209.10.00
0

$94.45Repairs and Maintenance Services
Check #: 2568
100.164.0000.000.2410.442.10604.32.00
0

$472.71Rental of Equipment and Vehicles
Check #: 2568
100.164.0000.100.1000.550.10604.32.00
0

$40.31Printing and Binding
Check #: 2568
290.180.0000.000.3100.430.10000.00.00
0

$48.72Repairs and Maintenance Services
Check #: 2568
290.180.0000.000.3100.442.10000.00.00
0

$40.03Rental of Equipment and Vehicles
Check #: 2568

$3,088.72Vendor Total:

End of Report
$413,726.22Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1109 10/03/2024

Account AmountDescription
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10/10/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1122 Voucher Date: Prepared By:

Printed: 11/13/2024 09:34:46 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $302,308.68 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $118,815.49
240 State Grants $75,959.27
250 Special Education $962.00
280 Federal Funds $68,519.31
290 Food Service Funds $38,052.61

$302,308.68

AmountFund

Created By: 266308.dmcdonald Posted By: Date: 10/10/2024 13:04:02266308.Rachael. Page: 1
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1000BULBS.COM
100.135.0000.000.2620.610.10305.31.00
0

$1,170.00General Supplies

$1,170.00Vendor Total:
ACE HARDWARE 200

100.108.0000.000.2620.610.10603.32.00
0

$1.96General Supplies
100.163.0000.000.2620.610.10603.32.00
0

$81.17General Supplies

$83.13Vendor Total:
ADVANCED INTEGRATED PEST
MANAGEMENT

100.136.0000.000.2620.610.10208.31.00
0

$637.00General Supplies

$637.00Vendor Total:
AIR FILTER SALES AND SERVICE 98789

100.128.0000.000.2620.610.10211.10.00
0

$385.22General Supplies
100.136.0000.000.2620.610.10208.31.00
0

$650.65General Supplies
100.163.0000.000.2620.610.10603.32.00
0

$659.76General Supplies

$1,695.63Vendor Total:
AMAZON BUSINESS

100.121.0000.000.2410.610.10201.10.00
0

$1,355.13General Supplies
100.121.0000.100.1000.616.10201.10.00
0

$671.39Teacher Supplies
100.123.0000.100.1000.616.10203.10.00
0

$217.31Teacher Supplies
100.127.0000.000.2410.610.10210.10.00
0

$27.70General Supplies
100.127.0000.100.1000.610.10210.10.00
0

$194.94General Supplies
100.127.0000.100.1000.616.10210.10.00
0

$1,234.63Teacher Supplies

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1122 10/10/2024

Account AmountDescription
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100.128.0000.100.1000.610.10211.10.00
0

$2,731.24General Supplies
100.133.0000.000.2410.610.10303.10.00
0

$355.53General Supplies
100.133.0000.100.1000.610.10303.10.00
0

$836.05General Supplies
100.133.0000.100.1000.616.10303.10.00
0

$249.36Teacher Supplies
100.134.0000.000.2410.610.10304.20.00
0

$867.20General Supplies
100.135.0000.100.1000.610.10305.31.00
0

$462.67General Supplies
100.135.0000.100.1000.733.10305.31.00
0

$79.99Furniture and Fixtures
100.136.0000.000.2410.610.10208.31.00
0

$571.22General Supplies
100.136.0000.000.2620.610.10208.31.00
0

$222.88General Supplies
100.136.0000.100.1000.610.10208.31.00
0

$1,583.98General Supplies
100.161.0000.000.2410.610.10601.32.00
0

$399.08General Supplies
100.161.0000.100.1000.610.10601.32.00
0

$2,064.35General Supplies
100.161.0000.191.1000.610.10601.32.00
0

$698.88General Supplies
100.161.0000.192.1000.610.10601.32.00
0

$2,142.94General Supplies
100.161.0000.920.1000.610.10601.32.00
0

$215.80General Supplies
100.162.0000.000.2130.610.10602.50.00
0

$182.68General Supplies
100.162.0000.000.2410.610.10602.50.00
0

$667.21General Supplies
100.162.0000.000.2410.650.10602.50.00
0

$842.73Supplies-Information Technology-related
100.164.0000.100.1000.610.10604.32.00
0

$29.99General Supplies

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1122 10/10/2024

Account AmountDescription
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100.164.0000.100.1000.616.10604.32.00
0

$129.96Teacher Supplies
100.164.0000.920.1000.610.10604.32.00
0

$35.97General Supplies
100.165.0000.100.1000.610.10605.32.00
0

$841.71General Supplies
100.165.0000.371.1000.610.10605.32.00
0

$384.58General Supplies
100.165.0000.371.1000.650.10605.32.00
0

$310.32Supplies-Information Technology-related
280.633.0000.000.2100.610.10205.10.00
0

$1,479.56General Supplies
280.633.0000.000.2100.610.10211.10.00
0

$667.46General Supplies

$22,754.44Vendor Total:
AMERICAN RED CROSS

240.308.0000.330.1000.610.10601.32.00
0

$2,587.25General Supplies
240.308.0000.330.1000.612.10601.32.00
0

$5,350.00Inventoried Supplies/Equipment  <$5000

$7,937.25Vendor Total:
BIG R FERNLEY

100.108.0000.000.2620.610.10000.00.00
0

$176.92General Supplies
100.108.0000.000.2620.610.10203.10.00
0

$29.76General Supplies
100.108.0000.000.2620.610.10210.10.00
0

$7.64General Supplies

$214.32Vendor Total:
BOYS & GIRLS CLUB OF MASON VALLEY 97650

280.767.0000.000.2500.310.10000.00.00
0

$4,500.23Official/Administrative Services
280.767.0000.000.2500.310.10202.10.00
0

$4,694.17Official/Administrative Services
280.767.0000.100.1000.320.10201.10.00
0

$6,255.48Professional Educational Services

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1122 10/10/2024

Account AmountDescription
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280.767.0000.100.1000.320.10202.10.00
0

$11,925.35Professional Educational Services
280.767.0000.100.1000.320.10205.10.00
0

$6,030.51Professional Educational Services
280.767.0000.100.1000.320.10210.10.00
0

$4,499.67Professional Educational Services
280.767.0000.100.1000.320.10211.10.00
0

$6,669.74Professional Educational Services
280.767.0000.100.1000.320.10304.20.00
0

$4,536.89Professional Educational Services

$49,112.04Vendor Total:
BRADY INDUSTRIES

100.123.0000.000.2620.610.10203.10.00
0

$627.97General Supplies
100.136.0000.000.2620.610.10208.31.00
0

$179.83General Supplies

$807.80Vendor Total:
CLARK PEST CONTROL

100.108.0000.000.2630.340.10605.32.00
0

$132.00Other Professional Services

$132.00Vendor Total:
DECKER, INC. 5403

100.135.0000.000.2410.610.10305.31.00
0

$334.85General Supplies
100.136.0000.000.2620.610.10208.31.00
0

$423.59General Supplies

$758.44Vendor Total:
DYSLEXIA ON DEMAND

250.105.0000.200.1000.653.10000.00.00
0

$962.00Web-based and similar programs

$962.00Vendor Total:
EMS LINQ

290.180.0000.000.3100.352.10000.00.00
0

$18,196.11Other Technical Services

$18,196.11Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1122 10/10/2024

Account AmountDescription
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GIANT ROOFING, LLC
240.297.0000.000.2600.430.10209.10.00
0

$48,300.00Repairs and Maintenance Services

$48,300.00Vendor Total:
HOUGHTON MIFFLIN HARCOURT
PUBLISHING CO

100.109.0000.100.1000.640.10000.00.00
0

$4,737.15Books and Periodicals

$4,737.15Vendor Total:
INLAND SUPPLY CO., INC. 10000

100.162.0000.000.2620.610.10602.50.00
0

$180.22General Supplies

$180.22Vendor Total:
NAVIGATE 360, LLC

280.633.0000.000.2100.610.10601.32.00
0

$3,706.25FY19 Title IA FHS Budget Load
280.633.0000.000.2100.653.10605.32.00
0

$1,554.00Web-based and similar programs

$5,260.25Vendor Total:
NEVADA DEPARTMENT OF AGRICULTURE 14535

290.180.0000.000.3100.630.10000.00.00
0

$19,856.50Food

$19,856.50Vendor Total:
OFFICE DEPOT 15366

100.123.0000.000.2410.531.10203.10.00
0

$73.00Postage
100.123.0000.100.1000.610.10203.10.00
0

$211.20General Supplies
100.126.0000.100.1000.610.10206.10.00
0

$61.34General Supplies
100.127.0000.100.1000.610.10210.10.00
0

$1,630.00General Supplies

$1,975.54Vendor Total:
PAUL CAVIN ARCHITECT LLC

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1122 10/10/2024

Account AmountDescription
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100.101.0000.000.4300.340.10601.32.00
0

$2,525.00Other Professional Services
100.101.0000.000.4300.340.10603.32.00
0

$18,100.00Other Professional Services
100.101.0000.000.4300.340.10604.32.00
0

$2,225.00Other Professional Services

$22,850.00Vendor Total:
R&J PAINTING LLC

240.297.0000.000.2600.430.10209.10.00
0

$12,200.00Repairs and Maintenance Services

$12,200.00Vendor Total:
ROYAL CARPET ONE FLOOR & HOME

240.297.0000.000.2600.430.10209.10.00
0

$7,522.02Repairs and Maintenance Services

$7,522.02Vendor Total:
SKY FIBER INTERNET

100.107.0000.000.2580.535.10000.00.00
0

$58,121.00Data Communications, Internet, Video,
T-lines, etc

$58,121.00Vendor Total:
SPECIALIZED ELEVATOR SERVICES
HOLDINGS

100.108.0000.000.2620.430.10302.20.00
0

$324.00Repairs and Maintenance Services

$324.00Vendor Total:
TIMECLOCK PLUS, LLC

100.101.0000.000.2510.340.10000.00.00
0

$1,898.44Other Professional Services

$1,898.44Vendor Total:
TRANSFR INC

280.637.0000.300.1000.652.10000.00.00
0

$12,000.00Inventoried Supplies/Equipment - IT Related
<$5000

$12,000.00Vendor Total:
WALKER LAKE DISPOSAL INC. 102157

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1122 10/10/2024

Account AmountDescription
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100.121.0000.000.2410.421.10201.10.00
0

$709.00Garbage / Disposal

$709.00Vendor Total:
WEDCO INC. 22320

100.135.0000.000.2620.610.10305.31.00
0

$53.60General Supplies

$53.60Vendor Total:
WESTERN NEVADA SUPPLY 22580

100.108.0000.000.2620.610.10305.31.00
0

$417.60General Supplies
100.135.0000.000.2620.610.10305.31.00
0

$881.71General Supplies

$1,299.31Vendor Total:
WILLIAM V. MACGILL & CO. 22793

100.129.0000.000.2130.610.10209.10.00
0

$256.48General Supplies
100.136.0000.000.2130.610.10208.31.00
0

$305.01General Supplies

$561.49Vendor Total:

End of Report
$302,308.68Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1122 10/10/2024

Account AmountDescription
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10/10/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1123 Voucher Date: Prepared By:

Printed: 11/13/2024 09:35:58 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $160,413.53 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $95,358.06
230 Adult Education $78.74
240 State Grants $12,704.00
280 Federal Funds $52,254.77
290 Food Service Funds $17.96

$160,413.53

AmountFund
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A T & T MONTHLY STATEMENT 99712
100.101.0000.000.2670.533.10205.10.00
0

$307.66Telephone - Land Line phone services
Check #: 2584
100.101.0000.000.2670.533.10206.10.00
0

$102.00Telephone - Land Line phone services
Check #: 2584
100.101.0000.000.2670.533.10305.31.00
0

$135.33Telephone - Land Line phone services
Check #: 2584
100.101.0000.000.2670.533.10605.32.00
0

$494.45Telephone - Land Line phone services
Check #: 2584
230.231.0000.610.2500.533.10000.00.00
0

$78.74Telephone - Land Line phone services
Check #: 2584

$1,118.18Vendor Total:
BLICK ART MATERIALS 5590

100.135.0000.100.1000.610.10305.31.00
0

$1,586.76General Supplies
Check #: 2585
100.136.0000.100.1000.610.10208.31.00
0

$565.06General Supplies
Check #: 2585

$2,151.82Vendor Total:
BORDERLAN SECURITY 102759

100.107.0000.000.2580.651.10000.00.00
0

$8,530.06Supplies - Technology - Software
Check #: 2586

$8,530.06Vendor Total:
BOYS & GIRLS CLUB OF TRUCKEE
MEADOWS

102901

280.767.0000.000.2500.310.10000.00.00
0

$6,448.57Official/Administrative Services
Check #: 2587
280.767.0000.000.2500.580.10000.00.00
0

$1,184.32Travel
Check #: 2587
280.767.0000.100.1000.320.10203.10.00
0

$8,062.01Professional Educational Services
Check #: 2587
280.767.0000.100.1000.320.10206.10.00
0

$5,385.48Professional Educational Services
Check #: 2587

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription
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280.767.0000.100.1000.320.10209.10.00
0

$5,608.31Professional Educational Services
Check #: 2587
280.767.0000.100.1000.320.10303.10.00
0

$8,062.00Professional Educational Services
Check #: 2587
280.767.0000.100.1000.610.10206.10.00
0

$2,505.29General Supplies
Check #: 2587
280.767.0000.100.1000.610.10209.10.00
0

$536.68General Supplies
Check #: 2587
280.767.0000.100.1000.610.10303.10.00
0

$2,287.65General Supplies
Check #: 2587

$40,080.31Vendor Total:
CAROLINA BIOLOGICAL SUPPLY 3000

100.135.0000.100.1000.610.10305.31.00
0

$459.34General Supplies
Check #: 2588

$459.34Vendor Total:
COMMUNITY CENTERED CONSULTING,
LLC

100.101.0000.000.2570.340.10000.00.00
0

$2,500.00Other Professional Services
Check #: 2589

$2,500.00Vendor Total:
DHARMA TRADING COMPANY

100.165.0000.000.2410.610.10605.32.00
0

$101.77General Supplies
Check #: 2590

$101.77Vendor Total:
DISCOUNT TWO WAY RADIO
CORPORATION

100.125.0000.000.2410.610.10205.10.00
0

$2,189.27General Supplies
Check #: 2591

$2,189.27Vendor Total:
FERNLEY HIGH SCHOOL

280.735.0000.000.1000.610.10000.00.00
0

$180.00General Supplies
Check #: 2592

$180.00Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription

Printed: 11/13/2024 9:36:06 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 2

464



FRONTIER 21702
100.101.0000.000.2320.533.10000.00.00
0

$916.36Telephone - Land Line phone services
Check #: 2593
100.132.0000.000.2410.533.10302.20.00
0

$245.18Telephone - Land Line phone services
Check #: 2593
100.162.0000.000.2410.533.10602.50.00
0

$169.66Telephone - Land Line phone services
Check #: 2593

$1,331.20Vendor Total:
GARAGE STRENGTH SPORTS
PERFORMANCE

100.161.0000.920.1000.610.10601.32.00
0

$2,399.92General Supplies
Check #: 2594

$2,399.92Vendor Total:
HEALTHY COMMUNITIES COALITION

280.700.0000.000.2213.320.10000.00.00
0

$9,276.96Professional Educational Services
Check #: 2595

$9,276.96Vendor Total:
HIGH SIERRA ELEVATOR INSPECTIONS

100.108.0000.000.2620.430.10302.20.00
0

$494.61Repairs and Maintenance Services
Check #: 2596

$494.61Vendor Total:
INNOVATIVE COMMUNICATIONS SYSTEMS,
LLC

10058

100.135.0000.000.2620.430.10305.31.00
0

$1,675.95Repairs and Maintenance Services
Check #: 2597
100.135.0000.000.2620.610.10305.31.00
0

$1,073.59General Supplies
Check #: 2597

$2,749.54Vendor Total:
J.W. PEPPER 102488

100.161.0000.100.1000.610.10601.32.00
0

$765.99General Supplies
Check #: 2598

$765.99Vendor Total:
KLEIN EDUCATIONAL SYSTEMS

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription
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240.300.0000.380.1000.653.10601.32.00
0

$8,204.00Web-based and similar programs
Check #: 2599

$8,204.00Vendor Total:
MOUND HOUSE HARDWARE & STORAGE 96223

100.121.0000.000.2620.610.10201.10.00
0

$492.03General Supplies
Check #: 2600

$492.03Vendor Total:
NOTABLE INC

100.161.0000.100.1000.650.10601.32.00
0

$891.00Supplies-Information Technology-related
Check #: 2601

$891.00Vendor Total:
ORCUTT WINSLOW

100.101.0000.000.2541.340.10000.00.00
0

$531.08Other Professional Services
Check #: 2602

$531.08Vendor Total:
ORKIN PEST CONTROL

100.101.0000.000.2510.610.10000.00.00
0

$87.99General Supplies
Check #: 2603

$87.99Vendor Total:
PARTS TOWN LLC

100.108.0000.000.2620.610.10000.00.00
0

$165.02General Supplies
Check #: 2604

$165.02Vendor Total:
PIONEER ATHLETICS

100.165.0000.920.1000.610.10605.32.00
0

$875.71General Supplies
Check #: 2605

$875.71Vendor Total:
PITNEY BOWES GLOBAL FINANCIAL 101970

100.161.0000.000.2410.442.10601.32.00
0

$575.31Rental of Equipment and Vehicles
Check #: 2606

$575.31Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription

Printed: 11/13/2024 9:36:06 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 4
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REFRIGERATION SUPPLIES DISTRIBUTOR 96586
100.132.0000.000.2620.610.10302.20.00
0

$347.62General Supplies
Check #: 2607

$347.62Vendor Total:
RENO CYCLES & GEAR

100.161.0000.000.2620.610.10601.32.00
0

$332.74General Supplies
Check #: 2608

$332.74Vendor Total:
SANDELL'S LTD 18037

100.161.0000.000.2410.610.10601.32.00
0

$209.10General Supplies
Check #: 2609

$209.10Vendor Total:
SCHOLASTIC CLASSROOM MAGAZINES 102740

100.121.0000.000.2410.640.10201.10.00
0

$3,547.62Books and Periodicals
Check #: 2610

$3,547.62Vendor Total:
SCHOOL MATE 18452

100.128.0000.100.1000.610.10211.10.00
0

$605.00General Supplies
Check #: 2611

$605.00Vendor Total:
SCHOOL SPECIALTY_103213

100.135.0000.100.1000.610.10305.31.00
0

$4,117.13General Supplies
Check #: 2612

$4,117.13Vendor Total:
SHRED-IT USA

100.101.0000.000.2510.610.10000.00.00
0

$42.00General Supplies
Check #: 2613
100.121.0000.000.2410.421.10201.10.00
0

$37.00Garbage / Disposal
Check #: 2613
100.121.0000.000.2410.610.10201.10.00
0

$37.00General Supplies
Check #: 2613

$116.00Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription

Printed: 11/13/2024 9:36:06 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 5
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SIERRA PACIFIC TURF SUPPLY INC 103177
100.133.0000.000.2620.430.10303.10.00
0

$401.95Repairs and Maintenance Services
Check #: 2614

$401.95Vendor Total:
SILVER SPRINGS G.I.D 19181

100.108.0000.000.2610.411.10000.00.00
0

$2,112.00Water / Sewer
Check #: 2615

$2,112.00Vendor Total:
SILVER SPRINGS MUTUAL WATER CO 19183

100.108.0000.000.2610.411.10000.00.00
0

$29,191.37Water / Sewer
Check #: 2616
100.170.0000.000.2730.411.10000.00.00
0

$78.00Water / Sewer
Check #: 2616

$29,269.37Vendor Total:
SOLIDITY GRAPHICS & DESIGN, LLC

100.134.0000.000.2410.610.10304.20.00
0

$4,116.50General Supplies
Check #: 2617
280.633.0000.000.2100.610.10304.20.00
0

$573.00FY18 Title IA SSMS Budget Load
Check #: 2617

$4,689.50Vendor Total:
SOLIDPROFESSOR

240.300.0000.380.1000.653.10601.32.00
0

$4,500.00Web-based and similar programs
Check #: 2618

$4,500.00Vendor Total:
TESTOUT

280.631.0000.300.2200.320.10000.00.00
0

$290.00Professional Educational Services
Check #: 2619

$290.00Vendor Total:
TOLMAN, BRET

290.180.0000.000.0000.000.10000.00.48
1

$17.96Deferred Revenues
Check #: 2620

$17.96Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription
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TURNING TECHNOLOGIES 102632
100.161.0000.192.1000.610.10601.32.00
0

$250.00General Supplies
Check #: 2621

$250.00Vendor Total:
UNIVERSITY OF OREGON

280.709.0000.000.2213.653.10000.00.00
0

$500.00Web-based and similar programs
Check #: 2622

$500.00Vendor Total:
USPS-POC 3478

100.101.0000.000.2320.531.10000.00.00
0

$1,000.00Postage
Check #: 2623

$1,000.00Vendor Total:
VENTRIS LEARNING

280.709.0000.000.2213.640.10000.00.00
0

$1,354.50Books and Periodicals
Check #: 2624

$1,354.50Vendor Total:
VESTIS

100.121.0000.000.2620.422.10201.10.00
0

$139.04Janitorial / Custodial Services
Check #: 2625

$139.04Vendor Total:
WESTERN STATES FIRE PROTECTION

100.108.0000.000.2620.430.10000.00.00
0

$11,575.00Repairs and Maintenance Services
Check #: 2626
100.108.0000.000.2620.430.10202.10.00
0

$873.00Repairs and Maintenance Services
Check #: 2626
100.108.0000.000.2620.430.10205.10.00
0

$582.00Repairs and Maintenance Services
Check #: 2626
100.108.0000.000.2620.430.10209.10.00
0

$2,938.80Repairs and Maintenance Services
Check #: 2626
100.108.0000.000.2620.430.10303.10.00
0

$521.40Repairs and Maintenance Services
Check #: 2626

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription
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100.108.0000.000.2620.430.10601.32.00
0

$1,239.00Repairs and Maintenance Services
Check #: 2626

$17,729.20Vendor Total:
XEROX CORPORATION

100.101.0000.000.2320.430.10000.00.00
0

$68.09Repairs and Maintenance Services
Check #: 2627
100.101.0000.000.2320.442.10000.00.00
0

$128.02Rental of Equipment and Vehicles
Check #: 2627
100.121.0000.000.2410.430.10201.10.00
0

$229.70Repairs and Maintenance Services
Check #: 2627
100.121.0000.000.2410.442.10201.10.00
0

$565.05Rental of Equipment and Vehicles
Check #: 2627
100.122.0000.000.2410.430.10202.10.00
0

$84.58Repairs and Maintenance Services
Check #: 2627
100.122.0000.000.2410.442.10202.10.00
0

$223.21Rental of Equipment and Vehicles
Check #: 2627
100.127.0000.000.2410.442.10210.10.00
0

$406.82Rental of Equipment and Vehicles
Check #: 2627
100.127.0000.100.1000.430.10210.10.00
0

($11.97)Repairs and Maintenance Services
Check #: 2627
100.134.0000.000.2410.610.10304.20.00
0

$275.30General Supplies
Check #: 2627
100.162.0000.000.2410.430.10602.50.00
0

$8.29Repairs and Maintenance Services
Check #: 2627
100.162.0000.000.2410.442.10602.50.00
0

$672.80Rental of Equipment and Vehicles
Check #: 2627
100.162.0000.000.2410.650.10602.50.00
0

$17.04Supplies-Information Technology-related
Check #: 2627
100.162.0000.103.1000.430.10602.50.00
0

$31.54Repairs and Maintenance Services
Check #: 2627
100.162.0000.170.1000.650.10602.50.00
0

$35.22Supplies-Information Technology-related
Check #: 2627

$2,733.69Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription
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Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1123 10/10/2024

Account AmountDescription

End of Report
$160,413.53Grand Total:
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10/04/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1124 Voucher Date: Prepared By:

Printed: 10/04/2024 01:16:42 PM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $6,033.47 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

830 Private-Purpose Trust Funds $6,033.47
$6,033.47

AmountFund

Created By: 266308.dmcdonald Posted By: Date: 10/04/2024 13:05:29266308.dmcdonal Page: 1
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AUSTIN PEAY STATE UNIVERSITY
830.052.0000.000.2410.890.10000.00.00
0

$312.56Miscellaneous Expenditures
Check #: 2569

$312.56Vendor Total:
FORT LEWIS COLLEGE

830.062.0000.000.2410.890.10000.00.00
0

$88.56Miscellaneous Expenditures
Check #: 2570

$88.56Vendor Total:
FORT LEWIS COLLEGE

830.057.0000.000.2410.890.10000.00.00
0

$125.00Miscellaneous Expenditures
Check #: 2571

$125.00Vendor Total:
FORT LEWIS COLLEGE

830.061.0000.000.2410.890.10000.00.00
0

$625.12Miscellaneous Expenditures
Check #: 2572

$625.12Vendor Total:
FORT LEWIS COLLEGE

830.066.0000.000.2410.890.10000.00.00
0

$500.00Miscellaneous Expenditures
Check #: 2573

$500.00Vendor Total:
GREAT BASIN COLLEGE BOARD OF
REGENTS

8750

830.065.0000.000.2410.890.10000.00.00
0

$645.96Miscellaneous Expenditures
Check #: 2574

$645.96Vendor Total:
OFFICE OF STUDENT FINANCIAL AID

830.051.0000.000.2410.890.10000.00.00
0

$312.56Miscellaneous Expenditures
Check #: 2575

$312.56Vendor Total:
OFFICE OF STUDENT FINANCIAL AID

830.053.0000.000.2410.890.10000.00.00
0

$500.00Miscellaneous Expenditures
Check #: 2576

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1124 10/04/2024

Account AmountDescription

Printed: 10/04/2024 1:16:49 PM rptAPVoucherAcctSummaryReport: 2024.1.24 Page: 1
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$500.00Vendor Total:
OREGON STATE UNIVERSITY

830.053.0000.000.2410.890.10000.00.00
0

$500.00Miscellaneous Expenditures
Check #: 2577

$500.00Vendor Total:
OREGON STATE UNIVERSITY

830.063.0000.000.2410.890.10000.00.00
0

$111.15Miscellaneous Expenditures
Check #: 2578

$111.15Vendor Total:
TRUCKEE MEADOWS COMMUNITY
COLLEGE

103226

830.053.0000.000.2410.890.10000.00.00
0

$500.00Miscellaneous Expenditures
Check #: 2579

$500.00Vendor Total:
TRUCKEE MEADOWS COMMUNITY
COLLEGE

103226

830.056.0000.000.2410.890.10000.00.00
0

$1,000.00Miscellaneous Expenditures
Check #: 2580

$1,000.00Vendor Total:
WESTERN NEVADA COLLEGE -  FAO

830.053.0000.000.2410.890.10000.00.00
0

$500.00Miscellaneous Expenditures
Check #: 2581

$500.00Vendor Total:
WESTERN NEVADA COLLEGE -  FAO

830.052.0000.000.2410.890.10000.00.00
0

$312.56Miscellaneous Expenditures
Check #: 2582

$312.56Vendor Total:

End of Report
$6,033.47Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1124 10/04/2024

Account AmountDescription

Printed: 10/04/2024 1:16:49 PM rptAPVoucherAcctSummaryReport: 2024.1.24 Page: 2
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10/17/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1126 Voucher Date: Prepared By:

Printed: 11/13/2024 09:37:33 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $3,269,437.64 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $508,532.08
240 State Grants $175.29
250 Special Education $87,515.64
280 Federal Funds $96,799.81
290 Food Service Funds $208.00
340 Governmental Services Tax (GST) $299,342.97
360 Bond Issues $2,276,863.85

$3,269,437.64

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/17/2024 16:06:57266308.Rachael. Page: 1
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1000BULBS.COM
100.108.0000.000.2620.610.10000.00.00
0

$3,193.00General Supplies

$3,193.00Vendor Total:
3D CONCRETE, INC. 103064

100.108.0000.000.2620.610.10604.32.00
0

$549.35General Supplies

$549.35Vendor Total:
ACE HARDWARE 200

100.170.0000.000.2700.610.10000.00.00
0

$25.95General Supplies

$25.95Vendor Total:
ADVANCED CHILD BEHAVIOR
SOLUTIONS,LLC

102918

280.639.0000.200.2240.340.10000.00.00
0

$14,934.75Other Professional Services

$14,934.75Vendor Total:
ADVANCED INTEGRATED PEST
MANAGEMENT

100.108.0000.000.2620.430.10000.00.00
0

$2,276.00Repairs and Maintenance Services
100.108.0000.000.2620.610.10000.00.00
0

$2,476.00General Supplies

$4,752.00Vendor Total:
ALL ABOUT VISION, LLC 94550

250.101.0000.200.2190.340.10000.00.00
0

$2,600.00Other Professional Services

$2,600.00Vendor Total:
ALL OUT FENCE LLC

340.101.0000.000.4600.430.10603.32.00
0

$89,610.00Repairs and Maintenance Services

$89,610.00Vendor Total:
AMAZON BUSINESS

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription

Printed: 11/13/2024 9:37:40 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 1
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100.101.0000.000.2320.610.10000.00.00
0

$53.77General Supplies
100.121.0000.000.2410.610.10201.10.00
0

$147.54General Supplies
100.122.0000.000.2410.610.10202.10.00
0

$39.99General Supplies
100.122.0000.100.1000.610.10202.10.00
0

$12.99General Supplies
100.122.0000.100.1000.616.10202.10.00
0

$492.72Teacher Supplies
100.122.0000.100.1000.650.10202.10.00
0

$33.88Supplies-Information Technology-related
100.123.0000.000.2130.610.10203.10.00
0

$43.33General Supplies
100.123.0000.100.1000.616.10203.10.00
0

$493.53Teacher Supplies
100.123.0000.100.1000.640.10203.10.00
0

$52.16Books and Periodicals
100.126.0000.000.2620.610.10206.10.00
0

$17.99General Supplies
100.126.0000.100.1000.610.10206.10.00
0

$19.67General Supplies
100.127.0000.000.2130.610.10210.10.00
0

$195.53General Supplies
100.127.0000.100.1000.610.10210.10.00
0

$139.54General Supplies
100.127.0000.100.1000.616.10210.10.00
0

$255.17Teacher Supplies
100.129.0000.000.2620.610.10209.10.00
0

$158.59General Supplies
100.129.0000.100.1000.610.10209.10.00
0

$274.03General Supplies
100.132.0000.100.1000.610.10302.20.00
0

$3,116.05General Supplies
100.133.0000.000.2410.610.10303.10.00
0

$349.01General Supplies
100.133.0000.100.1000.610.10303.10.00
0

$4,779.15General Supplies

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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100.135.0000.000.2410.610.10305.31.00
0

$125.45General Supplies
100.135.0000.000.2620.610.10305.31.00
0

$115.33General Supplies
100.135.0000.100.1000.610.10305.31.00
0

$371.75General Supplies
100.135.0000.100.1000.616.10305.31.00
0

$309.79Teacher Supplies
100.136.0000.100.1000.610.10208.31.00
0

$802.35General Supplies
100.161.0000.000.2130.610.10601.32.00
0

$146.68General Supplies
100.161.0000.000.2410.610.10601.32.00
0

$317.90General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$5.95General Supplies
100.161.0000.383.1000.610.10601.32.00
0

$20.10General Supplies
100.161.0000.920.1000.610.10601.32.00
0

$146.93General Supplies
100.162.0000.103.1000.610.10602.50.00
0

$134.99General Supplies
100.162.0000.170.1000.640.10602.50.00
0

$91.40Books and Periodicals
100.163.0000.100.1000.616.10603.32.00
0

$163.45Teacher Supplies
100.164.0000.000.2620.430.10604.32.00
0

$310.83Repairs and Maintenance Services
100.164.0000.100.1000.616.10604.32.00
0

$458.88Teacher Supplies
100.164.0000.192.1000.610.10604.32.00
0

$86.59General Supplies
100.164.0000.194.1000.610.10604.32.00
0

$8.90General Supplies
100.165.0000.000.2410.610.10605.32.00
0

$204.17General Supplies
100.165.0000.100.1000.610.10605.32.00
0

$446.05General Supplies

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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$14,942.13Vendor Total:
AUDIO ENHANCEMENT, INC 99350

100.101.0000.000.2620.612.10000.00.00
0

$7,948.71Inventoried Supplies/Equipment  <$5000
360.022.0000.000.4700.734.10304.20.00
0

$9,414.75Technology-Related Hardware

$17,363.46Vendor Total:
BRYSON SALES & SERVICE 2380

360.011.0000.000.2700.732.10000.00.00
0

$1,924,125.00Vehicles

$1,924,125.00Vendor Total:
BSN SPORTS

100.101.0000.920.1000.610.10208.31.00
0

$3,229.20General Supplies
100.101.0000.920.1000.610.10601.32.00
0

$300.00General Supplies
100.101.0000.920.1000.610.10603.32.00
0

$5.88General Supplies
100.101.0000.920.1000.610.10605.32.00
0

$7,561.00General Supplies
100.101.0000.920.1000.730.10304.31.00
0

$11,380.00Equipment
100.101.0000.920.1000.730.10603.32.00
0

$5,281.01Equipment

$27,757.09Vendor Total:
BUILDING CONTROL SERVICES 101439

100.108.0000.000.2620.430.10202.10.00
0

$1,111.55Repairs and Maintenance Services

$1,111.55Vendor Total:
CENGAGE LEARNING 100780

280.912.0000.300.1000.641.10000.00.00
0

$37,224.00Textbooks

$37,224.00Vendor Total:
CMC TIRE

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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100.170.0000.000.2730.611.10000.00.00
0

$22,666.00Tires/Flooring

$22,666.00Vendor Total:
CONNECTIONS SPEECH&LANGUAGE
SERVICES LLC

250.101.0000.200.2150.340.10000.00.00
0

$42,400.00Other Professional Services

$42,400.00Vendor Total:
CR ENGINEERING 102406

100.108.0000.000.4700.340.10208.31.00
0

$178,200.00Other Professional Services
100.108.0000.000.4700.340.10304.20.00
0

$72,800.00Other Professional Services

$251,000.00Vendor Total:
DECKER, INC. 5403

100.132.0000.000.2620.610.10302.20.00
0

$649.34General Supplies
100.161.0000.000.2410.610.10601.32.00
0

$4,601.81General Supplies

$5,251.15Vendor Total:
DURICK TOWING & RECOVERY

100.170.0000.000.2710.340.10000.00.00
0

$702.00Other Professional Services

$702.00Vendor Total:
DYKMAN ELECTRICAL INC.

100.108.0000.000.2620.610.10000.00.00
0

$2,041.04General Supplies

$2,041.04Vendor Total:
FLYERS ENERGY, LLC 102216

100.170.0000.000.2730.613.10000.00.00
0

$160.21Oil & Lubricants
100.170.0000.000.2730.626.10000.00.00
0

$9,522.29Gasoline

$9,682.50Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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GENE WATSON 22210
100.108.0000.000.2620.422.10000.00.00
0

$1,334.32Janitorial / Custodial Services

$1,334.32Vendor Total:
GROUP WEST CONSTRUCTION, INC

360.023.0000.000.4500.450.10000.00.00
0

$327,668.93Construction Services

$327,668.93Vendor Total:
INLAND SUPPLY CO., INC. 10000

240.300.0000.360.1000.650.10601.32.00
0

$175.29Supplies-Information Technology-related

$175.29Vendor Total:
INNOVATIVE CUTTING SYSTEMS INC

280.912.0000.300.1000.730.10000.00.00
0

$15,340.00Equipment

$15,340.00Vendor Total:
JAMF SOFTWARE, LLC

280.639.0000.200.2200.653.10000.00.00
0

$3,256.00Web-based and similar programs

$3,256.00Vendor Total:
JIM MENESINI PETROLEUM

100.170.0000.000.2730.626.10000.00.00
0

$29,465.89Gasoline

$29,465.89Vendor Total:
JUNIOR LIBRARY GUILD 95920

100.164.0000.100.1000.640.10604.32.00
0

$2,592.78Books and Periodicals

$2,592.78Vendor Total:
LUMOS AND ASSOCIATES, INC 11860

100.101.0000.000.4300.340.10000.00.00
0

$7,130.48Other Professional Services
100.101.0000.000.4300.340.10201.10.00
0

$5,602.52Other Professional Services

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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100.101.0000.000.4300.340.10202.10.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10203.10.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10205.10.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10206.10.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10208.31.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10209.10.00
0

$3,655.24Other Professional Services
100.101.0000.000.4300.340.10210.10.00
0

$4,074.56Other Professional Services
100.101.0000.000.4300.340.10211.10.00
0

$4,074.56Other Professional Services
100.101.0000.000.4300.340.10302.31.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10303.10.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10304.31.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10305.31.00
0

$3,565.24Other Professional Services
100.101.0000.000.4300.340.10601.32.00
0

$3,819.90Other Professional Services
100.101.0000.000.4300.340.10602.50.00
0

$7,385.14Other Professional Services
100.101.0000.000.4300.340.10604.32.00
0

$5,347.86Other Professional Services
100.101.0000.000.4300.340.10605.32.00
0

$3,819.90Other Professional Services

$76,997.32Vendor Total:
MATTA, SAGE

250.101.0000.200.2160.340.10000.00.00
0

$8,360.00Other Professional Services

$8,360.00Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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N N B O A, INC. 98794
100.101.0000.920.1000.340.10305.31.00
0

$3,500.00Other Professional Services

$3,500.00Vendor Total:
NAPA AUTO & TRUCK PARTS_99614 99614

100.123.0000.000.2620.610.10203.10.00
0

$51.95General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$133.16General Supplies

$185.11Vendor Total:
OASIS ONLINE

100.107.0000.000.2580.352.10000.00.00
0

$19,826.00Other Technical Services

$19,826.00Vendor Total:
PACIFIC STATES COMMUNICATIONS OF
NV, INC

100.107.0000.000.2580.350.10000.00.00
0

$2,024.00Technical Services

$2,024.00Vendor Total:
PAPE MACHINERY INC

100.108.0000.000.2620.610.10000.00.00
0

$1,986.09General Supplies

$1,986.09Vendor Total:
PEARSON ASSESSMENT

280.639.0000.200.1000.653.10000.00.00
0

$23,533.75Web-based and similar programs
280.639.0000.200.2140.610.10000.00.00
0

$1,411.31General Supplies

$24,945.06Vendor Total:
PROCARE THERAPY

250.101.0000.200.2100.340.10000.00.00
0

$4,880.00Other Professional Services

$4,880.00Vendor Total:
SCHOOLMINT INC 102651

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription

Printed: 11/13/2024 9:37:40 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 8

483



100.161.0000.100.1000.651.10601.32.00
0

$3,900.00Supplies - Technology - Software

$3,900.00Vendor Total:
SOLIANT HEALTH, LLC

250.101.0000.200.2100.340.10000.00.00
0

$12,175.64Other Professional Services

$12,175.64Vendor Total:
SOUTHWEST GAS 19740

100.108.0000.000.2610.621.10000.00.00
0

$42.16Natural Gas

$42.16Vendor Total:
SOUTHWEST GAS 19740

100.108.0000.000.2610.621.10000.00.00
0

$50.74Natural Gas

$50.74Vendor Total:
SOUTHWEST GAS 19740

100.108.0000.000.2610.621.10000.00.00
0

$8,746.23Natural Gas
100.170.0000.000.2730.621.10000.00.00
0

$103.73Natural Gas

$8,849.96Vendor Total:
TRANE U.S. INC

340.101.0000.000.4700.450.10209.10.00
0

$48,010.05Construction Services
340.101.0000.000.4700.450.10304.20.00
0

$94,360.29Construction Services
340.101.0000.000.4700.450.10604.32.00
0

$67,362.63Construction Services
360.023.0000.000.4700.450.10210.10.00
0

$15,655.17Construction Services

$225,388.14Vendor Total:
TRILOGY EDUCATION CONSULTING

280.639.0000.200.2200.340.10000.00.00
0

$1,100.00Other Professional Services

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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$1,100.00Vendor Total:
VALLEY COLLISION

100.170.0000.000.2650.430.10000.00.00
0

$708.80Repairs and Maintenance Services

$708.80Vendor Total:
WALKER LAKE DISPOSAL INC. 102157

290.180.0000.000.3100.421.10000.00.00
0

$208.00Garbage / Disposal

$208.00Vendor Total:
WEDCO INC. 22320

100.108.0000.000.2620.610.10604.32.00
0

$1,592.53General Supplies

$1,592.53Vendor Total:
WESTERN NEVADA SUPPLY 22580

100.125.0000.000.2620.430.10205.10.00
0

$0.00Repairs and Maintenance Services
100.132.0000.000.2620.610.10302.20.00
0

$178.42General Supplies
100.135.0000.000.2120.610.10305.31.00
0

$69.50General Supplies
100.135.0000.000.2620.430.10305.31.00
0

$390.42Repairs and Maintenance Services
100.135.0000.000.2620.610.10305.31.00
0

$1,507.99General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$1,432.91General Supplies
100.165.0000.000.2620.610.10605.32.00
0

$274.67General Supplies

$3,853.91Vendor Total:
WILD ROOTS OCCUPATIONAL THERAPY

250.101.0000.200.2160.340.10000.00.00
0

$17,100.00Other Professional Services

$17,100.00Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription
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Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1126 10/17/2024

Account AmountDescription

End of Report
$3,269,437.64Grand Total:
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10/17/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1127 Voucher Date: Prepared By:

Printed: 10/17/2024 03:51:18 PM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $287,960.32 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $94,415.37
230 Adult Education $130.17
240 State Grants $4,168.95
250 Special Education $34,832.43
280 Federal Funds $152,998.07
290 Food Service Funds $1,415.33

$287,960.32

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/17/2024 15:46:05266308.dmcdonal Page: 1
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A T & T LONG DISTANCE 18214
100.101.0000.000.2670.533.10201.10.00
0

$8,489.82Telephone - Land Line phone services
Check #: 2628

$8,489.82Vendor Total:
ALHAMBRA WATER 97540

100.101.0000.000.2510.610.10000.00.00
0

$592.33General Supplies
Check #: 2629

$592.33Vendor Total:
ALL IN GRAPHIX

100.134.0000.000.2410.610.10304.20.00
0

$713.00General Supplies
Check #: 2630
280.633.0000.000.2100.610.10304.20.00
0

$55.00FY18 Title IA SSMS Budget Load
Check #: 2630

$768.00Vendor Total:
ALLIED TIRE & AUTO SERVICE

100.170.0000.000.2710.430.10000.00.00
0

$70.00Repairs and Maintenance Services
Check #: 2631

$70.00Vendor Total:
BAKER, JOSHUA  

100.134.0000.000.2620.610.10304.20.00
0

$23.05General Supplies
Check #: 2632

$23.05Vendor Total:
BYERS, MONIE

100.134.0000.000.2410.610.10304.20.00
0

$196.04General Supplies
Check #: 2633

$196.04Vendor Total:
CAREERSAFE

280.631.0000.300.2200.320.10000.00.00
0

$198.00Professional Educational Services
Check #: 2634
280.912.0000.300.1000.340.10000.00.00
0

$11,473.00Other Professional Services
Check #: 2634

$11,671.00Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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CINTAS CORP
100.161.0000.000.2620.610.10601.32.00
0

$263.10General Supplies
Check #: 2635

$263.10Vendor Total:
CLARKSON, SUSAN

280.639.0000.200.2140.340.10000.00.00
0

$9,225.00Other Professional Services
Check #: 2636

$9,225.00Vendor Total:
CLEARLY IP, INC

100.107.0000.000.2580.533.10000.00.00
0

$43.28Telephone - Land Line phone services
Check #: 2637
100.121.0000.000.2410.533.10201.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.122.0000.000.2410.533.10202.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.123.0000.000.2410.533.10203.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.125.0000.000.2410.533.10205.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.126.0000.000.2410.533.10206.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.127.0000.000.2410.533.10210.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.128.0000.000.2410.533.10211.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.129.0000.000.2410.533.10209.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.132.0000.000.2410.533.10302.20.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.133.0000.000.2410.533.10303.10.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.134.0000.000.2410.533.10304.20.00
0

$43.39Telephone - Land Line phone services
Check #: 2637

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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100.135.0000.000.2410.533.10305.31.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.136.0000.000.2410.533.10208.31.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.161.0000.000.2410.533.10601.32.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.162.0000.000.2410.533.10602.50.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.163.0000.000.2410.533.10603.32.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.164.0000.000.2410.533.10604.32.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.165.0000.000.2410.533.10605.32.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
100.170.0000.000.2710.533.10000.00.00
0

$43.39Telephone - Land Line phone services
Check #: 2637
230.231.0000.610.2500.533.10000.00.00
0

$130.17Telephone - Land Line phone services
Check #: 2637

$997.86Vendor Total:
COGNIA INC

100.101.0000.000.2320.340.10000.00.00
0

$20,000.00Other Professional Services
Check #: 2638

$20,000.00Vendor Total:
D & S WASTE REMOVAL, INC 4960

100.107.0000.000.2580.421.10000.00.00
0

$258.99Garbage / Disposal
Check #: 2639
100.108.0000.000.2610.421.10000.00.00
0

$3,886.09Garbage / Disposal
Check #: 2639
100.170.0000.000.2730.421.10000.00.00
0

$258.99Garbage / Disposal
Check #: 2639
290.182.0000.000.3100.421.10000.00.00
0

$1,317.48Garbage / Disposal
Check #: 2639

$5,721.55Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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GLOBAL EQUIPMENT COMPANY_97390 97390
280.912.0000.300.1000.612.10000.00.00
0

$22,470.53Inventoried Supplies/Equipment  <$5000
Check #: 2640

$22,470.53Vendor Total:
HODGEN, BRENDA

100.170.0000.000.2710.580.10000.00.00
0

$69.00Staff Travel
Check #: 2641

$69.00Vendor Total:
HOLSTIN, DAPHNE S 

100.101.0000.000.2213.560.10000.00.00
0

$338.83Tuition
Check #: 2642

$338.83Vendor Total:
INTEGRITY PEST MANAGEMENT, LLC

100.135.0000.000.2620.430.10305.31.00
0

$1,777.78Repairs and Maintenance Services
Check #: 2643

$1,777.78Vendor Total:
JENKINS, DANIELLE

100.135.0000.100.1000.610.10305.31.00
0

$19.95General Supplies
Check #: 2644

$19.95Vendor Total:
JONES & BARTLETT LEARNING LLC

240.308.0000.330.1000.641.10000.00.00
0

$1,201.42Textbooks
Check #: 2645

$1,201.42Vendor Total:
LOUIE'S HOME CENTER

100.165.0000.000.2620.610.10605.32.00
0

$162.54General Supplies
Check #: 2646
100.170.0000.000.2700.610.10000.00.00
0

$131.57General Supplies
Check #: 2646

$294.11Vendor Total:
MAUPIN, COX, & LEGOY 22060

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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100.101.0000.000.2320.340.10000.00.00
0

$21,590.43Other Professional Services
Check #: 2647

$21,590.43Vendor Total:
MCGRAW HILL SCHOOL EDUCATION
HOLDINGS

101620

250.105.0000.200.1000.641.10000.00.00
0

$31,704.93Textbooks
Check #: 2648
280.639.0000.200.1000.641.10000.00.00
0

$18,470.18Textbooks
Check #: 2648
280.642.0000.200.1000.641.10000.00.00
0

$46,529.82Textbooks
Check #: 2648

$96,704.93Vendor Total:
MEEKS BUILDING SUPPLY 12930

100.108.0000.000.2620.610.10203.10.00
0

$88.85General Supplies
Check #: 2649
100.108.0000.000.2620.610.10208.31.00
0

$1,183.37General Supplies
Check #: 2649

$1,272.22Vendor Total:
MT PRODUCTS, LLC

240.308.0000.330.1000.610.10000.00.00
0

$725.70General Supplies
Check #: 2650

$725.70Vendor Total:
N Z N M E A 98575

100.135.0000.000.2410.810.10305.31.00
0

$200.00Dues and Fees
Check #: 2651

$200.00Vendor Total:
NASSP/NHS 101272

100.135.0000.000.2410.810.10305.31.00
0

$270.00Dues and Fees
Check #: 2652

$270.00Vendor Total:
NATIONAL LOCKSMITH INSTITUTE

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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100.108.0000.000.2620.332.10000.00.00
0

$2,990.00Training & Development - Instruct
Non-Licensed Check #: 2653

$2,990.00Vendor Total:
NORTHERN NEVADA INDEPENDENT
ELECTRICAL

280.631.0000.300.2200.320.10000.00.00
0

$2,300.00Professional Educational Services
Check #: 2654

$2,300.00Vendor Total:
PITNEY BOWES BANK, INC. RESERVE
ACCOUNT

100.135.0000.000.2410.531.10305.31.00
0

$1,000.00Postage
Check #: 2655

$1,000.00Vendor Total:
PITNEY BOWES GLOBAL FINANCIAL 101970

100.135.0000.000.2410.442.10305.31.00
0

$161.10Rental of Equipment and Vehicles
Check #: 2656

$161.10Vendor Total:
PITNEY BOWES INC 98355

100.135.0000.000.2410.531.10305.31.00
0

$91.29Postage
Check #: 2657

$91.29Vendor Total:
PURCHASE POWER 16968

100.163.0000.000.2410.531.10603.32.00
0

$289.77Postage
Check #: 2658

$289.77Vendor Total:
QUADIENT LEASING USA, INC

100.101.0000.000.2500.442.10000.00.00
0

$486.21Rental of Equipment and Vehicles
Check #: 2659

$486.21Vendor Total:
REFRIGERATION SUPPLIES DISTRIBUTOR 96586

100.108.0000.000.2620.610.10000.00.00
0

$1,683.71General Supplies
Check #: 2660

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription

Printed: 10/17/2024 3:51:26 PM rptAPVoucherAcctSummaryReport: 2024.1.26 Page: 6

493



100.108.0000.000.2620.610.10211.10.00
0

$971.24General Supplies
Check #: 2660

$2,654.95Vendor Total:
RENNER EQUIPMENT 102923

100.162.0000.000.2620.610.10602.50.00
0

$1,980.52General Supplies
Check #: 2661

$1,980.52Vendor Total:
RNK'S SERVICES

100.161.0000.000.2620.610.10601.32.00
0

$499.90General Supplies
Check #: 2662

$499.90Vendor Total:
ROUND UP AWARDS LLC 17901

100.104.0000.000.2210.610.10000.00.00
0

$8,351.50General Supplies
Check #: 2663

$8,351.50Vendor Total:
rSCHOOLTODAY

100.161.0000.920.1000.610.10601.32.00
0

$595.00General Supplies
Check #: 2664

$595.00Vendor Total:
SCHOOL DATEBOOKS 103098

100.134.0000.000.2410.640.10304.20.00
0

$1,627.84Books and Periodicals
Check #: 2665

$1,627.84Vendor Total:
SHRED-IT USA

100.101.0000.000.2320.421.10000.00.00
0

$114.28Garbage / Disposal
Check #: 2666
100.101.0000.000.2500.421.10000.00.00
0

$206.08Garbage / Disposal
Check #: 2666
100.134.0000.000.2410.421.10304.20.00
0

$824.98Garbage / Disposal
Check #: 2666
100.165.0000.000.2410.421.10605.32.00
0

$25.00Garbage / Disposal
Check #: 2666

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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$1,170.34Vendor Total:
SMITH, JAMES BLAKE

100.101.0000.000.2320.580.10000.00.00
0

$77.00Staff Travel
Check #: 2667

$77.00Vendor Total:
SWIVL

280.709.0000.000.2213.651.10000.00.00
0

$12,107.54FY18 Title IIA Budget Load AMENDMENT
Check #: 2668

$12,107.54Vendor Total:
TESTOUT

280.631.0000.300.2200.320.10000.00.00
0

$2,475.00Professional Educational Services
Check #: 2669

$2,475.00Vendor Total:
VALUTAINER

280.912.0000.300.1000.610.10000.00.00
0

$2,094.00General Supplies
Check #: 2670
280.912.0000.300.1000.612.10000.00.00
0

$25,600.00Inventoried Supplies/Equipment  <$5000
Check #: 2670

$27,694.00Vendor Total:
VERNIER SOFTWARE 21707

240.300.0000.395.1000.610.10603.32.00
0

$1,857.15General Supplies
Check #: 2671

$1,857.15Vendor Total:
VIRCO INC 21760

100.161.0000.000.2410.612.10601.32.00
0

$4,792.32Inventoried Supplies/Equipment  <$5000
Check #: 2672

$4,792.32Vendor Total:
VITAL RECORDS CONTROL

100.135.0000.000.2410.421.10305.31.00
0

$134.84Garbage / Disposal
Check #: 2673

$134.84Vendor Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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WALTON, MADISON
250.101.0000.200.2150.340.10000.00.00
0

$3,127.50Other Professional Services
Check #: 2674

$3,127.50Vendor Total:
WARD'S NATURAL SCIENCE_103009 103009

240.300.0000.310.1000.610.10601.32.00
0

$209.82General Supplies
Check #: 2675
240.300.0000.310.1000.610.10603.32.00
0

$174.86General Supplies
Check #: 2675

$384.68Vendor Total:
WELLS FARGO VENDOR FINANCIAL
SERVICES

100.135.0000.000.2410.442.10305.31.00
0

$470.97Rental of Equipment and Vehicles
Check #: 2676
100.135.0000.100.1000.430.10305.31.00
0

$433.04Repairs and Maintenance Services
Check #: 2676

$904.01Vendor Total:
XEROX CORPORATION

100.104.0000.000.2210.430.10000.00.00
0

$57.82Repairs and Maintenance Services
Check #: 2677
100.104.0000.000.2210.442.10000.00.00
0

$40.03Rental of Equipment and Vehicles
Check #: 2677
100.107.0000.000.2580.430.10000.00.00
0

$0.07Repairs and Maintenance Services
Check #: 2677
100.107.0000.000.2580.442.10000.00.00
0

$22.19Rental of Equipment and Vehicles
Check #: 2677
100.122.0000.000.2410.430.10202.10.00
0

$288.79Repairs and Maintenance Services
Check #: 2677
100.122.0000.000.2410.442.10202.10.00
0

$221.06Rental of Equipment and Vehicles
Check #: 2677
100.123.0000.000.2410.442.10203.10.00
0

$54.12Rental of Equipment and Vehicles
Check #: 2677

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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100.123.0000.100.1000.430.10203.10.00
0

$14.88Repairs and Maintenance Services
Check #: 2677
100.125.0000.000.2410.442.10205.10.00
0

$330.24Rental of Equipment and Vehicles
Check #: 2677
100.127.0000.000.2410.442.10210.10.00
0

$30.60Rental of Equipment and Vehicles
Check #: 2677
100.127.0000.100.1000.430.10210.10.00
0

($18.35)Repairs and Maintenance Services
Check #: 2677
100.128.0000.000.2410.430.10211.10.00
0

$436.48Repairs and Maintenance Services
Check #: 2677
100.132.0000.000.2410.442.10302.20.00
0

$108.18Rental of Equipment and Vehicles
Check #: 2677
100.132.0000.000.2410.550.10302.20.00
0

$601.21Printing and Binding
Check #: 2677
100.132.0000.100.1000.550.10302.20.00
0

$815.86Printing and Binding
Check #: 2677
100.133.0000.000.2410.442.10303.10.00
0

$699.74Rental of Equipment and Vehicles
Check #: 2677
100.135.0000.000.2410.442.10305.31.00
0

$562.68Rental of Equipment and Vehicles
Check #: 2677
100.135.0000.100.1000.430.10305.31.00
0

$144.93Repairs and Maintenance Services
Check #: 2677
100.165.0000.000.2410.442.10605.32.00
0

$334.98Rental of Equipment and Vehicles
Check #: 2677
100.165.0000.100.1000.430.10605.32.00
0

$389.66Repairs and Maintenance Services
Check #: 2677
290.180.0000.000.3100.430.10000.00.00
0

$57.82Repairs and Maintenance Services
Check #: 2677
290.180.0000.000.3100.442.10000.00.00
0

$40.03Rental of Equipment and Vehicles
Check #: 2677

$5,233.02Vendor Total:
XEROX FINANCIAL SERVICES

100.107.0000.000.2580.442.10000.00.00
0

$22.19Rental of Equipment and Vehicles
Check #: 2678

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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$22.19Vendor Total:

End of Report
$287,960.32Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1127 10/17/2024

Account AmountDescription
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10/18/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1148 Voucher Date: Prepared By:

Printed: 11/13/2024 09:38:49 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $165,165.36 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $13,858.01
250 Special Education $126,584.93
280 Federal Funds $24,722.42

$165,165.36

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/18/2024 12:57:44266308.Rachael. Page: 1
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AUTO & TRUCK ELECTRIC,INC 1382
100.170.0000.000.2730.617.10000.00.00
0

$2,320.00Batt & Antifreeze

$2,320.00Vendor Total:
CROSKERY, KEITH

280.639.0000.200.2140.340.10000.00.00
0

$6,390.00Other Professional Services

$6,390.00Vendor Total:
DYSLEXIA ON DEMAND

280.639.0000.200.1000.653.10000.00.00
0

$722.75Web-based and similar programs

$722.75Vendor Total:
M & R SINNING, LLC

280.763.0000.200.2200.300.10000.00.00
0

$13,272.00Purchased Professional and Technical
Services

$13,272.00Vendor Total:
OFFICE DEPOT 15366

100.107.0000.000.2580.610.10000.00.00
0

$94.10General Supplies

$94.10Vendor Total:
PEARSON ASSESSMENT

280.639.0000.200.2140.610.10000.00.00
0

$2,288.10General Supplies
280.639.0000.200.2150.610.10000.00.00
0

$342.00General Supplies
280.639.0000.200.2160.610.10000.00.00
0

$958.02General Supplies

$3,588.12Vendor Total:
PRESENCE LEARNING, INC

250.101.0000.200.2150.340.10000.00.00
0

$90,622.50Other Professional Services

$90,622.50Vendor Total:
PROCARE THERAPY

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1148 10/18/2024

Account AmountDescription
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250.101.0000.200.2100.340.10000.00.00
0

$6,000.00Other Professional Services
250.101.0000.200.2160.340.10000.00.00
0

$5,784.61Other Professional Services

$11,784.61Vendor Total:
PROPIO LANGUAGE SERVICES, LLC

280.639.0000.200.2190.340.10000.00.00
0

$249.55Other Professional Services

$249.55Vendor Total:
SAVVAS LEARNING CO.

100.104.0000.304.1000.641.10000.00.00
0

$11,443.91Textbooks

$11,443.91Vendor Total:
SILVER STATE SIGN LANGUAGE LLC

250.101.0000.200.2100.340.10000.00.00
0

$18,090.00Other Professional Services

$18,090.00Vendor Total:
SOLIANT HEALTH, LLC

250.101.0000.200.2100.340.10000.00.00
0

$6,087.82Other Professional Services

$6,087.82Vendor Total:
TRILOGY EDUCATION CONSULTING

280.639.0000.200.2200.340.10000.00.00
0

$500.00Other Professional Services

$500.00Vendor Total:

End of Report
$165,165.36Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1148 10/18/2024

Account AmountDescription

Printed: 11/13/2024 9:38:57 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 2

501



10/18/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1149 Voucher Date: Prepared By:

Printed: 11/13/2024 09:40:23 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $16,784.68 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $9,811.87
250 Special Education $1,035.00
280 Federal Funds $5,937.81

$16,784.68

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/18/2024 13:07:35266308.Rachael. Page: 1
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CONCENTRA
100.170.0000.000.2710.340.10000.00.00
0

$1,467.00Other Professional Services
Check #: 2679

$1,467.00Vendor Total:
ESCHAT

100.170.0000.000.2710.340.10000.00.00
0

$6,543.59Other Professional Services
Check #: 2680

$6,543.59Vendor Total:
JENNIFER R. HIGHSMITH PH.D.

280.639.0000.200.2140.340.10000.00.00
0

$2,500.00Other Professional Services
Check #: 2681

$2,500.00Vendor Total:
MONICA J. CORTEZ

280.667.0000.000.2213.580.10000.00.00
0

$737.81Staff Travel
Check #: 2682

$737.81Vendor Total:
NELSON, NATALIE

280.667.0000.000.2213.340.10000.00.00
0

$200.00Other Professional Services
Check #: 2683

$200.00Vendor Total:
NEVADA DRUG & ALCOHOL TESTING INC 101753

100.170.0000.000.2710.340.10000.00.00
0

$509.00Other Professional Services
Check #: 2684

$509.00Vendor Total:
O'REILLY AUTO PARTS 102278

100.170.0000.000.2700.610.10000.00.00
0

$82.96General Supplies
Check #: 2685
100.170.0000.000.2710.614.10000.00.00
0

$1,209.32Parts
Check #: 2685

$1,292.28Vendor Total:
SUZANNE M ABERASTURI, PHD 97527

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1149 10/18/2024

Account AmountDescription
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280.639.0000.200.2140.340.10000.00.00
0

$2,500.00Other Professional Services
Check #: 2686

$2,500.00Vendor Total:
WALTON, MADISON

250.101.0000.200.2150.340.10000.00.00
0

$1,035.00Other Professional Services
Check #: 2687

$1,035.00Vendor Total:

End of Report
$16,784.68Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1149 10/18/2024

Account AmountDescription
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10/24/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1150 Voucher Date: Prepared By:

Printed: 10/24/2024 12:55:01 PM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $581,241.85 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $40,472.47
240 State Grants $3,461.64
280 Federal Funds $15,038.23
290 Food Service Funds $490,846.26
310 Residential Construction Tax $23,279.50
360 Bond Issues $8,143.75

$581,241.85

AmountFund
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ACE HARDWARE 200
100.108.0000.000.2620.610.10000.00.00
0

$5.59General Supplies
100.132.0000.000.2620.610.10302.20.00
0

$152.50General Supplies

$158.09Vendor Total:
ADVANCED CLASSROOM TECH 102814

280.633.0000.100.1000.652.10302.20.00
0

$7,500.00Inventoried Supplies/Equipment - IT Related
<$5000

$7,500.00Vendor Total:
AIR FILTER SALES AND SERVICE 98789

100.135.0000.000.2620.610.10305.31.00
0

$499.20General Supplies

$499.20Vendor Total:
AMAZON BUSINESS

100.101.0000.000.2320.610.10000.00.00
0

$268.16General Supplies
100.101.0000.000.2510.810.10000.00.00
0

$779.00Dues and Fees
100.121.0000.100.1000.610.10201.10.00
0

$105.75General Supplies
100.122.0000.000.2130.610.10202.10.00
0

$26.72General Supplies
100.122.0000.100.1000.615.10202.10.00
0

$28.44Snacks, Food & Beverages
100.122.0000.100.1000.616.10202.10.00
0

$870.15Teacher Supplies
100.123.0000.000.2130.610.10203.10.00
0

$28.98General Supplies
100.123.0000.000.2410.610.10203.10.00
0

$39.96General Supplies
100.123.0000.100.1000.616.10203.10.00
0

$55.87Teacher Supplies
100.123.0000.100.1000.651.10203.10.00
0

$89.98Supplies - Technology - Software

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1150 10/24/2024

Account AmountDescription
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100.127.0000.000.2130.610.10210.10.00
0

$17.60General Supplies
100.127.0000.100.1000.610.10210.10.00
0

$83.98General Supplies
100.127.0000.100.1000.616.10210.10.00
0

$253.74Teacher Supplies
100.128.0000.000.2130.610.10211.10.00
0

$16.48General Supplies
100.128.0000.100.1000.610.10211.10.00
0

$336.59General Supplies
100.128.0000.100.1000.616.10211.10.00
0

$430.63Teacher Supplies
100.129.0000.000.2410.610.10209.10.00
0

$70.95General Supplies
100.132.0000.100.1000.610.10302.20.00
0

$261.39General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$137.99General Supplies
100.162.0000.000.2620.610.10602.50.00
0

$365.35General Supplies
100.162.0000.103.1000.610.10602.50.00
0

$167.14General Supplies
100.165.0000.000.2410.610.10605.32.00
0

$147.50General Supplies
100.165.0000.000.2620.610.10605.32.00
0

$358.15General Supplies
100.165.0000.100.1000.610.10605.32.00
0

$474.81General Supplies
100.170.0000.000.2700.610.10000.00.00
0

$1,524.95General Supplies
240.300.0000.330.1000.610.10601.32.00
0

$129.91General Supplies
240.300.0000.370.1000.610.10601.32.00
0

$35.97General Supplies
240.300.0000.381.1000.610.10603.32.00
0

$1,614.99General Supplies
240.300.0000.381.1000.650.10601.32.00
0

$69.94Supplies-Information Technology-related

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1150 10/24/2024

Account AmountDescription
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240.300.0000.395.1000.610.10603.32.00
0

$1,218.83General Supplies
240.308.0000.330.1000.610.10000.00.00
0

$392.00General Supplies
280.633.0000.000.2100.610.10211.10.00
0

$1,421.73General Supplies

$11,823.63Vendor Total:
APEX CYBER SYSTEMS

100.101.0000.000.2660.610.10601.32.00
0

$12,598.89General Supplies

$12,598.89Vendor Total:
BIG R FERNLEY

100.108.0000.000.2620.610.10203.10.00
0

$7.94General Supplies
100.133.0000.000.2620.430.10303.10.00
0

$66.91Repairs and Maintenance Services

$74.85Vendor Total:
BRADY INDUSTRIES

100.123.0000.000.2620.610.10203.10.00
0

$693.21General Supplies
100.136.0000.000.2620.610.10208.31.00
0

$2,315.40General Supplies

$3,008.61Vendor Total:
BSN SPORTS

100.101.0000.920.1000.610.10304.00.00
0

$1,056.00General Supplies
100.101.0000.920.1000.610.10305.31.00
0

$1,673.88General Supplies

$2,729.88Vendor Total:
CHARTWELLS

290.180.0000.000.3100.430.10000.00.00
0

$4,119.07Repairs and Maintenance Services
290.180.0000.000.3100.442.10000.00.00
0

$28,697.77Rental of Equipment and Vehicles

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1150 10/24/2024

Account AmountDescription
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290.180.0000.000.3100.570.10000.00.00
0

$89,173.74Food Service Management
290.180.0000.000.3100.610.10000.00.00
0

$55,860.33General Supplies
290.180.0000.000.3100.615.10000.00.00
0

$117.34Snacks, Food & Beverages
290.180.0000.000.3100.630.10000.00.00
0

$312,878.01Food

$490,846.26Vendor Total:
CINDERLITE TRUCKING CORP 3830

100.108.0000.000.2620.610.10000.00.00
0

$154.03General Supplies

$154.03Vendor Total:
CLARK PEST CONTROL

100.108.0000.000.2630.340.10601.32.00
0

$132.00Other Professional Services
100.108.0000.000.2630.340.10605.32.00
0

$132.00Other Professional Services

$264.00Vendor Total:
DECKER, INC. 5403

100.135.0000.000.2620.610.10305.31.00
0

$118.59General Supplies

$118.59Vendor Total:
FLOORING SOLUTIONS OF NEVADA, INC.

