Agenda

Lyon County School District
Board of Trustees

A Closed Session before the Open meeting of the Board of Trustees of Lyon County School
District will be held Tuesday, September 28, 2021, beginning at 6:00 PM at the Fernley High
School, 1300 Hwy 95A South, Fernley, NV 89408.

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

. 6:00 pm CLOSED SESSION if needed

. 6:30 PM REGULAR OPEN MEETING

. CALL TO ORDER

. PLEDGE OF ALLEGIANCE

. WELCOME OF GUESTS

. APPROVAL OF AGENDA

. APPROVAL OF MINUTES 5
. BOARD MEMBER REPORTS: Opportunity for the Board members to report items of
interest.

9. ATTITUDE OF GRATITUDE 15
10. SUPERINTENDENT REPORT: Opportunity for the Superintendent to report items of
interest

11. PUBLIC PARTICIPATION: The public is invited to address the Board on items not
listed on the agenda. No action may be taken on any subject raised during public comment
until the matter has been properly placed on an agenda for a properly noticed meeting
pursuant to NRS 241 (Nevada’s Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name.
Comments are limited to no more than three minutes per person and must fall under subjects
within the Board’s jurisdiction and control. In consideration of others, avoid repetition.
Although this Board does not restrict comments based upon viewpoint, comments will be
prohibited if the contents are willfully disruptive, slanderous, amount to personal attacks or
interfere with the rights of other speakers. Comments made during this time will be
monitored by the Board Chairperson.

12. CONSENT AGENDA (FOR POSSIBLE ACTION): All matters listed under the
consent agenda are considered routine and may be acted upon by the Board of School
Trustees with one action and without an extensive hearing. Any member of the Board or any
citizen may request that an item be taken from the consent agenda, discussed, and acted upon
separately, during this meeting.

A. Request for Early Graduation/HSE (confidential)

B. Request for Leave (confidential)

C. LCSD Restorative Discipline Plan 24
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D. Personnel Reports

E. Travel Requests

F. Department Reports

G. District Financial Report

Paybill: Checks #203702-204277; Vouchers #1013,1015, 1024, 1475, 1023,

1029, 1030, 1033, 1039;Total $4,114,183.08
13. END OF CONSENT AGENDA: MOTION TO APPROVE
14. ACCEPTANCE OF DONATIONS
15. (For Possible Action) Discussion and possible action regarding the
selection of the LCSD health care insurance provider effective January 1, 2022,
through June 30, 2023. This item is being presented by Executive Director of
Human Resources Dawn Huckaby; Safety, Benefits and Risk Manager, Blake
Smith; and Clark & Associates President, Valerie Clark.
16. (For Possible Action) Discussion and possible action regarding revisions to
Policy AD: Equitable Access to Education as a first reading. This item is being
presented by President Holly Villines, Clerk Phil Cowee, Member Barbara
Jones, and Superintendent Wayne Workman.
17. (For Possible Action) Discussion and possible action regarding new LCSD
Board Resolution-Equitable Education Opportunities. This item is being
presented by President Holly Villines, Clerk Phil Cowee, Member Barbara
Jones, and Superintendent Wayne Workman.
18. (For Possible Action) Discussion and possible action regarding an update
on the Fernley High School Gym, Commons, Dining, and Kitchen. This item is
being presented by Executive Director of Operations Harman Bains, Operations
and Maintenance Supervisor Kirk McCallum, and Paul Cavin Architect LLC.
19. (For Possible Action) Discussion and possible action regarding the outdoor
stadium renovations in LCSD. This item is being presented by Executive
Director of Operations Harman Bains, Operations and Maintenance Supervisor
Kirk McCallum, and Paul Cavin Architect LLC.
20. (For Possible Action) Discussion and possible action regarding the
proposed Kiss and Drop MOU with the City of Yerington and authorizing the
superintendent to sign the MOU. This item is being presented by Executive
Director of Operations Harman Bains.
21. (For Possible Action) Discussion and possible action regarding a proposed
transfer of a small parcel of LCSD/YHS land to the Boys and Girls Club of
Mason Valley and authorizing the superintendent to sign the Boundary Line
Adjustment Deed. This item is being presented by Executive Director of
Operations Harman Bains.
22. (For Possible Action) Discussion and possible Action regarding an update
by the Fernley area school principals on the work of their respective schools.
This item is being presented by principals Chanen Cross, Laura Malkovich,
Billiejo Hogan, Blake Cooper, Steve Henderson, and Kent Jones.
23. (For Possible Action) Discussion and possible action regarding the
collectively bargained agreement (CBA) between the Lyon County Education
Association (LCEA) and the Lyon County School District for July 1, 2021,
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through June 30, 2023. This item is being presented by Deputy Superintendent

Tim Logan and Executive Director of Human Resources Dawn Huckaby.

24. (For Possible Action) Discussion and possible action regarding the 441
collectively bargained agreement (CBA) between the Lyon County Classified

School Employees Association (LCCSEA) Chapter #7 and the Lyon County

School District for July 1, 2021, through June 30, 2023. This item is being

presented by Deputy Superintendent Tim Logan and Executive Director of

Human Resources Dawn Huckaby.

25. (For Possible Action) Discussion and possible action regarding a new 489
LCSD printer and copier contract with Sierra Office Products. This item is being

presented by Executive Director of Operations Harman Bains and Information

Technology Supervisor Alan Medeiros.

26. (For Possible Action) Discussion and possible action regarding a report on 502
the LCSD assessment results for the 2020-2021 school year. This item is being

presented by Executive Director of Educational Services Heather Moyle and

Professional Development/Data Manager Rachel Stewart.

27. (For Possible Action) Discussion and possible action regarding a report on 561
the Nevada Educator Performance Framework (NEPF) results including the

annual review of Student Learning Goals (SLG). This item is being presented by

Executive Director of Human Resources Dawn Huckaby and Deputy

Superintendent Tim Logan.

28. (For Possible Action) Discussion and possible action regarding the 572
operations and funding of the Lyon County School District during the COVID-

19 pandemic and the Nevada State of Emergency. This item is being presented

by President Holly Villines and Superintendent Wayne Workman.

29. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or informational item requests, including a summary by the superintendent.
This item is being presented by President Holly Villines and Superintendent Wayne
Workman.

30. PUBLIC PARTICIPATION: The public is invited to address the Board on items not
listed on the agenda. No action may be taken on any subject raised during public comment
until the matter has been properly placed on an agenda for a properly noticed meeting
pursuant to NRS 241 (Nevada’s Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name.
Comments are limited to no more than three minutes per person and must fall under subjects
within the Board’s jurisdiction and control. In consideration of others, avoid repetition.
Although this Board does not restrict comments based upon viewpoint, comments will be
prohibited if the contents are willfully disruptive, slanderous, amount to personal attacks or
interfere with the rights of other speakers. Comments made during this time will be
monitored by the Board Chairperson.

31. ADJOURN:



The notice for this meeting was posted at the Lyon County School District Administrative Office and
posted to the Lyon County School District website (http://lyoncsd.org) and the official website of the State
of Nevada (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the
District’s programs and activities, including Occupational Education. For information regarding opportunity policies,
or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington,
NV 89447, email Margaret Heim at mheim@lyoncsd.org, or call (7750463-680 Ext. 10034 at least one week prior to
the meeting.



Minutes of the August 24, 2021 Meeting

Lyon County School District
Board of Trustees

A meeting of the Board of Trustees of Lyon County School District was held on August 24,
2021, beginning at 6:00 PM at Sutro Elementary School, 190 Dayton Village Pkwy., Dayton,
NV 89403.

1. 6:00 pm CLOSED SESSION
The closed session was brought to order at 6:00 pm and adjourned at 6:23 pm.
Attendance:
Member Neal Mclintyre was absent, all other board members were present.
Members of the Executive Cabinet were present.

2.6:30 PM REGULAR OPEN MEETING

3. CALL TO ORDER
President Villines called the open meeting to order at 6:31 pm.

4. PLEDGE OF ALLEGIANCE
The Pledge of allegiance was led by Sherry Parsons.

5. WELCOME OF GUESTS
President Villines welcomed all guests in attendance.

Board members in attendance:
President Holly Villines
Clerk Phil Cowee

Member Kimber Crabtree
Member Barbara Jones
Member Sherry Parsons
Member Bridget Peterson

Member Neal Mclintyre - absent

Staff in attendance:

Superintendent Wayne Workman

Deputy Superintendent Tim Logan

Executive Director of Operations Harman Bains
Executive Director of Human Resources Dawn Huckaby
Executive Director of Educational Services Heather Moyle
Executive Director of Educational Services Jim Gianotti
Executive Director of Special Services, Marva Cleven



Finance Manager/Comptroller, Spencer Winward
Safety and Benefits, Risk Manager, Blake Smith
Public Information Officer, Erika Cowger

LCEA President, Cindy Darden

Sutro Principal, Mike Walker

Frank and Janie Mielcarek
Ron and Anita Dayton (Patina)
Yolanda Ramirez
Sofia Ramirez

Richard Child

Kelly Macon

Hilda Villafana

Carlos Villafana
Angela Tollison

Nikki Steinberg

Jason Steinberg

Cindy Olivieri
Dominic Olivieri

Rex Reed

Pam Ventling

Sarah Young

Karen Page

Irma Janssen

Paulette Ferrando
Julie Bumgardner
David Palmer

Leslie Peters

Tammi McCurry
Jenny Mellott

Lauren Magorian
Krysteena Shyder
Ashley McGill

Megan Parker

April Atkinson

Connie Frivera-Gibson
Morgan Satterfield
Madison Teters
Corinne Burns

Maxine Hileman

Zoe Chambers

Sarahi Ramirez

Nancy Le Dawn Malone
Damon Etter

Kevin Kranjcec

Ryan Cross



Craig Fitzer
Misti Pagni
Nikki Lynch
Cierra Robinson
Kara Harvey
Lesley Stephens
Maren Leal

6. APPROVAL OF AGENDA
Member Peterson made a motion that the Board of Trustees approves the agenda as
presented. It was seconded by Philip Cowee and passed 6-0.

7. APPROVAL OF MINUTES
Clerk Cowee made a motion that the Board of Trustees approves the minutes as presented. It
was seconded by Member Peterson and passed 6-0.

