Agenda

Lyon County School District
Board of Trustees

A School Board Meeting of the Board of Trustees of Lyon County School District will be held
Tuesday, November 19, 2024, beginning at 6:30 PM at the Yerington Intermediate School, at the
Multipurpose Room Across Pearl Street from the School Entrance, 215 Pearl St., Yerington, NV
89447.

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

Public Comment to the Lyon County School District Board of Trustees

In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit
public comment by 3:00 pm the day before the board meeting by clicking here. Public
comment will be forwarded to all LCSD Trustees prior to the board meeting. Please note that
this link is monitored for public comment only.

.6:30 PM CALL TO ORDER

. PLEDGE OF ALLEGIANCE

. WELCOME OF GUESTS

. APPROVAL OF AGENDA

. APPROVAL OF MINUTES 6
. BOARD MEMBER REPORTS

. ATTITUDE OF GRATITUDE 19
. SUPERINTENDENT REPORT

. PUBLIC PARTICIPATION: Items LISTED on the Agenda: At this time, the public is
invited to address the Board on items listed on the agenda over which the Board has
jurisdiction.

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes per agenda item with a maximum
of ten minutes total. In consideration of others, avoid repetition or designate a spokesperson
to speak on behalf of our group. Although this Board does not restrict comments based upon
viewpoint, comments will be prohibited if the contents are willfully disruptive, slanderous,
amount to personal attacks or interfere with the rights of other speakers. Comments made
during this time will be monitored by the Board President.

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD:
Board Meeting Procedures, all matters listed under the consent agenda are considered
routine and may be acted upon by the Board of School Trustees with one action and without
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https://www.lyoncsd.org/board-of-trustees/submit-public-comment

discussion. During this meeting, any member of the Board may request that an item be
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the
day of the board meeting if questions are asked.

B. Budget Transfers

C. Request for Early Graduation/HSE (confidential)

D. Personnel Reports

E. Travel

F. School Performance Plans

G. Class Size Reduction - Quarterly Report

H. IT Department Report

I. Northwest Regional Professional Development Program Annual Report

J. Memorandum of Understanding per AB245, Domestic Violence
Intervention

K. District Financial Report

Vouchers 1109, 1124, 10054, ,1123, 1127, 1149, 1151, 1162
Checks 2532-2772

Total $1,448,248.15

11. END OF CONSENT AGENDA: MOTION TO APPROVE
12. ACCEPTANCE OF DONATIONS

13. (For Possible Action) Discussion and possible action regarding JAG
Nevada and a memorandum of understanding with LCSD. This item is being
presented by Deputy Superintendent Dawn Huckaby and JAG NV Executive
Director Dr. René Cantu.

14. (For Possible Action) Discussion and possible action regarding the Junior
Achievement Program. This item is being presented by Trustee Holly Villines,
Yerington City Councilman Jerry Bryant, Junior Achievement of Northern
Nevada Chief Executive Officer Len Stevens and Chief Operating Officer
Kristen Reagan.

15. (For Possible Action) Discussion and possible action regarding the FY24
Certified Financial Audit. This item is being presented by Executive Director of
Operations Harman Bains and Fiscal Services Officer Kyle Rodriguez.

16. (For Possible Action) Discussion and possible action regarding the
appointment of an auditing firm to conduct the FY25 Certified Financial Audit.
This item is being presented by Executive Director of Operations Harman Bains
and Fiscal Services Officer Kyle Rodriguez.

17. (For Possible Action) Discussion and possible action regarding updates
from the Yerington and Smith Valley area principals Shannon Coombs, Scott
Gillespie, Kathy Bomba-Edgerton, and Duane Mattice.
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18. (For Possible Action) Discussion and possible action regarding a report on
the LCSD Class of 2024 Graduation Rates. This item is being presented by
Executive Director of Education Services Jim Gianotti.

19. (For Possible Action) Discussion and possible action regarding the results
of the 2024 Spring assessments (CRT, SBAC, CTE, ACT, WIDA). This item is
being presented by the Executive Directors of Educational Services Heather
Moyle and Jim Gianotti.

20. (For Possible Action) Discussion and possible action regarding revisions to
the LCSD Policy JFCC: Safe and Respectful Learning Environment as a first
reading. This item is being presented by Deputy Superintendent Dawn Huckaby.

21. (For Possible Action) Discussion and possible action regarding revisions to
the LCSD Policy GBBO: Staff Orientation as a first reading. This item is being
presented by Executive Director of Human Resources BillieJo Hogan.

22. (For Possible Action) Discussion and possible action regarding revisions to
the LCSD Policy GBBP: Information Technology as a first reading. This item is
being presented by Executive Director of Human Resources BillieJo Hogan.

23. (For Possible Action) Discussion and possible action regarding revisions to
LCSD Policy GBBPA: Social Networking as a first reading. This item is being
presented by Executive Director of Human Resources BillieJo Hogan.

24. (For Possible Action) Discussion and possible action regarding revisions to
LCSD Policy GBBQ: Outside Employment as a first reading. This item is being
presented by Executive Director of Human Resources BillieJo Hogan.

25. (For Possible Action) Discussion and possible action regarding revisions to
LCSD Policy GBBR: Employees with Communicable Disease including HIV as
a first reading. This item is being presented by Executive Director of Human
Resources BillieJo Hogan.

26. (For Possible Action) Discussion and possible action regarding revisions to
LCSD Policy GBBT: Workplace Safety as a first reading. This item is being
presented by Executive Director of Human Resources BillieJo Hogan.

27. (For Possible Action) Discussion and possible action regarding revisions to
LCSD Policy GBBU: Use of Tobacco, Smoking, and Similar Products as a first
reading. This item is being presented by Executive Director of Human
Resources BillieJo Hogan.

28. (For Possible Action) Discussion and possible action regarding revisions to
LCSD Policy GBBV: Children, Animals, and Visitors in the Workplace as a
first reading. This item is being presented by Executive Director of Human
Resources BillieJo Hogan.

29. (For Possible Action) Discussion and possible action regarding revisions to
LCSD Policy GBBW: Reporting Arrests, Charges, Convictions, Investigations,
and Change of License as a first reading. This item is being presented by
Executive Director of Human Resources BillieJo Hogan.
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30. (For Possible Action) Discussion and possible action regarding revisions to 872
LCSD Policy GBBX: Remote Work as a first reading. This item is being
presented by Executive Director of Human Resources BillieJo Hogan.

31. (For Possible Action) Discussion and possible action regarding deletion of 879
LCSD Policy GBCH: Accumulation and Payment of Unused Paid Leave for

Licensed Employees as a first reading. This item is being presented by

Executive Director of Human Resources BillieJo Hogan.

32. (For Possible Action) Discussion and possible action regarding revisions to the
following LCSD Policies as a second and final reading. Recommended changes were made
to Policy GBBE per the board's request and EDBB per feedback. No other changes were
made after the first reading. Any member of the board may request that a policy be removed
and acted upon separately.

A. Policy GBBE: Drug and Alcohol-Free Workplace 881
B. Policy GBBF: Prohibition of Workplace 903
C. Policy GBBG: Criminal Defense Costs of Employees 908
D. Policy GBBH: Employment of Relatives 910
E. Policy GBBI: Conflict of Interest 915
F. Policy GBBJ: Code of Ethical Standards 918
G. Policy GBBK: Prohibited Activity 927
H. Policy GBBL: Solicitation Prohibited 930
I. Policy GBBM: Use of District Property 932
J. Policy GBBN: Phone Policy 935
K. Policy EDBB: Use of Cell Phones and other Electronic Devices. 940

33. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Cowee and Superintendent Tim Logan.

34. PUBLIC PARTICIPATION: Items not listed on the agenda: At this time, the public is
invited to address the Board on items not listed on the agenda over which the Board has
jurisdiction. No action may be taken on any subject raised during public comment until the
matter has been properly placed on an agenda for a properly noticed meeting pursuant to
NRS 241 (Nevada’s Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments are limited to no more than three minutes per person and must fall under subjects
within the Board’s jurisdiction and control. In consideration of others, avoid repetition, or
designate a spokesperson to speak on behalf of your group. Although this Board does not
restrict comments based upon viewpoint, comments will be prohibited if the contents are
willfully disruptive, slanderous, amount to personal attacks, or interfere with the rights of
other speakers. Comments made during this time are monitored by the Board Chairperson.

35. ADJOURN:




If you have questions or public records requests, please contact the LCSD Communications and
Public Relations Officer at (Communications@lyoncsd.org).

The notice for this meeting was posted at the Lyon County School District Administrative Office and
posted to the Lyon County School District website (http://lyoncsd.org) and the Nevada Public Notice
Website (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the
District’s programs and activities, including Occupational Education. For information regarding opportunities,
policies, or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington,
NV 89447, email mheim@lyoncsd.org, or call (775) 463-6800 Ext. 10034 at least one week prior to the meeting.


mailto:Communications@lyoncsd.org

MINUTES - October 22, 2024

Lyon County School District
Board of Trustees

A meeting of the Board of Trustees of Lyon County School District was held October 22, 2024,
beginning at 6:30 PM at Silver Stage High School Multipurpose Room, 3755 W. Spruce St., Silver
Springs, NV 89429,

1. 6:30 PM CALL TO ORDER
President Cowee called the meeting to order at 6:30 pm.

2. PLEDGE OF ALLEGIANCE
The Pledge of Allegiance was led by Clerk Bridget Peterson.

3. WELCOME OF GUESTS
President Cowee welcomed everyone in attendance and introduced Silver Stage High School
(SSHS) Student Body President William Engelman.
Board members in attendance were
President Phil Cowee
Clerk Bridget Peterson
Board Member Tom Hendrix
Board Member Neal McIntyre 11
Board Member Sherry Parsons
Board Member Holly Villines
Board Member Darin Farr, via Zoom connection

Executive Cabinet members in attendance:
Superintendent Tim Logan

Deputy Superintendent Dawn Huckaby

Executive Director of Operations Harman Bains
Executive Director of Special Services Rachel Stewart
Executive Director of Education Services Heather Moyle
Executive Director of Education Services Jim Gianotti
Executive Director of Human Resources BillieJo Hogan

Staff and guests in attendance:

Fiscal Services Officer Kyle Rodriguez

Communications and Public Relations Officer Erika Cowger

Margaret Heim, Amber Taylor, Stephanie Coplan, Erin Korf, Alfredo Martinez, Jed Marciniak,
Monie Byers, Mason Fuller, Kali Kester, Ryan Wooldridge, Raleigh Fife, Lori Hancock, Shanna
Schroeder, Erin Stever, Elmer Bull, Kim Bull, Phil Wooley, Ann Johnson, Gazille Willis, Crystal
White, Claire Crawford, Lori Rittenhouse, Allura Addington, Lorran Johnson, Thorin Johnson, Jace
Ragsdale, Russell Hancock, Eithan Mueller, Craig Collier, Greg Clausen, Don Lattin, Dawn Carson,
James Whisler



4. APPROVAL OF AGENDA

Trustee Villines made a motion to approve the agenda as presented.
Trustee Mclntyre II seconded.
With no further discussion, the motion carried 7-0.

5. APPROVAL OF MINUTES

Clerk Peterson made a motion to approve the minutes as presented.
Trustee Villines seconded.
With no further discussion, the motion carried 7-0.

6. BOARD MEMBER REPORTS

The board members reported on various items of interest.

Trustee Hendrix spoke about a visit to SSHS and enjoyed seeing science classes held outside.
Trustee Mclntyre II attended multiple community fundraisers and school athletic events. He
attended a Student Attendance Advisory Board (SAAB) committee meeting and reported that there
are already ideas to explore to improve attendance in schools.

Trustee Parsons spoke about a Fernley Top Dog K9 unit winning first place and she congratulated
them.

Clerk Peterson attended multiple Dayton school volleyball and football homecoming games and a
Lyon County Health and Human Services meeting. This group will host multiple holiday services
for the community. She encouraged the trustees to attend the upcoming NASB conference.
Trustee Villines attended school visits in Yerington, the ribbon cutting for the new Kiss-n-Drop and
noted the improved flow of traffic. She attended a Junior Achievement Progam meeting. They
discussed financial literacy classes that will be held at Yerington High School (YHS) in
coordination with Econ classes. She thinks this is a great opportunity for all of our high schools to
participate in. She would like a presentation for the board on this topic.

President Cowee attended the Silver Springs Fall Festival with educational opportunities for
students. He attended a Construction Career Day in Reno for middle and high school students and
the Boys and Girls Club (BGC) Awards dinner in Fernley. He attended school visits in Yerington,
the ribbon cutting for the new Kiss-n-Drop and the graduation for Eagle Ridge High School
students. In Smith Valley, he visited the career fair put on by the Rotary Club which involved many
grade levels with up to 3 careers presented in each classroom. He participated in the Fernley
schools walk-throughs. Lastly, he read his email to Trustee Hendrix regarding transparency and
information regarding the the deputy superintendent job description.

Trustee Hendrix stated he has emails that have gone unanswered. He would like an explanation
regarding the deputy superintendent job description.

7. ATTITUDE OF GRATITUDE
The board members read notes of gratitude written by students across the district.

8. SUPERINTENDENT REPORT



Superintendent Logan introduced SSHS Student Body President William Engelman.

William spoke about the upcoming Halloween Bash on Oct. 30 for the elementary school, with
games and a "Haunted Hall", put on by the leadership class.

Superintendent Logan thanked SSHS and Chartwells for having the meeting. He attended the
Yerington Kiss-n-Drop and reported that it is much safer for students and staff. He reported on the
meeting for state superintendents who met with Governor Lombardo about school finance,
programs, and accountability. He said it was a positive conversation. He presented information at
the Interim Finance Committee (IFC) about SB231 funds. LCSD is on track in dispersing these
funds to our employees.

Principals Erin Korf, Jed Marciniak, and Amber Taylor introduced their new staff.