310.035.0000.000.4700.450.10604.32.00
0

$23,279.50Construction Services

$23,279.50Vendor Total:
JET PLUMBING, HEATING & DRAIN
SERVICES

100.108.0000.000.2620.430.10211.10.00
0

$125.00Repairs and Maintenance Services

$125.00Vendor Total:
LUMOS AND ASSOCIATES, INC 11860

360.023.0000.000.4300.340.10000.00.00
0

$8,143.75Other Professional Services

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1150 10/24/2024
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$8,143.75Vendor Total:
NAPA AUTO & TRUCK PARTS_99614 99614

100.123.0000.000.2620.610.10203.10.00
0

$44.99General Supplies

$44.99Vendor Total:
NAVIGATE 360, LLC

100.136.0000.100.1000.650.10208.31.00
0

$1,669.50Supplies-Information Technology-related
280.633.0000.000.2200.653.10202.10.00
0

$425.00Web-based and similar programs
280.633.0000.000.2200.653.10211.10.00
0

$2,099.50Web-based and similar programs
280.633.0000.000.2200.653.10302.20.00
0

$2,089.50Web-based and similar programs
280.633.0000.000.2200.653.10304.20.00
0

$1,502.50Web-based and similar programs

$7,786.00Vendor Total:
ORKIN PEST CONTROL

100.101.0000.000.2510.610.10000.00.00
0

$87.99General Supplies

$87.99Vendor Total:
OSKAR SEPTIC SERVICES, LLC

100.108.0000.000.2620.430.10211.10.00
0

$1,300.00Repairs and Maintenance Services
100.108.0000.000.2620.430.10304.20.00
0

$1,900.00Repairs and Maintenance Services

$3,200.00Vendor Total:
PAPE MACHINERY INC

100.108.0000.000.2620.610.10000.00.00
0

$67.91General Supplies

$67.91Vendor Total:
PETERBILT TRUCK PARTS & EQUIPMENT
LLC

21060

100.170.0000.000.2710.614.10000.00.00
0

$1,208.83Parts

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025
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$1,208.83Vendor Total:
POSITIVE PROMOTIONS 16558

100.129.0000.000.2410.610.10209.10.00
0

$489.48General Supplies

$489.48Vendor Total:
SAFETY-KLEEN SYSTEMS, INC 18119

100.170.0000.000.2730.430.10000.00.00
0

$1,157.86Repairs and Maintenance Services

$1,157.86Vendor Total:
SOUTHWEST GAS 19740

100.108.0000.000.2610.621.10000.00.00
0

$265.29Natural Gas

$265.29Vendor Total:
TAHOE FENCE CO., INC 101980

100.108.0000.000.2620.430.10203.10.00
0

$1,795.00Repairs and Maintenance Services
100.108.0000.000.2620.430.10605.32.00
0

$730.00Repairs and Maintenance Services

$2,525.00Vendor Total:
TIMECLOCK PLUS, LLC

100.101.0000.000.2510.340.10000.00.00
0

$1,223.44Other Professional Services

$1,223.44Vendor Total:
ULINE 102057

100.170.0000.000.2700.610.10000.00.00
0

$839.77General Supplies

$839.77Vendor Total:
WALKER LAKE DISPOSAL INC. 102157

100.108.0000.000.2610.421.10000.00.00
0

$572.00Garbage / Disposal

$572.00Vendor Total:
WEDCO INC. 22320

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1150 10/24/2024

Account AmountDescription
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100.108.0000.000.2620.610.10201.10.00
0

$161.27General Supplies
100.108.0000.000.2620.610.10601.32.00
0

$211.33General Supplies

$372.60Vendor Total:
WILLIAM V. MACGILL & CO. 22793

100.126.0000.000.2130.610.10206.10.00
0

$76.41General Supplies

$76.41Vendor Total:

End of Report
$581,241.85Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1150 10/24/2024

Account AmountDescription
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10/24/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1151 Voucher Date: Prepared By:

Printed: 10/24/2024 01:33:30 PM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $230,665.96 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $49,425.13
280 Federal Funds $6,020.00
340 Governmental Services Tax (GST) $175,220.83

$230,665.96

AmountFund

Created By: 266308.dmcdonald Posted By: Date: 10/24/2024 13:26:09266308.dmcdonal Page: 1
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A T & T MONTHLY STATEMENT 99712
100.101.0000.000.2670.533.10605.32.00
0

$632.15Telephone - Land Line phone services
Check #: 2688

$632.15Vendor Total:
ALHAMBRA WATER 97540

100.170.0000.000.2700.610.10000.00.00
0

$598.59General Supplies
Check #: 2689

$598.59Vendor Total:
ALL IN GRAPHIX

100.161.0000.920.1000.610.10601.32.00
0

$2,214.00General Supplies
Check #: 2690

$2,214.00Vendor Total:
BATTERIES PLUS 98052

100.134.0000.000.2620.610.10304.20.00
0

$160.19General Supplies
Check #: 2691
100.134.0000.100.1000.610.10304.20.00
0

$144.50General Supplies
Check #: 2691

$304.69Vendor Total:
BLICK ART MATERIALS 5590

100.161.0000.196.1000.610.10601.32.00
0

$1,625.42General Supplies
Check #: 2692

$1,625.42Vendor Total:
BUS PARTS WAREHOUSE 2534

100.170.0000.000.2710.614.10000.00.00
0

$447.53Parts
Check #: 2693

$447.53Vendor Total:
BUSWEST

100.170.0000.000.2710.614.10000.00.00
0

$211.77Parts
Check #: 2694

$211.77Vendor Total:
CINTAS CORP

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription
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100.135.0000.000.2620.610.10305.31.00
0

$466.35General Supplies
Check #: 2695
100.161.0000.000.2620.610.10601.32.00
0

$263.10General Supplies
Check #: 2695

$729.45Vendor Total:
CLEARVIEW AUTO GLASS, LLC

100.170.0000.000.2710.614.10000.00.00
0

$1,325.00Parts
Check #: 2696

$1,325.00Vendor Total:
DISCOUNT SCHOOL SUPPLY

100.126.0000.100.1000.610.10206.10.00
0

$281.79General Supplies
Check #: 2697

$281.79Vendor Total:
DMV-ASD REVENUE OFFICE 14491

100.170.0000.000.2710.810.10000.00.00
0

$117.75Dues and Fees
Check #: 2698

$117.75Vendor Total:
FIRMAN, COREY R 

100.108.0000.000.2620.580.10000.00.00
0

$361.00Staff Travel
Check #: 2699

$361.00Vendor Total:
FRONTIER 21702

100.163.0000.000.2410.533.10603.32.00
0

$255.70Telephone - Land Line phone services
Check #: 2700

$255.70Vendor Total:
GECKO MICROSOLUTIONS, INC 8309

100.170.0000.000.2710.651.10000.00.00
0

$4,465.00Supplies - Technology - Software
Check #: 2701

$4,465.00Vendor Total:
HOME DEPOT 9654

100.136.0000.000.2620.610.10208.31.00
0

$1,050.48General Supplies
Check #: 2702

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription
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100.164.0000.000.2620.430.10604.32.00
0

$120.97Repairs and Maintenance Services
Check #: 2702

$1,171.45Vendor Total:
HUDL

100.164.0000.920.1000.653.10604.32.00
0

$9,900.00Web-based and similar programs
Check #: 2703

$9,900.00Vendor Total:
INDUSTRIAL PLUMBING SUPPLY 96453

100.161.0000.000.2620.610.10601.32.00
0

$157.98General Supplies
Check #: 2704

$157.98Vendor Total:
JACKSON, WYNDY 97652

100.170.0000.000.2700.610.10000.00.00
0

$38.74General Supplies
Check #: 2705

$38.74Vendor Total:
LOCKLEAR, WILLIAM J 

100.108.0000.000.2620.580.10000.00.00
0

$361.00Staff Travel
Check #: 2706

$361.00Vendor Total:
LOUIE'S HOME CENTER

100.127.0000.000.2620.610.10210.10.00
0

$47.48General Supplies
Check #: 2707
100.136.0000.000.2620.610.10208.31.00
0

$44.26General Supplies
Check #: 2707
100.164.0000.000.2620.430.10604.32.00
0

$77.94Repairs and Maintenance Services
Check #: 2707

$169.68Vendor Total:
MIDAMERICA BOOKS 96256

100.127.0000.000.2220.640.10210.10.00
0

$197.60Books and Periodicals
Check #: 2708

$197.60Vendor Total:
MIDWEST BUS PARTS

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription
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100.170.0000.000.2710.614.10000.00.00
0

$939.81Parts
Check #: 2709

$939.81Vendor Total:
MOUND HOUSE HARDWARE & STORAGE 96223

100.108.0000.000.2630.610.10000.00.00
0

$76.89General Supplies
Check #: 2710

$76.89Vendor Total:
MOYLE, HEATHER

100.109.0000.000.2213.586.10000.00.00
0

$48.00Travel - Other Classified/support Personnel
Check #: 2711
100.109.0000.000.2213.610.10000.00.00
0

$24.18General Supplies
Check #: 2711

$72.18Vendor Total:
N N V O A, LLC 13590

100.101.0000.920.1000.340.10603.32.00
0

$6,324.34Other Professional Services
Check #: 2712

$6,324.34Vendor Total:
N Z N M E A 98575

100.132.0000.910.1000.810.10302.20.00
0

$200.00Dues and Fees
Check #: 2713

$200.00Vendor Total:
NATIONAL SCHOOL FORMS

100.136.0000.000.2410.610.10208.31.00
0

$189.42General Supplies
Check #: 2714

$189.42Vendor Total:
NEVADA DRUG & ALCOHOL TESTING INC 101753

100.170.0000.000.2710.340.10000.00.00
0

$781.85Other Professional Services
Check #: 2715

$781.85Vendor Total:
NIAA_102628 102628

100.101.0000.000.2310.810.10000.00.00
0

$350.00Dues and Fees
Check #: 2716

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription
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100.101.0000.000.2320.810.10000.00.00
0

$400.00Dues and Fees
Check #: 2716

$750.00Vendor Total:
ORBIS TECH SERVICES LLC

100.128.0000.100.1000.650.10211.10.00
0

$306.76Supplies-Information Technology-related
Check #: 2717

$306.76Vendor Total:
PEEK BROTHERS CONSTRUCTION, INC

340.101.0000.000.4600.450.10603.32.00
0

$126,890.83Construction Services
Check #: 2718

$126,890.83Vendor Total:
PITNEY BOWES GLOBAL FINANCIAL 101970

100.132.0000.000.2410.442.10302.20.00
0

$250.53Rental of Equipment and Vehicles
Check #: 2719

$250.53Vendor Total:
PURCHASE POWER 16968

100.128.0000.000.2410.531.10211.10.00
0

$94.21Postage
Check #: 2720
100.163.0000.000.2410.531.10603.32.00
0

$289.77Postage
Check #: 2720

$383.98Vendor Total:
REFRIGERATION SUPPLIES DISTRIBUTOR 96586

100.108.0000.000.2620.610.10000.00.00
0

$112.46General Supplies
Check #: 2721
100.108.0000.000.2620.610.10305.31.00
0

($59.68)General Supplies
Check #: 2721
100.108.0000.000.2620.610.10601.32.00
0

$1,336.57General Supplies
Check #: 2721
100.135.0000.000.2620.610.10305.31.00
0

$1,950.15General Supplies
Check #: 2721

$3,339.50Vendor Total:
rSCHOOLTODAY

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription
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100.136.0000.000.2410.653.10208.31.00
0

$988.75Web-based and similar programs
Check #: 2722

$988.75Vendor Total:
SENOR WOOLY LLC

100.161.0000.100.1000.651.10601.32.00
0

$199.00Supplies - Technology - Software
Check #: 2723
100.161.0000.188.1000.610.10601.32.00
0

$87.94General Supplies
Check #: 2723

$286.94Vendor Total:
SHRED-IT USA

100.133.0000.000.2410.421.10303.10.00
0

$72.00Garbage / Disposal
Check #: 2724
100.161.0000.000.2410.421.10601.32.00
0

$50.00Garbage / Disposal
Check #: 2724

$122.00Vendor Total:
SIERRA NEVADA CONSTRUCTION 100844

340.101.0000.000.4600.450.10205.10.00
0

$48,330.00Construction Services
Check #: 2725

$48,330.00Vendor Total:
SMITHS CUSTOMER CHARGES 19520

100.164.0000.194.1000.610.10604.32.00
0

$118.59General Supplies
Check #: 2726

$118.59Vendor Total:
SOLIDITY GRAPHICS & DESIGN, LLC

100.161.0000.000.2410.610.10601.32.00
0

$528.00General Supplies
Check #: 2727

$528.00Vendor Total:
THE PARTS HOUSE 23100

100.170.0000.000.2710.614.10000.00.00
0

$1,606.41Parts
Check #: 2728

$1,606.41Vendor Total:
TRUE VALUE HARDWARE_21030 21030

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription

Printed: 10/24/2024 1:33:37 PM rptAPVoucherAcctSummaryReport: 2024.1.27 Page: 6

519



100.132.0000.000.2620.610.10302.20.00
0

$74.40General Supplies
Check #: 2729

$74.40Vendor Total:
US FOODS CHEF'STORE

100.164.0000.320.1000.610.10604.32.00
0

$375.23General Supplies
Check #: 2730

$375.23Vendor Total:
VENTRIS LEARNING

280.776.0000.391.1000.640.10000.00.00
0

$6,020.00Books and Periodicals
Check #: 2731

$6,020.00Vendor Total:
VESTIS

100.121.0000.000.2620.422.10201.10.00
0

$139.04Janitorial / Custodial Services
Check #: 2732
100.127.0000.000.2620.422.10210.10.00
0

$340.29Janitorial / Custodial Services
Check #: 2732
100.132.0000.000.2620.422.10302.20.00
0

$619.22Janitorial / Custodial Services
Check #: 2732

$1,098.55Vendor Total:
WESTERN STATES FIRE PROTECTION

100.108.0000.000.2620.430.10209.10.00
0

$475.00Repairs and Maintenance Services
Check #: 2733

$475.00Vendor Total:
XEROX CORPORATION

100.122.0000.000.2410.430.10202.10.00
0

$900.76Repairs and Maintenance Services
Check #: 2734
100.122.0000.000.2410.442.10202.10.00
0

$223.21Rental of Equipment and Vehicles
Check #: 2734
100.126.0000.000.2410.442.10206.10.00
0

$333.74Rental of Equipment and Vehicles
Check #: 2734
100.126.0000.100.1000.430.10206.10.00
0

$1,095.40Repairs and Maintenance Services
Check #: 2734

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription
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100.133.0000.000.2410.442.10303.10.00
0

$507.45Rental of Equipment and Vehicles
Check #: 2734
100.161.0000.100.1000.430.10601.32.00
0

$156.44Repairs and Maintenance Services
Check #: 2734
100.161.0000.100.1000.442.10601.32.00
0

$452.91Rental of Equipment and Vehicles
Check #: 2734
100.163.0000.000.2410.442.10603.32.00
0

$230.92Rental of Equipment and Vehicles
Check #: 2734
100.163.0000.100.1000.430.10603.32.00
0

$668.88Repairs and Maintenance Services
Check #: 2734

$4,569.71Vendor Total:

End of Report
$230,665.96Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1151 10/24/2024

Account AmountDescription
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10/23/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1156 Voucher Date: Prepared By:

Printed: 11/13/2024 09:41:46 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $1,990.26 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $1,990.26
$1,990.26

AmountFund

Created By: 266308.dmcdonald Posted By: Date: 10/23/2024 13:23:40266308.dmcdonal Page: 1
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WUNGNEMA, MELISSA S 
100.101.0000.000.0000.000.10000.00.46
9

$1,990.26Garnishments

$1,990.26Vendor Total:

End of Report
$1,990.26Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1156 10/23/2024

Account AmountDescription
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10/31/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1161 Voucher Date: Prepared By:

Printed: 11/13/2024 09:43:04 AM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $670,829.08 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $94,471.83
280 Federal Funds $98,837.43
290 Food Service Funds $476,183.32
360 Bond Issues $1,336.50

$670,829.08

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/31/2024 15:37:36266308.Rachael. Page: 1
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ACE HARDWARE 200
100.108.0000.000.2630.610.10000.00.00
0

$24.30General Supplies

$24.30Vendor Total:
ADVANCED INTEGRATED PEST
MANAGEMENT

100.133.0000.000.2620.430.10303.10.00
0

$480.00Repairs and Maintenance Services

$480.00Vendor Total:
AMAZON BUSINESS

100.121.0000.000.2410.610.10201.10.00
0

$329.55General Supplies
100.121.0000.000.2620.610.10201.10.00
0

$104.87General Supplies
100.121.0000.100.1000.610.10201.10.00
0

$1,677.85General Supplies
100.122.0000.100.1000.610.10202.10.00
0

$301.50General Supplies
100.122.0000.100.1000.616.10202.10.00
0

$1,048.55Teacher Supplies
100.123.0000.100.1000.616.10203.10.00
0

$378.95Teacher Supplies
100.126.0000.100.1000.610.10206.10.00
0

$568.21General Supplies
100.127.0000.000.2410.610.10210.10.00
0

$14.39General Supplies
100.127.0000.000.2620.610.10210.10.00
0

$162.71General Supplies
100.127.0000.100.1000.616.10210.10.00
0

$708.37Teacher Supplies
100.128.0000.100.1000.616.10211.10.00
0

$151.84Teacher Supplies
100.129.0000.000.2620.610.10209.10.00
0

$226.59General Supplies
100.132.0000.000.2220.610.10302.20.00
0

$400.95General Supplies

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1161 10/31/2024

Account AmountDescription

Printed: 11/13/2024 9:43:11 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 1
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100.132.0000.000.2620.610.10302.20.00
0

$19.78General Supplies
100.132.0000.100.1000.610.10302.20.00
0

$54.77General Supplies
100.132.0000.100.1000.615.10302.20.00
0

$604.63Snacks, Food & Beverages
100.133.0000.000.2410.610.10303.10.00
0

$217.65General Supplies
100.133.0000.100.1000.610.10303.10.00
0

$190.74General Supplies
100.134.0000.000.2410.610.10304.20.00
0

$78.71General Supplies
100.134.0000.000.2620.610.10304.20.00
0

$451.83General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$189.48General Supplies
100.161.0000.100.1000.610.10601.32.00
0

$1,650.00General Supplies
100.161.0000.194.1000.610.10601.32.00
0

$959.94General Supplies
100.162.0000.000.2620.610.10602.50.00
0

$99.98General Supplies
100.162.0000.103.1000.610.10602.50.00
0

$164.98General Supplies
100.164.0000.100.1000.616.10604.32.00
0

$105.46Teacher Supplies
100.170.0000.000.2700.610.10000.00.00
0

$98.82General Supplies
280.633.0000.000.2100.610.10209.10.00
0

$111.18General Supplies
280.633.0000.000.2100.610.10302.20.00
0

$4,722.24General Supplies
280.709.0000.000.2213.610.10000.00.00
0

$99.99General Supplies

$15,894.51Vendor Total:
BIG R FERNLEY

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1161 10/31/2024

Account AmountDescription
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100.108.0000.000.2630.610.10000.00.00
0

$135.57General Supplies
100.161.0000.000.2620.610.10601.32.00
0

$14.90General Supplies

$150.47Vendor Total:
BOYS & GIRLS CLUB OF MASON VALLEY 97650

280.767.0000.000.2500.310.10000.00.00
0

$3,014.20Official/Administrative Services
280.767.0000.000.2500.310.10202.10.00
0

$2,239.58Official/Administrative Services
280.767.0000.100.1000.320.10201.10.00
0

$2,971.14Professional Educational Services
280.767.0000.100.1000.320.10202.10.00
0

$6,460.00Professional Educational Services
280.767.0000.100.1000.320.10205.10.00
0

$3,563.20Professional Educational Services
280.767.0000.100.1000.320.10210.10.00
0

$2,389.82Professional Educational Services
280.767.0000.100.1000.320.10211.10.00
0

$3,660.10Professional Educational Services
280.767.0000.100.1000.610.10201.10.00
0

$266.71General Supplies
280.767.0000.100.1000.610.10202.10.00
0

$994.91General Supplies
280.767.0000.100.1000.610.10205.10.00
0

$625.77General Supplies
280.767.0000.100.1000.610.10304.20.00
0

$2,325.24General Supplies

$28,510.67Vendor Total:
BRADY INDUSTRIES

100.121.0000.000.2620.610.10201.10.00
0

$2,705.70General Supplies
100.123.0000.000.2620.610.10203.10.00
0

$172.39General Supplies

$2,878.09Vendor Total:
BSN SPORTS
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100.161.0000.920.1000.610.10601.32.00
0

$1,100.00General Supplies
100.165.0000.920.1000.610.10605.32.00
0

$352.00General Supplies

$1,452.00Vendor Total:
CARE SOLACE, INC

100.101.0000.000.2100.340.10602.50.00
0

$1,404.00Other Professional Services
100.101.0000.000.2100.340.10604.32.00
0

$1,404.00Other Professional Services
280.633.0000.000.2100.340.10201.10.00
0

$1,816.00Other Professional Services
280.633.0000.000.2100.340.10202.10.00
0

$1,864.00Other Professional Services
280.633.0000.000.2100.340.10203.10.00
0

$1,684.00Other Professional Services
280.633.0000.000.2100.340.10205.10.00
0

$1,420.00Other Professional Services
280.633.0000.000.2100.340.10206.10.00
0

$2,012.00Other Professional Services
280.633.0000.000.2100.340.10208.20.00
0

$1,464.00Other Professional Services
280.633.0000.000.2100.340.10209.10.00
0

$2,300.00Other Professional Services
280.633.0000.000.2100.340.10210.10.00
0

$1,664.00Other Professional Services
280.633.0000.000.2100.340.10211.10.00
0

$1,740.00FY19 Title IA RES Budget Load
280.633.0000.000.2100.340.10302.20.00
0

$1,600.00Other Professional Services
280.633.0000.000.2100.340.10303.10.00
0

$2,676.00Other Professional Services
280.633.0000.000.2100.340.10304.20.00
0

$1,296.00Other Professional Services
280.633.0000.000.2100.340.10305.31.00
0

$2,572.00Other Professional Services

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1161 10/31/2024

Account AmountDescription

Printed: 11/13/2024 9:43:11 AM rptAPVoucherAcctSummaryReport: 2024.1.28 Page: 4

528



280.633.0000.000.2100.340.10601.32.00
0

$5,284.00Other Professional Services
280.633.0000.000.2100.340.10603.32.00
0

$1,632.00Other Professional Services
280.633.0000.000.2100.340.10605.32.00
0

$1,384.00Other Professional Services

$35,216.00Vendor Total:
CHARTWELLS

290.180.0000.000.3100.430.10000.00.00
0

$6,335.65Repairs and Maintenance Services
290.180.0000.000.3100.442.10000.00.00
0

$3,279.19Rental of Equipment and Vehicles
290.180.0000.000.3100.570.10000.00.00
0

$98,252.68Food Service Management
290.180.0000.000.3100.610.10000.00.00
0

$15,774.80General Supplies
290.180.0000.000.3100.630.10000.00.00
0

$308,097.48Food

$431,739.80Vendor Total:
DECKER, INC. 5403

100.135.0000.000.2620.610.10305.31.00
0

$1,754.10General Supplies
100.135.0000.100.1000.610.10305.31.00
0

$971.06General Supplies

$2,725.16Vendor Total:
FAST GLASS, INC 7052

100.133.0000.000.2620.430.10303.10.00
0

$165.00Repairs and Maintenance Services

$165.00Vendor Total:
HAND2MIND, INC.

100.109.0000.000.2213.610.10000.00.00
0

$499.99General Supplies

$499.99Vendor Total:
HEALTHY COMMUNITIES COALITION
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280.700.0000.000.2213.320.10000.00.00
0

$28,765.35Professional Educational Services

$28,765.35Vendor Total:
INLAND SUPPLY CO., INC. 10000

100.122.0000.000.2620.610.10202.10.00
0

$1,156.88General Supplies
100.123.0000.000.2620.610.10203.10.00
0

$418.60General Supplies
100.126.0000.000.2620.610.10206.10.00
0

$4,196.83General Supplies
100.127.0000.000.2620.610.10210.10.00
0

$749.97General Supplies
100.129.0000.000.2620.610.10209.10.00
0

$545.94General Supplies
100.132.0000.000.2620.610.10302.20.00
0

$3,487.93General Supplies
100.133.0000.000.2620.430.10303.10.00
0

$1,558.26Repairs and Maintenance Services
100.133.0000.000.2620.610.10303.10.00
0

$1,149.76General Supplies
100.134.0000.000.2620.610.10304.20.00
0

$417.92General Supplies
100.135.0000.000.2620.610.10305.31.00
0

$1,769.29General Supplies
100.163.0000.000.2620.610.10603.32.00
0

$1,023.09General Supplies

$16,474.47Vendor Total:
JIM MENESINI PETROLEUM

100.170.0000.000.2730.626.10000.00.00
0

$631.64Gasoline

$631.64Vendor Total:
LUMOS AND ASSOCIATES, INC 11860

360.023.0000.000.4300.340.10000.00.00
0

$1,336.50Other Professional Services

$1,336.50Vendor Total:
NAPA AUTO & TRUCK PARTS_99614 99614
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100.170.0000.000.2710.614.10000.00.00
0

$82.86Parts
100.170.0000.000.2730.617.10000.00.00
0

$156.38Batt & Antifreeze

$239.24Vendor Total:
NAVIGATE 360, LLC

100.109.0000.000.2220.650.10000.00.00
0

$10,091.40Supplies-Information Technology-related
100.125.0000.100.1000.610.10205.10.00
0

$1,970.50General Supplies
280.633.0000.000.2100.653.10603.32.00
0

$1,690.50Web-based and similar programs
280.633.0000.000.2200.653.10209.10.00
0

$2,529.50Web-based and similar programs

$16,281.90Vendor Total:
NEVADA DEPARTMENT OF AGRICULTURE 14535

290.180.0000.000.3100.630.10000.00.00
0

$44,443.52Food

$44,443.52Vendor Total:
NORTHWEST EVALUATION ASSOCIAITON 15225

100.109.0000.000.2213.331.10000.00.00
0

$30,710.00Training & Development-Instruct Licensed
Personnel

$30,710.00Vendor Total:
PAPE MACHINERY INC

100.108.0000.000.2630.610.10000.00.00
0

$494.97General Supplies
100.170.0000.000.2710.614.10000.00.00
0

$365.76Parts

$860.73Vendor Total:
SCHOOLMINT INC 102651

100.161.0000.100.1000.610.10601.32.00
0

$676.00General Supplies

$676.00Vendor Total:
SILVER STATE INTERNATIONAL
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100.170.0000.000.2710.614.10000.00.00
0

$146.07Parts

$146.07Vendor Total:
STICKS & STONES BLDG. MATERIALS

100.108.0000.000.2620.610.10603.32.00
0

$2,210.70General Supplies
100.132.0000.000.2620.610.10302.20.00
0

$4.39General Supplies

$2,215.09Vendor Total:
TAHOE FENCE CO., INC 101980

100.108.0000.000.2620.430.10603.32.00
0

$2,115.00Repairs and Maintenance Services

$2,115.00Vendor Total:
TIMECLOCK PLUS, LLC

100.101.0000.000.2510.340.10000.00.00
0

$1,265.63Other Professional Services

$1,265.63Vendor Total:
WALKER LAKE DISPOSAL INC. 102157

100.108.0000.000.2610.421.10000.00.00
0

$572.00Garbage / Disposal
100.125.0000.000.2610.421.10205.10.00
0

$506.00Garbage / Disposal
100.133.0000.000.2620.430.10303.10.00
0

$385.00Repairs and Maintenance Services

$1,463.00Vendor Total:
WEDCO INC. 22320

100.108.0000.000.2620.610.10305.31.00
0

$135.80General Supplies

$135.80Vendor Total:
WESTERN NEVADA SUPPLY 22580

100.108.0000.000.2620.610.10206.10.00
0

$245.22General Supplies
100.108.0000.000.2620.610.10304.20.00
0

$2,341.55General Supplies
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$2,586.77Vendor Total:
WILLIAM V. MACGILL & CO. 22793

100.135.0000.000.2130.610.10305.31.00
0

$350.46General Supplies
100.165.0000.000.2130.610.10605.32.00
0

$395.92General Supplies

$746.38Vendor Total:

End of Report
$670,829.08Grand Total:
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10/31/2024

LYON COUNTY SCHOOL DISTRICT VOUCHER
Voucher No: 1162 Voucher Date: Prepared By:

Printed: 10/31/2024 12:36:16 PM
LYON COUNTY SCHOOL DISTRICT is hereby authorized to draw warrants against LYON COUNTY
SCHOOL DISTRICT funds for the sum of $327,790.17 on account of obligations incurred for value
received in services and for materials as shown below for period July 1, 2024 to June 30, 2025 (period
cannot overlap fiscal year end.)

I certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the
budget.

LYON COUNTY SCHOOL DISTRICT

PresidentPhil Cowee.

ClerkBridget Peterson

MemberNeal McIntyre II

MemberTom Hendrix

MemberSherry Parsons

MemberHolly Villines

MemberDarin Farr

100 General Fund $80,524.14
208 PCFP At-Risk $208,776.62
230 Adult Education $79.41
240 State Grants $1,969.52
250 Special Education $371.44
280 Federal Funds $36,069.04

$327,790.17

AmountFund

Created By: 266308.Rachael.G Posted By: Date: 10/31/2024 12:33:28266308.dmcdonal Page: 1
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A T & T MONTHLY STATEMENT 99712
100.101.0000.000.2510.533.10000.00.00
0

$4,041.15Telephone - Land Line phone services
Check #: 2735
230.231.0000.610.2500.533.10000.00.00
0

$26.28Telephone - Land Line phone services
Check #: 2735

$4,067.43Vendor Total:
ACHIEVEMENT SCIENCE IN DBA THE
PRINCIPAL

280.709.0000.000.2213.653.10000.00.00
0

$2,500.00Web-based and similar programs
Check #: 2736

$2,500.00Vendor Total:
AMPLIFY SYSTEMS INTEGRATION, LLC

100.107.0000.000.2580.650.10000.00.00
0

$5,487.30Supplies-Information Technology-related
Check #: 2737
100.107.0000.000.2580.651.10000.00.00
0

$16,193.84Supplies - Technology - Software
Check #: 2737

$21,681.14Vendor Total:
BOYS & GIRLS CLUB OF TRUCKEE
MEADOWS

102901

280.767.0000.000.2500.310.10000.00.00
0

$4,572.95Official/Administrative Services
Check #: 2738
280.767.0000.100.1000.320.10203.10.00
0

$3,829.18Professional Educational Services
Check #: 2738
280.767.0000.100.1000.320.10206.10.00
0

$5,671.71Professional Educational Services
Check #: 2738
280.767.0000.100.1000.320.10209.10.00
0

$4,419.84Professional Educational Services
Check #: 2738
280.767.0000.100.1000.320.10303.10.00
0

$3,829.18Professional Educational Services
Check #: 2738
280.767.0000.100.1000.610.10203.10.00
0

$1,512.50General Supplies
Check #: 2738
280.767.0000.100.1000.610.10206.10.00
0

$1,940.73General Supplies
Check #: 2738

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025
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280.767.0000.100.1000.610.10209.10.00
0

$4,176.80General Supplies
Check #: 2738
280.767.0000.100.1000.610.10303.10.00
0

$639.65General Supplies
Check #: 2738

$30,592.54Vendor Total:
COMMUNITY CENTERED CONSULTING,
LLC

100.101.0000.000.2510.340.10000.00.00
0

$2,500.00Other Professional Services
Check #: 2739

$2,500.00Vendor Total:
DEMCO LIBRARY SERVICES 5499

100.127.0000.000.2220.610.10210.10.00
0

$158.49General Supplies
Check #: 2740

$158.49Vendor Total:
FEDEX OFFICE 11023

100.135.0000.000.2410.531.10305.31.00
0

$184.00Postage
Check #: 2741

$184.00Vendor Total:
FRANTZ, KELLY

250.105.0000.200.2319.581.10000.00.00
0

$229.27Travel - Instructional Licensed Personnel
Check #: 2742

$229.27Vendor Total:
FRONTIER 21702

100.132.0000.000.2410.533.10302.20.00
0

$248.81Telephone - Land Line phone services
Check #: 2743

$248.81Vendor Total:
GET MORE MATH

100.135.0000.100.1000.653.10305.31.00
0

$720.00Web-based and similar programs
Check #: 2744

$720.00Vendor Total:
GRAINGER 99826
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Lyon County School District
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100.132.0000.000.2620.610.10302.20.00
0

$42.44General Supplies
Check #: 2745

$42.44Vendor Total:
LAB AIDS INC

240.300.0000.310.1000.612.10601.32.00
0

$1,969.52Inventoried Supplies/Equipment  <$5000
Check #: 2746

$1,969.52Vendor Total:
LOWE, KEITH III

250.105.0000.200.2319.581.10000.00.00
0

$142.17Travel - Instructional Licensed Personnel
Check #: 2747

$142.17Vendor Total:
LUNA GLOBAL SOLUTIONS, LLC

280.633.0000.000.2100.610.10603.32.00
0

$1,181.50FY19 Title IA YHS Budget Load
Check #: 2748

$1,181.50Vendor Total:
M.F. BARCELLOS, INC 1560

100.170.0000.000.2730.613.10000.00.00
0

$546.00Oil & Lubricants
Check #: 2749
100.170.0000.000.2730.623.10000.00.00
0

$152.50Bottled Gas
Check #: 2749

$698.50Vendor Total:
MASTERCRAFT

100.161.0000.383.1000.610.10601.32.00
0

$411.00General Supplies
Check #: 2750

$411.00Vendor Total:
MCGRAW HILL SCHOOL EDUCATION
HOLDINGS

101620

208.212.0000.430.1000.653.10000.00.00
0

$208,776.62Web-based and similar programs
Check #: 2751

$208,776.62Vendor Total:
MYSTERY SCIENCE INC.
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100.133.0000.100.1000.653.10303.10.00
0

$1,795.00Web-based and similar programs
Check #: 2752
280.633.0000.000.2200.653.10206.10.00
0

$1,795.00Web-based and similar programs
Check #: 2752

$3,590.00Vendor Total:
PEEK BROTHERS CONSTRUCTION, INC

100.108.0000.000.2620.430.10304.20.00
0

$4,444.54Repairs and Maintenance Services
Check #: 2753

$4,444.54Vendor Total:
QUADIENT LEASING USA, INC

100.133.0000.000.2410.531.10303.10.00
0

$226.50Postage
Check #: 2754

$226.50Vendor Total:
QUADIENT POSTAGE FUNDING

100.133.0000.000.2410.531.10303.10.00
0

$252.47Postage
Check #: 2755

$252.47Vendor Total:
REFRIGERATION SUPPLIES DISTRIBUTOR 96586

100.108.0000.000.2620.610.10000.00.00
0

$2,550.00General Supplies
Check #: 2756
100.108.0000.000.2620.610.10201.10.00
0

$134.18General Supplies
Check #: 2756
100.108.0000.000.2620.612.10000.00.00
0

$2,659.10Inventoried Supplies/Equipment  <$5000
Check #: 2756

$5,343.28Vendor Total:
RNK'S SERVICES

100.161.0000.000.2620.610.10601.32.00
0

$499.90General Supplies
Check #: 2757

$499.90Vendor Total:
ROUND UP AWARDS LLC 17901

100.132.0000.100.1000.610.10302.20.00
0

$110.00General Supplies
Check #: 2758
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$110.00Vendor Total:
SAGEBRUSH LEAGUE 18123

100.132.0000.920.1000.810.10302.20.00
0

$400.00Dues and Fees
Check #: 2759

$400.00Vendor Total:
SCHOOL DATEBOOKS 103098

100.132.0000.100.1000.640.10302.20.00
0

$3,827.78Books and Periodicals
Check #: 2760
100.133.0000.100.1000.610.10303.10.00
0

$1,722.24General Supplies
Check #: 2760

$5,550.02Vendor Total:
SHRED-IT USA

230.231.0000.610.2500.443.10000.00.00
0

$16.00Rentals of Computers and Related
EquipmentCheck #: 2761

$16.00Vendor Total:
STATE OF NEVADA-DIV. OF WATER
RESOURCES

100.108.0000.000.2620.810.10000.00.00
0

$120.00Dues and Fees
Check #: 2762

$120.00Vendor Total:
SWANK MOVIE LICENSING USA

100.125.0000.100.1000.610.10205.10.00
0

$508.00General Supplies
Check #: 2763

$508.00Vendor Total:
THE PARTS HOUSE 23100

100.108.0000.000.2620.610.10000.00.00
0

$17.99General Supplies
Check #: 2764

$17.99Vendor Total:
TRUE VALUE HARDWARE_21030 21030

100.132.0000.000.2620.610.10302.20.00
0

$161.96General Supplies
Check #: 2765

$161.96Vendor Total:
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VESTIS
100.132.0000.000.2620.422.10302.20.00
0

$309.61Janitorial / Custodial Services
Check #: 2766

$309.61Vendor Total:
VIRCO INC 21760

100.161.0000.000.2410.610.10601.32.00
0

$20,825.00General Supplies
Check #: 2767

$20,825.00Vendor Total:
VITAL RECORDS CONTROL

100.135.0000.000.2410.421.10305.31.00
0

$136.86Garbage / Disposal
Check #: 2768

$136.86Vendor Total:
WASTE MANAGEMENT 22180

100.165.0000.000.2410.421.10605.32.00
0

$32.12Garbage / Disposal
Check #: 2769

$32.12Vendor Total:
WILD WEST MOTORS, INC 8442

100.170.0000.000.2710.614.10000.00.00
0

$1,346.26Parts
Check #: 2770

$1,346.26Vendor Total:
XEROX CORPORATION

100.132.0000.000.2410.550.10302.20.00
0

$237.53Printing and Binding
Check #: 2771
100.132.0000.100.1000.550.10302.20.00
0

$467.18Printing and Binding
Check #: 2771
100.133.0000.000.2410.442.10303.10.00
0

$674.77Rental of Equipment and Vehicles
Check #: 2771
100.136.0000.000.2410.430.10208.31.00
0

$228.67Repairs and Maintenance Services
Check #: 2771
100.136.0000.000.2410.442.10208.31.00
0

$587.81Rental of Equipment and Vehicles
Check #: 2771
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100.163.0000.100.1000.430.10603.32.00
0

$183.77Repairs and Maintenance Services
Check #: 2771
100.164.0000.000.2410.442.10604.32.00
0

$562.04Rental of Equipment and Vehicles
Check #: 2771
100.164.0000.100.1000.550.10604.32.00
0

$938.33Printing and Binding
Check #: 2771
230.231.0000.610.2500.400.10000.00.00
0

$0.56Purchased Property Services
Check #: 2771
230.231.0000.610.2500.443.10000.00.00
0

$36.57Rentals of Computers and Related
EquipmentCheck #: 2771

$3,917.23Vendor Total:
ZEPTIVE, INC.

100.161.0000.000.2410.652.10601.32.00
0

$3,879.00Inventoried Supplies/Equipment - IT Related
<$5000Check #: 2772

$3,879.00Vendor Total:

End of Report
$327,790.17Grand Total:

Voucher Batch Number:
Lyon County School District

Vendor Remit Name Vendor #

Voucher Supplement Account Summary
Fiscal Year:   2024-2025

1162 10/31/2024

Account AmountDescription

Printed: 10/31/2024 12:36:23 PM rptAPVoucherAcctSummaryReport: 2024.1.27 Page: 7
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Superintendent Tim Logan   
 
Re:   Donations 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of School Trustees accepts the generous donations from the following:  
  

• A donation to Silver Stage Elementary and Silver Stage Middle School of $1000 from Mr. Steve Gamsby and 
local veterans. 
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Silver Stage Middle School 
Jed Marciniak, Principal 

3800 Spruce Avenue 
Silver Springs NV  89429 

T: 775.577.5050  W: ssms@lyoncsd.org 

MEMORANDUM: 

To: Tim Logan, Superintendent 

From: Jed Marciniak, Silver Stage Middle School Principal 

Date: October 29th, 2024 

RE: School Donation 

Silver Stage Middle School and Silver Stage Elementary School received a $1000 
donation from our Local Veterans.  Each year we have Mr. Steve Gamsby, and our Local 
Veterans donate to the both of us. Thank you for your very generous donation!  

School staff and students greatly appreciate your generosity.  

Respectfully, 

 

Erin Korf, SSES Principal 

Jed Marciniak, SSMS Principal 
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MEMORANDUM OF UNDERSTANDING 
MULTI-YEAR DROPOUT PREVENTION PROGRAM 

Jobs for Nevada’s Graduates 
Incorporated and the Lyon County 

School District 
 
 

This Memorandum of Understanding (MOU), entered between Jobs for Nevada’s 
Graduates Incorporated (aka, JAG Nevada) and the Lyon County School District (LCSD), a 
political subdivision of The State of Nevada, outlines the elements of a partnership to 
successfully implement and sustain the JAG Nevada Multi-Year Dropout Prevention 
Program. 
 

RECITALS 
 

WHEREAS, JAG NEVADA is a state-wide organization of the JAG National Network 
and is funded by public and private investors and participating schools. The JAG National 
Network and JAG NEVADA, through the JAG program, create business, industry and 
education partnerships committed to achieving the mission of JAG NEVADA. The purpose is 
to ensure that at-risk high school students remain in school, attain employability skills through 
classroom and work-based learning experiences during high school, graduate, and find a 
career pathway in Nevada via twelve (12) months of follow-up services by the JAG Specialist. 
In the follow-up period, JAG participants are transitioned into a career path and/or pursue a 
post-secondary education to enhance their career entry and advancement. 

 
WHEREAS, JAG NEVADA is a private nonprofit created by the state of Nevada 

to serve the public good by helping Nevada’s most vulnerable and challenged youth to 
graduate successfully from high school and enter a career pathway. 

 
WHEREAS, the Nevada Governor’s Office adopted the JAG NEVADA program with 

oversight provided by the State of Nevada Department of Education (NDE); and created 
JAG NEVADA to implement and house the JAG program. 

 
WHEREAS, the Nevada Legislature appropriated funding to the NDE, which has 

made funding available to JAG NEVADA. 
 
WHEREAS, partial funding for JAG NEVADA has been obtained from various sources, 

including but not limited to federal, county, municipal, and private funding sources, with 
unique enrollment, data entry, and student follow-up requirements. 

 
WHEREAS, the JAG NEVADA program is based on the National JAG Model. The 

Multi-Year, Out of School and the Middle School program applications may serve middle/junior 
high school, high school and/or alternative/out-of-school students during one or more years, 
and twelve-month follow up services after the student graduates (or leaves middle school 
in the case of the middle school program).  

 
WHEREAS, the five (5) primary performance goals of the National JAG Model are 

results-oriented and measurable: 
• a 90% graduation/high school equivalent completion rate; 
• a 75% positive outcomes rate defined as the overall success rate of 

program completers at the end of twelve (12) months after graduation, with 
participants either employed in a job leading to a career, in the military, or 
enrolled in a postsecondary education or training, or a combination of work 
and postsecondary education; 
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• 60% of graduates have successful job placements or military service 

enlistment; 
• 60% of employed graduates are in full-time jobs leading to careers; and 
• 42% of the graduates enter a form of further education including but not limited 

to community college, university, short or mid-term training program, WIOA 
enrollment, industry recognized credential, apprenticeship or on-the-job 
training. 

 
WHEREAS, the program has specialists, counseling, skills development, career 

association, and experiential learning to improve academic performance, school behavior, 
attendance, confidence, participation, and self-esteem. 

 
WHEREAS, JAG NEVADA and LCSD are committed to providing school to career 

and/or dropout prevention programs, a process of continuous improvement will be 
implemented and maintained throughout the existence of the JAG NEVADA program. 

 
WHEREAS, JAG NEVADA and LCSD each agree to be responsible for their own 

employees, JAG NEVADA and LCSD also agree to be responsible for their own negligence 
limited under Nevada Revised Statue (NRS), Chapter 41. 

 
I. Purpose 

 
To successfully implement and sustain the JAG Program. To ensure that high school 
students remain in school, attain employability skills through classroom and work-based 
learning experiences during high school, graduate, and find a career pathway in Nevada via 
12 months of follow-up services by JAG specialist(s). In the follow-up period, JAG 
participants are successfully transitioned into a career and/or pursue a post-secondary 
education to enhance their career entry and advancement. 

 
II. Responsibilities of the Parties 

 
A. WHEREAS, the responsibilities of JAG NEVADA include: 

 
1. Establishment of a statewide JAG accredited multi-year dropout prevention and 

middle school programs at high schools and/or middle schools committed to achieving 
performance goals as identified by the NDE. 

 
2. Development of positive working relationships within local communities, including 

employers, high schools, post-secondary or technical schools, and community 
service organizations for the purpose of promoting and establishing local JAG 
accredited programs in accordance with the national Program models. 

 
3. Working in collaboration with LCSD, JAG NEVADA will hire a Specialist to conduct 

each program and ensure they work towards receiving the JAG special license (or 
equivalent) if not already licensed as a teacher in Nevada.  JAG NEVADA will 
provide support related to the implementation of the program for each Specialist.  

 
4. If at any time, the following issues or others arise that necessitate disciplinary action 

regarding the JAG Specialist, appropriate JAG NEVADA and LCSD personnel will 
work jointly to resolve problems in a manner that ensures the integrity and efficacy 
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of the program and protects the confidentiality of the employee: 
 

a. Non-compliance or poor performance with school, district regulations 
and/or NRS 391. 

b. Non-compliance or poor performance with the implementation of the 
program. 

c. Non-compliance or poor performance with required data entry and/or data 
collection for the program. 

d. Non-compliance or poor performance with the required follow-up services 
of the program. 

e. Falsification of student records 
f. Insubordination 
g. Misconduct 
h. Stealing 
i. Use of JAG NEVADA property for personal use 
j. Failure to respond/attend required training 
k. Other Violation of the JAG Employee handbook and/or NRS 391 

 
If the removal of a JAG Specialist is deemed necessary, JAG and LCSD will work 
jointly toward a reasonable and timely resolution of problems that is satisfactory to 
both parties. 

 
5. Based on the level of state and private funds received by JAG NEVADA, the nonprofit 

will expend for the benefit of LCSD and its students sufficient funds to support one 
(1) FTE or more staff position to implement the JAG NEVADA program in mutually 
agreed-upon schools through the 2024-2025 school year.  
a. The District (LCSD) will be asked to provide a portion of the payment 

according to the fee schedule attached to this document. The cost share 
requested from the District is twenty-percent of the overall annual cost of 
the program and is needed due to rising salaries and program costs.  

 
6. Follow-up services will be provided to each graduate by the Specialist and workforce 

development staff including information about employment opportunities, job 
development, pre-employment screening and placement services for twelve (12) months 
after the student completes their final year in high school. Non-graduates will receive 
follow-up services that will result in completion of requirements for a high school 
diploma or a GED/High School Equivalency Test certificate. 

 
7. JAG NEVADA will provide training and support for Specialists as follows: 

 
• Provide technical assistance and training to the Specialists and other key 

staff of the participating school on the successful implementation and 
operation of a JAG accredited program. 
 

• Arrange for the provision of training and provide technical assistance to 
Specialists on the JAG Force, JAG’s data management system, which 
provides tracking of students served, services delivered, and outcomes 
achieved. 
 

• Arrange for the provision of training and provide technical assistance to 
Specialists on all JAG data tracking systems for all students served by 
JAG NEVADA. 
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• Provide staff development experiences and training for all Specialists. 
 

• Conduct ongoing school quality assurance reviews including annual 
performance reviews specifically tied to the JAG model implementation; 
JAG required documentation; and expectations of the MOU. Continually 
provide support and feedback to JAG specialists.  

 
• Work with the JAG specialists to facilitate JAG special events as needed. 

 
• Coordinate efforts with the JAG specialists to develop and provide work- 

based learning experiences for students during the 12-month follow-up 
phase of the program. 
 

• Work with JAG specialists, to develop jobs, internships or 
apprenticeship opportunities for JAG Nevada graduates. 

 
 

8. LCSD agrees to give the JAG Nevada access to the substitute teacher system, and help 
arrange for the provision of substitute teachers when a JAG Nevada Specialist is unable 
to attend class due to scheduled time off or illness.  JAG Nevada will maintain funding to 
reimburse the costs of these substitute teachers at cost.    
 
If the JAG Nevada Specialist is to be absent for an extended period of time, JAG Nevada 
may bring in their own district approved long-term substitute to assume the duties of the 
absent employee. 
 

9. JAG Nevada will approve in advance the appropriateness of all stipend and non- stipend 
co-curricular duties (i.e., coaching, year book advisor, etc.) and other day-to-day duties 
(i.e. lunch, hall, bus monitoring, etc.), to which the school administrator may consider 
assigning the specialist, to make certain those activities will not detract from the 
specialist’s abilities to perform his/her program duties, or jeopardize the likelihood of 
meeting JAG performance standards and outcomes associated with the program model at 
the school. 
 

10. JAG Nevada agrees to only access records after obtaining consent for the release of 
those records from the students’ parent or guardian.  

 
11. Annual Data Request: JAG will provide the District a data request in an acceptable 

spreadsheet format (CSV, Excel, etc.) that includes the student identification information 
(Local Student Identification Number, Student First Name, Student Last Name, etc.) for all 
currently enrolled JAG students on or before June 1st and October 1st of each year. 

 
12. JAG will provide the District a subsequent report on the outcomes of the data request and 

analysis of the impact of JAG programming on District students. 
 
 
B. WHEREAS, the responsibilities of Lyon County School District include: 

 
1. LCSD will support the efforts of the JAG Nevada JAG staff to ensure that parents of 

participating students sign a consent form that authorizes the release of certain 
personally identifiable student information to JAG Nevada, JAG National, and other 
affiliated funding partners.  
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2. Assign a high school administrator to be the JAG point of contact at each school to 

coordinate with JAG Nevada and the JAG specialist to provide feedback that will 
contribute to the continuous improvements of the program. 

 
3. Create the appropriate sections in the high school master schedule for regularly 

scheduled, elective academic credit toward graduation to a minimum of forty-five (45) 
students with a goal of forty-five to sixty (45-60) students for the entire school year in 
accordance with the JAG Multi-Year model. 

 
4. JAG high school classes will be scheduled for freshman through senior classes as 

agreed upon with each administrator. JAG Nevada and LCSD may expand the program 
in the future to include middle schools if funding permits and strategic discussion 
between LCSD and JAG indicate a desire to expand in that direction. 

 
The Multi-Year Model works optimally at this enrollment range, and JAG requests, when 
possible, for each Specialist to teach three sections differentiated by grade (seniors, 
juniors, etc.) with 20 students each when at all possible. If this is not feasible, JAG will 
work with school officials to place students in upper grades (e.g., seniors) separate from 
students in lower grades (e.g., freshmen). JAG understands that enrollments can vary 
and fall above or below this range. At those times, JAG management will work with 
school administration to help attain the optimal enrollment level to achieve the best 
possible student outcomes. The JAG elective credit class teaches the JAG National 
curriculum, which consists of 87 work-readiness, personal development, and career 
preparation-related competencies. The Multi-Year Program is designed for students to 
remain enrolled in JAG for two to four years, and the curriculum guide has differentiated 
instruction for each grade level. Thus, JAG will work with District and school officials to 
ensure that JAG students can remain in JAG for one or more years if students wish to 
be in the JAG Program and their course progress allows them to do so. JAG provides 
students with access to in-class tutoring and will work with school officials to help credit 
deficient students make up their credits during JAG class time via tools like Apex and 
JAG provided tutoring. 

 
 

5. Provide office space including a locked file cabinet for file storage for each JAG Specialist 
for the duration of this MOU. Provide associated office support including, utilities, 
maintenance, telephone, computer, and copier, etc.  The school will also provide the use 
of other school facilities and equipment necessary to deliver the services of a JAG 
Nevada accredited program (i.e. classroom availability). 
 

6. Provide classroom computers with appropriate Internet access to facilitate provision of 
JAG curriculum, data entry, and employment searches. JAG requested Internet sites will 
be considered for unfiltered Internet access in alignment with the District’s Acceptable 
Use Policy and District Policies and Regulations if the Internet sites are appropriate for 
students. A phone will be provided in each JAG classroom as available. 

 
7. Create, develop and facilitate an in-school JAG Advisory Committee to assist the 

specialist in recruiting, screening and selecting students most in need of services 
delivered in the Multi-Year Dropout Prevention Programs and provide ongoing support 
for students and the JAG Nevada program. The existing committee will include one 
representative from administration, counseling and the faculty, as well as the JAG 
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specialist. The advisory committee and specialist are mutually responsible for recruiting, 
screening, and selecting students who satisfy JAG criteria. 

 
8. Provide access to school student files to the instructor of record and the JAG specialist, 

for the purposes of identifying, screening, selecting, enrolling and monitoring the progress 
of qualified students in the JAG program. Accommodate legal and reasonable requests by 
JAG NEVADA for access to information required by the JAG other funding sources. Assist 
JAG Nevada in accessing appropriate district approved Family Educational Right to Privacy 
Act (FERPA) training to facilitate secure, appropriate access and use of data. 

 
9. Support the implementation of the JAG Career Association, an essential component of 

the JAG Multi-Year Model. All JAG students automatically become members of the JAG 
Career Association when they enroll in the JAG class. Participation in the Career 
Association is free as are all activities provided by JAG. Career Association meetings 
take place after school or during class times, and the JAG Specialist serves as the 
Career Association sponsor. The Career Association teaches the following 
competencies: civic awareness, social awareness, career exploration, fundraising, 
leadership, and community service. JAG also requests support in facilitating the 
participation of guest speakers at the student Career Association meetings during and 
after class periods. JAG Specialists are responsible for scheduling meetings, identifying 
guest speakers, and coordinating speaker participation. The Career Association 
emphasizes the use of student voice and choice in identifying activities, service projects 
and speakers, and they are assisted by the JAG specialist.  

 
10. Support the flexible scheduling of job shadowing opportunities and internships for JAG 

students.  JAG program specialists participating in on and off-campus JAG related 
activities will be covered under JAG Nevada insurance policies. Parents of JAG 
students will sign the Assumption of Risk and Waiver of Liability Form. 

 
11. Audit and Records. Applicable JAG, NDE, federal, private, and municipal funders, and 

any duly authorized representative, shall have reasonable access to any non-
confidential books, documents, papers, and records of the JAG Program, which are 
pertinent to this Agreement and held by the District, for the purpose of monitoring, 
auditing, or examination, and may make excerpts, copies and transcripts, thereof. 

 
To maintain compliance with the JAG Program, as well as the requirements of other 
funders, copies of the documents listed below will be provided to JAG for students 
who will be enrolled in the JAG Program. Failure to do so will result in non-compliance 
and withholding of funds. See Exhibit B for a full list of data that will be provided to 
JAG.  
 

• School Transcripts  (one current to entering the program and one current to the 
end of the academic year) 

• Copy of quarterly and semester grades 
• 504 or IEP Accommodation Plans (if applicable to student) 
• School medical concern report (if applicable to student) 
• Discipline Reports which occur during the school year 
• Nevada Proficiency Examination Scores– most recent and those earned while in 

program 
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12. Understand that the funds for this contract come from state appropriation and one or more 
grants and agrees that JAG Nevada and or the grantor(s) must monitor the school district’s 
books and records related to this contract as part of the grant. LCSD shall permit JAG 
Nevada and/or the grantor(s) to examine the school district financial and programmatic 
books and records related to this contract at a mutually convenient time, but not later than 
ten days after receipt of written notice of request to monitor. 

 

14. Annual Data Request: LCSD will provide JAG Nevada with data on JAG students at least 
twice annually.  Data requested by JAG NEVADA could include the following student level 
data by grade and term:  

1. Credits Attempted 
2. Credits Earned 
3. Credits Attempted Cumulative 
4. Credits Earned Cumulative 
5. GPA Term 
6. GPA Cumulative 
7. Absences 
8. Tardies (# of instances) 
9. Truancy (# of instances) 
10. Detentions (# of instances) 
11. Referrals to Dean’s Office (# of instances) 
12. In-school Suspensions (# of instances) 
13. Out-of-school Suspensions (# of instances) 
14. Expulsions 
15. Class standing 
16. CTE Enrollment 
17. Total Class population 
18. Student Demographics by gender, race, ethnicity, and other demographics collected 

by LCSD.   
19. Class Standing 
20. Total class population 

 

15. Annual Data Request: The data provided to JAG Nevada will be distributed directly to JAG 
NEVADA in an excel file based on parameters established in a data request submitted by 
JAG.  

16.  Infinite Campus Access: LCSD will provide JAG Specialists with access to Infinite Campus 
(or appropriate student database system used by the district) that will provide information 
about students currently enrolled in their programs, including the ability to view attendance, 
grades and test scores.  Further, LCSD will provide JAG Specialists “Counselor Access”, 
that is, access to view these same parameters for prospective students that they are 
recruiting for the following year. 

 

17. The District (LCSD) will provide a portion of the annual cost of the program beginning on 
July 1, 2025, through June 30, 2028. The cost share amount requested from LCSD covers 
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two programs and is $23,236 per year for two programs. JAG Nevada will pay the 
remainder of the program cost from state appropriation, private fundraising and grant 
sources and provide 2 FTE JAG Specialists and a full array of JAG services and supports 
at Fernley and Dayton. Should funding sources change, JAG Nevada and LCSD agree to 
renegotiate the terms of this cost share agreement and may mutually agree to add or 
remove programs at the beginning of each school year using these same cost-share ratios. 

 
C. PARTNERSHIP COMMITMENT 

 
1. The Parties mutually agree that the JAG Program will operate within the principles, policies, 

procedures, and JAG standards as outlined in this Agreement and agreed to by the District 
and JAG. 
 

2. It is mutually agreed that efforts will be made to continue the JAG Program in future school 
years based on: 

 
a. The availability of funding; 
b. An adequate number of students to make the program cost-effective; and 
c. Mutual satisfaction with the Program based on this Agreement. 
 

D. Terms of Agreement 
 

This Memorandum of Understanding is in effect through June 30, 2028, and will be automatically 
renewed in future years based on legislative and other funding availability unless parties terminate 
at an appropriate point of closure, such as the end the year, unless one of the parties 
terminates the agreement in writing given a thirty (30) day written notice.  
 
The partners mutually agree that the JAG Nevada Program will operate within the 
principles, policies, procedures and JAG standards as outlined in this document and agreed 
to by the participating school, JAG Nevada and Jobs for America's Graduates. 
 
To the extent education records are shared with JAG NEVADA staff or volunteers, JAG 
NEVADA agrees to comply with the Family Educational Rights and Privacy Act of 1974 
(“FERPA”), 20 U.S.C. 1232g and any other applicable law or regulation on confidentiality 
of data and information. This includes the: duty to comply with the use and re-disclosure 
provisions of FERPA; share education records only with its employees with a legitimate 
interest in the records; and use the records exchanged only to the extent necessary for the 
stated purpose of this contract. 
 
To the extent personally identifiable information is shared with outside agencies such as 
JAG Nevada, JAG National, DOE, parental consent will be obtained by JAG NEVADA 
JAG staff with the full cooperation of LCSD personnel.  
 
It is a mutually agreed that efforts will be made to continue the JAG Nevada accredited 
program in future school years based on: 
 

• The availability of funding 
• An adequate number of students to make the program cost-effective 
• Mutual satisfaction with the program based on this Memorandum of Understanding 
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IN WITNESS THEREOF, LCSD and JAG Nevada have caused this Memorandum of 
Understanding to be executed by their duly authorized representatives. 

 
 

Lyon County School District 
 

 
 

Tim Logan, Superintendent of Schools 
 
 
 
 

JOBS FOR NEVADA’S GRADUATES 
INC. 

Date:   

 
Date:   

    Dr. René Cantú Jr., Executive Director
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Jobs for America's 
Graduates

A T - A - G L A N C E

Goals for Student Success!
Jobs for America’s Graduates (JAG) is a state-based 
national non-profit organization dedicated to serving 
youth who face significant challenges and helping 
them reach economic and academic success.

The JAG Advantage is based on the promise that our 
programs will deliver student-centered services to 
help young people achieve their fullest potential. The 
JAG Advantage has three components: 

• Project-Based Learning

• Trauma-Informed Care

• Employer Engagement 

1346 programs 
and growing

1.5 million 
students served 

230% higher full-
time employment 

rate

Up to 87 
Competencies  

gained

Student-led 
National Career 

Association

Jobs for America’s Graduates' multi-year model is a leadership program designed to help 
students successfully graduate and transition into the workforce and/or postsecondary 
education. JAG delivers a competency-driven curriculum that prepares students for a 

successful future through leadership, employer engagement, skills development, project-
based learning, trauma-informed instructional strategies, and the National Career Association.

 ADVANTAGE

Employer Engagement
Employers interact with JAG 

students in the classroom and 
on the job.

Project-Based 
Learning

Educa�on Specialists 
deliver instruc�on 
through projects.

Trauma-Informed
Care 

We ask what 
happened instead 
of what’s wrong 

with you.

Educa�on Specialists 
create an environment 

for all students 
to be successful.

Companies develop 
a posi�ve culture in 

which students 
    want to be
   engaged.

Students learn 
real world 

competencies 
that employers 

expect.

The JAG
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Program Coordinator:
The Key to Success
JAG Program Coordinators assume various roles to benefit 
students. This includes Teacher, Counselor, Career Association 
Advisor, Advocate, and Coach. Additional duties include monthly 
participant follow-up after graduation, parent engagement, data 
collection and reporting, connections to employers and 
community partners, and locating resources for students and their 
families. 

In JAG, students connect their skills and abilities 

J A G  P R O G R A M  M O D E L

Guidelines for Program Success

STUDENT 
SELECTION

CLASSES

SPECIALISTS 
NEEDS

PROGRAM 
NEEDS

• Need, want, and can benefit from JAG services
• 6 or more indicators
• 50% from lowest academic quartile
• Participate in JAG every year through graduation and the 1-2 year follow-up phase

• Grades 8-12 with 15-20 students per class
• Roster size 45 to 60; mirrors school population
• An average of 120 contact hours per student each year
• Continuity of student enrollment for full program benefits

• Designated time for JAG duties outside of lesson planning and teaching; extra duties 
approved through JAG Supervisor

• Access to student records
• Classroom space with furniture and technology 

• Support for and participation in National Career Association events
• Guest speaker referrals
• Advisory Committee members

For more information, contact Kaylin Charles at Kaylin_Charles@lksd.org.
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JOB ATTAINMENT SKILLS  
 Construct a resume 

 Conduct a job search 

 Develop a letter of application 

 Use the telephone to arrange an interview 

 Complete application forms 

 Complete employment tests 

 Complete a job interview 

 

JOB SURVIVAL SKILLS 
 Demonstrate appropriate appearance 

 Understand what employers expect of employees 

 Identify problems of new employees 

 Demonstrate time management 

 Follow directions 

 Practice effective human relations 

 Appropriately quit a job 

 

BASIC SKILLS 
 Comprehend verbal communications 

 Comprehend written communications 

 Communicate in writing 

 Communicate verbally 

 Perform mathematical calculations 

 
 
LEADERSHIP & TEAMWORK SKILLS 

 Demonstrate team membership 

 Demonstrate team leadership 

 Deliver presentations to a group 

 Compete successfully with peers 

 Demonstrate commitment to an organization 

 

PERSONAL SKILLS 
 Understand types of maturity 

 Identify a self-value system and how it affects life 

 Base decisions on values and goals 

 Identify process of decision making 

 Demonstrate ability to assume responsibility for actions and 
decisions 

 Demonstrate a positive attitude 

 Develop healthy self-concept for home, school and work 

 

LIFE SURVIVAL SKILLS 
 Evaluate a career plan to determine appropriate 

postsecondary educational options 

 Identify how best to achieve marketable occupation skills for 
an entry level job 

 Conduct a job analysis 

 Apply critical thinking skills 

 Demonstrate effective study skills 

 Demonstrate how to use group dynamics techniques 

 Explain the roles and function of a value-added organization 

 Understand the essential elements of high performance 
work teams 

 Describe how to work and communicate with diverse people 
at work and in the community to satisfy their expectations 

 Demonstrate techniques for building commitment by others 

 Demonstrate an openness to change 

 Provide constructive feedback 

 Negotiate solutions to conflicts 

 

 

LIFE SURVIVAL SKILLS, continued 

 Demonstrate politeness and civility 

 Demonstrate an ability to adapt to people and situations 

 Exhibit work ethics and behaviors essential to success 
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 Set and prioritize goals and establish a timeline for achieving 
them 

 Apply the problem solving process to complex problems 

 Demonstrate an ability to analyze the strengths and 
weaknesses of self and others 

 Design and justify solutions by tracking and evaluating 
results 

 Identify ways to build mutual trust and respect 

 Prepare a short- and long-term personal budget 

 

WORK PLACE SKILLS 
 Demonstrate punctuality and good attendance practices 

 Demonstrate initiative and proactivity 

 Demonstrate how to work effectively with others 

 Demonstrate an attitude that attracts the attention of 
management 

 Demonstrate an ability to communicate and work with 
customers to satisfy their expectations 

 Demonstrate listening skills which will result in gaining a 
clear understanding of information being conveyed 

 Demonstrate an ability to follow and give directions 

 Demonstrate good reasoning skills which result in thinking 
first, then taking action 

 Demonstrate integrity and honesty in dealings with internal 
and external customers 

 

 Demonstrate a willingness to accept responsibility for one’s 
own actions 

 Demonstrate a commitment in completing work assignments 
accurately and in a timely fashion 

 Demonstrate an ability to satisfy the purposes of a delegated 
task 

 Demonstrate an ability to prioritize and manage time 
effectively in the workplace 

 Demonstrate enthusiasm for work 

 Demonstrate an eagerness to learn new responsibilities or 
improve current responsibilities 

 Demonstrate an understanding of the work to be 
accomplished 

 Demonstrate familiarity with a variety of technologies 

 Demonstrate an ability to self-evaluate and develop a 
continuous improvement (career development) plan 

 Demonstrate basic computer operation skills 

 Demonstrate an ability to learn from past experiences and 
from others 

 Demonstrate an ability to send, receive and organize e-mail 
messages 

 Demonstrate an ability to search for information on the 
Internet 

ECONOMIC EMPOWERMENT SKILLS 
 Understand Insurance – Auto, Renters, Home, Health, 

Disability and Life (Allstate) 

 Practice Better Money Management Skills (Visa U.S.A.) 

 Demonstrate How to Start a Small Business (Allstate) 

 Be successful in dealing with law enforcement when they 
are Enforcing the law (Allstate: The Law and You) 
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JAG INSPIRES, SUPPORTS, AND MENTORS 
STUDENTS TO CREATE A POWERFUL AND 

POSITIVE FUTURE
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§ Too many Nevada high school students “fall 
through the cracks.” 

§ These former students quickly join the ranks of 
Nevada’s disconnected youths.

§ JAG places a caring adult in youths’ lives so that 
they have support come fair weather or foul all-
year and for multiple years bridging into young 
adult life.

§ If they can’t see it, they can’t be it. JAG exposes 
them to the myriad carer possibilities and 
teaches youths that “yes they can.”

§ JAG is here to change students’ lives by 
reconnecting them to school, helping them 
believe in themselves and become self-
motivated, gives them employment skill and 
helps them find their career path to the future.
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§ Well-trained JAG Specialists are  embedded in the high 
schools, teach JAG classes and deliver the JAG model to 45-
60 students. They report to schools full-time.

§ JAG Class Teaches 87  Competencies: Workplace, SEL and 
Personal Development Skills

§ Career Association: Develops leadership, community 
service, civic engagement, entrepreneurship and other 
skills for success.

§ Specialists provide long-term mentoring relationship: 
Creates strong student engagement and motivation for 
academic and career success.

§ Target Disengaged Students: Students with high 
absenteeism, low grades, credit deficiency and disciplinary 
issues enrolled. JAG helps them turn things around.

§ A School Advisory Committee assists the Specialist to 
identify, recruit and select students.
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THE JAG ADVANTAGE
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§ Clear, measured outcomes

§ Extended, multi-year service and support to historically underserved youths

§ Extended follow-up services after graduation to ensure successful post-secondary 
and employment entry

§ Alignment with employers and training providers

§ Transferable Employment Skills

§ Exposure in classroom and out to employers and career pathways

§ Coaching, case management and support with navigation to the future
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2024 Follow-Up Outcomes

 Lyon County Program Overview
JAG Nevada Workforce Education Impact Report

Top 5 Barriers
Ø Lacks marketable occupational skills that are in 

demand in the local labor market
Ø Having inadequate or no work experience
Ø Has a fear of speaking in public, is shy, or would 

like to develop healthy social skills
Ø Father did not graduate from high school
Ø Needs transportation to and from work or school

Statistics for In-School Participants 
upon Entry into JAG Program

Average GPA: 2.49

Average Absences: 7.45

Percentage of 
   Free/Reduced Lunch: 97.98%

Average Barriers: 10.67

Hispanic
30%

Black
2%

Multi-
Racial

11%
America
n Indian

4%

Asian
3%

White, 
Caucasi

an
50%

Diversity

29%

42%

29%

Class 
Standings

Top 
Quartile

Middle 

Bottom 
Quartile

Enrollment

In-School:      100
Year 1 After High School:       13 
Year 2 After High School:         0
TOTAL:                                      113

Gender

Male:                                        60.61%
Female:                                    38.38%
Other:                                         1.01%

Outcome 
Description

Outcome National 
Goal

Above/Belo
w Goal

Graduation 100% 90% 10%

Connectivity 100% 94% 6%

Employment 93.33% 60% 33.33%

Full-Time 
Employment 92.86% 60% 32.86%

Positive 
Outcomes

100% 75% 25%

Further 
Education

46.67% 35% 11.67% 564
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Tim Logan, Superintendent 
 
Re:   Junior Achievement of Northern Nevada 
___________________________________________________________________________________________ 
Recommendation: 
That the LCSD Board of Trustees approve the presentation regarding the Junior Achievement Program. 
 
Rationale:  
During the October 22, 2024, board meeting, Trustee Villines requested an agenda item that highlights Yerington 
High School’s use of Junior Achievement.  Junior Achievement is a six-week program that focuses on financial 
literacy, work and career readiness, and entrepreneurship. These lessons align with national and state educational 
standards and are delivered to millions of students across the country with the help of education partners and 
volunteers from the local community. 
 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s): 
N/A 
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Today, young people need someone to inspire 
them to explore their potential and believe in 
their dreams. You can become that someone. 
By supporting Junior Achievement, your 
experience, involvement, and investment can 
empower our next generation. 

Students engaged in JA are able to connect classroom 
lessons with real-life experiences. Students report that 
JA provides the knowledge and skills that will help them 
be successful. 

Volunteers affirm that JA programs make an impact on 
students’ lives. 

Educators find that JA programs have a positive 
influence on students. 

Donors find JA to be relevant because it inspires 
students to succeed and prepares them to be work ready.