8. BOARD MEMBER REPORTS
The Board members gave reports on items of interest.
Member Peterson reported that the Nevada Department of Education announced their goals
for the year: for Nevada to advance in rank to the top 10 in the Quality Counts K-12 Student
Achievement ranking within 5 years, and to increase the number of students receiving
College and Career Ready diplomas to 50% by 2026. She announced that Dayton High
School has been ranked one of the best high schools in America. She thanked the teachers
and staff for all the preparations to get the kids into school.
Member Crabtree spoke about her visit with Lyon County Health and Human Services and
would like to see a presentation about their events for kids. She talked about her positive
experience with Smith Valley School. She also shared her appreciation for the members of
the public that came to the last meeting.
Clerk Cowee was happy to see the buses picking up kids and announced the need for bus
drivers and incentives that are being offered. He thanked all the staff for getting the schools
ready for students.
Member Jones expressed her gratitude at having everyone back in the classrooms. She noted
that the Silver Stage schools have had improvements to their fields and roofs.

9. ATTITUDE OF GRATITUDE
The Board members read notes of gratitude from students across the district.

10. SUPERINTENDENT REPORT: Opportunity for the Superintendent to report items of
interest
Superintendent Workman expressed his gratitude for a successful start to the year and was
happy to see the students and parents on the first day of school. On behalf of the school
district staff, he thanked the trustees for approving the Essential Employee Incentive. A
letter of gratitude from Douglas County Commissioners was read aloud. They were grateful
for the services of Smith Valley School staff for sheltering evacuees of the Tamarack Fire.



New staff in the Dayton area were introduced to the trustees.

11. PUBLIC PARTICIPATION: The public is invited to address the Board during the open
meeting, on items not listed on the agenda. No action may be taken on any subject raised
during public comment until the matter has been properly placed on an agenda for a properly
noticed meeting pursuant to NRS 241 (Nevada’s Open Meeting Law).

If you wish to speak, please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under subjects within
the Board’s jurisdiction and control. In consideration of others, avoid repetition. Although
this Board does not restrict comments based upon viewpoint, comments will be prohibited if
the contents are willfully disruptive, slanderous, amount to personal attacks or interfere with
the rights of other speakers. Comments made during this time will be monitored by the
Board Chairperson.

Members of the public were present to address various concerns.

Diane Hansel came to express her opposition to vaccinations.

Gary Hansel thanked the board and staff for their service to the community and expressed
his opposition to any discrimination or coercion in regards to mask mandates.

Kara Harvey read a statement on Ivermectin as an alternative to the COVID-19 vaccine.

12. CONSENT AGENDA (FOR POSSIBLE ACTION): All matters listed under the consent
agenda are considered routine and may be acted upon by the Board of School Trustees with
one action and without an extensive hearing. Any member of the Board or any citizen may
request that an item be taken from the consent agenda, discussed, and acted upon separately,
during this meeting.

A. Request for Leave (confidential)

B. Travel Requests and Reports

C. Personnel Reports

D. Department Reports

E. Agreements

F. District Financial Report
Paybill: Checks #203395-203701; Vouchers #1406, 1407, 1003, 1410, 1010, 1422, 1245,
1315, 1012, 1011; Total $2,361,111.21.

13. END OF CONSENT AGENDA: MOTION TO APPROVE
Member Peterson made a motion that the Board of Trustees approves the consent agenda as
presented. It was seconded by Clerk Cowee and passed 5-1. Member Jones voted nay.

14. ACCEPTANCE OF DONATIONS
Member Peterson made a motion that the Board of Trustees approves the donations as
presented. It was seconded by Clerk Cowee and passed 6-0.

15. (For Discussion Only) Discussion regarding LCSD Board Policy AD: Equity and
Diversity, the curriculum adoption process in the LCSD, the board approved 2021-22
Educational Services Plan and Critical Race Theory (CRT). This item is being presented by
Board President, Holly Villines and Superintendent, Wayne Workman.



Member Peterson opened the discussion by talking about the word "Equity" and the
semantics of understanding it. She suggested using context clues to find the meaning behind
a statement. She read from policy AD: Equity and Diversity, pointing out the context clue in
the definition. It says "Educational Equity - practices that provide all students with the
individual support they need to reach and exceed a common standard.” She sees this as
giving each student what they need to be successful, and meet the standards that have been
set. LCSD provides equity to each child to meet the standards they need from grade to grade
in order to graduate. It does not mean Critical Race Theory (CRT), and added that CRT is
not approved in our state, and is not an option as a curriculum. She wanted to express her
appreciation for our teachers who work hard for our students and said that they are not
teaching CRT. She invited the public to visit the schools and see the good that is being done.
Member Jones reaffirmed that CRT was never approved as a curriculum. She pointed out
that the item on the agenda was being interpreted wrong, and CRT was not approved.
Member Crabtree spoke on the policy as being protective. It means to her that all men are
created equal, quoting the constitution. She wanted this policy to encourage teachers to love
their students, with the idea of protecting them against things like CRT, to protect them as
individuals. She felt the agenda item was not worded correctly and she wanted any
misunderstanding cleared up that the public might have.

Clerk Cowee expressed his frustration during the last meeting at not being able to have a
discussion. Tonight he wanted to go on the record to state that he is totally against CRT. He
felt the problem is with the definition of the word equity. He feels that the board does not
have jurisdiction over equal outcomes for students. For example, he can't promise to have
the same outcomes for his sons as he did for his daughter. He read a statement on equity
from the National Association of School Boards that he admitted he partially disagreed with,
saying that we can't promise equal outcomes, as they are individuals and will do what they
will do. He agrees students should be given the supports and equal opportunities that they
need. He feels that CRT is based on Marxist ideology, pitting people against each other and
he is against that. He says that the U.S. is not perfect, but we are striving to be, just as stated
in the constitution, and it is an opportunity for freedom. For the record, he would like to see
a district policy that says as much.

President Villines is in agreement and has been paying attention to this on a national level.
She believes CRT should never be taught in our schools. She doesn't see it now and would
never endorse something that is based on racism.

Member Crabtree spoke on what could come in the future, and she stressed the need to stay
unified for when that happens.

LCEA President, Cindy Dardan spoke to the public to explain the process of changing
curriculum, as she did at the last meeting. She stated that it is not simply up to the board or
the district to vote on; there is more to it.

The public that attended were listed in the attendance of the meeting. Many parents and
residents of Lyon County spoke in opposition to CRT, racism, diversity, and other topics.
There was an apparent misunderstanding with the wording of the agenda item. Some of the
trustees tried to clarify that the agenda is simply a tool to show what would be discussed
during the meeting, not listing things that were actually approved in policy or in the
Educational Services Plan.

It was explained over again that these subjects were not on the agenda for the July meeting,
so there could be no discussion. It was listed in this agenda so it could be discussed.



Superintendent Workman explained a part of Open Meeting Law, that a subject to be
discussed must be listed in the agenda for the public to see before the meeting. He clarified
that subjects must be posted publically to be discussed. He invited the public to look at the
supporting documents and read the district statement regarding the subject. He invited
anyone to look in the classrooms and see the good things our teachers are teaching. He
confirmed that CRT is not a curriculum. He invited the public to talk to and be engaged with
legislators who authorize curriculum; what they decide is what trickles down to the local
school districts. Our curriculum is completely transparent and is listed on the website. LCSD
wants kids to have a positive, respectful, and loving environment, where they can learn and
be provided with every opportunity that they wish to take advantage of in order to achieve
their goals. The policy shows the bill of rights written by our students that we review with
administrators and staff, and live in our schools.

There was discussion regarding what authority the school board has over curriculum.

Mr. Lattin explained that the state adopts curriculum and that if a school chose not to accept
them, they could face legal or funding ramifications. He said it is a matter that may be
addressed in the future if the state makes a decision on it. He said the board could adopt a
policy that says it would not teach that kind of curriculum.

Member Peterson talked about the citizens helping in advocating for the schools during
legislative sessions. She said it is more influential when legislators hear from the citizens
talking about their concerns, than one or two board members trying to petition the state for
things. Their website posts dates when they are getting together.

Member Crabtree stressed the importance of going through the correct channels to help the
state stay in line with what the people want.

Member Jones thanked the people for coming to the meeting and encouraged them to
continue to show up here and at the state level to share their concerns.

There was a discussion regarding better communication in the district and letting people
know when things are happening.

Clerk Cowee shared that some assemblymen and a state senator will soon reach the end of
their terms. People need to pay attention to what is going on and who they are voting for.
Rex Reed, a resident of Dayton, submitted a statement for the record. It will be included in
the minutes.

The agenda item cannot be changed after the fact, but the backup documentation provided
states that CRT is not in LCSD curriculum. This is an item for discussion only, not action.
There was discussion regarding teachers teaching things that the district is not aware of. The
board asked for any examples of unapproved teaching to be brought to them and to the
attention of the Executive Cabinet.

A 10 minute break was called.
At 8:37 pm the meeting was called back to order.

16. (For Possible Action) Discussion and possible action regarding a report by the Dayton area
school principals on the work of their respective schools. This item is being presented by
Principals Rachel Kuhn, Michael Walker, Leslie Peters, Keving Kranjcec, and Ryan Cross.

10
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The Dayton area principals each spoke on the work of their respective schools.

Member Peterson made a motion that the Board of Trustees approves the report by the
Dayton Area School Principals on the work of their respective schools. It was seconded by
Member Jones and passed 6-0.

17. (For Possible Action) Discussion and possible action regarding a report on the current
staffing in Lyon County School District for the 2021-22 school year. This item is being
presented by the Executive Director of Human Resources, Dawn Huckaby.

Mrs. Huckaby spoke about current staffing. This is an update to highlight 57 new teachers
hired, and the board approved initiatives and signing bonuses. She pointed out that the Grow
Your Own Scholarship has been a great way to bring in teachers, with 10 hired this year and
33 candidates coming from Lyon County.

Clerk Cowee thanked her for the information included in the exit survey. It helped to
understand why teachers left, noting that things are hard for teachers right now especially
with the high cost of housing.

Member Peterson made a motion that the Board of Trustees approves the report on current
staffing for the 2021-22 school year. It was seconded by Member Jones and Passed 6-0.

18. (For Possible Action) Discussion and possible action regarding the appointment of a board
designee to approve immunization exemptions in the Lyon County School District. This item
is being presented by the Executive Director of Special Services, Marva Cleven.

Ms. Cleven explained the need for the appointment of a designee to approve exemptions for
immunizations. This is now required to be reported annually per NRS.

Member Crabtree requested to include in the motion that any denied request be brought to
the board.

Member Crabtree made a motion that the Board of Trustees appoint the LCSD Chief Nurse
as the board designee to approve immunization exemptions, in the Lyon County School
District, adding that any denials will come to the board of trustees as a confidential consent
agenda item. It was seconded by Member Jones and passed 6-0.