9. PUBLIC PARTICIPATION: Items LISTED on the Agenda: At this time, the public is invited to
address the Board on items listed on the agenda over which the Board has jurisdiction.
If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes per agenda item with a maximum of ten
minutes total. In consideration of others, avoid repetition or designate a spokesperson to speak on
behalf of our group. Although this Board does not restrict comments based upon viewpoint,
comments will be prohibited if the contents are willfully disruptive, slanderous, amount to personal
attacks or interfere with the rights of other speakers. Comments made during this time will be
monitored by the Board President.

James Whisler spoke on item # 17, 21, 22, 24, 26 bundled together. He came to ask the board to
censure board member Phil Cowee. Mr. Whisler feels Trustee Cowee violates the Code of Ethics.
Mr. Lattin explained that this was not on the agenda and there is a procedure for those not following
the policy.

Mr. Whisler shared his view that the code of ethics is not being followed. He feels something should
be done.

Trustee Parsons addressed Mr. Lattin regarding the last meeting, on a topic and vote that was not on
the agenda.

Public comment continued and Mr. Whisler reported that candidates were compared to Douglas
County. He listed several grievances regarding campaigning and the board.

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: Board
Meeting Procedures, all matters listed under the consent agenda are considered routine and may be
acted upon by the Board of School Trustees with one action and without discussion. During this
meeting, any member of the Board may request that an item be removed from the consent agenda,
discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day of the
board meeting if questions are asked. No questions were asked.

B. Budget Transfers

C. Request for Early Graduation/HSE (confidential)

D. Personnel Reports

E. Quarterly Enrollment Report

F. Quarter 2 Class Size Reduction

G. Memorandum of Understanding - LCEA and LCSD - SB231



H. Travel

. IT Department Report

J. District Financial Report

Vouchers 1048, 1062, 1064, 1098, 1105
Checks #2389 - 2531

Total $1,330,647.14

11. END OF CONSENT AGENDA: MOTION TO APPROVE

Trustee Villines made a motion to approve the consent agenda as presented.
Clerk Peterson seconded.
With no further discussion, the motion carried 7-0.

12. ACCEPTANCE OF DONATIONS

Trustee Mclntyre II made a motion to accept the generous donations made to our schools.
Trustee Farr seconded.
With no further discussion, the motion carried 7-0.

13. (For Possible Action) Discussion and possible action regarding the results of the Nevada Educator
Performance Framework. This item is being presented by Executive Director of Human Resources
BillieJo Hogan.

The Nevada Educator Performance Framework (NEPF) is the state's system used to carry out the
evaluation of teachers and administrators annually. The supporting documents are a comparison of
Lyon County School District (LCSD) teachers and those across the state with an overview of
highlights. A great percentage of teachers were rated as highly effective which benefits student
learning in positive ways. The NEPF survey for teachers and administrators was also conducted and
showed that most felt the evaluation was fair and valuable for impacting student learning.

Clerk Peterson made a motion that the Board of Trustees approve the report on the Nevada Educator
Performance Framework results.

Trustee Mclntyre II seconded.

With no further discussion, the motion carried 7-0.

14. (For Possible Action) Discussion and possible action regarding updates from the Silver Springs
area principals. This item is being presented by principals Erin Korf, Jed Marciniak, and Amber
Taylor.

The Silver Springs area principals, Erin Korf, Jed Marciniak, and Amber Taylor shared highlights
from the past school year and this year's goals.

15. (For Possible Action) Discussion and possible action regarding revisions to the LCSD Policy
EDBB: Use of Cell Phones and other Electronic Devices as a first reading.

Last month the board had a discussion regarding use of cell phones in the school setting. As a
result, a survey was launched to get the opinions of parents and guardians. The results of the survey



showed almost half of those who took the survey were concerned or very concerned about the
impact of cell phones on students' focus during school. 82% showed support for some sort of
limitation on cell phone use during school. With the data shown on the supporting documents, the
revisions to Policy EDBB include limitation of cell phone use during instruction time, defined as the
start of school until dismissal for grades K - 8. For grades 9-12, instructional time would be defined
as the time in a classroom or class period.

It was determined that the policy gives discretion to the teachers for individual exceptions. There
was discussion regarding consistency for all grades for student mental health, the option to limit
access even more, or altogether, during school to reduce distraction. Some trustees approved the
language as revised, encouraging responsibility in the older grades with less limitation imposed in
high school.

Trustee Villines made a motion to approve the revisions to Policy EDBB: Use of Cell Phones and
other Electronic Devices.

It was seconded by Trustee Mclntyre I1.

With no further discussion, the motion carried 6-1. Trustee Hendrix voted nay.

16. (For Possible Action) Discussion and possible action regarding revisions to the LCSD Policy
GBBE: Drug and Alcohol-Free Workplace as a first reading. This item is presented by Executive
Director of Human Resources BillieJo Hogan.

Background, legislation changes and recommendations from POOLPACT are the purpose for the
changes to each of the following policies presented as a first reading.

The revisions to Policy GBBE: Drug and Alcohol-Free Workplace provide clearer guidelines,
ensuring all employees understand responsibilities and expectations, creating a more professional
working environment.

Trustee Villines suggested adding Fentanyl, and Ketamine specifically to item 18, Testing
Guidelines.

They discussed the potential economic savings to the district regarding the post-accident drug
testing when property damage reaches $3000 rather than $500.

Clerk Peterson made a motion to approve the revisions to Policy GBBE: Drug and Alcohol-Free
Workplace with Trustee Villines’ suggestions as a first reading.

Trustee Parsons seconded.

With no further discussion, the motion carried 7-0.

17. (For Possible Action) Discussion and possible action regarding revisions to the LCSD Policy
GBBEF: Prohibition of Workplace Violence as a first reading. This item is presented by Executive
Director of Human Resources BillieJo Hogan.

Revisions to Policy GBBF: Prohibition of Workplace Violence include the addition of the term
"property" in relation to violence or threats of violence that occur on property connected to the
school district.

Clerk Peterson made a motion to approve the revision to Policy GBBF: Prohibition of Workplace
Violence.

Trustee Villines seconded.

With no further discussion, the motion carried 7-0.



18. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBG:
Criminal Defense Costs of Employees as a first reading. This item is presented by Executive
Director of Human Resources BillieJo Hogan.

Policy GBBG: Criminal Defense Costs of Employees was revised to reinforce that the district will
support employees when they act in good faith while performing their jobs, providing for reasonable
legal costs incurred in defending themselves.

Trustee Villines made a motion to approve the revisions to Policy GBBG: Criminal Defense Cost of
Employees as a first reading.

Clerk Peterson seconded.

With no further discussion, the motion carried 7-0.

19. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBH:
Employment of Relatives as a first reading. This item is presented by Executive Director of Human
Resources BillieJo Hogan.

Changes to Policy GBBH: Employment of Relatives include the addition of the consanguinity and
affinity relationship chart, providing clear guidelines and ensuring better compliance. The chart is
now attached to policy.

Clerk Peterson made a motion to approve the revisions to Policy GBBH: Employment of Relatives
as a first reading.

Trustee Mclntyre II seconded.

With no further discussion, the motion carried 7-0.

20. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBI:
Conflict of Interest as a first reading. This item is presented by Executive Director of Human
Resources BillieJo Hogan.

The revision to Policy GBBI: Conflict of Interest eliminates the assumption of the number of people
involved in regards to the policy and ensures a standard of professionalism.

Trustee Villines made a motion to approve the revisions to Policy GBBI: Conflict of Interest as a
first reading.

Trustee Mclntyre II seconded.

With no further discussion, the motion carried 7-0.

21. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBJ:
Code of Ethical Standards as a first reading. This item is presented by Executive Director of Human
Resources BillieJo Hogan.

The revisions to the Policy GBBJ: Code of Ethical Standards include the most recent edition of the
National Association of State Directors of Teacher Education and Certification Code of Ethics. It
clarifies the requirements in order to comply with ethics in government as provided by the state
commission on ethics.

Trustee Villines made a motion to approve the revisions to Policy GBBJ: Code of Ethical Standards
as a first reading.



Trustee Mclntyre II seconded.
With no further discussion, the motion carried 7-0.

22. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBK:
Political Activity as a first reading. This item is presented by Executive Director of Human
Resources BillieJo Hogan.

The revision to Policy GBBK: Political Activity includes clarifying language for employees
campaigning, or elected or appointed to public office, what they can do and cannot do, and to
comply with state law.

Trustee Mclntyre Il made a motion to approve the revision to Policy GBBK: Political Activity as a
first reading.

Clerk Peterson seconded.

With no further discussion, the motion carried 7-0.

23. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBL.:
Solicitation Prohibited as a first reading. This item is presented by Executive Director of Human
Resources BillieJo Hogan.

Policy GBBL: Solicitation Prohibited as a first reading. Additions use the abbreviation for
Collective Bargaining Agreement (CBA), and allow representatives of employee benefit programs
to meet with employees during designated work times at approved locations.

Trustee Mclntyre I made a motion to approve the revision to Policy GBBL: Solicitation Prohibited
as a first reading.

Trustee Villines seconded.

With no further discussion, the motion carried 7-0.

24. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBM:
Use of District Property, Premises, and Searches as a first reading. This item is presented by
Executive Director of Human Resources BillieJo Hogan.

Revisions to Policy GBBM: Use of District Property, Premises, and Searches include "Searches" in
the title and details parameters for personal items on district property, and clarifies the prohibition of
allowing students access to employee keys and equipment. There is also language about searching
district property.

A receipt would be a list of items for evidence.

Clerk Peterson made a motion to approve the revision to Policy GBBM: Use of District Property,
Premises, and Searches as a first reading.

Trustee Farr seconded.

With no further discussion, the motion carried 7-0.

25. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy GBBN:
Phones and Other Communication Devices as a first reading. This item is presented by Executive
Director of Human Resources BillieJo Hogan.



Policy GBBN: Phones and Other Communication Devices is with regard to employees and does not
extend to students. It has been revised to clarify the expectations for using cell phones and other
communication devices during business hours to comply with state and federal laws.

Clerk Peterson made a motion to approve revisions to Policy GBBN: Phones and other
Communication Devices as a first reading.

Trustee Villines seconded.

Trustee Parsons commented on who should have cell phones and she would like to see prices before
approving the policy.

There was discussion that the eligible employee may request the use of their personal phone in lieu
of a district-owned phone, and be reimbursed up to 75% of the district's monthly service charge. The
policy states which employees are eligible, as it is not every employee. Employees working in the
field, not at a site with a district site phone, are eligible. Those who’s job requires immediate
availability are eligible.

With no further discussion, the motion carried 5-2. Trustees Hendrix and Parsons voted nay.

26. (For Possible Action) Discussion and possible action regarding revisions to the following LCSD
Policies as a second and final reading. No changes were made to these policies after the first
reading. Any member of the Board may request that a policy be removed and discussed and acted
upon separately.

No changes were made since the first reading approvals.

There was discussion about background checks. Only employees, those being considered for
employment, would have background checks.

Trustee Villines made a motion to approve the policies presented as a second reading.

Clerk Peterson seconded.

With no further discussion, the motion carried 7-0.

A. Policy GB: Employment and Compensation as a second and final reading.

B. Policy GBA: Extra Duty Supplemental or Contracts as a second and final reading.

C. Policy GBB: Fair Employment Practices as a second and final reading.

D. Policy GBBA: Prevention of Sexual Misconduct toward Students as a second and final reading
and deletion of Policy JHG: Suspected Abuse or Neglect of Child.

E. Policy GBBB: Employee Dating as a second and final reading.

F. Policy GBBC: Employee Bullying as a second and final reading.

G. Policy GBBCA: Genetic Information Non-discrimination Act as a second and final reading.
H. Policy GBBD: Employee Disabilities as a second and final reading.

I. Policy GBBDA: Reasonable Accommodation for Victims of Domestic Violence or Sexual
Assault as a second and final reading.

J. Policy GBBDB: Pregnancy, Childbirth, Related Medical Conditions as a second and final
reading.

K. Policy JG: Student Discipline as a second and final reading.

27. (For Possible Action) Discussion and possible action on agenda items for future board meetings
and/or information item requests, including a summary by the superintendent. This item is being
presented by Board President Cowee and Superintendent Tim Logan.



Next meeting is November 19, 2024 at YIS.

Spring 2024 assessment,

Graduation rates

Jr. Achievement presentation

JAG Nevada presentation

School Performance Plans

Yerington and Smith Highlights

Financial Audit

JFCC first reading

G policies first and second readings

Trustee Mclntyre II is interested in an update on PILOT LIFE Program
Trustee Parsons would like discussion on the budget tranfers

28. PUBLIC PARTICIPATION: Items not listed on the agenda.

Greg Clausen, Wellington resident, spoke on the transparency of the board, records requests, and the
deputy superintendent job description requirements. His comments are attached.

Phil Wooley, Dayton parent, spoke about parent communication with students and the cell phone
policy.

29. ADJOURN: Meeting adjourned at 8:29 pm.

The notice for this meeting was posted on October 16, 2024, at Lyon County School District
Administrative Office, Lyon County School District websites (http://lyoncsd.org) and the Nevada Public
Notice Website (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

Lyon County School District Statement of Nondiscrimination and Accessibility

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender,
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination
Act of 1975, and any other pertinent statute or requirement. This non-discrimination policy covers
admission, access, treatment, and employment in the district’s programs and activities, including
occupational education. For information regarding opportunity policies, or the filing of grievances,
contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled.
Members of the public who are disabled and require special accommodations or assistance at the meeting
are requested to notify the administrative assistant to the superintendent and board of trustees, in writing at
25 E. Goldfield Avenue, Yerington, Nevada 89447, e-mail at mheim@lyoncsd.org; or by calling (775) 463-
6800 ext. 10034, at least one week prior to the meeting.
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Public Comment

Jeff Church

Email Address
RenoTaxRevolt@sbcglobal.net

Subject of Comment

Quality of Education Report Cards are out

Lyon County School District

Board of Trustees

Dear All:

I am a non-Lyon County resident concerned about education in Nevada and | run
Watchdogleff.com. Poor quality of education is a statewide problem and | appreciate all that you
Trustees do, practically for free. But time to step up to the plate. Where do we send the Last Place
trophy?