ABOUT JUNIOR ACHIEVEMENT USA® (JA®; JA USA®)
Junior Achievement is the world’s largest organization 
dedicated to giving students the knowledge and skills 
they need to own their economic success. JA programs 
use integrated learning models and are delivered by 
volunteers to provide experiences in financial literacy, 
work readiness, and entrepreneurship. Founded in 1919, 
JA currently reaches more than 4.8 million students per 
year in 105 markets across the United States. 

JA Pathways is a set of learnings and activities that 
develop competencies related to one or more of JA’s 
three pillars: financial literacy, entrepreneurship, and 
work and career readiness. 

PROGRAMSLet’s inspire tomorrows by working together to positively 
change the future, one life at a time. Visit www.ja.org or 
contact your local Junior Achievement office to learn more.

Entrepreneurship Work and Career  
Readiness

Financial Literacy

©2021 Junior Achievement USA MK552-25

Empowering 
      young people 
to own their 
economic success®

JUNIOR ACHIEVEMENT USA®

JA Business Communications®  Students learn 
the communication skills necessary to succeed in 
business.

JA Economics®  Students connect the economic 
principles that influence their daily lives and their 
futures.

JA Entrepreneurial Mindset®  Students are 
introduced to to the basics of starting a business.  

JA Financial Capability 1®  Students 
examine financial capabilities focusing on 
banking, economics, business planning, and risk 
management.

JA Financial Capability 2®  Students examine 
financial capabilities focusing on employee benefits, 
ethics, business investment, and international 
business operations.

JA Financial Literacy®  Students are equipped 
with foundational personal finance skills. 

JA Introduction to Business and Technology 1®   
Students learn basic business skills, including 
teamwork, innovation, decision making, and ethics.

JA Introduction to Business and Technology 2®   
Students learn basic business skills, including 
innovation, management functions, and accounting.

JA Marketing Principles 1®  Students are 
introduced to marketing and some basic marketing 
techniques.

JA Marketing Principles 2®  Students learn about 
marketing in the world around them and potential 
careers in the field.

HIGH SCHOOL SEMESTER COURSES
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K–12 KIT-BASED AND BLENDED

JA Ourselves®  Students are introduced to 
personal economics and the choices consumers 
make to meet their needs and wants. (Grade K) 

JA Our Families®  Students are introduced to the 
concepts of families, neighborhoods, money, and 
needs and wants. (Grade 1) 

JA Our Community®  Students learn how citizens 
benefit from and contribute to a community’s 
success. (Grade 2)

JA Our City®  Students learn about the choices 
people have with money and the importance of 
economic exchange in a city. (Grade 3)

JA Our Region®  Students learn about starting 
a business and develop an understanding of 
entrepreneurship. (Grade 4)

JA Our Nation®  Students learn about the U.S. free 
market system and how it serves as an economic 
engine for businesses and careers. (Grade 5)

JA More than Money®  Students learn about 
money management, goods and services, global  
markets, and a practical approach to starting a 
business. (Grades 3–5, also after school)

JA Economics for Success®  Students learn how 
to earn money, spend wisely within a budget, save 
and invest, use credit cautiously, and protect their 
personal finances. (Grades 6–8)

JA Global Marketplace®  Students are introduced 
to the global marketplace and the ways in which 
countries buy and sell from each other. (Grades 6–8)

JA Inspire®  A career fair event that brings 
together the business community and local schools, 
and is designed to help launch students into their 
futures: high school, college, and careers beyond. 
(Grades 6–8)

JA It’s My Business!®  Students learn how to 
turn an idea into a business and are introduced 
to design-thinking as a problem-solving process. 
(Grades 6–8, also after school)

JA It’s My Future®  Students learn practical 
information to help prepare them for the working 
world. (Grades 6–8)

JA Career Exploration Fair®  Students learn about 
a range of career options across multiple career 
clusters. (Grades K–12)

JA Career Speakers Series®  A volunteer guest 
speaker visits the classroom and shares information 
about his or her career, work, and education 
experience. (Grades K–12) 

Student Guide

Workforce Development | Financial Literacy | Entrepreneurship

JA Career Exploration Fair
Teacher Guide, High School

JA Career Speakers Series
Volunteer Guide, Grades 6–12

JA Excellence through Ethics®  Students meet 
and interact with a local executive or business 
professional and learn about the importance 
of ethics in the workplace and everyday life. 
(Grades 6–12)

JA It’s My Job® (Soft Skills) Students learn the 
value of professional communication and soft 
skills, making them more employable across 
multiple career clusters. (Grades 9–12)

JA Be Entrepreneurial® (Creative Problem 
Solving)  Students learn and apply design thinking, 
an innovative process for problem solving used by 
entrepreneurs (and intrapreneurs) to brainstorm 
customer-centric ideas. (Grades 9–12)

JA Be Entrepreneurial® (Rapid Business 
Planning)  Students learn about the Lean Model 
Canvas, the strategic management template for 
developing business models. (Grades 9–12)

JA Be Entrepreneurial® (Think Like an 
Entrepreneur)  Students develop a mindset that 
enables opportunity identification, innovation, value 
creation, and problem solving. (Grades 9–12)

JA Be Entrepreneurial® Social Innovation 
Challenge  In this national competition, high school 
students submit their innovative ideas for improving 
their community. (Grades 9–12)

JA Career Success®  Students are equipped with 
the tools and skills required to earn and keep a job 
in high-growth career industries. (Grades 9–12)

JA High School Heroes™  This program provides 
leadership development opportunities to high school 
students who deliver JA programs in elementary 
schools. (Grades 9–12)

JA Job Shadow® Blended Model  Students 
design an individualized career path and learn about 
the design-thinking structure for career exploration. 
(Grades 9–12)

JA Launch Lesson®  This point-of-entry program 
is delivered by local entrepreneurs. Students gain 
firsthand knowledge about starting a business and 
the entrepreneurial journey. (Grades 9–12)

JA Personal Finance® 2.0  Students plan their 
financial future by focusing on budgeting, saving 
and investing, using credit cautiously, and protecting 
personal finances. (Grades 9–12)

JA All About Cars®  Students are introduced to the 
essential costs related to buying and operating a first 
car, and get tips on being a smart consumer when 
purchasing a vehicle. (Grades 9–12)

JA Titan® Blended Model  In this simulation-
based program, students compete as business CEOs 
in the phone industry. (Grades 9–12)

JA Excellence through Ethics
Teacher Guide, Middle School

JA It’s My Job (Soft Skills)
Introduction

JA USA
SIGNATURE PROGRAM

CERT.#1001

JA High School Heroes

Guide for Volunteers and Teachers
High School

Critical Thinking and Problem Solving

JA Take Stock in Your Future®  Students discover 
the benefits and challenges of investing in the stock 
market as part of a long-term investment strategy. 
(Grades 9–12)

Learn and Earn™ powered by Junior 
Achievement  With this app, students learn about 
financial literacy, work and career readiness, and 
entrepreneurship in a fun and engaging gaming 
experience. (Grades 9–12)

JA Digital Career Book™  Middle and high school 
students have an opportunity to engage in career 
exploration, with a focus on opportunities in their 
own community. (Grades 6–12)

JA Connect™ Learning Pathways  JA’s first 
self-guided student experience features a flexible, 
modular repository of activities related to work and 
career readiness. (Grades 6–12)

JA Financial Capability Videos  Short videos 
cover an array of financial topics and are available 
for students, teachers, volunteers and JA Area 
offices via JA’s digital platform, JA Connect™ 
Learning Pathways. (Grades 6–12)

JA BizTown®  Students operate banks, manage 
restaurants, use debit cards, and vote for a mayor. 
They connect what they learn in school with the 
real world. (Grades 4–6)

JA Finance Park® Entry Level  Students act as 
adults and make personal financial decisions in a 
realistic facility, mobile unit, or virtual community.  
They develop lifelong skills through in-class and 
simulated experiences.  (Grades 7–12)

JA Finance Park® Advanced  Gives high school 
students a more personal focus. The advanced 
simulation allows students to see the long-term 
impact of their education, savings, and credit 
decisions. (Grades 9–12)

JA Company Program®  Students fill a need or 
solve a problem in their community by launching 
their own start-up business. (Grades 9–12)

JA Company Program® Pop Up  Teaches middle 
and high school students how to plan, launch, and 
operate their own business venture. (Grades 9–12)

JA National Student Leadership Summit  Is a 
national event that brings JA student companies 
together for 3 days of high-impact experiences. 
(Grades 9–12)

CAPSTONE/LEGACY
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OVERVIEW
These are the findings of an Ipsos poll conducted between June 13-15, 2022. For this survey, a sample 
of 7,427 Americans age 18+ from the continental U.S., Alaska, and Hawaii was interviewed online in 
English. This includes 1,003 Junior Achievement Alumni. The poll has a credibility interval of plus or 
minus 1.4 percentage points for all respondents and 3.8 percentage points for Junior Achievement 
Alumni respondents.

GENERAL IMPACT OF JA 
According to the survey, just under one in five Americans (18%) 
have participated in the Junior Achievement (JA) program at 
some point during their kindergarten through twelfth-grade 
education. 

As part of their experience, more than three-in-four (76%) 
JA Alumni report that a volunteer from JA came to visit their 
class, after-school program, or another setting to teach them 
about money, jobs, or business. Among those who report that 
a volunteer came to their class, nearly two-thirds (64%) say 
they remember the concepts the volunteer taught them about 
money, jobs, or business. More than half (56%) say they are 
currently in a career or job, or have worked in a similar position, 
to the one their JA volunteer had.

Ninety-two percent report that JA was a great experience 
overall, and nearly as many (91%) report that JA motivated them to learn. Strong majorities of JA Alumni 
report that JA played an important role in believing they can achieve their goals (90%), their personal 
development (87%), and gave them confidence in new situations (85%).

EDUCATION AND CAREER PATH

When it comes to education, jobs, and careers, similar proportions report JA positively influenced their 
decision to pursue higher education (84% overall – 83% White JA Alumni, 86% Black JA Alumni, 85% 570
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Hispanic/Latino JA Alumni), their professional development 
(84% overall – 84% White JA Alumni, 87% Black JA Alumni, 
84% Hispanic/Latino JA Alumni), and their career path 
(81% overall – 80% White JA Alumni, 89% Black JA Alumni, 
82% Hispanic/Latino JA Alumni). Ninety percent say it 
exposed them to different ways of thinking, 89 percent say it 
motivated them to succeed in their professional lives, and 88 
percent say JA widened their horizons. Similarly, 88 percent 
say it made them think of new work opportunities or career 
paths. Four in five report that their careers are extremely 
fulfilling (80%).

In terms of aligning education with career outcomes, 
nearly three-in-four (73%) JA Alumni who graduated from 
college say they work in a field they studied in college (71% White JA Alumni, 72% Black JA Alumni, 78% 
Hispanic/Latino JA Alumni). Research by the Federal Reserve Bank of New York shows that just one-in-
four (27%) American college graduates say they work in the field they studied in school. Additionally, 
more than two-thirds (69%) of JA Alumni say they currently work in their dream career (72% White 
JA Alumni, 69% Black JA Alumni, 69% Hispanic/Latino JA Alumni). Research by MidAmerica Nazarene 
College shows that only 25 percent of Americans say they are in their “dream career.” 

CONFIDENCE WITH MONEY
Most JA Alumni (82%) agree that they have a strong financial footing (83% White JA Alumni, 77% Black 
JA Alumni, 82% Hispanic/Latino JA Alumni). Slightly more (84%) agree that their experience with Junior 
Achievement helped with their financial literacy (85% White JA Alumni, 89% Black JA Alumni, 77% 
Hispanic/Latino JA Alumni).

Just under half of JA Alumni agree that they live paycheck to 
paycheck, with very little savings if there were an emergency 
(46%). Research from The Lending Club indicates that nearly two-
thirds of Americans (64%) are living paycheck to paycheck.

Eighty-four percent of JA Alumni report being financially 
independent from their parents, and this number increases with 
age. Younger JA Alumni are less likely to say they are financially 
independent from their parents (74%) than older JA Alumni 
(91%). For instance, just over two-thirds (68%) of JA Alumni 
between the ages of 18 and 29 say that they are financially 
independent from their parents. Research from Pew shows that 
about one-in-three (34%) Americans in that age range say the 
same. 

Half of JA Alumni took out loans to pay for college (50%), and the average age reported for paying off 
their student loans is 30 years old. Three-quarters of JA Alumni report they own a home, condo, or 
apartment (74%), including 66% of JA Alumni aged 34 and under. Of those who own homes, 29 years old 571

https://www.newyorkfed.org/medialibrary/media/research/staff_reports/sr587.pdf 
https://legacy.mnu.edu/graduate/blogs-ideas/americas-dream-job 
https://ir.lendingclub.com/news/news-details/2022/23-of-the-U.S.-Population-Now-Lives-Paycheck-to-Paycheck/default.aspx
https://www.pewresearch.org/social-trends/2019/10/23/majority-of-americans-say-parents-are-doing-too-much-for-their-young-adult-children/ 
https://www.pewresearch.org/social-trends/2019/10/23/majority-of-americans-say-parents-are-doing-too-much-for-their-young-adult-children/ 
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is the average age they became first-time homeowners. Research 
from the National Association of Realtors shows that the average 
age of first-time homeowners in the U.S. is 33. 

Nearly three-quarters of JA Alumni report they are saving for 
retirement (73%), including 65 percent of those ages 18-34. 
According to research by the Certified Financial Planner Board 
of Standards and Morning Consult, the percentage of Americans 
saving for retirement during that age range is 40 percent.  The 
average age JA Alumni report beginning to save for retirement is 
30 years old.

BUSINESS OWNERSHIP	
When it comes to entrepreneurship, more than half of JA Alumni report that they have started or owned 
a business (or multiple businesses) at least once in their life (51% overall – 45% White JA Alumni, 53% 
Black JA Alumni, 67% Hispanic/Latino JA Alumni). More than a quarter (27%) of alumni say JA positively 
influenced their decision to start or run a business, and a little over one-third (36%) say JA positively 
influenced their perceptions of business owners or leaders in their community.

ABOUT THE STUDY 
These are the findings of an Ipsos poll conducted between June 13-15, 2022. For this survey, a sample 
of 7,427 Americans age 18+ from the continental U.S., Alaska, and Hawaii was interviewed online in 
English. This includes 1,003 Junior Achievement Alumni. 

The sample was randomly drawn from Ipsos’ online panel, partner online panel sources, and “river” 
sampling and does not rely on a population frame in the traditional sense. Ipsos uses fixed sample 
targets, unique to each study, in drawing a sample. After a sample has been obtained from the Ipsos 
panel, Ipsos calibrates respondent characteristics to be representative of the U.S. Population using 
standard procedures such as raking-ratio adjustments. The source of these population targets is U.S. 
Census 2019 American Community Survey data. The sample drawn for this study reflects fixed sample 
targets on demographics. Posthoc weights were made to the population characteristics on gender, age, 
race/ethnicity, region, and education. 

Statistical margins of error are not applicable to online non-probability polls. All sample surveys and polls 
may be subject to other sources of error, including but not limited to coverage error and measurement 
error. Where figures do not sum to 100, this is due to the effects of rounding. The precision of Ipsos 
online polls is measured using a credibility interval. In this case, the poll has a credibility interval of plus 
or minus 1.4 percentage points for all respondents and plus or minus 3.8 percentage points for Junior 
Achievement Alumni. Ipsos calculates a design effect (DEFF) for each study based on the variation of the 
weights, following the formula of Kish (1965). This study had a credibility interval adjusted for design 
effect of the following (n=7,427, DEFF=1.5, adjusted Confidence Interval=+/-2.9 percentage points).
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1

Junior Achievement inspires and prepares young people for a successful future

Financial Literacy   +   Work & Career Readiness   +   Entrepreneurship
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Elementary Programs
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– Five lessons
• Can be taught in a day, week, or month time period 
• 30 minute a lesson for Kindergarten & 1st grade.
• 45 minute a lesson for 2nd grade through 5th grade

–Kit Based Program
• In Person only
• Hands on activities 
• Student work books
• Teacher led only

– Blended Program
• Virtual experience

o Slide Decks
o JA Videos 
o Fillable PDFs

Financial Literacy And Entrepreneurship 
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Career Readiness:
Reverse Job Shadow – Community volunteers come in and present to the students about their unique career paths and what their job is all about. Answer questions and provide resources for 

anyone looking to enter the workforce in that field or who is just curious!

Career Success – students learn what soft skills are and how to hone them by being mock employees at a corporation. Learn to navigate workplace scenarios, build resumes, and go to 
interviews.

It’s My Future – students understand the importance of personal branding and general workplace competency.

JA INSPIRE Career Fair – 2 in person career fairs and an online career fair with community partners. Students visit booths and learn about different careers!

Financial Literacy:
Finance Park – a comprehensive finance course  that covers topics of savings, investing, credit, loans, earnings, employment, and more! This program culminates with a field trip to one of JA’s 

Finance Park locations, where students get to exercise what they’ve learned about finances in a mock setting!

Personal Finance – students learn the basics of financial literacy and how to make smart financial decisions. 

 Entrepreneurship:
It’s My Business – students create their own business model and pitch a product or service they’ve created. Learn what it means to work for yourself and what’s required of creating your own 

business.
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Kyle Rodriguez, Fiscal Service Officer  
   
Re:   FY24 Annual Certified Financial Audit 
___________________________________________________________________________________________ 
Recommendation: 
The Board of Trustees approves the June 30, 2024 Annual Certified Financial Audit.  
 
Background Information:  
 
Nevada Revised Statute (NRS) 354.624 requires that an independent certified public accountant complete an 
annual audit and a report be submitted to the Board of Trustees. Silva, Sceirine & Associates., LLC performed 
the current fiscal year audit. This audit consists of an external review of district financials to ensure compliance 
with current governmental standards and are fairly presented, in all material respects. The auditor’s report on 
the basic financial statements and combining individual fund statements is included in the financial section of 
the report. 
  
Lyon County School District once again received an unmodified or "clean" audit opinion. This opinion 
indicates that the district's financial statements are accurate, complete, and compliant with government 
accounting standards, signaling a high level of fiscal responsibility and transparency. An unmodified audit 
opinion is the highest level of assurance an external auditor can provide.  
  
A clean audit creates a stable and supportive learning environment for students by demonstrating that funds are 
allocated efficiently and responsibly. With sound financial management, the district is better positioned to 
support initiatives that enhance educational outcomes and promote student well-being. It reflects financial 
stability and a commitment to effectively support teachers, administrators, and support staff in fulfilling their 
roles. 
 
 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
 
Attachment(s): 
June 30, 2024, Annual Certified Financial Audit 
 
 
 

580



581



LYON COUNTY SCHOOL DISTRICT

INDEPENDENT AUDITORS’ REPORT 1
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INDEPENDENT AUDITORS’ REPORT 

To the Board of Trustees 

Lyon County School District 

Yerington, Nevada 

Report on the Audit of the Financial Statements 

Opinions 

We have audited the accompanying financial statements of the governmental activities, each major fund, and 

the aggregate remaining fund information of the Lyon County School District, Yerington, Nevada (the District), 

as of and for the year ended June 30, 2024, and the related notes to the financial statements, which collectively 

comprise the District’s basic financial statements as listed in the table of contents.   

In our opinion, the financial statements referred to above present fairly, in all material respects, the respective 

financial position of the governmental activities, each major fund, and the aggregate remaining fund 

information of the Lyon County School District as of June 30, 2024, and the respective changes in financial 

position, for the year then ended in accordance with accounting principles generally accepted in the United 

States of America. 

Basis for Opinions 

We conducted our audit in accordance with auditing standards generally accepted in the United States of 

America and the standards applicable to financial audits contained in Government Auditing Standards, issued 

by the Comptroller General of the United States. Our responsibilities under those standards are further 

described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. We 

are required to be independent of the District and to meet our other ethical responsibilities, in accordance with 

the relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained is 

sufficient and appropriate to provide a basis for our audit opinions. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial statements in accordance 

with accounting principles generally accepted in the United States of America, and for the design, 

implementation, and maintenance of internal control relevant to the preparation and fair presentation of 

financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, management is required to evaluate whether there are conditions or 

events, considered in the aggregate, that raise substantial doubt about the District’s ability to continue as a 

going concern for twelve months beyond the financial statement date, including any currently known 

information that may raise substantial doubt shortly thereafter.  
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Auditors’ Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 

from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 

opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a 

guarantee that an audit conducted in accordance with generally accepted auditing standards and Government 

Auditing Standards will always detect a material misstatement when it exists. The risk of not detecting a material 

misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 

forgery, intentional omissions, misrepresentations, or the override of internal control. Misstatements are 

considered material if there is substantial likelihood that, individually or in the aggregate, they would influence 

the judgment made by a reasonable user based on the financial statements. 

In performing an audit in accordance with generally accepted auditing standards and Government Auditing 

Standards, we: 

• Exercise professional judgment and maintain professional skepticism throughout the audit.

• Identify and assess the risks of material misstatement of the financial statements, whether due to fraud

or error, and design and perform audit procedures responsive to those risks. Such procedures include

examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures

that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the

effectiveness of the District’s internal control. Accordingly, no such opinion is expressed.

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant

accounting estimates made by management, as well as evaluate the overall presentation in the financial

statements.

• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that

raise substantial doubt about the District’s ability to continue as a going concern for a reasonable period

of time.

We are required to communicate with those charged with governance regarding, among other matters, the 

planned scope and timing of the audit, significant audit findings, and certain internal control-related matters 

that we identified during the audit. 

Required Supplementary Information 

Accounting principles generally accepted in the United States of America require that the Management’s 

Discussion and Analysis, and the schedules related to the District’s net pension liability and net other 

postemployment benefit liability be presented to supplement the basic financial statements. Such information, 

although not a part of the basic financial statements, is required by the Governmental Accounting Standards 

Board, who considers it to be an essential part of financial reporting for placing the basic financial statements 

in an appropriate operational, economic, or historical context. We have applied certain limited procedures to 

the required supplementary information in accordance with auditing standards generally accepted in the 

United States of America, which consisted of inquiries of management about the methods of preparing the 

information and comparing the information for consistency with management’s responses to our inquiries, the 

basic financial statements, and other knowledge we obtained during our audit of the basic financial statements. 586
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We do not express an opinion or provide any assurance on the information because the limited procedures do 

not provide us with sufficient evidence to express an opinion or provide any assurance. 

Prior Year Partial Comparative Information 

We have previously audited in accordance with auditing standards generally accepted in the United States of 

America, the basic financial statements of the District as of and for the year ended June 30, 2023, and have 

issued our report thereon dated November 16, 2023 which expressed a qualified opinion on the financial 

statements of the governmental activities; an unmodified opinion for each major fund, and a qualified opinion 

on the aggregate remaining fund information. The summarized comparative information presented in the basic 

financial statements as of and for the year ended June 30, 2023 is consistent with the audited financial 

statements from which it is derived.  

The individual fund financial statements and schedules related to the 2023 financial statements are presented 

for purposes of additional analysis and were derived from and relate directly to the underlying accounting 

and other records used to prepare the 2023 financial statements. The information has been subjected to the 

auditing procedures applied in the audit of the 2023 basic financial statements and certain other additional 

procedures, including comparing and reconciling such information directly to the underlying accounting and 

other records used to prepare those financial statements or to those financial statements themselves, and other 

additional procedures in accordance with auditing standards generally accepted in the United States of 

America. The individual fund financial statements and schedules are consistent in relation to the basic financial 

statements from which they have been derived.  

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated November 12, 2024, 

on our consideration of the District’s internal control over financial reporting and on our tests of its compliance 

with certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose 

of that report is solely to describe the scope of our testing of internal control over financial reporting and 

compliance and the results of that testing, and not to provide an opinion on the effectiveness of the District’s 

internal control over financial reporting or on compliance. That report is an integral part of an audit performed 

in accordance with Government Auditing Standards in considering the District’s internal control over financial 

reporting and compliance. 

Reno, Nevada 

November 12, 2024 
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This section of the Lyon County School District’s annual financial report presents a discussion and analysis 

of the District’s financial performance for the fiscal year ended June 30, 2024.  We encourage readers to read 

it in conjunction with the financial statements, which immediately follow this section. 

FINANCIAL HIGHLIGHTS 

➢ The District’s net position increased by $10.8 million for FY24, which followed an increase of $8.3

million in FY23 and $19.8 million in FY22.

➢ The District’s governmental funds decreased by $7.9 million, due primarily to continued

construction activity financed by the 2023 bond issues.

OVERVIEW OF THE FINANCIAL STATEMENTS 

This discussion and analysis is intended to serve as an introduction to the Lyon County School District’s 

basic financial statements.  The basic financial statements are comprised of the district-wide (sometimes 

referred to as “government-wide”) financial statements, fund financial statements and schedules, and notes 

to the financial statements.  

District-Wide Financial Statements 

The district-wide financial statements are designed to provide readers with a broad overview of the District’s 

finances, in a manner similar to a private-sector business. 

The statement of net position presents information on all of the District’s assets and liabilities, with the 

difference between the two reported as net position.  Over time, increases or decreases in net position may 

serve as a useful indicator of whether the financial position of the District is improving or deteriorating. 

The statement of activities presents information showing how the District’s net position changed during the 

most recent fiscal year.  All changes in net position are reported as soon as the underlying event giving rise 

to the change occurs, regardless of the timing of related cash flows.  Thus, revenues and expenses are 

reported in this statement for some items that will only result in cash flows in future fiscal periods. 

In many government entities, the government-wide financial statements distinguish functions that are 

supported by taxes and intergovernmental revenues from other functions that are intended to recover all or 

a significant portion of their costs through user fees and charges by reporting them as business-type 

activities.  Because the District has no functions in this category, the entire statement represents 

governmental activities. 

588



LYON COUNTY SCHOOL DISTRICT 

MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2024 

5 

Fund Financial Statements 

A fund is a grouping of related accounts that is used to maintain control over resources that have been 

segregated for specific activities or objectives.  The District, like other state and local governments, uses 

fund accounting to ensure and demonstrate compliance with finance-related legal requirements.  All of the 

funds of the District can be divided into three categories: governmental funds, proprietary funds, and 

fiduciary funds. 

Governmental Funds – Governmental funds are used to account for essentially the same functions reported 

as governmental activities in the district-wide financial statements described above.  However, unlike the 

district-wide financial statements, governmental fund financial statements focus on near-term inflows and 

outflows of spendable resources, as well as on balances of spendable resources available at the end of the 

fiscal year. Such information may be useful in evaluating a government’s near-term financing requirements.  

To provide a better understanding of the relationship between the fund statements and district-wide 

statements, both the governmental fund balance sheet and governmental fund statement of revenues, 

expenditures and changes in fund balances provide reconciliations between the two statement types. 

The focus of the governmental fund statements is on major funds.  The District has fifteen individual 

governmental funds of which the General, Special Education, Debt Service and Bond Projects funds are 

considered major.  These funds are disclosed separately in the fund balance sheet and fund statement of 

revenues, expenditures and changes in fund balances.  The remaining eleven funds are reported in 

combining statements in the supplementary information section of this report. 

The District adopts an annual budget for all its governmental funds.  Budgetary comparison statements for 

the General and Special Education funds have been included in the basic financial statements to 

demonstrate compliance with the adopted budgets. 

Proprietary Funds – Proprietary funds are comprised of enterprise funds and internal service funds.  As 

reported previously, the District has no business-type activities to be accounted for in enterprise funds.  

Internal service funds are used to accumulate and allocate costs internally among the District’s various 

programs and functions.  The District uses three internal service funds to account for the residual costs of 

self-insuring employees’ health care; industrial injuries; and unemployment benefits.  Because these 

services benefit governmental rather than business-type functions, they have been included within 

governmental activities in the government-wide statements. 

The internal service funds are combined into a single, aggregated presentation in the proprietary fund 

financial statements.  Individual fund data for the internal service funds is provided in the combining 

statements in the supplementary information section of this report. 
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Fiduciary Funds – Fiduciary funds statements provide information about the financial relationships in 

which the District acts solely as a trustee or agent for the benefit of others and are not reflected in the 

district-wide financial statements.  The District’s fiduciary fund is the  Student Scholarship Fund, a private-

purpose trust fund.  

Notes to Financial Statements 

The notes provide additional information that is necessary for a full understanding of the data provided in 

the district-wide and fund financial statements. 

Supplementary Information 

Supplementary information includes required supplementary information pertaining to the District’s 

participation in Nevada PERS and information related to postemployment benefits (OPEB). In addition, the 

District provides combining and individual fund statements and schedules, and budget to actual 

comparisons, which comprise its supplementary information which is other than required.  

DISTRICT-WIDE FINANCIAL ANALYSIS 

As noted earlier, net position may serve over time as one useful indicator of a government’s financial 

condition. The net position includes the District’s investment in capital assets less related outstanding debt 

that was issued to acquire the capital assets. As the District uses these capital assets to provide services to 

students, they are not available for future spending. As of June 30, 2024, the District’s net investment in 

capital assets was $88.5 million. Total net position includes $12.1 million restricted for servicing long-term 

debt; $7.2 million restricted for capital projects that will not be paid through the use of the bond proceeds in 

the Bond Projects Fund, and $3.8 million for employee benefit (insurance) programs.  

Following is a summary of the District’s net position as of June 30, 2024 and 2023: 
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Users of this financial statement may gain a clearer understanding of the District’s actual financial condition 

by adding deferred inflows related to pension and OPEB and the net pension and OPEB liabilities to the 

reported net position and subtracting deferred outflows related to pension and OPEB.  

GASB statements are national and apply to all governmental financial reports which are prepared in 

accordance with generally accepted accounting principles. Under the standards required by GASB 68 and 

GASB 75, the pension and OPEB liability equals the District’s proportionate share of each plan’s collective 

present value of estimated future pension and OPEB benefits attributable to active and inactive employees’ 

past service, less plan assets available to pay benefits.  

GASB noted that the unfunded portion of the pension and OPEB benefit promise is a present obligation of 

the government – part of a bargained-for-benefit to the employee, and should accordingly be reported by 

the government as a liability since they received the benefit of the exchange. However, the District is not 

2024 2023 $ %

Assets

Current and other assets 89.0$  86.7$  2.3$    2.7%

Net capital assets 146.3 141.6 4.7      3.3%

Total Assets 235.3 228.3 7.0      3.1%

Deferred Outflows 46.6 52.5 (5.9)     -11.2%

Liabilities

Current liabilities 16.2 14.9 1.3      8.7%

Long-term liabilities 218.1 230.7 (12.6)   -5.5%

Total Liabilities 234.3 245.6 (11.3)   -4.6%

Deferred Inflows 14.9 13.4 1.5      11.2%

Net Position 

Net investment in capital assets 88.5 84.6 3.9      4.6%

Restricted 23.1 20.5 2.6      12.7%

Unrestricted (79.0)   (83.3)   4.3      5.2%

Total Net Position 32.6$  21.8$  10.8 -49.5%

Change

 DISTRICT'S NET POSITION

(In Millions)
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responsible for certain key factors affecting the balance of this liability. In Nevada, the employee shares the 

obligation of funding pension benefits with the employer. Contribution rates are established by State 

statute. Nevada’s Public Employees’ Retirement Act requires an adjustment in the statutory contribution 

rates on July 1 of each odd-numbered year, based on the actuarially determined rates indicated in the 

actuarial valuation report for the immediately preceding year. There is no legal means to enforce the 

unfunded liability of the pension and OPEB systems against the public employer.  

Most long-term liabilities have set repayment schedules or, in the case of compensated absences, are 

satisfied through paid time-off or payments upon employees’ termination from service. There is no 

repayment schedule for the pension and OPEB liabilities. Changes in pension and OPEB, contribution rates, 

and return on investments affect the balance of the pension and OPEB liability, but are outside the control 

of the participating local government. In the event that contributions, investment returns, and other 

changes are insufficient to keep up with the required pension and OPEB payments, State statute does not 

assign or identify the responsible party for the unfunded portion. In accordance with GASB 68 and GASB 

75, the District’s government-wide statements prepared on the accrual basis of accounting include an 

annual pension and OPEB expense for its proportionate share of each plan’s change in net pension liability 

and OPEB liability not accounted for as deferred inflows or outflows. 

To further understand what makes up the changes in net position for the current and previous years, the 

following table provides details of the District’s activities.  
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FINANCIAL ANALYSIS OF THE DISTRICT’S FUNDS 

The governmental funds (General Fund, special revenue funds, the Debt Service Fund, and the capital 

projects funds) reported a June 30, 2024 fund balance of $60.5 million, an decrease of $7.9 million from the 

June 30, 2023 fund balance of $68.5 million. This decrease is primarily attributable to the increased 

expenditures of capital projects, which were financed by bond issues. These expenditures were $18.8 

million in FY24, compared to expenditures of $20.8 million in the previous year. The General Fund 

increased by $3.6 million, compared to the prior year increase of $2.4. million. The General’s Fund’s increase 

was after transfers of $15.5 million to other funds, primarily for the funding of special education services. 

The governmental fund balance includes $12.1 million which is considered restricted for debt service; $11.7 

restricted for capital projects funded through bond proceeds; $7.2 million restricted for capital projects not 

financed through bond proceeds; and, $5.6 million restricted for other educational purposes.   

DISTRICT'S CHANGES IN NET POSITION

Governmental Activities

2024 2023

Revenues

Program Revenues:

Grants and contributions 28.7$  27.8$  

General Revenues:

Property taxes 11.6       10.7       

Government service taxes 1.0 1.0 

Unrestricted State aid 112.6 90.9       

Other revenues 6.1 4.3 

Total Revenues 160.0 134.7 

Expenses

Instructional services 76.1       61.9       

Support services 56.9       49.0       

Food service and other 5.5 5.5 

Facilities acquisitions and construction 0.9 0.7 

Interest on long-term debt 2.5 2.4 

Depreciation* 7.1 6.9 

Total Expenses 149.0 126.4 

Change in Net Position 11.0$  8.3$   

 (In Millions) 
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The General Fund and the twelve special revenue funds account for Lyon County School District’s current 

operating revenues and expenditures. They include all governmental funds (except debt service and capital 

projects funds.)   

Education is labor intensive as evidenced by the following graphic of expenditures by object group.  

Salaries and benefits for the General Fund and the special revenue funds approximated 74% of the funds’ 

total expenditures for the fiscal year ended June 30, 2024, compared to 72% for FY23. The chart below shows 

the composition of expenditures in the General Fund and the special revenue funds for FY24: 

The Debt Service Fund’s balance of $12.1 million as of June 30, 2024 is approximately 95% of the debt 

service requirement for the FY ending June 30, 2025. The fund’s balance of $12.1 million in addition to the 

budgeted revenues for FY25 are sufficient to cover the FY25 debt service requirement (principal and interest 

payments) of $12.7 million.  

The District has four capital projects funds, including the Bond Projects Fund, a major fund, which is used 

to account for proceeds of bond sales; related interest earnings and capital expenditures. During the year, 

$21.6 million was spent from these funds in accordance with the District’s Capital Improvement Plan.  As 

previously mentioned, the June 30, 2024 fund balance of these funds of $18.9 million is restricted for future 

capital expenditures.  

The other three capital projects funds are used to accumulate resources, primarily Governmental Services 

Tax and the Residential Construction Tax for major capital acquisitions and improvements not part of the 

capital budgets related to bond issues.  

Salaries
52.1%

Purchased 
Services
11.3%

Supplies
12.9%

Property/Other
2.1%

Benefits
21.6%

EXPENDITURES IN THE GENERAL 
AND SPECIAL REVENUE FUNDS
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The capital projects funds’ (exclusive of the Bond Projects Fund) had expenditures of $3.6 million during 

the year, leaving a combined fund balance of $7.2 million as of June 30, 2024, compared to $5.3 million at the 

end of the previous year.  

BUDGETARY HIGHLIGHTS 

School districts in Nevada are funded in large part by state support derived from student enrollment at the 

end of the first school month.  (However, see Economic Factors and Next Year’s Budget for changes.) State 

statutes allow all school districts to amend their budgets throughout the year.  Lyon County School District 

takes this opportunity to incorporate various adjustments into its budget, such as revising the fund balance 

carryover. The Business and Finance Office is authorized to transfer appropriations between accounts and 

funds, subject to subsequent approval by the Board of Trustees.  

CAPITAL ASSETS AND DEBT ADMINISTRATION 

Capital Assets 

The District’s capital assets as of June 30, 2024 and 2023 are as follows: 

Long-term Debt 

As of June 30, 2024, the District had $71.4 million of general obligation bonded debt outstanding, plus $8.4 

million in unamortized bond premiums which are being amortized over the lives of the applicable bond 

issues.  

Currently, the District has authorization from the Lyon County Debt Management Commission to issue 

general obligation bonds. The District reserves the right to issue additional bonds at any time legal 

requirements are met. As of June 30, 2024, the District had $391.1 million of statutory debt limit available. 

However, the District issued a $14 million bond issue in July 2024, thereby reducing the remaining unused 

bonding capacity to approximately $377.1 million. In addition, other factors such as overlapping tax rates, 

available revenues, market conditions and project specifications could reduce the availability.  

2024 2023

Land 8.8$    8.8$     

Construction in progress - 18.9     

Buildings and improvements 124.8 93.3     

Infrastructure 9.8 10.4     

Equipment and vehicles 11.7 10.2     

155.1$   141.6$ 

(In Millions)

Capital Assets (Net of Depreciation)
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In addition to the District’s general obligation bonded debt, the District’s other debt includes $1.3 million 

for compensated absences; $124.2 million in net pension liability, and $12.9 million for other 

postemployment benefits (OPEB). 

ECONOMIC FACTORS AND NEXT YEAR’S BUDGET 

Enrollment and Funding 

The State implemented the Pupil-Centered Funding Plan (PCFP), effective July 1, 2021. The PCFP combines 

money raised pursuant to state law at the local level with state money to provide a certain basic level of 

support to each pupil in the State. Adjustments to this basic level of support are made in consideration of 

the variances in local costs and for pupils with additional educational needs, so as to ensure that each 

Nevada school district provides a reasonably equal education opportunity to its pupils. 

One of the factors determining the amount of PCFP funding received is the weighted student enrollment 

within the District. The State’s funding model utilizes a quarterly average daily enrollment (ADE) number 

multiplied by the districts’ per-pupil support amount to determine the districts’ adjusted base payments.  

The following chart presents the District’s pupil enrollment (ADE) for 2015 through 2024: 
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REQUESTS FOR INFORMATION 

This financial report is designed to provide a general overview of the Lyon County School District’s 

finances for all those with an interest in the District’s finances. Questions concerning any of the information 

provided in this report or requests for additional financial information should be addressed to the Business 

and Finance Office, 25 East Goldfield Avenue, Yerington, Nevada, 89447. 
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 STATEMENT OF NET POSITION
JUNE 30, 2024

ASSETS

Cash and investments 62,810,133$   

Receivables 16,669,698     

Inventories 72,001 

Restricted cash 654,000          

Capital assets not being depreciated 8,830,484       

Capital assets, net of accumulated depreciation 146,299,740   

Total Assets 235,336,056   

DEFERRED OUTFLOWS OF RESOURCES

Deferred charge on refunding 644,045          

Deferred outflows related to pensions and OPEB 45,982,534     

46,626,579     

Total Assets and Deferred Outflows of Resources 281,962,635   

LIABILITIES

Accounts and claims payable 8,563,370       

Accrued liabilities 6,520,381       

Incurred but unreported claims 1,045,000       

Unearned revenues 74,541 

Noncurrent liabilities:

Due within one year 9,540,635       

Due in more than one year 71,575,236     

Obligation for other postemployment benefits 12,893,009     

Net pension liability 124,154,044   

Total Liabilities 234,366,216   

DEFERRED INFLOWS OF RESOURCES

Deferred inflows related to pensions and OPEB 14,969,580     

Total Liabilities and Deferred Inflows of Resources 249,335,796   

NET POSITION 

Net investment in capital assets 88,521,310     

Restricted for:

Debt service 12,130,288     

Employee benefit programs 3,766,382       

Capital projects 7,225,710       

Unrestricted (79,016,851)    

Total Net Position 32,626,839$   

Governmental

Activities

See accompanying notes.
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NET (EXPENSE)

CHARGES REVENUE AND

FOR CHANGES IN

EXPENSES SERVICES OPERATING CAPITAL NET POSITION

Instruction (76,131,032)$     -$   12,493,558$  244,772$     (63,392,702)$     

Support Services (56,963,176)       - 9,452,861 - (47,510,315)

Facilities Acquisition and Construction (903,949) - - - (903,949)             

Food Service and Community Services (5,481,563)         73,676            6,524,170      - 1,116,283 

Interest and other costs of

long-term debt (2,524,463)         - - - (2,524,463)

Depreciation (7,124,226)         - - - (7,124,226)

(149,128,409)$   73,676$    28,470,589$  244,772$     (120,339,372)     

General Revenues:

Property taxes 11,550,852         

112,597,025       

Residential Construction taxes 742,768 

Government services taxes 1,030,218           

Earnings on investments 3,670,682           
Other local sources 1,565,583           

  Total General Revenues 131,157,128       

      Change in Net Position 10,817,756         

NET POSITION, July 1, 2023 21,809,083         

NET POSITION, June 30, 2024 32,626,839$     

GRANTS AND

CONTRIBUTIONS

LYON COUNTY SCHOOL DISTRICT

STATEMENT OF ACTIVITIES
YEAR ENDED JUNE 30, 2024

PROGRAM REVENUES

PROGRAMS / FUNCTIONS

Pupil-Centered Funding Plan

See accompanying notes.
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LYON COUNTY SCHOOL DISTRICT

BALANCE SHEET
GOVERNMENTAL FUNDS

JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS AS OF JUNE 30, 2023)

Page 1 of 2

SPECIAL DEBT BOND

GENERAL EDUCATION SERVICE PROJECTS
FUND FUND FUND FUND

ASSETS 

Cash and investments 17,001,566$   2,275,715$  12,188,020$   12,578,692$   

Receivables 9,473,501 44,141 27,935 - 

Due from other funds 3,840,835 - - - 
Inventories 46,647 - - - 

Total Assets 30,362,549$   2,319,856$  12,215,955$   12,578,692$   

LIABILITIES

Accounts payable 3,738,319$  1,819,722$  700$   873,252$  

Accrued payroll 4,286,262 84,165 84,967 - 

Due to other funds - - - - 
Unearned revenue - - - - 

Total Liabilities 8,024,581 1,903,887 85,667 873,252 

FUND BALANCES

Nonspendable 46,647 - - - 

Restricted - 415,969 12,130,288 11,705,440 

Assigned 9,558,395 - - - 
Unassigned 12,732,926 - -  - 

Total Fund Balances 22,337,968 415,969 12,130,288 11,705,440 

Total Liabilities and Fund Balances 30,362,549$   2,319,856$  12,215,955$   12,578,692$   

See accompanying notes.
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LYON COUNTY SCHOOL DISTRICT

BALANCE SHEET BALANCE SHEET
GOVERNMENTAL FUNDS GOVERNMENTAL FUNDS

JUNE 30, 2024 JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS AS OF JUNE 30, 2023) (WITH COMPARATIVE ACTUAL AMOUNTS AS OF JUNE 30, 2023)

Page 2 of 2

OTHER

GOVERNMENTAL

FUNDS 2024 2023

ASSETS 

Cash and investments 14,530,863$   58,574,856$   76,319,491$   

Receivables 7,085,685 16,631,262 5,285,293 

Due from other funds - 3,840,835 1,770,582 
Inventories 25,354 72,001 318,479 

Total Assets 21,641,902$   79,118,954$   83,693,845$   

LIABILITIES

Accounts payable 2,015,046$   8,447,039$  5,907,123$  

Accrued payroll 1,763,279 6,218,673 7,009,794 

Due to other funds 3,840,835 3,840,835 1,770,582 
Unearned revenue 74,541 74,541 509,970 

Total Liabilities 7,693,701 18,581,088 15,197,469 

FUND BALANCES

Nonspendable 25,354 72,001 318,479 

Restricted 13,922,847 38,174,544 51,280,099 

Assigned - 9,558,395 7,798,932 
Unassigned - 12,732,926 9,098,866 

Total Fund Balances 13,948,201 60,537,866 68,496,376 

Total Liabilities and Fund Balances 21,641,902$   79,118,954$   83,693,845$   

TOTALS

See accompanying notes.
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Total Fund Balance - Governmental Funds 60,537,866$      

155,130,224      

(71,425,000)       

Premiums related to long-term debt are not capitalized and amortized in the 

fund statements since they do not represent available resources. (8,406,651)         

644,045 

(301,708)            

(14,177,229)       

(93,141,090)       

3,766,382          

Total Net Position - Governmental Activities 32,626,839$      

Capital assets used in governmental funds are not current financial resources

and therefore not reported as governmental fund assets.

Amounts reported for governmental activities in the Statement of Net Position

are different because:

General obligation bonds are not reported as fund liabilities since they will not 

be paid with current resources.

LYON COUNTY SCHOOL DISTRICT

RECONCILIATION OF THE GOVERNMENTAL FUNDS BALANCE SHEET

TO THE STATEMENT OF NET POSITION

JUNE 30, 2024

The liabilities for estimated future payments of benefits to be provided to

current and future retirees and the liability for compensated absences are not

due and payable in the current period; therefore, the liabilities and related

deferred amounts are not reported in the funds. 

The liability for interest on general obligation bonds is reported in the fund

statements when due and as accrued in the Statement of Activities.

Internal service funds are used to account for various employee benefit

programs. The assets and liabilities of the internal service funds are included

with governmental activities.

Unamortized amounts on refundings are not recognized in the funds.

The net pension liability is not due and payable in the current period; therefore, 

the liability and related deferred amounts are not reported in the funds.

See accompanying notes.

18

602



LYON COUNTY SCHOOL DISTRICT

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2023)

Page 1 of 2

SPECIAL DEBT BOND

GENERAL EDUCATION SERVICE PROJECTS

FUND FUND FUND FUND

REVENUES

Local sources 417,271$             4,895,480$          12,098,667$        947,763$             

State sources 112,597,025        -                      -                      -                      
Federal sources 354,612               -                      -                      -                      

Total Revenues 113,368,908        4,895,480            12,098,667          947,763               

EXPENDITURES

Regular programs 42,690,794          -                      -                      2,200,000            

Special programs -                      11,673,460          -                      -                      

Vocational programs 1,849,580            -                      -                      -                      

Adult education -                      -                      -                      -                      

Other instructional programs -                      -                      -                      -                      

Extra-curricular activities 1,991,758            -                      -                      -                      

Support services:

Student support 4,040,555            4,960,285            -                      -                      

Instructional staff support 2,473,919            14,283                 -                      -                      

General administration 1,889,721            294,113               -                      27,170                 

School administration 9,342,442            -                      -                      -                      

Central services 6,648,585            -                      -                      -                      

Operations and maintenance 15,060,943          -                      -                      247,127               

Student transportation 6,027,714            682,569               -                      751,268               

Noninstructional services:

Food service -                      -                      -                      -                      

Community service -                      -                      -                      -                      

Facilities acquisition and construction 543,949               -                      -                      14,736,682          

Debt service:

Principal -                      -                      8,355,000            -                      

Interest -                      -                      3,178,424            -                      
Other -                      -                      28,282                 -                      

Total Expenditures 92,559,959          17,624,710          11,561,706          17,962,247          

Revenues Over (Under) Expenditures 20,808,949          (12,729,230)        536,961               (17,014,484)        

OTHER FINANCING SOURCES (USES)

Sales of capital assets -                      -                      -                      -                      

Proceeds from bond sales -                      -                      -                      -                      
Transfers (to) from other funds (15,525,000)        12,375,000          -                      -                      

Total Other Financing Sources (Uses) (15,525,000)        12,375,000          -                      -                      

Net Change in Fund Balances 5,283,949            (354,230)             536,961               (17,014,484)        

FUND BALANCES, July 1, 17,054,019          770,199               11,593,327          28,719,924          

FUND BALANCES, June 30 22,337,968$        415,969$             12,130,288$        11,705,440$        

See accompanying notes.
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LYON COUNTY SCHOOL DISTRICT

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS GOVERNMENTAL FUNDS

YEAR ENDED JUNE 30, 2024 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2023) (WITH COMPARATIVE TOTALS FOR THE YEAR ENDED JUNE 30, 2023)

Page 2 of 2

OTHER

GOVERNMENTAL

FUNDS 2024 2023

REVENUES

Local sources 5,200,152$          23,559,333$        15,992,244$        

State sources 8,013,998            120,611,023        98,045,139          
Federal sources 15,421,194          15,775,806          20,612,582          

Total Revenues 28,635,344          159,946,162        134,649,965        

EXPENDITURES

Regular programs 3,382,975            48,273,769          39,045,938          

Special programs 2,658,113            14,331,573          11,921,950          

Vocational programs 165,837               2,015,417            2,051,248            

Adult education 410,080               410,080               375,754               

Other instructional programs 5,568,689            5,568,689            4,929,419            

Extra-curricular activities 1,190,000            3,181,758            2,402,807            

Support services:

Student support 3,600,123            12,600,963          9,921,095            

Instructional staff support 801,401               3,289,603            3,716,255            

General administration 367,202               2,578,206            3,262,052            

School administration 51,293                 9,393,735            8,287,267            

Central services 418,427               7,067,012            6,178,198            

Operations and maintenance 513,781               15,821,851          12,640,997          

Student transportation 71,921                 7,533,472            5,661,744            

Noninstructional services:

Food service 5,479,440            5,479,440            6,044,768            

Community service 2,123                   2,123                   58,548                 

Facilities acquisition and construction 3,514,645            18,795,276          20,827,403          

Debt service:

Principal -                      8,355,000            6,080,000            

Interest -                      3,178,424            3,556,481            
Other -                      28,282                 -                      

Total Expenditures 28,196,050          167,904,672        146,961,924        

Revenues Over (Under) Expenditures 439,294               (7,958,510)          (12,311,959)        

OTHER FINANCING SOURCES (USES)

Sales of capital assets -                      -                      86,474                 

Proceeds from bond sales -                      -                      6,500,000            
Transfers (to) from other funds 3,150,000            -                      -                      

Total Other Financing Sources (Uses) 3,150,000            -                      6,586,474            

Net Change in Fund Balances 3,589,294            (7,958,510)          (5,725,485)          

FUND BALANCES, July 1, 10,358,907          68,496,376          74,221,861          

FUND BALANCES, June 30 13,948,201$        60,537,866$        68,496,376$        

TOTALS

See accompanying notes.
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Net Change in Fund Balances - Governmental Funds (7,958,510)$      

13,513,779        

47,489              

800,635            

Change in pension expense related to deferred items. (3,673,880)        

(165,881)           

8,355,000         

348,079            

(554,937)           

105,982            

Change in Net Position 10,817,756$      

Amounts reported for governmental activities in the Statement of Activities are

different because:

Bond premiums realized when debt is incurred are recognized in the funds;

however, they are deferred in the district-wide statements and recognized over the

term of the associated debt.

Any gain or loss on certain advance refundings of long-term debt are recognized

currently in the fund statements. The gain or loss is deferred in the Statement of

Net Position and amortized as interest expense over the life of the debt in the

Statement of Activities.  

In the Statement of Activities, interest is accrued on outstanding bonds, whereas in

governmental funds, an interest expenditure is reported when due. 

Capital outlays to purchase or build capital assets are reported in governmental

funds as expenditures. However, for governmental activities those costs are

reported in the Statement of Net Position and allocated over their estimated useful

lives as annual depreciation expense in the Statement of Activities.  

LYON COUNTY SCHOOL DISTRICT

RECONCILIATION OF THE GOVERNMENTAL FUNDS STATEMENT OF

TO THE STATEMENT OF ACTIVITIES

YEAR ENDED JUNE 30, 2024

REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES

Repayment of bond principal is an expenditure in the governmental funds, but it

reduces long-term liabilities in the Statement of Net Position and does not affect the

Statement of Activities.

Internal service funds are used by the District to charge the costs of employee

benefit programs to the individual funds. The net income (loss) of the internal

service funds are reported with governmental activities.

The full cost of postemployment benefits to current employees earned during the

current year and the amortization of the past cost is recognized as an expense in the

Statement of Activities while only the current contributions are reported in the fund

statements.

The change in the long-term portion of compensated absences is reported in the

Statement of Activities. These do not require the use of current financial resources

and therefore are not reported as expenditures in governmental funds.

See accompanying notes.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Earnings on investments 35,000$            35,000$            63,017$            28,017$            26,457$            

Indirect cost recovery -                    -                    266,435            266,435            319,216            

Other local revenue -                    -                    87,819              87,819              98,932              

35,000              35,000              417,271            382,271            444,605            

State Sources:

Pupil-Centered Funding Plan 113,452,972      113,452,972      112,597,025      (855,947)           90,925,464        

Federal Sources:

E-Rate funds 50,000              50,000              244,772            194,772            655,831            
Forest Service -                    -                    109,840            109,840            100,827            

50,000              50,000              354,612            304,612            756,658            

Total Revenue 113,537,972      113,537,972      113,368,908      (169,064)           92,126,727        

EXPENDITURES

Regular Programs:

Instruction:

Salaries 31,260,000        29,485,000        27,857,339        1,627,661         24,842,181        

Benefits 12,504,000        13,279,000        12,467,978        811,022            10,250,078        

Purchased services 375,000            475,000            395,709            79,291              188,443            

Supplies 2,420,000         2,420,000         1,964,391         455,609            1,917,178         

Property -                    15,375              -                    15,375              -                    
Other 25,000              9,625                5,377                4,248                5,985                

Total Regular Programs 46,584,000        45,684,000        42,690,794        2,993,206         37,203,865        

Vocational Programs:

Salaries 1,678,000         1,656,000         1,136,964         519,036            955,800            

Benefits 724,000            724,000            517,912            206,088            414,649            

Purchased services 145,000            147,500            113,719            33,781              69,676              

Supplies 187,000            201,500            77,699              123,801            100,756            

Property -                    5,000                -                    5,000                -                    

Other 5,000                5,000                3,285                1,715                236                   

Total Vocational Programs 2,739,000         2,739,000         1,849,580         889,420            1,541,117         

Continued on next page.

2024 BUDGET

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

2024

LYON COUNTY SCHOOL DISTRICT

GENERAL FUND

STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024

See accompanying notes.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

2024

LYON COUNTY SCHOOL DISTRICT

GENERAL FUND

STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024

Adult Education:

Purchased services -$                  -$                  -$                  -$                  1,243$              

Supplies -                    -                    -                    -                    2,166                

Total Adult Education -                    -                    -                    -                    3,409                

Extra-Curricular Activities:

Co-Curricular:

Salaries 440,000            439,600            274,284            165,316            235,670            

Benefits 76,000              76,000              9,285                66,715              6,740                

Purchased services 15,000              15,000              3,000                12,000              2,700                

Supplies 12,000              12,000              967                   11,033              6,390                

Property -                    5,000                -                    5,000                -                    

Other 5,000                400                   960                   (560)                  755                   

548,000            548,000            288,496            259,504            252,255            

Athletics:

Salaries 1,080,000         765,000            723,904            41,096              639,049            

Benefits 432,000            107,000            67,243              39,757              58,984              

Purchased services 250,000            300,000            255,182            44,818              185,335            

Supplies 175,000            475,000            431,576            43,424              156,720            

Property -                    205,000            203,019            1,982                -                    

Other 15,000              25,000              22,338              2,662                23,464              

1,952,000         1,877,000         1,703,262         173,738            1,063,552         

Total Extra-Curricular 2,500,000         2,425,000         1,991,758         433,242            1,315,807         

Undistributed Expenditures:

Student Support:

Salaries 3,360,000         3,434,800         2,769,304         665,496            2,428,047         

Benefits 1,344,000         1,319,000         1,200,371         118,629            986,853            

Purchased services 160,000            109,000            14,444              94,556              108,025            

Supplies 20,000              70,000              56,435              13,565              23,600              

Other -                    1,200                -                    1,200                -                    

4,884,000         4,934,000         4,040,555         893,445            3,546,525         

Continued on next page.

See accompanying notes.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

2024

LYON COUNTY SCHOOL DISTRICT

GENERAL FUND

STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024

Instructional Staff Support:

Salaries 2,640,000$        1,715,000$        1,189,509$        525,491$          1,087,034$        

Benefits 1,132,000         757,000            441,579            315,421            342,046            

Purchased services 150,000            245,000            202,278            42,722              231,825            

Supplies 350,000            660,000            599,710            60,290              187,663            

Other -                    45,000              40,842              4,158                33,091              

4,272,000         3,422,000         2,473,919         948,081            1,881,659         

General Administration:

Salaries 1,200,000         975,000            692,501            282,499            777,311            

Benefits 504,000            579,000            574,577            4,423                514,337            

Purchased services 725,000            455,000            372,635            82,365              894,784            

Supplies 75,000              125,000            107,684            17,316              79,376              

Property 25,000              100,000            92,246              7,754                -                    

Other 225,000            95,000              50,078              44,922              29,588              

2,754,000         2,329,000         1,889,721         439,279            2,295,396         

School Administration:

Salaries 8,400,000         7,750,000         6,246,077         1,503,923         5,587,496         

Benefits 3,360,000         3,160,000         2,584,519         575,481            2,116,796         

Purchased services 550,000            500,000            289,477            210,523            253,938            

Supplies 350,000            350,000            213,328            136,672            244,901            

Property 50,000              50,000              -                    50,000              5,494                

Other 15,000              15,000              9,041                5,959                13,977              

12,725,000        11,825,000        9,342,442         2,482,558         8,222,602         

Central Services:

Salaries 2,430,000         2,235,000         2,233,723         1,277                1,898,077         

Benefits 972,000            772,000            752,722            19,278              591,479            

Purchased services 1,695,000         1,995,000         1,962,235         32,765              1,571,847         

Supplies 2,540,000         1,735,000         1,199,048         535,952            1,148,613         

Property 500,000            500,000            468,513            31,487              346,164            

Other 50,000              50,000              32,343              17,657              363,076            

8,187,000         7,287,000         6,648,585         638,415            5,919,256         

Continued on next page.
See accompanying notes.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

2024

LYON COUNTY SCHOOL DISTRICT

GENERAL FUND

STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024

Operation and Maintenance:

Salaries 5,400,000$        4,200,000$        3,854,737$        345,263$          3,345,640$        

Benefits 2,160,000         1,660,000         1,393,842         266,158            1,149,601         

Purchased services 2,400,000         5,190,000         4,591,564         598,436            2,147,008         

Supplies 3,350,000         4,760,000         4,741,922         18,078              3,919,572         

Property 1,300,000         575,000            410,292            164,708            514,198            

Other 5,000                80,000              68,586              11,414              43,269              

14,615,000        16,465,000        15,060,943        1,404,057         11,119,288        

Student Transportation:

Salaries 3,750,000         3,100,000         2,616,704         483,296            2,188,566         

Benefits 1,575,000         1,360,000         943,739            416,261            770,657            

Purchased services 550,000            475,000            390,303            84,697              467,187            

Supplies 1,040,000         1,103,884         1,093,597         10,287              1,000,727         

Property -                    985,000            980,678            4,322                657,993            

Other -                    5,000                2,692                2,308                6,645                

6,915,000         7,028,884         6,027,714         1,001,170         5,091,775         

Total Support 54,352,000        53,290,884        45,483,878        7,807,006         38,076,501        

Facilities Acquistion and

Construction:

Building Acq/Construction:

Purchased services -                    175,000            132,858            42,142              -                    

Site Improvement:

Purchased services 275,000            100,000            48,808              51,192              -                    

Building Improvement:

Purchased services 125,000            385,000            324,383            60,617              

Property -                    40,000              37,900              2,100                -                    

125,000            425,000            362,283            62,717              -                    

Total Facilities Acquisition and

Construction 400,000            700,000            543,949            156,051            -                    

Total Undistributed Expenditures 54,752,000        53,990,884        46,027,827        7,963,057         38,076,501        

Continued on next page.

See accompanying notes.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

2024

LYON COUNTY SCHOOL DISTRICT

GENERAL FUND

STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024

Total Expenditures 106,575,000$    104,838,884$    92,559,959$      12,278,925$      78,140,699$      

Revenues Over Expenditures 6,962,972         8,699,088         20,808,949        12,109,861        13,986,028        

OTHER FINANCING SOURCES (USES)

Sales of capital assets -                    -                    -                    -                    86,474              

Transfers from other funds -                    -                    -                    -                    10                     

Transfers (to) other funds (13,425,000)      (15,525,000)      (15,525,000)      -                    (11,665,088)      

Contingency 1,200,000         -                    -                    -                    -                    

Total Other Financing (Uses) (12,225,000)      (15,525,000)      (15,525,000)      -                    (11,578,604)      

Net Change in Fund Balance (5,262,028)        (6,825,912)        5,283,949         12,109,861        2,407,424         

FUND BALANCE, July 1 16,690,135        17,054,019        17,054,019        -                    14,646,595        

FUND BALANCE, June 30 11,428,107$      10,228,107$      22,337,968$      12,109,861$      17,054,019$      

See accompanying notes.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

State Sources:

State appropriation 4,477,155$        4,895,480$        4,895,480$        -$                  4,669,092$        

EXPENDITURES

Special Programs:

Instruction:

Salaries 7,850,000         7,806,000         7,814,114         (8,114)               6,614,967         

Benefits 3,101,000         3,821,000         3,820,264         736                   2,971,105         

Purchased services 200,000            200,000            7,162                192,838            -                    

Supplies 50,000              50,000              31,920              18,080              16,218              

Property -                    -                    -                    -                    7,500                

11,201,000        11,877,000        11,673,460        203,540            9,609,790         

Undistributed Expenditures:

Student Support:

Salaries 2,216,000         2,970,000         2,840,193         129,807            1,901,788         

Benefits 886,000            1,096,000         1,092,342         3,658                770,067            

Purchased services 295,000            1,030,679         1,025,879         4,800                1,080,732         

Supplies 1,000                2,000                1,871                129                   102                   

3,398,000         5,098,679         4,960,285         138,394            3,752,688         

Instructional Staff Support:

Salaries 500,000            13,500              13,018              482                   1,317                

Benefits 200,000            1,500                1,265                235                   121                   

Purchased services 10,000              -                    -                    -                    57                     

Supplies 10,000              -                    -                    -                    -                    

720,000            15,000              14,283              717                   1,495                

General Administration:

Salaries 236,888            204,888            204,089            799                   206,968            

Benefits 94,000              81,112              77,931              3,181                68,928              

Purchased services 25,000              7,000                4,454                2,546                11,679              

Supplies 15,000              12,000              7,639                4,361                1,309                

370,888            305,000            294,113            10,887              288,883            

Continued on next page.

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

SPECIAL EDUCATION FUND

STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

See accompanying notes.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

SPECIAL EDUCATION FUND

STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Student Transportation:

Salaries 575,000$          500,000$          489,932$          10,068$            395,132$          

Benefits 225,000            225,000            192,637            32,363              158,031            

Purchased services 20,000              20,000              -                    20,000              -                    

820,000            745,000            682,569            62,431              553,163            

Total Undistributed Expenditures 5,308,888         6,163,679         5,951,250         212,429            4,596,229         

Total Expenditures 16,509,888        18,040,679        17,624,710        415,969            14,206,019        

Revenues Over (Under)

Expenditures (12,032,733)      (13,145,199)      (12,729,230)      415,969            (9,536,927)        

OTHER FINANCING SOURCES

Transfers from other funds 11,875,000        12,375,000        12,375,000        -                    9,590,088         

Net Change in Fund Balance (157,733)           (770,199)           (354,230)           415,969            53,161              

FUND BALANCE, July 1 157,733            770,199            770,199            -                    717,038            

FUND BALANCE, June 30 -$                  -$                  415,969$          415,969$          770,199$          

See accompanying notes.
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2024 2023

ASSETS

Cash and investments 4,235,278$     4,111,481$     

Accounts receivable 38,435           6,744             
Restricted cash 654,000          654,000          

Total Assets 4,927,713       4,772,225       

LIABILITIES

Accounts and claims payable 116,331          89,825           
Incurred but unreported claims 1,045,000       1,022,000       

Total Liabilities 1,161,331       1,111,825       

NET POSITION

Restricted for employee benefits program 3,766,382$     3,660,400$     

GOVERNMENTAL ACTIVITIES
INTERNAL SERVICE FUNDS

LYON COUNTY SCHOOL DISTRICT

PROPRIETARY FUNDS
STATEMENT OF NET POSITION

JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR JUNE 30, 2023)

See accompanying notes.
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2024 2023

OPERATING REVENUES
Charges for services 928,174$        808,613$        

OPERATING EXPENSES

Benefit claims 651,864          634,569          

Purchased services 170,328          95,951           
Other -                 53,277           

Total Operating Expenses 822,192          783,797          

Change in Net Position 105,982          24,816           

NET POSITION, July 1 3,660,400       3,635,584       

NET POSITION, June 30 3,766,382$     3,660,400$     

LYON COUNTY SCHOOL DISTRICT

PROPRIETARY FUNDS
STATEMENT OF REVENUES, EXPENSES,

AND CHANGES IN FUND NET POSITION
YEAR ENDED JUNE 30, 2024

GOVERNMENTAL ACTIVITIES
INTERNAL SERVICE FUNDS

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

See accompanying notes.
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2024 2023

CASH FLOWS FROM OPERATING ACTIVITIES

Premiums received from other funds 844,367$        813,155$        

Payments of benefits (628,864)        (474,569)        
Insurance premiums and other payments (91,706)          (112,894)        

Net Cash Provided (Used) by Operating Activities 123,797          225,692          

Net Increase (Decrease) in Cash and Cash Equivalents 123,797          225,692          

CASH AND CASH EQUIVALENTS, July 1 4,765,481       4,539,789       

CASH AND CASH EQUIVALENTS, June 30 4,889,278$     4,765,481$     

RECONCILIATION OF OPERATING INCOME (LOSS) TO NET

CASH PROVIDED (USED) BY OPERATING ACTIVITIES

Operating income (loss) 105,982$        24,816$          

Adjustments to reconcile operating income (loss)

to net cash provided (used) by operating activities:

Changes in assets and liabilities:

Accounts receivable (31,629)          4,542             

Accounts and claims payable 26,444           36,334           
Incurred but unreported claims 23,000           160,000          

Total Adjustments 17,815           200,876          

NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES 123,797$        225,692$        

INTERNAL SERVICE FUNDS

LYON COUNTY SCHOOL DISTRICT

PROPRIETARY FUNDS
STATEMENT OF CASH FLOWS

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

GOVERNMENTAL ACTIVITIES

See accompanying notes.
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2024 2023

ASSETS
Cash and investments 965,868$       931,674$       

Account receivables 3,485            -                

Total Assets 969,353         931,674         

LIABILITIES -                -                

Total Liabilities -                -                

NET POSITION

Held in trust for student

scholarships:
Expendable 969,353         931,674         

Total Net Position 969,353$       931,674$       

LYON COUNTY SCHOOL DISTRICT

STATEMENT OF FIDUCIARY NET POSITION
FIDUCIARY FUND

JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR JUNE 30, 2023)

PRIVATE PURPOSE TRUST 

STUDENT SCHOLARSHIPS

See accompanying notes.
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2024 2023

ADDITIONS

Earnings on investments 42,488$         -$              

DEDUCTIONS
Scholarships paid 4,809            9,528            

Change in Net Position 37,679           (9,528)           

NET POSITION, July 1 931,674         941,202         

NET POSITION, June 30 969,353$       931,674$       

STUDENT SCHOLARSHIPS

LYON COUNTY SCHOOL DISTRICT

STATEMENT OF CHANGES IN FIDUCIARY NET POSITION
 YEAR ENDED JUNE 30, 2024

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

PRIVATE-PURPOSE TRUST

See accompanying notes.
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NOTE 1 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

The accounting policies of the Lyon County School District (District) conform to generally accepted 

accounting principles as applicable to governments. A summary of the District's significant accounting 

policies consistently applied in the preparation of the accompanying financial statements follows. 

 

Reporting Entity 

The District is governed by a separately elected seven member board.  The Board is legally separate and 

fiscally independent from other governing bodies with decision making authority, authority to levy taxes, 

the power to designate management, the ability to significantly influence operations and is accountable for 

fiscal matters. Therefore, the District is a primary government and is not reported as a component unit by 

any other entity, nor is the Board accountable for any other entity required to be included in the District's 

comprehensive annual financial report.  

 

Basic Financial Statements – District-Wide Statements 

The basic financial statements include both district-wide (based on the District as a whole) and fund financial 

statements. The district-wide (sometimes referred to as ‘government-wide’) financial statements, the 

Statement of Net Position and Statement of Activities, report information on all of the nonfiduciary activities 

of the District. For the most part, the effect of interfund activity has been removed from these statements. 

Governmental activities, which normally are supported by taxes and intergovernmental revenues, are 

reported separately from business-type activities, which rely to a significant extent on fees and charges for 

support. Since the District currently has no business-type activities, all activities are reported as 

governmental. 