19. (For Possible Action) Discussion and possible action regarding the operations and funding
of the Lyon County School District during the COVID-19 pandemic and the Nevada State of
Emergency. This item is being presented by Board President, Holly Villines and
Superintendent, Wayne Workman.

The superintendent made this a standing item to take action on any changes to the
operations. No motion was made.

20. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
IK: Grading as a second and final reading. This item is being presented by the Executive
Director of Educational Services Jim Gianotti.



Member Peterson made a motion that the Board of Trustees approves the revisions to LCSD
Policy IK: Grading as a second and final reading. It was seconded by Member Parsons and it
passed 6-0.

21. (For Possible Action) Discussion and possible action regarding the revisions of LCSD
Policy IKF: Graduation Requirements as a second and final reading. This item is being
presented by the Executive Director of Educational Services Jim Gianotti.

Clerk Cowee made a motion that the Board of Trustees approves the revisions to LCSD
Policy IKF: Graduation Requirements as a second and final reading. It was seconded by
Member Peterson and passed 6-0.

22. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or informational item requests, including a summary by the superintendent.
This item is being presented by Board President Holly Villines and Superintendent, Wayne
Workman.

The next meeting is scheduled for September 28, 2021at FHS at 6:30 pm.
Negotiated Agreements

Fernley area principal updates

Update on Facilities

NEPF and SLG Assessment Results

IT Policy revisions

The standing item regarding district operations

Member Crabtree for the October mtg item LCHHS

Policy AD - work on revisions and include an anti CRT

The creation of a sub-committee for review of policy AD. President Villines asked Clerk
Cowee and Member Jones to participate.

23. PUBLIC PARTICIPATION: The public is invited to address the Board during the open
meeting, on items not listed on the agenda. No action may be taken on any subject raised
during public comment until the matter has been properly placed on an agenda for a properly
noticed meeting pursuant to NRS 241 (Nevada’s Open Meeting Law).

If you wish to speak please step up to the front table, be seated, and state your name. Your
comments must be limited to no more than three minutes and must fall under subjects within
the Board’s jurisdiction and control. In consideration of others avoid repetition. Although
this Board does not restrict comments based upon viewpoint, comments will be prohibited if
the contents are willfully disruptive, slanderous, amount to personal attacks or interfere with
the rights of other speakers. Comments made during this time will be monitored by the
Board Chairperson.

24. ADJOURN: 9:10pm



For the record, my name is Dr. Rex R. Reed. I live at 1004 Winters Parkway,
Dayton, Nevada. I retired after 20 years working for the State of Nevada and
after retiring taught for three years at my and my wife’s alma mater, the
University of Wisconsin system.

Three minutes isn’t enough time to cover everything I want, so I apologize if
I speak quickly. I am concerned about and opposed to an “equity” curriculum
for Lyon County schools. The term equity is either a marketing name for
Critical Race Theory or it helps lay the foundation for teaching it in the
future.

Critical race theory is antithetical to founding American principles. America
was founded on the same starting point as Critical Race Theory: the idea that
inequality exists in society. The difference is that the founding fathers sought
a different way to work within that reality than does Critical Race Theory.
Those who built this country focused on protecting the individual. Critical
Race Theory looks the other way and evaluates equality based upon groups.
It is socialist. All people in a specified group are painted with the same brush.
The black millionaire is oppressed by the white trailer park single mother
raising three children. Neither approach to the problem of social equity is
perfect. The question is which one is better. History has shown that America
as founded has provided more wealth, more freedom, more charity, more
infrastructure, a cleaner environment, and more technological development
than any socialist society.

The danger in Critical Race Theory is that it is another support for the
structural shift to a socialist society. From there, the movement to a
totalitarian state is a short step. I don’t mean to sound dramatic, but I do
remind you that Germany was the most cultured nation in all of Europe, and
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in several years after the ascension of Hitler it was herding the Jews into
ghettos. I doubt America would have concentration camps in my lifetime, but
I can see George Orwell’s 1984 may become a reality before I die if we
continue on our current path of which Critical Race Theory and equity
studies are paving stones.

Before my time is up, I will shift to a related topic: that is what should be
taught in place of “equity” studies. When teaching at the university, I was
amazed at the number of students that were unprepared for a college
education. I estimate that over half the students in the college where I taught
in that school’s largest degree program, that is Criminal Justice, were not
educated by public schools sufficiently to begin a college career. Many of
them had to take remedial English and remedial math, two basic subjects that
should be mastered before entering higher education. In many ways, [ saw
how American public schools should use more of their resources on basic
education than on esoteric subjects that are probably better left for institutions
of higher learning. Please remember that Critical Race Theory grew out of
graduate level schools. Critical Race Theory may appear to be fairly basic,
but the heart of Critical Race Theory is built upon a systems approach to the
social sciences. I don’t believe that elementary, middle school, and high
schools typically lay the foundation needed to appropriately learn Critical
Race Theory. Large groups of students can be indoctrinated in it, but only a
few can approach its study with the maturity and the foundational education
needed to critically learn it.

I thank you for the time you have given me.

14
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qad h([fing CNLLY b3y i nee].

Signed:

student signature




Attitude of Gratitude

My néme is :{%C)‘?M ! / (%CDQC#&/‘t and 1 am successful at

student name

S e g | _ because of Mg DimiH-

school name’ teacher/staff member's name

| want to thank him/her for +r‘:(1()h 1@; m(’ Ctl.’)msf‘ ne.w
coltorez e\/ﬁﬂ‘ ‘ngh’ 1t \Jumuf‘ I'Csb oy hCH/f”
VIR e e uiqu.'og expldinin ﬂwmc\ 4o T
— = =1
Wwherz | VY, eatruid ond can [ CM?'/'#M
the  material _V"UJC’L\ ol leanning. I r’?ﬁU
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- g !
hot T° onm *fg\.‘\iqj fo wor*( On Hm%

Signed:

student signature .




Attitude of Gratitude

and | am successful at

student name

SlyerSta

school name

My name is 7_,
\:’:
i
<

| H’V becauseof ‘1’\( feﬁ‘ ":

teacher/staff member’s

| want to thank him/her for. T V\/ QA ﬂ+ ‘\'O -H/WOI ,\ K

mC Reades” {of ndpmq M¢. aet O

(i Math, e(PHC;

\\'L, W

aaWikes HqL
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0]

N
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ML Redde
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1S_gomd he dil
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Signed: ?,. O 6 L 66

student signature




Sutro Elementary

d f ti I d :
My name is E‘"‘ oN L’) ; \ (O and I am successful at Sutro Elementary School
because of Ay l.w Y (<.
21
| want to thank him/her for | _.
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Attitude of Gratitude

My name is /’\i‘\ﬂ\@u! 1 and | am successful at

D)‘\f) student name
QG uIn i_"‘;!.;'mﬁf’msr because of  ™MUD T4

teacher/staff member’s name

school name

| want to thank him/her for Dleocowys ) Voo vy \..ll
_

= - R ‘-.., i =g 1 & ;,,'w. (‘ N, ;
3)%;.): c\s (,.-h! 3 { ﬂ"ar"‘ia Y ) § 49 AL, Yol oinen / . ‘@ww(ﬂwﬁr@ﬁ

- <4 i st 3 § ) v 0 =
? fava) RTat S Ly & 1D {w\ Q. N

Cliocus belicwrs n pe hen B don

b ‘ ¢ T ol Ly T o g
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student signature




Attitude of Gratitude

My name is de V 'I L( [ g and | am successful at
o Wi = e ChHers

because of

school name teacher/staff member’s name

0 o0 , )
| want to thank him/her for Sﬂ (Y (Ng M2 7Lhcj f/\‘F’dfm{’dﬁ
T W; (/ Vély e(! {\dlﬂ‘f/’: I Cx‘,%’f,/[\jf {U{;/’/C/’

g *I [ . .
Signed: \:‘{"i /I;bj(:w/g: ; /

student signature




Lyon County School District

Board Memo
Date: September 28, 2021
To: Board of School Trustees
From: Wayne Workman, Superintendent
Re: District Restorative Discipline Plan

Recommendation
That the Board of Trustees approve the annual review of the District Restorative Discipline Plan

Background Information

As of 2019, AB 168 requires all districts to develop a single Restorative Discipline Plan to guide the discipline
for all schools. This plan is used by all administrators to help curve poor behavior and to provide a fair and
consistent way to approach misbehavior. Prior to 2019, all schools were responsible for developing their own
individual plans, but according to current law, plans are now wrapped into one district-wide plan. Another key
component in the law is the need for “restorative justice” to be found in our student discipline practices and to
embed these practices into the discipline plan for our District.

This restorative discipline plan was developed by a team made up of all school levels and included principals,
assistant principals, teachers, and parent. This plan is to be reviewed annually with the team (last two meetings
were 9/16/21 and 9/21/21) and school board and will be modified as laws and expectations change.

This year the elementary school portion of the plan was updated by removing the “out of school suspension”
(OSS) consequence as that is not permissible by law for any student under the age of 11. The team also inserted
more restorative practices throughout the plan.

Budget Considerations
None

Discussed at Previous Meeting
Restorative Discipline Plan was approved last year on September 22, 2020

Attachment(s)
Restorative Discipline Plan 2021-2022

Respectfully Submitted,
Wayne Workman, Superintendent
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LYON COUNTY SCHOOL DISTRICT:
RESTORATIVE DISCIPLINE PLAN

ELEMENTARY SCHOOLS:
COTTONWOOD, DAYTON, EAST VALLEY, FERNLEY, FERNLEY INTERMEDIATE, RIVERVIEW,
SILVER STAGE, SMITH VALLEY, SUTRO, YERINGTON
INTERMEDIATE/ MIDDLE SCHOOLS:
DAYTON, SILVER STAGE, SILVERLAND, SMITH VALLEY, YERINGTON
HIGH SCHOOLS:
DAYTON, FERNLEY, SILVER STAGE, SMITH VALLEY, YERINGTON

25



LCSD DISCIPLINE POLICY STATEMENT

At Lyon County School District (LCSD), we are committed to providing our students with the best possible

learning environment. Our mission is to provide relevant learning opportunities that develop adaptable, persistent,

and self-directed learners capable of creativity, collaboration, communication, and critical thinking necessary to

overcome complex challenges. We, at LCSD, have some fundamental beliefs which guide our thinking and shape

our policies. All LCSD students have the right to:

e A positive, safe and respectful learning environment.
e Highly qualified staff who offer their best every day.
e Our patience and nonjudgmental guidance as they learn to navigate this confusing world.

e Make mistakes, understand why it was a mistake and the opportunity to learn from those mistakes.

e Motivating adults who believe in their individual dreams and are committed to helping them fulfill those

dreams.
e Caring adults who support and respect them for who they are individually.
e An equitable and diverse education with the appropriate resources to be successful.
e Engage as inclusive members of their school and community.
e Be heard and have a voice in all aspects of their education.

e Understand existing rules, the purposes of those rules and the opportunity to express concerns with

perceived inequities.
e Be open, honest and express themselves in a respectful manner.
e Authentic, real world learning opportunities that will prepare them for their future.