The US News High School ranking is out and | was surprised to see Lyon’s dismal

rankings! https://www.usnews.com/education/best-high-schools/nevada/districts/lyon-county-
school-district/yerington-high-school-12317 Yerington High School dead last (Sorry White Pine).
Lyon’s Silver Stage was 10th from the bottom and honorable mention to Fernley also in the bottom
20. Short version; | urge Lyon and NASB to address Quality of Education as priority #1 not lobbying.
The Quality of Education (QofE) is dismal.

DETAILS: The good folks at NASB know how I feel. Their past agendas ignored improving education
and were focused elsewhere. | think they got the memo. The Quality of Education in Nevada is bad,
bad, bad. The Nevada Report Card is out as is the US News High school rankings. Other sources of
measurement are also bad. For example, Nevada ranks last in ACT scores and | suspect that Lyon is
below the state average at 17.3.

Turning to the Nevada Report Card, 2024: https://nevadareportcard.nv.gov/DIl/nv/lyon/2024 Over
38% chronic absenteeism! Under 10% of high school kids are math proficient, 27% in English.
Again where do we send the trophy? Fernley has 44% absenteeism.

Still with such low scores, how does Lyon County improve?

First, no more rearranging deck chairs on the Titanic. Major action is needed and now. Let NASB and
NASS know that education is Job #1! Make every board meeting about QofE! | don’t see a single item
on your Oct 22 agenda that is actionable on QofE.

Get parents 100% involved. Personally, | think real field trips to see what’s out there can open a
child’s eyes to succeed. Perhaps most important is to realize that both Credit Recovery and
Restorative Discipline (aka restorative Justice) are a failure. Governor Lombarado said so on
discipline!

Joe will immediately work with the Legislature to get rid of Steve Sisolak's dangerous restorative
justice policies, which have mandated that violent students can no longer be suspended or
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expelled. ...Joe will increase school choice options by expanding access to charter schools,
opportunity scholarships, and education saving accounts (ESAs)....Joe will bring accountability
back to our education system by addressing how Nevada's school boards are constructed to
ensure all students are represented, and our school board members uphold their responsibility to
Nevada's next generation

So where will we be a year from now? | urge you to act now and consider the above options. Give
NASB their marching orders or get out of NASB. (Last year payment to NASB: Lyon $13,564.29) and
tell NASB to get us out of the radical National School Board Association that calls us domestic
terrorists and wanted the FBI to investigate parents and that, as of today, supports transgender
sports and scholarships with your Lyon County money! Lyon, NASS and NASB should not support
National in any way!

Is Lyon County a member of National, please say no! If NASB and NASS don’t represent the goals
(QofE) of Lyon, get out!

As | close, sometimes parody is the best form of realization. Please look up the Grundy County
School District U tube, hilarious but so true. https://www.youtube.com/watch?v=Sbhra_AQqGlI

Thank you for reading. No to Credit Recovery, No to Restorative Justice. Yes to a better quality of
Education!

Jeff Church

WatchDogleff.com
RenoTaxRevolt@Sbcglobal.net
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PUBLIC COMMENT — FEARFUL BOARD MAJORITY (OCT
22, 2024)

Mr. Cowee [ Superintendent Logan,
Why is this present Board majority so afraid of transparency?

Why do you force citizens to invoke the Nevada Public Records Act to obtain the
simplest of documents?

Could it be because the latest publics record request revealed that the watered-
down Deputy Superintendent qualifications — attached for public reference — are
terrible optics for this present Board majority?

To review the bidding, before Dec 2023, there were three "“Licenses and
Certifications” required for our Deputy Superintendent, but Superintendent Logan
— who said he was “the person responsible for making the change,” watered it
down to one requirement: A driver’s license.

Just as this present Board majority did not search for a world-class
Superintendent to Make Lyon County Schools Great Again, Superintendent Logan
made anyone with a driver’s license a candidate for Lyon County Deputy
Superintendent.

Have things become so bad in our School District that we are afraid to search for
the best Superintendent? But instead, we settle for a “Next In Line" approach that
gives us the "Next In Line” Superintendent and the “Next In Line"” Deputy
Superintendent based on requirements that any sixteen year old could meet?

We can do better, and we can Save Lyon County Schools — Vote for Parsons,
Carson, Jones, and Whisler!

Thank you.

Best regards,
Greg Clausen
District V / Wellington

N.B. Submitted to Lyon County School District Board of Trustees President Cowee
Oct 22, 2024 per NRS 241.035.1(d):

“Each public body shall keep written minutes of each of its meetings, including . . .
a copy of the prepared remarks if the member of the general public submits a

copy for inclusion.” 17



Nov 2023 Deputy Superintendent Job Requirements

Licenses and Certifications:

1. Must possess or be able to acquire a Nevada school administrative endorsement.
2. Must possess or be able to acquire a Nevada teaching license.
3. Avalid driver's license that allows the employee to legally operate a motor vehicle in Nevada.

Lyon County School District Revised 12/2012 3

Dec 2023 Deputy Superintendent Job Requirements

Licenses and Certifications:

1. Avalid driver’s license that allows the employee to legally operate a motor vehicle in Nevada.

Lyon County School District Revised 12/2023
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Lyon County School District

Consent Agenda
Date: November 19, 2024
To: Board of School Trustees
From: Kyle Rodriguez, Fiscal Service Officer
Re: November Budget Transfer
Recommendation:

The Board of Trustees accepts the November Budget Transfers for the General Fund.

Background Information:
Per NRS 354.598005 section 5 (b); “Budget appropriations may be transferred between functions, funds or
contingency accounts in the following manner, if such a transfer does not increase the total appropriation for any
fiscal year and is not in conflict with other statutory provisions:
(b) The person designated to administer the budget may transfer appropriations between functions or

programs within a fund, if:

(1) The governing body is advised of the action at the next regular meeting; and

(2) The action is recorded in the official minutes of the meeting.”

Budget Considerations:
There is no net increase in budgeted appropriations for these transfers, which are between functions as allowed
by state law.

Discussed at Previous Meeting:
On October 22, 2024, the board of trustees accepted the budget transfer report, which authorized budget
transfers between programs or functions for the General Fund.

On September 24, 2024, the board of trustees accepted the budget transfer report, which authorized budget
transfers between programs or functions for the General Fund.

Attachment(s):
Attachment A — Budget Transfer Report

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discov@® learning for success in a rapidly evolving world.



Lyon County School District
FUND 100 - General Fund

BUDGET TRANSFER SUMMARY REPORT

For the period ending 11/12/2024

Program Function Final Budget L EumentReriodyiians ers Revised Appropriations
Transfers Increase | | Decrease
1000 Instruction Services
100 Regular Programs $ 50,906,000 $ (300,000) $ - $ (26,000) $ 50,580,000
300 Vocational & Technical Programs 2,531,000 - - 2,531,000.00
900 Extra Curricular Activites 2,347,000 - - 2,347,000.00
Total Instruction Services $ 55,784,000 $ (300,000) $ - $ (26,000) $ 55,458,000
000 Undistributed
2000 Support Services
2100 Student Support Services 4,508,000 (96,178) - - 4,411,822
2200 Instructional Staff Support Services 2,516,000 - - 2,516,000
2300 General Administration Services 2,483,000 (255,000) - - 2,228,000
2400 School Administration Services 10,591,000 (650,000) - (4,000) 9,937,000
2500 Central Services 6,862,000 (123,822) - - 6,738,178
2600 Operation and Maintenance Services 17,007,000 (1,242,000) 30,000 - 15,795,000
2700 Student Transportation Services 6,657,000 (225,000) - - 6,432,000
Total Support Services $ 50,624,000 $ (2,592,000) $ 30,000 $ (4,000) $ 48,058,000
4000 Facilities Acquisition & Construction Services
4300 Architectural & Engineering Services - 917,000 - - 917,000
4500 Building Acquisition and Construction 200,000 (100,000) - - 100,000
4600 Site Improvements 225,000 - - - 225,000
4700 Building Improvements 225,000 2,075,000 - - 2,300,000
Total Facilities Acquisition & Construction Services $ 650,000 $ 2,892,000 $ - $ - $ 3,542,000
6200 Fund Transfers 21,290,000 $ - - - 21,290,000
6300 Contingency (Budget Only) $ 1,300,000 - - - 1,300,000
$ 22,590,000 $ - $ - $ - $ 22,590,000
Total Fund Applications $ 129,648,000 $ - $ 30,000 $ (30,000) $ 129,648,000

*Cross-functional transfers in this fund are to re-align budgeted expenditures across functions based on the final outcome of project costs.

Attachment A
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LYON COUNTY SCHOOL DISTRICT

LICENSED

PERSONNEL REPORT LIC 1101 — November 19, 2024
That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
BOARD EFF NAME OF
SCHOOL/SITE POSITION NEW | EST APPROVAL D ATiE RECOMMENDED
DATE EMPLOYEE
{if new position}
Dayton Elementary Teacher X | (A.Magnante) 11/4/24 Karon Dutcher
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Dayton Elementary Teacher 11/08/24 Aaron Factor
East Valley Elementary Teacher 11/22/24 Jessica Davis
Yerington Intermediate Teacher 12/20/24 Tracy Chandler
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LYON COUNTY SCHOOL DISTRICT

CLASSIFIED

PERSONNEL REPORT CL 1101- November 19, 2024
That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
SCHOOL/SITE POSITION NEW | EST. AI?P%%%&L e | Ame "Efnlf;lc(‘)’y“;:‘e“ded
DATE
Cottonwood Elementary | Paraprofessional X | (J. Connor) 10/01/24 | Airam Duenez
Cottonwood Elementary | Custodian Lead X | (N. Smith) 11/18/24 | Sean Pratt
Dayton Elementary Paraprofessional X | (D. Snyder) 11/12/24 | Tina Colon
Dayton Elementary Paraprofessional X IEP Required 10/30/24 | Linda Fry
Fernley High College and Career | New allocation | 10/30/24 | Robert Jacobson
Readiness Coach
Fernley High Paraprofessional X IEP Required 11/4/24 | Aubrey McManness
Fernley High Paraprofessional X (S. Berumen) 11/4/24 | Nichalus Williams
Fernley Intermediate Interventionist X New allocation 11/04/24 | Devin Johnson
Riverview Elementary Paraprofessional X | (T. Schuh) 10/22/24 | Breanna Spracklin
Silver Stage Middle Custodian X | (T. Adams) 10/21/24 | Paul Shaw
Silver Sp rngs Bus Driver X | (B. VanNorsdall) | 10/28/24 | Cherie Auradou
Transportation
Silverland Middle Paraprofessional X IEP Required 10/31/24 | Angelica Crow
Silverland Middle Paraprofessional X IEP Required 11/1/24 | Kamaryn Gibson
College & Career
Smith Valley School Readiness X New allocation 10/21/24 | Marla Gleason
Interventionist
Sutro Elementary Paraprofessional X | (S. Factor) 10/15/24 | Nichole Russell
Yerington Elementary Paraprofessional X IEP Required 11/12/24 | Robin Rinehart
Yerington Intermediate | Paraprofessional X IEP Required 11/4/24 | Iris Hancock
Yerington Intermediate | Paraprofessional X | (F. Dennis) 11/18/24 | Jarley Vazquez
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Dayton High Custodian 11/6/24 Augustino Tavita
Dayton High Custodian 11/12/24 Crystal Wright
District Office Groundskeeper and Transport 11/22/24 Anthony Pagniello Jr.
Fernley High Custodian 11/22/24 Robert Diltz
Silver Stage Middle School Nurse 10/18/24 David Owings
Yerington Intermediate Paraprofessional 10/31/24 Dystany Williams
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Extra Duty Contracts Report

S

12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

DAC
DAYTON HIGH SCHOOL

DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
FERNLEY HIGH SCHOOL
SILVER STAGE MIDDLE SCHOOL

YERINGTON INTERMEDIATE SCHOOL

SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
YERINGTON HIGH SCHOOL
YERINGTON HIGH SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVER STAGE HIGH SCHOOL
DAYTON HIGH SCHOOL

SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
FERNLEY HIGH SCHOOL
FERNLEY HIGH SCHOOL
FERNLEY HIGH SCHOOL

November 19, 2024

Description
Xduty - Class Advisor 9.5 FTE

Xduty - Class Advisor 9.5 FTE

Xduty - Football Assistant

Xduty - Band Director HS

Xduty - Band Director Marching Pep HS
Xduty - Choir Director HS

Xduty - Activity Director MS .5 FTE
Xduty - Academic Fair, School MS
Xduty - MTSS Program Facilitator .5 FTE
Xduty - Academic Fair, School MS

Xduty - Basketball Boys 7

Xduty - Basketball Boys 7

Xduty - Academic Olympics Advisor MS
Xduty - Class Advisor 9

Xduty - Play Director HS Fall

Xduty - Intramurals MS

Xduty - Academic Olympics Advisor MS
Xduty - Intramurals MS

Xduty - Basketball Boys 8

Xduty - Football Assistant

Xduty - Baseball Head

Xduty - Basketball Boys HS Assistant
Xduty - Basketball Girls HS Head

Xduty - Softball Assistant

Xduty - Golf Boys

Xduty - Wrestling HS Assistant
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Name
SANTOS, MAREN

STAUNTON-WILLIAMS, HEATHER
ENGLE, KEEGAN G

VEDOVA, AMBER

VEDOVA, AMBER

VEDOVA, AMBER

LEACH, RACHEL

LEACH, RACHEL
BOSCH-WHITNEY, AMY
DALLIMORE, MEAGAN L

PICOTTE, JEREMY
WILEY, JOSHUA M
VARNADOE, DAVID B
ALDRIDGE, AMANDA
CERVANTES, ASHLEY L
ALLRED, CHELSEA L
VARNADOE, DAVID B
BRYDEN, TIFFANY R
VARNADOE, DAVID B
VON LINSOWE, CODY
KINNEY, JEREMY D
ORNELAS, LOGEN B
MARCHESE, MICHAEL A
DUNN, KAYLEA
KNUTSON, CADE F
SLOAN, ANFERNEE



Lyon County School District November 19, 2024
Volunteer Report

School Site Volunteer Position Name
1 |Silver Stage High Track Volunteer Leia Devencenzi
2 Silver Stage High Football Volunteer Leia Devencenzi
3 Silver Stage High Basketball Volunteer Leia Devencenzi
4 East Valley Elementary Farming Classroom Volunteer Vivien Fleck
5 Fernley Intermediate Classroom Volunteer Julia Henandez- Garcia
6 Silverland Middle Boys Basketball Volunteer Oscar Aguilar
7 |Dayton High Girls Basketball Volunteer Daniel Eary
8 Fernley High Wresling Volunteer Thomas Chapin
9 Fernley High Wresling Volunteer Amador Leija
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LYON COUNTY SCHOOL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference, the
following report is due in the office of the Deputy Superintendent via Margaret Heim.