 

In the Statement of Net Position, the governmental activities column is presented on a consolidated basis and 

is reflected on a full accrual, economic resource basis that recognizes all long-term assets and receivables as 

well as long-term debt and obligations.  The District’s net position is reported in three parts: net investment 

in capital assets; restricted net position; and unrestricted net position.  The District first utilizes restricted 

resources to finance qualifying activities then unrestricted resources, as they are needed. 

 
The Statement of Activities demonstrates the degree to which the direct expenses of a given program or 

function are offset by program revenues. Direct expenses are those that are clearly identifiable with a specific 

program or function. Program revenues include charges paid by the recipient of the goods or services offered 

by the program. Grants and contributions are restricted to meeting the operational or capital requirements of 

a particular program or function. Taxes and other items not properly included among program revenues are 

reported instead as general revenues. 
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Basic Financial Statements – Fund Financial Statements  

The financial transactions of the District are reported in individual funds in the fund financial statements.  

Each fund is accounted for by providing a separate set of self-balancing accounts that comprise its assets, 

liabilities, fund equity, revenues and expenditures/expenses.  District resources are allocated to and 

accounted for in the individual funds based upon the purposes for which they are intended and the means 

by which spending activities are controlled.  Separate financial statements are provided for governmental 

funds, proprietary funds, and fiduciary funds, even though the latter are excluded from the district-wide 

financial statements. 

 

The emphasis of the fund financial statements is on the major funds in the governmental type activity 

category.  Nonmajor funds by category are summarized into a single column.  GASB Statement No. 34 sets 

forth minimum criteria (percentage of assets, liabilities, revenues or expenditures/expenses of either fund 

category or the governmental and enterprise categories combined) for the determination of major funds.  

District management may electively add funds as major funds, when it is determined the funds have specific 

community or management focus.  Major individual governmental funds are reported as separate columns 

in the fund financial statements. 

 

The focus of the governmental funds’ measurement in the fund statements is upon determination of financial 

position and changes in financial position (sources, uses, and balances of financial resources) rather than upon 

net income. 

 

The focus for proprietary fund measurement is upon determination of operating income, changes in net 

position, financial position, and cash flows.  The generally accepted accounting principles applicable are those 

similar to businesses in the private sector. The District’s internal service funds are presented in the proprietary 

fund financial statements.  Because the principal users of the internal services are the District’s governmental 

activities, the financial statements of the internal service funds are consolidated into the governmental 

column when presented in the government-wide financial statements.  To the extent possible, the costs of 

these services are reported in the appropriate functional activity. 

 

The District reports the following major governmental funds. 

 

General Fund  

The General Fund is the general operating fund of the District. It is used to account for all financial 

resources except those required to be accounted for in other funds. 

 

Special Education Fund  

The Special Education Fund accounts for all costs, other than those paid by grants, directly related to 

providing instructional and support services to students with special needs. 
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Debt Service Fund  

The Debt Service Fund is used to account for the accumulation of resources for, and the payment of, general 

long-term debt principal, interest and related costs. 

 

Bond Projects Fund 

The Bond Projects Fund is used to account for all proceeds, interest earnings, and expenditures related to 

general obligation bonds sold for the purpose of acquiring or constructing major capital facilities. 

 

The District reports the following nonmajor governmental funds: 

 

 
 

Additionally, the District reports the following fund types: 

 

Internal service funds are used to account for the charges to other funds and employees for the cost of 

various employee benefit programs on a cost reimbursement basis: 

 Workers Compensation Insurance Fund 

 Unemployment Insurance Fund 

 Group Insurance Fund 

 

The private-purpose trust fund is used to account for the resources legally held in trust for the purpose of 

awarding future student scholarships. 

 
 

Measurement Focus 

District-Wide Financial Statements 

The district-wide statements, as well as the proprietary fund financial statements, are prepared using the 

economic resources measurement focus.  

All assets and liabilities associated with the operation of the District are included on the Statement of Net 

Position. The Statement of Activities presents increases (revenues) and decreases (expenses) in total net 

position.  

Federal Grants Private Donations and Grants

Federal School Lunch State Grants

Senate Bill (SB) 231 Medicaid

Pupil-Centered Funding Plan: Student Accounts

English Learner Capital Projects

Gifted and Talented Building and Sites

At-Risk Residential Construction Tax

Adult Education
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Fund Financial Statements 

All governmental funds are accounted for using a flow of current financial resources measurement focus. 

With this measurement focus, only current assets and current liabilities are generally included on the Balance 

Sheet. The Statement of Revenues, Expenditures, and Changes in Fund Balances reports on the sources 

(revenues and other financing sources) and uses (expenditures and other financing uses) of current financial 

resources. This approach differs from the manner in which the governmental activities of the district-wide 

financial statements are prepared. Governmental fund financial statements therefore include reconciliations 

with brief explanations to better identify the relationship between the district-wide financial statements and 

the governmental funds financial statements. 

 
Basis of Accounting  

The basis of accounting determines when transactions are recorded in the financial records and reported in 

the financial statements. The district-wide financial statements and the proprietary fund financial statements 

are prepared using the accrual basis of accounting. Governmental funds use the modified accrual basis of 

accounting. Differences between the accrual and the modified accrual basis of accounting arise in the 

recognition of revenue, the recording of deferred inflows/outflows, and in the presentation of expenses versus 

expenditures.  

 
Revenues 

Revenue resulting from exchange transactions, in which each party gives and receives essentially equal value, 

is recorded on the accrual basis when the exchange takes place. On a modified accrual basis, revenue is 

recorded in the fiscal year in which the resources are measurable and available. Available means that the 

resources will be collected within the current fiscal year or are expected to be collected soon enough thereafter 

to be used to pay liabilities of the current fiscal year. For the District, available generally means expected to 

be received within 60 days of the fiscal year-end. 

Non-exchange transactions, in which the District receives value without directly giving equal value in return, 

include taxes, grants, entitlements and donations for which the revenue is recognized in the fiscal year in 

which all eligibility requirements have been satisfied. Eligibility requirements include timing requirements, 

which specify the year when the resources are required to be used or the year when use is first permitted; 

matching requirements, in which the District must provide local resources to be used for a specified purpose; 

and expenditure requirements, in which the resources are provided to the District on a reimbursement basis. 

Property taxes are recognized as revenues in the year for which they are levied. On a modified accrual basis, 

revenue from non-exchange transactions must also be available before it can be recognized. Under the 

modified accrual basis, the following revenue sources are deemed both measurable and available at fiscal 

year-end: investment earnings, grants and entitlements. 
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Deferred Inflows/Outflows of Resources 

In addition to assets, the Statement of Net Position and Balance Sheet will sometimes report a separate section 

for deferred outflows of resources. This separate financial statement element represents a consumption of net 

position that applies to a future period(s) and so will not be recognized as an outflow of resources 

(expenditure) until then. The District’s governmental funds do not have any items that qualify for reporting 

in this category. However, the Statement of Net Position reports deferred debt retirement charges in this 

category and the amount is being amortized over the required periods through the applicable bond 

maturities. In addition, deferred outflows of resources have been reported for items related to the District’s 

net pension and net other postemployment benefits (OPEB) liabilities.  

In addition to liabilities, the Statement of Net Position and Balance Sheet will sometimes report a separate 

section for deferred inflows of resources. This separate financial statement element represents an acquisition 

of net position that applies to a future period(s) and so will not be recognized as an inflow of resources 

(revenue) until then. The District has only one item, which arises only under a modified accrual basis of 

accounting that qualifies for reporting in this category. Accordingly, the item, unavailable revenue, is 

reported only in the governmental funds Balance Sheet. The governmental funds report unavailable revenues 

from property taxes. These amounts are deferred and recognized as an inflow of resources in the period that 

the amounts become available.  

The District also reports a deferred inflow of resources related to its pension and OPEB liabilities. These 

deferred inflows of resources are only reported in the government-wide statement of net position.  

Expenses/Expenditures 

On the accrual basis of accounting, expenses are recognized at the time they are incurred. The measurement 

focus of governmental fund accounting is on decreases in net financial resources (expenditures) rather than 

expenses. Expenditures are generally recognized in the accounting period in which the related fund liability 

is incurred, if measurable. Allocations of cost, such as depreciation and amortization, are not recognized in 

the governmental funds. Debt service expenditures, as well as expenditures related to compensated absences, 

are recorded only when payment is due. 

Cash and Investments 

Cash balances from all funds are combined and, invested to the extent practicable. The District invests as 

permitted by NRS 355.170 and has not adopted additional investment policies. The District’s investments are 

stated at cost, which approximates market value. 

 

Pursuant to NRS 355.170, the District may only invest in the following types of securities: 

 

• United States bonds and debentures maturing within ten (10) years from the date of purchase. 

 

• Certain farm loan bonds. 
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• Securities of the United States Treasury, United States Postal Service or the Federal National Mortgage 

Association maturing within ten (10) years from the date of purchase. 

 

• Negotiable certificates of deposit from commercial banks and insured savings and loan associations 

within the State of Nevada. 

 

• Certain securities issued by local governments of the State of Nevada. 

 

• Other securities expressly provided by other statutes, including repurchase agreements. 

 

• Certain short-term commercial paper issued by U.S. Corporations. 

 

• Certain "AAA" rated mutual funds that invest in Federal securities. 

 

 

Inventories and Prepaid Items 

Inventories are recorded at cost using the first-in/first-out (FIFO) method, except for commodities, which are 

stated at their fair value. The costs of governmental fund-type inventories are recorded as expenditures when 

consumed rather than when purchased.  

 

Certain payments to vendors reflect costs applicable to future accounting periods and are recorded as prepaid 

items. 

 

Restricted Assets 

State law prohibits any money paid into a fund created for the purpose of providing self-funded health 

insurance from being used for any other purpose. Prohibited transactions include loaning money to other 

funds or governmental entities. 

 

Capital Assets 

Capital assets, which include property, plant, equipment, and infrastructure assets, are reported in the 

government-wide financial statements. Capital assets are defined by the District as assets with an initial, 

individual cost of at least $5,000 ($15,000 for infrastructure), and an estimated useful life in excess of two 

years. Such assets are recorded at historical cost or estimated historical cost if purchased or constructed. 

Donated capital assets are stated at their acquisition value as of the date of donation.  

 

Property, plant and equipment are being depreciated using the straight line method over the following 

estimated useful lives: 
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Long-term Obligations 

In the district-wide financial statements, long-term debt and other long-term obligations are reported as 

liabilities in the Statement of Net Position. Bond premiums and discounts are deferred and amortized over 

the life of the bonds using the proportionate-to-stated-interest-requirements method. 

 

In the fund financial statements, governmental fund types recognize bond premiums and discounts, as well 

as bond issuance costs, during the current period. The face amount of debt issued is reported as other 

financing sources. Premiums received on debt issuances are reported as other financing sources while 

discounts on debt issuances are reported as other financing uses. Issuance costs are reported as current 

expenditures of the fund receiving the proceeds. 

 

Vacation Time and Sick Leave Benefits 

The costs of vacation time and sick leave benefits are not accrued as earned but are recorded as payroll costs 

only when the time is actually used in the governmental fund statements. The full cost of accrued vacation 

for those classified and administrative employees who earn vacation time is recorded in the district-wide 

financial statements. 

 

The majority of the employees of the District are teachers and classified staff who accumulate sick leave up 

to 250 days with no vacation time provided. Although sick leave may be accumulated, the amount paid to an 

employee upon termination, retirement or death is based on a predetermined daily dollar amount that is 

based on the length of service and number of sick leave days accumulated. An employee's compensation is 

limited to $15,000 and subject further to an annual aggregate limitation. Such payments are made each 

September to qualifying employees who terminated employment during the previous year. Any current 

liability that may exist at year-end is recorded in the General Fund. The estimated liability to employees 

separating from service in future years is recorded in the district-wide financial statements. 

 

 

 

Estimated

Useful Life

(in Years)

Buildings 50

Infrastructure 20

Site and building improvements 20

Vehicles 8

Computer and related equipment 5

Other equipment 5-15
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Postemployment Benefits Other than Pensions 

Postemployment expenditures are comprised of monthly payments to the Nevada Public Employees’ Benefit 

Program (PEBP) for the District’s subsidy of retiree insurance premiums and the portion of insurance 

premiums paid to private insurers on behalf of active employees that represents the implicit cost of retiree 

coverage. The payments to PEBP are charged to the General Fund while the employee insurance premiums 

are charged to the respective fund to which the employees’ payroll costs are charged. The District has elected 

to fund postemployment benefits using the pay-as-you-go basis. Postemployment benefits other than 

pensions are discussed in further detail in Note 10. 

 

Property Taxes 

All real property in Lyon County is assigned a parcel number in accordance with state law, with each parcel 

being subject to physical reappraisal every five years. A factoring system is used to adjust the appraised value 

during the years between physical appraisals. The valuation of the property and its improvements is being 

assessed at 35 percent of “taxable value” as defined by statute. The amount of tax levied is developed by 

multiplying the assessed value by the tax rate applicable to the area in which the property is located. The 

maximum tax rate was established in the State Constitution at $5 per $100 of assessed valuation; however, as 

a result of legislative action the tax rate has been further limited to $3.64 per $100 of assessed value except in 

cases of severe financial emergency as defined in NRS 354.705. 

 

Taxes on real property are a lien on the property and attach on July 1 (the levy date) of the year for which the 

taxes are levied. 

 

Taxes may be paid in four installments payable on the third Monday in August and the first Mondays in 

October, January, and March to the Lyon County Treasurer. Penalties are assessed if a taxpayer fails to pay 

an installment within ten days of the installment due date. After a two-year waiting period, if taxes remain 

unpaid, a tax deed is issued conveying the property to the County with a lien for back taxes and accumulated 

charges. Redemption may be made by the owner and such persons as described by statute by paying all back 

taxes and accumulated penalties, interest, and costs before sale. 

 

Statement of Cash Flows 

For purposes of the statement of cash flows, the District considers all highly liquid investments with an 

original maturity of three months or less when purchased to be cash equivalents. 

 

Use of Estimates 

The preparation of financial statements in conformity with generally accepted accounting principles requires 

management to make estimates and assumptions that affect certain reported amounts and disclosures. 

Accordingly, actual results could differ from those estimates. 
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Comparative Data 

Comparative data shown for the prior year has been extracted from the 2023 financial statements. It has been 

provided to add comparability, but is not considered full disclosure of transactions for 2023. Such information 

can only be obtained by referring to the financial report for that year. Certain amounts in the prior year data 

have been reclassified in order to be consistent with the current year’s presentation. 

 

NOTE 2 – BUDGETS AND BUDGETARY ACCOUNTING 

The District adheres to the Local Government Budget Act incorporated within the statutes of the State of 

Nevada, which includes the following major procedures to establish the budgetary data reflected in these 

financial statements: 

 

1. On or before April 15, the Lyon County School District Board of Trustees files a 

tentative budget with the Nevada Department of Taxation and the Nevada 

Department of Education for all funds other than Trust and Agency Funds, which are 

not required to be budgeted. Although not required, management has elected to 

adopt annual budgets to improve fiscal accountability for private-purpose trust 

funds. 

 

2. Prior to June 8, at a public hearing, the Board indicates changes, if any, to be made to 

the tentative budget and adopts a final budget by the favorable vote of a majority of 

the members of the Board. The final budget is then forwarded to the Nevada Tax 

Commission to approve the requested ad valorem tax rate. 

 

3. Prior to January 1, each school district must adopt an amendment to its final budget 

to reflect the change in revenue to be received from actual student enrollment. 

 

4. Formal budgetary integration in the financial records is employed to enhance 

management control during the year for all funds. 

  

5. Budgets for funds are adopted on a basis consistent with Generally Accepted 

Accounting Principles (GAAP). Appropriations lapse at year-end. 

 

6. Budgeted amounts within funds, and between funds, may be transferred if amounts 

do not exceed the amounts originally budgeted. Such transfers are to be approved by 

the Budget Officer and/or the Board of Trustees, depending on established criteria. 

Budget augmentations in excess of original budgetary amounts may be made only 

with prior approval of the Lyon County School District Board of Trustees, following 

a scheduled and noticed public hearing. 
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In accordance with state statute, actual expenditures may not exceed budgetary appropriations at the 

program level for governmental funds, except for bond repayments, short-term financing repayment and any 

other long-term contract expressly authorized by law or payments for the construction of public works from 

funds provided by the proceeds of a sale of bonds or short-term financing. Internal service funds’ level of 

budgetary control is the sum of operating and non-operating expenses. 

 

NOTE 3 – COMPLIANCE WITH APPLICABLE NEVADA REVISED STATUTES (NRS)  

The District conformed to all significant statutory constraints on its financial administration for the year 

ended June 30, 2024. 

 

NOTE 4 – CASH EQUIVALENTS AND INVESTMENTS 

Cash includes not only currency on hand but demand deposits with banks or other financial institutions. 

Cash also includes other kinds of accounts that have the general characteristics of demand deposits in that 

the customer may deposit additional funds at any time and also effectively may withdraw funds at any time 

without prior notice or penalty. Cash equivalents are short-term, highly liquid investments that (a) are readily 

convertible to known amounts of cash and (b) are so near to their maturity that they present insignificant risk 

of changes in value because of changes in interest rates. 

 

As of June 30, 2024, the District had the following amounts reported as cash and investments: 

 

 
 

A portion of the District’s cash and investments is restricted by Nevada Statutes. The amount restricted at 

June 30, 2024, is $654,000, which is held in a restricted bank account to secure future workers’ compensation 

claims. 

 

The District participates in a cash sweep program through Wells Fargo Advisors whereby excess cash 

balances (as established by the District and periodically adjusted) are “swept” over night into Allspring 

Government Money Market Fund. This fund invests in high-quality, short-term, U.S. dollar-denominated 

money market instruments that consist of U.S. Government obligations and repurchase agreements 

collateralized by U.S. government obligations. The sweep into the Allspring Government Money Market 

Fund is not insured or guaranteed by the Federal Deposit Insurance Corporation or any other government 

Government-Wide Balances:

Pooled cash 44,160,724$   

Investments 19,303,409     

63,464,133     

Fiduciary Fund:

Student Scholarship Fund investments 965,868          

Total Cash and Investments 64,430,001$   
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agency. The funds swept into the Allspring account as of June 30, 2024 amounted to $41,880,177. As the funds 

are immediately available to the District, they are considered cash and cash equivalents and are included in 

the District’s pooled cash noted above. As of June 30, 2024, the average fund yield was 5.194%. 

 

Except for financial reporting purposes, the cash and investments balances in the District’s Fiduciary fund is 

not normally considered part of the District’s pooled cash and investments. These amounts represent cash 

and investments held in an agency capacity by the District and cannot be used in its normal operations.  

 

As of June 30, 2024, the District had the following investments with the maturities noted: 

 

 
The District categorizes the fair value measurements of its investments based on the hierarchy established by 

generally accepted accounting principles. The fair value hierarchy, which has three levels, is based on the 

valuation inputs used to measure an asset’s fair value: Level 1 inputs are quoted prices in active markets for 

identical assets; Level 2 inputs are significant other observable inputs; Level 3 inputs are significant 

unobservable inputs. The District does not have any investments that are measured using Level 2 or 3 inputs. 

As of June 30, 2024, the District had recurring fair value measurements, as presented below: 

 

Investment Maturities

(In Years)

Fair Value < 1 1-3 >3

Corporate Bonds 7,335,088$    197,690$        4,295,587$   2,841,811$  

U.S. Treasury Notes 297,417         297,417          -                -               

Government Agency Bonds 7,630,807      222,802          5,311,246     2,096,759    

First American Gov't Money Mkt 121,320         121,320          -                -               

 State of NV Local Government

Investment Pool 4,794,668      4,794,668       -                -               

20,179,300    5,633,897$     9,606,833$   4,938,570$  

Accrued interest 89,977           

Total Investments 20,269,277$  
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The District is a voluntary participant in the State of Nevada Local Government Investment Pool (LGIP), 

which is authorized by NRS 355.167 and is administered by the State Treasurer. Administrative policies are 

adopted by the State Board of Finance, which has oversight responsibilities. The fair value of the District’s 

position in the pool equals the value of the pool shares, as determined daily. The $4,794,668 investment in 

LGIP is carried at fair value. The Pool is an unrated external investment pool with an average weighted 

maturity of less than a year.  

 

In addition to the District’s investment in the State of Nevada Local Government Investment Pool (LGIP), 

discussed above, the District also has investments held with US Bank. Securities purchased in the District’s 

portfolios are held in a separate safekeeping account at US Bank and registered in the name of the District. 

Specific investment guidelines, originally established by the State of Nevada’s NVest program, are in place 

to address the various types of investment risk. 

 

Interest Rate Risk 

Interest rate risk is the risk of possible reduction in the value of a security, especially a bond, resulting from 

a rise in interest rates. To limit exposure to interest rate risk, Nevada Statutes limits banker’s acceptances to 

180 days maturities, repurchase agreements to 90 days, U.S. Treasuries and Agencies to less than 10 years, 

and commercial paper to 270 days maturities. The District’s investment in U.S. Agency mortgage backed 

securities consists of securities issued by the Federal National Mortgage Association, Federal Farm Credit 

Bank, and Federal Home Loans Bank. Since investments in these agencies are in many cases backed by assets 

such as mortgages they are subject to prepayment risk. 

Fair Value Measurements Using Input Levels

Fair Value 1 2 3

Investments:

Corporate Bonds 7,335,088$    -$               7,335,088$   -$             

U.S. Treasury Notes 297,417         297,417          -                -               

Government Agency Bonds 7,630,807      -                 7,630,807     -               

First American Gov't Money Mkt 121,320         121,320          -                -               

15,384,632$  418,737$        14,965,895$ -$             

Investments Not Classified by Level:

Accrued interest 89,977           

State of NV Local Government

Investment Pool 4,794,668      

Total Investments 20,269,277$  
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Credit Risk 

Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill its obligation and 

is a function of the credit quality ratings of its investments. Nevada Statutes limit investment in money market 

mutual funds and asset-backed securities to the “AAA” rating (or equivalent) by a nationally recognized 

statistical rating organization. The District’s corporate securities are in most cases rated by both Standard & 

Poor’s and Moody’s rating agencies as indicated above. The U.S. Agency pools and mortgage-backed 

securities are backed by the U.S. government and unrated. 
 

Concentration Risk 

To limit exposure to concentrations of credit risk, the District’s investment guidelines limit investment in 

asset backed securities, bankers’ acceptances, non-U.S. agency collateralized mortgage obligations, 

commercial paper, corporate notes, negotiable certificates of deposit and U.S. Treasuries to 20% of total par 

value of the portfolio on the date of purchase. The District has less than 5% of total investments in any single 

issuer, excluding U.S. government obligations and pooled investments.  

 

Custodial Credit Risk 

Custodial credit risk is the risk that in the event of a bank failure, the District’s deposits may not be returned. 

Except for the District’s participation in the cash sweep program, its bank deposits are generally covered by 

FDIC insurance and are collateralized by the Office of the State Treasurer. 
 

 

NOTE 5 – INTERFUND RECEIVABLES, PAYABLES, AND TRANSFERS 

The costs of group health insurance, workers’ compensation and unemployment benefits are accounted for 

in the respective internal service fund. All funds from which salaries are paid are charged a percent of gross 

payroll to recover the cost of benefits.   

 

Some federal and state grants and programs had cash deficits at year end due to outstanding cash requests.  

 

Interfund receivable and payable balances as of June 30, 2024 are as follows: 

 

Interfund Interfund

Receivables Payables

General Fund 3,840,835$     -$               

Nonmajor Governmental Funds:

Federal Grants -                 2,803,976      

Senate Bill (SB) 231 -                 767,394         

State Grants Fund -                 149,216         

Adult Education Fund -                 120,249         

3,840,835$     3,840,835$    
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During the year, transfers of $15,525,000 were made from the General Fund to other funds as follows:   

 

 
NOTE 6 – CAPITAL ASSETS 

A summary of the District’s capital asset balance and activity as of and for the year ended June 30, 2024:  

 

 
 

Depreciation expense for the year was $7,124,226. 

Transfers Transfers

To From

General Fund -$               (15,525,000)$ 

Special Education Fund 12,375,000     -                 

PCFP - English Learners Fund 500,000          -                 

PCFP - Gifted & Talented Fund 500,000          -                 

PCFP - At-Risk Fund 450,000          -                 

Medicaid Fund 100,000          -                 

Capital Projects Fund 1,600,000       -                 

15,525,000$   (15,525,000)$ 

Balance Additions/ Deletions/ Balance

July 1, 2023 Transfers Transfers June 30, 2024

Nondepreciable Capital Assets

Land 8,830,484$      -$                -$                8,830,484$      

Construction in progress 18,858,164      (18,858,164)    -                   

27,688,648      -                  (18,858,164)    8,830,484        

Depreciable Capital Assets

Buildings and improvements 166,230,182    36,950,658     -                  203,180,840    

Infrastructure 20,829,275      -                  -                  20,829,275      

Equipment and vehicles 36,422,118      2,545,511       -                  38,967,629      

223,481,575    39,496,169     -                  262,977,744    

Less accumulated depreciation:

 Buildings and improvements (72,923,604)     (5,504,291)      -                  (78,427,895)     

Infrastructure (10,439,135)     (564,278)         -                  (11,003,413)     

Equipment and vehicles (26,191,039)     (1,055,657)      -                  (27,246,696)     

(109,553,778)   (7,124,226)      -                  (116,678,004)   

  Depreciable assets, net 113,927,797    32,371,943     -                  146,299,740    

Governmental Activities

   Capital Assets, net 141,616,445$  32,371,943$   (18,858,164)$  155,130,224$  
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NOTE 7 – LONG-TERM DEBT 

The District’s long-term liability activity is summarized as follows:  
 

Changes in Long-Term Debt 

 
 

The District’s liability related to its participation in the State of Nevada Public Employees Retirement System 

(PERS) is discussed at Note 9 and its liability related to other postemployment benefits is discussed at Note 

10. The liability for compensated absences is generally extinguished through General Fund resources. 

 

General Obligation Bonds 

Bonds payable as of June 30, 2024 are comprised of the following general obligation issues and are serviced 

by property tax revenues received by the Debt Service Fund:  

 

 

 Balance

July 1, 2023  Increases  Decreases 

 Balance

June 30, 2024 

 Due Within 

One Year 

General obligation bonds 79,780,000$    -$               (8,355,000)$   71,425,000$    8,740,000$  

Deferred amounts for

 issuance of premiums 9,207,286        -                 (800,635)        8,406,651        800,635       

Compensated absences 1,632,299        -                 (348,079)        1,284,220        -               

90,619,585      -                 (9,503,714)     81,115,871      9,540,635    

Net pension liability 127,601,188    (3,447,144)     124,154,044    -               

Obligation for OPEB 12,494,386      398,623         -                 12,893,009      -               

230,715,159$  398,623$       (12,950,858)$ 218,162,924$  9,540,635$  

Series

Date 

Issued

Date of 

Final 

Maturity

Interest 

Rate 

 Original 

Amount 

Issued 

Balance on 

June 30, 2024

Principal 

Due Within 

One Year

2013 3/13/13 4/1/25 1.99% 9,765,000$    670,000$       670,000$    

2016A 6/21/16 4/1/36 2.37% 6,400,000      5,130,000      335,000      

2017A 8/8/17 6/1/30 2.01% 17,900,000    8,925,000      1,465,000   

2019 10/9/19 4/1/28 1.66% 7,055,000      4,690,000      1,710,000   

2021 3/11/21 6/1/41 1.48% 14,925,000    12,220,000    1,495,000   

2022A 3/10/22 6/1/42 2.50% 27,660,000    26,870,000    400,000      

2022B 3/10/22 6/1/42 1.88% 9,705,000      8,510,000      500,000      

2023 6/13/23 6/1/26 3.77% 6,500,000      4,410,000      2,165,000   

71,425,000$  8,740,000$ 
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As of June 30, 2024, the District's limit of bonded indebtedness as defined by NRS 387.400 was $462,558,883. 

The District had $71,425,000 in bonded debt outstanding, leaving an unused bonding capacity of $391,133,883. 

See Note 12 for a discussion of a bond issuance subsequent to June 30, 2024. In addition, there are other factors 

which could limit the District’s bonding capacity, such as overlapping tax rates, available revenues, market 

conditions, and project specifications.  

 

The annual requirements to amortize the general obligation bonds outstanding as of June 30, 2024 are as 

follows: 

 
 

The principal amounts shown above do not include unamortized bond premiums of $8,406,651 as of June 30, 

2024, of which $800,635 will be amortized in FY 25. 

 

Interest expense reported in the Statement of Activities for FY24 was $2,524,463.  

 

Advance Refundings 

For bond refundings resulting in the defeasance of the debt reported in the district-wide financial statements, 

the difference between the reacquisition price and the net carrying amount of the old debt is deferred and 

amortized as a component of interest expense. The accounting gain or loss is amortized over the remaining 

life of the old debt or the life of the new debt, whichever is shorter. The unamortized amount is presented as 

a deferred outflow of resources. As of June 30, 2024, this deferred outflow of resources was $644,045 and the 

amortization in 2024 was $165,881 which is included with interest expense in the Statement of Activities.  The 

anticipated amortization for the year ending June 30, 2025 is $165,881. 

 

 

 

 

 

 

Fiscal Year  Principal  Interest 

 Total 

Requirements 

2025 8,740,000$    2,818,649$    11,558,649$     

2026 8,270,000      2,433,027      10,703,027       

2027 5,710,000      2,055,388      7,765,388         

2028 5,980,000      1,780,388      7,760,388         

2029 5,340,000      1,511,338      6,851,338         

2030-2034 18,385,000    4,696,610      23,081,610       

2035-2039 12,265,000    1,935,336      14,200,336       

2040-2043 6,735,000      408,000         7,143,000         

71,425,000$  17,638,736$  89,063,736$     
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NOTE 8 – RISK FINANCING 

 

Self-Insured Workers Compensation Benefits 

Effective July 1, 2003, the District adopted a self-insured program for providing workers compensation 

benefits paid due to work related injuries.  The program is accounted for in the Workers Compensation 

Insurance Fund. Under the self-insured program, the District contracts with a third-party administrator to 

process claims and purchased reinsurance to cover individual claims that exceed $250,000. The liability for 

incurred but unreported claims as of June 30, 2024 is $1,045,000 as determined by an independent actuary. 

Interfund premiums are based on rates expected to meet current expenditures and fund the liability for 

incurred but unreported claims.  

 

Self-Insured Health Care Insurance (Group Insurance Fund) 

From December 2018 through December 2020, the District was self-insured for its group health, dental and 

vision care coverage, pursuant to NRS 287.010(1). The District was contracted with a third-party to provide 

administration and payment of the claims. The Group Insurance Fund collected interfund charges from the 

operating funds of the District, based on rates established by the District’s Insurance Committee. Claims were  

paid by the District upon receipt of a monthly invoice from the third-party administrator.  

 

Property and Liability Claims  

The District's property and liability insurance policy includes a self-insured retention provision whereby the 

District is responsible for claims up to $25,000 per occurrence. Claims are paid from the General Fund.  

Settlement amounts have not exceeded insurance coverage for the current or the three prior years. 

 

 

NOTE 9 – DEFINED BENEFIT PENSION PLAN 

Plan Description 

The District contributes to the State of Nevada Public Employees Retirement System (PERS) a statewide, cost-

sharing, multiple-employer defined benefit plan administered by the State of Nevada that covers 

substantially all employees of the District. PERS provides retirement, disability, and death benefits, including 

annual cost of living adjustments, to plan members and their beneficiaries. Chapter 286 of the Nevada Revised 

Statutes establishes the benefit provisions provided to the participants of PERS. These benefit provisions may 

only be amended through legislation. PERS issues a publicly available financial report that includes financial 

statements and required supplementary information. That report is available on the web at 

http://www.nvpers.org or by writing to the State of Nevada Public Employees Retirement System, 693 West 

Nye Lane, Carson City, NV 89703-1599 or by calling (775) 687-4200. 
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Benefits Provided 

Benefits provisions of the defined benefit pension plan are established by Nevada Revised Statutes (NRS or 

statute), which may be amended. Benefits are determined by the number of years of accredited service at time 

of retirement and the member’s highest average compensation in any 36 consecutive months with special 

provisions for members entering the System on or after January 1, 2010, and on or after July 1, 2015. Benefit 

payments to which participants or their beneficiaries may be entitled under the plan include pension benefits, 

disability benefits, and survivor benefits.  

Monthly benefit allowances for members are computed at 2.5% of average compensation for each accredited 

year of service prior to July 1, 2001. For service earned on and after July 1, 2001, this multiplier is 2.67% of 

average compensation. For members entering the System on or after January 1, 2010, there is a 2.5% 

multiplier, and for regular members entering PERS on or after July 1, 2015, there is a 2.25% multiplier. The 

System offers several alternatives to the unmodified service retirement allowance which, in general, allow 

the retired employee to accept a reduced service retirement allowance payable monthly during his or her 

lifetime and various optional monthly payments to a named beneficiary after his or her death. Post-retirement 

increases are provided by authority of NRS 286.575-.579.   

Vesting 

Regular members are eligible for retirement at age 65 with five years of service, at age 60 with ten years of 

service, or at any age with thirty years of service. Regular members entering the System on or after January 

1, 2010, are eligible for retirement at age 65 with five years of service, or age 62 with ten years of service, or 

any age with thirty years of service. Regular members who entered the System on or after July 2015, are 

eligible for retirement at age 65 with 5 years of service, or at age 62 with 10 years of service or at age 55 with 

30 years of service or any age with 33 1/3 years of service. 

 

The normal ceiling limitation on monthly benefit allowances is 75% of average compensation. However, a 

member who has an effective date of membership before July 1, 1985, is entitled to a benefit of up to 90% of 

average compensation. Members become fully vested as to benefits upon completion of five years of service. 

Contributions 

Contribution provisions are specified by state statute and may be amended only by action of the State 

legislature. Contribution rates are based on biennial actuarial valuations and are expected to finance the costs 

of benefits earned by employees during the year, with an additional amount to finance a portion of the 

unfunded accrued liability. New hires, in agencies which did not elect the Employer-Pay Contribution (EPC) 

plan prior to July 1, 1983, have the option of selecting one of two contribution plans. One plan provides for 

matching employee and employer contributions, while the other plan provides for employer-pay 

contributions only. Under the matching Employee/Employer Contribution plan a member may, upon 

termination of service for which contribution is required, withdraw employee contributions which have been 

credited to their account. All membership rights and active service credit in the System are canceled upon 

withdrawal of contributions from the member’s account. If EPC was elected, the member cannot convert to 

the Employee/Employer Contribution plan. 
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The required contribution rates for the year ended June 30, 2024 were 17.50% for the EE/ER plan and 33.5% 

for the EPC plan. The District’s contributions to the Plan were $10,565,011 for the year ended June 30, 2024.  

 

PERS Investment Policy 

PERS’ policies which determine the investment portfolio target asset allocation are established by the PERS 

Board. The asset allocation is reviewed annually and is designed to meet the future risk and return needs of 

the System. 

The following was the PERS Board’s adopted policy target asset allocation as of June 30, 2024: 

 

Net Pension Liability 

As of June 30, 2024, the District reported a liability of $124,154,044 for its proportionate share of the net 

pension liability. The net pension liability was measured as of June 30, 2023 and the total pension liability 

used to calculate the net pension liability was determined by an actuarial valuation as of that date. The 

District’s proportion of the net pension liability was based on the District’s share of contributions in the PERS 

pension plan relative to the total contributions of all participating reporting units and members.  At June 30, 

2023, the District’s proportion of the regular plan was .68019%, which was a decrease of .00027 from its 

.70674% proportion measured as of June 30, 2022.   

 

Sensitivity of the Net Pension Liability to Changes in the Discount Rate 

The following presents the net pension liability of the District calculated using the discount rate of 7.25%. The 

following also reflects what the District’s net pension liability would be if it were calculated using a discount 

rate that is 1.00 percentage point lower (6.25%) or 1.00 percentage point higher (8.25%) than the current 

discount rate of 7.25%.  

 

Long-Term 

Target Geometric Expected 

Asset Class Allocation Real Rate of Return

U.S. Stocks 42% 5.50%

International Stocks 18% 5.50%

U.S. Bonds 28% 0.75%

Private Markets 12% 6.65%

100%

Net Pension Liability 193,201,921$   124,154,044$   67,169,273$     

1% Decrease in 

Discount Rate 

(6.25%)

 Discount Rate          

(7.25%)

1% Increase in 

Discount Rate     

(8.25%)
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Pension Plan Fiduciary Net Position 

Detailed information about the pension plan’s fiduciary net position is available in the Comprehensive  

Annual Financial Report, available on the NVPERS website. 

 

Actuarial Assumptions 

The System’s net pension liability was measured as of June 30, 2023, and the total pension liability used to 

calculate the net pension liability was determined by an actuarial valuation as of that date.  

 

The total pension liability was determined using the following actuarial assumptions, applied to all periods 

included in the measurement: 

 

 
 

Actuarial assumptions used in the June 30, 2023 valuation were based on the results of the experience study  

for the period July 1, 2016 through June 30, 2020.     

The discount rate used to measure the total pension liability was 7.25%. The projection of cash flows used to 

determine the discount rate assumed that employee and employer contributions will be made at the rate 

specified in statute. Based on that assumption, the pension plan’s fiduciary net position was projected to be 

available to make all projected future benefit payments for current active and inactive employees. Therefore, 

the long-term expected rate of return on pension plan investments was applied to all periods of projected 

benefit payments to determine the total pension liability. 

Pension Expense, Deferred Outflows and Inflows of Resources Related to Pensions 

For the year ended June 30, 2024, the District recognized pension expense of $14,167,336. As of June 30, 2024, 

the District reported deferred outflows of resources and deferred inflows of resources related to pensions 

from the following sources: 

Investment rate of return 7.25% per year. 

Salary increases 4.20% to 9.10% depending on service.

Inflation rate 2.50% per year.

Productivity pay increase 0.50%

Other assumptions Same as those used in the June 30, 2023

funding actuarial valuation.
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The District’s contributions subsequent to the measurement date will be recognized as a reduction of the net 

pension liability in the year ending June 30, 2025. Other amounts reported as deferred outflows of resources 

and (deferred inflows) of resources related to pensions will be recognized in pension expense as follows:  

 

 
 

NOTE 10 – POSTEMPLOYMENT BENEFITS OTHER THAN PENSIONS  

Retirees of the District may receive these other postemployment benefits (OPEB) through the Nevada Public 

Employees’ Benefits Program (PEBP) or through the District’s healthcare plan offered to its active employees. 

Plan Descriptions 

Nevada Public Employees’ Benefits Program 

The District contributes to the Nevada Public Employees’ Benefits Program (PEBP), an agent, multiple-

employer defined benefit plan, which provides medical benefits to eligible retired District employees and 

their beneficiaries. PEBP is administered by the Board of the Public Employees’ Benefits Program, consisting 

of nine appointed members. Before November 30, 2008, NRS 287.023 allowed retirees of local governments 

meeting established criteria to enroll in the PEBP and required the local governments to subsidize the cost of 

their retirees’ premiums. Although retirees may no longer enroll in the PEBP, retirees enrolled as of 

Deferred Outflows Deferred Inflows 

of Resources of Resources

Difference between expected and actual experience 16,182,722$         -$                     

Changes in assumptions 11,635,597           -                       

Net difference between projected and actual earnings 

on pension plan assets -                       1,162,084             

Changes in proportion 2,009,148             8,179,611             

The District's contributions subsequent to the 

measurement date 10,565,011           -                       

40,392,478$         9,341,695$           

Years Ending

June 30, Amount

2025 3,013,652$     

2026 2,565,010       

2027 14,098,371     

2028 612,935          

2029 195,804          

20,485,772$   
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November 30, 2008 may remain in the plan with continued premium subsidies paid by the District. The PEBP 

issues a publicly available report that includes financial statements and required supplementary information. 

That report may be obtained by writing to the Nevada Public Employees’ Benefits Program, 901 South 

Stewart Street, Suite 1001, Carson City, Nevada 89701. The information is also located on their website at 

www.pebp.state.nv.us, or by calling (800) 326-5496.  

PEBP is administered by the State of Nevada and is not considered a “plan” for purposes of Governmental 

Accounting Standards Board (GASB) Statement No. 74, Financial Reporting for Postemployment Benefit Plans 

Other Than Pension Plans. However, to enhance the understanding of this footnote, this PEBP program may 

be referred to as a “plan.” Any assets accumulated for OPEB purposes are to be reported as assets of the 

employer.  

The contribution requirements of plan members and the District are established and may be amended by the 

Board of the Public Employees’ Benefits Program. The amount of subsidy an individual retiree is entitled is 

predicated on the years of service and a legislatively determined base amount. The District contributed 

$331,488 during the year on behalf of 161 participating retirees. 

Lyon County School District Healthcare Plan 

The District administers a single-employer defined benefit healthcare plan. This plan provides 

postemployment healthcare benefits to retirees of the District. Any retiree who participates in the Nevada 

Public Employees’ Retirement System (PERS) may purchase coverage for themselves and dependents at the 

same premium rate which is charged to the District’s active employees. Because retirees pay the same 

premium as active employees rather than a higher rate that would result from rating retirees as a separate 

insured group, the District incurs the cost of an implicit premium subsidy. A separate report has not been 

issued for this plan. The District has elected to pay the implicit cost of postemployment benefits on the pay-

as-you-go basis. 

Plan membership consisted of 853 active plan members, 133 retirees receiving benefits, and 24 retirees entitled 

to but not receiving benefits as of June 30, 2022, the date of the latest actuarial valuation. The District 

contributed $256,355 on their behalf during the year ended June 30, 2024. 

NRS 288.150 specifies that insurance benefits are subject to mandatory bargaining. The amount employees 

contribute towards their insurance premium is negotiated with each association.  

Actuarial Methods and Assumptions 

The District’s net OPEB liability for each plan was measured as of June 30, 2023 , and the total OPEB liabilities 

used to calculate their respective net OPEB liability were determined by actuarial valuations for each plan as 

of June 30, 2022.   

The total OPEB liability in the actuarial valuation for each plan was determined using the following actuarial 

assumptions and other inputs applied to all periods included in the measurement, unless otherwise specified: 
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Sensitivity of the OPEB Liabilities to Changes in the Discount Rate and Healthcare Cost Trend Rate 

The following presents the net OPEB liabilities of the District’s plan and PEBP, as well as what the liabilities 

would be if they were calculated using a discount rate that is 1% lower or 1% higher than the current discount 

rate. 

 

The following presents the net OPEB liabilities of the District’s Plan and PEBP, as well as what the liabilities 

would be if they were calculated using a 1% decrease and a 1% increase in the healthcare cost trend rate.  

 

District PEBP

Valuation Date 6/30/22 6/30/22

Actuarial Cost Method Entry Age Normal Entry Age Normal

Inflation 2.50% 2.50%

Discount Rate 4.13% 4.13%

Healthcare Inflation Pre-Medicare: Pre-Medicare:

6.8% effective 6.8% effective

July 2024, grading July 2024, grading

down to 3.9% by 2075 down to 3.9% by 2075

Post-Medicare: Post-Medicare:

4.5% 4.5%

Salary Increases 3.0% N/A

Retirement Age 45-75 N/A

Mortality NV PERS NV PERS

2021 Study 2021 Study

Mortality Improvement MW Scale 2022 MW Scale 2022

Generationally Generationally

1% Decrease in Current 1% Increase in

Discount Rate to  Discount Rate Discount Rate to

Net OPEB Liability 3.13% 4.13% 5.13%

District 10,081,272$        8,701,348$          7,578,448$          

PEBP 4,605,383            4,191,661            3,836,447            

14,686,655$        12,893,009$        11,414,895$        
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OPEB Expense and Deferred Outflows of Resources and Inflows Related to OPEB 

For the year ended June 30, 2024, the District recognized OPEB expense of $973,685 for the District Plan and 

$156,005 for PEBP, for a total of $1,129,690. As of June 30, 2024, the District reported deferred outflows of 

resources and deferred inflows of resources related to OPEB from the following sources: 

 

The District will recognize the contributions made subsequent to the measurement date in the fiscal year 

ending June 30, 2025. In addition, future recognition of the other deferred amounts presented above will be 

recognized in OPEB expense as follows: 

 

1% Decrease in 1% Increase in

Net OPEB Liability Current Trend Current Trend Current Trend

District 7,508,803$          8,701,348$          10,224,590$        

PEBP 3,842,458            4,191,661            4,591,248            

11,351,261$        12,893,009$        14,815,838$        

District

Plan PEBP Total

Deferred Outflows of Resources

Changes of assumptions 4,681,909$ -$            4,681,909$   

Differences between expected and

    actual experience 333,395      -              333,395        

Contributions made subsequent to the

measurement date 276,333      308,391      584,724        

5,291,637$ 308,391$    5,600,028$   

Deferred Inflows of Resources

Changes of assumptions 3,652,584$ -$            3,652,584$   

Differences between expected and

actual experience 1,975,301   -              1,975,301     

5,627,885$ -$            5,627,885$   
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Change in Net OPEB Liability 

The following table depicts the District’s changes in the net OPEB liability for the year ended June 30, 2024: 

 

 

NOTE 11 – FUND BALANCE, NET ASSETS, RESTRICTIONS AND RESERVATIONS 

District-Wide Financial Statements 

The district-wide Statement of Net Position utilizes a net position presentation. Net position is categorized as 

invested in capital assets-net of related debt, restricted and unrestricted. Related debt is the debt outstanding 

that relates to the acquisition, construction or improvement of capital assets. 

 

Restricted net position is comprised of net assets which have third-party limitation on their use, whether 

statutory or imposed by a bond covenant or granting agency. Restricted net position is classified either by 

Year Ending District

June 30, Plan PEBP Total

2025 116,463$    -$            116,463$    

2026 116,463      -              116,463      

2027 116,463      -              116,463      

2028 120,743      -              120,743      

2029 137,865      137,865      

Thereafter (1,220,578)  -              (1,220,578)  

(612,581)$   -$            (612,581)$   

Recognized Net Deferred Outflows

(Inflows) of Resources

District PEBP Combined

Balance, July 1, 2023 8,150,339$    4,344,047$    12,494,386$ 

Changes for the Year:

Service cost 508,325         -                508,325        

Interest cost 348,897         171,365         520,262        

Changes of assumptions (49,858)         (15,360)         (65,218)         

Plan experience -                -                -                

Benefit payments (256,355)       (308,391)       (564,746)       

Net Changes 551,009         (152,386)       398,623        

Balance, June 30, 2024 8,701,348$    4,191,661$    12,893,009$ 
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function, debt service, project, or claims. When both restricted and unrestricted resources are available for 

use, it is the District’s policy to use restricted resources first, then unrestricted resources as needed. 

 

The restriction for debt service represents net position legally restricted by statute or bond covenants for 

future debt service requirements of both principal and interest. The amount restricted for projects consists of 

unspent grants, donations, and debt proceeds with third party restrictions for use on specific projects or 

programs. 

 

Unrestricted net position represents available financial resources of the District. 

 

Fund Financial Statements 

GASB Statement No. 54, Fund Balance Reporting and Governmental Fund Type Definitions, establishes standards 

for fund balance classifications that comprise a hierarchy based primarily on the extent to which a 

government is bound to observe constraints imposed upon the use of the resources reported in governmental 

funds. The District reports the following classifications: 

 

Non-spendable – amounts that cannot be spent because they are either (a) not in spendable form or (b) legally 

or contractually required to be maintained intact. 

 

The General Fund reports non-spendable fund balance for the carrying amount of inventories held at 

year-end.  

Restricted – amounts that can be spent only for specific purposes because of constitutional provisions, charter 

requirements or enabling legislation or because of constraints that are externally imposed by creditors, 

grantors, contributors, or the laws or regulations of other governments. 

 

The Debt Service Fund reports restricted fund balance for amounts that are legally restricted to the 

payment of long-term debt principal and interest maturing in future years. 

 

The Bond Projects Fund and the Capital Projects funds report restricted fund balance for amounts 

related to construction contracts for which the District is committed, but the capital project is not yet 

complete. 

Committed – amounts that can be used only for specific purposes determined by a formal action of the Board. 

The Board is the highest level of decision making authority for the District. Commitments may be established, 

modified, or rescinded only through ordinances or resolutions approved by the Board. 

 

Assigned – amounts that do not meet the criteria to be classified as restricted or committed but that are 

intended to be used for specific purposes.  
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Assigned fund balance in the General Fund represents an appropriation of existing fund balance to 

eliminate a projected budgetary deficit in the subsequent year’s budget in an amount no greater than 

the projected excess of expected expenditures over expected revenues. 

 

Assigned fund balance in the Special Education Fund represents amounts intended to be used for 

special education and related services. 

 

Unassigned – the residual classification for the General Fund. 

 

When both restricted and unrestricted resources are available for use, it is the Board’s policy to use externally 

restricted resources first, then unrestricted resources – committed, assigned, and unassigned – as needed, 

unless the Board has provided for otherwise in its commitment or assignment actions. 

 

The following table is a summary of the District’s fund balances at June 30, 2024: 

 

 
 
 

 

 

 

 

 

 

 

Major Funds

Fund Balances

General 

Fund

Special 

Education 

Fund

Debt Service 

Fund

Bond 

Projects 

Fund

Other 

Governmental 

Funds

Total 

Governmental 

Funds

Nonspendable inventories 46,647$        -$            -$              -$              25,354$         72,001$         

Restricted for:

Debt service -                -              12,130,288   -                -                 12,130,288    

Capital projects -                -              -                11,705,440   7,225,710      18,931,150    

Student activities 1,079,221      1,079,221      

Other educational purposes -                415,969      -                -                5,617,916      6,033,885      

Assigned to:

Education services 9,558,395     -              -                -                -                 9,558,395      

Unassigned 12,732,926   -              -                -                -                 12,732,926    

Total Fund Balance 22,337,968$ 415,969$    12,130,288$ 11,705,440$ 13,948,201$  60,537,866$  
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NOTE 12 – SUBSEQUENT EVENT 

On July 11, 2024, the District issued bonds in the amount of $14 million. The bonds were issued for the 

purpose of acquiring, constructing, improving and equipping school facilities. The debt service amounts 

presented in Note 6 will be increased by the following estimated amounts for this issuance of debt: 

 

 

 

 

 

Fiscal Year  Principal  Interest 

 Total 

Requirements 

2025 450,000$       687,500$       1,137,500$       

2026 1,695,000      677,500         2,372,500         

2027 4,655,000      592,750         5,247,750         

2028 1,235,000      360,000         1,595,000         

2029 1,465,000      298,250         1,763,250         

2030-2032 4,500,000      451,500         4,951,500         

14,000,000$  3,067,500$    17,067,500$     
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District PEBP Total District PEBP Total District PEBP Total

Total OPEB Liability

Service cost 508,325$   -$    $   508,325 1,151,156$    -$    $   1,151,156 995,465$    -$    $   995,465 

Interest 348,897 171,365 520,262 313,192 129,810 443,002 321,908 154,345 476,253 

Changes in benefit terms - - - - - - - 

Differences between expected and actual experience - (2,096,318) (399,390) (2,495,708)             - - - 

Changes in assumptions (49,858) (15,360) (65,218) (4,307,722) (1,175,217)             (5,482,939)             1,025,964 332,666 1,358,630 

Benefit payments (256,355) (308,391) (564,746) (250,848) (331,488) (582,336) (217,611) (338,257) (555,868) 

Net change in Total OPEB Liability 551,009 (152,386) 398,623 (5,190,540) (1,776,285) (6,966,825) 2,125,726 148,754 2,274,480 

Total OPEB Liability, beginning 8,150,339 4,344,047 12,494,386 13,340,879 6,120,332 19,461,211            11,215,153 5,971,578 17,186,731            

Total OPEB Liability, ending 8,701,348 4,191,661 12,893,009 8,150,339 4,344,047 12,494,386 13,340,879 6,120,332 19,461,211            

Plan Fiduciary Net Position

Net change in Plan Fiduciary Net Position - - - - - - - - - 

Plan Fiduciary Net Position, beginning - - - - - - - - - 

Plan Fiduciary Net Position, ending - - - - - - - - - 

District's Net OPEB Liability 8,701,348$    4,191,661$    12,893,009$    8,150,339$    4,344,047$    12,494,386$    13,340,879$    6,120,332$    19,461,211$     

Covered payroll 52,454,241$    N/A N/A 51,581,363$    N/A N/A 53,593,966$    N/A N/A

District's Net OPEB Liability as a percentage of 

covered payroll 16.59% N/A N/A 15.80% N/A N/A 24.89% N/A N/A

Continued on next page.

*GASB Statement No. 75 requires ten years of information to be presented. However, until all 10 years of  data is available

the District presents information for those years for which the information is available.

202220232024

SCHEDULES OF CHANGES IN NET OTHER POSTEMPLOYMENT BENEFITS (OPEB)

LIABILITY AND RELATED RATIOS

LAST TEN FISCAL YEARS*

REQUIRED SUPPLEMENTARY INFORMATION
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District PEBP Total District PEBP Total District PEBP Total

Total OPEB Liability

Service cost 378,133$    -$    $   378,133 352,610$    -$    $   352,610 353,881$     $   -  $   353,881 

Interest 133,954 158,805 292,759 131,222 171,702 302,924 123,565 175,619 299,184 

Changes in benefit terms - - - - - - - 24,182 24,182 

Differences between expected and actual experience 539,831 251,220 791,051 - - - (568,389) (180,891) (749,280) 

Changes in assumptions 5,838,342 74,047 5,912,389 67,671 126,526 194,197 673,647 501,406 1,175,053 

Benefit payments (196,167) (393,576) (589,743) (162,296) (357,887) (520,183) (89,480) (380,812) (470,292) 

Net change in Total OPEB Liability 6,694,093 90,496 6,784,589 389,207 (59,659) 329,548 493,224 139,504 632,728 

Total OPEB Liability, beginning 4,521,060 5,881,082 10,402,142            4,131,853 5,940,741 10,072,594            3,638,629 5,801,237 9,439,866 

Total OPEB Liability, ending 11,215,153 5,971,578 17,186,731 4,521,060 5,881,082 10,402,142 4,131,853 5,940,741 10,072,594 

Plan Fiduciary Net Position

Net change in Plan Fiduciary Net Position - - - - - - - - - 

Plan Fiduciary Net Position, beginning - - - - - - - - - 

Plan Fiduciary Net Position, ending - - - - - - - - - 

District's Net OPEB Liability 11,215,153$    5,971,578$    17,186,731$    4,521,060$     5,881,082$    10,402,142$    4,131,853$    5,940,741$    10,072,594$    

Covered payroll 52,286,110$    N/A N/A 50,275,106$     N/A N/A 47,121,055$    N/A N/A

District's Net OPEB Liability as a percentage of 

covered payroll 21.45% N/A N/A 8.99% N/A N/A 8.77% N/A N/A

Continued on next page.

*GASB Statement No. 75 requires ten years of information to be presented. However, until all 10 years of  data is available

the District presents information for those years for which the information is available.

LYON COUNTY SCHOOL DISTRICT

201920202021

REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULES OF CHANGES IN NET OTHER POSTEMPLOYMENT BENEFITS (OPEB)

LIABILITY AND RELATED RATIOS

LAST TEN FISCAL YEARS*
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District PEBP Total

Total OPEB Liability

Service cost 374,429$         $                 -    $       374,429 

Interest 101,987          164,403          266,390          

Changes in benefit terms -                 -                 -                 

Differences between expected and actual experience -                 -                 -                 

Changes in assumptions (231,142)        (300,228)        (531,370)        

Benefit payments (75,389)          (394,781)        (470,170)        

Net change in Total OPEB Liability 169,885          (530,606)        (360,721)        

Total OPEB Liability, beginning 3,468,744       6,331,843       9,800,587       

Total OPEB Liability, ending 3,638,629       5,801,237       9,439,866       

Plan Fiduciary Net Position

Net change in Plan Fiduciary Net Position -                 -                 -                 

Plan Fiduciary Net Position, beginning -                 -                 -                 

Plan Fiduciary Net Position, ending -                 -                 -                 

District's Net OPEB Liability 3,638,629$     5,801,237$     9,439,866$     

Covered payroll 45,228,239$   N/A N/A

District's Net OPEB Liability as a percentage of 

covered payroll 8.05% N/A N/A

*GASB Statement No. 75 requires ten years of information to be presented. However, until all 10 years of  data is available

the District presents information for those years for which the information is available.

LAST TEN FISCAL YEARS*

2018

REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULES OF CHANGES IN NET OTHER POSTEMPLOYMENT BENEFITS (OPEB)

LIABILITY AND RELATED RATIOS

LYON COUNTY SCHOOL DISTRICT
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2023 2022 2021 2020 2019

District's proportion of the Net Pension Liability 0.6802% 0.7067% 0.7322% 0.7764% 0.73405%

District's proportionate share of the Net Pension Liability 124,154,044$    127,601,188$    66,766,497$       108,145,312$  100,095,295$   

District's covered employee payroll 62,369,411$      52,454,241$      51,748,482$       51,883,601$    51,858,445$     

District's proportionate share of the Net Pension Liability 

as a percentage of its covered employee payroll 199.06% 243.26% 129.02% 208.44% 193.02%

Plan fiduciary net position as a percentage of the 

Total Pension Liability 76.16% 75.10% 86.51% 77.04% 76.46%

2018 2017 2016 2015 2014

District's proportion of the Net Pension Liability 0.73765% 0.73864% 0.75753% 0.74096% 0.74190%

District's proportionate share of the Net Pension Liability 100,599,130$    98,237,626$      101,942,119$     84,909,369$    77,321,756$     

District's covered employee payroll 50,453,598$      48,705,600$      46,963,783$       45,566,218$    44,186,238$     

District's proportionate share of the Net Pension Liability 

as a percentage of its covered employee payroll 199.39% 201.70% 217.07% 186.34% 174.99%

Plan fiduciary net position as a percentage of the 

Total Pension Liability 75.23% 74.42% 72.20% 75.10% 76.30%

LYON COUNTY SCHOOL DISTRICT

Plan Year Ended

Plan Year Ended

REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF DISTRICT'S PROPORTIONATE SHARE OF THE NPL

(NET PENSION LIABILITY)

PUBLIC EMPLOYEES' RETIREMENT SYSTEM OF NEVADA

LAST TEN FISCAL YEARS
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2024 2023 2022 2021 2020

Statutorily required contribution 10,565,011$    7,945,749$      7,801,603$      7,667,322$      7,658,540$      

Contributions in relation to the statutorily 

  required contribution 10,565,011$    7,945,749        7,801,603        7,667,322        7,658,540        

Contribution deficiency (excess) -                   -                   -                   -                   -                   

District's covered employee payroll 62,369,411$    52,454,241$    51,748,482$    51,883,601$    51,858,445$    

Contributions as a percentage of covered 

employee payroll 16.94% 15.15% 15.08% 14.78% 14.77%

2019 2018 2017 2016 2015

Statutorily required contribution 7,162,970$      6,875,462$      6,422,758$      11,410,032$    11,377,956$    

Contributions in relation to the statutorily 

  required contribution 7,162,970        6,875,462        6,422,758        11,410,032      11,377,956      

Contribution deficiency (excess) -                   -                   -                   -                   -                   

District's covered employee payroll 50,453,598$    48,705,600$    46,963,783$    45,566,218$    44,186,238$    

Contributions as a percentage of covered 

employee payroll 14.20% 14.12% 13.68% 25.04% 25.75%

LYON COUNTY SCHOOL DISTRICT

Determined for the Year Ended

REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF DISTRICT'S CONTRIBUTIONS

PUBLIC EMPLOYEES' RETIREMENT SYSTEM OF NEVADA

LAST TEN FISCAL YEARS

Determined for the Year Ended
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Ad valorem taxes 11,890,999$      11,550,852$      11,550,852$      -$                    10,726,659$      

Earnings on investments 20,000              20,000              547,815            527,815              110,798            

Total Revenue 11,910,999        11,570,852        12,098,667        527,815              10,837,457        

EXPENDITURES

Debt Service:

Principal retirement 8,335,000         8,355,000         8,355,000         -                      6,080,000         

Interest 3,228,063         3,178,424         3,178,424         -                      3,556,481         

Other -                    29,638              28,282              1,356                  -                    

11,563,063        11,563,062        11,561,706        1,356                  9,636,481         

Net Change in Fund Balance 347,936            7,790                536,961            529,171              1,200,976         

FUND BALANCE, July 1 11,593,326        11,593,326        11,593,327        1                         10,392,351        

FUND BALANCE, June 30 11,941,262$      11,601,116$      12,130,288$      529,172$            11,593,327$      

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

SCHEDULE OF REVENUES, EXPENDITURES AND

DEBT SERVICE FUND
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VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES
Local Sources:

Earnings on investments 375,000$         375,000$            947,763$            572,763$         899,405$         

EXPENDITURES
Regular Programs:

Purchased services 2,000,000        2,250,000           2,200,000           50,000             -                   

Undistributed Expenditures:

General Administration:

Purchased services 225,000           125,000               27,170                 97,830             -                   

Operations and Maintenance:
Property -                   350,000               247,127               102,873           -                   

Student Transportation:
Purchased services 2,500,000        -                      -                      -                   77,646             

Property -                   2,750,000           751,268               1,998,732        -                   

2,500,000        2,750,000           751,268               1,998,732        77,646             

Facilities Acquisition and Construction:

Architectural and Engineering Services:

Purchased services 750,000           300,000               190,129               109,871           674,290           
Other -                   -                      -                      -                   172,392           

750,000           300,000               190,129               109,871           846,682           

Educational Specifications Development:
Purchased services -                   -                      -                      -                   32,050             

Building Acquisition and Construction:

Purchased services 20,000,000      14,500,000         10,595,599         3,904,401        14,855,214      

Site Improvements:
Purchased services 7,500,000        570,000               8,184                   561,816           2,786,121        

Building Improvements:

Purchased services 2,250,000        6,071,532           2,673,334           3,398,198        70,160             

Property -                   500,000               1,236,127           (736,127)         -                   

Other -                   -                      33,309                 (33,309)           -                   

2,250,000        6,571,532           3,942,770           2,628,762        70,160             

Continued on next page.

2024 BUDGET 2024 2023

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

LYON COUNTY SCHOOL DISTRICT

BOND PROJECTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
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VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET 2024 2023

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

LYON COUNTY SCHOOL DISTRICT

BOND PROJECTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024

Total Facilities Acquisition

and Construction 30,500,000$    21,941,532$       14,736,682$       7,204,850$      18,590,227$    

Total Undistributed Expenditures 33,225,000      25,166,532         15,762,247         9,404,285        18,667,873      

Total Expenditures 35,225,000      27,416,532         17,962,247         9,454,285        18,667,873      

Revenues Over (Under)

Expenditures (34,850,000)     (27,041,532)        (17,014,484)        10,027,048      (17,768,468)    

OTHER FINANCING SOURCES

Proceeds from bond sale -                   -                      -                      -                   6,500,000        

Net Change in Fund Balance (34,850,000)     (27,041,532)        (17,014,484)        10,027,048      (11,268,468)    

FUND BALANCE, July 1 36,528,382      28,721,924         28,719,924         (2,000)             39,988,392      

1,678,382$      1,680,392$         11,705,440$       10,025,048$    28,719,924$    FUND BALANCE, June 30
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LYON COUNTY SCHOOL DISTRICT

COMBINING BALANCE SHEET
NONMAJOR GOVERNMENTAL FUNDS

JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR JUNE 30, 2023)

Page 1 of 3

FEDERAL SENATE

FEDERAL SCHOOL BILL (SB) ENGLISH

GRANTS LUNCH 231 LEARNER GATE AT-RISK

ASSETS 

Cash and investments -$                4,815,401$    -$                109,590$         209,628$         696,119$         

Receivables 4,158,442        556,823         1,090,147        163,068           5,595               137,552           

Inventories -                  25,354             -                  -                  -                  -                  

Total Assets 4,158,442$      5,397,578$      1,090,147$      272,658$         215,223$         833,671$         

LIABILITIES

Accounts payable 500,222$         846,684$         -$                -$                5,165$             -$                

Accrued payroll 853,301           79,347             322,753           253,297           39,762             113,498           

Due to other funds 2,803,976        -                  767,394           -                  -                  -                  

Unearned revenues 943                  23,013             -                  -                  -                  -                  

Total Liabilities 4,158,442        949,044           1,090,147        253,297           44,927             113,498           

FUND BALANCES

Nonspendable -                  25,354             -                  -                  -                  -                  

Restricted -                  4,423,180        -                  19,361             170,296           720,173           

Assigned -                  -                  -                  -                  -                  -                  

Total Fund Balances -                  4,448,534        -                  19,361             170,296           720,173           

Total Liabilities and

   Fund Balances 4,158,442$      5,397,578$      1,090,147$      272,658$         215,223$         833,671$         

PUPIL CENTERED FUNDING PLAN

SPECIAL REVENUE  FUNDS
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LYON COUNTY SCHOOL DISTRICT

COMBINING BALANCE SHEET COMBINING BALANCE SHEET
NONMAJOR GOVERNMENTAL FUNDS NONMAJOR GOVERNMENTAL FUNDS

JUNE 30, 2024 JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR JUNE 30, 2023) (WITH COMPARATIVE ACTUAL AMOUNTS FOR JUNE 30, 2023)

Page 2 of 3

PRIVATE

ADULT DONATIONS STATE STUDENT

EDUCATION & GRANTS GRANTS MEDICAID ACCOUNTS TOTAL

ASSETS 

Cash and investments -$                    57,700$           -$                294,743$         1,079,221$      7,262,402$      

Receivables 162,619              -                  419,651           59,552             -                  6,753,449        

Inventories -                      -                  -                  -                  -                  25,354             

Total Assets 162,619$             57,700$           419,651$         354,295$         1,079,221$      14,041,205$    

LIABILITIES

Accounts payable 4,151$                -$                168,762$         115,075$         -$                1,640,059$      

Accrued payroll 31,987                -                  51,088             18,246             -                  1,763,279        

Due to other funds 120,249              -                  149,216           -                  -                  3,840,835        

Unearned revenues -                      -                  50,585             -                  -                  74,541             

Total Liabilities 156,387              -                  419,651           133,321           -                  7,318,714        

FUND BALANCES

Nonspendable -                      -                  -                  -                  -                  25,354             

Restricted 6,232                  57,700             -                  220,974           1,079,221        6,697,137        

Assigned -                      -                  -                  -                  -                  -                  

Total Fund Balances 6,232                  57,700             -                  220,974           1,079,221        6,722,491        

Total Liabilities and

   Fund Balances 162,619$             57,700$           419,651$         354,295$         1,079,221$      14,041,205$    

SPECIAL REVENUE FUNDS
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LYON COUNTY SCHOOL DISTRICT

COMBINING BALANCE SHEET COMBINING BALANCE SHEET
NONMAJOR GOVERNMENTAL FUNDS NONMAJOR GOVERNMENTAL FUNDS

JUNE 30, 2024 JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR JUNE 30, 2023) (WITH COMPARATIVE ACTUAL AMOUNTS FOR JUNE 30, 2023)

Page 3 of 3

RES.

CAPITAL BUILDING CONSTR.