Our approach to discipline includes the value of teaching and re-teaching expectations to students. Discipline

should only be applied with the additional support of restorative practices in conjunction with both behavior and

academic supports as needed.

Revised 9/28/21
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CHRONIC MISBEHAVIORS':
Questions to Consider

O Is the student consistently receiving Tier One (school-wide) behavior supports?
o0 Does the student possess the skills necessary to:
v appropriately resolve conflicts with peers and/or adults?
v/ successfully complete academic requirements?
v/resist peer recruitment (gangs, drugs, hazing, etc.)?
If no, what targeted skill development is necessary?
0 What INTERVENTIONS, as opposed to punishments, have been implemented?
0 What ENVIRONMENTAL FACTORS* (triggers) at school are contributing to the misbehavior?
What is missing or present in the environment which supports the continued use of the misbehavior?
0 What FUNCTION*does the misbehavior serve? What is gained or avoided by engaging in misbehavior?
0 Has the student been seen by the school counselor? 27
0 Has the student been provided targeted skill development? i.e., anger management, conflict resolution
0 Has the student been seen by a private agency?
0 Has the student been paired with an adult mentor to help build positive school relationships?
0 Does the student have a behavior contract or Behavior Support Plan (BSP)?
0 Has the student been referred to the Instructional Support Team (IST/ICAT)?
O Has the student been diagnosed with a medical / psychiatric condition which requires medication?

REMINDER: Punishments are one of the LEAST EFFECTIVE responses to students who demonstrate a pattern of
anti-social behavior. Students with chronic behavior concerns, will require interventions which are thoughtfully constructed
and routinely evaluated for effectiveness.

! Adapted from SBCUSD

Revised 9/28/21



Restorative Questions I?

To respond to challenging behavior
% What happened?
% What were you thinking of at the time?
% Who has been affected by what you have done?
% In what way?
% What do you think you need to do to make things right?

Restorative Questions II?

To help those harmed by another’s actions.
% What did you think when you realized what had happened?
% What impact had this incident had on you and others?
% What has been the hardest thing for you?
% What do you think needs to happen to make things right?

2 From International Institute for Restorative Practices, www.iirp.org

Revised 9/28/21
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Tier One Supports (School-wide):

Tier One Supports are proactive and preventative in
nafure. Since Tier One (school-wide) supports are
built into the structure of the school, all students may
benefit from these academic and behavioral
supports.

School-wide behavior supports include:

« explicit teaching of expected behaviors

« consistent acknowledgement and correction
of student behavior

« data-based decision making
« active supervision
« Safe and welcoming culture

Adapted from SBCUSD

Tier Two Supports (Targeted):

Tier Two supports (academic [ behavioral) are short-
term, scientifically-based interventions which are
highty efficient and provide rapid response for
students who are not making adeguate progress
with Tier One supports alone.

Targeted behavior supports include:
« targeted skill development
+ unction-based interventions
« increased support and feedback
. Increased progress monitoring

Tier Three Supports (Individual):

Tier Three supports (academic / behavioral) are
long-term, intensive interventions which focus on
individual studanis

Tier Three supporis are appropriate for students
identified. through the systematic review of dala, as
unable to make adequate progress with Tier One and
Twao supports alone.  Tier Three supports may or
may not include special education identification and
placement.

Revised 9/28/21
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TIER ONE TIER TWO TIER THREE
BEHAVIOR SUPPORTS BEHAVIOR SUPPORTS BEHAVIOR SUPPORTS
A Commitment to PBIS A Strategic Skill Development (J Analysis of Behavior Function &
e School Success Creation of Behavior Support Plan
(4 Universal Expectations & Rules o Attendance e Environmental modifications
o Classroom Survival e Replacement Behaviors
A Office Referral Procedures Skills e Curriculum modifications
o Interacting with e Reinforcement system
A School-Wide Acknowledgement System Confidence e Proactive strategies
o Organization e Reactive strategies
[ School-Wide Social Skills Instruction e Targeted Skill Development e Behavior goals
o Anti-Social e Communication systems
O Active Supervision o Conflict with Authority
. o Drug/Alcohol 1 Wrap Around Support(s)
< Enforcement of Expectations o Impulse Control e School-based network of support
. . o Problems with Peers e Inter-agency collaboration
3 Data-Based Decision Making o Withdrawal e Continuous monitoring &
. . feedback
3 Safe and Welcoming Climate 1 Function-Based Intervention
e Gain [d District-Based Structured
o Check In/Check Out Alternative/Resource Setting
o Mentoring e School-wide Behavior
e Escape Management System
o Academic support o Proactive supervision and
© Accommodations monitoring
o On-site community
d School-Based Network of Support agency personnel
e Planned staff collaboration (school resource officer,
e Intentional staff/student social worker, mental
interactions health)
e Increased monitoring & feedback
Adapted from SBCUSD

Revised 9/28/21
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Interventions and Best Practices:

e C(Clearly define / post the behavioral expectations.

e Implement procedures for all class routines - entering the room, handing in assignments, sharpening the pencil,
welcoming a guest, etc.

o TEACH and ROLE-PLAY the behavioral expectations, classroom procedures, use of materials, etc. Demonstrate
what the expected behavior “looks like” (positive example) as well as what it “does not look like” (non-example).

e Pre-correct - Prior to directing students to perform a task, provide a description of what the expected behavior will
look like. “Lunch will be in two minutes. At that time, everyone will put away all materials, push in all chairs and
line up.”

e Cue/Prompt/ Remind - Provide a pre-arranged / previously taught cue to remind specific students to engage in the
appropriate behavior.

e Acknowledge students who appropriately demonstrate the expected behavior.

e Specifically explain HOW the behavior did not meet the stated / taught expectation. “It is disrespectful to other
students when you ”?

e Provide a warning - “Respect a school rule. All students are expected to talk respectfully to staff and students here at
ABC School. This is your official warning.”

e Check for student understanding of the behavioral expectations - “Please summarize what we discussed so [ a1
ensure there is no confusion.”

e Evaluate the student’s skill repertoire. Determining if the student is capable of demonstrating the behavioral
expectation. Evaluate behavior & academic domains.

o Determine the FUNCTION of the misbehavior. All behaviors serve a purpose (function). Determine what the
student is gaining or avoiding by misbehaving?

e Provide a structured choice - clearly offer a choice between two alternatives and state the consequence for each.
“You can work quietly on your assignment now and leave with the class or work with me during lunch.”

e Evaluate ENVIRONMENTAL factors within the classroom which may be contributing to the misbehavior: Space,
Time, Materials, Interactions.

e Collaborate with colleagues to identify behavior patterns and trends (class to class, year to year, etc.).

e Use a variety of consequences: Positive Reinforcement, Negative Reinforcement, Penalties and Punishments.
Remember, punishment is the least effective consequence for students with anti-social behaviors.

o Evaluate the effectiveness of consequences. Ineffective consequences must be analyzed and modified. Seek
assistance for “out of the box” ideas.

e Involve a problem-solving team (See Student Intervention Flow Chart).

Adapted from SBCUSD

Revised 9/28/21



Battery/Controlled Substances

Under the
influence or
possession of
alcohol or
controlled
substances

1-3 days detention/1 day
ISS, notify LCSO, p/g
notification; Restorative
practice must be used
here and for all
progressive discipline tiers

1-3 days ISS notify LCSO, p/g
notification; Restorative practice
must be used here and for all
progressive discipline tiers

3-5 days ISS, notify LCSO
p/g notification;
Restorative practice must
be used here and for all
progressive discipline tiers

Report to DO

One-to-one counseling
Substance abuse counseling
Research project

Read aloud/modeling stories
Positive Role Play

Distribution of
illegal/Controlle
d substances
NRS 392.466(1)

1-3 days Detention/ISS,
P/G notified, Notify LCSO,
Restorative practice must
be used here and for all
progressive discipline tiers

3-5 days detention/ISS, P/G
notification, Notify LCSO,
Possible Expulsion

5-10 days detention/ISS,
P/G natification, Notify
LCSO, Possible Permanent
Expulsion

Report to DO

One-to-one counseling
Substance abuse counseling
Research project

Read aloud/modeling stories
Positive Role Play

Battery that
results in the
injury of an
employee NRS
392.46 (1)

Notify LCSO, DO, P/G

1-3 days detention/ISS,
possible schedule
change, Possible Long
Term Suspension or
Expulsion; Restorative
practice must be used
here and for all
progressive discipline tiers

Notify LCSO, DO, P/G

3-5 days detention/ISS, possible
schedule change, possible Long
Term Suspension or Expulsion

Report to DO

Staff Training

Instructional Assessment/refer
to MTSS

One-to-one counseling
Re-teaching expected school
behaviors

Mediation

Revised 9/28/21
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Tobacco,
e-cigarettes

Bus/Transportat
ion *Bus Safety
Violation

P/G notification
Restorative practice must
be used here and for all
progressive discipline tiers

Warning by driver, P/G
contact, possible 1-3
lunch detentions, pessible
bus-suspensien:
Restorative practice must
be used here and for all
progressive discipline tiers

1-3 Days Detention
P/G notification, parent meeting

1st bus referral to admin:
Admin notifies P/G, possible 1-3
detentions, possible 1-3 days
transportation suspension

3-5 Days Detention/ISS
P/G notification, parent
meeting

2nd bus write up turned
into admin:

Admin notifies P/G,
Possible 3-5 days
detention, possible 3-5
days transportation
suspension, conference
with P/G, bus driver,
administrator, and student,
behavior contract review
with documented
interventions and collected
data.

3rd bus write up, possible
long-term/ permanent
suspension from the bus
*Pursuant to NRS 392.140
suspension from
transportation privileges
does not excuse a student
from school attendance

repertte-BO-Health Education

One-to-one counseling
Substance abuse counseling
Research project

Read aloud/modeling stories
Positive Role Play

Reteach bus behaviors
School-wide
transportation assembly
Mediation
Pre-correction

Community service
Alternate transportation
schedule

Revised 9/28/21
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Electronic
Devices Cell
Phones/Pagers/
Musical
Device/Etc.