Please Download & TYPE the following information.

Kristen Anders-Garcia - Fernley Elementa
Staff Member: School: y Y
Conference: World Class Instructional Design Assessment conference Staff Assi ent EL teacher
Do not use acronyms Pittsburgh, PA Oct. 15-18
Location of Conference: Gt Dates Attended: '

General Overview: Do not use acronyms

The annual WIDA conference consists of the 41 member states who use WIDA as the language screener tool and yearly
language development test to assess English language proficiency in listening, speaking, reading, and writing. The
conference invites pre-K-12 grade educators who support multilingual students to learn, share, and support each other as
well as their students, districts, and communities.

How will this impact student learning in a positive way?

Many sessions are available for educators to choose from depending on what grade levels they work with, or position
they are in. Sessions examine research-based strategies and instructional practices on topics that align wiht the
conference theme: Bridging Cultures, Empowering Multilingual Voices. Topic areas include:

*social justice and equitable opportunities

*family and community engagement

*bi/multilingual education

*assessment and multilingual learners

*professional learning in schools and districts

*specific populations of multilingual learners

*early childhood (pre-K-3)

*effective instructional practices

*implementation of WIDA ELD (English language development
*Program Administration and Policy
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How will I implement what I learned and how will I share

this information with my colleagues?

| will present information from my sessions at my monthly English Language (EL) meeting. | will also incorporate what |
have learned during my monthly co-teacher meetings at my site where | discuss our EL students, strategies, and
supports with the classroom teachers who have the EL students. | will also continue to advocate and support these

students when discussing our data during grade level collaboration and at our SPP (school performance plan) committee
meetings when looking at schoolwide goals and data related to our EL population.

Other Comments:

) Dok

Site Prm\expal /S ervisor Approval Deputy Superintendent Approval

W[ (24 I -§- a4

Date Date

36
Rev. 7/2023



LyoN COUNTY SCHOOL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference, the
following report is due in the office of the Deputy Superintendent via Margaret Heim.

Please Download & TYPE the following information.

BillieJo Hogan .DO
Staff Member: g School:
Conference: American Association of School Administration Personnel Staff Assignment Executive Director of HR
Do not use acronyms Seattle, WA 10/15-10/18
Location of Conference: ’ Dates Attended:

General Overview: Do not use acronyms

This conference was one of the most impactful I've attended in recent years. It brought together human resources
departments from school districts across the U.S. and focused exclusively on issues relevant to K-12 education. The
general sessions were both uplifting and insightful, emphasizing the importance of fostering connections, leveraging
rewards to attract and retain staff, and enhancing the HR department's public perception. Some notable sessions |
attended included: managing sexual misconduct in schools, which provided a practical prevention and response checklist;
understanding and addressing the teacher shortage; security and privacy training; Al tools for HR leaders; utilizing
Frontline to track teacher attendance and leave; how total rewards can drive engagement and improve teacher retention;
and a creative session on using TV clips to make staff trainings more interactive and engaging.

How will this impact student learning in a posttive way?

Bringing the insights from this conference back to our HR team is essential to driving teacher recruitment and retention,
both of which are critical to supporting student learning. Leveraging rewards and fostering stronger connections among
teachers can significantly reduce turnover, by as much as 59%. Prioritizing emotional, physical, and financial support for
our staff is key to our culture, and we should continue to promote and enhance these efforts. Additionally, addressing the
teacher shortage requires creative solutions and a collaborative approach. By starting these initiatives earlier in the year
and actively marketing our district, we can better position ourselves to attract and retain top talent.
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How will I implement what I learned and how will I share

this information with my colleagues?

To effectively share these insights with our HR team, |’ |l start by organizing a team meeting dedicated to discussing key
takeaways from the conference. During the meeting, I’ Il highlight the potential impact of strengthening teacher
connections through targeted rewards,. We” |l discuss practical ways to enhance emotional, physical, and financial
support for our staff, reinforcing our culture of well-being. I’ Il also lead a brainstorming session on creative, collaborative
solutions to the teacher shortage, including a timeline for launching early marketing initiatives to better attract top talent.
Additionally, we’ 1l develop action steps to incorporate these strategies into our recruitment and retention processes,
ensuring alignment with our district” s goals and values

Other Comments:
Thank you for allowing me the opportunity to attend the conference.

BillieJo Hogan %WOK’M

. -~
Site Principal/Supervisor Approval Deputy Superintendent Approvai‘
10/27/24 /0/28/ 24
Date Date
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LyoN COUNTY SCHOOL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference, the
following report is due in the office of the Deputy Superintendent via Margaret Heim.

Please Download & TYPE the following information.

Korina Santos YIS
Staff Member: School:
Conference: WIDA Annual Conference Staff Assignment EL teacher
Do not use acronyms Pittsburah. PA Oct 1518 2024
Location of Conference: gn. Dates Attended: ’

General Overview: Do not use acronyms

The WIDA conferemces was held in Pittsburgh, PA. | was very excited to attend, as many of the sessions being offered
were about things that | really wanted to learn more about. Unfortunately, when we got there, the classes | had
registered for, had not saved or were not in the system. | was told that | would have to choose other sessions, as the
ones that | had signed up for were full. While that was frustrating, | was able to find some sessions that were very
informative and relevant to what | teach. The venue was in a wonderful place, and it was a great experience to be able
to talk and collaborate with so many different educators from all over the country. The diversity in the students that are
EL learners and what their backgrounds and cultural experiences are, is amazing.

How will this impact student learning in a positive way?

| learned different strategies for working with long-term EL learners, that help them to work towards goals and identify
what their areas of need are. | feel that this willl benefit student learning in a positive way, by helping students with their
self-reflection and understanding of the areas they need to improve on, within the four language domains of reading,
writing, speaking and listening. By collaborating with other like-minded educators, we were able to share the strategies
that work best for student learning and student success.

| also had the opportunity to learn SIOP strategies and how they work within the WIDA framework. We were able to
discuss co-teaching and how to most effectively implement it within our schools. | feel that by creating positive

co-teacing experiences, we will be able to impact our students in many positive ways, by having that cohesive unit in the
classroom.
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How will I implement what I learned and how will I share

this information with my colleagues?

I will implement the goal sheet that | received while at the conference, where students closely examine their WIDA
ACCESS scores from previous years, and use those to drive their goals for the upcoming test in January and February
of 2025. We learned that giving the WIDA ACCESS practice test to your entire staff is a very effective way for them to
see what kind of test their EL learners are taking, and how they can support their leamners in the classroom. | am excited
to hopefully use a staff meeting or PD to give our staff a deeper understanding of this, and how they can use the CAN

DO descriptors in the classroom to create differentiated instruction for their EL learners, based on what their students
can do.

Other Comments:

| am very appreciative for the opportunity to go to the WIDA Annual Conference. It is always wonderful to collaborate,

share and learn new ideas and strategies from excellent educators from all over the country. Thank you very much for
this opportunity.

TS huovipiacks

Site Principal/Supervisor Approval ﬁe;uty Superin‘fendent Approval
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Date Date
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LYON COUNTY S5CHOOL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference, the
following report is due in the office of the Deputy Superintendent via Margaret Heim.

Please Download & TYPE the following information.

Staff Member: 1€ather Moyle School: District Office
Conference:  Annual WIDA Conference Staff Assignment Director of Ed. Services
Do not use acronyms .

Location of Conference: [ ittsburgh, PA Dates Attended: October 15-18, 2024

General Overview: Do not use acronyms

This year's conference was full of resources, advice and instructional practices for teachers to take back to the
classroom. My colleagues attended many of these sessions and found them invaluable. You always know it is a great
conference, when all of your colleagues are continuing the dialogue during dinner each night.

| attended several outstanding sessions that supported district-level administrators, but one of the most powerful
"take-aways" for me from this conference was one of the keynote speakers, Quiara Alegria Hudes who showed how
language is at the center of all we do. She is the Pulitzer Prize-winning playwright of "Water by the Spoonful," author of
the memoir “My Broken Language” and screenwriter for the major motion picture “In the Heights.” Quiara grew up in a
multilingual home where language "“lit [her] up as a child.” She shared her journey, which was beautifully aligned with the
theme of this year’'s conference, Bridging cultures, empowering multilingual voices. The most powerful thing she said
was that, “No one in my family spoke the same level of English or Spanish, there were other languages that bridged
those gaps, like body language.”

| was able to gain resources and build networks in many of my sessions including unleashing multilingual learner success
with program evaluations in rural districts, using the power of professional learning communities(PLCs) for multilinguals in

co-taught classrooms, creating a resource bank for newcomers and supporting multilingual learners with the most
significant cognitive disabilities.

How will this impact student learning in a positive way?

One of the major themes of this conference was the importance of building trusting relationships with our EL students to
support, not only their English language acquisition, but their grade-level academic content aquisition, simultaneously.
Through our district co-planning/co-teaching model, we will continue to support this process.

We will support our general education and EL teachers by showing them how to combine elements of the Objective
Focus Sheet and the WIDA Alternate Proficiency Level Descriptors and Alternate Can Do Descriptors to create and
scaffold a lesson plan for multilingual learners with the most significant cognitive disabilities.

Finally, we will continue to stay the course with supporting all of our teachers in the English Language Development

Framework as we meet monthly with our EL teachers to support them in implementing this framework in the classroom
with their students.
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How will I implement what I learned and how will I share

this information with my colleagues?

My colleagues, Sandra Garner, Kristen Anders and Korina Santos were able to share some of the great resources and
ideas with our district EL teachers just a few days after returning from the conference and will continue to share during
our monthly meetings. | also shared some of the gems that | received from this conference as well as the opportunity to
validate the work they are doing every day in Lyon CSD and how it is imperative to stay the course.

I recently shared the information | received from the session | attended, "Increasing Gifted Universal Screen
Effectiveness through Equitable Processes for the Underserved", with our district gifted and talented teachers during our

monthly meeting. We were able to look at the ways other districts have been able to use components of the Cogat
Universal Screener to identify gifted EL learners and other screeners, as well.

Other Comments:

The WIDA annual conference is and always has been one of the best professional development opportunities | have ever

participated in. The quality of the sessions and the impact of the keynote speakers is remarkable. Thank you for this
opportunity!

7o g

Site Principal /Supervisor Approval

uperintendent Approva

[1=&-2¢ N-€-24-
Date Date
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LYyoN COUNTY SCHOOL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference, the
following report is due in the office of the Deputy Superintendent via Margaret Heim.

Please Download & TYPE the following information.

S Matinls Sandra Garner School: District Office
d ember:

World- Class Instructional Design ; English Language
Conference:  and Assessment (WIDA) Staff Assignment |50 mentafion
HpTiobhse aomonyn Pittsburgh, Pennsylvania October 15-18
Location of Conference: Dates Attended:

General Overview: Do not use acronyms

The World-Class Instructional Design and Assessment (WIDA) conference provided many opportunities to listen,
collaborate, and be inspired by colleagues working with English Language Learners.

Many sessions were offered including Learner Portraits: Strategies for Implementing WIDA's Big Ideas, Using Guidance
and Data to Inform the Instruction of Multilingual Learners, What's right for my student? Making decisions about
accommodations on ACCESS for English Language Learners, MTSS for Linguistically and Culturally Diverse students:
Lessons from the Field, District Design: An Implementation Model of the WIDA Standards Framework, and Lessons
Learned and Not Learned from Lau vs. Nichols.

The two sessions, Learner Portraits: Strategies for Implementing WIDA's Big Ideas and What's right for my student?
Making decisions about accommodations on ACCESS for ELLs, provided information that helped me realize the next step
that | need to take in providing in depth information for our English Language program in Lyon County.

How will this impact student learning in a positive way?

The Learner Portraits: Strategies for Implementing WIDA's Big Ideas session provided examples that are specific to
English Language Learners, when it comes to looking at a student's portrait as a learner. | will be providing student
templates to the English Language Learner team in order for them to ask other questions regarding their English
Learners, outside of just test scores. For example, asking for the students language assets when interviewing parents and
general assets that the student brings as a person. These will also be shared with classroom teachers in order for
everyone to have an overall understanding of our language learners; portrait of a learner.

During the session, What's right for my student? Making decisions about accommodations on ACCESS for ELLs, | was
provided some insight on how our state language assessment is scored. It really answered some of the questions | had
regarding certain language domains that seemed to be lower scoring than expected. Also, information on the technology
side, specifically when it came to headphone use and laptops, was very helpful. Knowing this information will give our ELs

an opportunity to assess fairly utilizing the appropriate technology, so that assessing their language skills becomes the
focus .
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How will I implement what I learned and how will 1 share
this information with my colleagues?
| provided the information, regarding technology and testing best practices, at the October EL meeting. As a team, we

discussed how we can help our ELs use microphones correctly and other opportunities the students can be prowd'ed with
in the classrooms. We briefly discussed and will resume the discussion, at the November meeting, involving best testing
practices for ELs.

| will add the Learner Portrait template and the new components, assets our learners already have, to our January
meeting. In the past, we have provided language data and strategies to our teachers, but we really need to focus on the
overall student.

Other Comments:

The World-Class Instructional Design and Assessment (WIDA) conference always provides new and useful information
regarding the strategies, best practices, and current assessment details. As the specialist for the district, | find this helpful

o | fi i
so our English Language team can move forward in providing useful information when collaborating with their classroom
teachers and giving their students an opportunity to showcase their language skills in an assessment

M@/M TowoackgbsC

c1pa1 / Sn‘éeersor Mpproval

Deputy Superintendent Approval
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Date
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy DG: Travel Policy for all requirements.