PROJECTS AND SITES TAX TOTAL 2024 2023

ASSETS 

Cash and investments 5,644,079$      102,127$         1,522,255$      7,268,461$      14,530,863$    11,255,134$    

Receivables 275,436           -                  56,800             332,236           7,085,685        4,785,143        

Inventories -                  -                  -                  -                  25,354             25,354             

Total Assets 5,919,515$      102,127$         1,579,055$      7,600,697$      21,641,902$    16,065,631$    

LIABILITIES

Accounts payable 308,437$         -$                66,550$           374,987$         2,015,046$      1,928,642$      

Accrued payroll -                  -                  -                  -                  1,763,279        1,828,974        

Due to other funds -                  -                  -                  -                  3,840,835        1,770,582        

Unearned revenues -                  -                  -                  -                  74,541             178,526           

Total Liabilities 308,437           -                  66,550             374,987           7,693,701        5,706,724        

FUND BALANCES

Nonspendable -                  -                  -                  -                  25,354             25,354             

Restricted 5,611,078        102,127           1,512,505        7,225,710        13,922,847      10,196,649      

Assigned -                  -                  -                  -                  -                  136,904           

Total Fund Balances 5,611,078        102,127           1,512,505        7,225,710        13,948,201      10,358,907      

Total Liabilities and

   Fund Balances 5,919,515$      102,127$         1,579,055$      7,600,697$      21,641,902$    16,065,631$    

GOVERNMENTAL FUNDS

TOTAL NONMAJOR

CAPITAL PROJECTS FUNDS
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LYON COUNTY SCHOOL DISTRICT

COMBINING STATEMENT OF REVENUES, EXPENDITURES,
AND CHANGES IN FUND BALANCES

NONMAJOR GOVERNMENTAL FUNDS
 YEAR ENDED JUNE 30, 2024

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Page 1 of 3

FEDERAL SENATE

FEDERAL SCHOOL BILL ENGLISH
GRANTS LUNCH (SB) 231 LEARNER GATE AT-RISK

REVENUES

Local sources -$              73,676$          -$               -$               -$               -$                  

State sources -                143,201          2,237,669       1,956,810       27,974           1,650,624         

Federal sources 8,690,768     6,380,969       -                 -                 -                 -                    

Total Revenues 8,690,768     6,597,846       2,237,669       1,956,810       27,974           1,650,624         

EXPENDITURES

Regular programs 2,553,653     -                 -                 -                 -                 -                    

Special programs 2,658,113     -                 -                 -                 -                 -                    

Vocational programs 14,517          -                 -                 -                 -                 -                    

Adult instruction -                -                 -                 -                 -                 -                    

Other instructional programs 888,266        -                 -                 2,638,151       426,508         1,615,764         

Co-curricular activities -                -                 -                 -                 -                 -                    

Support Services:

Student support 1,103,494     -                 2,237,669       -                 -                 -                    

Instructional staff support 733,441        -                 -                 -                 -                 -                    

General administration 242,790        -                 -                 -                 -                 -                    

School administration 51,293          -                 -                 -                 -                 -                    

Central services 371,157        -                 -                 -                 -                 -                    

Operations and maintenance -                -                 -                 -                 -                 -                    

Student transportation 71,921          -                 -                 -                 -                 -                    

Noninstructional services:

Food service -                5,479,440       -                 -                 -                 -                    

Community service 2,123            -                 -                 -                 -                 -                    

Facilities acquisition

and construction -                -                 -                 -                 -                 -                    

Total Expenditures 8,690,768     5,479,440       2,237,669       2,638,151       426,508         1,615,764         

Revenues Over (Under)

Expenditures -                1,118,406       -                 (681,341)        (398,534)        34,860              

OTHER FINANCING (USES)

Transfer from (to) other funds -                -                 -                 500,000          500,000         450,000            

Net Change in Fund Balances -                1,118,406       -                 (181,341)        101,466         484,860            

FUND BALANCES, July 1, -                3,330,128       -                 200,702          68,830           235,313            

FUND BALANCES, June 30 -$              4,448,534$     -$               19,361$          170,296$       720,173$          

SPECIAL REVENUE FUNDS

PUPIL CENTERED FUNDING PLAN

73

657



LYON COUNTY SCHOOL DISTRICT

COMBINING STATEMENT OF REVENUES, EXPENDITURES, COMBINING STATEMENT OF REVENUES, EXPENDITURES,
AND CHANGES IN FUND BALANCES AND CHANGES IN FUND BALANCES

NONMAJOR GOVERNMENTAL FUNDS NONMAJOR GOVERNMENTAL FUNDS
 YEAR ENDED JUNE 30, 2024 YEAR ENDED JUNE 30, 2024

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023) (WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Page 2 of 3

PRIVATE TOTAL

ADULT DONATIONS STATE STUDENT SPECIAL
EDUCATION & GRANTS GRANTS MEDICAID ACCOUNTS REVENUE

REVENUES

Local sources 177$                   29,900$          -$                -$                1,202,126$     1,305,879$     

State sources 410,080              -                  1,587,640       -                  -                  8,013,998       

Federal sources -                     -                  -                  349,457          -                  15,421,194     

Total Revenues 410,257              29,900            1,587,640       349,457          1,202,126       24,741,071     

EXPENDITURES

Regular programs -                     4,006              825,316          -                  -                  3,382,975       

Special programs -                     -                  -                  -                  -                  2,658,113       

Vocational programs -                     -                  151,320          -                  -                  165,837          

Adult instruction 410,080              -                  -                  -                  -                  410,080          

Other instructional programs -                     -                  -                  -                  -                  5,568,689       

Co-curricular activities -                     -                  -                  -                  1,190,000       1,190,000       

Support Services:

Student support -                     -                  -                  258,960          -                  3,600,123       

Instructional staff support -                     -                  67,960            -                  -                  801,401          

General administration -                     -                  24,040            100,372          -                  367,202          

School administration -                     -                  -                  -                  -                  51,293            

Central services -                     -                  47,270            -                  -                  418,427          

Operations and maintenance -                     -                  471,734          -                  -                  471,734          

Student transportation -                     -                  -                  -                  -                  71,921            

Noninstructional services: -                  

Food service -                     -                  -                  -                  -                  5,479,440       

Community service -                     -                  -                  -                  -                  2,123              

Facilities acquisition -                  

and construction -                     -                  -                  -                  -                  -                  

Total Expenditures 410,080              4,006              1,587,640       359,332          1,190,000       24,639,358     

Revenues Over (Under)

Expenditures 177                     25,894            -                  (9,875)             12,126            101,713          

OTHER FINANCING (USES)

Transfer from (to) other funds -                     -                  -                  100,000          -                  1,550,000       

Net Change in Fund Balances 177                     25,894            -                  90,125            12,126            1,651,713       

FUND BALANCES, July 1, 6,055                  31,806            -                  130,849          1,067,095       5,070,778       

FUND BALANCES, June 30 6,232$                57,700$          -$                220,974$        1,079,221$     6,722,491$     

SPECIAL REVENUE FUNDS

74

658



LYON COUNTY SCHOOL DISTRICT

COMBINING STATEMENT OF REVENUES, EXPENDITURES, COMBINING STATEMENT OF REVENUES, EXPENDITURES,
AND CHANGES IN FUND BALANCES AND CHANGES IN FUND BALANCES

NONMAJOR GOVERNMENTAL FUNDS NONMAJOR GOVERNMENTAL FUNDS
YEAR ENDED JUNE 30, 2024 YEAR ENDED JUNE 30, 2024

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023) (WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Page 3 of 3

RES. TOTAL

CAPITAL BUILDING CONSTR. CAPITAL
PROJECTS AND SITES TAX PROJECTS 2024 2023

REVENUES

Local sources 3,142,305$      9,200$             742,768$         3,894,273$      5,200,152$       3,810,777$      

State sources -                  -                  -                  -                  8,013,998         2,450,583        

Federal sources -                  -                  -                  -                  15,421,194       19,855,924      

Total Revenues 3,142,305        9,200               742,768           3,894,273        28,635,344       26,117,284      

EXPENDITURES

Regular programs -                  -                  -                  -                  3,382,975         1,842,073        

Special programs -                  -                  -                  -                  2,658,113         2,312,160        

Vocational programs -                  -                  -                  -                  165,837            510,131           

Adult instruction -                  -                  -                  -                  410,080            372,345           

Other instructional programs -                  -                  -                  -                  5,568,689         4,929,419        

Co-curricular activities -                  -                  -                  -                  1,190,000         1,087,000        

Support Services: -                  

Student support -                  -                  -                  -                  3,600,123         2,621,882        

Instructional staff support -                  -                  -                  -                  801,401            1,833,101        

General administration -                  -                  -                  -                  367,202            600,127           

School administration -                  -                  -                  -                  51,293              64,665             

Central services -                  -                  -                  -                  418,427            258,942           

Operations and maintenance 19,978             22,069             -                  42,047             513,781            1,521,709        

Student transportation -                  -                  -                  -                  71,921              16,806             

Noninstructional services: -                  

Food service -                  -                  -                  -                  5,479,440         6,044,768        

Community service -                  -                  -                  -                  2,123                58,548             

Facilities acquisition -                  

and construction 2,510,652        -                  1,003,993        3,514,645        3,514,645         2,237,176        

Total Expenditures 2,530,630        22,069             1,003,993        3,556,692        28,196,050       26,310,852      

Revenues Over (Under)

Expenditures 611,675           (12,869)           (261,225)         337,581           439,294            (193,568)          

OTHER FINANCING (USES)

Transfer from (to) other funds 1,600,000        -                  -                  1,600,000        3,150,000         2,074,990        

Net Change in Fund Balances 2,211,675        (12,869)           (261,225)         1,937,581        3,589,294         1,881,422        

FUND BALANCES, July 1, 3,399,403        114,996           1,773,730        5,288,129        10,358,907       8,477,485        

FUND BALANCES, June 30 5,611,078$      102,127$         1,512,505$      7,225,710$      13,948,201$     10,358,907$    

TOTALS

CAPITAL

PROJECTS FUNDS
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Federal Sources 7,658,887$     8,690,768$       8,690,768$     -$                   13,327,128$   

EXPENDITURES

Regular Programs:

Salaries 875,000          255,791            255,791          -                     626,481          

Benefits 164,977          62,496              62,496            -                     84,421            

Purchased services 113,706          1,039,522         1,039,522       -                     644,952          

Supplies 60,000            1,190,076         1,190,076       -                     179,936          

Property 21,550            -                    -                  -                     15,683            

Other -                  5,768                5,768              -                     2,976              

Total Regular Programs 1,235,233       2,553,653         2,553,653       -                     1,554,449       

Special Programs:

Salaries 773,200          965,937            965,937          -                     1,154,957       

Benefits 244,847          365,099            365,099          -                     276,463          

Purchased services 453,598          1,075,916         1,075,916       -                     695,210          

Supplies 125,000          237,781            237,781          -                     178,030          

Property -                  13,380              13,380            -                     7,500              

Total Special Programs 1,596,645       2,658,113         2,658,113       -                     2,312,160       

Vocational Programs:

Salaries -                  -                    -                  -                     14,000            

Purchased services 5,668              -                    -                  -                     -                  

Supplies 72,842            8,619                8,619              -                     188,451          

Property 65,862            5,898                5,898              -                     -                  

Other -                  -                    -                  -                     356                 

Total Vocational Programs 144,372          14,517              14,517            -                     202,807          

Other Instructional Programs:

Salaries 597,226          856,961            856,961          -                     2,414,823       

Benefits 23,682            -                    -                  -                     84,674            

Purchased services -                  31,305              31,305            -                     -                  

Supplies 125,000          -                    -                  -                     169,966          

Total Other Instructional 745,908          888,266            888,266          -                     2,669,463       

Continued on next page.

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

FEDERAL GRANTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

FEDERAL GRANTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Undistributed Expenditures

Student Support:

Salaries 365,663$        431,710$          431,710$        -$                   187,194$        

Benefits 36,164            37,906              37,906            -                     46,109            

Purchased services 451,593          587,487            587,487          -                     1,599,849       

Supplies 300,034          46,391              46,391            -                     647,665          

Other -                  -                    -                  -                     174                 

1,153,454       1,103,494         1,103,494       -                     2,480,991       

Instructional Staff Support:

Salaries 680,937          483,751            483,751          -                     660,785          

Benefits 96,589            56,307              56,307            -                     123,901          

Purchased services 231,127          171,322            171,322          -                     444,310          

Supplies 126,705          22,061              22,061            -                     596,271          

Other -                  -                    -                  -                     719                 

1,135,358       733,441            733,441          -                     1,825,986       

General Administration:

Salaries 80,073            -                        -                  -                     -                  

Benefits 2,150              -                    -                  -                     -                  

Purchased services 276,500          395                   395                 -                     187,236          

Other -                  242,395            242,395          -                     317,984          

358,723          242,790            242,790          -                         505,220          

Central Services:

Salaries 253,179          269,077            269,077          -                     194,802          

Benefits 59,158            100,392            100,392          -                     64,140            

Purchased services 175                 586                   586                 -                     -                  

Supplies 97,678            1,102                1,102              -                     -                  

410,190          371,157            371,157          -                     258,942          

School Administration:

Salaries 234,171          50,000              50,000            -                     62,000            

Benefits 11,397            1,293                1,293              -                     2,665              

245,568          51,293              51,293            -                     64,665            

Continued on next page.
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

FEDERAL GRANTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Operations and Maintenance:

Salaries 195,293$        -$                  -$                -$                   -$                

Benefits 5,456              -                    -                  -                     -                  

Purchased services -                  -                    -                  -                     1,379,075       

Supplies 72,679            -                    -                  -                     -                  

Property 14,904            -                    -                  -                     -                  

288,332          -                    -                  -                     1,379,075       

Student Transportation:

Salaries 200,830          64,723              64,723            -                     5,683              

Benefits 5,027              4,665                4,665              -                     52                   

Purchased services 12,886            2,533                2,533              -                     9,087              

Property 53,257            -                    -                  -                     -                  

272,000          71,921              71,921            -                     14,822            

Other Support Services:

Community Service:

Salaries -                  254                   254                 -                     -                  

Benefits -                  10                     10                   -                     -                  

Supplies 73,104            1,859                1,859              -                     58,548            

73,104            2,123                2,123              -                     58,548            

Total Undistributed Expenditures 3,936,729       2,576,219         2,576,219       -                     6,588,249       

Total Expenditures 7,658,887       8,690,768         8,690,768       -                     13,327,128     

Revenue Over (Under)

Expenditures -                  -                    -                  -                     -                  

FUND BALANCE, July 1 -                  -                    -                  -                     -                  

FUND BALANCE, June 30 -$                -$                  -$                -$                   -$                
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Daily sales 32,000$            32,000$            41,812$            9,812$              38,404$           

Other local 15,000              15,000              31,864              16,864              22,168             

47,000              47,000              73,676              26,676              60,572             

State Sources:
State Match -                    50,000              143,201            93,201              17,699             

Federal Sources:

School Nutrition Programs 6,050,000          6,050,000          6,380,969          330,969            6,268,179         

Total Revenue 6,097,000          6,147,000          6,597,846          450,846            6,346,450         

EXPENDITURES

Food Service Operations:

Salaries 770,000            770,000            630,703            139,297            629,771           

Benefits 330,000            330,000            226,389            103,611            196,008           

Purchased services 800,000            800,000            1,009,844          (209,844)           1,719,269         

Supplies 3,700,000          3,700,000          3,610,551          89,449              2,834,006         

Property -                    -                    -                    -                    662,575           

Other -                    -                    1,953                (1,953)               3,139               

5,600,000          5,600,000          5,479,440          120,560            6,044,768         

Total Expenditures 5,600,000          5,600,000          5,479,440          120,560            6,044,768         

Net Change in Fund Balance 497,000            547,000            1,118,406          571,406            301,682           

FUND BALANCE, July 1 4,568,446          4,568,446          3,330,128          (1,238,318)        3,028,446         

FUND BALANCE, June 30 5,065,446$        5,115,446$        4,448,534$        (666,912)$         3,330,128$       

LYON COUNTY SCHOOL DISTRICT

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

FEDERAL SCHOOL LUNCH FUND

YEAR ENDED JUNE 30, 2024

2024 BUDGET 2024

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL
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VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET

REVENUES

State Sources:

State funding -$                  2,263,000$        2,237,669$         (25,331)$          

EXPENDITURES

Undistributed Expenditures:

Student Support Services:

Salaries -                    2,263,000          1,742,824           520,176            

Benefits -                    -                    494,845              (494,845)          

Total Expenditures -                    2,263,000          2,237,669           25,331              

Net Change in Fund Balance -                    -                    -                     -                   

FUND BALANCE, July 1 -                    -                    -                     -                   

FUND BALANCE, June 30 -$                  -$                  -$                   -$                 

20242024 BUDGET

LYON COUNTY SCHOOL DISTRICT

SENATE BILL (SB) 231

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024

80

664



2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

State Sources:

State funding 1,956,810$        1,956,810$       1,956,810$        -$                    665,871$          

EXPENDITURES

Other Instructional Programs:

Salaries 1,440,000          1,649,784         1,643,205          6,579                  1,006,582         

Benefits 606,000             799,728            796,041             3,687                  458,220            

Purchased services 350,000             203,000            198,365             4,635                  -                    

Supplies 60,810               5,000                540                    4,460                  367                   

Total Expenditures 2,456,810          2,657,512         2,638,151          19,361                1,465,169         

Revenues Over

(Under) Expenditures (500,000)           (700,702)           (681,341)           19,361                (799,298)          

OTHER FINANCING SOURCES

Transfers from other funds 500,000             500,000            500,000             -                      1,000,000         

Net Change in Fund Balance -                     (200,702)           (181,341)           19,361                200,702            

FUND BALANCE, July 1 -                     200,702            200,702             -                      -                    

FUND BALANCE, June 30 -$                   -$                  19,361$             19,361$              200,702$          

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

PCFP - ENGLISH LEARNERS

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

State Sources:

State funding -$                   27,974$            27,974$             -$                    29,710$            

EXPENDITURES

Other Instructional Programs:

Salaries 280,000             337,950            261,814             76,136                199,727            

Benefits 112,000             142,000            123,518             18,482                86,153              

Supplies 108,000             116,830            41,176               75,654                -                    

Total Expenditures 500,000             596,780            426,508             170,272              285,880            

Revenues Over

(Under) Expenditures (500,000)           (568,806)           (398,534)           170,272              (256,170)          

OTHER FINANCING SOURCES

Transfers from other funds 500,000             500,000            500,000             -                      325,000            

Net Change in Fund Balance -                     (68,806)             101,466             170,272              68,830              

FUND BALANCE, July 1 -                     68,830              68,830               -                      -                    

FUND BALANCE, June 30 -$                   24$                   170,296$           170,272$            68,830$            

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

PCFP - GIFTED & TALENTED

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

State Sources:

State funding 1,650,624$    1,650,624$     1,650,624$    -$   744,220$   

EXPENDITURES

Other Instructional Programs:

Salaries 940,000 1,296,000         958,543 337,457 363,691            

Benefits 376,000 505,000 438,530 66,470 145,216            

Purchased services 650,000 290,000 5,250 284,750 - 

Supplies 134,624 244,937 213,441 31,496 - 

Total Expenditures 2,100,624          2,335,937         1,615,764          720,173 508,907            

Revenues Over

(Under) Expenditures (450,000) (685,313)           34,860 720,173 235,313            

OTHER FINANCING SOURCES

Transfers from other funds 450,000 450,000 450,000 - - 

Net Change in Fund Balance - (235,313) 484,860 720,173 235,313            

FUND BALANCE, July 1 - 235,313 235,313 - - 

FUND BALANCE, June 30 -$   -$  720,173$    720,173$    235,313$    

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

PCFP-AT-RISK

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Tuition -$                   -$                  177$                  177$                   828$                 

State Sources:

State funding 437,606             437,606            410,080             (27,526)               372,048            

Total Revenue 437,606             437,606            410,257             (27,349)               372,876            

EXPENDITURES

Salaries 255,173             184,158            182,282             1,876                  183,723            

Benefits 119,509             105,885            89,583               16,302                80,239              

Purchased services 14,710               38,492              35,176               3,316                  18,434              

Supplies 48,214               56,938              52,506               4,432                  7,428                

Property -                     52,133              50,533               1,600                  82,521              

Total Expenditures 437,606             437,606            410,080             27,526                372,345            

Net Change in Fund Balance -                     -                    177                    177                     531                   

FUND BALANCE, July 1 -                     6,055                6,055                 -                      5,524                

FUND BALANCE, June 30 -$                   6,055$              6,232$               177$                   6,055$              

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

 YEAR ENDED JUNE 30, 2024

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

ADULT EDUCATION FUND

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

SCHEDULE OF REVENUES, EXPENDITURES AND
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Private donations and grants 75,000$              -$                   29,900$              29,900$              16,004$              

EXPENDITURES

Regular Programs:

Supplies 10,000                5,000                  4,006                  994                     -                     

Undistributed Expenditures:
Student Support:

Supplies 5,000                  -                     -                     -                     -                     

Instructional Staff Support:

Supplies 25,000                25,000                -                     25,000                7,115                  

Operations and Maintenance:

Supplies 47,917                47,917                -                     47,917                -                     

Total Undistributed Expenditures 77,917                72,917                -                     72,917                7,115                  

Total Expenditures 87,917                77,917                4,006                  73,911                7,115                  

Net Change in Fund Balance (12,917)              (77,917)              25,894                103,811              8,889                  

FUND BALANCE, July 1 12,917                31,806                31,806                -                     22,917                

FUND BALANCE, June 30 -$                   (46,111)$            57,700$              103,811$            31,806$              

LYON COUNTY SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND

PRIVATE DONATIONS AND GRANTS FUND

2024 BUDGET 2024

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

State Sources 1,000,000$        2,599,476$        1,587,640$        (1,011,836)$      621,035$          

EXPENDITURES

Regular Programs:

Salaries 170,000            792,677            234,696            557,981            56,242              

Benefits 68,000              325,809            107,299            218,510            28,128              

Purchased services 75,000              61,034              36,503              24,531              -                    

Supplies 112,000            489,152            435,012            54,140              183,306            

Property -                    11,806              11,806              -                    15,218              

Other -                    -                    -                    -                    4,730                

Total Regular Programs 425,000            1,680,478         825,316            855,162            287,624            

Vocational Programs:

Purchased services -                    51,126              40,392              10,734              5,985                

Supplies 200,000            129,171            110,649            18,522              161,286            

Property -                    -                    -                    -                    138,877            

Other -                    2,300                279                   2,021                1,176                

Total Vocational Programs 200,000            182,597            151,320            31,277              307,324            

Undistributed Expenditures:

Student Support:

Purchased services 205,000            -                    -                    -                    -                    

Supplies 5,000                -                    -                    -                    -                    
Property -                    -                    -                    -                    56                     

210,000            -                    -                    -                    56                     

Instructional Staff Support:

Salaries 5,000                -                    -                    -                    -                    

Purchased services -                    83,920              67,960              15,960              -                    

Supplies -                    87,532              -                    87,532              -                    

5,000                171,452            67,960              103,492            -                    

General Administration:

Purchased services 80,000              -                    -                    -                    1,232                

Other -                    -                    24,040              (24,040)             -                    

80,000              -                    24,040              (24,040)             1,232                

Continued on next page.

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

STATE GRANTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

STATE GRANTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Central Services:

Salaries -$                  50,915$            30,389$            20,526$            -$                  

Benefits -                    16,070              16,070              -                    -                    

Supplies 10,000              2,500                811                   1,689                -                    

10,000              69,485              47,270              22,215              -                    

Student Transportation:

Purchased services 5,000                -                    -                    -                    1,984                

Operations and Maintenance:

Purchased services 65,000              -                    -                    -                    22,815              
Supplies -                    471,377            471,734            (357)                  -                    

65,000              471,377            471,734            (357)                  22,815              

Other Support:

Other -                    24,087              -                    24,087              -                    

Total Undistributed Expenditures 375,000            736,401            611,004            125,397            26,087              

Total Expenditures 1,000,000         2,599,476         1,587,640         1,011,836         621,035            

Net Change in Fund Balance -                    -                    -                    -                    -                    

FUND BALANCE, July 1 -                    -                    -                    -                    -                    

FUND BALANCE, June 30 -$                  -$                  -$                  -$                  -$                  
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Federal Sources:

Medicaid Program 225,000$          225,000$          349,457$          124,457$          260,617$         

EXPENDITURES

Student Support:

Salaries 105,000            105,000            222,246            (117,246)           120,437           

Benefits -                    49,797              36,714              13,083              20,398             

Purchased services 115,000            115,000            -                    115,000            -                   

Supplies 12,000              12,000              -                    12,000              -                   

232,000            281,797            258,960            22,837              140,835           

General Administration:

Salaries 60,000              80,000              45,633              34,367              46,037             

Benefits 24,000              34,000              17,817              16,183              13,376             

Purchased services 45,000              45,000              34,922              10,078              33,961             

Supplies 15,000              15,000              2,000                13,000              301                  

144,000            174,000            100,372            73,628              93,675             

Total Undistributed Expenditures 376,000            455,797            359,332            96,465              234,510           

Total Expenditures 376,000            455,797            359,332            96,465              234,510           

Revenues Over (Under) 

Expenditures (151,000)          (230,797)          (9,875)               220,922            26,107             

OTHER FINANCING SOURCES 

Transfer from other funds 100,000            100,000            100,000            -                    -                   

Net Change in Fund Balance (51,000)             (130,797)          90,125              220,922            26,107             

FUND BALANCE, July 1 51,052              130,849            130,849            -                    104,742           

FUND BALANCE, June 30 52$                   52$                   220,974$          220,922$          130,849$         

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

MEDICAID FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Student activities 1,214,936$     1,200,000$     1,202,126$     2,126$                1,179,360$     

EXPENDITURES

Co-curricular Activities:

Purchased services 600,000          400,000          833,000          (433,000)             178,247          

Supplies -                  800,000          357,000          443,000              481,928          

600,000          1,200,000       1,190,000       10,000                660,175          

Athletics:

Purchased services 600,000          -                  -                  -                      119,511          

Supplies -                  -                  -                  -                      307,314          

600,000          -                  -                  -                      426,825          

Total Expenditures 1,200,000       1,200,000       1,190,000       10,000                1,087,000       

Revenues Over (Under)

Expenditures 14,936            -                  12,126            12,126                92,360            

FUND BALANCE, July 1 1,089,671       1,067,095       1,067,095       -                      974,735          

FUND BALANCE, June 30 1,104,607$     1,067,095$     1,079,221$     12,126$              1,067,095$     

2024 BUDGET

LYON COUNTY SCHOOL DISTRICT

STUDENT ACCOUNTS FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

 YEAR ENDED JUNE 30, 2024
 (WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023) 

2024
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Government Services Tax 1,040,124$      1,040,124$      1,030,218$      (9,906)$              1,004,595$      

Investment income 100,000           1,375,000        2,112,087        737,087             913,016           

Total Revenue 1,140,124        2,415,124        3,142,305        727,181             1,917,611        

EXPENDITURES

Operations and Maintenance:

Purchased services -                   600,000           19,978             580,022             -                   

Facilities Acquisition and 

Construction:

Architecture/Engineering:

Purchased services 15,000             15,000             -                   15,000               1,500               

Building Acquisition and Construction:

Purchased services 250,000           300,000           -                   300,000             -                   

Property -                   -                   71,507             (71,507)              -                   

250,000           300,000           71,507             228,493             -                   

Site Improvement:

Purchased services 1,950,000        800,000           256,956           543,044             821,183           
Other -                   -                   -                   -                     6,271               

1,950,000        800,000           256,956           543,044             827,454           

Building Improvements:

Purchased services -                   4,510,478        2,182,189        2,328,289          413,201           

Supplies 970,000           -                       -                       -                     -                       

970,000           4,510,478        2,182,189        2,328,289          413,201           

Total Facilities Acquisition and

Construction 3,185,000        5,625,478        2,510,652        3,114,826          1,242,155        

Total Expenditures 3,185,000        6,225,478        2,530,630        3,694,848          1,242,155        

Continued on next page.

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

CAPITAL PROJECTS FUND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

SCHEDULE OF REVENUES, EXPENDITURES AND

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

CAPITAL PROJECTS FUND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

SCHEDULE OF REVENUES, EXPENDITURES AND

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

Revenues Over 

(Under) Expenditures (2,044,876)$     (3,810,354)$     611,675$         4,422,029$        675,456$         

OTHER FINANCING SOURCES 

Transfers from other funds -                   1,600,000        1,600,000        -                     750,000           

Net Change in Fund Balance (2,044,876)       (2,210,354)       2,211,675        4,422,029          1,425,456        

FUND BALANCE, July 1 2,908,925        3,399,403        3,399,403        -                     1,973,947        

FUND BALANCE, June 30 864,049$         1,189,049$      5,611,078$      4,422,029$        3,399,403$      
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:
Rents 9,600$             9,600$             9,200$             (400)$                   8,800$             

EXPENDITURES

Undistributed Expenditures:

Operations and Maintenance:

Purchased services -                   -                   22,069             (22,069)                119,819           

Supplies 65,000             65,000             -                  65,000                 -                  

Total Expenditures 65,000             65,000             22,069             42,931                 119,819           

Revenues Over

(Under) Expenditures (55,400)            (55,400)            (12,869)           42,531                 (111,019)         

OTHER FINANCING (USES)
Contingency (25,000)            -                   -                  -                      -                  

Net Change in Fund Balance (80,400)            (55,400)            (12,869)           42,531                 (111,019)         

FUND BALANCE, July 1 226,015           114,996           114,996           -                      226,015           

FUND BALANCE, June 30 145,615$          59,596$           102,127$         42,531$               114,996$         

LYON COUNTY SCHOOL DISTRICT

BUILDING AND SITES FUND

2024 BUDGET 2024

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

REVENUES

Local Sources:

Residential Construction Tax 1,000,000$    1,000,000$    742,768$   (257,232)$   624,003$   

Earnings on investments 250,000         250,000         - (250,000) 3,599 

Total Revenue 1,250,000      1,250,000      742,768         (507,232) 627,602         

EXPENDITURES

Facilities Acquisition and

Construction:

Architectural and Engineering Services:

Purchased services 15,000           15,000           - 15,000 - 

Building Acquisition/Construction:

Purchased services - 150,000 150,000 

Property - 55,000 71,507           (16,507) - 

- 205,000         71,507           133,493 - 

Site Improvement:
Purchased services 1,225,000      1,025,000      422,773         602,227 995,021         

Building Improvement:

Supplies - - 162,245         (162,245)           - 

Purchased services 800,000         863,462         347,468         515,994 - 

800,000         863,462         509,713         353,749 - 

Total Facilities Acquistion and

Construction 2,040,000      2,108,462      1,003,993      1,104,469          995,021         

Net Change in Fund Balance (790,000)       (858,462)       (261,225)       597,237 (367,419)       

FUND BALANCE, July 1 1,705,268      1,773,730      1,773,730      - 2,141,149 

FUND BALANCE, June 30 915,268$   915,268$   1,512,505$    597,237$   1,773,730$    

2024 BUDGET 2024

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

LYON COUNTY SCHOOL DISTRICT

RESIDENTIAL CONSTRUCTION TAX FUND

SCHEDULE OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE - BUDGET AND ACTUAL
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WORKERS UNEMPLOY-

COMPENSATION MENT GROUP

INSURANCE INSURANCE INSURANCE

FUND FUND FUND 2024 2023

ASSETS

Cash and cash equivalents 1,924,886$       1,658,939$      651,453$         4,235,278$      4,111,481$      
Accounts receivable 31,629              6,744               62                    38,435             6,744               

1,956,515         1,665,683        651,515           4,273,713        4,118,225        

Restricted cash 654,000            -                   -                   654,000           654,000           

Total Assets 2,610,515         1,665,683        651,515           4,927,713        4,772,225        

LIABILITIES

Accounts and claims payable 116,331            -                   -                   116,331           89,825             
Incurred but unreported claims 1,045,000         -                   -                   1,045,000        1,022,000        

Total Liabilities 1,161,331         -                   -                   1,161,331        1,111,825        

NET POSITION

Restricted for employee 
benefits program 1,449,184$       1,665,683$      651,515$         3,766,382$      3,660,400$      

TOTALS

(WITH COMPARATIVE ACTUAL AMOUNTS AS OF JUNE 30, 2023)

LYON COUNTY SCHOOL DISTRICT

INTERNAL SERVICE FUNDS
COMBINING STATEMENT OF NET POSITION

JUNE 30, 2024
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WORKERS UNEMPLOY-

COMPENSATION MENT GROUP

INSURANCE INSURANCE INSURANCE

FUND FUND FUND 2024 2023

OPERATING REVENUES
Charges for services 743,837$          184,337$          -$                  928,174$          808,613$          

OPERATING EXPENSES

Benefit claims 630,294            21,570              -                    651,864            634,569            

Purchased services 170,328            -                    -                    170,328            95,951              
Other -                    -                    -                    -                    53,277              

Total Operating Expenses 800,622            21,570              -                    822,192            783,797            

Change in Net Position (56,785)             162,767            -                    105,982            24,816              

NET POSITION, July 1 1,505,969         1,502,916         651,515            3,660,400         3,635,584         

NET POSITION, June 30 1,449,184$       1,665,683$       651,515$          3,766,382$       3,660,400$       

TOTALS

LYON COUNTY SCHOOL DISTRICT

INTERNAL SERVICE FUNDS
COMBINING STATEMENT OF REVENUES, EXPENSES,

AND CHANGES IN FUND NET POSITION

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

YEAR ENDED JUNE 30, 2024
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WORKERS UNEMPLOY-
COMPENSATION MENT GROUP

INSURANCE INSURANCE INSURANCE

FUND FUND FUND 2024 2023

CASH FLOWS FROM OPERATING ACTIVITIES

Premiums received from other funds 712,208$        184,337$   (52,178)$   844,367$   813,155$   

Payment of benefits (607,294) (21,570)           - (628,864) (474,569)         
Insurance premiums and other (91,706) - - (91,706) (112,894)         

Net Cash Provided (Used) 
by Operating Activities 13,208 162,767 (52,178)           123,797          225,692          

Net Increase (Decrease) in Cash

and Cash Equivalents 13,208 162,767 (52,178)           123,797          225,692          

CASH AND
CASH EQUIVALENTS, July 1 2,565,678 1,496,172        703,631          4,765,481       4,539,789       

CASH AND
CASH EQUIVALENTS, June 30 2,578,886$   1,658,939$   651,453$   4,889,278$   4,765,481$   

RECONCILIATION OF OPERATING INCOME (LOSS) TO

NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES

Operating income (loss) (56,785)$   162,767$   -$  105,982$   24,816$   

Adjustments to reconcile operating

income (loss) to net cash provided (used) 

by operating activities:

Changes in assets and liabilities:

Accounts receivable (31,629) - - (31,629)           4,542 

Accounts payable 78,622 - (52,178) 26,444 36,334 
Incurred but not reported claims 23,000 - - 23,000 160,000          

Total Adjustments 69,993 - (52,178) 17,815 200,876          

NET CASH PROVIDED (USED) BY
OPERATING ACTIVITIES 13,208$   162,767$   (52,178)$   123,797$   225,692$   

TOTALS

LYON COUNTY SCHOOL DISTRICT

INTERNAL SERVICE FUNDS
COMBINING STATEMENT OF CASH FLOWS

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

OPERATING REVENUES

Charges for services 625,000$          625,000$          743,837$          118,837$            639,968$       

OPERATING EXPENSES

Benefits 675,000            675,000            630,294            44,706                634,569         

Purchased services 150,000            150,000            170,328            (20,328)              95,951

Other 15,000              15,000              -                    15,000                53,277           

840,000            840,000            800,622            39,378                783,797         

Change in Net Position (215,000)           (215,000)           (56,785)             158,215              (143,829)        

NET POSITION, July 1 1,509,798         1,505,969         1,505,969         -                     1,649,798      

NET POSITION, June 30 1,294,798$       1,290,969$       1,449,184$       158,215$            1,505,969$    

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

WORKERS COMPENSATION INSURANCE FUND

YEAR ENDED JUNE 30, 2024

SCHEDULE OF REVENUES, EXPENSES AND

CHANGES IN FUND NET POSITION - BUDGET AND ACTUAL

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

CASH FLOWS FROM OPERATING ACTIVITIES

Charges for services 625,000$     625,000$  712,208$  87,208$  644,510$  

Payment of benefits (525,000)       (525,000)       (607,294)       (82,294)          (474,569)       

Insurance premiums paid, other payments (145,000)       (145,000)       (91,706)         53,294 (111,519)       

Net Cash Provided (Used) By

Operating Activities (45,000)         (45,000)         13,208 58,208 58,422 

CASH FLOWS FROM INVESTING ACTIVITIES

Interest received on investments 5,000 5,000 - (5,000) - 

Net Increase (Decrease) in Cash

and Cash Equivalents (40,000)         (40,000)         13,208 53,208 58,422 

CASH AND

CASH EQUIVALENTS, July 1 2,497,256 2,565,678 2,565,678 - 2,507,256

CASH AND

CASH EQUIVALENTS, June 30 2,457,256$   2,525,678$   2,578,886$   53,208$  2,565,678$  

RECONCILIATION OF OPERATING INCOME (LOSS)

TO NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES

Operating income (loss) (56,785)$   (143,829)$     

Adjustments to reconcile operating

income (loss) to net cash provided

(used) by operating activities:

Changes in assets and liabilities:

Accounts receivable (31,629)         4,542 

Accounts payable 78,622 37,709 

Incurred but unreported claims 23,000 160,000 

Total Adjustments 69,993 202,251 

NET CASH PROVIDED (USED) BY

OPERATING ACTIVITIES 13,208$  58,422$  

2024

SCHEDULE OF CASH FLOWS - BUDGET AND ACTUAL

WORKERS COMPENSATION INSURANCE FUND

LYON COUNTY SCHOOL DISTRICT

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

2024 BUDGET
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

OPERATING REVENUES

Charges for services 155,000$   155,000$   184,337$   29,337$   168,645$   

OPERATING EXPENSES

Benefits 20,000 20,000 21,570 (1,570) - 

Change in Net Position 135,000 135,000 162,767 27,767 168,645 

NET POSITION, July 1 1,469,271         1,502,916         1,502,916         - 1,334,271 

NET POSITION, June 30 1,604,271$   1,637,916$   1,665,683$   27,767$   1,502,916$   

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

UNEMPLOYMENT INSURANCE FUND

SCHEDULE OF REVENUES, EXPENSES AND

CHANGES IN NET POSITION - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

CASH FLOWS FROM OPERATING ACTIVITIES

Charges for services 155,000$       155,000$   184,337$   29,337$  168,645$   

Payment of benefits (20,000)         (20,000)         (21,570)         (1,570) - 

Net Cash Provided By

Operating Activities 135,000         135,000         162,767         27,767 168,645         

CASH AND

CASH EQUIVALENTS, July 1 1,327,527      1,496,172      1,496,172      - 1,327,527 

CASH AND

CASH EQUIVALENTS, June 30 1,462,527$    1,631,172$    1,658,939$    27,767$  1,496,172$    

RECONCILIATION OF OPERATING INCOME

TO NET CASH PROVIDED BY OPERATING ACTIVITIES

Operating income 162,767$   168,645$   

Adjustments to reconcile operating income

to net cash provided by operating activities:

Changes in assets and liabilities:

Accounts receivable - - 

Total Adjustments - - 

NET CASH PROVIDED BY

OPERATING ACTIVITIES 162,767$   168,645$   

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

UNEMPLOYMENT INSURANCE FUND

SCHEDULE OF CASH FLOWS - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

OPERATING REVENUES

Charges for services -$  -$  -$  -$  -$   

OPERATING EXPENSES

Purchased services 15,000           15,000           - 15,000 - 

Change in Net Position (15,000)         (15,000)         - (15,000) - 

NET POSITION, July 1 651,515         651,515         651,515 - 651,515 

NET POSITION, June 30 636,515$   636,515$   651,515$   (15,000)$   651,515$   

2024 BUDGET 2024

LYON COUNTY SCHOOL DISTRICT

GROUP INSURANCE FUND

SCHEDULE OF REVENUES, EXPENSES AND

CHANGES IN FUND NET POSITION - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)
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2023

VARIANCE TO

ORIGINAL FINAL ACTUAL FINAL BUDGET ACTUAL

CASH FLOWS FROM OPERATING ACTIVITIES

Payment for claims and other (15,000)$    (15,000)$   (52,178)$   (37,178)$   (1,375)$   

Net Cash Provided (Used) By

Operating Activities (15,000)         (15,000)         (52,178)         (37,178)          (1,375)           

Net Increase (Decrease) in Cash

and Cash Equivalents (15,000)         (15,000)         (52,178)         (37,178)          (1,375)           

CASH AND

CASH EQUIVALENTS, July 1 705,006 703,631 703,631 - 705,006

CASH AND

CASH EQUIVALENTS, June 30 690,006$  688,631$  651,453$  (37,178)$   703,631$  

RECONCILIATION OF OPERATING INCOME (LOSS)

TO NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES

Operating income (loss) -$   -$   

Adjustments to reconcile operating income (loss)

to net cash provided by operating activities:

Changes in assets and liabilities:
Accounts and claims payable (52,178)         (1,375)           

NET CASH PROVIDED (USED) BY

OPERATING ACTIVITIES (52,178)$   (1,375)$   

2024 BUDGET 2024

(WITH COMPARATIVE ACTUAL AMOUNTS FOR THE YEAR ENDED JUNE 30, 2023)

GROUP INSURANCE FUND

LYON COUNTY SCHOOL DISTRICT

SCHEDULE OF CASH FLOWS - BUDGET AND ACTUAL

YEAR ENDED JUNE 30, 2024
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INDEPENDENT AUDITORS’ REPORT ON INTERNAL CONTROL  

OVER FINANCIAL REPORTING AND ON COMPLIANCE AND  

OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS 

PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

To the Board of Trustees  

Lyon County School District 

Yerington, Nevada  

We have audited, in accordance with the auditing standards generally accepted in the United States of 

America and the standards applicable to financial audits contained in Government Auditing Standards, 

issued by the Comptroller General of the United States, the financial statements of the governmental 

activities, each major fund, and the aggregate remaining fund information of the Lyon County School 

District (the District) as of and for the year ended June 30, 2024, and the related notes to the financial 

statements, which collectively comprise the District’s basic financial statements and have issued our 

report thereon dated November 12, 2024.     

Report on Internal Control over Financial Reporting 

In planning and performing our audit of the financial statements, we considered the District’s internal 

control over financial reporting (internal control) as a basis for designing the audit procedures that are 

appropriate in the circumstances for the purpose of expressing our opinions on the financial statements, 

but not for the purpose of expressing an opinion on the effectiveness of the District’s internal control. 

Accordingly, we do not express an opinion on the effectiveness of the District’s internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow 

management or employees, in the normal course of performing their assigned functions, to prevent, or 

detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a combination 

of deficiencies, in internal control, such that there is a reasonable possibility that a material misstatement 

of the entity’s financial statements will not be prevented, or detected and corrected on a timely basis. A 

significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe 

than a material weakness, yet important enough to merit attention by those charged with governance. 

Our consideration of internal control was for the limited purpose described in the first paragraph of this 

section and was not designed to identify all deficiencies in internal control that might be material 

weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 

deficiencies in internal control that we consider to be material weaknesses. However, material 

weaknesses or significant deficiencies may exist that have not been identified.  
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Report on Compliance and Other Matters 

As part of obtaining reasonable assurance about whether the District’s financial statements are free of 

material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, 

contracts, and grant agreements, noncompliance with which could have a direct and material effect on 

the determination of financial statement amounts.  However, providing an opinion on compliance with 

those provisions was not an objective of our audit, and accordingly, we do not express such an opinion.  

The results of our tests disclosed no instances of noncompliance or other matters that are required to be 

reported under Government Auditing Standards. 

Purpose of this Report 

The purpose of this report is solely to describe the scope of our testing of internal control and compliance 

and the results of that testing, and not to provide an opinion on the effectiveness of the District’s internal 

control or on compliance. This report is an integral part of an audit performed in accordance with 

Government Auditing Standards in considering the District’s internal control and compliance. Accordingly, 

this communication is not suitable for any other purpose. 

Reno, Nevada 

November 12, 2024 
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LYON COUNTY SCHOOL DISTRICT 

INDEPENDENT AUDITORS’ COMMENTS 

JUNE 30, 2024 

STATUTE COMPLIANCE 

Current Year 

The required disclosure on compliance with applicable Nevada Revised Statutes and the Nevada 

Administrative Code is included in Note 3 to the financial statements.   

Prior Year 

Potential violations were reported in Note 3 of the June 30, 2023 audit. No potential violations were 

noted for the year ended June 30, 2024.   

AUDIT RECOMMENDATIONS 

Current Year 

There are no findings of the magnitude to be included in the June 30, 2024 audit report. 

Prior Year 

There were no findings of the magnitude to be included in the June 30, 2023 audit report. 

689



 

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

    

Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Kyle Rodriguez, Fiscal Service Officer  
   
Re:   Designation of Independent Audit Firm for Fiscal Year 2025 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of Trustees approves the reappointment of Silva, Sceirine & Associates, LLC for the fiscal year 
2024 Audit in the amount not to exceed $82,900.00 to be paid from the general fund. 
 
Background Information:  
NRS 354.624 requires each school district to have an annual audit completed within 4 months of the conclusion 
of the fiscal year. NRS 354.624 (3) specifies: 

“The governing body may, without requiring competitive bids, designate the auditor or firm 
annually. The auditor or firm must be designated, and notification of the auditor or firm 
designated must be sent to the Department of Taxation not later than 3 months before the 
close of the fiscal year for which the audit is to be made.” 

 
The District has contracted with Silva, Sceirine & Associates, LLC for the past decade in completing the annual 
audit. The last two years the District has been able to present audited financial statements before December, due 
to the collaboration between the Business Office and Silva, Sceirine & Associates. Silva, Sceirine & Associates 
also audit Carson City School District and Douglas County School District giving them unparalleled knowledge 
on rural K-12 entities in Northern Nevada.   
 
 
Budget Considerations:  
The proposed fee of $82,900 is an increase of 4% or $3,200 over fiscal year 2024. The work that Silva, Sceirine 
& Associates, LLC will be completed meeting all requirements outlined in NRS 354.624.  
 
Discussed at Previous Meeting: 
 
Attachment(s): 
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________________________________________________________________________________ 

Graduate our students to be successful, productive citizens, and life-long learners.  

 

 

 YHS Highlights 
 

★ YHS has 107 students enrolled in dual credit classes. The number of students enrolled in dual 

credit classes increases every year. 

★ YHS has 8 students who will earn their associates degree through WNC this June, 2025. 

★ YHS added a History dual credit course for the 2024-2025 school year. 

★ YHS continues to administer MAP data three times per year and is committed to analyzing the 

data to better support student learning. 

★ YHS is working to expand opportunities for students through work-based learning. 

★ YHS has hired an Agriculture Welding teacher. Students will obtain their OSHA 10 certification.  

★ YHS took 1st place at the Paiute Language Bowl last spring, beating schools in Washoe 

County.  

★ Through the accreditation process, YHS has created a new vision and mission statement. 

○ New vision statement: Graduate our students to be successful, productive citizens, and 

life-long learners.  

○ New mission statement: Developing a culture that prepares all students for success 

 YHS Goals: 

Goal #1: We will reduce failure rates by 5% every semester. 

 
Goal #2: We will strengthen our PBIS program and reduce classroom referrals by 5% every 

    semester. 
 
Goal #3: Increase communication and parent involvement by adding a monthly newsletter and 

     adding an extra event during the school year. 
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Duane Mattice 

Principal 
Email: dmattice@lyoncsd.org 

Smith Valley School 
20 Day Lane 

Smith, Nevada 89430 
Phone: 775-465-2332 | Fax 775-465-2681 

Eric Ozolins 
Counselor 

Email: eozolins@lyoncsd.org 

 
 

Preparation, Respect, Integrity, Determination, and Excellence (P.R.I.D.E.). 

Smith valley school Highlights 2024-25 

⮚ Ongoing commitment by all stakeholders to a positive and supportive school climate/culture. SVS exceeded both 
the district and state averages in all 12 survey areas on The Nevada School Climate/Social Emotional Learning 
Survey (NV-SCSEL) for grades 5 - 12. 

⮚ The majority (9 out of 12 survey areas) of the NV-SCSEL survey area results were in the “excellence” benchmark 
performance level. SVS survey results in the physical safety survey area were an average of 111 points higher (out 
of 500), than the state results, across all 3 grade level areas.  

⮚ SVS achieved a 100% graduation rate for the 2020-21, 2021-22, 2022-23, and 2023-24 school years. 
⮚ The SVS volleyball team is the 2024 NIAA Class 1A State runner ups. The volleyball team has qualified for state for 

four consecutive years being state champions for two of those years. 
⮚ More than 80% of the secondary students at SVS are involved in one or more extra-curricular groups/athletic 

teams. 
⮚ SVHS Student Council (Silver Star Award recipients) has planned and facilitated multiple student and community 

events including homecoming week with the theme “Under the Lights”, the 2024 Week of Respect, Bulldog 
Holiday Fair, and many others. 

⮚ The main gym has a new concession stand and is also being equipped with new wireless scoreboards. Both 
projects were funded in large part or exclusively by the Bulldog Booster Club.  

⮚ Average daily attendance for the 2023-24 school year, across all grade levels, was 94.7%. 
⮚ Smith Valley Rotary and SVS collaborated in organizing and running another very successful career fair that 

included over 20 different organizations/career opportunities from across the state including many from Smith 
Valley and surrounding communities. 

SVS Continuous improvement Plan 2024-25 

Adult learning culture - Goal 1:  Smith Valley School students and staff will exemplify the LCSD 
Portrait of a Learner domain "Student Ownership of their Learning" by demonstrating a commitment to the self-direction 
and self-knowledge competencies within this domain. 

- By June 2025, SVS students will have achieved mastery (Level 4) of NEPF instructional practice standard 4: “What 
am I learning?  Why am I learning it?  How do I know?”  

STudent Success - Goal 2:  Smith Valley School students and staff will increase student reading performance 
in order to ensure that they are college, career and life successful.  

- Using the 2024-2025 MAP's data, the percentage of students K - 11 who score in the Low or Low Average level, in 
respective grades/classes, will decrease at each testing session Fall to Spring by 5% or more. 

Connectedness - Goal 3:  Smith Valley School students will feel a sense of belonging by increasing the 
emotional safety in the school setting as measured by the annual Nevada Social Emotional Learning Survey from favorable 
to most favorable range; as exemplified through the district initiative, "A Portrait of a Learner" specific to the Connected 
Learners domain. 

- 5th through 12th-grade students will move from the favorable range to the most favorable range on the Culture 
and Climate Survey in the Emotional Safety category as measured by student survey results for the 2024-2025 
school year. 692



 

 

   
YES Highlights 2024-25 

Þ YES staff is proud of our culture where families are welcomed and are excited to come to our 
campus! We regularly have parents and other visitors to our campus during the school day, and have 
hosted our first Evening Family Night in October. We also invite friends and families to come to 
special events that occur during our school day, such as our Halloween Parade tradition.  
Þ YES is partnering with the 21st Century Grant to provide tutoring at the YES Campus 
Monday-Thursday in a collaboration with the Boys and Girls Club of Mason Valley, focusing on 
direct reading and math instruction to support the LCSD Curriculum. We have altered the time of 
tutoring to allow teachers to still have their collaboration with their grade level teams. Currently 
almost 15 students are enrolled in Tutoring but we are getting more students signed up everyday! 
Þ YES PTO continues to be involved throughout the YES Community all year long! They 
sponsor many school-wide events each year, and this year they are dedicated to bringing in engaging 
learning opportunities in the form of assemblies. Most recently, Mr. Peace visited our school to give 
our students a positive reminder about being kind to each other and kind to ourselves.  
Þ Continuing PBIS Rewards to motivate students to be Respectful, Responsible and Safe in all 
aspects of their lives, everywhere that they go! We are constantly developing new ways for students 
to use their points, to encourage them to work hard to earn points throughout each day. Ask any 
student on our campus and they will tell you ways that they can show their Grrrrr and how they earn 
points. 
Þ PBIS: We are on our fourth year of Tier 3 Implementation and utilize PBIS referrals to 
analyze student behavior data so that we can provide appropriate interventions to students who need 
them.  
Þ Our SEL program, Navigate 360, is being taught in classrooms with the guidance of our 
counselor and is being reviewed by our specialist teachers to provide regular reminders about social 
expectations. Administration and teachers also utilize the age-appropriate lessons for common topics 
that affect elementary aged students. Our counselor is also providing instruction to teachers and 
students about the Zones of Regulation.  

Yerington Elementary School Continuous Improvement Goals for 2024-2025: 
 
School Goal 1: YES student body will increase their reading and math proficiency rate. 
School Goal 2: YES Staff will improve instructional techniques in PLCs by examining class, grade 
level and school wide data from i-Ready and NWEA MAP and HMH Progress Monitoring. 
School Goal 3: Ensure that every student at Yerington Elementary School and classroom teachers 
participate in the "Portrait of a Learner" by demonstrating a commitment to connected learning and 
learning through discovery. 

112 N. California St.  
Yerington, NV 89447 
(775)463-6844 Phone 
(775)463-6850 Fax 
www.yes.lyoncsd.org 

 Shannon Coombs 
Principal 

Tiffany Townley 
Assistant Principal 

Christine Mayes 
Counselor   
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2023-2024 HIGHLIGHTS

Yerington Intermediate School Highlights 2023-2024

Elective Offerings
YIS offers a diverse range of electives, such as Paiute, PE (with archery), ASL, Band & Choir (including Honor
Choir), Strategy Gaming, Book/Film Studies, Everyday Heroes, Teening to Adulting, Art, and more.

High School Credit Opportunities
8th-grade students can earn high school credits in Computer Science and Algebra I, providing an early
advantage for high school coursework.

Professional Development
YIS staff engage in ongoing professional development to align teaching strategies with LCSD curricula.

Music Programs
YIS and YHS Choirs participate in high-level performances on and off campus.

Career Readiness
The PAES Lab offers work simulations and skill-building activities to prepare students for real-world job
experiences.

Student Leadership and Events
The YIS Student Leadership team organized events such as the Fall Festival, Halloween Parade, Winter Formal
Dance, and a fundraiser for local Veterans.

Extracurricular Activities
YIS provides sports like Cross-Country, Basketball, Wrestling, Volleyball, and Track & Field. Clubs include
Robotics, Academic Olympics, Spelling Bee, and Drama.

PBIS Activities
Students use PBIS “Tiger Stripe” points for activities like Dodgeball, Pizza with the Principal, movie field trips,
raffles, and more.

Summer Enrichment
YIS offered summer activities such as archery, bowling, cooking workshops, and field trips to government
agencies.

Campus Improvements
The gym underwent a full renovation, including updated flooring, lighting, and aesthetics. Other upgrades
include new banners, signage, classroom technology, and room layouts. Plans for indoor murals are underway.

NEW for 2024-2025
An Attendance Contest has launched, with week one achieving a school average attendance of over 93%.
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   James Gianotti, Executive Director for Educational Services  
 
Re:   Lyon County School District Class of 2024 Graduation Rates 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of Trustees approve the report on Lyon County School District Class of 2024 Graduation Rates 
 
Background Information:  
The Nevada Department of Education calculated the 2024 Graduation Rates on November 1, 2024.  
The data tables in the report on LCSD Four Year Graduation Rates are meant to clarify the calculation of the 
2023-2024 Four Year Adjusted Cohort Graduation Rate as determined by the Nevada Department of 
Education. 

 
The graduation rate is determined by the number of students who enter high school as a cohort and earn 
regular high school diplomas within four years.  Students who transfer out (during the four years), with the 
requested paperwork from the school where they transfer, are taken out of the calculation. Students who 
transfer into LCSD schools (during the four years) are added to the calculation.  Any student in the four-year 
cohort who are a drop out/non-graduate, or do not send the required paperwork to show they truly transferred 
to another school, are counted as a non-graduate.  Students who earn an adjusted diploma or high school 
equivalence certificate/GED also do not count as graduates for that four-year cohort. 

 
Students who enroll in adult education that are seventeen years old, count as non-graduates for the school. 
Students who enroll in adult education that are eighteen years old, count as transfers for the school, but if they 
do not graduate with an adult diploma, they count as non-graduates for LCSD, but not for the school itself. 
Students who enroll in adult education from a charter, home-school, or another district are counted as LCSD 
students upon enrollment in Lyon Adult Education.  If a student graduates with an adult education diploma they 
are counted as a transfer out.  For these reasons, the tables on the report breakdown the various reasons for the 
graduation rates and show the impact of adult education upon those rates. Additional tables of potential 
graduation rates have also been included to show how the graduation rate is affected by certain groups of students. 

 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s): 
Grad Rate Comparison 2012-2024 
Grad Rate with Analysis 2023-2024 

695



2012 2013 2014 2015 2016 2017 2017 Actual 
w/Adult Ed

2018 2018 Actual 
w/Adult Ed

2019 2019 Actual 
w/Adult Ed

2020 2020 Actual 
w/Adult Ed

2021 2021 Actual 
w/Adult Ed

2022 2022 Actual 
w/Adult Ed

2023 2023 Actual 
w/Adult Ed

2024 2024 Actual 
w/Adult Ed

State 62% 63% 71% 70.77% 73.55 80.55% 80.55% 83.17% 83.17% 84.11% 84.11% 82.57% 82.57% 81.31% 81.31% 81.72% 81.72%

District 73% 78% 78.50% 74.69% 81.29 83.59% 83.59% 84.76% 84.76% 86.46% 86.46% 86.58% 86.58% 87.82% 87.82% 84.57% 84.57% 86.41% 86.41% 87.77% 87.77%

Dayton High 78% 85% 80.50% 78% 78.84% 85.12% ??? 83.02% 82.42% 83.33% 83.33% 86.36% 85.81% 89.86% 90.26% 85.89% 83.83% 91.93% 87.06% 92.64% 92.30%

Fernley High 76% 73% 81% 80.60% 86.41% 89.43% 84.93% 88.51% 87.80% 90.13% 88.57% 86.19% 85.27% 84.62% 84.07% 84.35% 82.46% 87.94% 83.50% 87.04% 86.96%

Silver Stage High 76% 80% 72% 71.60% 80.35% 84.38% 81.82% 91.67% 89.47% 84.06% 84.93% 95.45% 95.71% 90.54% 89.87% 91.78% 91.78% 83.91% 81.11% 89.55% 89.23%

Smith Valley High 100% 81% ??? 100% 100% 88.89% 88.89% 100% 100% 100% 100% 85.71% 85.71% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Yerington High 78% 85% 83% 80.20% 87.64% 89.66% 83.87% 82.22% 78.13% 87.34% 87.34% 85.29% 85.43% 90.11% 90.63% 86.46% 83.84% 86.17% 83.51% 94.68% 94.57%

LCSD Adult Ed ??? ??? ??? ??? ??? 0.00% 0.00% 54.84% 54.84% 74.29% 74.29% 76.67% 76.67% 84.62% 84.62%

62.07% 89.86% 76.15% 90.57% 88.07% 89.71% 89.71%LyOnline

Graduation Rates for Classes of 2012-2024

81.39% 81.39%
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Graduates Non Graduates Transfer Out Total Grad Rate
Dayton 151 12 44 207 92.64
Eagle Ridge 1 7 8 100.00
Fernley 282 42 112 436 87.04
Lyon Adult Ed 18 11 29 0.00
Silver Stage 60 7 29 96 89.55
Smith Valley 20 8 28 100.00
Yerington 89 5 24 118 94.68
Total 603 84 235 922 87.77

Graduates Adjusted Adult Ed Diploma
High School 
Equivalency Dropout/Non Grad Transfer Out Total Potential Grad Rate

Dayton 151 1 11 44 207 93.25
Eagle Ridge 1 7 8 100.00
Fernley 282 5 37 112 436 88.58
Lyon Adult Ed 10 1 17 1 29 39.29
Silver Stage 60 7 29 96 89.55
Smith Valley 20 8 28 100.00
Yerington 89 1 4 24 118 95.74
Total 603 7 10 1 76 225 922 89.10

Graduates Adjusted Adult Ed Diploma
High School 
Equivalency Non Graduates Dropout Transfer Out Total Potential Grad Rate

Dayton 151 1 6 5 44 207 96.93
Eagle Ridge 1 7 8 100.00
Fernley 282 5 12 25 112 436 92.28
Lyon Adult Ed 10 1 16 1 1 29 96.43
Silver Stage 60 8 29 97 88.24
Smith Valley 20 8 28 100.00
Yerington 89 1 2 2 24 118 97.87
Total 603 7 10 1 36 41 225 923 94.13

Graduate Non Graduates Transfer Out Total Grad Rate
Dayton 34 3 3 40 91.89
Fernley 63 6 4 73 91.30
Lyon Adult Ed 4 2 6 0.00
Silver Stage 6 6 100.00
Smith Valley 4 4 100.00
Yerington 15 1 2 18 93.75
Total 122 14 11 147 89.71

23-24 Grad Rate

LyOnline (these students are included in the above tables)

Grad Rate if Adjusted, Adult Ed, High School Equivalency Counted as Diplomas

Grad Rate if Adjusted, Adult Ed, and High School Equivalency Counted as Diplomas and All Seniors who attended through graduation, graduated
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Damon Etter Professional Development and Data Manager, Heather Moyle and Jim Gianotti Executive 
Directors for Educational Services 
 
Re:   A report on assessment results for the 2023-2024 school year 
___________________________________________________________________________________________ 
Recommendation: 
 
That the board approves a report on the assessment results for the 2023-2024 school year. 
 
Background Information:  

Lyon County School District continues to experience challenges with assessment results and acknowledges that we are 
not where we would like to be, believing that some of the data is invalid, not representative of what students know and are 
able to do.  This is demonstrated when considering the number of parents that opt students out of tests, combined with 
student buy-in for assessment.  This is particularly relevant for schools seeing less than 90% participation on the Smarter 
Balanced Assessments (SBAC) and for the ACT at 11th grade.  

As a district, we continue to review and analyze the data that we obtain from our annual assessments, along with the 
variety of formative assessments administered throughout the year.  As a result, we know the work that lay ahead, and we 
continue to recognize the steps that the Board has allowed us to take to improve student achievement throughout the 
district. 

The assessment data shared shows the percentage of students deemed proficient in the Smarter Balanced Assessments in 
mathematics, English language arts (ELA), and science. 

Achievement on the MAP (Measure of Academic Progress) test in grades K-8, showing proficiency in the spring of 
2024.  Teachers and site personnel can take this data and determine needs based on individual student performance.  As we 
enter the fall of 2024, staff have utilized this data to determine placements and instructional needs prior to the completion 
of Fall MAP testing.  We have now added the i-Ready Math Diagnostic to our battery of assessment to determine student 
needs and establish an independent learning path for each student in grades K-8 so we are able to close gaps and equip 
students with the skills to receive grade level instruction.  Additionally, the high schools have resumed the use of MAP 
assessments in ELA and Math, and the district sees promising results with this data.  The ALEKS program is a new addition 
and gathering steam as teachers implement this as part of their instruction, showing that students are actively taking 
advantage of these learning opportunities. 

The ACT assessment was administered to all 11th graders in February of 2024.  Students take this exam regardless of their 
intentions following graduation, and while the ACT is a college entrance exam, the state has chosen it as the College and 
Career Readiness exam.  Typically, students intending to go on to college will take the ACT multiple times in order to 
receive higher scores.  Those additional scores are not reflected in the state reporting. 

The WIDA ACCESS for ELLs (ACCESS) is the summative English language proficiency assessment taken annually by 
English language learners in Kindergarten through Grade 12.   The WIDA ACCESS assesses the four language domains 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

of Listening, Speaking, Reading and Writing, providing proficiency levels (1-6) for each domain.  A student is proficient 
and exits the EL Program when an Overall (Composite) EL Level of 4.5 has been achieved. 

Career and Technical Education (CTE) completer results are presented here and show the number of students eligible to 
receive a certificate and the percentage of those who did.  The data also shows the percentage of students that passed the 
Workplace Readiness (WPR) exam as it is incorporated in the certificate earner data.  Typically, our students pass the 
workplace readiness at a much higher rate than the end of program assessment. 

Ultimately the educators of Lyon County School District work hard to overcome the obstacles faced by our students.  We 
continue to analyze the data provided by these assessments but know that they ultimately do not adequately measure all the 
great things going on in Lyon CSD.  We continue to work on our Portrait of a Learner and focus on those things that our 
stakeholders expressed were important.  Lifelong Learning, Connected Learning, Student Ownership of Learning, and 
Discovery Learning.  Additionally, information for understanding and interpreting the various assessments administered in 
Lyon CSD is attached. 

 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s): 
24/25 Board Assessment Report 
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Philosophy of Assessment
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Assessment FOR Learning
● When assessment FOR learning occurs, the words assessments, evaluation, or grading

should not cause feelings of anxiety, vulnerability, or frustration. The traditional
assessment OF learning methods employed in education have used assessments to
hold students accountable for learning by a deadline (Stiggins, 2005). Assessments OF
learning are summative assessments, or assessments that allow students to prove what
they have learned by a certain deadline resulting in a proficient or not proficient
dichotomy (Dufour, 2016), this dichotomy discourages learning and either creates a
cognitive belief system of success or failure.

● In contrast, Lyon County School District believes that assessment should be used FOR
learning and aligned with our guiding domain “Student Ownership of Learning”. An
assessment FOR learning removes proficiency deadlines and allows students to improve
their learning because it informs both the teacher and student as to the appropriate next
steps in the learning process (Dufour, 2016). Assessments should be used as a
confidence builder, a motivator to keep them learning, and a tool for celebrating
unprecedented achievement gains (Stiggins, 2005). To accomplish this, educators
should use assessments to help students understand (Dufour, 2016);

1. The achievement targets they are aspiring to
2. Where they are now in relation to that expectation and how far they have come.
3. How to close the gap between the two.
4. To celebrate gains over time.
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Portrait of a Learner and Assessments
● Lyon County School District believes assessments should be used to empower and

support students by taking ownership of their learning. Assessments are not intended to
hold students accountable, but rather provide students an opportunity to reflect on their
learning. Students take ownership of their learning by;

○ Independently monitor their learning and make decisions about the right next
steps in their learning.

○ Explore and choose learning options aligned to their goals and interests.
○ Assess their learning and take appropriate actions to achieve their goals.
○ Identify their learning needs and advocate for them by seeking the appropriate

support.
○ Articulate what and why they are learning in their classrooms.
○ Identify and use their own strengths and skills to support their own learning.
○ Apply mindfulness strategies when they experience stressful or challenging

situations.
○ Are involved, engaged, and participate during lessons and projects.
○ Identify areas in their learning that pose challenges and they seek support in a

timely manner.
○ Independently seek learning options that are optimally challenging and

appropriate to their knowledge and skill level.
○ Use evidence of their learning to set specific, timely, and appropriate learning

goals.
○ Demonstrate enthusiasm and a desire to learn.
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Systems of Assessment
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Overview of assessment types.

Norm-Referenced Assessment
● A norm-referenced assessment allows a view to compare a

student’s performance against the performance of other
students on a state or national level. To complete this task, the
assessment will assess students on a skill level above and
below grade level. A norm-referenced assessment allows the
view to compare a student to another student of the same age
and to another student in a different city, state, and/or country.

○ Types of Lyon County School District norm-referenced
assessments

■ Measure of Academic Progress (MAP)

Criterion-Referenced Assessment
● A criterion-referenced assessment compares a student's

knowledge and skill to identified criteria. The predetermined criteria
could be based on required grade-level skills. The student
performance is not compared to students in other cities, states,
and/or countries. A criterion-referenced assessment allows the
view to see what skills a student has developed and where they
have grown over time.

○ Types of Lyon County School District criterion-referenced
assessments

■ Smarter Balanced Assessment Criterion (SBAC)
■ American College Testing (ACT)
■ Career and Technical Education (CTE)
■ World-class Instructional Design and Assessment (WIDA)
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Lyon County Assessment
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Smarter Balanced Assessment Consortium

Smarter Balanced Assessment Consortium Overview:
● The Smarter Balanced Assessment Consortium (SBAC) is a public agency that provides

standardized testing for students in the United States. These tests are designed to
measure student progress in key areas like mathematics and English language
arts/literacy, aligning with the Common Core State Standards. The goal of the SBAC is
to provide teachers, schools, and parents with a clear understanding of student
performance, helping to guide instruction and improve learning outcomes.

Smarter Balanced Assessment Consortium Claims:
● Smarter Balanced Assessment Consortium claims are broad statements that outline the

outcomes achieved with mastery of the standards. Each claim contains a variety of
assessment targets that clarify the knowledge and specific skills spanning multiple
standards.

○ ELA Claims
■ Reading: Students can comprehend a range of complex texts

independently.
■ Writing: Students can produce effective and well-grounded writing for a

range of purposes and audiences.
■ Speaking and Listening: Students can employ effective speaking and

listening skills for a range of purposes and audiences.
■ Research/Inquiry: Students can engage in research and inquiry to

investigate topics, and to analyze, integrate, and present information.
■ Claim Descriptors

○ Math Claims
■ Concepts & Procedures: Students can explain and apply mathematical

concepts and carry out mathematical procedures with precision and
fluency.

■ Problem Solving: Students can solve a range of complex, well-posed
problems in pure and applied mathematics, making productive use of
knowledge and problem-solving strategies.

■ Communicating Reasoning: Students can clearly and precisely
construct viable arguments to support their own reasoning and to critique
the reasoning of others.

■ Modeling & Data Analysis: Students can analyze complex, real-world
scenarios and can construct and use mathematical models to interpret
and solve problems.
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SBAC Practice Tests

○ Create an SBAC Test
○ 3rd Grade

■ Math Computer Adaptive Test
■ Math Performance Task
■ ELA Computer Adaptive Test
■ ELA Performance Task

○ 4th Grade
■ Math Computer Adaptive Test
■ Math Performance Task
■ ELA Computer Adaptive Test
■ ELA Performance Task

○ 5th Grade
■ Math Computer Adaptive Test
■ Math Performance Task
■ ELA Computer Adaptive Test
■ ELA Performance Task

○ 6th Grade
■ Math Computer Adaptive Test
■ Math Performance Task
■ ELA Computer Adaptive Test
■ ELA Performance Task

○ 7th Grade
■ Math Computer Adaptive Test
■ Math Performance Task
■ ELA Computer Adaptive Test
■ ELA Performance Task

○ 8th Grade
■ Math Computer Adaptive Test
■ Math Performance Task
■ ELA Computer Adaptive Test
■ ELA Performance Task

● Summative Family Report
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https://sampleitems.smarterbalanced.org/BrowseItems
https://portal.smarterbalanced.org/library/en/grade-3-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g3-math-pt-scoring-guide-going-green.pdf
https://portal.smarterbalanced.org/library/en/grade-3-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g3-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-4-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr4-math-pt-scoring-guide-art-day.pdf
https://portal.smarterbalanced.org/library/en/grade-4-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g4-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-5-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr5-math-pt-scoring-guide-clay-pottery.pdf
https://portal.smarterbalanced.org/library/en/grade-5-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g5-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-6-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr6-math-pt-scoring-guide-picking-a-pet.pdf
https://portal.smarterbalanced.org/library/en/grade-6-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g6-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-7-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr7-math-pt-scoring-guide-lets-paint-a-room.pdf
https://portal.smarterbalanced.org/library/en/grade-7-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g7-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-8-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g8-math-pt-scoring-guide-stack-of-cups.pdf
https://portal.smarterbalanced.org/library/en/grade-8-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g8-ela-practice-test-pt-scoring-guide.pdf
https://webapp-strapi-paas-prod-nde-001.azurewebsites.net/uploads/Summative_Report_Interp_Guide_English_NV_9583200973.pdf
https://portal.smarterbalanced.org/library/en/g8-ela-practice-test-pt-scoring-guide.pdf
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American College Testing

American College Testing Overview:
● The ACT, which stands for American College Testing, is a standardized test used for

college admissions in the United States. It's designed to measure high school students'
general educational development and their ability to complete college-level work.