Warning

Restorative practice must
be used here and for all
progressive discipline tiers

Teacher confiscates device and

returns at end of class/day,
contact P/G

Teacher confiscates device
and turns into office. P/G
notified, returned at end of
day at discretion of admin,
possible 1-3 days detention

4th offense: Teacher
confiscates device, turns
into office, P/G conference
and returned only to P/G,
possible 3-5 days detention
Additional infractions =
3-10 days detention/ISS,
P/G correspondence letter
sent home device returned
end of school year

Parent/Guardian
conference
Check-in/Check-out
Restorative mediation
Cell Phone contract

Refer to LCSD Policy EDBB that covers the use of cellular telephones & other electronic devices Please refer to Lyon County School District
website for Internet Use Policy. This policy is signed by all parents and students at the beginning of each school year.

Classroom/Campus violations

Cheating/Plagia
rism

Parent contact; 1-3 days
detention; completion of
assignment at alternate
time/location, P/G
notification; Restorative
practice must be used
here and for all
progressive discipline tiers

3-5 days detention, redo
assignment for partial credit,
P/G notification

1-3 days ISS; loss of credit
on assignment. P/G
notification

Make-up assignment
Instructional
intervention
Alternate assignment
research on
cheating/plagiarism

Revised 9/28/21
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Throwing/Flicki
ng Rocks

Warning
I3-daysdetentiorn PG
rotifteation: Restorative
practice must be used
here and for all

Possible 1-3 days detention, P/G
notification

Possible 3-5 days
detention, P/G
notified/meeting,
+-5-days1SS; behavior
eontract

Disrespect to  |Warning, Possible 1-3 Possible 3-5 days detention for |Possible .5-3 days ISS, e e Apology letter/in
Employee/Stud days detention for minor |minor offences; Possible 0.5-3  |4+=5days-©SS. P/G notified, person
ent/Property offenses; possible 3-5 days ISS for more serious and possible referral to e Restorative Mediation
days detention for more  |offenses, P/G notified, Bekavier |MTSS review-Behavior e Service opportunities
serious offenses, P/G eontract Gentract . .
notified ® Social skills grOl.,lpS
Restorative practice must ® MTSS Intervention
be used here and for all supports
progressive discipline tiers
Disruptive Warning; possible 1-3 Possible 3-5 days detention, P/G |Possible .5-3 days ISS; P/G e Reteach appropriate
Behavior days detention, P/G notification meeting, possible referral behavior
notification to MTSS e Make up lost time
Restorative practice must e Refocus area/activity
be used here and for all e Restorative circle
progressive discipline tiers ® MTSS intervention
supports
Insubordination | Warning, Possible 1-3 Possible 1-3 days detention, P/G |Possible 3-5 days detention ® Reteach appropriate
days detention, P/G notification, Restorative or 1-3 days ISS; behavier expectations
notification; Restorative |conference eentraet; P/G conference, Make up lost time/work
practice must be used Restorative Conference, Refocus area/activity
here and for all possible referral to MTSS Refer to school
progressive discipline tiers counselor
e MTSS intervention

supports

Reteach

Model playground
expectations
Alternate activity
School-wide

11
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progressive discipline tiers

expectation assembly

Vandalism/Dest |Student pays or fixes, Student pays or fixes, possible  |Student pays or fixes, e Service opportunities
ruction of possible 1-3 days 3-5 days detention or possible  |possible 1-3 Day ISS; P/G ® campus beautification
Property detention; P/G .5-1 Day ISS; P/G Notification; Required Conference; e Restorative Conference
Notification; Restorative |Restorative practice must be Restorative practice must e Alternate activity
practice must be used used here and for all progressive |be used here and for all e Start t€AForSSt MTSS
here and for all discipline tiers; Over $250: LCSO |progressive discipline tiers;
progressive discipline may be notified. Over $250: LCSO may be
tiers; Over $250: LCSO notified.
may be notified.
fixes, tESOmaybe B55-6ver-S156+€S0
detentioriSS-PAG
practice-mustbe-used
hereand-forat
ediseinlineti
Serious Possible 1-5 days Possible 3-5 days detention or  |Possible 1-5 days 1SS/0OSS, ® Reteach appropriate
Disruption detention, P/G notified, |.5-3 days ISS, P/G notified, P/G conference, referral to behavior
possibletESOnetifieation |Possible MTSS referral, MTSS, Possible LCSO Make up lost time
forcitation-of Possible-+tESOnetification-for notification for e Restorative
“Bi =, |eitationfor—DBisturbanceof "Disturbance of School" Mediation/Conference
Restorative practice must |Sekeet~ +-5daysOSS;, PG e Refocus area
be used here and for all  |+-5-daysiSS;-behaviorcontract: |eonferenee: e Plan of assistance
progressive discipline tiers |PfGeonferenee: e Safety plan
e Referral to MTSS

12
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Bullying/Cyber-
bullying (as
defined by NRS
388.121-129)

Bullying/Cyber
Bullying/Harass
ment/Intimidati
on

Refer to LCSD Policy JFCC, Safe and Respectful learning environment- anti-bullying, that covers this infraction.

1. 1-5 Days Detention/1-3
Days ISS depending on
nature and severity of
incident.*

2. Mandatory notification
of parents by telephone
and/or writing. Brief social/
behavioral intervention
with school counselor to
inform student of
unacceptable behaviors
and socially acceptable
alternative behaviors.
Student must complete an
oral or written reflection
about his or her behavior
and identify acceptable
alternatives. 3.
Restorative practice must
be used here and for all
progressive discipline tiers

1. 1-3 Days ISS/OSS (in-school
or out-of-school), depending on
nature/severity of incident.*

2. Notification of parents by
telephone and/or writing. Brief
social/behavioral

intervention with counselor to
inform student of unacceptable
behaviors and socially
acceptable alternative behaviors.
Student must complete an oral
or written reflection about his or
her behavior and identify
acceptable alternatives.

1. 4-10 Days ISS/OSS
depending on severity of
incident.”

2. Notify parents by
phone/writing. Brief social/
behavioral intervention with
counselor to inform student
of unacceptable behaviors
and socially acceptable
alternative behaviors.
Student completes oral or
written reflection about
his/her behavior and
identify acceptable
alternatives. Mandatory
parent

conference and behavioral
contract (student remains
in detention until
conference is held and
contract is signed).

*As required by LCSD policy
JGA, law enforcement will be
contacted if

the student’s actions constitute
a Section A offense under the
policy.Nature and severity of the
infractions will determine actions
taken.

Bullying-False
Reporting (SB
164)

Possible 1-5 days lunch
detention P/G notified;
Restorative practice must
be used here and for all

Possible 5-10 days lunch
detention; P/G notified, behavior
eontraet

Referral to MTSS

1-3 days ISS/OSS, P/G
notified
Referral to MTSS

13
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progressive discipline tiers

Dress Code
Violations

Warning, corrected,;
Restorative practice must
be used here and for all
progressive discipline tiers

Warning/Possible 1 day of
detention, P/G notified

3-5-1-3 days detention; P/G
contact

School provided items
make up missed time
Plan of assistance
Restorative conference

Dishonesty to
Administrator

Please refer to Lyon County School District website for clarification of our Dress Code Policy

Consequence doubles
depending on infraction
Parent contact made;
Restorative practice must
be used here and for all
progressive discipline tiers

To be determined by
administration, Parent contact
made

To be determined by
administration/ISS/OSS/
LCSD contacted

Fireworks or
Similar Devices

+10-days1SS, Possible
1-10 days detention/ISS,

depending on severity &
usage - notify LCSO, P/G
notified; Restorative
practice must be used
here and for all
progressive discipline tiers

Possible 5-10 days
detention/ISS/OSS (dependent
on severity) - notify LCSO, P/G
notified, Refer to MTSS

Possible
ISS/OSS/Expulsion

report to DO
Restorative
conferences/mediation
Safety plan

Check-in, Check-out
Refer to MTSS

False Fire
Alarm

3-5-1-3 days
detention/ISS, notify
LCSO, P/G notified;
Restorative practice must
be used here and for all
progressive discipline tiers

1-5 days ISS/OSS, notify LCSO,
P/G notified, Refer to MTSS

5-10 days ISS/OSS, notify
LCSO, P/G notified, Refer
to MTSS

report to DO
Education with first
responders

Refer to MTSS
Restorative
conference/mediation

14
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Fighting/incitin |Possible 1-3 3-5-days Possible 3-5 days detention/ISS |Possible 3-5-5-10 days ® Anger management
g/ threatening |detention or .5-3 days or .5-3 days OSS, possibly detention/ISS, or 1-5 days
students ISS/OSS, Behavier deemed-habttual-diseiphrary 0SS7?7?; notify LCSO; e social stories
Sontract-P/G notified; probtem, behavior-contract, behavior contract, P/G e Restorative
Restorative practice must |conference with P/G and notified, Refer to MTSS, L
be used here and for all |admin/counselor. Refer to Restorative conference/mediation
progressive discipline tiers|MTSS, Restorative conference/mediation °
conference/mediation Counselor/MTSS
Forgery/alterin |Possible 1-3 days Possible 3-5 days detention, 43 [Possible 5-10 days
g school docs [detention, P/G notified; days+SS; P/G conference detention, +48-days-6SS;
Restorative practice must P/G conference, refer to
be used here and for all MTSS
progressive discipline tiers
Gang Possible 1-3 days 3-5- days detention/ISS, Possible 1-3 days ISS ® Check-in Check-out
Identifiers: detention/ISS, Gang/ Gang/Behavior contract, notify  |5=+8-days-©SS, notify ® MTSS interventions
Parent Behavior Contract, notify [LCSO/Work with SRO, P/G LCSO/work with SRO, P/G e Safety Plan
Conference on [LCSO, P/G notification; notified, refer to MTSS notified, refer to MTSS o
all Gang Restorative practice must pessible-expuision .
Identifiers be used here and for all schedule‘/settlng
progressive discipline tiers ® Restorative
Conferences/Mediation
Off Campus P/G notified and 3-5 days detention; P/G notified |.5-3 days ISS, P/G notified e Check-in, Check-out
against Parent |administration decides on ® MTSS interventions
Request consequence; Restorative e Safety Plan
practice must be used °

here and for all
progressive discipline tiers

schedule/setting

Profanity/Offensive Language: written & oral

Revised 9/28/21
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Directed at a|4+-3-days-detention; 1-3 days +SSDetention, P/G 3-5 days Detention 158, ® Reteach expectations
peer|Warning, Possible P/G notification P/G notification e Apology
notification; Restorative e Brainstorm use of
practice must be used alternate words
here and for all .
. R, ® Model appropriate
progressive discipline tiers dialogue
e Mediation
e Research paper/essay
Directed at a|1-3 days #SS Detention, [3-5 days Detention 88, P/G .5-2 days ISSGSS, £E6SO ® Reteach expectations
LCSD|P/G conference; conference,-behaviorcontract eitationbehaviercontract, e Apology
Employee|Restorative practice must P/G conference, refer to e Brainstorm use of
be used here and for all MTSS, Restorative alternate words
progressive discipline tiers conference/mediation .
® Model appropriate
dialogue
o Mediation
® Research paper/essay