Name(s) of  Tzeitel Borbon

Attendees
SCHOOL  Fernley High School
NAME OF CONFERENCE;

(Do Not Use Acronyms) Southwest Conference on Language Teaching 2025 (SWOLT)

(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Chandler (Phoenix), AZ

DATE OF DEPARTURE:  01/22/25 (evening) DATEOFRETURN:  01/25/25 (evening)
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan ¢ Related to our School
Performance Plan Related to a specific program/course ¢ Other

Provide a detailed description below of the focus of the conference, and how attending will have a positive

impact on climate, culture, and student learning.

The Southwest Conference on Language Teaching is a regional world language teachers’ organization thal hosls an annual conference in parinership with slate world language teacher associations. The
participaling stales in SWCOLT are Arizona, California, Colorado, Hawaii, Nevada, New Mexico, Oklahoma, Texas, and Utah,

The purposes of the organization include:

-Disseminaling and publicizing informalion, data, and materials which promote, develop, and enhance the sludy and teaching of languages together wilh their literatures and cultures

-Recognizing and publicizing excellence in second language sludy and leaching

-Promoling the work and inlerest of slate language crganizations

-Cooperalting with stale, nalional, and international organizalions whose purpose is to enhance second language study and teaching.

I am serving my 2nd year on the NV PLAN stale board and was accepled to present a workshop al the SWCOLT Conference lhis coming year, | have been very aclive in second language acquisilion and
research (currenlly earning my ELAD endorsement) and am looking forward ta sharing my love of language acquisition, collaborating with language teachers areound the region as well as learning new
ideas. | also have the opportunity lo observe a language immersion program (all day 1/22/25 from 9am-dpm) in which | will be gathering information on best practices for language immersion ideas within my
own classroom. This conference also supports The Every Student Succeeds Act (ESSA), supporling a well-rounded education as a curriculum that promoles a variety of subjects and aclivilies 1o provide
students wilh an enriched educational experience in the world language classroom.

Having the opportunily to allend the SWCOLT 2025 conlerence will be beneficial in my role because it [ocuses on innovalive stralegies for world language instruction that align with the 2024 updated
World-Readiness Standards for language learning. Attending will enhance my teaching skills, especially in fostaring global competence and cultural understanding. By exploring best practices in language
education, | can create a more inclusive classroom environment that promotes empathy and collaboration among students, This will ultimalely improve student learning outcomes, helping them become more
prepared for a diverse world, Plus, tha insighls gained can conlribute lo a posilive classroom cimale, encouraging students to engage with different cultures and perspectives. | also will bo representing our
state and dislrict by providing a NV themed workshop oplion for attendees, Mining for Praficiency: Crealing a Proficiency Based Classroom” | believe lhis conference overall will be a valuable investment in
both my professional growth and my students’ fulures!

TRAVEL APPROVED: Date //-4/ 2024 ;c (
g Sl _-o

istrator or supervisor SIgnature

TRAVEL APPROVED: Date | |~ - 24

endent or designee signature

District Office Use Only
Received by District Office Date: {1-4 -24
Board Approved: Yes() No() Date:
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Please ensure that you read and comply with Lyon County School District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

If funded by a grant or other, specify grant/other name here: el Heigg.Alrkirer Riem Only

supcer:  Site Budget- FHS Total
Registrati $

F:fsl:s en Attendees 1 X 405 Reg. fee 405
BUDGET#

280.709.0000.000.2213.580.10000.00.000

Travel By: Alr $ 350 o

(Air, district car, private car for personal convenience, etc.)

PUPCET 280.709.0000.000.2213.580.10000.00.000

$ $
Lodging: Room rate 4 X 1 99 nights 796 v

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.

Meals: Breakfast $ days $
220 x2S 60.5 v
Lunch $ e days $
28 x2S 63.25 %
Dinner $ days $
86" 2 72 v
Incidental $ days $
9 x99 4} 74 v
Substitutes:  # of Days 2 X % 1 50 /day 300 v
Other transportation fees: (i.e. car rental, taxi, $ 50 v
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES 3 2114.25

“*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.
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Conference Information

Conference Dates & Times: 9am 1/23/25 until 4pm 1/25/25

Name of where conference/training is being held

7 xT . i i R ino -
(l.e. H Otel, SChO 01, C ollege, Conventlon Center): Gila River Resort & Casino - Wild Horse Pass 5040 Wild Horse Pass Blvd Chandler, AZ 85226

Airline Information

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payinent prior to traveling. All other expenses will
be reimbursed after travel per LCSD Policy DG: Travel Policy.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

pate & Timeyouwish oDEFARE after 5pm on 1/22/25

Date & Time you wish to RETURN: aftel’ 4pm 1 /2 5/25

List any special notes here:

https://www.swcolt.org/ , https://www.swcolt.org/swcolt-2025

Are you renting a car? I:lYes No How many days? ()

Note: Car insurance should be declined as the district insurance provides adequate coverage.

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

Lodgin All travelers agree to share lodging as
GSAgtI’gr Diem Rate) : 160 appropriate? & ging Yes I:INo

e Tzeitel Borbon

Name, Address, Phone number of

lodglng establishment: Géa River Resort & Casno - Wikt Horse Pass 5040 V/ad Horse Pasa B Chandier, AZ 85226 (520)-706-490, rention “SWCOLT Annual Conlorance”

DEADLINE DATE: Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
ORIGINAL travel form with SIGNATURES to Margaret Heim at the district office for approval.

LCSD Travel Request Form Rev. 9/27/23 47 3



HOME SWCOLT 2025 Exhibitors/Advertising Membership Awards & Teacher of the Year Scholarships More

Return to SWCOLT 2025 page

Registration - SWCOLT-AZLA 2025

CLICK HERE TO REGISTER HERE FOR SWCOLT-AZLA 2025

Registration Fees
« Early Bird Rate $255 (includes: Member Reception/SWCOLT 2025 Membership/70+ sessions)
(through Nov. 15)
NOTE: Presenters & Co-presenters who register after Oct. 31 must pay the Regular Registration rate.

» Regular Registration $300 (includes: Member Reception/SWCOLT 2025 Membership/70+ sessions)
(Nov. 16-Jan. 10)

« Late Registration $325 (includes: Member Reception/SWCOLT 2025 Membership/70+ session)
(opens Jan. 11)

« Student Registration $125 (includes: Membership Reception/70+ sessions)
NOTE: 15 Student Registrations available

« Saturday Awards & Scholarship Luncheon $35

Thursday Pre-conference Workshops*
« Full Day DLI Workshop $150 (includes lunch & transportation)
« One Half Day Workshop $60
« Two Half Day Workshops $100
= Evening Workshop $50

*Pre-conference workshop information:

There are several options for Pre-canference workshaops, so read cafefully before you register:
» Full Bay DLI Workshop (9 am-4 pm)

« Half Day Workshops (9 am-12 pm or 1 pm-4 pm) 48

« Evening Workshop (4:30 pm-7:30 pm)

Be sure to:



HOME SWCOLT 2025 Exhibitors/Advertising Membership Awards & Teacher of the Year Scholarships More

RETURN TO SWCOLT-AZLA 2025 PAGE

SWCOLT 2025 PRE-CONFERENCE WORKSHOPS

WORKSHOP 1 - FULL DAY DLI SITE VISITS

Day & Time: Thursday, January 23

Presenter: Maria Cristina Ladas

Workshop Description:

Visit two Phoenix-based, 50/50 (partial immersion models) Dual Language Immersion Programs in one day. The morning visit will be Tarwater School, a PK-6
Mandarin Chinese DLI program serving over 300 students in Chandler School District. This strand within the school was proudly named a top ten Chinese School by
the Chinese Teacher's Assaciation in 2022 and has a SWCOLT teacher of the year finalist teaching there. The afternoon will visit be Kyrene Del Norte School, a K-5
Spanish DLI whole school program in Kyrene School District, serving 490 students with 10-20% average of students with Spanish as a home language.

HALF-DAY WORKSHOP (MORNING)

WORKSHOP 2 - TIERING TASKS AND TEXT TO CHALLENGE ALL LEARNERS
Day & Time: Thursday, January 23 — Half Day {morning) - 9 am-12 pm

Presenter: Leslie Grahn

Workshop Description: .
In this workshop, participants will explore ways to adapt tasks for authentic text to meet the needs of all learners across the proficiency continuum through Sering-
providing scaffolding and support for struggling learners and open-ended, challenging tasks for advanced learners. Participants will also explore how to Ser text on
the same themes and how to create generic tasks that span the Sers to challenge all learners.

Goals/Outcomes:

Participants will

» become familiar with the concept of respectful tasks

= gain strategies for tiering tasks using authentic text

» analyze examples of authentic text tiered by challenge level to meet the needs of all learners.

HALF-DAY WORKSHOP (AFTERNOON)

WORKSHOP 3 - ENHANCE STUDENTS' LANGURGE COMPETENCE THROUGH R WELL-PLANNED ARTICULATION ACROSS
LEVELS

Day & Time: Thursday, January 23 — Half Day (afternoon) - 1 pm-4 pm

Presenter: Baocai (Paul) Jia

Workshop Description:

This three-hour workshop will focus on effective strategies on enhancing students’ language competence by integrating the six AP Chinese language and culture
themes at a pace that brings a sound horizontal and vertical articulation across levels. Participants will have opportunities to explore strategies in detail about how
to address those culture themes across grade levels in meaningful contexts, what basic skills learners will need to develop in order to strengthen their language
and cultural competence in the course of learning, and how teachers can implement those strategies in their everyday teaching through hands-on activities,
Examples from actual classroom practice will be shared.

Brief Bio: Mr, Baocai Jia, MA, is the 2017 recipient of the California Language Teachers Association (CLTA) SWLP Teacher Leader of the Year Award, and the 2019
recipient of CLTA Hal Wingard Lifetime Achievement Award. He has worked at Cup@rtino High School in California as an AP Chinese teacher and served as the
World Language Department Lead. Mr. Jia has served as President and Executive Director of CLASS, Chinese Language Association of Secondary-Elementary
Schools. Mr. Jia has participated in various projects in different leadership roles, including as a strand leader in Stanford World Language Project, SWLP. His
professional service includes the College Board's World Language Academic Advisory Committee, AP Chinese Language and Culture Exam Development Committee,



and the SAT Chinese Subject Test Development Committee. Mr. Jia is on the California World Language Standards Advisery Committee and has been serving on the

California State World Language Project (CWLP) Advisory Board since 2013.

HALF-DAY WORKSHOP (MORNING)

WORKSHOP A - BUILDING BRIDGES; ENHANCING INTERPERSONAL COMMUNICATION IN
CLASSROOM

Day & Time: Thursday, January 23 — Half Day (morning) - 9 am-12 pm

Presenter: Cecile Nedellec

Workshop Description:

Interpersonal communication affects the hearts, minds, and actions of individuals as they function every day in the soda

interactive workshop, participants will explore the interpersonal mode of communication standard, which focuses
information and ideas in speaking and writing. Participants will first review the foundational principles of this commu
of its importance in fostering authentic, real-time language use. Following this, they will engage in hands-on
communication prompts that can be effectively used in the classroom. The workshop will also introduce a variety of
enhance students' abilities in this communication mode, equipping educators with practical tools to facilitate more enga
Participants must bring a laptop or tablet computer to this workshop.

Goals/Outcomes:
By the end of the workshop, participants will be able to:

+E WORLD LANGUAGE

E | world (Braithwaite, Schrodt 2015). In this
Bn the spontaneous, two-way exchange of
Ication mode, gaining a clear understanding
practice, crafting their own interpersonal
' namic activities and strategies designed to
¥ing and meaningful student interactions.

o Understand and apply the key principles of the interpersonal mede of communication standard in language instructipn

« Develop and write effective interpersonal communication prompts that can be directly used in classroom settings

« Implement a variety of activities and strategies to enhance students' interpersonal communication skills, fostering nfjore interactive and spontaneous exchanges

HALF-DAY WORKSHOP (AFTERNOON)

WORKSHOP 5 - FROM NOVICE TO SUPERIOR: A HANDS-ON REFRESHER TO ACTFL AND P!
Day & Time: Thursday, January 23 ~ Half Day (afternoon) - 1 pm-4 pm

Presenter: Mahmoud Ali

Workshop Description:

This workshop is designed for language educators who are new to the profession or who would like a refresher on
ACTFL concepts such as proficiency and performance, the NCSSFL-ACTFL Can-Do statements, the World-Readiness
Core Practices, which are essential for promoting student-centered, proficiency-based language instruction. The

rOFICIENCV-BHSED TEACHING

the basics. Participants will learn about key
Standards for Learning Languages, and the
workshop will be highly interactive, with

opportunities for participants to apply what they&#39;ve learned through small-group discussions, reflection agtivities, and collaborative lesson planning.
Participants will leave with a deep understanding of how ACTFL can help them meet the needs of their diverse learnefs (e.g., heritage language leamers) through

strategies such as differentiated instruction and create more engaging, authentic, and meaningful language learni
other resources. This workshop is ideal for language teachers who want to enhance their pedagogical knowledge an
and align their instruction with national standards.

Learning Objectives:

By the end of the workshop, participants will be able to:

Define proficiency and describe the levels of proficiency,

Use the NCSSFL-ACTFL Can-Do statements to guide instructicn and assessments,
Identify the World-Readiness Standards for Learning Languages and their components,
Understand the Core Practices and how they can be applied in the classroom.

EVENING WORKSHOP

WORKSHOP & - WORLD LANGUAGE "“TRADE SECRETS" - TOP 12 STRATEGIES TO ENGAGE
Day & Time: Thursday, January 23 - Half Day {(evening) - 4:30 pm-7:30 pm

Presenters: Amy Kingsley and Marina Barcelona

Workshop Description: .
Want to know the secret for teaching teday’s Gen Z & Gen Alpha students? Spoiler alert: it's students having fun! In
your curriculum as you participate in new (and improved!) engaging WL activities that reflect today’s students. Whe
curriculum, these activities will work in every level & language. Participants will engage in a fun and interactive presen
of student. At other times, they will reflect with their WL colleagues and go over the new strategies they leamn
introduction & review, grammar games & review, and kinesthetic & communicative partner activities. Participants ca
also be avallable digitally) to track the activities that are of interest to them. They will also have access to the slide p
is that they will be able to walk out of the session with activities that they can implement in their classrooms on Mond:
The presentation will be in English, but samples will be from cur Spanish and French students.