● The test consists of four sections: English, Mathematics, Reading, and Science. There's
also an optional Writing section. Each section is scored individually on a scale from 1 to
36, and those scores are then averaged to get a composite score. The test is known for
its tight time constraints, which can make it a bit challenging.

● The state of Nevada sets a proficiency score of 21 on the ACT exam. A score of 21 on
the ACT places a student approximately in the 64th percentile of all test takers. This
means a student with a score of 21 has performed better than about 64% of all students
who took the ACT.

American College Testing - Assessments

● ACT English test puts an examinee in the position of a writer who makes decisions to
revise and edit a text. Short texts and essays in different genres provide a variety of
rhetorical situations. Passages are chosen for their appropriateness in assessing writing
and language skills and to reflect students’ interests and experiences.

● ACT mathematics test assesses the skills students typically acquire in courses taken
through grade 11. The material covered on the test emphasizes the major content areas
that are prerequisites to successful performance in entry-level courses in college
mathematics. Knowledge of basic formulas and computational skills are assumed as
background for the problems, but recall of complex formulas and extensive computation
are not required.

● ACT reading test measures the ability to read closely, reason logically about texts using
evidence, and integrate information from multiple sources. The test questions focus on
the mutually supportive skills that readers must bring to bear in studying written materials
across a range of subject areas. Specifically, questions will ask you to determine main
ideas; locate and interpret significant details; understand sequences of events; make
comparisons; comprehend cause-effect relationships; determine the meaning of
context-dependent words, phrases, and statements; draw generalizations; analyze the
author’s or narrator’s voice and method; analyze claims and evidence in arguments; and
integrate information from multiple texts.
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● ACT science test measures the interpretation, analysis, evaluation, reasoning, and

problem-solving skills required in the natural sciences. The test presents several
authentic scientific scenarios, each followed by a number of multiple-choice test
questions. The content of the test includes biology, chemistry, Earth/space sciences
(e.g., geology, astronomy, and meteorology), and physics. The questions require you to
recognize and understand the basic features of, and concepts related to, the provided
information; to examine critically the relationship between the information provided and
the conclusions drawn or hypotheses developed; and to generalize from given
information to gain new information, draw conclusions, or make predictions.

● The optional ACT writing test is an essay test that measures writing skills taught in
high school English classes and entry level college composition courses. The test
consists of one writing prompt that describes a complex issue and provides three
different perspectives on the issue. You are asked to read the prompt and write an essay
in which you develop your own perspective on the issue. Your essay must analyze the
relationship between your own perspective and one or more other perspectives. You
may adopt one of the perspectives given in the prompt as your own, or you may
introduce one that is completely different from those given.

● Practice ACT
● Example of individual student profile report

● Readiness Standards
○ English
○ Reading
○ Mathematics
○ Science
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https://www.act.org/content/dam/act/unsecured/documents/Preparing-for-the-ACT.pdf
https://www.act.org/content/dam/act/unsecured/documents/2021-2022-HS-Rpt-sample-data.pdf
https://www.act.org/content/act/en/college-and-career-readiness/standards/english-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/reading-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/mathematics-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/science-standards.html
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Comprehending the Data

● Breakdown of Scaled Scores and Correct Answers per Assessment: The report
below provides a breakdown of the number of correct answers a student must
receive corresponding to the scaled score.

Comprehending the Data (Continued)
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● Average ACT Score by State Graduating Class 2023: The below table classifies

states by the percentage of ACT-tested high school graduates, including the average
Composite score and percentage meeting ACT College and Career Readiness
Benchmarks by subject.
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Comprehending the Data (Continued)

● ACT Score National Ranks: The below table classifies states by the percentage of
ACT-tested high school graduates, including the average Composite score and percentage
meeting ACT College and Career Readiness Benchmarks by subject.

● How to use the table: Using the leftmost column, find the row for one of your content area
test scores or your Composite score. Next, find the national rank in the column
corresponding to that test. For example, the national rank for a Composite score of 22 is 71.
This means that 71 percent of recent high school graduates who took the ACT achieved a
Composite score of 22 or lower. Similarly, the national rank for a STEM score of 26 is 88.
Thus, 88 percent of recent high school graduates who took the ACT achieved a STEM score
of 26 or lowerMeasure of Academic Progress
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Measure of Academic Progress - Overview:

● Measure of Academic Progress is an adaptive, computerized assessment system used
to monitor student progress in key academic areas, such as reading, math, and science.
It adjusts the difficulty of questions based on a student's response to previous questions.
The results from MAP tests provide educators with valuable data about a student's
knowledge, skills, and areas for improvement. This information can help teachers
personalize learning, set goals, and track student growth over time.

● Measure of Academic Progress assessments are unique in that they adapt to your
student's level of learning. If a student answers a question correctly, the next question is
more challenging. If they answer incorrectly, the next one is easier. This type of
assessment challenges top performers, without overwhelming students whose skills are
below grade level. The MAP tests are aligned with Common Core standards, which
makes it a helpful tool in preparing students for state-level tests. They are also used to
measure growth over time, providing detailed insight into where students are excelling
and where they may need extra help. MAP tests are typically administered three times
per school year: fall, winter, and spring. This allows teachers to monitor progress and
make data-informed decisions to improve teaching and learning. Lastly, MAP results are
norm-referenced, which means they compare a student's scores with other students
across the nation.

Measure of Academic Progress - Comprehending the Data:

● Practice Assessment

● Example of individual student profile report with longitudinal data graph
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https://teach.mapnwea.org/impl/maphelp/Content/Testing/PracticeTest.htm?Highlight=practice
https://teach.mapnwea.org/impl/maphelp/Content/Data/SampleReports/StudentProfile.htm
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Measure of Academic Progress - Sample Questions Based on Score
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World-Class Instructional Design and
Assessment

World-class Instructional Design and Assessment (WIDA)

● The WIDA, or World-Class Instructional Design and Assessment, is a series of English
language proficiency assessments. It's designed to measure the progress of students
who are learning English as a second language (ESL students).

● The WIDA test suite includes several assessments, but the most commonly used ones
are the ACCESS for ELLs (English Language Learners) and the W-APT
(WIDA-ACCESS Placement Test). Lyon County School District currently uses the
ACCESS for ELL assessment

● ACCESS for ELLs is an annual summative assessment that measures students' English
language proficiency in four domains: Listening, Speaking, Reading, and Writing.

● Scores range from 1.0-6.0. A score below 5.0 generally indicates the student is in need
of English language support, while a score of 5.0 or above signifies the student is
English proficient. In the State of Nevada, a student must score a 4.5 to be considered
language proficient.

● Practice Assessment
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https://wbte.drcedirect.com/WIDA/portals/wida/ott?displayOTT=ACCESS+for+ELLs%3Csup%3E%26reg%3B%3C%2Fsup%3E+-+Test+Practice&paths=W3sibmFtZSI6IkhvbWUiLCJsaW5rIjoiL1dJREEvcG9ydGFscy93aWRhIn0seyJuYW1lIjoiQXNzZXNzbWVudCBTZWxlY3Rpb24iLCJsaW5rIjoiL1dJREEvcG9ydGFscy93aWRhL2Fzc2Vzc21lbnRfc2VsZWN0aW9uP2FkbWluSWQ9NTk2MjYxIn1d&display=ACCESS+for+ELLs%3Csup%3E%26reg%3B%3C%2Fsup%3E&adminId=596261&index=1&portal=wida
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Career and Technical Education

Career and Technical Education Overview:
● Career and Technical Education (CTE) certifications are vocational qualifications that

students can earn while still in high school. They're designed to provide students with the
skills and knowledge necessary for specific jobs or industries.

● The exact certifications available can vary widely from school to school, but they often
include areas like health care, information technology, construction trades, culinary arts,
and automotive technology, among others.

● Earning a CTE certification can give students a head start in their chosen field, allowing
them to jump straight into work after high school or giving them a leg up in
post-secondary technical education programs.

● Additionally, CTE programs can often provide valuable real-world experience through
internships, apprenticeships, or hands-on projects. They can also help students make
more informed decisions about their career paths.

● Workplace Readiness Skill Practice Test

● Resources
○ Sample Assessment

■ Go to http://www.techfluency.org/esess/
● Make the following entries into the four blanks:

○ Organization: Nevada CTE
○ First Name: sample
○ Last Name: sample
○ Password: sample

● APPENDIX
○ 5.1 - 2022/2023 CTE Data
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https://www.ctecs.org/wp-content/uploads/2022/01/SampleQuestions.pdf
http://www.techfluency.org/esess/
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iReady

iReady - Diagnostic
● iReady Diagnostic is an adaptive assessment tool designed to provide teachers with

insights into a student’s academic skills, identify areas where they're struggling, and
measure growth throughout the school year.

○ Here's a quick summary:
■ Adaptive: The test adjusts its difficulty based on the student’s

performance, making it personalized.
■ Insights: It provides detailed reports on students' skills in reading and

math, identifying both strengths and weaknesses.
■ Progress Monitoring: It allows teachers to track student growth over time,

helping in evaluating the effectiveness of teaching strategies.
■ Personalized Instruction: Based on the diagnostic results, iReady offers

personalized learning paths for each student to address their skill gaps.
○ What is iReady?
○ iReady Diagnostic Report Explanation
○ Reviewing Diagnostic Data
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https://i-readycentral.com/familycenter/what-is-i-ready/
https://i-readycentral.com/download/?res=39944&view_pdf=1
https://videos.curriculumassociates.com/watch/ywYYSuFpDZ6wzcvePEC2dS?utm_source=IRE-Dashboard&utm_medium=Teacher&utm_content=Diagnostic-Results&utm_campaign=pendo
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Historical Data
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Nevada Report Card Data
2023/2024 Nevada Report Card Data

ELA Proficiency Math Proficiency Grad Rate Absenteeism
Per Pupil
Spend.

Total Enrollment ELEM. MID HIGH ELEM. MID HIGH

State 479,578 42.8 39.1 45.2 38 26.8 19.4 81.39 25.9

Lyon 9,057 31.6 26.5 27.2 27.9 19.8 9.5 86.4 38.5

Carson 7,484 38.5 35.9 40.1 33 23.8 17.9 80.56 27.6

Churchill 3,283 33.3 25.9 37.6 28.5 11.8 13,6 84.16 31.1

Clark 304,568 42.2 37.8 46.6 36.7 24.9 19.4 81.5 31.3

Douglas 5,032 46 36.4 46.1 40.3 27.8 25.3 86.1 20.5

Elko 9,888 35 29.1 37.8 31.5 19.4 12.2 83.52 31.8

Esmeralda 89 <5 20 33.3 <5 10.5 33.3 - 42.9

Eureka 325 64.1 50 48.4 47.8 32.7 32.3 >95% 24.1

Humboldt 3,349 34 36.3 41.8 32.3 24.2 21 93.72 31.3

Lander 1,077 28.2 25.3 47.6 21.5 11.9 23.8 90.91 36.5

Lincoln 959 49.7 48.5 30.7 51.6 38 7.2 >95 22

Mineral 594 23.7 21.5 37.9 17.8 7.5 10.3 74.29 36.3

Nye 5,657 33.8 39 31.2 26.2 18.5 6.6 80 28.3

Pershing 657 20.5 28.4 33.3 20.2 13.6 5.4 >95 19.5

Charter 61,883 54.6 54.2 55.7 51.2 39.8 24.1 83.82 21.1

Storey 400 56.8 39.5 51.4 47.7 25 25.7 >95 29.2

Washoe 63,777 44.7 38.9 43.3 40.2 28.7 23.6 81.42 28.1
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White Pine 1282 27.5 32.1 24.5 31.9 28 8.4 87.37 28.3

Source: http://nevadareportcard.nv.gov/DI/nv/2023

2022/2023 Nevada Report Card Data

ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend.

ELEM. MIDDLE HIGH ELEM. MIDDLE HIGH

State 40.7 40.7 45.5 31.1 31.1 19.6 81.72 34.9 $11,300

Lyon 30.8 26.6 33.5 29.4 17.9 10.4 84.57 38.1 $12,419

Carson 41.4 35.4 43.4 37.4 27.6 20.1 83.42 28.8 $12,195

Churchill 32.7 30.9 48.8 27.7 15.6 19 79.75 33.1 $12,278

Clark 40.6 38.3 46 33.6 23.8 19.4 81.31 38.3 $11,624

Douglas 50 43.6 46.7 40.6 27.7 26.6 84.07 24.3 $12,882

Elko 37 33.2 38.7 32.4 20.6 16.9 80.43 34.3 $13,007

Esmeralda 12.5 29.4 50 20 11.1 <5% - 36.5 $37,519

Eureka 63 35.5 45.4 62 37.2 31.8 >95% 25.7 $32,137

Humboldt 32.2 39.2 36.5 33.1 28.9 11 94.34 34.7 $14,547

Lander 36 14.6 53.3 24.6 10.3 6.4 85.53 39.2 $15,300

Lincoln 51.4 45.1 45.5 52.6 26.1 22.8 >95% 23.5 $18,148

Mineral 25.2 16.4 24.3 11.9 <5% <5% 65.71 37.3 $16,979

Nye 32.1 30.7 33.7 26.2 21.8 8.2 80.66 35.2 $14,356

Pershing 35.3 28.4 43.2 18.6 10.4 15.3 >95% 20.8 $16,532

Public Charter 54.6 53.4 54 52 38.5 25.7 86.07 23 $7,897

Storey 44.4 44.4 60 48.7 28.8 24 88.24 35.8 $20,772

Washoe 43.3 39.9 45.6 40.2 27.7 22 84.36 31 $10,827
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White Pine 23.1 31.4 36.6 27.1 29.7 23.6 89.77 32.2 $16,116

Source: http://nevadareportcard.nv.gov/DI/nv/2023
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2021/2022 Nevada Report Card Data

ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend.

ELEM. MIDDLE HIGH ELEM. MIDDLE HIGH

State 44.1 45.1 45.7 36 25.6 21.2 81.3 36 $10,112

Lyon 36.2 31.9 36.3 33 19.3 15.2 87.98 39.2 $11,284

Carson 43.9 46.9 42 40.3 29.2 17.8 85.71 33 $11,505

Churchill 38.6 36.7 44.7 31.7 16.5 16.2 79.91 29 $11,599

Clark 41.1 41.9 44 31.4 22.2 19.7 80.94 40.6 $10,178

Douglas 51.1 45.5 52.5 43 28.3 25.8 84.53 22.6 $12,242

Elko 38.6 37.2 39.7 32.6 18.2 17.3 79.7 42 $12,134

Esmeralda 5.2 28.5 25 26.3 10.7 25 39.5 $29,329

Eureka 60.9 63 70.5 52.3 34.7 35.2 73.33 27.2 $34,593

Humboldt 36.8 42.5 36.6 31.7 27.4 11.1 94.23 47.8 $14,273

Lander 33.8 29.1 36.6 29.8 12 <5 66.67 36.4 $13,733

Lincoln 48.3 53.3 40.6 53.2 35.3 26.6 >95 13.9 $18,297

Mineral 38 18.5 <5 16.7 9 <5 88.89 44.9 $15,781

Nye 34.6 35.2 34.9 25.9 18.4 9.3 83.09 37.8 $12,856

Pershing 33.5 38.8 30.2 20.2 13.6 11.6 94.12 27.1 $17,534

Public Charter 55.4 57.3 54.3 49.2 36.5 25.2 86.89 21.8 $7,243

Storey 39.2 51.5 61.3 44 29.8 34 >95 40.5 $17,108

Washoe 45.9 45.3 50.1 40.1 27.7 26.6 82.48 25.5 $10,220

White Pine 29.6 41.8 36.5 25.9 26.8 13 83.76 38.4 $15,413
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Nevada Assessment Types
ELA Proficency Math Proficency

Grad Rate
9-12 3-8ELEM. MIDDLE HIGH ELEM. MIDDLE HIGH

2023-24
State 42.8 39.1 45.2 38 26.8 19.4 81.39

A
C
T S

B
A
C

Lyon 31.6 26.5 27.2 27.9 19.8 9.5 86.41

2022-23
State 40.7 40.7 45.5 31.1 31.1 19.6 81.72

Lyon 30.8 26.6 33.5 29.4 17.9 10.4 84.57

2021-22
State 44.1 45.1 45.7 36 25.6 21.2 81.31

Lyon 36.2 31.9 36.3 33 19.3 15.2 87.98

2020-21
State 40.3 43.6 46.8 28.7 24.2 22.6 82.57

Lyon 34.3 34.9 36.1 24.5 18.1 18.8 86.58

2019-20
State 84.1

Lyon 86.46

2018-19
State 50.3 48.9 47.6 43.8 33.2 26.3 83.16

Lyon 42.1 42 43.3 36.7 30 24.9 19.4

2017-18
State 50.1 47.8 45.6 43.4 32.4 26.3 80.85

Lyon 44.2 41.3 44.4 40.3 30.6 29.1 83.59

2016-17
State 48.6 47 See EOC 42.1 26.9 See EOC 73.55

E
O
C

Lyon 45 41.5 See EOC 40.9 29.7 See EOC 81.3

2015-16
State 47.9 45.27 See EOC 38.37 25.7 See EOC 71.3

Lyon 48.3 47.1 See EOC 40.6 36.9 See EOC 82.4

2014-15
State 82 76.4 71.3 H

S
P

C
R
TLyon 85.5 80.6 74.7
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E
2013-14

State 77.5 77.5 69.8

Lyon 81.7 79 79.3

EOC

Group Year

Number

Enrolled

Number

Tested

%

Proficient

% Above

Target

Level

1

Level

2

Level

3

Level

4

ELA I

State 2015-2016 22065 22065 68.7 TBD 31.3 28.7 24.6 15.4

Lyon 2015-2016 576 532 76.5 TBD 23.5 34.6 26.5 15.4

State 2016-2017 28892 28892 68.2 TBD 31.8 23.3 24.5 20.4

Lyon 2016-2017 547 521 78.5 TBD 21.5 24.8 30.5 23.2

ELA II

State 2015-2016 19110 19110 69.5 TBD 30.5 26.6 34.5 8.4

Lyon 2015-2016 577 531 80.8 TBD 19.2 33.9 41.8 5.1

State 2016-2017 36716 36716 72.3 TBD 27.7 23.2 33.1 16

Lyon 2016-2017 613 589 78.4 TBD 21.6 26.7 39.4 12.4

ELA III

State 2015-2016 19110 19110 69.5 TBD 30.5 26.6 34.5 8.4

Lyon 2015-2016 577 531 80.8 TBD 19.2 33.9 41.8 5.1

State 2016-2017 36716 36716 72.3 TBD 27.7 23.2 33.1 16

Lyon 2016-2017 613 589 78.4 TBD 21.6 26.7 39.4 12.4

MATH I

State 2015-2016 38214 38214 73.8 TBD 26.2 39.8 26.6 7.3

Lyon 2015-2016 566 516 80.8 TBD 19.2 39.3 35.1 6.4

State 2016-2017 46262 46262 74 TBD 26 40.7 25.7 7.6

Lyon 2016-2017 798 764 82.2 TBD 17.8 42.1 32.3 7.7

MATH II
State 2015-2016 32818 32818 33 TBD 67 14.3 11.8 6.9
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Lyon 2015-2016 562 537 33.7 TBD 66.3 19.4 10.2 4.1

State 2016-2017 37665 37665 40.5 TBD 59.5 15.1 16.8 8.6

Lyon 2016-2017 570 536 46.3 TBD 53.7 18.5 20.1 7.6
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Current Data
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Smarter Balanced Assessment Consortium

English Language Arts Assessment Data

– The Number of Proficient Students in English Language Arts Over Time:

– The Achievement Level of Students in English Language Arts Over Time
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– Claim 1 Performance Level of Students Over Time:

– Claim 2 Performance Level of Students Over Time:
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– Claim 3 Performance Level of Students Over Time:

– Claim 4 Performance Level of Students Over Time:
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Math Assessment Data

– The Number of Proficient Students in Math Over Time:

– The Achievement Level of Students in Math Over Time
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– Claim 1 Performance Level of Students Over Time:

– Claim 3 Performance Level of Students Over Time:
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– Claim 2 and 4 Performance Level of Students Over Time:
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Reflection

● What areas of promise/success do you see?
○ We see a slight increase in the number of proficient students over last

year in ELA
■ Level 3 in Analyzing Complex Literary and Informational Text shows

a gain from last year
○ We see a slight increase in the number of proficient students over last

year in Mathematics
■ Level 3 in Concepts and Procedures shows a gain from last year
■ Level 3 in Communicating Reasoning shows a gain from last year

● What areas of improvement do you see?
○ Continued work in ELA with Writing, Speaking, and Listening, as well as

Research must be done.
○ Continued work in Mathematics with Communicating Reasoning as well as

Problem Solving must be done.
■ i-Ready Curriculum emphasizes Communication and Problem

Solving as well as Concepts and Procedures.
■ Emphasis on the Three Reads and the Eight Mathematical

Principles are a huge component of i-Ready.
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American College Testing

— Overall Median Scores
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— Median Composite Scores Over Time
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— Median English Scores Over Time

764



66
— Median Reading Scores Over Time
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— Median Math Scores Over Time
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— Median Science Scores Over Time
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— Median STEM Scores Over Time
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Reflection
● What areas of promise/success do you see?

○ Looking at the Median as this number demonstrates a student that has 50%
scoring higher and 50% scoring lower, as opposed to the average percentile.

○ Looking at the median, we are holding fairly steady over time

○ Math: Our students can demonstrate the following skills
■ Perform one-operation computation with whole numbers and decimals.
■ Recognize equivalent fractions and fractions in lowest terms.
■ Perform one-operation computation with whole numbers and decimals
■ Recognize equivalent fractions and fractions in lowest terms
■ Locate positive rational numbers (expressed as whole numbers, fractions,

decimals, and mixed numbers) on the number line
■ Solve problems in one or two steps using whole numbers and using decimals in

the context of money
■ Exhibit knowledge of basic expressions (e.g., identify an expression for a total as

b + g)
■ Solve equations in the form x + a = b, where a and b are whole numbers or

decimals
■ Solve problems in one or two steps using whole numbers and using decimals in

the context of money
■ Extend a given pattern by a few terms for patterns that have a constant increase

or decrease between terms
■ Estimate the length of a line segment based on other lengths in a geometric

figure
■ Calculate the length of a line segment based on the lengths of other line

segments that go in the same direction (e.g., overlapping line segments and
parallel sides of polygons with only right angles)

■ Perform common conversions of money and of length, weight, mass, and time
within a measurement system (e.g., dollars to dimes, inches to feet, and hours to
minutes)

■ Calculate the average of a list of positive whole numbers
■ Extract one relevant number from a basic table or chart, and use it in a single

computation

○ Reading: Our students can demonstrate the following skills
■ Locate basic facts (e.g., names, dates, events) clearly stated in a passage
■ Draw simple logical conclusions about the main characters in somewhat

challenging literary narratives
■ Identify the topic of passages and distinguish the topic from the central idea or

theme
■ Determine when (e.g., first, last, before, after) an event occurs in somewhat

challenging passages
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■ Identify simple cause-effect relationships within a single sentence in a passage
■ Understand the implication of a familiar word or phrase and of simple descriptive

language
■ Analyze how one or more sentences in passages relate to the whole passage

when the function is stated or clearly indicated
■ Recognize a clear intent of an author or narrator in somewhat challenging literary

narratives
■ Analyze how one or more sentences in passages offer reasons for or support a

claim when the relationship is clearly indicated
■ simple comparisons between two passages

○ Science: Our students can demonstrate the following skills
■ Select two or more pieces of data from a simple data presentation
■ Understand basic scientific terminology
■ Find basic information in the text that describes a complex data presentation
■ Determine how the values of variables change as the value of another variable

changes in a simple data presentation
■ Understand the methods used in a simple experiment
■ Understand the tools and functions of tools used in a complex experiment
■ Find basic information in text that describes a complex experiment
■ Identify implications in a model
■ Determine which models present certain basic information

● What areas of improvement do you see?
○ Reframing the conversation around ACT

■ Student communication, we need to do a better job of communicating the
purpose and benefit of this assessment to students and families.

■ While we do see declines in average scores, we are within 2% from data
5 years ago (2020) with increases of enrollment (we tested 30 more
students last year compared to 2020).

■ Concerns with coding/validity - Core Curriculum: only 11% reported taking
“Core Curriculum” when they are Juniors, they have not completed their
3rd year of math. Majority of our students are on the Algebra I, Geometry,
Algebra II path by Junior year.

○ When looking at our English scores, working to provide consistent opportunities
for students to write should be explored.
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Measure of Academic Progress

– Reading Achievement Overview

– Math Achievement Overview
794
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– Reading Achievement By Grade
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– Math Achievement By Grade
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– Reading Growth and Achievement Overview

– Math Growth and Achievement Overview
798



100
– Reading Growth and Achievement By Grade
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Reflection
● What areas of promise/success do you see?

○ When we look at high school achievement results, we can see that we are in the
hunt nationally (ie. 50th percentile as the median in math for grade 9)

○ Students largely scored in the 40th percentile for fall MAP assessments in 2024,
showing that we are making typical growth.

○ We are seeing typical growth among most of our grade levels.

● What areas of improvement do you see?
○ High School is using MAP data again to determine need (Assessment FOR

learning).
○ A better indicator of what students know compared to other assessments
○ 4th and 7th grades did not see typical growth in reading. Diagnostic research is

needed to explore what the specific area of need is.

801



103

World-class Instructional Design and Assessment (WIDA)

WIDA Proficiency Trend Data: Percentage of Students Exiting EL
School 2018 2019 2020 2021 2022 2023 2024
CES 13% 11% 16% 3% 7% 2% 5%
DES 15% 15% 23% 13% 11% 14% 7%
DHS 25% 16% 8% 22% 7% 3% 2%
DIS 5% 9% 10% 12% 0% 5% 0%
EVES 24% 56% 14% 13% 18% 13% 0%
FES 18% 5% 17% 3% 6% 10% 5%
FHS 12% 14% 9% 7% 7% 5% 4%
FIS 37% 45% 26% 0% 8% 23% 22%
RES 3% 34% 17% 9% 3% 19% 8%
SES 5% 16% 27% 18% 10% 2% 7%
SMS 0% 8% 0% 0% 12% 8% 6%
SSES 0% 0% 0% 25% 0% 0% 0%
SSHS 0% 0% 0% 0% 0% 0% 0%
SSMS 0% 0% 40% 0% 0% 10% 0%
SVS 19% 8% 8% 17% 10% 38% 0%
YES 7% 5% 13% 13% 10% 3% 5%
YHS 14% 15% 6% 13% 4% 3% 4%
YIS 15.00% 20.00% 15% 3% 6% 2% 4%

Eagle Ridge HS NA NA NA NA NA NA 0%

District 13% 15% 15% 10% 8% 7% 6%
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WIDA Adequate Growth Percentiles (AGP) Trend Data

District: Lyon County School District
Elementary WIDA ACCESS 2.0 for ELLs AGP

Trend Growth

Cottonwood Elementary School Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 8/18 8/22 13/20 5/15 2/17 11/19 5/24 12/35

% of WIDA Met AGP 44% 36% 65% 33% 12% 58% 21% 34%

School: Dayton Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 16/41 21/40 27/38 20/37 10/31 14/28 12/28 13/27

% of WIDA Met AGP 39% 53% 71% 54% 32% 50% 43% 48.1

Silver Springs ES Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 0/1 0/2 0/3 N/A N/A N/A 2/11 N/A

% of WIDA Met AGP 0% 0% 0% N/A N/A N/A 18% N/A

School: Smith Valley School Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 0/4 0/3 0/3 N/A N/A N/A N/A N/A

% of WIDA Met AGP 0% 0% 0% N/A N/A N/A N/A N/A

Riverview Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 6/14 5/20 18/27 8/17 9/15 4/17 14/32 9/26

% of WIDA Met AGP 43% 25% 67% 47% 60% 24% 44% 35%

School: Sutro Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024
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# of WIDA Met AGP/# of WIDA AGP 6/18 8/16 9/16 9/17 11/21 11/26 5/35 22/51

% of WIDA Met AGP 33% 50% 56% 52% 52% 42% 14% 43%

School: Yerington Elem Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 23/50 23/61 28/73 48/86 37/85 30/77 14/71 30/77

% of WIDA Met AGP 46% 38% 38% 55% 44% 39% 20% 39%

School: Fernley ES Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 8/15 4/11 9/24 14/27 12/24 11/26 16/26 14/24

% of WIDA Met AGP 53% 36% 38% 51% 50% 42% 62% 58%

School: East Valley ES Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024

# of WIDA Met AGP/# of WIDA AGP 9/11 6/13 11/11 5/10 12/16 7/17 6/20 8/18

% of WIDA Met AGP 82% 46% 100% 50% 75% 41% 30% 44%

School: LCSD Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023
Spring
2024

% of WIDA Met AGP 93/209 88/210 74/247 118/276

45% 42% 30% 43%
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WIDA ACCESS 2024 Results by Domain
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Reflection
The ESSA of 2015 requires that students identified as English Learners (EL) are annually
assessed for English proficiency in the four domains of speaking, listening, reading, and writing
on English Language Proficiency Assessment. The WIDA Consortium provides Nevada’s
English Proficiency Examination. This language assessment does not replace the State English
Language Arts Tests (SBAC, ACT or NAA) required by state law.

The purpose of the WIDA ACCESS test is to assess English proficiency, identify areas of need,
and monitor student progress. Each domain (listening, speaking, reading, writing) is assessed
individually, and the results help determine a student's overall proficiency level. The test is
divided into different levels based on students' English proficiency and the levels range from
Level 1 (Entering) to Level 6 (Reaching), reflecting varying levels of language development in
each domain.

As a district, we will continue to support our teachers in tier 1 instruction and focus on the WIDA
ACCESS domain of reading.

● What areas of promise/success do you see?

○ The number of students who met Adequate Growth Proficiency (AGP) increased
by 13% from the Spring of 2023 to the Spring of 2024. The AGP measures the
percentage of students who have a growth score that meets their growth target
which is based on their Student Growth Percentile (SGP) each year.

○ The spring 2024 WIDA ACCESS results indicate that our ELL students show the
highest level of proficiency in the listening domain.

● What areas of improvement do you see?

○ The percentage of students who were proficient on the WIDA ACCESS has
declined each year. The proficiency rate is based on the overall Composite score
of 4.5. This overall Composite score consists of the following Domains:
Listening, Speaking, Reading and Writing.

○ The spring 2024 WIDA ACCESS results indicate that our ELL students show the
h level of proficiency in the speaking domain.
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Career and Technical Education

# Of
Completers

Certificate
Earners

Percentag
e

22/23 353 92 26% Percentage of Completers earning certificates
23/24 365 191 52%

22/23 165 47% Percentage of Completers earning an IRC
23/24 326 89%

22/23 180 51% Percentage of Completers with a WBL experience
23/24 175 48%
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Reflection

● What areas of promise/success do you see?
○ Lyon CSD has placed a greater emphasis on Career and Technical Education

(CTE) as well as Work Based Learning (WBL). There has been a greater
emphasis on the end-of-program assessments and it shows in our data with
higher pass rates.

○ With the district’s focus on the Innovative Practice of Work Based Learning as
part of the Governor’s Acing Accountability, we are seeing great results from
schools K-12.

○ Industry Recognized Credentials are gaining importance and students are
earning stackable credentials that can be used in careers as well as part of a
post-secondary education.

○ We just trained staff in the MC3 (Multi-Craft Core Curriculum) for Apprenticeship
Readiness Programs which will be another stackable credential that can be
earned.

● What areas of improvement do you see?
○ An almost 30% increase in CTE Certificate Earners
○ A 42% increase in Industry Recognized Credentials (IRC’s).
○ While we saw a 3% dip in Completers with Work Based Learning (WBL)

Experience, we see a potential increase in this for the 2024-2025 school year.
○ We see an increase in the number of Dual Credit offerings for CTE courses and

expect this to continue as we collaborate closely with WNC and UNR.
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iReady
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Reflection

● What areas of promise/success do you see?
○ An increase in the number of students reaching proficiency as compared from the

beginning of year (BOY) to the end of year (EOY).

● What areas of improvement do you see?
○ Encourage all sites to focus on “Stretch Growth” in order to accelerate learning.
○ Use of Personalized Learning through MyPath - Weekly updates for site

Principals
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Our Plan For Improvement
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OurWay Forward:

● Data-Driven Decision Making
○ Quarterly Data Digs to utilize the data collected to inform learning per our

assessment FOR learning model.
○ Utilization of Able Space to ensure that the needs of our special education

students are being met.
● Portrait of a Learner

○ Moving from Poster to Practice
■ PD around teacher commitments to ensure that our intentional practice is

student-centered.
■ A commitment to connect with students rather than label them with a

number or level.
● Commitment to supporting students toward career and life success

○ Use of Acing Accountability developed by Governor Lombardo
○ Focus on the Science of Reading best practices.
○ Focus on work-based learning and career exploration opportunities in grades

K-12
○ Focus on research-based curriculum and supplementals
○ Focus on student academic growth
○ Focus on reading proficiency in grades K-3
○ Focus on math proficiency in grades 4-8
○ Continue to provide students with access to advanced placement courses,

dual-credit courses, Career and Technical Education courses, world language
courses, and work-based learning opportunities.

● Commitment to aligning our instruction to the Science of Reading
○ Provide learning opportunities to our staff by utilizing Lexia.
○ Utilization of Tier Two interventions like Corrective Reading and Reading Mastery

for students in the bottom 20th percentile.
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Dawn Huckaby, Deputy Superintendent  
 
Re:   Revisions to LCSD Policy JFCC: Safe and Respectful Learning Environment 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of Trustees approves the revisions to LCSD Policy JFCC: Safe and Respectful Learning Environment 
(Anti-Bullying) as a first reading 
 
Background Information:  
Revisions to Policy JFCC have been recommended by our Pool/Pact attorney based on changes in law during the 
2023 Nevada legislative session. Updating the LCSD policies to reflect the recommended changes keeps us in 
good standing with the insurance pool, mitigates our risk and liability and ensures we are in compliance with 
Nevada state law. 
 
The changes to the law directly impacted LCSD Policy JFCC, including updating applicable definitions under 
Title IX, incorporating “discrimination based on race” which has been part of the state framework since 2021, 
updating various timelines, and removing the term “Anti-Bullying” since this law incorporates much more than 
bullying.  The progressive discipline for bullying is already found within the Restorative Discipline Plan that the 
board approves annually. The Restorative Discipline Plan document houses all discipline for a variety of potential 
offenses including bullying. The plan is updated annually after input from administrators, teachers, students, 
parents, and other stakeholders. 
 
Policy JFCC and the Anti-Bullying training is completed annually at the start of each year. This includes 
investigation training to all administrators, as well as anti-bullying expectations and reporting to all staff and 
students. This training occurs within the first month of school. 
 
 
Budget Considerations:  
None 
 
Discussed at Previous Meeting: 
September 26, 2023 
 
Attachment(s): 
LCSD Policy JFCC – Safe and Respectful Learning Environment 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY_________________________________________________________JFCC   

  

   1  
  

SAFE AND RESPECTFUL LEARNING ENVIRONMENT – ANTI-BULLYING  

Bullying and, Cyber-Bullying and Discrimination Based on Race Is Prohibited in Public 
Schools  
  
A member of the school district board of trustees, any employee of the school district, including, 
without limitation, an administrator, principal, teacher, or other staff member, a member of a club 
or organization which uses the facilities of any public school, regardless of whether the club or 
organization has any connection to the school, or any student shall not engage in bullying or, cyber-
bullying, or discrimination based on race on the premises of any public school, at an activity 
sponsored by a public school, or on any school bus.  Every classroom, hallway, locker room 
cafeteria, restroom, gymnasium, playground, athletic field, school bus, parking lot and other areas 
on the premises of a public school in the school district must be maintained as a safe and respectful 
learning environment, and no form of bullying or, cyber-bullying, or discrimination based on race 
will be tolerated within the school district.   
  
The Lyon County School District is committed to providing a safe and respectful learning 
environment in which students of differing beliefs, races, colors, national origins, ancestries, 
religions, gender identities or expressions, sexual orientation, physical or mental disabilities sexes 
or any other distinguishing characteristics, and or backgrounds can realize their full academic and 
personal potential.  It is the intent of this policy to ensure that all administrators, principals, 
teachers, and other personnel of the school district demonstrate appropriate and professional 
behavior on the premises of any public school by treating students, including, without limitation, 
students, with civility and respect and by refusing to tolerate bullying or, cyber-bullying, or 
discrimination based on race, and by taking immediate action to protect a victim or target of 
bullying or, cyber-bullying, or discrimination based on race when witnessing, overhearing or being 
notified that bullying or, cyber-bullying, or discrimination based on race is occurring or has 
occurred.  Any teacher, administrator, principal, coach or other staff member or student who 
tolerates or engages in an act of bullying or, cyber-bullying, or discrimination based on race, or 
violates a provision of state law requiring a response to bullying or, cyber-bullying, or 
discrimination based on race will be held accountable.  
 
If the alleged bullying or cyber-bullying based on sex could constitute sexual sex-based harassment 
under Title IX, then LCSD Board Policy AB – Non-discrimination on the Basis of Sex Under Title 
IX policy and administrative regulations apply rather than the JFCC this policy and administrative 
regulations.1  Because the District must respond with specific steps whenever any employee has 

 
1  Under Title IX, sexual sex-based harassment is defined as conduct sexual harassment and other harassment on 

the basis of sex, that satisfies one or more of the following is:  
1. Quid pro quo harassment.  A school employee conditioning education benefits on or other person authorized 

by LCSD to provide an aid, benefit, or service under LCSD’s education program or activity explicitly or 
impliedly conditioning the provision of such an aid, benefit, or service on a person’s participation in 
unwelcome sexual conduct (i.e., quid pro quo); or 
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notice of sexual sex-based harassment under Title IX, all school employees are required to report 
possible incidents of sexual sex-based harassment involving students directly to the District’s Title 
IX Coordinator, as follows:   
 
 Executive Director of Human Resources 
 Lyon County School District 
 25 E. Goldfield Avenue 
 Yerington, NV  89447 
 (775)463-6800  
 
The District’s Title IX Coordinator will assist the employee, in consultation with the school 
principal if the employee is not the principal, to determine whether the allegation could constitute 
sexual sex-based harassment under Title IX, in which case policy AB will be followed rather than 
policy JFCC.  
  
It is the further intent of this policy to ensure that the quality of instruction is not negatively 
impacted by poor attitudes or interactions among administrators, principals, teachers or other 
personnel of a school district.  The Lyon County School District affirms that all students in its 
public schools are entitled to maintain their own beliefs and to respectfully disagree without 
resorting to bullying or, cyber-bullying, discrimination based on race, or violence.    
  
The school district will provide for the appropriate training of all administrators, principals, 
teachers, and all other personnel employed by the school district as required by law, and as more 
specifically set forth in administrative regulations implementing this policy.  
  
Legal Reference(s):  NRS 200.900, 385A.070, 388.121 to 388.1395; NAC 388.875 et seq. 

Policy #JFCC   
Revised 9/26/23 12/17/24   

 
2. Hostile environment harassment.  Unwelcome sex-based conduct that a reasonable person would determine, 

based on the totality of circumstances, is subjectively and objectively offensive and is so severe, or pervasive, 
and objectively offensive that it effectively limits or denies a person’s equal access to the school’s ability to 
participate in or benefit from LCSD’s education program or activity (i.e., creates a hostile environment), as 
defined further in 34 CFR 106.2; or 

3. Sexual Assault (as defined in the Clery Act), dating violence, domestic violence, or stalking as defined in the 
Violence Against Women Act (VAWA).  Specific offenses.  

i. Sexual assault meaning an offense classified as forcible or nonforcible sex offense under the uniform 
crime reporting system of the Federal Bureau of Investigation;  

ii. Dating violence as defined further in 34 CFR 106.2; 
iii. Domestic violence as defined further in 34 CFR 10.2; or 
iv. Stalking as defined further in 34 CFR 106.2.   
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SAFE AND RESPECTFUL LEARNING ENVIRONMENT – ANTI-BULLYING - 
ADMINISTRATIVE REGULATIONS 

 
I. Bullying and, Cyber-Bullying, and Discrimination Based on Race Is Prohibited in 

Public Schools  
  

A. A member of the school district board of trustees, any employee of the school 
district, including, without limitation, an administrator, principal, teacher, or other 
staff member, a member of a club or organization which uses the facilities of any 
public school, regardless of whether the club or organization has any connection to 
the school, or any student shall not engage in bullying or, cyber-bullying, or 
discrimination based on race on the premises of any public school, at an activity 
sponsored by a public school, or on any school bus.     

  
B. Definitions:  

  
1. “Bullying” means written, verbal or electronic expressions or physical acts or 

gestures, or any combination thereof, that are directed at a student or group of 
students, or a single severe and willful act or expression that is directed at a 
student or group of students, and:  

 a. Have the effect of:  
i. Physically harming a student or damaging the property of a students; or  
ii. Placing a student in reasonable fear of physical harm to the student or 

damage to the property of the student; or  
b. Interfere with the rights of a student by:  

i. Creating an intimidating or hostile educational environment for the 
student; or  

ii. Substantially interfering with the academic performance of a student or 
the ability of the student to participate in or benefit from services, 
activities or privileges provided by a school; or  

c. Are acts or conduct described in paragraph (a) or (b) and are based upon 
the:  
i. Actual or perceived race, color, national origin, ancestry, religion, 

gender identity or expression, sexual orientation, physical or mental 
disability of a student, sex or any other distinguishing characteristic or 
background of a student; or  

ii. Association of a student with another student having one or more of 
those actual or perceived characteristics.  

  
 The term includes, without limitation:  

a. Repeated or pervasive taunting, name-calling, belittling, mocking or use of 
put-downs or demeaning humor regarding the actual or perceived race, 
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color, national origin, ancestry, religion, gender identity or expression, 
sexual orientation, physical or mental disability of a student, sex or any 
other distinguishing characteristic or background of a student;  

b. Behavior that is intended to harm another student by damaging or 
manipulating his or her relationships with others by conduct that includes, 
without limitations, spreading false rumors;  

c. Repeated or pervasive nonverbal threats or intimidation such as the use of 
aggressive, menacing or disrespectful gestures;  

d. Threats of harm to a student, to his or her possessions or to other students, 
whether such threats are transmitted verbally, electronically or in writing;  

e. Blackmail, extortion or demands for protection money or involuntary loans 
or donations;  

f. Blocking access to any property or facility of a school;  
g. Stalking; and  
h. Physically harmful contact with or injury to another student or his or her 

property.  
 

NOTE:  The term does not include expressions, acts, or gestures which are 
engaged in as part of a mutual disagreement or conflict. 

 
2. “Cyber-bullying” means bullying through the use of electronic 

communication.  The term includes the use of electronic communication to 
transmit or distribute a sexual image of a minor.  As used in this policy, “sexual 
image” has the meaning ascribed to it in NRS 200.737.  

  
3. “Electronic communication” means the communication of any written, verbal 

or pictorial information through the use of an electronic device, including, 
without limitation, a telephone, a cellular phone, a computer or any similar 
means of communication.   

4. “Discrimination based on race” means any single or repeated or pervasive act 
or acts, whether targeted to a specific person or targeted to any demographic 
identified in paragraph a: 

a. Regarding the race, color, culture, religion, language, ethnicity or national 
origin of a person that causes harm or creates a hostile work or learning 
environment, which may include, without limitation, jokes, threats, physical 
altercations or intimidation; and 

b. That occurs in person, online or in any other setting, including, without 
limitation, in a course of distance education. 
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II. Policies and Training Established by the Nevada Department of Education; 
Standards Adopted by the Nevada Council to Establish Academic Standards    
  
A. NRS 388.133 requires that the Nevada Department of Education prescribe by regulation 

a policy (1) setting forth requirements and methods for reporting violations of the 
prohibition on bullying or, cyber-bullying, or discrimination based on race including, 
without limitation, violations among teachers and violations between teachers and 
administrators, principals and other personnel of a school district; and (2) for use by 
school districts to train members of the board of trustees and all administrators, 
principals, teachers and all other personnel employed by the board of trustees of the 
school district.  The policy must include provisions for training in the topics listed 
below under “Professional Development.”  Upon issuance of the state regulations 
prescribing a policy, Tthe school district board of trustees will adopt the policy, and the 
school district will provide the training and comply with other requirements set forth in 
NRS 388.1342.   

  
B. NRS 388.1342 requires that the Nevada Department of Education establish programs 

of training as follows:  
  

1. Methods to prevent, identify and report incidents of bullying or, cyber-bullying, or 
discrimination based on race for members of the boards of trustees of school 
districts.  

2. Training to assist school district personnel to assist those persons with carrying out 
their powers and duties under the Safe and Respectful Learning Environments 
statutes.  

3. Training for administrators in the prevention of violence and suicide associated 
with bullying or, cyber-bullying, or discrimination based on race and appropriate 
methods to respond to incidents of violence or suicide.    

  
 Upon establishment of these programs of training, the school district will complete the 

programs of training in accordance with the timelines and other requirements set forth 
under NRS 388.1342.   

  
C. NRS 388.134 requires that the school district board of trustees adopt the policy 

prescribed by the Council to Establish Academic Standards for the ethical, safe and 
secure use of computers and other electronic devices (NRS 389.520.2).  The standard 
adopted by the Council for “Digital Citizenship” requires that students understand 
human, cultural, and societal issues related to technology and practice legal and ethical 
behavior.  The school district adopts that standard and the strands for education in 
computer education and technology which require that students:  
  
1. Advocate and practice safe, legal, and responsible use of information and 

technology;  
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2. Exhibit a positive attitude toward using technology that supports collaboration, 
learning, and productivity;  

3. Demonstrate personal responsibility for lifelong learning; and  
4. Exhibit leadership for digital citizenship.   

  
 The complete set of Nevada Computer and Technology Standards are available online 

at http://www.doe.nv.gov/APAC_Computer_Technology/.  These standards include 
indicators for how the strands are applied within specific grade bands in Nevada.  

  
III. Notice that Bullying and, Cyber-Bullying, and Discrimination Based on Race Is 

Prohibited in Public Schools  
  

As required by NRS 388.139, the school district will include LCSD Board Policy JFCC 
and the text of the provisions of NRS 388.121 to 388.1395, inclusive, and sections 2, 3 and 
4 of Senate Bill 504 (2015 Nevada Legislative Session), within each copy of the rules of 
behavior for students that the school district provides to students under the heading 
“Discrimination Based on Race, Bullying and Cyber-Bullying Is Prohibited in Public 
Schools.”  The school district will also post LCSD Board Policy JFCC on its internet 
website.  Upon the request of a parent or legal guardian, the school district will provide a 
parent or legal guardian with a written copy of LCSD Board Policy JFCC.  

  
IV. Requirements and Methods for Reporting Violations; Investigations  
  

Reporting Violations:  
  
A. Any student who believes that he or she has been a victim of bullying or, cyber-

bullying, or discrimination based on race by a member of  the school district board of 
trustees, any employee of the school district, including, without limitation, an 
administrator, principal, teacher, or other staff member, a member of a club or 
organization which uses the facilities of any public school, regardless of whether the 
club or organization has any connection to the school, or any student is encouraged and 
instructed to adhere to the following reporting mechanism:  

  
1. Students.  School district students who are targets of bullying or, cyber-bullying, 

or discrimination based on race and students who have first-hand knowledge of 
such bullying or, cyber-bullying, or discrimination based on race should report any 
incident(s) to a teacher, counselor, or school administrator.   
  

2. Employees.  A teacher, administrator, principal, coach or other staff member who 
witnesses a violation of the prohibition on bullying or, cyber-bullying, or 
discrimination based on race, or receives information that a violation has occurred 
(including overhearing, or receiving a report, formal or informal, written or oral, of 
bullying or, cyber-bullying, or discrimination based on race) must report the 
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violation to the principal or designee as soon as practicable, but not later than a time 
during the same day on which the teacher, administrator, principal, coach or other 
staff member witnessed the violation or received information regarding the 
occurrence of a violation.  

 
SPECIAL NOTE REGARDING SEXUAL HARASSMENT UNDER TITLE IX: 
If the alleged bullying or cyber-bullying based on sex could constitute sexual sex-based 
harassment under Title IX, then LCSD Board Policy AB – Non-discrimination on the Basis 
of Sex Under Title IX policy and administrative regulations apply rather than the JFCC this 
policy and administrative regulations.2  Because the District must respond with specific 
steps whenever any employee has notice of sexual sex-based harassment under Title 
IX, all school employees are required to report possible incidents of sexual 
harassment involving students directly to the District’s Title IX Coordinator, as 
follows:   
 
 Executive Director of Human Resources 
 Lyon County School District 
 25 E. Goldfield Avenue 
 Yerington, NV  89447 
 (775)463-6800  

 
The District’s Title IX Coordinator will assist the employee, in consultation with the school 
principal if the employee is not the principal, to determine whether the allegation could 
constitute sexual sex-based harassment under Title IX, in which case policy AB will be 
followed rather than policy JFCC. 

 
2  Under Title IX, sexual sex-based harassment is defined as conduct sexual harassment and other harassment on 

the basis of sex, that satisfies one or more of the following is:  
4. Quid pro quo harassment.  A school employee conditioning education benefits on or other person authorized 

by LCSD to provide an aid, benefit, or service under LCSD’s education program or activity explicitly or 
impliedly conditioning the provision of such an aid, benefit, or service on a person’s participation in 
unwelcome sexual conduct (i.e., quid pro quo); or 

5. Hostile environment harassment.  Unwelcome sex-based conduct that a reasonable person would determine, 
based on the totality of circumstances, is subjectively and objectively offensive and is so severe, or pervasive, 
and objectively offensive that it effectively limits or denies a person’s equal access to the school’s ability to 
participate in or benefit from LCSD’s education program or activity (i.e., creates a hostile environment), as 
defined further in 34 CFR 106.2; or 

6. Sexual Assault (as defined in the Clery Act), dating violence, domestic violence, or stalking as defined in the 
Violence Against Women Act (VAWA).  Specific offenses.  

i. Sexual assault meaning an offense classified as forcible or nonforcible sex offense under the uniform 
crime reporting system of the Federal Bureau of Investigation;  

ii. Dating violence as defined further in 34 CFR 106.2; 
iii. Domestic violence as defined further in 34 CFR 10.2; or 
iv. Stalking as defined further in 34 CFR 106.2.   
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School Principal/Designee Investigations:  
  
The principal or designee upon receiving a report of bullying or, cyber-bullying, or 
discrimination based on race will immediately take any necessary action to stop the 
bullying or, cyber-bullying, or discrimination based on race, and ensure the safety and well-
being of the reported victim or victims, and shall begin an investigation into the report.  If 
the principal or designee does not have access to the reported victim of alleged bullying, 
cyber-bullying or discrimination based on race, the principal may wait until the next day 
when he or she has such access to take the immediate actions described above. 

  
A. The principal or designee must notify all parents or guardians of all students directly 

involved (either as reported aggressor(s) or as reported victim(s)) in the reported 
bullying or, cyber-bullying, or discrimination based on race through telephone, 
electronic mail or other electronic means, or in person. The notification must include a 
statement that an investigation will be conducted and include counseling or intervention 
services that are available at the school, as well as provide a list of community 
resources. If the contact information for the parent or guardian of a student in the school 
records is not correct a good faith effort to notify the parent or guardian shall be deemed 
sufficient to meet the notification requirement.  The principal or designee must 
document all such efforts.    
  

B. The notification must be provided not later than:  
1. 6 p.m. Before the school’s administrative office closes on the day on which the 

bullying, cyber-bullying or discrimination based on race is reported, if the 
misconduct is reported before the end of school hours on a school day; or   

2. 6 p.m. Before the school’s administrative office closes on the school day 
following the day on which the bullying, cyber-bullying or discrimination based 
on race is reported, if the misconduct was reported on a day that is not a school 
day or after school hours on a school day.  

 
C. The investigation must be completed, to the greatest extent practicable, within 5 school 

days after the principal or designee receives a report of bullying or, cyber-bullying, or 
discrimination based on race.  If the principal or designee is not able to complete the 
required interviews with students (reported aggressor(s) and victim(s)) or their parents 
or guardians, because any of the students are not available extenuating circumstances 
prevent the principal or designee from completing the investigation required by this 
section within 5 school days after making a good faith effort, 2 additional days may be 
used to complete the investigation.   

1. Interviews must be conducted with all students (reported aggressor(s) and 
victim(s)) whose parents or guardians must be notified, and with all such 
parents or guardians.  

2. The principal or designee shall not take any action that may cause harm to the 
reported victim, require the reported victim to change classrooms or isolate the 
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reported victim from his or her peers. The principal or designee shall, to the 
extent practicable, talk privately and discreetly about the violation with the 
reported victim, without bringing undue attention to the reported victim.    

 
State law does not place any limit on the time within which an investigation concerning 
any alleged act that constitutes sexual assault must be completed. 
 

D. The principal or designee must complete a written report of the findings and 
conclusions of the investigation.  If a violation is found to have occurred, the report 
must include recommendations concerning the imposition of restorative disciplinary 
action or other measures to be imposed as a result of the violation, in accordance with 
LCSD Board Policy JG. The principal or designee will assist the reported aggressor to 
see the harm that his or her actions have caused, identify strategies to repair that harm 
and direct the aggressor to not engage in bullying or, cyber-bullying, or discrimination 
based on race in the future.  A copy of the report must be provided to the parent or 
guardian of the aggressor with all other involved students’ personally identifiable 
information omitted. Subject to the provisions of the Family Educational Rights and 
Privacy Act of 1974 (FERPA) and its implementing regulations, the report must be 
made available within 24 hours after the completion of the written report to all parents 
or guardians who were required to be notified (i.e., parents of the reported aggressor(s) 
and victim(s)).  If a violation is found not to have occurred, information concerning the 
incident must not be included in the record of the reported aggressor.  

 
E. The principal or his/her designee shall develop and carry out a written safety plan to 

support the physical and emotional well-being of the reported victim and the reported 
aggressor which is designed to ensure that the reported victim and the reported 
aggressor are not further harmed by the bullying or, cyber-bullying, or discrimination 
based on race, including, without limitation, by allowing the reported victim to make 
up any test or homework assignment that he or she missed or failed to submit as a result 
of the bullying or, cyber-bullying, or discrimination based on race. 

 
F. Within 24 hours after completing the report the principal or designee shall provide the 

parent or guardian of the reported aggressor a copy of the written report that does not 
contain the personally identifiable information of any other pupil.  Although not 
required by state law, a copy of the written report that does not contain the personally 
identifiable information of any other pupil shall be provided to the parent or guardian 
of the reported victim.   

 
G. The principal or designee will notify the parent or guardian of any other pupil directly 

involved in the incident of the outcome of the investigation and make available upon 
request to any such parent or guardian a copy of the report that does not contain the 
personally identifiable information of any pupil, other than the pupil to whose parent 
or guardian the report is provided. 
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H. Within 24 hours after completing the report, the principal or designee shall notify the 

parent or guardian of each pupil directly involved in the incident that the parent or 
guardian may:  (1) submit to the principal or designee a complaint or concern regarding 
the conduct or outcome of the investigation; (2) request a meeting with the principal or 
designee to discuss the outcome of the investigation; (3) appeal the outcome of the 
investigation; and (4) appeal a disciplinary decision of the principal or designee made 
against a pupil as a result of the incident. 

 
I. Not later than 10 school days after receiving a report of bullying or, cyber-bullying, or 

discrimination based on race, the principal or designee shall meet with each reported 
victim of the misconduct to inquire about the well-being of the reported victim and to 
ensure that the reported bullying or, cyber-bullying, or discrimination based on race is 
not continuing.  

  
J. If a violation of NRS 388.135 is found to have occurred, the parent or guardian of a 

student who is a victim of bullying or, cyber-bullying, or discrimination based on race 
may request a variance to another school in LCSD.  The variance will be approved 
initially, and all requirements under LCSD Board Policy JECBB - Variance Policy will 
apply.   

  
K. If a law enforcement agency is investigating a potential crime involving an alleged 

violation of bullying or, cyber-bullying, or discrimination based on race, the 
administrator may, after notifying the parent or guardian of the alleged incident, defer 
the school investigation until the completion of the criminal investigation by the law 
enforcement agency. If the school investigation is deferred, the administrator will 
immediately develop a plan to protect the safety of each student directly involved in 
the alleged violation of bullying or, cyber-bullying, or discrimination based on race.   

  
L. If the administrator determines that the bullying or, cyber-bullying, or discrimination 

based on race was caused by the disability of the student, the provisions of NRS 
388.1351 (e.g. reporting, investigation, notification, written report, follow-up with 
victim, etc.) do not apply if the behavior or similar behavior is addressed in the student’s 
individualized education program. The administrator will take necessary measures to 
protect the safety of the victim.   

 
M. The provisions of NRS 388.1351 (e.g. reporting, investigation, notification, written 

report, follow-up with victim, etc.) do not apply to prekindergarten students if the 
behavior is addressed through measures intended to modify the behavior of the student, 
an employee of LCSD, or other adults.   
  

N. The principal/designee will report the number of bullying, cyber-bullying and 
discrimination based on race events reported, the number of bullying such reports 
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confirmed, and the number of bullying such reports not confirmed by logging all events 
into the student information system (Infinite Campus). The superintendent or designee 
will report this information by school each quarter to as directed by the Nevada 
Department of Education Office for a Safe and Respectful Learning Environment.  This 
report will be shared annually with the Board of Trustees no later than July 31st.   

 
No Interfering with or Preventing Disclosure of Information:  
  
Members of the school district board of trustees and school district employees are 
prohibited from directly or indirectly interfering with or preventing the disclosure of 
information concerning bullying or, cyber-bullying, or discrimination based on race 
violations.    
 
Appeal of Disciplinary Decision:  
  
The provisions of LCSD Board Policy JG – Student Discipline and Administrative 
Regulation shall govern any appeal of a disciplinary decision made against a student as a 
result of the incident of bullying, cyber-bullying or discrimination based on race, with the 
following exception: 
The parent or legal guardian of a student involved in the reported violation may request a 
meeting with the principal to discuss the investigation process and/or disciplinary measures 
imposed within 10 school days of notification. Should the parent/guardian be dissatisfied 
with the outcome of the meeting, the investigation process and/or the disciplinary measures 
imposed they may appeal the decision(s) of the principal to the deputy superintendent no 
later than 10 school days following the meeting with the principal. The deputy 
superintendent will meet with the dissatisfied parent(s)/guardian(s) and the principal of the 
school within 15 school days to examine the evidence of the case. The deputy 
superintendent will render his/her decision in writing to the parent(s)/guardian(s) and 
principal within 10 school days following the meeting. Not later than 30 days after 
receiving a response from the deputy superintendent, the parent or guardian of a pupil 
directly involved in the reported violation of NRS 388.135 may submit a complaint to the 
Nevada Department of Education concerning the outcome of the appeal or a suspected 
violation, and the Department shall consider and respond to the complaint pursuant to 
procedures and standards prescribed in regulations adopted by the Department (NAC 
388.915). 

 
  Immunity for Reporting Violations; Disciplinary Action for Certain Students:  

  
No cause of action may be brought against a student, or an employee, or volunteer of a 
school who reports a violation of the prohibition on bullying or, cyber-bullying, or 
discrimination based on race, unless the student who made the report acted with malice, 
intentional misconduct, gross negligence, or intentional or knowing violation of the law.  
  

826



LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY_________________________________________________________JFCC   

  

   12  
  

If a principal determines that a report of a violation is false and that the student who made 
the report acted with malice, intentional misconduct, gross negligence, or intentional or 
knowing violation of the law, the principal may recommend the imposition of disciplinary 
action or other measures against the student in accordance with the policy governing 
disciplinary action adopted by the school district board of trustees (LCSD Board Policy JG 
– Student Discipline).  

  
  School District Policy for Employees to Report Violations to Law Enforcement:  
  

The school district board of trustees, in conjunction with local law enforcement agencies 
that have jurisdiction over the school district and with school police, if applicable, will 
establish a separate policy for the procedures which must be followed by an employee of 
the school district when reporting a violation of the prohibition on bullying or, cyber-
bullying, or discrimination based on race to a school police officer or local law 
enforcement.  

 
 
V. Professional Development  
  

The school district superintendent will provide for the appropriate training of all 
administrators, principals, teachers and all other personnel employed by the school district 
in accordance with this policy, including training on the following topics:  

  
A. Training in the appropriate methods to facilitate positive human relations among 

students by eliminating the use of bullying or, cyber-bullying, or discrimination based 
on race so that students may realize their full academic and personal potential.  
  

B. Training in methods to prevent, identify, and report incidents of bullying or, cyber-
bullying, or discrimination based on race. 

  
C. Training concerning the needs of students with diverse gender identities or expressions.   

  
D. Training concerning the needs of students with disabilities and students with autism 

spectrum disorder.   
  

E. Methods to promote a positive learning environment.  
  
D. Methods to improve the school environment in a manner that will facilitate positive 

human relations among students.  
  
E. Methods to teach skills to students so that the students are able to replace inappropriate 

behavior with positive behavior.  
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VI. School Safety Team   
    

A. The principal or designee must establish a school safety team to develop, foster and 
maintain a school environment, which is free from bullying or, cyber-bullying, or 
discrimination based on race.  

  
B. The principal or designee will conduct investigations of violations of the prohibition on 

bullying or, cyber-bullying, or discrimination based on race occurring at the school.  
  
C. The principal or designee will collaborate with the school district board of trustees and 

school safety team to prevent, identify and address reported violations of the prohibition 
on bullying or, cyber-bullying, or discrimination based on race at the school.  

  
D. The School Safety Teams must consist of the principal or designee (committee chair) 

and the following persons appointed by the principal:  
  
1. School counselor;  
2. At least one teacher at the school;  
3. At least one parent or guardian of a student enrolled in the school; and  
4. Any other persons appointed by the principal.  

  
E. The School Safety Team will:  
  

1. Meet at least two times each year;  
2. Identify and address patterns of bullying or, cyber-bullying, and discrimination 

based on race;  
3. Review and strengthen school policies to prevent and address bullying or, cyber-

bullying, and discrimination based on race;  
4. Provide information to school personnel, students, and parents and legal guardians 

of students enrolled in the school on methods to address bullying or, cyber-bullying, 
and discrimination based on race; and  

5. To the extent money is available, participate in any training conducted by the school 
district regarding bullying or, cyber-bullying, and discrimination based on race. 
    

VII. Week of Respect  
  

The school board of trustees will determine the most effective manner for the delivery of 
information to public school students during the “Week of Respect” proclaimed by the 
Governor each year.  The information delivered during the “Week of Respect” will focus 
on:  
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A. Methods to prevent, identify and report incidents of bullying or, cyber-bullying, and 

discrimination based on race;  
B. Methods to improve the school environment in a manner that will facilitate positive 

human relations among students; and  
C. Methods to facilitate positive human relations among students by eliminating the use 

of bullying or, cyber-bullying, and discrimination based on race.   
  

 
VIII. Writ of Mandamus to Compel Compliance with Law  
  
 A parent or guardian may petition a court of competent jurisdiction for a writ of mandamus 

to compel the performance of any duty imposed by the provision of Nevada anti-bullying 
laws, at NRS 388.121 to 388.1451395, inclusive, and Senate Bill 504 (2015 Nevada 
Legislative Session), sections 2, 3, and 4.  

  
 
IX. Employee Bullying or, Cyber-Bullying and Discrimination Based on Race (also see 

LCSD Policy GBBC – Employee Bullying)  
  
 Allegations of bullying or, cyber-bullying, or discrimination based on race among teachers 

or between teachers and administrators, principals, or other school employees must be 
reported and will be investigated in accordance with school district policies, regulations, 
administrative procedures; any applicable collective bargaining agreement; and other 
applicable laws.  

  
 Complaints against an employee by students or parents or guardians must be investigated 

and addressed by the District in accordance with school district policies, regulations, 
administrative procedures, applicable collective bargaining agreements, and other 
applicable laws. Appeals may be filed at the Nevada Department of Education, Office of 
Safe and Respectful Learning Environment (NAC 388.915).     

  
 
X. Failure to Report Violations  
  

If an administrator, principal or the designee of an administrator or principal of a school 
knowingly and willfully fails to comply with the provisions of NRS 388.1351 concerning 
obligations for reporting violations, investigating, preparing reports, and related matters, 
the superintendent shall take disciplinary action against the employee by written 
admonishment, demotion, suspension, dismissal or refusal to reemploy.  If the employee is 
the holder of a license issued pursuant to NRS Chapter 391, the superintendent may 
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recommend to the board of trustees that the board submit a recommendation to the State 
Board for the suspension or revocation of the employee’s license.     
  
The District may discipline other licensed employees with a suspension, demotion, 
dismissal or non-reemployment without prior admonition if they knowingly and willfully 
fail to comply with the provisions of NRS 388.1351. An intentional failure to report a 
bullying violation shall constitute a knowing and willful failure to comply with the 
provisions of NRS 388.1351. For negligently failing to report a bullying violation, the 
District may use progressive discipline but may not immediately demote or dismiss without 
a prior admonition.   
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LCSD WORKSHEET FOR DETERMINING WHETHER BULLYING, OR CYBER-BULLYING, OR 
DISCRIMINATION BASED ON RACE HAS OCCURRED 

NATURE OF REPORTED AGGRESSOR’S MISCONDUCT 

Has the reported victim experienced (1) written, verbal or electronic expressions, or physical acts or gestures, or 
any combination thereof, or (2) a single severe and willful act or expression? The term does not include 
expressions, acts or gestures which are engaged in as part of a mutual disagreement or conflict. 
 
□   Yes □   No    DESCRIBE:____________________________________________________________________ 
(If “Yes” continue to section below, Effect on Reported Victim.  If “No” then it is not bullying.  Instead, it may be 
some other disciplinary infraction of LCSD Discipline policy JG or a school rule violation that may need to be 
addressed.) 
 
EXAMPLES include:   
• Repeated or pervasive taunting, name-calling, belittling, mocking or use of put-downs or demeaning humor regarding the actual or perceived race, color, national 

origin, ancestry, religion, gender identity or expression, sexual orientation, physical or mental disability of a person, sex or any other distinguishing characteristic 
or background of a person 

• Behavior that is intended to harm another person by damaging or manipulating his or her relationships by conduct that includes, without limitation, spreading 
false rumors 

• Repeated or pervasive nonverbal threats or intimidation such as the use of aggressive, menacing, or disrespectful gestures 
• Threats of harm to a person, to his or her possessions or to other persons, whether such threats are transmitted verbally, electronically or in writing 
• Blackmail, extortion or demands for protection money or involuntary loans or donations; 
• Blocking access to any property or facility of a school 
• Stalking 
• Physically harmful contact with or injury to another person or his or her property 

EFFECT ON REPORTED VICTIM 

1. Has the student been harmed physically, or is the student reasonably afraid of being harmed physically?     
□   Yes        □   No    
 DESCRIBE:_____________________________________________________________________________ 

• Is the conduct based on the actual or perceived race, color, national origin, ancestry, religion, gender 
identity or expression, sexual orientation, physical or mental disability, sex, any other distinguishing 
characteristic, or background of the person OR is the conduct based on the person’s association with 
another person having one or more of these actual or perceived characteristics? 

□   Yes □   No     
 DESCRIBE:_______________________________________________________________ 
If Yes, consider whether district policies and procedures for investigating complaints of 
discrimination (including harassment) should be followed in addition to state law. 
 

2. Has the student’s property been damaged, or is the student reasonably afraid of having his/her property 
damaged?           
□   Yes        □   No    
 DESCRIBE:_____________________________________________________________________________ 

• Is the conduct based on the actual or perceived race, color, national origin, ancestry, religion, gender 
identity or expression, sexual orientation, physical or mental disability, sex, any other distinguishing 
characteristic, or background of the person OR is the conduct based on the person’s association with 
another person having one or more of these actual or perceived characteristics? 