Public Display |Warning +-3-days-detention: P/G Possible 1-3 days
of Affection Restorative practice must |notification; Detention $88; P/G
be used here and for all notification
progressive discipline tiers
Rough Warning Possible 1-3 days detention; P/G |Possible 1-3 days e Reteach expectations
play/horseplay |Restorative practice must |notification; Detention, 5S; P/G e Model appropriate
be used here and for all notification behavior
progressive discipline tiers e Alternate activity
e Restorative mediation
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Physical Possible 1-3 days Possible 3-5 days detention, P/G |.5-3 days ISS; P/G e Referto school
Aggression detention, P/G notification; | notification notification
Restorative practice must e Anger management
be used here and for all e Social groups
progressive discipline tiers e Restorative mediation
Inappropriate/ |To be determined by To be determined by To be determined by e Refer to school
Vulgar Administration. P/G Administration. P/G notification. |Administration. P/G
Touching/ notification. School School Resource Officer notification. School e Refer to outside
Gestures/ Resource Officer Notification. Resource Officer resource agency
Exposure Notification; Restorative Notification.
. e Safety Plan
practice must be used
here and for all
progressive discipline tiers
Attendance/ See attendance/tardy See attendance/tardy policy for 2 |See attendance/tardy
Tardies policy for school year school year policy for school year
Truant Possible 1-3 detentions, |Possible 3-5 days detention, P/G [Possible 5-10 days
P/G notification; notification detention or +3-days+SS;
Restorative practice must P/G conference
be used here and for all
progressive discipline tiers
Without Conference/Warning 4-3-detentions; P/G notified Possible 3-5 1-3 days
pass/Out of Restorative practice must detention; P/G conference

Assigned Area

be used here and for all
progressive discipline tiers

Out-of
Assighed-Area

4-5-detentiens
R . .
beused-here-andforat
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Firearm/Danger
ous Weapons
NRS 392.466(2)

Expulsion for a period of
not less than one year;
notify LCSO; Restorative
practice must be used
here and for all
progressive discipline tiers

Permanent Expulsion

Weapons (not [Possible 1-3 848-days 48 Possible 3-5 days Possible 5-10 days e Reportto DO
classified as a |©8S detention/ISS, detention/ISS 688, possible ISS/OSS, P/G conference e Reportto LCSO
Dangerous possibledengterm expulsion, P/G conference, possible permanent e Restorative conference3
Weapon) suspenston; Possibly possibly notify Law Enforcement, [expulsion, possible notify e Safety plan

notify Law Enforcement; |refer to MTSS Law Enforcement, Refer to e Check-in Check-out

Restorative practice must MTSS e MTSS interventions

be used here and for all

progressive discipline tiers
Stolen Possible 1-3 days Possible 1-5 days Detention/ISS; |Possible 3-5 days Restitution
Property/ detention; Possible notify LCSO if over $250, ISS/OSS; notify LCSO if Restore or replace
Possession of [notification of LCSO for restitution, P/G conference over $250, restitution, P/G property
Stolen anylltern stolen over $250, conference e Restorative
Property/ restitution, P/G L

e . mediation/conference
Larceny notification; Restorative
® Check-in, Check-out

practice must be used
here and for all
progressive discipline tiers

*The severity of some discipline infractions may dictate more serious consequences.

*Per JG Discipline Policy: 1-10 days is defined as short term suspension, 11-179 days is defined as long term suspension,

Expulsion is defined as up to 1 year/180 days
*All consequences are administered at the discretion of the LCSD designated administrator.
*Criminal offenses will be reported to the LCSO.
*School is not responsible for lost or stolen items
*Bus/transportation -student will not be removed from bus on the same trip of infraction
*School implements several proactive measures to support student success

*School promotes a learning approach regarding disciplinary infractions & exercises restorative justice opportunities, when applicable.
*School's progressive discipline plan addresses all incidents as outlined in Section VIl of the LCSD Discipline Policy JG”
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Please note that this is a supplementary document to LCSD Board Policy JG.

For specific information about discipline infractions and applicable NRS, including that for alternative placement and transportation, refer to

LCSD Policy JG.
* All infractions and consequences require parent/guardian notification.
* All consequences are administered at the discretion of the school administrator(s) and in accordance with LCSD Board Policy.

Temporary Alternative Placement
Should a student reach the end of the classroom discipline ladder and in the judgment of the teacher
has engaged in behavior that seriously interferes with teaching and learning, the student shall be sent
to the Principal with a written referral indicating that the student has been removed from class pursuant
to NRS 392.4645. Once this point is reached, all steps outlined in NRS 392.4645 (SB 386) dealing with temporary
removal from the classroom will be specifically followed.
** An instructional intervention plan must be started with the teacher.

As outlined in NRS 392.4647, selected certified staff will review an alternative placement and plan
with administration should a teacher request temporary removal of a student.

Restorative Practices: Mediation . .
. restorative questions (https://t.ly/7XJIb)
Campus Beautification verbal apology
. ) teach and role play
Meet with counselor Refocus form with adult ]
. Check-in/Check-out w/adult
Lunchroom Clean-up write a letter
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Under the Influence or In Possession

of...

5 days AP, mandatory referral for
intervention and law enforcement
contacted; Restorative practice must
be used here and for all progressive

discipline tiers

10 days AP, mandatory referral for
intervention and law enforcement

contacted

. Meet with counselor
. Educational Project

. Service opportunities

Distribution of...

10 days AP pending possible
long-term suspension, mandatory
intervention counseling and law
enforcement contacted; Restorative
practice must be used here and for all

progressive discipline tiers

10 days AP pending possible
expulsion, mandatory intervention
counseling and law enforcement

contacted

10 days AP pending possible
permanent expulsion, mandatory
intervention counseling and law

enforcement contacted

. Meet with counselor

. Educational project

Altering School Records (attendance, grades, etc.)

1-3 days AP; Restorative practice must
be used here and for all progressive

discipline tiers

3-5 days AP, behavior plan

implemented

5-10 days of AP, 2nd behavior plan

implemented

. Educational project

Bullying/Cyberbullying/Harassment Confirmed

Parent contacted, 3-5 days detention
or 1-3 days AP; Restorative practice
must be used here and for all

progressive discipline tiers

Parent meeting, behavior contract,

3-5 days of AP

5-10 days of AP with possible
long-term suspension. Notify LCSO for

possible citation.

[ Meet with counselor

. Educational Project
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Cheating/Plagiarism
Student will be required to Required student intervention Administrator Discretion (] Meet with counselor
demonstrate mastery of assignment  |team/parent teacher conference
standards; Restorative practice must |meeting.
be used here and for all progressive
discipline tiers

Disruptive Behavior
Follow classroom progressive Follow classroom progressive Follow classroom progressive . PBIS Tier 1 Strategies
discipline plan discipline plan. Teacher notifies discipline plan. SST/parent teacher

parents; Restorative practice must be |conference required.
used here and for all progressive

discipline tiers; Instructional

intervention must be put into place

now.

Conduct prohibited by city, state, and federal law
TBD by Deputy Superintendent and TBD by Deputy Superintendent and TBD by Deputy Superintendent and
notification of SRO; Restorative notification of SRO notification of SRO
practice must be used here and for all
progressive discipline tiers

Disorderly Conduct (A minor disorderly and disruptive behavior not responsive to discipline or control)

Unsafe Behavior 1-5 days LD; Restorative practice must |1-3 days AP 3-5 days AP and behavior plan . Meet with Counselor
be used here and for all progressive implemented b Educational project
discipline tiers * Apology Letter

. Mediation

Aggressive Behavior (Includes 1-5 days LD; Restorative practice must |1-3 days AP 3-5 days AP and behavior plan . Meet with Counselor

Pushing, Shoving, and Kicking) be used here and for all progressive implemented ¢ Educational Project
discipline tiers ° Apology Letter

. Mediation
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Unwanted Physical Contact

1-5 days LD; Restorative practice must
be used here and for all progressive

discipline tiers

1-3 days AP

3-5 days AP and behavior plan

implemented

Meet with Counselor
Educational project
Apology Letter

Mediation

False Fire Alarm

5-10 days AP; LCSO & LCFD notified;

Restorative practice must be used

10 days AP pending possible

long-term suspension; LCSO and LCFD

Meet with Counselor

Educational Project

here and for all progressive discipline |notified
tiers

Threat To School 10 days AP pending possible Meet with Counselor
long-term suspension; LCSO; Educational Project
Restorative practice must be used Apology LEtter
here and for all progressive discipline
tiers

Willful Disobedience/Insubordination
1-5 days LD: Restorative practice must |1-3 days AP 3-5 days AP and behavior plan Meet with Counselor
be used here and for all progressive implemented Educational Project
discipline tiers; Instructional Apology Letter
interventions need to be put into Mediation
place now and all progressive
discipline tiers

Damaging School Property/Vandalism/Theft

<$250 3-5 days AP; Restorative practice must |5-10 days AP Administrator Discretion

be used here and for all progressive

discipline tiers

Meet with Counselor
Educational Project

Service Opportunities
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>$250

3-5 days AP; cited with LCSO;
Restorative practice must be used
here and for all progressive discipline

tiers

5-10 days AP; cited with LCSO

5-10 days AP; cited with LCSO

. Meet with Counselor
. Apology Letters

. Community Service

Dishonesty to Administrator

Consequences double based on
infraction; Restorative practice must
be used here and for all progressive

discipline tiers

Consequences double based on

infraction

Consequences double based on

infraction

. Apology Letter

Firearm/Dangerous Weapon*

5-10 days short term suspension,
possible long-term suspension, Notify
Law Enforcement, Possible expulsion;
Restorative practice must be used
here and for all progressive discipline

tiers

10 days OSS, Notify Law Enforcement,

Possible expulsion

Possession of knives or weapons that
are not defined as dangerous under
NRS 392.466(8), including but not

limited to pocket knives

Confiscated/ Parents must retrieve;