FUTURE EVENTS:

- 2025 - Arizona - January 23-25, 2025: Gila River Resort & Casino Wild Horse Pass (Chandler)
+ 2026 - Colorado - February 19-21, 2026: Denver Omni Interiocken (Broomfield)

50

experiences by leveraging technology and
skills, improve their assessment practices,

FODAV'S LANGURGE LERRNERS

is session, you will learn how to invigorate
r you follow a textbook or create your own
tion. At times, participants will play the role
, Strategies presented include: vocabulary
take notes on a paper handout (which will
tation for their own future use. The goal




SWCOLT 2025

Exhibitors/Advertising

Membership

Return to SWCOLT 2025 Conference page

Return to SWCOLT Exhibitor page

Awards & Teacher of the Year

Scholarships

More

Gila River Resort & Casino - Wild Horse Pass

5040 Wild Horse Pass Blvd
Chandler, AZ 85226

Room Rates - Deadline to make hotel reservation at reduced rate: Dec. 23, 2024,

$199 per room, plus tax
No resort fee

Standard High-Speed Wireless Internet Access
24-hour Fitness Center

Multiple Resort Pools

Complimentary Bottled Water

Business Center Access

Shuttle Transportation (Outlet Mall/Sheraton Grand)
In-Room Coffee & Tea

In-Room Safe

Luggage Storage for up to 12 hours

51

Complimentary self-parking (Valet available for additional charge.)
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Trip & Price Details

X thht fodify

#27357/1133

9 wed1722 RNO 5 PHX swssmn
5:45 PM 10:40 PM
#5114/ 4856

Q sat125 PHX 5 RNO 4hrasmn
5:10 PM 8:45 PM

Helpful Information:

1 stop fx

1stop (%

AN 7y
¥ RNO » PHX
\},
Price Payment Confirmation

Price per Passenger $223.96

Wanna Get Away Taxes and fees per
B Passenger $66.00
Total per Passenger $289.96
Passenger(s) x1

Wanna Get Away

T Flight total $289.96
or from $29/mo*

with uplift Leamn more

« Allfares and fare ranges are subject to change until purchased and are per person for each way of travel.

« Starting July 1, 2023 (12:00 a.m. CT), for Wanna Get Away® or Wanna Get Away Plus ™ reward travel reservations (booked with points). if you do not
cancel your reservation at least 10 minutes before lhe flight's criginal scheduled departure time, any points used for booking will be forfeiled, along
with any taxes and fees associated with your reward travel reservation. For Anytime or Business Select® reward travel reservations: the points used
for booking will be redeposited to the purchaser's Rapid Rewards® account, and any taxes and fees associated with the reward travel reservation will

be converted into a Transferable Flight Credit™ for future use.

« Cash + Points bookings will not earn Rapid Rewards points, tier qualifying points for A-Lisl or A-List Preferred status, or Companion Pass qualifying

points.

©X Flight Extras

Upgrade to Wanna Get Away plus

Prices shown per passenger, per one-way.

+ Free same-day confirmed change (taxes and
fees may apply)®

« Transferable Flight Credit™5

«/ 8 Rapid Rewards points per dollar per qualifying
flight?

‘Please read the fare rules iated with this p
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O Upgrade departing trip for $21

O Upgrade returning trip for $20

QO Upgrade both for $41

Apply upgrade




U.S. General Services Administration

FY 2025 per diem rates for Phoenix, Arizona
Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary destination County 2024 Oct Nov Dec 2025 Jan Feb Mar Apr May Jun Jul Aug Sep

Phoenix / Scottsdale Maricopa | $160 $160 $160 $160 $229 | $229 $161 | $161 $113 $113 | s113 $160
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GSA U.S. General Services Administration

FY 2025 per diem rates for Phoenix, Arizona

Meals and incidental expenses (M&IE) rates and breakdown

%

First
M&IE Incidental and
Primary destination County Breakfast Lunch Dinner lastday
total expenses ai
travel
Phoenix / Scottsdale Maricopa $86 $22 $§23 $36 $5 $64.50
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy DG: Travel Policy for all requirements.

Name(s) of  jennifer Taylor

Attendees
SCHOOL  silver Stage High School

T .
oMot e Aoy | 2025 National ESEA Conference
(ATTACH conference program information and provide website address)
CITY/STATE OF CONFERENCE: Austin, TX
DATE OF DEPARTURE: ~ 2/18/2025 DATE OF RETURN:  2/22/2025
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course y* Other

Provide a detailed description below of the focus of the conference, and how attending will have a positive

impact on climate, culture, and student learning.

Focus of the ESSA Conference

The Every Student Succeeds Act (ESSA) Conference is a pivotal event aimed at fostering
continuous educational improvement and empowering educators to reshape the landscape of
learning opportunities for children. This year's theme emphasizes the importance of deliberate
focus on both instructional refinement and self-improvement to elevate student achievement. The
conference serves as a platform for educators to exchange effective strategies and best practices,
reinforcing the collective effort to enhance educational outcomes.

Positive Impact on Climate, Culture, and Student Learning

Attending the ESSA Conference offers numerous benefits that positively influence school
climate, culture, and student learning:

1. Enhanced Educational Climate:

o Collaboration and Networking: By bringing together educators from diverse

backgrounds, the conference facilitates the sharing of innovative ideas and

collaborative approaches, fostering a supportive and dynamic educational

TRAVEL APPROVED: Date [|. 4/-3¢/ JELMM(/S(W

ite inistratorlgr supervisor signatu
TRAVEL APPROVED: Date |\-5-24- VA KA

Su;}dﬁtendent or designee signaturéu

-

District Office Use Only
Received by District Office Date: _“;g_'&

Board Approved: Yes () No() Date:
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Please ensure that you read and comply with Lyon County School District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

If funded by a grant or other, specify grant/other name here: T'tle
BUDGET= 280.633.0000.000.2400.330.10605.32.000 Total
Registration ; S 5 i O :
Fees: Attendées.‘i X 64900 Reg. fee 64900

DGET#
BUDGET# ,41.633.0000.000.2400.580.10605.32.000
Travel By: : . ' : S

¥ Air - South West 467.96 v
(Air, district car, private car for personal convenience, etc.)
BUDGET#
n/a
5 T S :

Lodging: Room rate 0 X 03 nights O

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District

Office upon return.

Meals: Breakfast § days
20.00 x 4
Lunch $ o days
22.00 x4
Dinner $ EEmE days
33.00 x 4
Incidental § days
500 x4
Substitutes:  # of Days 0 X$ /day

Other transportation fees: (i.e. car rental, taxi,
shuttle, parking, mileage to/from airport, etc.)

Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES

&n

o

o

80.00

88.00

132.00

<<l

20.00

0

0

0

1436.96

**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING

RETURNED AND/OR TRAVEL DENIED.

LCSD Travel Request Form Rev. 9/27/23

56

L}



Conference In.formatmn

Dbl - ity Feb 18-21 2025
Name of wliere conference/ training 1s being held . .
(Le_Hatel, School, College, Convention Center): Austin Convention Center

Airline Information

Note: Conference registration a avel arrangements will only be made after school boa oval. Onl

airfare, lodging, and conference registration are eligible for gayment prior to traveling. All other expenses will
be reimbursed after travel per LCSD Policy DG: Travel Poli

Attach your preferred and most economical flight schedule (i.e. Soutinwest, Delta, United, etc.)
PR DR LY M el Sdratdg <L 1o ool .. a m

Date & HEglyou Wish to

List any special notes here:

Are you renting a car? DYes o How many days?

Note: Car insurance should be declined as the district insurance grovides adeguate coverage.

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

All travelers agree to share lodging as

;18700 . appropriate? YGSDNU

5 o : Hampton Inn

DEADLINEDATE: = . -Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
ORIGINAL travel form with SIGNATURES to Margaret Heim at the district office for approval.

LCSD Travel Request Form Rev. 9/27/23 57 3



NATIONAL ESEA
CONFERENCE

NATIONAL

ESEA

CONFERENGE

The National ESEA Conference
is intentionally aimed at
coordination among federal
education programs under the
Elementary and Secondary
Education Act (ESEA) and other
federal programs.

Join us at the Austin Convention
Center or virtually as we unite to
address a shared goal — how to
best meet the needs of
disadvantaged students.

ESEA Network

Ir‘
]
5

SCHEDULE

EXHIBIT HOTELS &
PRESENT TRAVEL February 19-21, 2025

ATTEND REGISTER Austin, TX & Online

NOW

Integrate with nationally recognized education leaders and

experts; presentations offer content you can't find anywhere else

Network with colleagues from across the nation; new connections
can turbocharge your career

Discover relevant educational products and hear from amazing
keynotes

Celebrate exceptional schools from across the country
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"I left the ESEA conference this year inspired and filled with a renewed hope in our
education system across the country. There is profound hope when networks of caring

individuals come together to address best practice and how to support our young people."

EXHIBIT

Booth sales are open now.
Join dozens of other companies
making an impact on this
community.

LEARN MORE

ON

- 2024 National ESEA Conference Attendee

PRESENT

Proposal Submissions are now
closed.
Thank you for your submissions!

LEARN MORE

This year's theme:

ATTEND

Registration and Hotel
Reservations
are open now!

LEARN MORE

\\\\1///

s

IMPROVEMENT

This conference serves as a valuable reminder to prioritize the continual progress towards
improvement. It urges us to make a conscious effort to exchange effective strategies and best
practices that empower us as educators to reshape the educational opportunities for children.

This year's theme implores us to be deliberate in identifying our constant areas of focus,
whether refining instruction to elevate student hievement or self-improvement. Having a clear

focus on our student’s academic growth and an unyielding belief in the possibility of



improvement, we approach this Conference as an invaluable opportunity to enhance our
collective capacity to make today better than yesterday and build improved tomorrows for our
students and those dedicated to their service.

Austin - Get Excited

Austin, Texas is a8 melting pot of culture, creativity, and innovation, making it truly one-of-a-kind.

From the iconic live music venues on 6th Street to the natural beauty of Barton Springs, there's
something for everyone in Austin. Come experience the perfect blend of southern charm and
urban excitement.

Join thought leaders, educators, and innovators from around the US as we converge in the
dynamic heart of Texas. Explore cutting-edge pedagogies, exchange groundbreaking ideas, and
collaborate to shape the next generation of learning. From inspiring keynotes to interactive
workshops, this conference promises to ignite your passion for education and empower you
with actionable insights. Don't miss this opportunity to be part of the action in Austin!
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ESEA Network

The National Association of ESEA State Program
Administrators (formerly the National Title |
Association) is dedicated to building the capacity
of education professionals to provide
disadvantaged children with a high quality
education. Their ESEA Network website provides
a host of resources to educators at all levels.

Connect With Us

Contact Us

admin@eseanetwork.org | 800-256-6452
532 North Franklin Street | Fort Bragg, CA 95437

About Conference
About Us Attendees
About ESEA Presenters

Mission & Principles Exhibitors
Bylaws

Association Leadership

State ESEA Leaders

HELP/FAQ
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ESEA Network Log.in
SCHEDULE
EXHIBIT HOTELS &
NATIONAL ESEA PRESENT TRAVEL February 19-21, 2025
CONFERENCE . .
ATTEND REGISTER Austm, TX & Online
NOW

Registration Open Now!

ATTEND

ATTENDEE POLICIES HOTELS & TRAVEL

Join Us in Austin, Texas or Online

The annual National ESEA Conference is coming to Austin this February 19-21, 2025. With
more than a hundred sessions covering a wide array of education-related topics, attendees
have plenty of opportunities to gain valuable insights into the newest educational trends and
advancements, from local and state projects to federal education programs and policies.
Three inspiring keynote presentations offer unique perspectives from thought leaders and
experts in their respective fields. View some of the outstanding keynote speakers from
previous conferences.

Register Early and Save

Whether you prefer the convenience of virtual registration or traveling to the in-person event
in downtown Austin - mark your calendar and secure your spot before December 1st to save
$70 off the cost of registration. In-person registration is anticipated to sell out and hotel
rooms are limited, so don't delay.

Continuing Education

Attendees have the opportunity to earn up to two graduate-level extension credits (GLECs)

for attending a majority of Conference sessions. Once registered for the Conference, enroll

here through the University of San Diego. (Extra $79 fee per credit applies, enroliment open
now through March 31, 2025.)

REGISTER NOW
Y



This year'’s theme imy
identhang aur constant arent
relining instruction to elevate cudent wiis

or sertimprovemint, Having o claar focus on vi:
studen!’s academic growth and an unyielding bed
in the passibity of improvement, we approach this
Conference a2 an invaluable opportunity to eahence
aur cotlective capacity to make todsy benier than
westercay and buitd improved tomortows for ut
stusany and those dedicated to their sanvice.

- Bet Vicoster, 2025 Conturence Plaaning Committtoe Char

"The keynotes were absolutely incredible. This conference was well

organized and | con't wait to return!”
2624 tinenel VA Cordecanice Auenses

2076 NATIONAL ESEA CONFERENCE « 800.250.6482 + wwwFSEAneiwnikong

The Attendee Guide has all the information you'll
need to attend the 2025 National ESEA
Conference. DOWNLOAD IT NOW!

Registration
Types & Prices

INDIVIDUAL REGISTRATION GROUP REGISTRATION
in-Person & Virtual 10 or more people
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Available June 3 - November 30, 2024

$719 — STANDARD PRICE
Starting December 1, 2024

Download the Attendee Guide for More

Information

June 3 - November 30

No Group Packages available after November

30, 2024

Group Registration FAQs

NOTE: If paying by check, the check must be
received no later than February 14, 2025.