□   Yes □   No     
 DESCRIBE:______________________________________________________________ 
If Yes, consider whether district policies and procedures for investigating complaints of 
discrimination (including harassment) should be followed in addition to state law. 
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3. Have the student’s rights been interfered with because the misconduct has created an intimidating or hostile 
educational environment, including substantially interfering with the academic performance of a student or 
the ability of the person to participate in or benefit from services, activities or privileges provided by the 
school?       
□   Yes        □   No      
DESCRIBE: ______________________________________________________________________ 

• Is the conduct based on the actual or perceived race, color, national origin, ancestry, religion, gender 
identity or expression, sexual orientation, physical or mental disability, sex, any other distinguishing 
characteristic, or background of the person OR is the conduct based on the person’s association with 
another person having one or more of these actual or perceived characteristics? 

□   Yes □   No     
DESCRIBE: ___________________________________________________________ 
If Yes, consider whether district policies and procedures for investigating complaints of 
discrimination (including harassment) should be followed in addition to state law. 

(If all answers are “No”, then it is not bullying, cyber-bullying, or discrimination based on race.  However, it may 
be another infraction from LCSD Discipline Policy JG or a school rule violation.  If any answers are “Yes”, then 
bullying, cyber-bullying, or discrimination based on race is confirmed.) 
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Lyon County School District 
Board Memo

Date: November 19, 2024  

To: Board of School Trustees  

From: BillieJo Hogan, Executive Director of Human Resources  

Re: Revisions to LCSD Board Policy GBBO: Staff Orientation 

Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBO: Staff Orientation as a first reading. 

Background Information 
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   

Policy GBBO has the simple addition of ensuring that each new employee completes the orientation process by 
providing signature acknowledgment forms for various District policies, including but not limited to job 
descriptions, employment contracts, network acceptable use, and mandatory reporting of child abuse and neglect. 

This addition ensures that all employees are properly informed of and agree to adhere to essential District 
policies and procedures upon joining the team. 

Budget Considerations 
None 

Discussed at Previous Meeting 
No 

Attachment(s) 
Lyon County School District Board Policy GBBO: Staff Orientation 
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STAFF ORIENTATION

The District recognizes that an appropriate and timely orientation program can aid in the
assimilation of new staff members.

Upon appointment, the administrator or manager/supervisor shall be responsible for ensuring that
each new employee completes the orientation process. Orientation shall include, but need not be
limited to, a review and opportunity to discuss the District’s work rules and procedures,
personnel policies and administrative regulations, services and programs offered by the District,
performance expectations, prohibited conduct/behavior, workplace violence, alcohol and
prohibited substance use, and workplace safety etc. In addition, the administrator or
manager/supervisor will ensure that new employees complete all appropriate employment and
payroll forms, receive descriptions of benefit packages, receive or be provided access to district’s
personnel policies and administrative regulations, and meet other staff with whom the employee
will be working. Employees will be required to sign for acknowledgement of District policies,
job descriptions, employment contracts, network acceptable use, mandatory reporting of child
abuse/neglect, etc.

Policy #GBBO
Revised 11/26/13 12/17/24
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBP: Information Technology 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBP: Information Technology as a first 
reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
The update clarifies updated language around types of equipment to access the district network and the World 
Wide Web, including the AI Regulations. Its purpose is to ensure the responsible and ethical use of AI 
technologies to protect the rights and privacy interests of District staff, and the public it services.  By adhering to 
this policy, the District demonstrates its commitment to responsible AI use, ethical conduct, and the protection of 
individual rights and privacy. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBP: Information Technology 
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INFORMATION TECHNOLOGY

The District requires employees to use information technology (computer systems,
telecommunication, and other devices, and electronic information/communication) responsibly,
and in a manner, which is not detrimental to the mission and purpose of the District. To maintain
a level of professionalism, any publication through any means (electronic or otherwise), which is
potentially adverse to the operation, morale, or efficiency of the District, will be deemed a
violation of this policy.

Employees are prohibited from engaging in any conduct which would violate District policy or
procedure. Use of personal or District cell phones or other electronic devices to engage in such
conduct can create liability for the District, and as such, obligates the District to undertake
reasonable procedures to investigate such allegations, including but not limited to the inspection
of the equipment. Cell phones or other electronic devices that are owned by the district or for
which the employee is reimbursed are subject to inspection. Personal cell phones or other
electronic devices can only be accessed with the express written consent of the employee. In the
event an employee becomes the subject of such an investigation and the allegations include
potential violations of District policies, whether on work or personal time, and whether using
District or personal devices, the District will undertake such an investigation and inquiry by all
means allowable under state and federal law.

The District will periodically provide training to all employees on this policy and best practices
in preventing phishing attempts, ransomware infections, or social engineering attempts.

Reference: NRS 613.135

Policy #GBBP
Revised 11/24/15 12/17/24
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INFORMATION TECHNOLOGY - ADMINISTRATIVE REGULATIONS

1. Privacy

Employees should not expect privacy with respect to any of their activities when using
the District’s computer and/or telecommunication property, systems, or services,
including the use of personal e-mail accounts on the District’s electronic devices even
when accessing from a personal device. Use of passwords or account numbers by
employees does not create a reasonable expectation of privacy and confidentiality of
information being maintained or transmitted. The District reserves the right to review,
retrieve, read, and disclose any files, messages, or communications that are created, sent,
received, or stored oin the District’s network, or on the District’s computer systems
and/or equipment. The District’s right to review, also called monitoring, is for the purpose
of ensuring the security and protection of business records, preventing unlawful and/or
inappropriate conduct, and creating and maintaining a productive work environment.

In accordance with provisions of NRS 613.135, District will not request usernames and
passwords for personal social media accounts and will not take any type of employment
action against an employee who refuses to provide the username and password for their
personal social media account. This provision does not prevent the District from
requiring an employee to disclose the username and password for access to the District’s
computer or information system.

2. Use

The computers, associated hardware and software, including, but not limited to,
electronic mail (e-mail or instant messaging “IM”) and access to online services (the
Internet), as well as voice mail, pagers, smart phones and faxes machines, even when
accessed from a personal device, belong to the District and, as such, are provided for
business use. Very limited or incidental use of District-owned equipment by employees
for personal, non-business purposes is acceptable as long as it is:

a) Is Cconducted on personal time (i.e., during designated breaks or meal
periods);
b) Does not consume system resources or storage capacity; and
c) Does not involve any prohibited uses; and
d) Does not reference the District or themselves as an employee without prior
approval, including, but not limited to:

● Text which identifies the District;
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● Photos which display District logos, patches, badges, or other identifying
symbols of the District;

● Information of events which occurs involving the District without prior
approval

● Any other material, text, audio, video, photograph, or image which
identify the District.

Employees loading, importing, or downloading files from sources outside the District’s
system, including files from the Internet, World Wide Web, social media sites, and any
computer disk, must ensure the files and disks are scanned with the District’s current
virus detection software before installation and execution. Compliance to copyright or
trademark laws prior to downloading files or software must be adhered to explicitly.

Employees may use information technology, including the Internet, World Wide Web,
and social media sites during work hours on job-related matters to gather and disseminate
information, maintain their currency in a field of knowledge, participate in professional
associations, and communicate with colleagues in other organizations regarding business
issues.

An employee’s use of the District’s computer systems, telecommunication equipment and
systems, and other District devices, or the employee’s use of personally-owned electronic
devices to gain access to District’s files or other work-related materials maintained by the
District constitutes the employee’s acceptance of this policy and its requirements.

Employees must receive permission and authorization from their administrator/supervisor
or the District Information Technology (IT) Manager prior to:

● Installing copyrighted software to ensure the District has an active license; and
● Distributing or copying property protected by copyright, trade secret, patent, or

other intellectual property.

3. Prohibited Uses Activities

Prohibited uses include, but are not limited to, the following:

● Sending, receiving, or storing messages that a “reasonable person” would
consider to be offensive, disruptive, harassing, threatening, derogatory,
defamatory, pornographic, indicative of illegal activity, or any that contain
belittling comments, slurs, or images based on race, color, religion, age, gender,
pregnancy, sexual orientation, national origin, ancestry, disability, veteran status,

838



DR
AF
T

LYON COUNTY SCHOOL DISTRICT
BOARD POLICY _______________________________________________________GBBP

domestic partnership, genetic information, gender identity or expression, political
affiliation, or membership in the armed forces or National Guard.

● Sending, receiving, or storing chain letters.
● Subscriptions to newsletters, advertising, “clubs,” or other periodic e-mail which

is not necessary for the performance of the employee’s assigned duties.
● Engaging in political activities including, but not limited to, solicitation or fund

raising. Engaging in religious activities including, but not limited to,
proselytizing or soliciting contributions.

● Conducting outside employment in any manner.
● Engaging in illegal, fraudulent, defamatory, or malicious conduct.
● Writing or participating in blogs that injure, disparage, and/or defame the

employer, members of the public, and/or its employees’ reputations by name or
implication.

● Downloading, uploading, or otherwise transmitting without authorization
a) Confidential, proprietary information, or material
b) Copyrighted material
c) Illegal information or material
d) Sexually explicit material

● Obtaining unauthorized access to other systems.
● Using another person’s password or account number without explicit

authorization by the District.
● Improperly accessing, reading, copying, misappropriating, altering, misusing, or

intentionally destroying the information/files of other users.
● Loading unauthorized software or software not purchased or licensed by the

District.
● Breaching or attempting to breach any security systems or otherwise maliciously

tampering with any of the District’s electronic systems including, but not limited
to, introducing viruses.

● Using the District’s information technology for personal, non-business purposes
in other than a very limited or incidental way.

The following activities are strictly forbidden by this policy:

a. Violations of the rights of any person or entity protected by copyright, trade
secret, patent or other intellectual property, or similar laws or regulations,
including but not limited to the installation or distribution of “pirated” or other
software products that are not appropriately licensed for use by the District.

b. Unauthorized copying of copyrighted material including but not limited to
digitization and distribution of photographs from magazines, books or other
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copyrighted sources, copyrighted music, and the installation of any copyrighted
software for which the District or the end user does not have an active license.

c. The installation of software on District computers without the prior approval of
the IT Manager is prohibited.

d. Exporting software, technical information, encryption software or technology, in
violation of international or regional export control laws. The District IT
Manager should be consulted prior to export of any material that is in question.

e. Introduction of malicious programs into the network or server (e.g., viruses,
worms, Trojan horses, email bombs).

f. Allowing access to confidential or proprietary information on District systems.
This includes family and other household members when work is being conducted
at an employee’s home.

g. Using District equipment or systems to actively engage in procuring or
transmitting materials that are in violation of harassment or employee bullying
policies and the laws of the State of Nevada.

h. Making fraudulent offers of projects, items or services originating from any
District account.

i. Making statements about warranty, expressly or implied, unless it is a part of
normal job duties.

j. Effecting security breaches or disruptions of network communication.

k. Port scanning or security scanning, unless conducted by or on behalf of the IT
Manager or designee during duties performed on behalf of the District.

l. Executing any form of network monitoring which will intercept data not intended
for the employee’s host unless this activity is a part of the employee’s normal
job/duty.

m. Circumventing user authentication or security of any host network or account.

n. Interfering with or denying service to any user other than the employee’s host
(e.g., denial of service attack).

o. Using any program/script/command, or sending messages of any kind, with the
intent to interfere with, or disable, a user’s terminal session, via any means,
locally or via the Internet/intranet/extranet.
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p. Sending unsolicited email messages, including the sending of “junk mail” or other
advertising material to individuals who did not specifically request such material
(e.g., email spam).

q. Any form of harassment or bullying via email, telephone or text, whether through
language, frequency or size of messages.

r. Unauthorized use, or forging, of email header information.

s. Solicitation of email from any other email address, other than that of the poster’s
account, with the intent to harass or to collect replies.

t. Creating or forwarding “chain letters” or “Ponzi” or other pyramid schemes of
any type.

u. Use of unsolicited email originating from within the District’s networks or other
Internet/intranet/extranet service providers on behalf of, or to advertise, any
service hosted by the District or connected via the District’s network.

v. Physical alteration or repair of any hardware or software such as computers,
laptops, printers, fax machines, phones, online services, email systems, bulletin
board systems, recording equipment, copiers, or any other software that is owned,
licensed by or operated by the District, as well as monitors, mice, keyboards;
users must report any problems with hardware or software to the District help
desk ticket system.

4. Permitted Activities

Use of District computers and electronic communications resources are for program and
business activities of the District. All use of such resources shall be conducted in a
framework of honest, ethical and legal activities that conform to applicable license
agreements, contracts, and policies regarding their intended use. Although incidental and
occasional personal use of the organization’s communications systems are permitted, users
automatically waive any rights to privacy.

5. Artificial Intelligence Acceptable Use

a. Regulation

This regulation outlines the guidelines and regulations for the appropriate use of
Artificial Intelligence (AI) for the District. Its purpose is to ensure the responsible
and ethical use of AI technologies to protect the rights and privacy interests of
District staff, and the public it services.

b. Purpose
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The purpose of this regulation is to establish the rules for acceptable use of the recent
growth of AI technologies relating to District information resources. This regulation
applies to all employees, contractors, and third-party vendors who utilize AI
technologies on behalf of the District. It encompasses all AI systems, applications,
and API, including, but not limited to, ChatGPT and image generators, and other
machine learning algorithms, natural language processing, computer vision, and
robotic process automation, ensuring AI technologies are used in a manner that aligns
with the District’s core values and mission, promoting transparency, accountability,
and public trust in our AI initiatives.

c. Responsible Use of AI

● General Rule: Employees may use AI technologies to create work-related content
or complete work tasks under the supervision of their administrator/supervisor
and District administration.

● Lawful Use: AI technologies are quickly evolving and should be used in
compliance with all applicable laws, regulations, and policies. Any use that
violates legal requirements or infringes upon the rights of individuals is strictly
prohibited.

● Data Privacy and Security: All AI activities must prioritize the protection of
personal information and respect privacy rights. Any data collected or processed
by AI systems should be handled in accordance with relevant privacy and security
policies.

● Transparency and Explainability: Whenever AI systems are deployed, efforts
should be made to cite them appropriately, ensuring transparency and
explainability. Users should have access to information regarding the functioning
of AI systems, the data used, and the algorithms applied.

● Bias Mitigation/Fairness and Equity: AI systems should be designed and
implemented with measures to mitigate bias. Special attention should be given to
promote fairness and equity, and avoid discrimination based on race, gender,
religion, or any other protected characteristics.

● Human Oversight: AI should be used as a tool to assist decision-making, and
human oversight should be maintained. Final decisions should not solely rely on
AI outputs and should involve critical evaluation by qualified individuals.

● Accountability: Individuals responsible for the use, development, deployment,
and maintenance of AI systems will be accountable for their actions. They should
ensure that AI systems are designed to minimize harm and maximize benefits for
all stakeholders.

d. Responsible Data Usage
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● Data Collection and Consent: Data collection through AI systems must be limited
to what is necessary for the intended purposes. Appropriate consent should be
obtained from individuals when their personal data is being processed.

● Data Quality and Integrity: AI systems should be developed using accurate and
reliable data. Efforts must be made to ensure data integrity, prevent data
tampering, and maintain data quality throughout the AI lifecycle. AI platforms
may produce inaccurate results, warranting cross-reference and validation.

● Data Retention and Disposal: Personal data collected by AI systems should be
retained only for as long as necessary and securely disposed of when no longer
needed according to District policy.

● Personal Identifying Information: The uploading of any personal identifying
information is strictly prohibited when using any AI system.

e. Reporting Violations

Employees must immediately report any actual or perceived violations of this
policy to their immediate administrator/supervisor, manager, or the Executive
Director of Human Resources.

f. Training

AI is growing rapidly and being integrated into existing architecture during
vendor updates to hardware, software, and firmware. Regular monitoring,
training, and awareness programs on AI ethics and responsible use will be
provided to employees.

g. Violations of Policy

Employees in violation of the provisions of this policy may be subject to
disciplinary action, up to and including termination.

Any vendor, consultant, or contractor found to have violated this policy may be
subject to sanctions up to and including removal of access rights, termination of
contract(s), and related civil or criminal penalties.

By adhering to this policy, the District demonstrates its commitment to
responsible AI use, ethical conduct, and the protection of individual rights and
privacy.
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBPA: Social Networking 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBPA: Social Networking as a first 
reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
 
This policy better clarifies the expanded role of social networking and what can and cannot happen with personal 
district social networking accounts. It also emphasizes the importance of including appropriate disclaimers to 
avoid confusion about when an individual is speaking in a personal capacity versus on behalf of the district. This 
not only protects the district's reputation but also safeguards employees from inadvertently overstepping their 
roles in a public forum. It provides appropriate disclaimers to prevent someone from unknowingly speaking on 
behalf of the district. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBPA: Social Networking 
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SOCIAL NETWORKING (SOCIAL MEDIA)

The Lyon County School District takes no position on an employee’s decision to start or
maintain a blog or participate in other social networking activities. However, it is the right and
duty of the District to protect itself, its employees, and students from unauthorized disclosure of
information employees’ use of social media can pose risks to the District’s confidential and
proprietary information and reputation, expose the District to discrimination and harassment
claims, and jeopardize the District’s compliance with business rules and laws. To minimize these
business and legal risks, avoid loss of productivity and distraction from employees’ job
performance, and ensure that the District’s information technology (IT) resources and
communications systems are used appropriately as explained below, its employees must adhere
to the following guidelines and rules regarding social media use. The District’s social networking
policy includes rules, guidelines, and best practices for District-authorized social networking and
personal social networking. In accordance with provisions of NRS 613.135, the District will not
request user names and passwords for personal social media accounts. This policy applies to all
board members, administrators, management, employees, and volunteers.

Reference: NRS 613.135

Policy #GBBPA
Revised 12/15/15 12/17/24
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SOCIAL NETWORKING (SOCIAL MEDIA) - ADMINISTRATIVE REGULATIONS

Blogging or other forms of social media or technology include, but are not limited to, video or
wiki posting, sites such as Facebook and Twitter, chat rooms, personal blogs Social media
includes all means of communicating or posting information or content of any sort on the
Internet, including but not limited to an employee’s own or District’s video posting, social
networking sites such as Facebook, LinkedIn, Instagram, SnapChat, personal blogs, personal
websites, or other similar forms of online communication journals, diaries, or personal
newsletters not affiliated with the District.

Unless specifically instructed by the Superintendent or their designee, employees are not
authorized and, therefore, restricted to speak on behalf of the District. Employees are expected
to protect the privacy and well-being of the District, its employees, and students. Employees are
prohibited from disclosing confidential student, information and personal employee, and
non-employee information as outlined in LCSD Board Policy GAC: Confidential Information
and any other proprietary and non-public information to which employees have access to the
extent such discussion or disclosure are not protected under state or federal law.

All other existing District policies apply in social media forums. Policies include, but are not
limited to, anti-harassment, bullying, and workplace violence.

1. Social Media Post Disclaimer

Social media postings by employees identifying themselves as District/school employees
should contain the following disclaimer stating that the opinions expressed are strictly their
own and not necessarily those of the District, unless the posting is in the course of business
duties:

Any views or opinions presented in this message are solely those of the author and do not
necessarily represent those of the Lyon County School District. Employees of the District are
expressly required to not make defamatory statements nor infringe, or authorize any
infringement of copyright or any other legal right by electronic communications.

Any such communication is contrary to District policy and outside the scope of the
employment of the individual concerned. The District will not accept any liability in respect
of such communication, and the employee responsible will be personally liable for any
damages or other liability arising.

2. District Monitoring

a. Employees are cautioned that they should have there is no expectation of privacy while
using the District’s Internet, District equipment, or facilities for any purpose, including
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authorized blogging posting or editing to social networking sites. Employee’s posting
can be viewed by anyone, including the District. The District reserves the right to
monitor its Internet, equipment, and facilities that are used to post comments or
discussions about the District or its employees on social networking sites posted on the
Internet by anyone, including employees and non-employees. The District may use
search tools and software to monitor its Internet, equipment, and facilities, including
for posting to forums such as blogs and other types of personal journals, diaries,
personal and business discussion forums, and social networking sites.

b. The District reserves the right to use content management tools to monitor, review, or
block content on District blogs that violate the District’s blogging rules, guidelines,
and best practices Internet, equipment, and facilities including social networking sites
that violate this policy. Employees consent to such monitoring by acknowledgment of
this policy and use of the District’s IT resources and systems.

3. Reporting Violations

a. The District requests and strongly urges eEmployees to should report any actual
violations or possible or perceived violations of this policy to their immediate
administrator/supervisor or the Executive Director of Human Resources. Violations
include discussions which reasonably may be defined as harassing, intimidating,
bullying, a violation of FERPA or other privacy law, or other unlawful activity related
to blogging or social networking; to the extent such discussions are not protected
under state or federal law.

b. Employees must report any suspected phishing attempts, ransomware infections, or
social engineering attempts through the Phish Alert Button (PAB) on their email app,
and/or to the IT department immediately.

4. Discipline for Violations

a. The District will investigate promptly and respond to all reports of violations of the
Social Networking (Social Media) policy and other related policies. Violation of the
this policy will result in disciplinary action, up to and including but not limited to a
verbal warning, written admonition, suspension, and/or termination. Discipline will be
determined based on the nature and circumstances of any blog or social networking
post. The District reserves the right to take legal action where necessary against
employees who engage in prohibited or unlawful conduct.

5. Authorized District Social Networking

a. The goal of authorized District social networking and blogging is to become a part of
the industry community conversation and promote web-based sharing of ideas and
exchange of District information and feedback from members of the public.
Authorized social networking and blogging is used to convey information about
District operations and services; promote and raise awareness of the District/school
culture; search for potential new equipment and training tools; communicate with
other employees, parents, members of the public, and interested parties; issue or
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respond to breaking news or negative publicity other matters of public interest; and
discuss business organization-specific activities and events.

b. When social networking, blogging, or using other forms of web-based forums, the
District must ensure that use of these communication paths maintain honesty, integrity,
courteousness, and reputation while minimizing actual or potential legal risks, whether
used inside or outside the workplace.

6. Authorized Social Networking – Rules and Guidelines

The following rules and guidelines apply to entries made on social networking and
blogging when authorized by the District. The rules and guidelines apply to all
District-related blogs and social networking entries, including District subsidiaries or
affiliates sites.

a. Only authorized employees can prepare and modify content for the District’s blog
and/or the social networking entries located on any District-related website sites.
Content must be relevant, add value, and meet at least one of the specified goals or
purposes developed by the District. If an employee is required to use social media as
part of assigned job duties, for District’s marketing, public relations, recruitment,
communications, or other business purposes, the content must be relevant, add value,
and be approved by the District in advance of posting. If uncertain about any
information, material, or conversation, the employee shall contact his/her their
immediate administrator/supervisor or the Executive Director of Human Resources to
discuss the content.

b. The District owns all social media accounts used on behalf of the District or otherwise
for business purposes, including any and all log-in information, passwords, and
content, regardless of the employee that opens the account or uses it, and will retain all
such information and content regardless of separation of any employee from
employment with the District. If an employee’s job duties require one to speak on
behalf of District in a social media environment, the employee must still seek approval
for such communication from their administrator/supervisor (the Superintendent or
designees) who may require the employee to receive training before posting and may
impose certain requirements and restrictions regarding the employee’s social media
activities.

c. All employees must identify themselves as employees of the District when posting
comments or responses on the District’s blog and/or social networking sites. If an
employee is contacted to comment about the District for publication, including any
social media outlet, the request should be directed to their administrator/supervisor
(the Superintendent or designees) who will then determine the response to be provided
on behalf of the District.

d. Any copyrighted information where written reprint information has not been obtained
in advance cannot be posted on the District’s blog.
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e. All employees of the District are responsible for ensuring all blogging and social
networking information complies with the District’s written policies. Management is
authorized to remove any content posted on a District social media site that does not
meet the rules and guidelines of this policy, any other District policy, or that may be
illegal, prohibited, or offensive. Removal of such content will be done at the discretion
of the District without permission of the blogger or advance warning.

f. The District expects all District-authorized guests of social networking sites to abide
by all rules and guidelines of this policy. The District reserves the right to remove,
without advance notice or permission, all guest content considered malicious,
defaming, obscene, threatening, or intimidating. The District also reserves the right to
take legal action against guests who engage in prohibited or unlawful conduct.

g. Employees must not expose themselves or the District to legal risk by using a social
media site in violation of its terms of use. Review the terms of use of all social media
sites visited to ensure compliance with those terms of service.

7. Personal Blogs and Social Networking Sites

a. The District respects the right of employees to write blogs and use social networking
sites and does not want to discourage employees from self-publishing and
self-expression. However, employees are expected to follow the rules and guidelines
as set forth in this policy to provide a clear line between the employee as the
individual and/or as an employee of the District. In accordance with provision of NRS
613.135, Tthe District will not request usernames and passwords for personal social
media accounts. This policy applies to all board members, management, employees,
and volunteers.

b. The District respects the right of employees to use blogs and social networking sites as
a medium of self-expression and public conversation and does not discriminate against
employees who use these sites media for personal interests and affiliations or other
lawful purposes.

c. Bloggers and cCommenters are personally responsible for their commentary on blogs
and social networking sites, and. Bloggers and commenters can be held personally
liable for commentary that is considered malicious, defamatory, obscene, threatening,
intimidating, proprietary, causes an educational disruption, or libelous by any offended
party; not just the District. Remember that what is published might be available to be
read by the masses (e.g., the District, future employers, social acquaintances) for a
long time. Employees should keep this in mind before posting content.

d. Employees must not use are prohibited from using District equipment, including
computers, licensed software or other electronic equipment, nor facilities or on-duty
work time to conduct personal blogging or social networking activities. Employees
are prohibited from using their work email address to register on social networking
sites utilized for personal use.
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e. Employees must not use blogs or social networking sites to harass, threaten,
discriminate, or disparage against employees, students, or anyone associated with or
doing business with the District. Social media should never be used in a way that
violates any other District policies or employee obligations. If an employee’s social
media activity would violate any of the District’s policies in another forum, it will also
violate them in an online forum.

f. If an employee chooses to identify him/herself themselves as a District employee,
please note that some readers may view him/her them as a spokesperson for the
District. Because of this possibility, employees are required to state that his/her views
expressed in the blog and/or social networking area are the employee’s own and not
those of the District or of any person or organization affiliated or doing business with
the District comply with the Social Media Post Disclaimer (#1 of the administrative
regulations of this policy).

g. Employees should use good judgment about what is posted on social media and
remember that anything posted can reflect on the District, even if a disclaimer is used.
Employees should always strive to be accurate in their communications about the
District and remember that posted statements and materials have the potential to result
in liability for the employee and the District. District encourages professionalism and
honesty in social media and other communications.

h. Employees may not post on personal blogs or other sites the name, trademark, or logo
of the District or any business with a connection to the District. Employees may not
post District-privileged information, including copyrighted information or
District-issued documents.

i. Employees must not post on personal blogs or social networking sites photographs of
other employees, volunteers, clients, vendors, suppliers, or students, nor can
employees post photographs of persons engaged in District business without prior
authorization by their administrator/supervisor or the Superintendent/ or their
designee.

j. Employees may not post on personal blogs or social networking sites any
advertisements or photographs of District products and services, nor use the District in
advertisements without prior authorizations from their administrator/supervisor. If
authorized, the employee must disclose their connection to the District.

k. If contacted by the media, press, or any other public news source about anything that
relates to District Business, employees are required to notify the Superintendent or
their designee and obtain written approval prior to responding or corresponding in any
way that could be deemed as representing the district. Employees cannot link from a
personal social networking site to the District’s internal or external websites without
proper authorization.

l. This policy is not intended to restrict communications or actions protected or required
by state or federal law.
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8. Media Contacts

a. If contacted by the media, press, or any other public news source about employees’ post
that relates to District business, employees are required to obtain written approval from
their administrator/supervisor or Superintendent/designee prior to responding, on behalf
of the District.

9. Prohibition Against Retaliation

a. The District will not tolerate any retaliation by management or by any other employee
against an employee who reported a violation of this policy or cooperating with an
investigation. Employees who believe they have been retaliated against in any manner
whatsoever, should immediately notify the EEO Officer or Executive Director of Human
Resources. The District will promptly investigate and deal appropriately with any allegation
of retaliation.
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBQ: Outside Employment 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBQ: Outside Employment as a first 
reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
The policy requests written approval from their administrator or manager for outside employment, including self-
employment to ensure the outside employment doesn’t present real or potential conflict, negatively impacting 
their employment with the District  
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBQ: Outside Employment 
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OUTSIDE EMPLOYMENT

1. Policy

In order to maintain a workforce that is fit and available to provide proper services and carry out
functions of the District, employees are prohibited from engaging in outside employment which
presents real or potential conflict with, or negatively impacts their employment with the District.

2. Conflicting Employment

Outside employment may be classified as in conflict with the District’s interests if it:

● Interferes with or negatively impacts the employee’s ability to perform his/her their
assigned job.

● Prevents the employee’s availability for work beyond normal working hours, such as
emergencies or peak work periods, when such availability is a regular part of the
employee’s job.

● Is conducted during the employee’s work hours.
● Requires the services of other employees during their normally scheduled work hours.
● Makes use of the District’s telephones, computers, supplies, or any other resources,

facilities, or equipment.
● Is represented as an activity of the District or an activity endorsed, sanctioned, or

recommended by the District.
● Takes advantage of the employee’s employment with the District, except to the extent

that the work with the District may demonstrate expertise or qualification to perform the
outside work.

● Requires the employee to schedule time off at specific times that could disrupt the
operation of the District.

● Involves employment with a firm that has contracts or does business with the District.
Exceptions to this policy have been identified in LCSD Board Policy GBBJ: Code Of
Ethical Standards.

● Negatively impacts the public’s perception of the integrity or credibility of the District.

Policy #GBBQ
Revised 11/24/15 12/17/24
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OUTSIDE EMPLOYMENT - ADMINISTRATIVE REGULATIONS

1. Employees will devote his/her full time, attention, and effort during his/her official work
hours. An employee must notify his/her request written approval from their administrator
or manager/supervisor of the for outside employment, including self-employment, if such
outside employment may be reasonably perceived to be in conflict with his/her
employment or if the employee is unsure about a perceived conflict. The proposed
outside employment may not be construed as an extension of assigned duties or
responsibilities with the District.

2. Employees will devote full time, attention, and effort during official work/duty hours and
not to contractual obligations.

3. If the administrator or manager/supervisor believes there may be a conflict between the
employee’s District employment and his/her their outside employment, s/he the
administrator, manager, or supervisor may request information, such as:

● The outside employer’s name;
● The nature of the work performed by the outside employer;
● Does Whether the activity of the outside employment requires the employee to

disclose information obtained with the District, and/or impair the employee’s
independence or ethics;

● Proposed work schedule;
● Job location; and
● Duties to be performed.

4. If the administrator or manager/supervisor determines there is a conflict between the
employee’s District employment and their outside employment, they will inform the
employee that the outside employment is not allowed. The employee may denies the
request, the employee may request and the District will grant a review by the
Superintendent/designee.

5. If the employee chooses not to request a review, or if the review affirms the decision of
the administrator or manager/supervisor, the employee must terminate the outside
employment if s/he wishes to remain an employee of the District. The District may
withdraw approval of the outside employment if a conflict is determined.

6. Employees who engage in outside employment, which is prohibited by this policy, are
subject to discipline, up to and including termination.
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Appendix A

OUTSIDE EMPLOYMENT DISCLOSURE

Employee Name:

Name of Outside Employer:
(If self-employed, enter the business name)

Address of Outside Employer/Self-
Employment:

Outside Employer Phone Number:

Describe the nature of the work performed by the outside employer or self-employment
business.

Will this activity require or induce you to disclose controlled information obtained as part
of your job or impair your independence or ethics?

List the specific duties, functions, and activities that you personally will perform for the
outside employer or in the self-employment business.

Document your work schedule (days and hours) with the outside/self- employment.

What is your work schedule with the outside employer, days and hours?

Will this outside/self-employment conflict with your current work hours?

Comments:
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Employee statement

I certify that my outside employment does not present a conflict with my current employment.
The employment may not be construed as an extension of my duties or responsibilities with the
Lyon County School District (LCSD). I will devote my full time, attention and effort to LCSD
employment during official duty hours and not to contractual obligations. If a potential conflict
arises, I will notify my administrator or supervisor and human resources, within three business
days.

____________________________________ _________________________________
Employee Signature Employee Printed Name

____________________________________
Date

Employee’s administrator/supervisor shall check one of the following statements:

____ I have reviewed the information provided on this form and determined that this outside
employment DOES NOT present a real or potential conflict of interest to the LCSD.

____ I have reviewed the information provided on this form and determined that the outside
employment DOES present a real or potential conflict of interest to the LCSD.

____________________________________ _________________________________
Administrator/Supervisor Signature Administrator/Supervisor Printed Name

____________________________________
Date

If administrator/supervisor determines there is a conflict of interest, the employee may request
that the superintendent/designee review the denied request.

Superintendent/Designee shall check one of the following statements:

____ I have reviewed the information provided on this form and determined that this outside
employment DOES NOT present a real or potential conflict of interest to the LCSD.

____ I have reviewed the information provided on this form and determined that the outside
employment DOES present a real or potential conflict of interest to the LCSD.

____________________________________ _________________________________
Superintendent/Designee Signature Superintendent/Designee Printed Name

____________________________________
Date
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBR:  Employees with a Communicable Disease Including  
  HIV 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBR:  Employees with a Communicable 
Disease Including HIV for a first reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
GBBR clarifies that employees with a communicable disease, including the Human Immunodeficiency Virus, 
will not be reduced employee sick leave accruals for the time spent obtaining the needed medical certifications 
when the district requires fitness for duty updates.  
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy  GBBR:  Employees with a Communicable Disease Including HIV 
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EMPLOYEES WITH A COMMUNICABLE DISEASE INCLUDING THE HUMAN
IMMUNODEFICIENCY VIRUS (HIV)

It is the policy of the Lyon County School District not to discriminate against any employee who
has been diagnosed with a communicable disease, including an HIV infection. Generally, District
employees do not need to be restricted from performing their assigned job duties if they have
been diagnosed with a communicable disease, including being HIV positive, unless:

● There is evidence of an “opportunistic” or “secondary” infection or illness that may be
contagious;

● The District cannot eliminate such risks by reasonable accommodation; or
● The communicable disease precludes employees from performing the essential

functions of their job, with or without reasonable accommodation.

The District will comply with its obligations under NRS 441A.190, NAC 441A.225, and NAC
441A.245.

References: NRS 441A.220, NRS 441A.190, NAC 441A.225, NAC 441A.245 NRS 391, NAC
391

Policy #GBBR
Revised 9/25/18 12/17/24
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EMPLOYEES WITH A COMMUNICABLE DISEASE INCLUDING THE HUMAN
IMMUNODEFICIENCY VIRUS (HIV) - ADMINISTRATIVE REGULATIONS

If a principal, director, or other person in charge of a school knows or suspects that an employee
has a communicable disease, s/he shall notify the health authority and the
Superintendent/designee of the District shall be notified.

Upon learning that an employee of the District has a communicable disease, including testing
positive for HIV, the Superintendent/designee shall request a written certification from the
employee’s health care provider that the employee is not suffering from any “opportunistic” or
“secondary” disease of a communicable nature which would, in and of itself, be a basis for
excluding the employee from employment. The District may periodically require updated
medical certifications of “fitness-for-duty” from the employee’s health care provider, when it
deems appropriate. It is in the District’s best interest to consult its legal counsel before requiring
an employee to get additional medical certifications. The District will not reduce the employee’s
sick leave accruals for the time spent obtaining these medical certifications.

The District will, within five (5) days of receipt of the certification or statement, return the
employee to the employment position assigned to the employee for the current school year.
However, if the certification or statement reveals that the employee is suffering from any
“opportunistic” or “secondary” infection or disease which is transmittable to other persons in the
course of ordinary employment contact in the employee’s assignment, the District may refuse to
assign the employee to that employment assignment and may take whatever administrative
action is deemed appropriate within the District’s policies or regulations, consistent with
applicable law.

If, at any time, the District wishes more frequent examinations than those required by the
employee’s health care provider for the purposes identified in the preceding paragraphs, the
District will bear all expenses for such examinations and the employee will not have sick leave
time reduced for such additional examinations.

If, at any time, the medical certification submitted by the employee’s health care provider reveals
a communicable disease which poses a threat of transmission to persons through ordinary contact
in the employment context, the District may exclude the employee from performing his/her
normally assigned duties on the same basis that would apply to any other employee of the
District.

When the medical certification submitted by the employee’s health care provider indicates that
the “opportunistic” or “secondary” disease is no longer contagious, the employee shall be
returned to his/her the normal employment assignment.

1. Confidentiality

All persons involved in these procedures are required to treat all documents and any or all
information obtained as confidential. All documents will be kept by the
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Superintendent/designee in a sealed file with access limited to only those persons
receiving the written consent of the infected employee or as allowed for by NRS
441A.220. The Superintendent/designee may not reveal whether any employee of the
District does or does not have a communicable disease, unless the employee consents to
the release, in writing, or the release of the information is required by law. The District
must report the presence or suspected presence of a communicable disease to the relevant
health authority pursuant to NRS 441A.190, NAC 441A.225, and NAC 441A.245.

2. Contacts

All contacts regarding the District’s Communicable Disease LCSD Board Policy GBBR:
Employees with a Communicable Disease Including Human Immunodeficiency Virus
(HIV) shall be referred to the Superintendent/designee.

Additionally, Tthe Superintendent/designee shall be the sole District spokesperson
regarding issues involving the this District’s Communicable Disease Ppolicy.

This policy is not intended to and does not alter any rights of the District or the infected
employee that may exist under NRS, Chapter 391, NAC, Chapter 391, relevant
employment contracts, or other pertinent state or federal laws.
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBT: Workplace Safety 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBT: Workplace Safety for a first 
reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
GBBT specifically calls out that employees must comply with the Nevada Occupational Safety and Health 
Administration and requires them to sign the Nevada Workplace Safety Rights and Responsibilities Forms.  
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBT: Workplace Safety 
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STAFF HEALTH ANDWORKPLACE SAFETY

The District authorizes the Superintendent or their designee to take appropriate means to provide
for the health and safety of all employees while engaged in the performance of their duties.

The superintendent, in consultation with district and building safety committees, will develop
training and written procedures necessary to accomplish this goal and to meet the requirements
of the law.

All employees will be trained to recognize and respond appropriately to the presence of
hazardous materials.

All employees shall conduct their work in compliance with the safety rules of the district.

Employees have a duty to comply with all safety rules and are expected to take an active part in
maintaining a hazard-free environment. Nevada Occupational Safety and Health Administration
(OSHA) requires that each new employee reads, understands, and signs the Nevada Workplace
Safety Rights and Responsibilities form. Employees are to direct questions to their supervisor.

Employees are expected to observe all posted safety rules, adhere to all safety instructions, and
properly use all equipment. Employees are required to report any accidents or injuries including
any breaches of safety to the supervisor, as soon as possible.

Disciplinary action, up to and including termination, may be imposed for violation of known
safety policy and/or procedure.

Employees with ideas, concerns, or suggestions for improved safety within the workplace are
encouraged to raise them with their supervisor or with another member of management. Reports
and concerns about workplace safety issues may be made anonymously if the employee wishes.
All reports made in good faith may be made without fear of discrimination or retaliation.

Policy #GBBT
Revised 10/12/10 12/17/24
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBU: Use of Tobacco, Smoking, and Similar Products 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBU: Use of Tobacco, Smoking, and 
Similar Products for a first reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
Policy GBBU now provides more detailed definitions of smoking and smokeless tobacco, including similar 
products like nicotine pouches that fall under the Nevada Clean Indoor Air Act. All such products are prohibited 
in any building owned, leased, or contracted by the district. 
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBU: Use of Tobacco, Smoking, and Similar Products 
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USE OF TOBACCO, SMOKING, AND LIKE SIMILAR PRODUCTS

As required in accordance with 20 USC §6084 (The Pro-Children Act of 1994) and NRS
202.2483 (Nevada Clean Indoor Air Act), the use of tobacco products, including electronic
cigarettes, vaporizer (vape) products and similar products, smoking, vaping, nicotine pouches,
smokeless tobacco, and similar products in any form is prohibited within any building owned,
leased, contracted for and utilized by the District for the provision of kindergarten, elementary
education, secondary education, or library services to children. This prohibition extends to any
areas that are routinely or regularly used by District employees including, but not limited to
classrooms, work areas, restrooms, hallways, employee lounges, cafeterias, conference and
meeting rooms, lobbies, reception areas, and vehicles the District owns or uses. This prohibition
also extends to all outdoor areas located on school district property. The District shall not allow
the use of tobacco or similar products at any time.

NRS defines “Smoking” as inhaling, exhaling, burning or carrying any liquid or heated cigar,
cigarette or pipe or any other lighted or heated tobacco or plant product intended for inhalation,
in any manner or in any form. The term includes the use of an electronic smoking device that
creates an aerosol or vapor, in any manner or in any form, and the use of any oral smoking
device. “Electronic smoking device” means any product containing or delivering nicotine, a
product made or derived from tobacco or any other substance intended for human consumption
that can be used by a person to simulate smoking in the delivery of nicotine or any other
substance through inhalation of vapor or aerosol from the product. It also includes any
component part of a product described above, regardless of whether the component part is sold
separately.

Smokeless tobacco is defined as any tobacco or similar product such as tobacco-free nicotine
pouches that are sniffed, sucked, chewed, etc.

The District prohibits the marketing, display, or promotion of alcohol, tobacco, smoking, vaping,
nicotine pouches, and/or controlled drug, prohibited substances, etc. on District property, on
District-provided transportation or bus stops, in co-curricular and extra-curricular programs, at
school or District sanctioned or recognized activities and events, and/or in school or District
sponsored publications, websites or social media.

References: 20 USC §6084 (The Pro-Children Act of 1994); NRS 202.2483 (Nevada Clean
Indoor Air Act)

Policy #GBBU
Revised 7/24/18 12/17/24
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBV: Children, Animals, and Visitors in the Workplace. 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBV: Children, Animals, and Visitors in 
the Workplace for a first reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
GBBV provides additional language that the district understands and recognizes occasional visits from family 
members or friends during work hours and allows the visits as long as they are not disruptive to the learning 
environment.  The policy also references policy EA regarding Service Animals.   
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBV: Children, Animals, and Visitors in the Workplace 
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CHILDREN, AND ANIMALS, AND VISITORS IN THEWORKPLACE

To avoid disruptions to the employee and coworkers, potential distractions in serving members
of the community, and to reduce personal and property liability, employees are forbidden to shall
not bring children and/or animals to the workplace, and are limited in having family and friends
visit. This policy is intended to address the presence of children and animals while the employee
is on duty and does not include official functions or activities promoted by the District which
may allow children and/or animals.

Supervisors may grant a temporary exception to the rule prohibiting children in the workplace,
not to exceed one workday, to accommodate the employee. If an exception is granted, it is the
responsibility of the employee to supervise and control the movements and behavior of their
child. It is not acceptable to request an accommodation to bring sick children into the workplace.

The District understands that an occasion may arise when an employee receives a visit from a
family member or friend during working hours and may allow such visits, providing they are
short in duration and not disruptive to students, other employees, or the public.

This policy does not apply to employees whose service animal has been approved by the District
as a reasonable accommodation under the Americans with Disabilities Act. Please refer to Lyon
County School District Board Policy EA: Service Animals for laws, procedures, and guidelines
regarding this.

Policy #GBBV
Revised 1/26/13 12/17/24
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBW: Reporting Arrests, Charges, Convictions,     
  Investigations, and Change of License. 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBW: Reporting Arrests, Charges, 
Convictions,  Investigations, and Change of License for a first reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
Policy GBBW now includes additional language to address charges involving child abuse or neglect. Clearer 
topic headings define the types of reporting required, and the policy has been expanded to include volunteers.    
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBW: Reporting Arrests, Charges, Convictions,  Investigations, 
and Change of License 
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REPORTING ARRESTS, CHARGES, AND CONVICTIONS, INVESTIGATIONS, AND
CHANGE OF LICENSE

1. Reporting Arrests, Charges, and/or Convictions

The health, safety and security of staff, students, and visitors to District facilities is a priority of
the District. Employees are occasionally subject to criminal sanctions for conduct both on and off
duty as a result of violating local, state and/or federal laws, Therefore, aAll employees are
required to immediately report to the Executive Director of Human Resources or his/her
designee arrests on allegations of having committed a felony, a crime involving moral turpitude,
assault or battery upon a child, abuse/neglect of a child, as well as any charge and/or any
conviction, guilty or nolo contendere plea, or deferred adjudication on such charges.
Self-reporting of a charge, arrest, or conviction is required to be reported within 24 hours of such
charge, arrest or disposition. The employee must complete the Mandatory Self-Reporting by
Staff form.

Crimes which must be reported include:

1. Any crime involving a minor, to include an allegation of child abuse or neglect;
2. Any felony;
3. Any gross misdemeanor or misdemeanor except for minor traffic citations, but to
include Driving Under the Influence (DUI).

Minor traffic citations are not required to be reported when employees are driving their personal
vehicle.

Drivers of District Fleet Vehicles must report minor traffic citations to his/her their administrator
or manager/supervisor when driving a District fleet vehicle.

Upon the arrest and self-reporting of a licensed employee, the Superintendent shall submit in a
timely manner all information required by the Nevada Department of Education in accordance
with Nevada state law. Resulting convictions may be grounds for the suspension or revocation of
the person’s license, as determined by the Nevada Department of Education and State Board of
Education.

Failure to self-report may result in disciplinary proceedings, up to and including termination
from employment.

Arrests and convictions may not automatically impact the employees’ employment or the
volunteer’s assignment. The District will make an assessment of the effect of the arrest, charge
and/or conviction to on the essential duties of the position the employee holds or the duties the
volunteer performs.

2. Reporting Investigations
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All employees and volunteers are required to immediately report to their supervisor or manager
and the Executive Director of Human Resources if they are under investigation by a licensing
board or other regulatory entity for actions related to their employment or volunteer assignment.

3. Reporting Change of License

An employee must immediately notify his/her their supervisor or manager and the Executive
Director of Human Resources of any suspension, restriction, or revocation of his/her their
driver’s license, permit, or other license or certification required for the performance of his/her
assigned job.

Reference: NRS 391.056

Policy #GBBW
Revised 9/25/18 12/17/24
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Mandatory Self-Reporting by Staff
Charge, Arrest or Conviction of a Crime

In accordance with NRS 391 and Board Policy GBBW, all employees are required to report any
charge, arrest or conviction of a crime. Such crimes must be reported within 24 hours of the
charge, arrest, or conviction. All the charges, arrests, or convictions as of July 1, 2011 must
be reported.

Crimes which must be reported include, but are not limited to:
• Any crime involving a minor;
• Any felony;
• Any misdemeanor except for minor traffic citations, but to include DUI

Name:______________________________ Position:____________________________

Address:____________________________ School/Department:___________________

___________________________________ Date of Birth:________________________

Event Date Offense Agency

Arrest

Charge

Conviction

Investigation

Change of
License

Explanation of Event/Circumstances:______________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

_________________________________________ ______________________________
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Employee Signature Date

This form must be provided to Human Resources within 24 hours of the charge, arrest, or
conviction.
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBX: Remote Work 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy  GBBX: Remote Work for a first reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
The simple changes to GBBX was replacing telecommuting with “remote work”. A Remote Work Request Form 
is also now included.    
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBBX: Remote Work 
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TELECOMMUTING POLICY REMOTEWORK

1. Purpose

The purpose of this policy is to define the telecommuting remote work program of the District
and the guidelines under which it will operate.

Telecommuting remote work is defined as working at an alternate worksite that is away from the
main or primary worksite typically used by the District. Telecommuting remote work is a
mutually agreed upon alternative work location between the telecommuting remote employee
and District.

Telecommunicating Remote work is not an employee benefit, but rather a work alternative or
possible accommodation based upon the job content, satisfactory work performance, and work
requirements of the department and District.

2. Scope

The policy applies to all employees, supervisors, and managers who approved to telecommute
work remotely as a work alternative. All supervisors, managers, and department heads must be
familiar with the contents of this policy.

Policy #GBBX
Revised 11/26/13 12/17/24
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TELECOMMUTING POLICY REMOTE WORK - ADMINISTRATIVE REGULATIONS

1. Requesting Permission to Telecommute Work Remotely

a. An employee who wishes to request a telecommuting remote work arrangement shall
submit a written request for approval to his/her the direct administrator/supervisor. The
form shall be approved by the appropriate department head administrator/supervisor
before the employee may telecommute work remotely. There may be some
circumstances in which select employees are directed by District administration to work
remotely if working at the traditional work site is not practicable due to an emergency,
including but not limited to, public health concerns related to communicable diseases,
natural disasters, or extreme weather events. Employees who are directed to work
remotely due to an emergency may be exempted from the written request and the EEO
Officer or ADA coordinator approval process.

Note: Employees requesting telecommuting remote work as an ADA reasonable accommodation
shall make such request to their supervisor and the EEO Officer or ADA coordinator as
applicable.

2. Employee Rights and Responsibilities

a. Except as specified in this policy or agreed to in the individual telecommuting remote
work agreement signed by the employee, employee rights and responsibilities are not
affected by participating in telecommuting remote work. An employee’s compensation,
benefits, and expected total number of hours worked will not change regardless of work
location.

b. No benefits provided by the District are enhanced or abridged by the implementation of a
telecommuting remote work agreement. All forms of telecommuting remote work imply
an employee-District relationship. The employee is expected to adhere to all of the same
policies, regulations, and performance expectations established for all employees of the
District.

c. Telecommuting Remote work employees must keep their supervisor informed of progress
on assignments worked on at the alternative worksite, including any problems they may
experience while telecommuting working remotely. The employee must generate a
synopsis of activities and accomplishments for the workday in a prescribed format, if
requested. Methods of planning and monitoring the work shall be at the discretion of the
administrator/supervisor, department head, and/or District.
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d. Office needs will take precedence over telecommute days remote work time. An
employee must forgo telecommuting working remotely if needed in the office on the
regularly scheduled telecommuting remote work day time.

e. The employee is responsible for providing an appropriate workspace, including all
necessary equipment not otherwise provided by the District to perform their normal job
functions, unless otherwise stated in the written agreement. Employees who are directed
to work remotely due to an emergency may be supplied with necessary equipment by the
District. Equipment supplied by the District is to be used for business purposes only.
Any additional financial burden resulting from the telecommuting remote work
arrangement is solely the responsibility of the employee unless the arrangement is
identified as an ADA reasonable accommodation, in which case the situation will be
addressed individually.

f. Employees must notify their direct supervisor of any changes to their standard workweek
(e.g., sickness, health care provider visits, annual leave).

g. Telecommuting Remote work is not intended to serve as a substitute for child or adult
care. If children or adults, in need of primary care, are in the alternate work location
during the employees’ work hours, some other individual must be present to provide care.
Exceptions may be allowed on a limited basis due to emergencies at the discretion of the
administrator/supervisor.

3. District Rights and Responsibilities

a. Participation in a telecommuting remote work agreement is at the sole discretion of the
District, unless utilized as a reasonable accommodation under ADA. Except as specified
in this policy or agreed to in the individual telecommuting remote work agreement,
District rights are not affected by an employee’s participation in telecommuting remote
work.

b. The District will determine the methods of planning, monitoring, receiving, and reporting
the employee’s activity and accomplishment. The District must manage the work of
employees in their area of responsibility and assure that employees receive the assistance
they need to accomplish their responsibilities.

c. The employees will be given as much advance notice as possible if they will be needed in
the office on the regularly scheduled telecommuting remote work day.
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d. Each telecommuting remote work agreement will be discussed and renewed at least
annually, or whenever there is a major job change. Because telecommuting remote work
is selected as a feasible work option based on a combination of job characteristics,
employee performance, and District needs, a change in any one of these elements may
require a review of the telecommuting agreement.

e. District may, upon request notice, inspect the employee’s alternate workspace for safety
and workers’ compensation concerns.

4. Termination of Telecommuting Remote Work Agreement

a. District and/or employee may terminate the telecommuting remote work agreement for
any reason, at any time. Whenever feasible, written notice will be provided, but this is not
a requirement.

b. The opportunity to participate in a telecommuting remote work agreement is offered only
with the understanding that it is the responsibility of the employee to ensure a proper
work environment is maintained; dependent care arrangements must not interfere with
work; and personal disruptions such as non-business telephone calls and visitors must be
kept to a minimum. Employees must notify their supervisor of any changes to their
standard workweek (i.e. sickness, doctor visits, vacation). Failure to maintain a proper
work environment, as determined by the District, may provides cause for discipline and
the termination of the employee’s telecommuting remote work agreement.

c. Approval for any telecommuting remote work request is based upon District and
department requirements as determined by District. Employees previously participating
in a telecommuting remote work agreement are not assured a telecommuting remote work
agreement in the future.

Note: If telecommuting remote work is considered a reasonable accommodation, District and
employee will also follow the District’s ADA applicable policy and process, to include proper use
of appropriate forms and procedures.
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LCSD Remote Work Request Form

Employee Name:___________________________________ Date:___________________

Supervisor Name:______________________________________________________________

Requested
Work Schedule:

Mon Tues Wed Thurs Fri Sat Sun

Remote Work
Hours:

Office Hours:

Identify alternate work space:

What equipment is required to successfully complete your work?

List of Items: Employee Provided Employer Provided

Describe the responsibilities and tasks that you will be able to accomplish from your remote
work location.

Describe how remote work will benefit the organization.
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I have read and understand my responsibilities as a remote worker and agree to comply with all
the provisions of LCSD Board Policy GBBX: Remote Work and the applicable IT policies.

________________________________________________ ________________________
Employee Signature Date

Alternate work space inspected by ___________________________ on __________________.
Admin/Supervisor Name Date

___________________________________ __________________ ㇐ Approved ㇐ Denied
Admin/Supervisor Signature Date

___________________________________ __________________ ㇐ Approved ㇐ Denied
*EEO Officer Signature Date

If denied, provide a written explanation to the employee.

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

*If applicable.
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Deletion of  LCSD Board Policy GBCH: Accumulation and Payment of Unused Paid Leave for  
  12-Month Licensed Employee 
 
Recommendation  
That the Board of Trustees approve the deletion of  LCSD Board Policy GBCH: Accumulation and Payment of 
Unused Paid Leave for 12 Month Licensed Employees 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
  
The Policy GBCH is not needed because these elements of leave are already included in the contracts of 12-month 
licensed employees. Therefore, it does not belong in policy.  
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon County School District Board Policy GBCH: Accumulation and Payment of Unused Paid Leave for 12 
Month Licensed Employees 

879



DR
AF
T

LYON COUNTY SCHOOL DISTRICT
BOARD POLICY ________________________________________________________GBCH

ACCUMULATION AND PAYMENT OF UNUSED PAID LEAVE FOR 12-MONTH
LICENSED EMPLOYEES

Annual leave is paid leave granted to eligible 12-month licensed administrative employees not
otherwise covered by collective bargaining agreements.

The provision for annual leave shall apply to those employees whose duties and assigned
responsibilities are of a twelve (12) month duration.

Method of Computing Annual Leave: 12-month licensed employees on the administrative salary
schedule earn 1.833 days of annual leave for each month of service.

Accumulation of Annual Leave: 12-month licensed employees may carry over 10 days of annual
leave per year up to and including a maximum of 60 days.

Disposition of Accumulated Annual Leave at Termination of Service: at termination of service, a
12-month licensed employee shall be compensated for all accrued annual leave up to 60 days at
his/her daily rate.

Policy #GBCH
Revised 10/12/10
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Lyon County School District 
Board Memo 

 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBE: Drug and Alcohol-Free Workplace  

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBE: Drug and Alcohol-Free Workplace 
as a second and final reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.   
 
The rationale for this policy now references additional state laws, including NRS 484C, 613.132, and 678C. These 
changes ensure that the district's policies are in line with recent legal updates, keeping LCSD in compliance with 
state regulations and the expectations of POOL/PACT. 
 
The updates provide clearer guidelines on the prohibition of illegal drugs, substances, and alcohol in the 
workplace. This ensures that all employees understand their responsibilities and the district’s expectations, 
fostering a safer and more professional working environment. 
 
New provisions detail the process for requesting employee consent for drug and alcohol testing. Staff will now 
have more transparency regarding their rights and the specific steps to follow before, during, and after testing. 
Clear instructions on refusal to test will also be outlined, helping to prevent misunderstandings or inadvertent 
policy violations. Additionally, the policy clarifies the request for consent by the employee for testing along with 
the specific steps, which must be taken before and after testing. Further clarification is provided regarding the 
refusal to test.  
 
In light of inflation, the district administration recommends raising the dollar amount that triggers post-accident 
testing from $500 to $3,000. This adjustment reflects current economic realities and helps to ensure that testing 
is initiated only when necessary, reducing the burden on both employees and district resources. 
 
Please note that the policy contains the recommended inclusion of “fentanyl” in the opioid category along with 
ketamine.  Additionally, while reviewing LCSD Board Policy GBBU - Use of Tobacco and Like Products, it was 
noticed that the closing statement of the policy included language about the prohibition of marketing, displaying, 
or promoting alcohol, tobacco, smoking, drugs, prohibited substances, etc.  Superintendent Logan felt it would 
be prudent to end this policy (GBBE) with a similar reminder of the prohibition since the language is applicable 
here as well.   
 
Budget Considerations  
None 881



 

 

 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBE: Drug and Alcohol Free Workplace 
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DRUG AND ALCOHOL-FREE WORKPLACE

Lyon County School District recognizes that substance abuse in our nation and our community
exacts staggering costs in both human and economic terms. Substance abuse can be reasonably
expected to produce impaired job performance, lost productivity, absenteeism, accidents, wasted
materials, lowered morale, rising health care costs, and diminished interpersonal relationship
skills. This dDrug and aAlcohol-fFree wWorkplace policy applies to volunteers as well as
employees.

The District is committed to maintaining a safe and healthy workplace for all employees and
volunteers; assisting employees and volunteers who recognize they have a problem with drugs or
alcohol and providing appropriate treatment; periodically providing employees and volunteers
with information about the dangers of workplace drug abuse; and, when appropriate, taking
disciplinary action for failure to comply with this policy.

The District strictly prohibits the use, sale, attempted sale, manufacture, attempted manufacture,
purchase, possession or cultivation, distribution and/or dispensing of illegal drugs by an
employee at any time and in any amount. This prohibition includes the use or possession of
prescription medicines for which the individual does not have a valid prescription and the
inappropriate use of prescribed medicines for which the employee has a valid prescription. The
prohibition also includes using over-the-counter medications or consumer products not meant for
human consumption contrary to instructions provided by the manufacturer. In addition, the
District prohibits employees from possessing open containers of alcoholic beverages while on
the District’s premises and/or while on duty and from working with a blood alcohol level of .02
or more at any time, or driving an organizational vehicle while on or off duty with a blood
alcohol level of .02 or more or under the influence of an illegal drug, regardless of the amount.

Alcohol, illegal drugs, and other substances which may impair the safety or welfare of
employees or the public may not be brought onto the premises controlled by the District or
placed in vehicles or equipment operated on behalf of the District. Law enforcement personnel
performing job-related functions, which require possession and or transportation of such
substances, are exempt from this section.
The District is committed to:

● Maintaining a safe and healthy workplace for all employees and volunteers;
● Assisting employees or volunteers who recognize they have a problem with drugs or alcohol

in receiving appropriate treatment;
● Periodically providing employees and volunteers with information about the dangers of

workplace drug use; and
● When appropriate, taking disciplinary action for failure to comply with this policy.
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The District strictly prohibits the following behavior:

● The use, sale, attempted sale, manufacture, attempted manufacture, purchase, possession or
cultivation, distribution and/or dispensing of illegal drugs or prohibited substances by an
employee, unless otherwise provided by law. For purposes of this policy, illegal drugs
include those classified as such under local, state, or federal laws. Prohibited substances
include medical and recreational marijuana (cannabis), the use or possession of prescription
medicines for which the individual does not have a valid prescription and the inappropriate
use of prescribed medicines for which the employee has a valid prescription. The
prohibition also includes using over-the-counter medications contrary to manufacturer
instructions, or consumer products not meant for human consumption. In addition, the
District prohibits employees from possessing open containers of alcoholic beverages while
on the District’s premises and/or while on duty and from working with a blood alcohol level
of .02 or more at any time.

● Bringing alcohol, illegal drugs, and other prohibited substances which may impair the safety
or welfare of employees or the public may not be brought onto the premises controlled by
the District or placed in vehicles or equipment operated on behalf of the District. Law
enforcement personnel performing job-related functions which require possession and or
transportation of such substances are exempt from this section.

● Driving an organizational vehicle while on or off duty with a blood alcohol level of .02 or
more or under the influence of an illegal drug or prohibited substance, regardless of the
amount.

Reference: 49 CFR Part 382 et. seq., DOT (49 CFR Part 40), FMCSR, FMCSA (49 CFR Parts
382, 383, 387, 390-397, and 399), NRS 484C, 613.132, 616C, and 678C

Policy #GBBE
Revised 9/22/20 11/19/24
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DRUG- AND ALCOHOL-FREE WORKPLACE - ADMINISTRATIVE REGULATIONS

1. Reporting Requirements

An administrator or manager/supervisor who receives information or is a witness to any
use of illegal drugs, prohibited substances, or alcohol by an employee which violates the
District’s policies or the law is required to report this information to the
Superintendent/designee immediately. The designee is the Executive Director of Human
Resources and the alternate designee is the Deputy Superintendent. The information
reported must shall contain all known information includeing:

• The person(s) involved, including all witnesses;
• Any information gathered, such as actual observation of drug/alcohol use, the
presence of paraphernalia, or observation of any unusual physical signs or
behaviors;
• A written record of specific conversations held with the accused and any
witnesses;
• All pertinent facts, including date(s), time(s), and location(s).

An administrator or manager/supervisor is required to report this information to the
Superintendent/designee and may not conduct a formal investigation, release findings, or
administer discipline prior to this disclosure and without specific authorization to do so.

2. An employee who witnesses or obtains information regarding illegal drug/prohibited
substance/alcohol use by his/her the immediate supervisor is required to report the incident to
that individual’s supervisor’s supervisor.

3. Specimen collection, drug testing procedures, sample collection, and alcohol testing
procedures will comply with all applicable provisions of federal and state law.

4. A positive test result for alcohol or drugs will be grounds for disciplinary action, up to and
including possible termination.

54. Employees in safety-sensitive positions as defined in 49 CFR Part 382, et seq., are subject to
the Federal Department of Transportation (DOT) (49 CFR Part 40) and the Federal Motor
Carrier Safety Regulations (FMCSR) as prescribed by the Federal Motor Carrier Safety
Administration (FMCSA) (49 CFR Parts 382, 383, 387, 390-397, and 399), as well as the
District’s Drug and Alcohol-Free Workplace Policy which includes designated safety sensitive
positions.

5. The District receives funding through federal grants and is therefore subject to the Drug-Free
Workplace Act of 1988. Marijuana (including medical and recreational cannabis), cocaine,
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opioids, amphetamines (including methamphetamines), phencyclidine (PCP), and
methylenedioxy-methamphetamine (MDMA) are considered illegal Schedule I or II drugs
through the federal government. The District is committed to a policy of a drug and alcohol-free
workplace and employees may not have any detectable level of Schedule I or II drugs in their
system while at work. However, this policy is adopted in compliance with the requirements of
NRS 678C.

6. Employee Responsibilities

a. Each employee is responsible for meeting standards for work performance and safe
on-the-job conduct.

b. Employees shall not report to work under the influence of alcohol, illegal drugs,
prohibited substances, or misused prescription or over-the-counter drugs regardless of the
amount.

c. Employees who suspect they may have a substance abuse problem are encouraged to
seek counseling and rehabilitation from the District’s Employee Assistance Program
(EAP), a substance abuse professional or other treatment provider. The District’s medical
health insurance policy may provide for payment of some or all of the treatment costs.

d. It is the responsibility and obligation of employees in safety-sensitive positions to
determine, by consulting a health care provider if necessary, whether or not a legal drug
s/he is taking being taken may, or will affect his/her ones ability to safely perform his/her
assigned job duties. An employee in a safety-sensitive position whose medication may
affect their ability to safely perform their job must contact the Executive Director Human
Resources Director who will attempt to find an appropriate alternative assignment. If
none is available, the employee and the District will take steps consistent with the advice
of a health care provider which could include the use of may take sick leave or be placed
on a medical leave of absence (if available and the employee otherwise qualifies) or take
other steps consistent with the advice of a health care provider. If an employee reports to
work under the influence of prescription medication and, as a result, endangers him/her
oneself or others, the employee will be disciplined, up to and including termination.

e. Each employee must report the facts and circumstances of any criminal drug or alcohol
conviction arrest that occurred while on duty or which may impact the employee’s ability
to perform the duties of his/her job. If duties involve driving a vehicle or heavy
equipment, the employee must report to his/her their supervisor within 24 hours a
conviction and/or arrest for driving under the influence (DUI) and/or restrictions,
revocation, or suspension of the driver’s license pending adjudication. Notification to the
District must occur before resuming work duties or no later than five (5) days after the
conviction or revocation/suspension.
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f. Employees in safety-sensitive positions identified by the District are subject to random
drug and/or alcohol testing as provided in this regulation.

g. Employees must act as responsible representatives of the District and as law-abiding
citizens. It is every employee’s responsibility to report suspected or known violations of
the District’s policy to his/her their immediate Supervisor or to the Director of Human
Resources. Such reporting is critical in preventing serious injuries or damage to the
District’s property.

h. Employees who are required to submit to a drug/alcohol test must complete and sign
the consent form. ​​Employees acknowledge that by consenting to testing, they are
waiving any expectation of privacy between the District and employee in the information
provided related to the drug/alcohol test.

7. Superintendent/Designee Responsibilities

The Superintendent/designee is responsible for:

a. Authorizing the testing of employees,
b. Coordinating drug and/or alcohol testing,
c. Requesting completion of the consent form,
d. Notifying employees of positive test results and their right to a retest of the same
sample,
e. Implementing disciplinary action against employees who fail to comply with
provisions outlined in this regulation,
f. Notifying the District’s attorney of an employee’s arrest and/or conviction of a federal
or state criminal drug or alcohol statute violation,
g. Ensuring that the drug and/or alcohol test forms and results are kept confidential and
only provided to employees with a business need for the information,
h. Identifying safety-sensitive positions, and
i. Notifying employees in safety-sensitive positions that they are subject to random drug
and/or alcohol testing, and
j. Ensuring notices relative to this regulation and the list of positions designated as
safety-sensitive, if any, are prominently displayed at all District facilities housing
employees.

8. Administrator or Manager/Supervisor Responsibilities

The Administrator or Manager/Supervisor is responsible for:

a. Determining if reasonable suspicion exists to warrant drug and/or alcohol testing, and
detailing, in writing, the specific facts, symptoms, or observations that are the basis for
the reasonable suspicion;
b. Submitting the documentation to the Superintendent/designee; and
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c. Complying with the appropriate provisions outlined in this regulation that apply to
supervisory personnel.

9. District Responsibilities

The District is responsible for:

a. Providing communication and training on this policy and regulation to include a
training program to assist administrators and managers/supervisors to recognize the
conduct and behavior that gives rise to a reasonable suspicion of inappropriate drug
and/or alcohol use by employees and how to effectively intervene take appropriate action,
b. Receiving and maintaining employee drug and alcohol testing records and files from
all sources and assuring that they are kept confidential,
c. Making drug testing and notice forms available,
d. Notifying appropriate administrators or managers/supervisors of positive results of
drug and/or alcohol tests,
e. Administering the contract with a third party to provide drug and alcohol testing
services,
f. Overseeing the administration of the District’s Drug and Alcohol-Free Workplace
Policy,
g. Designating safety-sensitive positions,
h. Notifying administrators or managers/supervisors of their employees’ randomly
selectedion for drug and alcohol testing as required by federal and/or state law, and
i. Ensuring the administration of all pre-employment drug testing for safety sensitive
positions.

10. Employee Education Training

The District maintains information relating to the hazards of and treatment for drug-and
alcohol-related problems. Proactive training and information shall be sponsored by the
District periodically. Any employee may voluntarily seek advice, information, and
assistance. Medical confidentiality will be maintained consistent with this policy.

11. Employee Assistance and Voluntary Referral

The District strongly encourages employees who suspect they have substance abuse
problems to voluntarily refer themselves to a treatment program. A voluntary referral is
defined as being one that occurs prior to any positive test for illegal drugs, prohibited
substances, or alcohol under the District’s policy and prior to any other violation of the
policy, including a criminal conviction and/or arrest of that individual for a drug or
alcohol related offense. A decision to participate in the employee assistance or other
treatment program will not be a protection or defense from discipline.

Any employee who voluntarily requests assistance in dealing with a personal drug,
prohibited substance, and/or alcohol problem may do so through a private treatment
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program for drug, prohibited substance, and alcohol problems. An employee who is being
treated for a substance abuse issue in a recognized rehabilitation program may, if the
Americans with Disabilities Act (ADA) applies, be entitled to reasonable accommodation
so long as the employee is conforming to the requirements of the program and is
abstaining from the use of controlled substances and/or alcohol. These situations will be
addressed on a case-by-case basis.