1-5 days APEP, possible law

Confiscated/ Parents must retrieve/ 1

day APEP

Confiscated/ Parents must retrieve/ 2

day APEP

. Counselor support

. SRO support

. Reflection inquiry
. School safety research
. Counselor support

. SRO support

Brandishing or displaying such a enforcement contact 5-7 days APEP, possible law 10 days APEP, possible law Restorative practice must be used here and for all
weapon may result in additional enforcement contact enforcement contact progressive discipline tiers. The purpose of the weapon
consequences must be taken into account when disciplining.
INFRACTION 1st OFFENSE 2nd OFFENSE 3rd OFFENSE IRESTORATIVE PRACTICES

Forgery
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3-5 days LD or 1 day AP; Restorative
practice must be used here and for all

progressive discipline tiers

2-3 days AP

Administrator Discretion

Meet with Counselor

Mediation

Gang Activity/Identifiers

Habitual Disciplinary Problem

1-3 days AP; notification of LCSO;
Restorative practice must be used
here and for all progressive discipline

tiers

3-5 days AP; notification of LCSO

10 days AP with possible long-term
suspension; possible notification of

LCSO

Meet with Counselor

5 suspensions in a school year of 3 or

more days

10 days AP pending possible
long-term suspension; Restorative
practice must be used here and for all
progressive discipline tiers;
Instructional interventions must be in
place here and all progressive

discipline tiers

Imitation of Controlled Substance

Use or Possession

3-10 days AP; Restorative practice
must be used here and for all

progressive discipline tiers

10 days AP behavior plan

implemented

10 days AP; behavior plan
revised/reviewed; possible

notification of LCSO

Meet with Counselor

Educational Project

Distribution of

10 days AP; behavior plan
implemented Restorative practice
must be used here and for all

progressive discipline tiers

10 days AP pending possible

long-term suspension

Meet with Counselor

Educational Project

INFRACTION

1st OFFENSE

2nd OFFENSE

3rd OFFENSE

IRESTORATIVE PRACTICES

Incendiary Device (lighters, snappers, poppers, firecrackers, stink bombs)
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1-5 days LD or 1-3 days AP depending
on severity; possible notification of
LCSO; Restorative practice must be
used here and for all progressive

discipline tiers

3-5 days AP; possible notification of

LCSO; behavior contract implemented

10 days AP; possible notification of
LCSO; behavior contract

reviewed/revised

. Meet with Counselor
. Educational Projects
. Apology Letters

. Service Opportunities

Inappropriate Dress

Laser Pointer

Warning-corrected; Parent contacted;
Restorative practice must be used
here and for all progressive discipline

tiers

1-3 days LD-corrected

1-3 days APEP

[ Educational Project
. Service Opportunity

. Meet with resource coordinator

1-3 days of LD; laser pointer is taken
and parent can pick it up; Restorative
practice must be used here and for all

progressive discipline tiers

1-3 days of AP, parent notified and

laser pointer is not returned.

3-5 days of AP, parent notified, laser
pointer is not returned, behavior

contract.

. Educational Project

. Apology Letter

Public Display of Affection

Serious School Disruption

Warning

1-3 days LD; Restorative practice must
be used here and for all progressive

discipline tiers

Administrator Discretion

(] Meet with Counselor

. Tier 1 PBIS strategies
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3-5 days AP; possible notification of
LCSO; behavior plan; Restorative
practice AND Instructional
interventions must be used here and

for all progressive discipline tiers

5-10 days AP; 2nd behavior plan;

possible notification of LCSO

10 days AP; behavior plan is
reviewed/revised; possible

notification of LCSO

Meet with Counselor
Educational Project
Apology Letter

Mediation

Tardies

See Tardy Policy

See Tardy Policy

See Tardy Policy

Educational Project

Technology Violations/Internet Violati

ons

Accessing Unapproved Website

1-5 days LD; Restorative practice must
be used here and for all progressive

discipline tiers

1-3 days AP

3-5 days AP

Pornographic/Unsuitable Material

1-5 days AP; parent conference;

Restorative practice must be used

5-10 days AP; computer privileges

revoked for 30 days, parent

10 days AP and computer privileges

revoked for a time TBD by

Meet with Counselor

here and for all progressive discipline |conference administration
Educational Project
tiers
Tobacco and Related Products (Pc or Consumption)
1-3 days AP; Restorative practice must |3-5 days AP 7-10 days AP

be used here and for all progressive

discipline tiers

Meet with Counselor

Educational Project

Transportation/Bus Stop Violation

1-5 days LD; possible 1-5 days off bus;
Restorative practice must be used
here and for all progressive discipline

tiers

Truancy

3-5 days LD or 1-3 days AP; possible

bus removal

3-5 days of AP and bus privilege
revoked for a time TBD by

administration.

Meet with Counselor
Educational Project
Mediation

Service Opportunity

Revised 9/28/21

50



27

5 days LD; Restorative practices AND
Instructional interventions must be
used here and for all progressive

discipline tiers.

5-10 days LD orl day AP

3 days AP; notify LCSO for citation

. Meet with Counselor

. Service Opportunities

Unauthorized Area

Without a Hall Pass

Warning; possible truancy;
Restorative practice must be used
here and for all progressive discipline
tiers; Instructional interventions must
be in place now and all progressive

discipline tiers.

1-3 days LD; possible truancy

3-5 days LD; possible truancy

B Educational Project

. Service Opportunities

Out of Assigned Area

1-5 days LD; possible truancy;
Restorative practice must be used
here and for all progressive discipline
tiers; Instructional interventions must
be in place in here and all progressive

discipline tiers.

1-3 days AP; possible truancy

3-5 days AP; possible truancy

. Educational Project (Poster, Research, Essay,
Refocus Form, Etc.)

. Apology letters

Violence to Student
One sided 5 days AP with fight contract; possible |10 days AP pending possible 10 days AP pending possible . Meet with Counselor (School, Project Success,
notification of LCSO; Restorative long-term suspension or expulsion long-term suspension or expulsion Etc.
practice must be used here and for all |depending on severity; 2nd behavior |depending on severity; 3nd behavior . Educational Project (Poster, Research, Eassy,
progressive discipline tiers plan; possible notification of LCSO plan; possible notification of LCSO Refocus Form, Etc.)
. Apology letters
. Service Opportunities
Fight 1 to 5 days AP; fight contract 5 to 10 days AP 2nd fight contract; 10 days AP with possible long-term Meet with Counselor (School, Project Success,

implemented; possible notification of

LCSO; Restorative practice must be

possible notification of LCSO

suspension; possible notification of

LCSO

Etc.
° Educational Project (Poster, Research, Eassy,

Refocus Form, Etc.)
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used here and for all progressive

discipline tiers

Apology letters

Service Opportunities

Inciting/Threatening/Videotaping/Dis

tribution of a videoed Fight

1-5 days AP; Restorative practice must
be used here and for all progressive

discipline tiers

5-10 days AP; behavior plan

implemented

10 days AP; behavior plan
revised/reviewed; possible

notification of LCSO

Meet with Counselor (School, Project Success,
Etc.

Educational Project (Poster, Research, Eassy,
Refocus Form, Etc.)

Apology letters

Service Opportunities

Violence to Staff

Threat to staff

5-10 days AP; possible law
enforcement contact depending on
severity; behavior plan implemented;
Restorative practice must be used
here and for all progressive discipline
tiers; instructional interventions must
be place now and all progressive

discipline tiers

10 days AP pending possible long
term suspension; LCSO notified;

behavior plan revised/reviewed

10 days AP pending possible long
term suspension; LCSO notified;

behavior plan revised/reviewed

Meet with Counselor (School, Project Success,
Etc.

Educational Project (Poster, Research, Eassy,
Refocus Form, Etc.)

Mediation

Service Opportunities
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Battery that results in the bodily

injury of an employee of the school

10 days AP pending possible long
term suspension; LCSO contacted
depending on severity; Restorative
practice must be used here and for all
progressive discipline tiers;
Instructional interventions must be in
place here and for all progressive

discipline tiers.

10 days AP pending possible
permanent expulsion; law
enforcement contacted depending on

severity

. Meet with Counselor (School, Project Success,
Etc.

. Educational Project (Poster, Research, Eassy,
Refocus Form, Etc.)

[ Apology letters

. Service Opportunities

Vulgar Language/Obscenities/Profanity

Non-direct outside classroom Warning 2-5 days LD; Restorative practice must | 1-2 days AP . Meet with Counselor (School, Project Success,
be used here and for all progressive Etc.
discipline tiers [ Educational Project (Poster, Research, Eassy,
Refocus Form, Etc.)
(] Apology letters
. Mediation
. Service Opportunities
Non-direct inside classroom 1-3 days LD or 1-3 days AP depending |1-3 days AP 3-5 days AP [ Meet with Counselor (School, Project Success,
on severity; Restorative practice must Etc.
be used here and for all progressive (] Educational Project (Poster, Research, Eassy,
discipline tiers Refocus Form, Etc.)
. Apology letters
. Mediation
. Service Opportunities
Directed at peer 1-3 days LD or 1-3 days AP depending |1-3 days AP 3-5 days AP (] Meet with Counselor (School, Project Success,
on severity; Restorative practice must Etc.
be used here and for all progressive . Educational Project (Poster, Research, Eassy,
discipline tiers Refocus Form, Etc.)
. Apology letters
] Mediation
INFRACTION 1st OFFENSE 2nd OFFENSE 3rd OFFENSE RESTORATIVE PRACTICES
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Directed at LCSO employee

1-3 days AP; Restorative practice must
be used here and for all progressive
discipline tiers; Instructional
interventions must be in place here

and for all progressive discipline tiers.

3-5 days AP

5-10 days AP

Meet with Counselor (School, Project Success,
Etc.

Educational Project (Poster, Research, Eassy,
Refocus Form, Etc.)

Apology letters

Mediation

Service Opportunities

30

Indecent Exposure

1-5 days AP, parent conference,
possible behavior plan, LCSO notified;
Restorative practice must be used
here and for all progressive discipline

tiers

5-10 days AP; behavior plan; LCSO

notified

10 days AP; possible notification of
LCSO; behavior contract

reviewed/revised

Meet with Counselor (School, Project Success,
Etc.

Educational Project (Poster, Research, Eassy,
Refocus Form, Etc.)

Apology letters

Mediation Service Opportunities

*The severity of some discipline infractions may dictate more serious

consequences.

*All consequences are administered at the discretion of the LCSD designated

administrator.