REGISTER NOW

Exhibit Hall Schedule

The National ESEA Conference

includes two full days of exhibits

inside the Exhibit Hall and many

Conference sessions presented
by exhibitors. Be sure to carve
out some time on Wednesday

and Thursday to get acquainted
with exhibiting organizations
and learn about their products

and services.

Wednesday
February 19

Exhibit Hall Open
9:15am - 4:30pm

Sponsored Sessions
1:.00pm - 2:15pm

Session Breaks

Morning Break
9:30am - 10:00am

Midday Break
2:15pm - 2:45pm

Thursday
February 20

Exhibit Hall Open
9:00am - 3:00pm

Sponsored Sessions
12:45pm - 2:00pm

Session Breaks

Morning Break
9:15am - 9:45am

Midday Break
2:00pm - 2:30pm

"This was my first time attending and I loved it! All of the speakers were so
prepared and brought great information to the table."

- 2024 National ESEA Conference Attendee
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ESEA Network

The National Association of ESEA State Program
Administrators (formerly the National Title |
Association) is dedicated to building the capacity
of education professionals to provide
disadvantaged children with a high quality
education. Their ESEA Network website provides
a host of resources to educators at all levels.

Contact Us
admin@eseanetwork.org | 800-256-6452
532 North Franklin Street | Fort Bragg, CA 95437

About

About Us

About ESEA

Mission & Principles
Bylaws

Association Leadership
State ESEA Leaders
HELP/FAQ
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118124, 9211 AM I1p ana Frice Letaills | Southwest Airlines

o Login Espaniol

» x

Trip & Price Detalils -

#2187 1 3584 Price per Passenger $266.76
o Tue 2/18 RNO > AU S 5 hr 0 min 1stop %%  Wanna Get Away Taxes and fees per
Passenger $69.21
6:15 AM 1:15 PM
Total per Passenger $335.97
#2650/ 678 Passenger(s) x1
Q@ sat222 AUS 5 RNO snsomin I5top %  Wanna Get Away
6:30 AM 10:10 AM Flight total $335.97

or from $33/mo”
with uplift Learn more

Helpful Information:

+ All fares and fare ranges are subject to change until purchased and are per person for each way of travel.

« Starting July 1, 2023 (12:00 a.m. CT), for Wanna Get Away® or Wanna Get Away Plus™ reward travel reservations (booked with points): If you do not
cancel your reservation at least 10 minutes before the flight's original scheduled departure time, any points used for booking will be forfeited, along
with any taxes and fees associated with your reward travel reservation. For Anytime or Business Select® reward travel reservations: the points used
for booking will be redeposited to the purchaser's Rapid Rewards® account, and any taxes and fees associated with the reward travel reservation will
be converted into a Transferable Flight Credit™ for future use.

» Cash + Points bookings will not earn Rapid Rewards points, tier qualifying points for A-List or A-List Preferred status, or Companion Pass qualifying
points.

Upgrade to Wanna Get Away p/us

Prices shown per passenger, per one-way.

" Free same-day gonflrmed change (taxes and O Upgrade departing trip for $20
fees may apply)

« Transferable Flight Credit™5
+ 8 Rapid Rewards points per dollar per qualifying O Upgrade returning trip for $20
flight! - e )

(O Upgrade both for $40

"Please read the fare rules associated with this purchase.

66
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1118124, Y:11 AM Ifp ana rFrice Uetalls | Southwest Alrlines

o
) 9

A
N
o o

0o

Flexibility comes with every fare.

)

i“\.J :*\l‘
O ) ]

L2

3

~J

22E O
$335.97

TRIP TOTAL

| YOU PAY TODAY $335.97

M
Q.
=

Get a $200.00 statement cr:
and 10,000 Rapid Rewards® pz:»i;nf};s.,?' SHomeNYRstAaMeT . =5200:00

TOTAL AFTER
A . STATEMENT CREDIT $ 135.97
Apply now »

Not ready to buy yet? Save this flight for later. Log in for faster checkout Continue
*1st and 2nd checked bags fly free®. Weight and size limits apply. |

By clicking 'Continue', you agree to accept the fare rules
and want to continue with this purchase.

@ Ad d d Ca%’ Products not confirmed until purchase

No worries, your flight will remain in your cart while you search for a car.

PICK-UP LOCATION PICK-UP DATE PICK-UP TIME
& Add a car = =
sCEise Austin, TX-A 2/18 2:00mm O
Austin, TX - AUS Tue, Feb 18, 2025
RETURN LOCATION RETURN DATE RETURN TIME
Austin, TX - A 2/22 500mm O
Austin, TX - AUS Sat, Feb 22, 2025
oW, Pay later! RENTAL COMPANY (Optional) VEHICLE SIZE (Optional)
From $72.19*/day in
Alsatii No preference M No preference =
| 7] Book now Search
67
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SA U.S. General Services Administration

FY 2025 Per Diem Rates for Austin, Texas

Meals & Incidental Expenses (M&IE) rates and breakdown

First &
5 E ; id LastD

Primary Destination County Méd Breakfast Lunch Dinner nceents DAY
Total Expenses of

Travel
Austin Travis $80 $20 §22 $33 $5 $60.00
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S“'\ U.S. General Services Administration

FY 2025 Per Diem Rates for Austin, Texas

Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary Destination

County

2024 Oct

Nov

Dec

2025 Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

Austin

Travis

$173

$173

$173

$187

$187

$187

$173

$173

$173

$173

$173

$173
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy DG: Travel Policy for all requirements.

Name(s)of  Rachel Stewart and Lisa Shea

Attendees

SCHOOL  District Office

%ﬁ%ﬁﬁﬁfﬁﬁﬁ?ﬁgﬁlm: The American Speech-Language-Hearing Association (ASHA) 2024
(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Seattle, Washington

DATE OF DEPARTURE: December 4, 2024 DATE OF RETURN: December 7, 2024
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course ¢y’ Other

Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning,.

At the ASHA Convention, there is the largest gathering of audiologists, speech-language pathologists,
and speech, language, and hearing professionals and students. We are attending as vendors with a
District recruiting booth. This will allow us to meet ASHA members face-to-face, and share Lyon
County School District with the intent to recruit staff for our district.

TRAVEL APPROVED: Date | | -"7-9 &L %{h 1 1%(‘}/\0‘%‘7(

Site a&mrﬁlsrrator or super\rlsor mgna
f
TRAVEL APPROVED: Date /[ —'7 7% .,

Superintendent or designee-€ignature

District Office Use Only ;
Received by District Office Date: || -~ 1-24

Board Approved: Yes() No () Date:

70
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Please ensure that you read and comply with Lyon County School District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

If funded by a grant or other, specify grant/other name here: L ER IO sinants Projects

BUDGET:  280.642.0000.200.2213.334.10000.0 Total
Registration $
Fees: Attendees booth X 1,400 Reg. fee 1 ,40000 /
BUDGETH 5 80.642.0000.200.2213.584.10000.00.000
Travel By: : 5

Ve Alaskan Air 736.00 v
(Air, district car, private car for personal convenience, etc.)
BUDGETH 5 80.642.0000.200.2213.584.10000.00.000

3 $

Lodging: Room rate 169 X 3 nights 50700 /

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.

Meals: Breakfast $

days $
23 x3(2) ¢ 138.00 v
Lunch $ days $
26 x4(2) 208.00 v
Dinner $ days $
38 x3(2) 5 228.00 v
Incidental $ days $
5 x4 . 40.00 v
Substitutes: # of Days X $ /day
Other transportation fees: (i.e. car rental, taxi, $ 20000 /
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES s 3,457.00

**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.
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Conference Information

Conference Dates & Times: ;. 4 .00t 6:00 - Vendor set up; Dec 5 9:30 to 5:30; December 6, 9:00 to 5:00; Dec 7 9:00 to 1:00

Name of where conference/training is being held

(i.e. Hotel, School, College, Convention Center): Seattle Conve ntion Center

Airline Information

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses will
be reimbursed after travel per LCSD Policy DG: Travel Policy.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEPART: December 4, 2024 944 AM AS 2211
Date & Time you wish to RETURN: December 7’ 2024 12:29 PM AS 445

List any special notes here:

Are you renting a car? |:|Yes N o  How many days?

Note: Car insurance should be declined as the district insurance provides adequate coverage.

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

Lodei All travelers agree to share lodging as
GSAg?I;%r Diem Rate) : 188 appropriate? . o Yes |:|No

Register under what name(s)? Rachel Stewart/Lisa Shea

Name, Address, Phone number of
lodging establishment: Coast Seattle Downtown Hotel by APA, 1301 6th Ave., Seattle, WA 98101 206.624.0500

DEADLINE DATE: N/A Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
ORIGINAL travel form with SIGNATURES to Margaret Heim at the district office for approval.
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11/5/24, 2:15 PM

https://convention.asha.org/Exhibitors/

ASHA Convention: Information for Exhibitors

€) ASHA 2024 —_—

( / ) REGISTER NOW

Information for Exhibitors

BOOK YOUR BOOTH
(https://asha24.exh.mapyourshow.com/7 0/boothsales/index.cfm)

Join Us in the Exhibit Hall

Exhibit your products and services at the 2024 ASHA Convention,
December 5-7 at the Seattle Convention Center in Seattle,
Washington. At the ASHA Convention, you'll find the largest
gathering of audiologists, speech-language pathologists, and
speech, language, and hearing professionals and students. Don't
miss this once-a-year opportunity to:

¢ meet ASHA members face-to-face,

e share information about your company or organization,

e sell products and services, and

¢ establish long-term relationships with critical decision-makers
in the field of communication sciences and disorders.

New to the ASHA Convention? Learn more about our attendees and
why exhibiting with us can help you meet your marketing goals in
our Exhibitor Prospectus (/siteassets/2024-asha-convention-
exhibitor-prospectus.pdf) [PDF].

Exhibit Hall Activities

In addition to exhibits, we have planned activities and areas
designed to draw attendees into the exhibit hall all day.

* ASHA Lounges (/exhibit-hall/lounges/) with access to
representatives from ASHA leadership, staff, and volunteers

e ASHA Action Center Live

e ASHA Store

e Caring Square Community Service Activities

¢ Charging Stations

e Free Coffee Breaks

e Mobile Adventure Game

* Graduate School Fair/PhD Center (/networking/graduate-
school-fair/) (For more information about participating, contact

academicaffairs@asha.org (mailto:academicaffairs@asha.org).)

Exhibitor Demonstration Station

Booth 433
Seattle Convention Center, Summit Building, Exhibit Level, Halls 1-2
73
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11/5/24, 2:15 PM

https://convention.asha.org/Exhibitors/

ASHA Convention: Information for Exhibitors

The Demonstration Station is an interactive opportunity to
introduce your products or services to attendees live on the show
floor at the ASHA Convention. The 20-ft x 20-ft station comes with
tables, a monitor with audio, carpet and electric. The Demonstration
Station will be highlighted on our website, in the mobile app,
through emails, and with onsite signage. Limited timeslots are
available, so reserve yours early! (PDHs/ASHA CEUs not offered.)

Exhibit Hall Hours

The hours listed below are subject to change.

Exhibitor Move-in*

Tuesday, December 3
2:00 p.m.-6:00 p.m.
(Island booths only)

Saturday, December 7 -
2:00 p.m.-8:00 p.m.

Wednesday, December 4
8:00 a.m.-6:00 p.m.

Friday, December 6
9:00 a.m.-5:00 p.m.

| —

*All booths must be set up by 6:00 p.m. on Wednesday, December
4.

How to Purchase Exhibit
Space

Booth sales are now open! Book your booth through our online

portal

(https://asha24.exh.mapyourshow.com/7 0/boothsales/index.cfm).
74
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11/7/24, 1:29 PM

https://convention.asha.org/Exhibitors/

ASHA Convention: Information for Exhibitors

Before you book your booth, you may want to preview the floor plan
to see available space
(https://asha24.mapyourshow.com/8 0/exhview/index.cfm).

Booth Packages and Pricing

Booth Type

Early Bird Pricing (Ends 7/31/24)

Standard Pricing (Begins 8/1/24)

Commercial Booth

$2,250 per 10-ft x 10-ft booth space
$2,450 per 10-ft x 10-ft booth space
Nonprofit Booth

Nonprofit exhibitor booths are
located in a designated area of the
exhibit hall. You must book your

booth in that area to take
advantage of the nonprofit price.

$1,150 per 10-ft x 10-ft booth

$1,250 per 10-ft x 10-ft booth

Corner Premium

$150

$150

Island

$26 per square foot

$26 per square foot

75
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11/5/24, 2:15 PM

https://convention.asha.org/Exhibitors/

ASHA Convention: Information for Exhibitors

Booth Type

Early Bird Pricing (Ends 7/31/24)

Standard Pricing (Begins 8/1/24)

Member Entrepeneur Booth

Member Entrepreneur booths
offer a one-time only opportunity
for ASHA members to showcase
their professions-related business
for a reduced rate. This
opportunity is for first-time
exhibitors only and restrictions
apply.

All Member Entrepreneur booths
are located in a designated area of
the exhibit hall are 10-ft x 10-ft. For
more information, contact Renee
Tross directly atrtross@asha.org
(mailto:rtross@asha.org).

$750

$750

What's Included With Your Booth Package

Complimentary full convention and exhibit hall-only badges
(see Registration and Badge Allocations)

Expanded online exhibitor profile including logo, company
description, website and social media links, one convention
special, two resources, two product images, and two virtual
business cards

Pre-event or post-event attendee mailing list (registration
required)

Access to pre-event exhibitor information sessions created just
for ASHA Exhibitors

Exclusive marketing opportunities only available to exhibitors

Priority access to housing reservations for exhibitors
(deadlines apply)

Booth space with 8’ high back drape and 3’ high side rails
Aisle carpet

24-hour exhibit hall security

Exhibitor lounge access with refreshments

Commercial booth spaces do not include carpet or any booth
furnishings. Electricity, shipping, freight/materials handling, labor,
installation or dismantle labor, booth cleaning, and lead retrieval are
not included with any booth packages.