The employee must agree to release treatment information to the District to permit the
monitoring of the employee’s ongoing compliance with the treatment recommendation.
Any related leave will be considered to be medical leave under the provisions of the
Family and Medical Leave Act if the employee is eligible. Employees requiring inpatient
treatment are requested to notify the Risk Management Department of the District in
advance of the treatment admission. After such accommodation, the discontinuation of
any involvement with alcohol or drugs is an essential requisite for continued
employment. Upon completion of a substance abuse program, employees must take and
pass a return-to-work test and sign a return-to-work agreement that will include a
commitment to follow recommendations given by the treatment provider and other
conditions as the District deems appropriate.

The cost of the drug or alcohol rehabilitation or treatment program shall be borne by the
employee and/or , if applicable, the employee’s insurance provider. All information
regarding an employee’s participation in treatment will be held in strict confidence is
confidential. Only information that is necessary for the performance of business will be
shared by the District’s management Business need-to-know confidentiality will be
maintained.

12. Reasonable Suspicion Drug Testing

When any administrator or manager/supervisor has reasonable suspicion that an
employee may be under the influence of alcohol, or drugs, or prohibited substances, the
employee in question will be directed by the administrator/manager/supervisor through
the Superintendent/designee or the District’s Human Resources Director to submit to
drug and/or alcohol testing. This test may include a breath and/or blood test, or
urinalysis.

The purpose of reasonable suspicion drug and/or alcohol testing is not to confirm the
suspicions of the administrator or manager/supervisor, but rather to rule out drugs and/or
alcohol as a cause of the employee’s behavior.

The site administrator or manager/supervisor shall be responsible to determine if
reasonable suspicion exists to warrant drug and/or alcohol testing and shall be required to
document, in writing, the specific facts, symptoms, or observations which form the basis
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for such reasonable suspicion. When possible, the documentation will be forwarded to the
Superintendent/designee to authorize the drug and/or alcohol test of an employee.

The administrator/manager/supervisor as directed by the Superintendent/designee or the
District’s Human Resources Director shall direct an employee to undergo drug and/or
alcohol testing if there is reasonable suspicion that the employee is in violation of the
District’s policy. The employee will be placed on administrative leave with pay pending
results of the test.

An employee who is required to submit to reasonable suspicion testing:
● Must sign a consent form provided by the testing party. By consenting to testing,

the employee acknowledges waiving any expectation of privacy between the
District and employee in the information provided related to the drug/alcohol test.

● Will be immediately provided transportation by the District to the location of the
test.

● Will be advised to refrain from eating or drinking before being tested.
● Will be provided transportation by the District or transportation arrangements will

be made by the District after the employee submits to the test or refuses to be
tested.

Circumstances which constitute a basis for determining reasonable suspicion may
include, but are not limited to:

a. Information provided either by reliable and credible sources or independently
corroborated, as determined by the administrator or manager/supervisor, that an
employee is violating the District’s policy.
b. The administrator or manager/supervisor or another administrator or
manager/supervisor receives information from a reliable and credible source, as
determined by the administrator or manager/supervisor, that an employee is
violating the District’s policy.
cb. Direct observation of drug, prohibited substance, or alcohol use while on duty.
dc. The administrator or manager/supervisor or another administrator or
manager/supervisor directly observes an employee using drugs and/or alcohol
while an employee is on duty Employee admits using drugs, prohibited
substances, or alcohol prior to reporting to work or while at work, or employee
admits to violating any other provisions of this policy.
ed. Drug, prohibited substance, and or alcohol paraphernalia possibly used in
connection with illicit drugs, prohibited substances, and or alcohol found on the
employee’s person or at or near the employee’s work area.
fe. Evidence that the employee has tampered with a previous test for drugs,
prohibited substances, and/or alcohol test.
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g. The following behaviors will also contribute toward reasonable suspicion and,
collectively or independently, on a case-by-case basis, may provide a sufficient reason for
requesting a test for drugs, prohibited substances, and/or alcohol test:

a. A pattern of abnormal or erratic behavior.
● This includes, but is not limited to a single, unexplainable incident of

serious abnormal behavior or a pattern of behavior which is radically
different from what is normally displayed by the employee or grossly
differing from acceptable behavior in the workplace.

b. Presence of physical symptoms of drug, prohibited substance, and/or alcohol
use.
● The administrator or manager/supervisor observes physical symptoms that

could include, but are not limited to, glassy or bloodshot eyes, slurred
speech, poor motor coordination, or slow or poor reflex responses
different from what is usually displayed by the employee or generally
associated with common ailments such as colds, sinus problems, hay
fever, and diabetes.

c. Violent or threatening behavior.
● First Incident: If an employee engages in unprovoked, unexplained,

aggressive, violent, and/or threatening behavior against any person, the
department head administrator/manager/supervisor may request that the
employee submit to drug, prohibited substance, and/or alcohol testing.

● Second Incident: Whether or not an employee has previously received
formal counseling or disciplinary action for unprovoked, unexplained,
aggressive, violent, or threatening behavior, upon a second or subsequent
episode of similar behavior/conduct, the department head
administrator/manager/supervisor will request that the employee undergo
drug, prohibited substance, and/or alcohol testing.

d. Absenteeism and/or tardiness.
● If aAn employee who has previously received disciplinary action for

absenteeism and/or tardiness, or has a continued poor record that
warrants a second or subsequent disciplinary action may, in combination
with other relevant behaviors, result in drug and/or alcohol testing.

h. An employee who is required to submit to reasonable suspicion testing will be
immediately provided transportation by the District to the location of the test. The
employee will be advised to refrain from eating or drinking before being tested.
After the employee submits to the test or if the employee refuses to be tested, the
District will provide transportation for the employee to his/her home.
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13. Post-Accident Testing

Each employee involved in an accident will be tested for illegal drugs, prohibited
substances, and/or alcohol as soon as possible after the accident, but after any necessary
emergency medical attention has been provided. Accidents that trigger testing are those
that result in:

a. Death;
b. Medical treatment of employee or another individual, other than first-aid
treatment;
c. Loss of consciousness; or
d. Property damage estimated to be valued at or in excess of $500 3,000.

e. An employee who is required to submit to post-accident testing will be immediately
provided transportation by the District to the location of the test. The employee will be
advised to refrain from eating or drinking before being tested. After the employee
submits to the test or if the employee refuses to be tested, the District will provide
transportation for the employee to his/her home. An employee may be placed on
administrative leave with pay pending the results of this test. If the test comes back
positive and the District needs to conduct further investigation, the employee will be
placed on administrative leave without pay subject to a post-accident test must sign a
consent form provided by the testing party and remain readily available for testing. An
employee who leaves the scene before the test is administered or who does not make
oneself readily available may be deemed to have refused to be tested, and such refusal
shall be treated as a positive test. The employee will be advised to refrain from eating or
drinking before being tested. Further, the employee, subject to a post-accident test, must
refrain from consuming alcohol for eight hours following the accident or until the
employee submits to an alcohol test, whichever comes first.

f. In the event an employee is so seriously injured that s/he cannot provide a blood,
breath, or urine specimen at the time of the accident, the employee must provide
necessary authorization, as soon as the employee’s physical condition allows, to enable
the District to obtain hospital records or other documents that indicate whether there were
drugs or alcohol in the employee’s system when the accident occurred.
g. In the event federal, state, or local officials conducted alcohol and/or drug testing
following an accident, the employee will be required to sign a release allowing the
District to obtain the test results from such officials.
h. An employee who is subject to a post-accident test must remain readily available for
testing. An employee who leaves the scene before the test is administered or who does
not make him/herself readily available may be deemed to have refused to be tested, and
such refusal shall be treated as a positive test. Further, the employee must refrain from
consuming alcohol for eight (8) hours following the accident or until the employee
submits to an alcohol test, whichever comes first.
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i. For safety reasons, an employee required to submit to post-accident testing may be
placed on leave of absence pending receipt of the post-accident testing results and any
related investigation.
j. An employee who is required to submit to post-accident testing will be provided
transportation to his/her home.

An employee who is required to submit to post-accident testing:

a. Must sign a consent form provided by the testing party. By consenting to testing,
the employee acknowledges waiving any expectation of privacy between the
District and employee in the information provided related to the drug/alcohol test.

b. Must remain readily available for testing. An employee who leaves the scene
without good reason before the test is administered or who does not make oneself
readily available may be deemed to have refused to be tested, and such refusal
shall be treated as a positive test.

c. Will be immediately provided transportation by the District to the location of the
test.

d. Will be advised to refrain from eating or drinking before being tested, and must
refrain from consuming alcohol for eight hours following the accident or until the
employee submits to an alcohol test, whichever comes first.

e. Will be provided transportation by the District or transportation arrangements
will be made by the District after the employee submits to the test or refuses to be
tested.

Upon completion of the test:

a. If the employee caused or contributed to the accident, or the District determines
there is a risk to return the employee to work, the employee will be provided
transportation home or the District will make transportation arrangements, and
the employee will be placed on administrative leave with pay pending the results
of this test.

b. If the District determines the employee did not cause or contribute to the
accident, the employee will be transported back to the work site (if medically
able) and will resume work.

c. If the test comes back positive and the District needs to conduct further
investigation, the employee will be placed on administrative leave with or
without pay.

Note: NRS 616C states a positive test for illegal drugs, prohibited substances
(including marijuana), or alcohol per limits set forth in NRS 484C can cause the
denial of workers’ compensation claims. By consenting to post-accident testing,
the employee waives any expectation of privacy between the District and the
employee in the information provided in the drug and alcohol test.
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d. In the event an employee is so seriously injured that a specimen cannot be
provided at the time of the accident, the employee must provide necessary
authorization, as soon as the employee’s physical condition allows, to enable the
District to obtain hospital records or other documents that indicate the presence
of drugs, prohibited substances, or alcohol in the employee’s system when the
accident occurred.

e. In the event federal, state, or local officials conducted alcohol and/or drug testing
following an accident, the employee will be required to sign a release allowing
the District to obtain the test results from such officials.

14. Safety-Sensitive Positions

The District shall conduct pre-employment testing for drugs and random testing for
drugs, prohibited substances, and alcohol for positions identified as safety-sensitive by
the District. Drug and alcohol testing of applicants and employees in safety-sensitive
positions is mandatory, and sSuccessfully passing these tests is a condition of future or
continued employment. Applicants will be asked to sign forms for release of information
from FMCSA Clearinghouse and previous employers in all cases where driving a CMV
was a job function. Failure to consent will prevent LCSD from continuing with the
pre-employment process and the applicant cannot be considered for employment per 49
CF382.707 CDL Drug and Alcohol Clearinghouse Procedures for pre-employment
testing are listed in the Pre-Employment Drug Screening for Safety-Sensitive Positions
section in the Appointment of Classified Personnel policy GC.

Safety-sensitive positions mean employment positions which may, in the normal course
of business:

a. Require the employee to operate the District’s vehicles or heavy equipment on a
regular and recurring basis; and/or

b. Involve job duties which, if performed with inattentiveness, errors in judgment
or diminished coordination, dexterity, or composure, may result in mistakes that
could present a real and/or imminent threat to the personal health and safety of
the employee, students, coworkers, and/or the public, including positions that
require use of dangerous tools/equipment; performance of job duties at heights;
use of dangerous chemicals; or carrying firearms in the performance of job
duties.

The District shall maintain a list entitled “List of Positions Designated as Safety
Sensitive.” and/or designate positions as safety sensitive on the job description The list
shall be a public record. Before a position is included on this list, the District shall post a
notice in a conspicuous location accessible to employees at the work site affected that a
position is to be included as safety-sensitive for purposes of pre employment drug testing
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and random drug and alcohol testing. The notice will afford an opportunity for comment
within a twenty (20) calendar day period.

Note: The District shall meet and consult with the recognized employee organization’s
representative, if affected employees are represented, before a position is included on this
list. The final determination to place a position on the list shall be made by the District’s
Board of Trustees.

15. Random Testing

All employees in positions identified as safety-sensitive by the District, shall be subject to
random drug, prohibited substances, and alcohol testing.

Per DOT testing guidelines for CDL holders, the District will drug test for
drugs/prohibited substances, at a minimum, fifty percent (50%) of the average number of
CDL employee positions each calendar year. The District will alcohol test, at a minimum,
ten percent (10%) of the average number of CDL employee positions each calendar year.
The selection of employees for random testing shall be on a non-discriminatory basis and
made from a computer- scientifically based random number generator that is matched
with the employee’s social security number, payroll identification number, or other
comparable identifying number. Random testing will be unannounced, and the dates for
administering the tests will be spread reasonably throughout the year. Random testing
will be performed at any time while the employee is at work.

For all other non-CDL safety-sensitive positions, the District will drug test for
drugs/prohibited substances, at a minimum 50% of the average number of employee
positions designated as safety-sensitive each calendar year. The District will alcohol test,
at a minimum 10% of the average number of employee positions designated as
safety-sensitive each calendar year.

An employee selected for random testing shall proceed immediately to the test site and
will be advised to refrain from eating or drinking prior to the test. If the test site is not at
the employee’s work site, the District will provide transportation to the location of the
test. An employee who engages in conduct which does not lead to testing as soon as
possible after notification may be considered to have refused to be tested.

If an employee selected for a random test is not available for testing due to medical
reasons that would compromise the accuracy of the test, or leaves District employment
after they are selected for testing but before the test is administered the District will select
a replacement employee for testing using the procedures stated above.

Employees selected for a random test, but absent due to vacation annual, sick leave, other
leave, or on urgent District business approved by their administrator or
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manager/supervisor will not be notified to take the random test until the first day they
return to work after random selection. Random selection may result in some employees
being tested more than once each year; some may not be tested at all.

LCSDand medical review officers (MRO), or their designated representatives, are
required to report information about positive drug test results, alcohol test results greater
than 0.04 blood alcohol content, refusals to test and other non-test violations per
FMCSA’s drug and alcohol regulations.

16. Return-to-Work Testing/Follow-Up Testing

If Employees for whom the District agrees to continue employment, of an employee who
violates the District’s policy, and then may be required to undergoes rehabilitation for
drugs or alcohol, the employee will, as a condition of returning to work, be required to
agree to follow-up testing as established by the District’s Employee Assistance Program
Return-to-Work (RTW) testing as established by the District’s Executive Director of
Human Resources. Employees for whom the District agrees to continue employment,
who violate this policy will be required to undergo follow-up testing as established by the
District. The extent and duration of the follow-up testing will depend upon the safety and
security nature of the employee’s position and the nature and extent of the employee’s
substance abuse problem issue. The District’s Human Resources Director will review the
conditions of continued employment with the employee prior to the employee’s returning
to work. Any such condition for continued employment shall be given to the employee in
writing. The District’s Human Resources Director may consider the employee’s
rehabilitation program in determining an appropriate follow-up testing program.

Any employee subject to return-to-work/follow-up testing who has a confirmed positive
drug, prohibited substance, or alcohol test will be in violation of this policy and subject to
termination.

Note: For positions that require a CDL or otherwise defined as safety-sensitive positions
by 49 CFR Part 382 and U.S. Department of Transportation regulations, the test cannot
occur until after the Substance Abuse Professional (SAP) has determined that the
employee has successfully complied with the prescribed education and/or treatment.

17. Consequence of Refusal to Submit to Testing/Adulterated Specimen

An employee who refuses to submit to testing for alcohol and/or drugs or who consents
to a drug or alcohol test but fails to appear timely at the collection site or who fails to
give their sample after reasonable opportunity to do so, will be treated as a refusal to
submit to an alcohol or drug test. Such refusal shall be treated as a positive test and may
result in disciplinary action up to and including termination.
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Submission of an invalid, substituted or adulterated specimen will be considered a refusal
to test and such refusal shall be treated as a positive test and may result in disciplinary
action up to and including termination.

The following shall be treated as a positive test and will result in corrective action, up
to and including termination:

a. Refusal to sign a consent form provided by the testing party.
b. Refusal to submit to testing for drugs, prohibited substances, and/or alcohol.
c. Consenting to a test but failing to appear timely at the collection site.
d. Failing to provide a sample after reasonable opportunity to do so.
e. Engaging in conduct which attempts to or does impact the validity of any such

testing.
f. Submitting an invalid, substituted, or adulterated specimen.

A diluted positive negative test result shall be treated as a positive test and may result in
disciplinary action up to and including termination.

18. Testing Guidelines

The District may test for alcohol and illegal/prohibited substances including, but not
limited to:

a. Marijuana (Cannabis)*
b. Cocaine, including crack
c. Opiates Opioids, including fentanyl, heroin, and codeine, morphine,
hydrocodone, hydromorphone, oxymorphone, and oxycodone
d. Amphetamines, including methamphetamines
e. Phencyclidine (PCP)
f. Ketamine

*Tests for marijuana for workers’ compensation purposes must be a blood test per
requirements set forth in NRS 616C.230.

In addition to testing for the above substances, CDL holders are subject to testing for the
following substances:

a. 6-Acetylmorphine
b. MDMA(Ecstasy)

Where applicable, the District will follow federal testing procedures for drugs, prohibited
substances, and alcohol set forth by the Federal Department of Transportation (DOT) 49
CFR Part 40 and the Federal Motor Carrier Safety Regulations (FMCSR). These
regulations may be amended from time to time.
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The District will may use the following primary sites for sample collection:

Concentra – Sparks Concentra - Reno
255 Glendale Avenue #12 1530 East 6th Street
Sparks, NV 89431 Reno, NV 89512
(775) 356-8181 (775) 322-5757

Nevada Occupational Health Center (Concentra Urgent Care) – Carson City
3488 Goni Road Building E
Carson City, NV 89706
(775) 887-5030

The District contact person for all questions regarding the alcohol and drug testing
program is:

Executive Director of Human Resources
25 East Goldfield Avenue
Yerington, NV 89447
(775) 463-6800

19. Option for Drug/Prohibited Substances Retest

The LCSD will follow the provisions of NRS 613.132 regarding the retest of the positive
screening for the presence of marijuana.

In all other cases:

a. No later than seventy-two (72) hours after receipt of a positive drug test, an
employee who tests positive may request a confirmatory retest of the same sample
at his/her their own expense at a certified laboratory of his/her the employee’s
choice.

b. Upon request, the medical review officer will authorize the laboratory holding the
employee’s sample to release to a second laboratory, approved by the U.S.
Department of Health and Human Services (DHHS), a sufficient quantity of the
sample to conduct a second testing analysis.

c. The employee will be required to authorize the laboratory to provide the District
with a copy of its test results. A confirmation test will be conducted to verify
Tthe accuracy of the test results will be verified by the laboratory conducting the
analysis. The results of the confirmatory test are final.

20. Requirement for Drug/Prohibited Substance Retest
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An employee who tests negative dilute will be required to immediately retest. The
employee will:

a. Be given the minimum possible advance notice of retest,
b. Will bBe accompanied by a supervisor to the collection site, and
c. Will nNot be allowed to eat or drink between the period of being noticed of the
retests and the actual test.

The retest will not be under direct observation unless directed to do so by the Medical
Review Officer. If the retest is also negative dilute, the test will be considered negative
and the District will not conduct a third test unless directed to do so by the Medical
Review Officer.

21. Searches

If the District suspects that an employee, contracted employee, or volunteer is in
possession of illegal drugs, prohibited substances, alcohol, or contraband in violation of
its policy, the District may search District vehicles, lockers, desks, and work areas as
outlined in LCSD Board Policy GBBM: Use of District Property/Premises and Searches
or on-site contractor is in possession of illegal drugs, alcohol, or contraband in violation
of its policy, the District may request the individual to submit to a search of his/her
person, personal effects, vehicles, lockers, desks, work area, baggage, and District
quarters. By entering into or being present at a job site while on District time or
representing the District in any way, an individual is deemed to have consented to such
searches. If an individual is asked to submit to a search and refuses, that individual will
be considered insubordinate and will be escorted off the job site and disciplined, as
appropriate.

Searches will be conducted by management personnel and may or may not be conducted
in the presence of the person whose property or work area is searched. Any suspected
contraband will be confiscated and may be turned over to law enforcement as
appropriate. Any person whose property is confiscated will be given a receipt for that
property by the District’s representative conducting the search.

22. Discipline Related to Abuse Violation of Policy

a. Employees in violation of the provisions of the District’s policy and this
regulation will be subject to disciplinary action, up to and including termination.

b. An employee may be found to have violated the District’s policy on the basis of
any appropriate evidence including, but not limited to:
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● Direct observation of illegal use of drugs or use of prohibited substances,
prohibited use of alcohol, or possession of illegal drugs, prohibited
substances, or alcohol, or related contraband;

● Evidence obtained from an uncontested motor vehicle citation, an arrest,
or a criminal conviction for use or illicit possession of illegal drugs or
prohibited substances, or for the use or being under the influence of
alcohol on the job;

● A verified positive test result; or
● An employee’s voluntary admission.

c. Prior to determining its course of action, tThe District may direct an employee
who has tested positive to submit to an evaluation by a substance abuse
professional in lieu of termination. The evaluation will attempt to determine the
extent of the employee’s use of or dependence on the abused substance(s) noted in
the positive test and, if necessary, recommend an appropriate program of
treatment.

d. If an evaluation is conducted which results in a recommendation for treatment,
continued employment may, but is not required to, be allowed if the
recommended treatment is immediately begun and successfully completed. The
treatment program may include, but is not limited to, rehabilitation, counseling,
and after-care to prevent future substance use/abuse problems. The treatment
program will not be at the District’s expense; the employee must immediately
begin and successfully complete the recommended treatment at the employee’s
expense; however, employees may use benefits provided by applicable insurance
coverage. Failure by the employee to enroll in the recommended treatment
program, to consistently comply with the program’s requirements, to complete it
successfully, and/or to complete any continuing care program shall be grounds for
immediate termination from employment. Employees are limited to substance
abuse treatment one time only under this regulation.

e. When an employee is required to undergo treatment under the regulation, the
employee may be required to comply with the following as a condition of
continued employment:

● Monitoring of the treatment program and the employee’s participation by
the District;

● Submission to return-to-work testing as required under this regulation and
continuing follow-up testing as provided in the Return-to-Work
Testing/Follow-Up Testing section above; and

● Any other reasonable condition that the District deems necessary to
maintain a safe and healthy workplace for all employees.
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Failure by the employee to enroll in a required treatment program, to consistently comply
with the program requirements, to successfully complete the program, and/or to complete
any continuing care program will be grounds for immediate termination of employment.

Disciplinary action will also be taken for any job performance or behavior that would
otherwise be cause for disciplinary action.

23. Confidentiality

All medical and rehabilitation records are confidential and may not be disclosed without
the prior written consent of the patient, authorizing court order, or otherwise as permitted
by state and federal law. Positive tTest results may only be disclosed to the employee, the
appropriate medical and substance abuse treatment providers, the District’s attorney, a
District representative when needed to respond to an alleged violation of the District’s
policy;, individuals within the District who have a need-to-know of drug, prohibited
substance, and/or alcohol testing results, and a court of law or administrative tribunal in
any adverse personnel action, as required.

NOTE: The District prohibits the marketing, display, or promotion of alcohol, tobacco,
smoking, vaping, nicotine pouches, drugs, prohibited substances, etc. on District property, on
District-provided transportation or bus stops, in co-curricular and extra-curricular
programs, at school or District sanctioned or recognized activities and events, and/or in
school or District sponsored publications, websites or social media.

24. Definitions Administrator:

An individual who is directly responsible to the Superintendent/designee for
administration of a site or significant District operation.

Alcohol: The intoxicating agent in beverage alcohol, ethyl alcohol, or other low
molecular weight alcohol including methyl and isopropyl alcohol.

Alcohol Use: The drinking or swallowing of any beverage, liquid mixture, or preparation
(including any medication) containing alcohol.

Applicant: A person, including a current employee, applying for any position with the
District (may also be referred to as a candidate).

Contraband: Any item such as illegal drugs, drug paraphernalia, or other related items
whose possession is prohibited by this regulation.
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Conviction: A finding of guilt, including a plea of no contest or imposition of sentence or
both, by any judicial body charged with the responsibility to determine violations of the
federal or state criminal drug or alcohol statutes.

District Premises: All District property and facilities, the surrounding grounds and
parking lots, leased space, District motor-driven equipment/vehicles, offices, desks,
cabinets, closets, etc.

Drug Test: A urinalysis (urine) test to determine the presence of prohibited drugs or their
metabolites that includes specimen collection and testing by a Department of Health and
Human Services (DHHS) certified laboratory. Both a screening test and a confirmation
test must be used to establish a positive test result.

Illegal Drugs: Any controlled substance or drug, the sale, possession, cultivation, transfer,
use, purchase, or distribution of which is illegal. Illegal drugs include prescription drugs
not legally obtained and/or prescription drugs not being used in the manner, combination,
or quantity prescribed, or by the individual for whom prescribed.

Legal Drugs: Prescription drugs and over-the-counter drugs that have been legally
obtained and are being used in the manner, combination, and quantity for which they
were prescribed or manufactured.

Manager/Supervisor: An employee who has been authorized to select, train, schedule,
and evaluate the work of other employees, and to make decisions or effectively
recommend actions related to the hiring, evaluation, and discipline of assigned
employees. This person may also serve as a department head.

Positive Drug or Alcohol Test: Any detectable level of drugs or its metabolite (in excess
of trace amounts attributable to secondary exposure) in an employee’s urine or blood.
With respect to alcohol, a blood alcohol concentration of 0.02 or higher constitutes a
positive test.

Substance Abuse Professional (SAP): A licensed physician, or a licensed or certified
psychologist, social worker, employee assistance professional, or addiction counselor
(certified by the National Association of Alcoholism and Drug Abuse Counselors
Certification Commission) with the knowledge of and clinical experience in the diagnosis
and treatment of drug- and alcohol-related disorders.
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBF: Prohibition of Workplace Violence 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBF: Prohibition of Workplace Violence 
as a second and final reading.  
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability. The simple addition to LCSD Policy 
GBBF was to include the term “property” in relation to workplace violence or threats of physical violence that 
occur on property owned or controlled by the District, affect the District’s business, or that occur at District-
sponsored, commissioned events, or social gatherings. 
 
The inclusion of “property” ensures that all district-owned or controlled spaces are subject to the same standards 
for preventing workplace violence and addressing threats. This aligns with the district’s goal of ensuring that all 
areas connected to the school district are safe and secure for employees, students, and visitors. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBF: Prohibition of Workplace Violence 
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PROHIBITION OFWORKPLACE VIOLENCE

The District is committed to providing for the safety and security of all employees, students,
parents, visitors, and property. This policy applies to all employees, including regular full-,
part-time temporary, casual/temporary/seasonal, provisional, and elected officials, volunteers, as
well as contract workers employees, and anyone else on the District’s property.

References: NRS 33.200 to NRS 33.360

Policy #GBBF
Revised 10/25/11 11/19/24
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PROHIBITION OF WORKPLACE VIOLENCE - ADMINISTRATIVE REGULATIONS

1. Implementation of Policy

a. The District will not tolerate any form of workplace violence including acts or threats of
physical violence, intimidation, harassment, and/or coercion, which involve or affect the
District, or which occur on property owned or controlled by the District, during the
course of the employee’s performance of job duties, which affect the District’s business,
or which occur at a District-sponsored or commissioned event or social gathering during
the course of the District’s business. Examples of workplace violence include, but are not
limited to, the following:

● All threats (including direct, conditional, or veiled) or acts of violence occurring
on premises owned or controlled by the District, regardless of the relationship
between the District and the parties involved in the incident.

● All threats of any type or acts of violence occurring off the District’s premises
involving someone who is acting in the capacity of a representative of the District.

● All threats of any type or acts of violence occurring off the District’s premises
involving an employee of the District if the threats or acts affect the legitimate
interests of the District.

● Any acts or threats resulting in a criminal conviction of an employee, or agent of
the District, or of an individual performing services for the District on a contract
or temporary basis which adversely affect the legitimate interests and goals of the
District.

b. Specific examples of conduct which may be considered threats or acts of violence
include, but are not limited to, the following:

● Hitting, shoving, or otherwise assaulting an individual;
● Direct, conditional, or veiled threats of harm directed to an individual or his/her

family, friends, associates, or property;
● The intentional or malicious destruction or threat of destruction of the District’s

property, or property of another employee;
● Harassing or threatening phone calls, text messages, notes, letters, computer

messages, or other forms of communication (including social media websites);
● Harassing surveillance or stalking; and
● Unauthorized possession or inappropriate use of firearms, weapons, hazardous

biological or chemical substances, or explosives while on District business.
● Displaying overt signs of extreme stress, resentment, hostility, or anger;
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● Making intimidating, abusive, or threatening remarks; and
● Displaying irrational or inappropriate behavior.

c. The District desires to detect and deter real, potential, or threatened violence. Every
employee is required to report immediately any acts of violence or any threat of violence
against any coworker, administrator or manager/supervisor, volunteer, student, visitor, or
other individual, or property. Administrative, supervisory, and managerial personnel who
witness or become aware of any acts or threats of violence must notify their superior
immediately. Every other person on District property is encouraged to report incidents of
threats or acts of violence of which s/he is aware. Threats or acts of violence many
include:

• Discussing weapons or bringing them to the workplace.
• Displaying overt signs of extreme stress, resentment, hostility, or anger.
• Making intimidating, abusive or threatening remarks.
• Sudden or significant deterioration of performance.
• Displaying irrational or inappropriate behavior.

Reports of violence or threatening behavior should be made to the Superintendent/designee, an
employee’s immediate administrator or manager/supervisor, or any other administrator or
manager/supervisor.

d. The District is committed to ensuring that employees reporting real or perceived threats
in good faith will not be subject to harassment or retaliation. Nothing in this regulation
alters any other reporting obligation established in the District’s policies or in state,
federal, or other applicable law.

2. Violations

Violations of this policy by any employee will lead to disciplinary action, up to and including
termination and/or appropriate legal action. The District may also take appropriate disciplinary
action, up to and including termination, against any employee who intentionally makes a false or
malicious statement about coworkers or others.

Actions of law enforcement personnel which are necessary in the performance of their duties and
are consistent with policies or sound law enforcement procedures shall not be considered to
violate this policy. In addition, actions necessary for bona fide self-defense or protection of
employees of the District or of District property shall not be considered to violate this policy.

3. Temporary Restraining Orders
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The District may apply for an order for protection against harassment in the workplace under the
terms of NRS 33.200 – 33.360. when it has reason to believe that:

• A person knowingly threatens to cause or commits an act that causes bodily injury to
him/herself or to another person, damage to the property of another person, or substantial
harm to the physical or mental health or safety of a person;
• The threat is made or an act committed against the District, any employee of the District
while performing employment duties, or against a person present at the District’s
workplace; and
• The threat would cause a reasonable person to fear that the threat will be carried out, or
the act would cause a reasonable person to feel terrorized, frightened, intimidated, or
harassed.

Such order of protection against harassment in the workplace may:

• Enjoin the alleged harasser from contacting the District, an employee of the District
while performing his/her duties, and any person while the person is present at the
District’s workplace,
• Order the alleged harasser to stay away from the workplace, and
• Order such other relief as the court deems necessary to protect the District, the
workplace of the District, the District’s employees while performing their employment
duties, and any other persons who are present at the workplace.

Reference: NRS 33.200 – 33.360
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBG: Criminal Defense Cost of Employees 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBG: Criminal Defense Cost of 
Employees as a second and final reading. 

 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.  The recent addition to LCSD Policy 
GBBG clarifies that “if the employee's actions were not malicious or wanton, and they were acting within 
the scope of their employment,” the district will provide for reasonable legal costs incurred by the employee in 
defending themselves against the criminal charge(s). This update aligns better with NRS 391.271.  
 
This reinforces the district’s commitment to standing behind its employees when they act in good faith while 
performing their job responsibilities. This helps foster trust between the district and staff, encouraging employees 
to perform their duties confidently, knowing they will not be left unsupported in legal matters. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBG: Criminal Defense Cost of Employees 
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CRIMINAL DEFENSE COSTS OF EMPLOYEES

The District is committed to maintaining a safe work and educational environment. To that end,
the District expects all employees to display appropriate conduct in contributing to a safe and
peaceful work and educational environment.

However, if an employee of the District is charged criminally with assault, battery, or a similar
offense which was predicated on the employee’s actions in attempting to maintain a safe and
peaceful school environment, the District will provide for reasonable legal costs incurred by the
employee in defending him/herself themselves against such criminal charge(s) if the employees
actions were not malicious or wanton, and they were acting within the scope of their
employment.

Reference: NRS 391.271

Policy #GBBG
Revised 10/12/10 11/19/24
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBH: Employment of Relatives 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBH: Employment of Relatives as a 
second and final reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.  The recent addition to LCSD Policy 
GBBH includes the new Consanguinity (by blood) and Affinity (by marriage) Relationship Chart. This chart 
provides clearer guidelines on familial relationships and how they may impact workplace assignments, 
supervision, and other work-related considerations.  By outlining relationships through this chart, the district 
ensures compliance with legal and ethical standards that govern workplace dynamics involving family members. 
This addition supports efforts to maintain an impartial and professional work environment, reducing the risk of 
conflicts. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBH: Employment of Relatives 
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EMPLOYMENT OF RELATIVES

Except as otherwise permitted by NRS 281.210, no officer or appointing authority of the District
may employ in any capacity on behalf of the District any relative of such person who is within
the third degree of consanguinity or affinity (first cousins or closer). Existing employees may
continue in their current position following the election or appointment of their relative to an
appointing authority position.

Reference: NRS 281.210

Policy #GBBH
Revised 10/25/11 11/19/24
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EMPLOYMENT OF RELATIVES - ADMINISTRATIVE REGULATIONS

The District shall not authorize employment of any individual under conditions which would be
in violation of the provisions of NRS 281.210.

Except as provided hereinafter, the District shall not employ any individual when that individual
would be directly supervised and evaluated by any relative of such individual within the third
degree of consanguinity or affinity, nor shall the District assign such related person to a position
which has a fiduciary responsibility to one another which could be in any manner compromised
by such familial relationship.

The District may hire or assign a person so related as described above to a position directly
supervised and evaluated by a relative within the third degree of consanguinity or affinity only
when authorized by a vote of the Board of Trustees after receipt by the Board of a written request
from the administrator or manager/supervisor seeking to hire or assign such individual. Such
written request shall delineate some special, significant, and convincing reason or specific
circumstance to justify such hiring or assignment as reasonable and in the best interest of the
District.

If a change should occur in the relationship that would result in a violation of this regulation,
both individuals affected shall be held responsible for reporting the change in relationship to the
Superintendent/designee within thirty (30) days of the occurrence precipitating the change in
relationship. The District then has the right to transfer one of the employees to another
department or area of responsibility.

It is unlawful for a member of the District’s Board of Trustees or other person who is an
appointing authority of the District to employ in any capacity on behalf of the District any
relative who is within the third degree of consanguinity or affinity. This prohibition does not
apply when the teacher or other District employee is not related to more than one of the Trustees
or person who is an appointing authority and receives a unanimous vote of all members of the
Board of Trustees and approval by the Department of Education.
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An Officer or Employee is the starting point from which all degrees of relationship are
calculated.

Under the Degrees of Consanguinity, where Spouse is indicated, the relationship of the spouse is
in the same degree as that of the person related by consanguinity, but the spouse is related only
by affinity.

10/16/2000
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBI: Conflict of Interest 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy  GBBI: Conflict of Interest as a second and 
final reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.  The simple change to LCSD Policy 
GBBI is to eliminate the assumption of the number of people who may be involved in an intimate or romantic 
relationship. This ensures that all employees, regardless of the structure of their personal relationships, are held 
to the same standards of professionalism and workplace conduct. 
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBI: Conflict of Interest 
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CONFLICT OF INTEREST

The District recognizes that an inherent conflict of interest and/or appearance of impropriety
arises when an administrator or manager/supervisor or other school employee evaluates another
employee who is within the third degree of consanguinity or affinity, or with whom the evaluator
is currently involved in an intimate or romantic relationship. Such a relationship between
evaluator and employee taints the evaluation process, negatively impacts the District’s
credibility, adversely affects employee morale and productivity, and compromises the District’s
objective of promoting qualified employees on a fair and objective basis.

For purposes of this policy, an “intimate or romantic relationship” includes dating, sexual contact
of any type, or any other similar private activity which may compromise an employee’s ability to
evaluate his/her their partner effectively and impartially. The District will not permit spouses or
domestic partners to evaluate each other.

Policy #GBBI
Revised 10/12/10 11/19/24
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CONFLICT OF INTEREST - ADMINISTRATIVE REGULATIONS

It is an affirmative the duty of District employees involved in an intimate or romantic
relationship to avoid evaluating the employee with whom they are intimately or romantically
involved. The District will decide on a suitable replacement to evaluate the employee after
consulting with the employee who would normally have completed the evaluation, as well as the
employee being evaluated. When the District selects a replacement evaluator pursuant to this
regulation, it shall respect the privacy of the two (2) employees involved in the intimate or
romantic relationship and shall not create any record or place in either employee’s personnel file
the reason for the need of a replacement evaluator.

If, after an independent investigation, the District learns that an evaluation has been or is being
conducted in violation of this regulation, the District may take one or more of the following
actions:

1. Reevaluate the employee for the evaluation period in question, which reevaluation will
be conducted by a suitable and qualified replacement of his/her their partner or former
partner; and/or

2. Create a record in each employee’s respective personnel file indicating that an
evaluation was conducted in violation of this policy; and/or

3. Such other disciplinary action as deemed appropriate.
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBJ: Code of Ethical Standards 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBJ: Code of Ethical Standards as a 
second and final reading.  
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.  The addition to LCSD Policy GBBJ 
includes the most recent edition of the Model Code of Ethics for Educators as created by the National Association 
of State Directors of Teacher Education and Certification. The state requires us to adopt a model Code of Ethics 
for Educators per NRS 391.2056. The policy also clarifies the requirements to comply with ethics in government 
as provided by the Nevada Commission on Ethics.  
 
By setting clear expectations for ethical conduct, the policy promotes a safer and more respectful environment 
for staff and students alike. The prohibition of retaliation further protects staff members from potential harm or 
intimidation when they report ethical concerns, contributing to a workplace culture of accountability. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBJ: Code of Ethical Standards 
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CODE OF ETHICAL STANDARDS

The elected and appointed officers and employees of the Lyon County School District recognize
that holding public office and/or employment is a public trust. To preserve that trust, the District
demands the highest code of conduct and ethical standards. The purpose of this policy is to
define and establish the standards of ethical conduct that are required of public officials and
employees so as to ensure their professional integrity in the performance of their duties.

The officers, employees, and volunteers of the District shall comply with the following
provisions. This list is not all-inclusive, but simply provides the basic level of conduct expected.

1. • All elected and appointed officials and employees They will conduct themselves
with honesty and integrity in the course of performing their duties and
responsibilities.

2. • They will act with care and diligence in the course of their employment.

3. • They will treat everyone, including coworkers, subordinates, supervisors,
customers and the public, with the utmost professionalism, respect, and courtesy.

4. • They will comply with all applicable federal, state, and local laws.

5. • They will comply with any lawful and reasonable direction given by someone in
the employee’s agency who has authority to give the direction.

6. • They will maintain appropriate confidentiality.

7. • They will disclose, and take reasonable steps to avoid, any actual or potential
conflict of interest (real or apparent) in connection with their employment.

8. • They will use employer resources in an ethical, economical, and proper manner.

9. • They will not provide false or misleading information in response to a request
for information that is made for official purposes in connection with their
employment.

10. • They will, at all times, act in a way that upholds the values, and the integrity,
and good reputation of the Lyon County School District.
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11. They will understand and comply with the most recent edition of the Model Code
of Ethics for Educators as created by the National Association of State Directors
of Teacher Education and Certification (NASDTEC).

12. • They will comply with any other conduct requirement that is prescribed by the
District.

In addition, the Lyon County School District’s officials, employees, and volunteers are required
to comply Consistent with the provisions of NRS 281A.400 and NRS 281.230, a Code of Ethical
Standards is hereby established to govern the conduct of the District’s officials and employees.
Employees shall familiarize themselves with Nevada Ethics in Government Manual available
through the Nevada Commission on Ethics.

Employees who suspect violations of this policy must report the conduct/behavior(s) as soon as
possible to their administrator, supervisor/manager, or the Executive Director of Human
Resources.

The District will not tolerate any retaliation by management or by any other employee against
employees who exercise rights under this policy. Employees who believe they have been
retaliated against in any manner should immediately notify their administrator,
supervisor/manager, or the Executive Director of Human Resources. The District will promptly
investigate and deal appropriately with any allegation of retaliation. Substantiated retaliation
may result in disciplinary action, up to and including termination.

1. No official or employee shall seek or accept any gift, service, favor, employment,
engagement, perquisite, gratuity, or economic opportunity or advantage which would
tend improperly to influence a reasonable person in his/her position to depart from the
faithful and impartial discharge of his/her District duties.

2. No official or employee shall use his/her position with the District to secure or grant
unwarranted privileges, preferences, exemptions, or advantages for him/herself, any
member of his/her household, any business entity in which s/he has a significant
pecuniary interest, or any other person.

3. No official or employee shall participate as an agent of the District in the negotiation or
execution of a contract between the District and any private business in which s/he has a
significant pecuniary interest.

4. No official or employee shall accept any salary, retainer, augmentation, expense
allowance, or other compensation from any private source for the performance of his/her
duties as an official or employee.
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5. If an official or employee acquires, through his/her District duties or relationships, any
information which by law or practice is not at the time available to the public generally,
s/he shall not use such information to further his/her own current or future pecuniary
interests or the current or future pecuniary interests of any other person or business entity.

6. No official or employee shall suppress any District report or other document or
information because the release of such report or information has the potential to impact
his/her own pecuniary interests or those with whom s/he has a business or personal
relationship.

7. No official or employee shall use District time, property (including monies or funds),
equipment, or other facility to benefit his/her personal or financial interests.

8. No official or employee shall attempt to benefit his/her personal or financial interest(s)
by influencing or intimidating a subordinate.

9. No official or employee shall seek other employment or contracts through the use of
his/her official position or the influence associated thereto.

10. An official or employee shall not, in any manner, directly or indirectly, receive any
commission, personal profit, or compensation of any kind resulting from any contract or
other transaction in which the District is in any way interested or affected except

a. A member of any board, commission, or similar body who is engaged in the
profession, occupation, or business regulated by the board, commission, or body
may, in the ordinary course of his/her business, bid on or enter into a contract with
any governmental agency, except the board, commission or body of which s/he is
a member, if s/he has not taken part in developing the contract plans or
specifications and s/he will not be personally involved in opening, considering, or
accepting offers.

b. A public officer or employee, other than an officer or employee described in
Item a. above, may bid on or enter into a contract with a governmental agency if
the contracting process is controlled by rules of open competitive bidding, the
sources of supply are limited, s/he has not taken part in developing the contract
plans or specifications, and s/he will not be personally involved in opening,
considering, or accepting offers.

Violations of any of the above provisions may result in disciplinary action, up to and including
termination.
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References: NRS 281A.400, NRS 281.230, 391.2056, and Model Code of Ethics for Educators
as created by the National Association of State Directors of Teacher Education and Certification
(NASDTEC)

Policy #GBBJ
Revised 11/24/15 11/19/24
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Appendix A
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBK: Political Activity 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBK: Political Activity as a second and 
final reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.  The addition to LCSD Policy GBBK 
is to clarify language regarding those employees who are campaigning for, elected to, or appointed to public 
office and what they are permitted and not permitted to do.  The inclusion of language about election-related 
communication per NRS 294A helps staff understand the rules surrounding political messaging, ensuring that all 
communications comply with state laws. 
 
The policy update also aims to maintain the professionalism of the workplace by outlining specific expectations 
for employees engaged in public office activities. This helps prevent any disruptions that could arise from political 
activities interfering with work responsibilities. 
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBK: Political Activity 
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PROHIBITED POLITICAL ACTIVITY

1. Political Activity

Employees shall not engage in political activity of any kind during working hours or while
conducting District business during what are normally non-working hours. This includes, but is
not limited to soliciting money, influence, service, or any other valuable thing to aid, promote, or
defeat any political committee or the nomination or election of any person to public office.
Wearing or displaying of apparel, buttons, insignia, or other items which advocate for or against
a political candidate or a political cause is also an example of prohibited political activity during
work hours.

Furthermore, during working hours no employee shall attempt to coerce, command, or require a
person holding or applying for any position, office, or employment, including a citizen
requesting service supplied by the District, to influence or to give money, service, or other
valuable thing to aid, promote, or defeat any political committee, or to aid, promote, or defeat the
nomination or election of any person to public office.

Employees may not participate in any of the above-mentioned activities off duty while wearing a
uniform, name tag, or any other item identifying them as a representative of the District.

Employees are expressly forbidden to use any District resources, including but not limited to:
interoffice mail, e-mail, telephone, fax machines, the Internet, or copy machines to engage in any
political activity outside the approved scope of the District’s official duties. This includes, but is
not limited to:

● Interoffice mail
● Email
● Telephone
● Fax machines
● Copy machine
● Internet
● District sponsored social media or mass communication systems
● Reader boards or other district signage

2. Running for or Holding Political Office

While employees are encouraged to participate in the political process, they must understand the
District also has an obligation to provide service to the public.
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Employees who are seeking, or who have been elected or appointed to public office, shall not
conduct any campaign-related business related to these activities while on duty or participating
in District sponsored events. This includes all the items listed in the previous section.

If there is a conflict with or the activities hinder the performance of the duties with the District,
the employee will comply with one of the following (final approval is at the District’s sole
discretion):

• The employee may apply and seek approval for use of accrued leave time;
• The employee may request unpaid leave per the LCSD Board Policy GCBA - Leaves; or
• The employee will be expected to resign his/her their position, either with the District or
their elected/appointed office at the employee’s discretion

The maximum duration of paid or unpaid leave time allowed for approvedal will be twelve (12)
months. The District’s leave policies and applicable collectively bargained agreements
addressing the continuation of health insurance, retirement benefits, accrual of additional leave
time, and job and seniority status will be applied in this situation.

3. Election-Related Communications

Pursuant to NRS 294A, any election-related communications published in support of or
opposition to a candidate which contain official contact information of District must state that
the communication is not endorsed by and is not an official publication of the District.

Reference: NRS 294A

Policy #GBBK
Revised 10/12/10 11/19/24
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBL: Solicitation Prohibited 
 
 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBL: Solicitation Prohibited as a second 
and final reading.  
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability. The recent updates to LCSD Policy 
GBBL include the use of the abbreviation "CBA" for Collective Bargaining Agreement and a revision allowing 
Representatives of employee benefit programs to meet with employees during designated work times at approved locations 
or on District property, as authorized by the Superintendent or designee. This replaces the term "appropriate District 
representative."  
 
These updates to LCSD Policy GBBL simplify language, improve employee access to benefit information, and ensure 
meetings are conducted with oversight and minimal disruption to the work environment. This helps create a more efficient, 
supportive, and safe workplace for all district employees. 
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBL: Solicitation Prohibited 
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SOLICITATION PROHIBITED

1. Employee Activities

Distribution of literature by employees in work areas or solicitation by employees during
work time on behalf of any club, society, labor union, religious organization, political
party, philanthropic or similar organization, or for any purpose whatsoever is strictly
prohibited. Distribution of information and correspondence related to the administration
of a collective bargaining agreement (CBA) by officers, consultants, and business
representatives of a recognized employee organization may be allowed pursuant to the
terms of a collective bargaining agreement CBA.

2. Non-Employee Activities

Non-employees will not be allowed on District premises for the purpose of distributiong
of literature to employees or the solicitation of employees at any time whatsoever, except
as specifically provided below.

● Consultants and business representatives of recognized employee organizations
are allowed access to employees as allowed by the specific terms of a current
collective bargaining agreement CBA.

● Representatives of employee benefit programs (e.g., supplemental insurance or
deferred compensation) specifically approved by the District for payment through
payroll deduction may meet with employees during designated work time at
designated places or on District property as may be approved by the appropriate
District representative Superintendent or designee.

Policy #GBBL
Revised 10/12/10 11/19/24
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBM: Use of District Property/Premises and Searches  
 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBM: Use of District Property/Premises 
and Searches for a second and final reading.  
 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.  The edits to LCSD Policy GBBM 
now include “searches” in the title. The policy also details the parameters for personal items brought or used on 
district property. It further clarifies the prohibition of allowing students access to employee keys and equipment. 
Finally, there is additional language about searching district property. 
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBM: Use of District Property/Premises and Searches  
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USE OF DISTRICT PROPERTY OR /PREMISES AND SEARCHES

Employees will use the District’s property and equipment including, but not limited to, monies
and funds, communication equipment, vehicles, tools, equipment, and facilities (buildings,
classrooms, etc.) only for work related purposes as directed or approved by their administrator or
manager/supervisor. An employee's personal items may be approved for display in a classroom
or office by the administrator/manager/supervisor if it does not violate any laws, District policies,
support or promote a political/social agenda, etc. and does not cause an educational disruption.
Employees are prohibited from bringing in personal furniture, appliances, equipment, etc.
without prior written approval of their administrator/manager/supervisor. If approved in writing,
the furniture, appliances, equipment, etc. must meet all health and safety standards established by
law and the District. The District is not responsible for properly maintaining or replacing an
employee’s approved personal items.

When using District property and equipment, all employees are expected to exercise care,
perform required maintenance, and follow all operating instructions, as well as and comply with
safety standards and guidelines.

Employees will not misuse, destroy, or otherwise use in an improper or unsafe manner any
property of the District. Employees are prohibited from making unauthorized copies, any other
unauthorized use of, or and allowing or facilitating the unauthorized possession by others of
District keys or other access devices used to access District property. Employees are strictly
prohibited from allowing students to use their keys or other devices used to access District
property. Employees are also prohibited from transporting non-employees in the District’s
vehicles unless specifically authorized to do so by their administrator or manager/supervisor in
an emergency situation.

The District may authorize the examination of lockers, desks, vehicles, and all other property and
spaces owned or controlled by the District to check for the presence of any unauthorized
material, weapons of any type, or controlled/prohibited substances including, but not limited to,
alcohol and illegal drugs. Prior notice to employees that District-owned property or space is to be
searched is not required as entrance onto or use of District property is deemed consent. A search
may be conducted either in or outside the employee’s presence.

If an individual is asked to submit to a search and refuses, that individual will be considered
insubordinate and will be escorted off the job site and disciplined, as appropriate. The District
may take whatever legal means are necessary, consistent with this policy, to determine whether
unauthorized material, weapons of any type, or controlled/prohibited substances are located or
being used on District premises. The District may call upon law enforcement authorities to
conduct an investigation if deemed necessary.

Searches will be conducted by management personnel or law enforcement authorities and may or
may not be conducted in the presence of the person whose work area is searched. Any suspected
contraband will be confiscated and may be turned over to law enforcement as appropriate. Any
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person whose property is confiscated will be given a receipt for that property by the
representative conducting the search.

Policy #GBBM
Revised 10/25/11 11/19/24
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Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBN: Phones and Other Communication Devices 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBN: Phones and Other Communication 
Devices as a second and final reading. 
 
Background Information  
After each Nevada legislative session, the staff at POOL/PACT (our public agency insurance pool and risk 
management/human resources support entity) provide school districts with recommended policy changes based 
on the recent laws that were passed.  Updating the LCSD policies to reflect the recommended changes keeps us 
in good standing with the insurance pool and mitigates our risk and liability.  This policy applies to employees 
only and does not extend to students. The updates to LCSD Policy GBBN include the addition of “other 
communication devices” beyond phones, clarifying expectations for their use during business hours, and the 
requirement to comply with applicable state and federal laws 
 
By expanding the policy to include "other communication devices," the district aims to provide clear guidelines 
regarding all forms of electronic communication. This ensures that employees understand the proper usage of 
these devices during work hours, fostering greater professionalism and minimizing disruptions. 
 
The updated expectations for communication device use during business hours are designed to enhance safety by 
minimizing distractions in the workplace. This is particularly important in environments where focused attention 
is critical for the safety of students and staff, such as during transportation, maintenance, or supervision duties. 
 
By updating LCSD Policy GBBN, the district is ensuring that employees are well-informed of their 
responsibilities, reducing potential risks, and promoting a safe and professional work environment for all. 
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 22, 2024 
 
Attachment(s) 
Lyon County School District Board Policy GBBN: Phones and Other Communication Devices.pdf 
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PHONES AND OTHER COMMUNICATION DEVICES POLICY

The District’s policy covers phone usage while at work, including the use of cell
phones/communication devices while operating motor vehicles on District business.

1. Personal Phone Calls Use of Communication Device

Personal phone calls, messages, texting, audio/video recording, and other features of whether via
an employee’s private cell phone/communication device or the District’s telephone equipment,
are restricted to authorized break periods, except under obvious emergency situations. Excessive
personal calls can result in lost productivity and distract fellow employees. District-issued cell
phones/communication devices are to be used only for official business reasons.

If an emergency situation arises and the District-issued cell phone/communication device must
be used for a personal call reasons, and the employee is not able to obtain prior authorization
from a supervisor, the employee is required to notify the supervisor as soon as is practicable. The
employee is required to furnish the reason for the call emergency communication and, if
requested, the number called contact information of the recipient. Violation of this section may
result in the employee being responsible for reimbursing any costs incurred.

Employees are expected to protect the District-issued cellular equipment/communication devices
from loss, damage, or theft.

2. Cell Phone/Communication Device Use in Vehicles

All employees are expected to follow applicable state & federal laws regarding the use of cell
phones or other hand-held devices at all times. Employees on duty and/or conducting official
business at any time while operating motor vehicles are prohibited from using cell
phones/communication devices while the vehicle is in motion, unless using a hands-free device.
This includes dialing, answering, and checking messages. Employees are neither required nor
expected to use a cell phone while the vehicle is in motion. Safety must come before all other
concerns.

Employees shall pull off the road and safely stop before placing or accepting calls, texting, or
checking and responding to messages, unless they are using hands-free operations/devices. This
policy does not include passenger use of cell phones/communication devices.

This prohibition is in effect regardless if the cell phone is issued by the for both District issued
devices and those or is privately owned by the employee.

3. Phone Use in Business Meetings

Phone use during meetings, unless specifically required and authorized, is forbidden. Cell
phones/communication devices must be turned off or left in silent mode.

Additional Cell Phone Functions and Services
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In addition to telephone service, many cell phones or cellular providers offer various functions
and/or services, including text messaging and digital photography not directly related to work.
Employees are strictly prohibited from using any of these or similar features while at work or
while operating a motor vehicle.

Policy #GBBN
Revised 11/24/15 11/19/24
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PHONES AND OTHER COMMUNICATION DEVICES POLICY - ADMINISTRATIVE
REGULATIONS

1. Assignment of District-owned cellular telephones and service plans

The following employees are to be assigned and must carry and accessible by a District owned
cellular telephone during working hours. An appropriate service plan will be provided.

● Superintendent, Associate Deputy Superintendents, District Supervisors, Chief
Nurse, and District Executive Directors, and Fiscal Services Officer

● School Principals, and Assistant Principals, and Deans
● Information Technology Personnel
● Bus drivers (when children are present), mechanics, and transportation

assistants/trainers area leads, and facilitator
● District Maintenance, School Maintenance, and Warehouseman, Courier,

Information Assistant

Others may be permanently or temporarily assigned telephone cell phones by the Superintendent
on a case by case basis.

2. Service Plans

The District will purchase the minimum service plan for all employees assigned a cellular phone
with the following exceptions for which the District will purchase a plan appropriate for their
specific needs.

● Superintendent
● Associate Superintendents
● Director of Management Information
● District Supervisors
● Transportation Assistants

32. Usage

Cellular telephones owned by the District and used by employees shall only be used for Lyon
County School District business.

43. Because it may be beneficial to both the employee and the District for the employee to use a
personal telephone cell phone, an employee may request the Superintendent approve the use of a
personal telephone cell phone in lieu of a District owned telephone cell phone. If approved, the
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employee is entitled to reimbursement of up to 75% of the monthly service charge that would
have been paid had the employee elected to use a District telephone cell phone contingent upon
the following conditions.

● The employee’s service plan is equal to or better than the District’s plan.
● The reimbursement does not exceed the employee’s actual cost.
● The telephone cell phone number is as accessible as a district’s telephone number.
● For employees granted a base monthly service time, no reimbursement for the

costs or calls beyond the base will be allowed since personal calls most likely
contribute to the excess time. Employees are not allowed to conduct personal
business by cellular telephone during their work hours.
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 
 

Lyon County School District 
Board Memo 

 
 
Date:   November 19, 2024 
 
To:   Board of School Trustees  
 
From:   Dawn Huckaby, Deputy Superintendent 
 
Re:   EDBB: Use of Cellular Phones and Other Electronic Devices by Students and Employees. 
 
___________________________________________________________________________________________ 
Recommendation: That the Board of Trustees approve the revisions to LCSD Policy EDBB – Use of Cellular 
Phones and Other Electronic Devices by Students and Employees as a second reading. 
 
Background Information: 
Minor changes are recommended based on feedback received. Changes are highlighted in blue. 
 
Budget Considerations:  
None 
 
Discussed at Previous Meeting: 
October 29, 2024 
 
Attachment(s): 
Policy EDBB: Use of Cellular Phones and Other Electronic Devices by Students and Employees 
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USE OF CELLULAR TELEPHONES AND OTHER ELECTRONIC DEVICES BY STUDENTS 
AND EMPLOYEES 

The purpose of this policy is to set forth expectations for appropriate use of existing and 
emerging technologies which students and staff may possess electronic devices, including but 
not limited to cellphones ular phones, digital picture/video cameras and/or camera phones, smart 
watchesiPods, iPads, MP3 players, tablets and other personal electronic devices capable of 
transmitting data and/or images. 

The Lyon County School District believes that the responsible use of existing and emerging 
technologies, such as those listed can be beneficial to the instructional environment and the 
safety of all students. Students and staff who possess and/or use such devices at school or school 
sponsored events shall demonstrate the greatest respect for the educational environment and the 
rights and privacy of all individuals within the school community, as well as comply with any 
rules or directives regarding possession and/or use on school property as communicated by the 
Superintendent or their designee. 

STUDENT USE OF CELLULAR TELEPHONES AND OTHER ELECTRONIC 
COMMUNICATION DEVICES 

It is expected that students will show respect for the educational environment by not disrupting 
instructional time with use of cellphones or other electronic devices. 

1. Cellular phones and other electronic devices shall be turned off and kept out of sight during 
instructional time unless approval has been granted by the site administrator and teacher for use 
as a learning tool during class time. Should a student choose to use their device as a learning tool 
in the classroom, written permission from parents/legal guardians must be obtained in order to 
avoid possible overages on personal data plans. For grades K-8, instructional time is defined as 
the start of school until school dismissal. For grades 9–12, instructional time is defined as time 
in a classroom or class period. 

2. Students shall not use any electronic device that disrupts or detracts from the educational 
environment. 

3. Use of cellular phones or other personal electronic devices is prohibited in classrooms during 
the school day, Media centers, during assessments, or during fine arts or other performances. 

4. Students will not be allowed to leave class in response to any electronic devices unless 
permission is granted by their teacher. 

5. Cellular phones and other electronic devices may be used appropriately and respectfully 
before and after classes, in common areas—such as near lockers or the cafeteria—or outside on 
school grounds. 

6. With prior approval of the site administrator or their designee, Teachers may permit the 
purposeful use of personal electronic devices in support of curriculum learning objectives. 
Should student electronic devices be used on a regular basis in the classroom, written permission 
from parents/legal guardians must be obtained due to the expense such use may cause. This941
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approval does not apply to the use of District-owned electronic devices purchased and maintained by 
District Information Technology or Special Services staff. 

7. Students may not utilize the District’s wireless network infrastructure with their personal 
electronic device unless authorized by the Site Administrator and/or the District’s IT 
Department. 

78. In the case of medical necessity, or emergency or as written in an IEP or 504, a student shall be 
permitted to possess or use a cellphone, or other personal electronic device provided the student 
receives advanced authorization from the site administrator or their designee. 

8.9 Students shall not photograph or videotape other individuals at school or at school sponsored 
activities without their knowledge and consent, except for activities considered to be in the public 
arena such as sporting events or public performances. 

9.10.Use of cellular phones or other personal electronic devices is strictly prohibited in locker rooms, 
restrooms or any other areas in which a reasonable person would have an expectation of privacy. 

10.11.Students shall not use cellular phones or other electronic devices in any way that would 
suggest cheating, plagiarism, copyright infringement, or any other dishonorable or prohibited 
conduct. 

 
SAFE AND RESPECTFUL LEARNING ENVIRONMENT 

A student who uses their cellular telephone or other electronic device in order to engage in bullying, 
cyber-bullying, or intimidation or harassment will be disciplined in accordance with District Policy 
JFCC (Safe & Respectful Learning Environment) and applicable state/federal law, rather than under 
this policy. 

DISCIPLINARY ACTION 

First Infraction: An employee shall direct the student to turn off the device, put it away, and comply 
with any other reasonable requests. 

Second Infraction: The second infraction shall result in the confiscation of the device by the teacher 
and returned to the student at the end of the period., (which is to be turned in to school 
administration) The teacher will log the incident and notifyication of a the parent or legal guardian, 
detention, and a warning that the next infraction will result in further disciplinary action which may 
include suspension. 

Third Infraction: The third infraction shall result in the confiscation of the device and the device will 
be sent to the office. The device may be picked up at the end of the day by the student.  The teacher 
will log the incident and , (which is to be turned in to school administration) notifyication the of a 
parent or legal guardian, and possible suspension as outlined by school administration.  

Fourth Infraction: The device will be confiscated and sent to the office. The teacher will log the 
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infraction and administration will notify the parent or legal guardian. The device can only be picked up 
by a parent or legal guardian. 

 
Subsequent Infractions:  Any further infractions will result in the device being confiscated and held 
in the office until a parent or legal guardian attends a conference to determine the next steps and 
possible restorative discipline. 
 
These consequences apply to the infractions per student and NOT infractions per device. Lyon County 
School District is not responsible for the theft, damage, or loss of a device. 
 

Repeated or Severe Infraction: Further suspension as outlined by school administration with a 
mandatory parent/legal guardian conference before reinstatement back into school. 

Some possible exceptions to the cellphone limitation while at school may include: teacher permission, 
in the event of an emergency, to help manage student's health needs, and as required in a student's IEP 
or 504 plan.  All exceptions of phones are required to be approved by school administration. 

 

STAFF USE OF CELLULAR TELEPHONES, PAGERS AND OTHER ELECTRONIC DEVICES 

As communication devices such as cellular phones become more prevalent, teachers and other school 
staff increasingly rely on such devices as an efficient mode of communication with students, fellow 
employees, and parents/legal guardians. Because such use can lead to inappropriate contact with 
students and can threaten an educator’s professional reputation, the District strongly discourages 
texting or electronic communication to contact students. However, the District recognizes that cell 
phone texting or electronic communication can serve as a useful communication tool in certain limited 
circumstances. This policy is designed to provide guidance as to when texting or electronic 
communication is permitted between students and school district staff, and what types of 
communication are appropriate. 

Use of cellphones and other electronic devices by staff should be limited to enhance the learning 
environment of students.   

Staff should strive to lead by example.  Inappropriate or excessive use of cellphones and electronic 
devices by staff will not be allowed.  Cellphone use during academic time should be carefully 
considered and only as necessary and appropriate.  See LCSD Policy GBBN: Phones and Other 
Communication Devices. 

 
APPROPRIATE CELLPHONE USES WITH STUDENTS 

• A school district employee must receive written permission from students and parents/legal 
guardians if a student is under the age of 18 to use cell phone texting/electronic communication prior 
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to the use of such technologies, and must specify how and when he or she plans to use 
texting/electronic communication. If a student or parent refuses to accept text messages/electronic 
communication from an employee, the school district employee must use an alternative means of 
communication without any penalty to the student involved. 

• A district employee may maintain a private address book with student cell phone numbers, email 
addresses, hashtags, etc. However, the employee must protect student privacy rights and ensure that 
the numbers are not available to unauthorized individuals under any circumstances. 

• The content of all text messages/electronic communication must directly involve a school-related 
subject matter. Text messages/electronic communication to a single student must never occur. 
District email communication regarding school related subject matter to a single student is allowable 
when applicable. Whenever communicating with students, mass or bulk messaging must be used. If 
it is necessary to communicate with only one student, the employee must include the student’s 
parent/legal guardian in the message. Cellphone texting/electronic communication should never be 
used to conduct a personal conversation with a student. 

• If an employee receives an inappropriate text message response from a student, it is the 
responsibility of that employee to contact the student’s parent/legal guardian and school 
administration immediately to address the behavior. 

• An employee must use text messaging/electronic communication sparingly. A student may incur 
charges from his or her cellular phone service provider for use of text messaging/electronic 
communication. Freq uent text messaging may be considered a violation of District Policy JFCC 
and/or other state and federal laws. 

INAPPROPRIATE CELLPHONE USES WITH STUDENTS 

The school district prohibits all communication with students and staff members via texting or other 
means that may negatively impact the school district’s reputation, the reputation of its employees, or its 
educational interests, or that may negatively impact its students or the school community at large. Such 
activity, even if engaged in on an employee’s own time, may result in discipline up to and including 
termination of employment. Such behavior may also be reported to the appropriate law enforcement 
agencies and may likewise result in suspension or revocation of an employee’s teaching license. The 
following types of text messages are therefore strictly prohibited: 
• Messages/communication directed to a student or staff member that are sexual in nature, or that 
solicit or encourage an inappropriate personal relationship with a student or staff member. 

• Messages/communication that contain inappropriate images, language, gestures or signs such as 
racial slurs, or biased, lewd or lascivious expressions. 

• Language or images that disparages a student or staff member on the basis of race, ethnicity, 
socioeconomic status, gender, national origin, sexual orientation, political or religious affiliation, 
physical characteristics, academic or athletic performance, disability or English language proficiency. 

• Messages/communications that are used to harass, bully, cyber-bully or intimidate a student or staff 
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member or that encourage others to harass, bully, cyber-bully or intimidate another student or staff 
member. 

• Language or images that encourages students or staff to act inappropriately or that provokes 
altercations between students. 

• Language or images that would be considered inappropriate to the educational interests of a student, 
negatively impact the school community at large, and/or be otherwise offensive to an objective 
reasonable person. 

Ref: Policy GBB (Fair Employment Practices), Policy GBBC (Employee Bullying), Policy JFCC (Safe 
& Respectful Learning Environment), Policy GBBPA Social Media, Policy GBBN Phones and Other 
Communication Devices 
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USE OF CELLPHONES AND OTHER ELECTRONIC DEVICES BY STUDENTS AND EMPLOYEES - 
ADMINISTRATIVE REGULATIONS 
 

Lyon County School District Student Cellphone Agreement 

All Lyon County School District students should complete and return a cellphone agreement in order to 
have a cellphone or other non-school issued electronic device at school. Policy EDBB applies to all 
students with or without agreements on file and applies to all non-school issued electronic devices, 
including ear buds. 

Cellphones and other electronic devices shall be turned off and kept out of sight during instructional 
time unless approval has been granted by the site administrator and teacher for use as a learning tool 
during class time. For grades K-8, instructional time is defined as the start of school until school 
dismissal. For grades 9–12, instructional time is defined as time in a classroom or class period. 

Students cannot use cellphones/devices to photograph or videotape other students or staff on school 
property (including buses). 

Consequences of violation of school cellphone policy: 

First Infraction: An employee shall direct the student to turn off the device, put it away, and comply 
with any other reasonable requests. 

Second Infraction: The second infraction shall result in the confiscation of the device by the teacher 
and returned to the student at the end of the period.  The teacher will log the incident and notify the 
parent or legal guardian. 

Third Infraction: The third infraction shall result in the confiscation of the device and the device will 
be sent to the office.  The device may be picked up at the end of the day by the student.  The teacher will 
log the incident and notify the parent or legal guardian.  

Fourth Infraction: The device will be confiscated and sent to the office.  The teacher will log the 
infraction and administration will notify the parent or legal guardian.  The device can only be picked up 
by a parent or legal guardian. 

Subsequent Infractions:  Any further infractions will result in the device being confiscated and held in 
the office until a parent or legal guardian attends a conference to determine the next steps and possible 
discipline. 

These consequences apply to the infractions per student and NOT infractions per device.  Lyon County 
School District is not responsible for the theft, damage, or loss of a device pursuant to Board Policy 
EDBB.  Policy EDBB applies to everyone regardless of a signed agreement.  

Some possible exceptions to the cellphone limitation while at school may include teacher permission, in 
the event of an emergency, to help manage student's health needs, and as required in a student's IEP or 
504 plan.  All exceptions are required to be approved by school administration. 
………………………………………………………………………………………………………… 
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LYON COUNTY SCHOOL DISTRICT 

BOARD POLICY   EDBB 
 
Please sign and return this form to your student’s school. 

I read and agree to comply with the terms of the cellphone policy. I understand that violations of this 
policy will result in the consequences outlined in Policy EDBB. 

Print Student Name _______________________________________________ 

Student signature _________________________________________________ Date ___________ 

Parent signature __________________________________________________ Date ___________ 
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