Academic/Non-Profit/Government Exhibitors and Member
Entrepreneur Booths also include:

Booth carpet
One 6’ skirted table, two chaif§ and a wastebasket

4/9



11/5/24, 2:15 PM

https://convention.asha.org/Exhibitors/

ASHA Convention: Information for Exhibitors
How to Order Items for Your Booth

Booth furnishings and services will be available to order from the
Exhibitor Service Manual in mid-August. ASHA's official General
Service Contractor is Willwork Global Event Services.

How to Register for Badges

You may register your booth staff through the Exhibitor Dashboard
starting July 25. Additional full conference registrations or exhibit
hall-only badges may be purchased through Exhibitor Registration.

Booth Type

Registration and Badge
Allocations

Commercial Exhibitors

Per 10-ft x 10-ft booth space:

¢ 2 full convention
registrations
¢ 2 exhibit hall-only badges

Academic/Non-
Profit/Government Exhibitors

Per 10-ft x 10-ft booth space:

¢ 1 full convention
registration
¢ 2 exhibit hall-only badges

Member Entrepreneurs

¢ 1 full convention
registration (to be used by
the ASHA member
reserving space, non-
transferrable)

¢ 1 exhibit hall-only badge

Registration Confirmations

Alert: Starting on September 24 all email confirmations will come

from email_confirm@confmail.eventshq.com
(it conflemecalioial st )

Everyone who registers will receive a confirmation and receipt via e-
mail from email_confirm@confmail.experient-inc.com upon
completion of the registration process and payment (or processing
of your mailed form and payment). Be sure to check your junk or
spam folder and add this address to your safe senders.

77
How to Reserve Hotel Rooms
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Housing for the 2024 ASHA Convention in Seattle will open on
August 1, 2024 at 10:00 a.m., Eastern time. Exhibitors whose
deposits have been received and processed receive early access to
book hotel rooms on July 23. Exhibitors will receive an email
notification when housing opens. Find more information
({registration-and-housing/housing/) on the hotels in our block and
why booking your room with ASHA is important.

Scam Alert: Hotel Reservations and Other
Event Services

ASHA's registration and housing service for the 2024 ASHA
Convention will open for exhibitors on July 25, 2024. Please be wary
of unsolicited calls or emails (/registration-and-
housing/unauthorized-vendors/) regarding hotel reservations,
registration, exhibit booths, or meeting space for the ASHA
Convention. Our official registration and housing provider is Maritz
Global Events. For your protection, do not make hotel reservations
through any other company claiming to offer rooms for the ASHA
Convention.

Exhibitor Policies

Payment and Cancellation Policy

For contracts received prior to July 1, 2024, a 50% deposit is
required within 30 days of contract to secure booth space, with the
balance due by August 1, 2024. For contracts received after July 1,
2024, payment is due in full within 30 days of contract. No exhibitor
will be permitted to move into the exhibit hall with an outstanding
balance.

The Exhibitor's written cancellation must be received via email
(exhibits@asha.org) by end of business day on September 1, 2024,
in order for Exhibitor to be eligible to receive a refund, less 25% of
the booth fee. If Exhibitor's cancellation is received after September
1, 2024, or if Exhibitor registered after July 31, 2024 (regardless of
cancellation date), it must pay the booth fee in full and will not be
eligible for a refund. There are no exceptions to this policy.

Exhibitor Contract Terms and Conditions

All exhibitors at the ASHA Convention must agree to the Exhibitor

Contract Terms and Conditions (/exhibitors/exhibitor-contract-
terms-and-conditions/).

Eligibility to Exhibit

The ASHA Convention Exhibit Hall is the place to showcase products,
services, and resources for our members and attendees. The items
on exhibit should relate to the discipline of communication sciences
and disorders. ASHA reserves the right to review all exhibit
applications for eligibility and to wygdraw its acceptance of a

6/9
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contract if it determines, in its sole discretion, that the exhibitor is
not eligible to participate, or if the exhibitor's product is not eligible
to be displayed in the exhibit hall.

Frequently Asked Questions

How do | receive a list of attendees?

A complimentary pre-event or post-event mailing list is included in
your booth package. Exhibitors will need to select which list they
want when registering their booth staff. This list includes physical
mailing addresses only; we do not provide email addresses for
attendees. If you select the pre-event list, it will be sent to you by
email on November 8. This list is provided for one-time use only.

Can | request space for a meeting or
reception?

ASHA typically holds extra function space to support organizations
wishing to hold related meetings and receptions. To request space,
please read through the guidelines and then submit a request form
(/networking/function-space-request/). The deadline to request
space is August 31, 2024.

Are children allowed in the exhibit hall?

Due to liability issues, children under age 18 are prohibited from
entering the exhibit hall at any time during the ASHA Convention,
including during installation, open hours, and move-out.

Contact Us

Exhibits, Convention & Meetings, #325

ASHA

P.0. Box 1160

Rockville, MD 20849

Fax: 301-296-8576

E-mail: exhibits@asha.org (mailto:exhibits@asha.org)

For more information about exhibiting, contact:

Nancye Berman

Associate Director, Exhibit Sales

301-296-5798

nberman@asha.org (mailto:nberman@asha.org)

Renee Tross

Associate Director, Exhibits

301-296-5764

rtross@asha.org (mailto:rtross@asha.org)

For more information about exhibitor marketing opportunities,
contact:

Pauline Roa

Sponsorship Manager

301-296-8676

Rroa@asha.org (mailto:proa@asha.org)

Liz Barrett 79
National Sales Rep, Product Ad Sales
202-367-1231
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@<mit Ki (mailto:el @smithbuckl )

Eli McLean
Associate Director, Recruitment Ad Sales
301-296-8726

emclean@asha.org (mailto:emclean@asha.org)

Lyndsey Smith

Manager, Mailing List Sales

301-296-8573

listrental@asha.org (mailto:listrental@asha.org)

The ASHA Career Fair is a virtual event that is no longer affiliated
with the ASHA Convention. Visit ASHA Marketing Solutions
(https://marketing.asha.org/all-opportunities/virtual-career-fair/) for

more information about participating in the Career Fair.

20(orim
OB ence REGISTER
— NOW!

AIRWAY
FUNDAMENTALS:
é CONSIDERATIONS
& FOR SLP DECISION-
MAKING

advertising Disclai itehelo/A ising-Disclai )| A f
with us (https://marketing.asha.org/)

About ASHA

The American Speech-Language-Hearing Association (ASHA) is the
national professional, scientific, and credentialing association for
members and affiliates who are audiologists; speech-language
pathologists; speech, language, and hearing scientists; audiology
and speech-language pathology assistants; and students.

About the Convention

The ASHA Convention is one of the largest professional
development events for audiologists; speech-language pathologists;
speech, language, and hearing scientists; and speech-language
pathology and audiology assistants. Bringing together
approximately 15,000 attendees, the annual Convention offers more
than 2,500 sessions eligible for ASHA continuing education credit
covering the latest research, clinical skills, and techniques in
communication sciences and disorders.

Contact Us 80
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For inquiries about the ASHA Convention: convention@asha.org
(mailto:convention@asha.org)

The ASHA Action Center welcomes questions and requests for
information from members and non-members.

Available 8:30 a.m.-5:00 p.m. ET
Monday-Friday

E-MAIL THE ACTION CENTER
(https://www.asha.org/Forms/Contact-ASHA/)
Members: 800-498-2071

Non-Member: 800-638-8255

Connect With Us

Privacy Statement (https://www.asha.org/sitehelp/privacy-statement/) | Terms
of Use (https://www.asha.org/sitehelp/terms_of_use/)
© 1997-2024 American Speech-Language-Hearing Association

(https://www.asha.org/)

81
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As of 7/1/24
ASHA

American
Speech-Language-Hearing
Association

‘Nona >m...> Convention Hotel

m Single

Hyatt Regency Seattle (Co-Leadership $224

808 Howell Street

wnmwmwwﬂrmhwmncmMmz_m (Co-Leadership Hotel) $209 $209 $209 $234 $259
MMMMMMM»MM:__U._“E:SE: Hotel by APA (previously Hilton Seattle) $169 $169 e $189 $209
ML R L
bt el e el o il .
W S hveose il M o e ol
Mw%w_ﬂwssww rt Street o 2 i P19 e
”_M“M_qﬁﬂmm,w“ﬂ $219 $219 $219 $239 $259
“.wwwmﬂwnnﬂﬂ ”m $199 $199 $199 $224 $249
WMWM%MMEQ $195 $195 $195 $220 $245
i vt il e B MR R
MMMM_MM”U _qum:m:mmz_m Downtown/Convention Center $144 $144 $144 $144 $144

*Rates are subject to change before housing opens on August 1, 2024. Reservations must be made through ASHA’s housing service to obtain these negotiated
rates. Rates listed above are per night and do not include applicable taxes and fees. All rates include complimentary basic internet access for guests.
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A
U.S. General Services Administration

FY 2025 per diem rates for Seattle, Washington

FY 2025 per diem rates for Seattle, Washington

Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary destination

County

2024 Oct

Nov

Dec

2025 Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

Seattle

King

$188

$188

$188

$188

$188

$188

$188

$188

$248

$248

$248

$248

about:blank
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A
U.S. General Services Administration

FY 2025 per diem rates for Seattle, Washington

Meals and incidental expenses (M&IE) rates and breakdown

First
. and
Primary destination County MAIE Breakfast Lunch Dinner Nisidontal lastday
total expenses of
travel
Seattle King $92 $23 $26 $38 $5 $69.00

84
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Tri p summa ry Clear all selections

Change flight
AS 2211 2h 7m
Reno (RNO) to Seattle 9:44 am N:51am Saver
RNO SEA
Wednesday, December 4 & AS 2211 — Operated by Horizon Air as AlaskaHorizon
Details Seats
Change flight
AS 445 Th47m
Seattle (SEA) to Reno 12:29 pm 216 pm Saver
(RNO) SEA RNO $194
Qeno Saturday, December 7
Details Seats
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Lyon County School District
Board Memo

Date: November 19, 2024

To: Board of School Trustees

From: Dawn Huckaby, Deputy Superintendent
Re: School Performance Plans for 2024-25
Recommendation:

That the Board of Trustees approves the annual school performance plans for our schools for the 2024-25 school year

Background Information:

Each year schools develop school performance plans in alignment with the district improvement plan. The school
performance plans attached are for all schools except our high schools who are exempted from the plans because they
are going through accreditation this year. The plans are approved by the board each year and submitted to the Nevada
Department of Education.

Budget Considerations:
N/A

Attachment(s):

Cottonwood Elementary School Performance Plan
Dayton Elementary School Performance Plan
Dayton Intermediate School Performance Plan
East Valley Elementary School Performance Plan
Fernley Elementary School Performance Plan
Fernley Intermediate School Performance Plan
Riverview Elementary School Performance Plan
Silver Stage Elementary School Performance Plan
Silver Stage Middle School Performance Plan
Silverland Middle School Performance Plan
Smith Valley School Performance Plan

Sutro Elementary School Performance Plan
Yerington Elementary School Performance Plan
Yerington Intermediate School Performance Plan

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discov&® learning for success in a rapidly evolving world.



Lyon County School District
Cottonwood Elementary School

2024-2025 School Performance Plan
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Mission Statement

At Cottonwood Elementary, we are committed to nurturing the whole child by fostering a supportive and inclusive learning environment
where every student is empowered to grow into a resilient, creative, and compassionate individual. Through collaboration with families and
the community, we aim to inspire lifelong learners who are prepared to think critically, communicate effectively, and act responsibly as
global citizens. Guided by the Lyon County School District’s Portrait of a Learner, we focus on equipping our students with the skills,

character, and curiosity needed to thrive in an ever-changing world.

Vision
Our vision at Cottonwood Elementary is to cultivate a dynamic and nurturing school community where
every child feels valued, empowered, and inspired to achieve their full potential. We envision a future
where students develop the confidence to face challenges, the curiosity to explore new ideas, and the

compassion to make a positive impact on the world.
88
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Comprehensive Needs Assessment

Student Success

Student Success Summary

Cottonwood Elementary provides its students with multiple learning paths and engagement opportunities to become college and career ready as they grow academically, socially, and
emotionally through classroom lessons and experiences to develop our districts Portrait of a Learner vision. Through these experiences Cottonwood continues to work on improving
Math and ELA proficiency percentages and produce confident and productive citizens.

Student Success Strengths

Students are taking to the new ELA and Math curriculums positively. It is more rigorous and some of the methods are new to the teachers and the students. Adjustment to this has
gone smoothly and student growth is evident in the classroom and in the academic data

Problem Statements Identifying Student Success Needs

Problem Statement 1 (Prioritized): According to iReady, While student growth is increasing significantly, student proficiency remains below expectations due to learning g%ﬂs,
with only a minimal increase in student proficiency and a 16% growth increase from last year. Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently
adapting to newly adopted Math curriculum may have caused a lack of growth in our students. Staff PD was not focused on teacher needs nor did it support strategies teachers needed
specific to students targeted needs

Problem Statement 2 (Prioritized): We attained a 1% of increase in ELA and student growth, our students are not showing significant proficiency growth, our growth is stagnant.
Teaching ELA curriculum with fidelity has not been consistently practiced in prior years. Critical Root Cause: Inadequate/inconsistent curriculum from prior years, recently
adapting to newly adopted ELA curriculum may have been caused a lack of growth in our students. Staff PD that was not focused on teacher needs or did not support strategies
teachers needed specific to student needs.

Problem Statement 3 (Prioritized): Cottonwood elementary School has a high level of students in need of social-emotional supports, and 49% chronic absenteeism. Tier II and III
systems of supports is in need of restructuring school wide. Critical Root Cause: Inconsistent social emotional supports in prior years, which included changing of types of
supports, character development curriculum, and lack of understanding (by all stakeholders) to provide proper supports/ lessons. Chronic absenteeism has increased since COVID.

Problem Statement 4 (Prioritized): CES has implemented two new curriculums in the last 3 years. Staff learning the curriculums and being able to deliver it efficiently, and
consistently school wide, to students is a challenge. Critical Root Cause: Inconsistent pacing in grade level classrooms (teachers not on same track with students) in the past,
inadequate and specific PD's to meet teacher needs of instruction and understanding

Problem Stateme