ISS = In School Suspension \ 0SS = Out of School Suspension APEP =

Alternative Placement Education Program

Alternative Placement (AP) = ISS/APEP/OSS (administrator discretion)

Parent contacted when student receives administrative consequences

Parent conference required on 2nd and 3rd offenses for most

infractions/behavior plan

See LCSD Policy JG for definition of long term suspension, expulsion, & permanent expulsion

Temporary Alternative Placement

Should a student reach the end of the classroom discipline ladder and in the judgement of the teacher engaged in behavior that seriously interferes with

teaching and learning, the student shall be sent to the Principal with a written referral indicating that the student has been removed from class pursuant

to NRS 392.4645. Once this point is reached, all steps outlined in NRS 293.4645 dealing with temporary removal from the classroom will be specifically

followed. Restorative practice AND instructional interventions must be used here and for all progressive discipline tiers.

Proactive Measures/Positive Behavior Systems (PBS)
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Lyon County School District implements several proactive measures to support student success.

Restorative Justice

Lyon County School District promotes a learning approach regarding disciplinary infractions & exercises restorative justice opportunities.

Lyon County School District's progressive discipline plan addresses all incidents as outlined in Section VI of the LCSD Discipline Policy JG

*Consequences may not apply to all students.
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Alcohol (and/or Drugsl/illegal substance)

32

Under influence or possession of

7 days short-term suspension, may be
reduced with completion of project
success; Notify Law Enforcement for
citation; Restorative practice must be
used here and for all progressive

discipline tiers

10 days short-term, Notify Law

Enforcement

10 days short-term suspension, Notify
Law Enforcement. Possible long-term

suspension

L] Report to NIAA

. Completion of Drug and Alcohol
Packet

. Project success/

Counseling

Distribution of illegal substances

Notify LCSO, 10 days short-term
suspension, Send home with P/G;
Possible long-term
suspension/expulsion. Behavior
Success Plan; Restorative practice must
be used here and for all progressive

discipline tiers

Notify LCSO, 10 days short-term
suspension, Send home with P/G;

Possible Long Term Suspension/Expulsion

Notify LCSD, 10 days short-term
suspension, Send home with P/G; Possible

Long Term Suspension/Expulsion

. Project success/

Counseling

Electronic Devices: Cell
Phones, etc. viewable by staff
while class is in session

unless permission given

Teacher confiscates device and returns
at end of class, electronic referral. Loss
of early out; Restorative practice and
instructional intervention must be used
here and for all progressive discipline

tiers

Teacher confiscates device and turns into
office/returned end of day at discretion
of administrator/e-referral/3-5 days

detention. Loss of early out

Teacher confiscates device, turns into
office, parent/ guardian conference and
returned only to P/G; 1-3 days APEP. Loss

of early out

. Re-teach technology use
expectations.

. Reflection inquiry
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Cheating/Plagiarism

(Academic Dishonesty)

Possible loss of credit on assign/test
and/or 1-3 days of APEP/Teacher
contacts parent; Restorative practice
and instructional intervention must be
used here and for all progressive

discipline tiers

1-5 days of APEP, possible loss of credit
on assign/test; Teacher contacts parent

or guardian

5-10 days of APEP, possible loss of credit

on assign, Parent Conference

33

. Student still completes
assighment/exam

. Conference with admin/counselor

. Research assignment

. Reflection inquiry

Classroom/Campus violations

Disrespect to Employee

3-5 days detention; Restorative practice
and instructional intervention must be
used here and for all progressive

discipline tiers

1-3 days APEP

3-5 days APEP and Student Success Plan

] Conference with admin/counselor
. Apology letter
. Positive role playing

. Reflection inquiry

Disruptive Behavior

1-5 days detention; Restorative practice
and instructional intervention must be
used here and for all progressive

discipline tiers

1-3 days APEP

3-5 days APEP and Student Success Plan

. Conference with admin/counselor
. Reflection inquiry
. Make up missed instructional time

. Apology letter

Insubordination

1-5 days detention; Restorative practice
and instructional intervention must be
used here and for all progressive

discipline tiers

1-3 days APEP

3-5 days APEP and Student Success Plan

. Conference with admin/counselor
. Reflection inquiry
. Apology letter

. Meeting with staff member/parent

Bullying/Cyber-bullying/Harassmen

t/Hazing/Racial Slur

1-3 days short-term suspension/ OSS

depending on Severity and possible

Notify LCSO for possible citation, 3-5 days

short-term suspension, Habitual

Notify LCSO for citation, 5-10 days

0SS,P/G Notified, Possible long-term

. Conference with admin/counselor
. Completion of education on

bullying/harassment/hazing/racial

Student Success Plan P/G Notified; Discipline Behavior Contract, P/G suspension
slurs
Restorative practice must be used here
. Bullying laws research and
and for all progressive discipline tiers o
ramifications
INFRACTION 1ST OFFENSE 2ND OFFENSE 3RD OFFENSE RESTORATIVE PRACTICES
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False Bullying Reporting

1-3 days short-term suspension, P/G
Notified; Restorative practice must be
used here and for all progressive

discipline tiers

3-5 days short-term suspension,
possible behavior contract, P/G

Notified

10 days short-term suspension,

behavior contract, P/G Notified

° Conference with admin/counselor or

SRO to discuss false reporting

Vandalism/Destruction of Property

Less than $150: Student pays or fixes
and 1-5 days short-term suspension,
P/G Notified; Over $150: LCSO notified,
1-5 days short-term suspension or
possible long-term suspension P/G
Notified; Restorative practice must be
used here and for all progressive

discipline tiers

Less than $150: Student pays or fixes and
3-7 days short-term suspension, P/G
Notified; Over $150: LCSO notified, 3-7
days short-term suspension, P/G

Notified. Possible long-term suspension.

Less than $150: Student pays or fixes and
5-10 days short-term suspension, P/G
Notified; Over $150 LCSO notified, 5-10
days short-term suspension, P/G Notified.

Possible long-term suspension

° Community and/or School Service
. Restitution

. Repair damages

Serious Disruption: LCSD Student

Discipline Policy JG

Notify LCSO for citation of "Disturbance
of School". 1-10 days short-term
suspension, Behavior Contract, P/G
Notified; Restorative practice and
instructional intervention must be used
here and for all progressive discipline

tiers

Notify LCSO for citation of "Disturbance
of School". 1-10 days short-term
suspension, Habitual Discipline Behavior
Contract, P/G Notified. Possible

long-term suspension

Notify LCSO for citation of "Disturbance of
School". 1-10 days short-term suspension,
P/G Notified. Possible Permanent
long-term suspension/expulsion for

contract violations.

. Conference with admin/SRO.
. Student to create plan of re-entry

. Make up time missed

Dress Code Violations

Warning, corrected to appropriate clothing

3-5 days detention, corrected, contact
parent/guardian; Restorative practice
must be used here and for all

progressive discipline tiers

1-3 days APEP, parent/guardian

conference, student sent home

° Conference with admin/counselor
. Time for time

. Educational poster/pamphlet

Unauthorized Area

1-3 days lunch detention; Restorative
practice must be used here and for all
progressive discipline tiers; Instructional

intervention to be discussed

1 day APEP.

2 days APEP, student success plan.

. Conference with Admin
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and for all progressive discipline tiers

Dishonesty to Administrator | Consequence doubles depend ending Consequence doubles dependent on To be determined by administration/OSS . Conference with admin/counselor
on infraction; Restorative practice must |infraction
be used here and for all progressive
discipline tiers
Fireworks/Explosive Devices |5 days short-term suspension, 5-10 days short-term suspension, P/G 10 days short-term suspension pending . Conference with admin/SRO
depending on severity & usage, P/G Notified with possible long-term long-term suspension/expulsion. notify
Notified - notify LCSO, possible suspension/expulsion. notify LCSO LCSO
long-term suspension/expulsion;
Restorative practice must be used here
and for all progressive discipline tiers
False Fire Alarm 5-10 days short-term suspension, P/G 10 days short-term suspension, P/G 10 days short-term suspension pending . Conference with admin/SRO
Notified notify LCSO; Restorative Notified, Notify LCSO, with possible long-term suspension, Notify LCSO . Educational meeting with fire
practice must be used here and for all long-term suspension department staff
progressive discipline tiers; instructional
intervention to be discussed
Fighting/inciting/Threatening |3-10 days APEP, Habitual Discipline 7-10 days OSS, possible expulsion, 10 days OSS with possible permanent . Referred to project success for anger
Student or Employee Behavior Contract; Restorative practice |deemed "habitual discipline problem" expulsion, violation of contract management.
must be used here and for all per contract . Peer mediation
progressive discipline tiers; Instructional
intervention to be discussed
Filming of a student in a 1-3 days short-term suspension, P/G 3-5 days short-term suspension, P/G 5-7 days short-term suspension, P/G . Conference with admin/counselor
vulnerable state Notified, Possible Bullying Investigation; |Notified, Possible Bullying Investigation | Notified, Possible Bullying Investigation . Research on impact to victims
Restorative practice must be used here . Legal implications
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practice must be used here and for all

progressive discipline tiers

contact.

5-10 days APEP / Contact LCSO/ . Referred to project success for anger
10 days APEP/ Contact LCSO/ ¢
Contract/ Possible Disturbance of 10 days OSS with possible permanent management.
possible long term suspension/ . JPO/SRO int i "
Pre-Arranged Fight/Attack School/ Possible long term suspension; or long term suspension expulsion/ intervention meeting
Contact LCSO/ Possible Disturbance
Restorative practice must be used here Contact LCSO
of School
and for all progressive discipline tiers
Forgery/altering school docs |1-3 days APEP, parent/guardian 5-10 days APEP, parent/guardian 10 days OSS, possible expulsion . Conference with admin/SRO
conference; Restorative practice must conference . Educational packet
be used here and for all progressive . Legal ramifications research
discipline tiers. Instructional intervention
to be discussed.
Gang Identifiers: Parent 3-5 days short-term suspension, P/G 5-10 days short-term suspension, P/G 10 days short-term suspension, P/G . Referred to LCSO gang unit.
Conference on all Gang Notified, Gang/Behavior Contract, Notify | Notified, 2nd Gang/Behavior contract, Notified, Notify LCSO, long-term . Conference with
Identifiers LCSO; Restorative practice must be Notify LCSO, Possible long-term suspension/expulsion admin/counselors/SRO
used here and for all progressive suspension
discipline tiers
Hallway Violations Conference/Warning 1-3 days detention; Restorative 1 day APEP . Conference with admin
practice must be used here and for all
progressive discipline tiers
Internet: Misuse/Pornography |1 day detention/short-term suspension | 1-3 days detention/short-term 3-5 days detention/short-term suspension . Re-teach technology use
and possible denial of privileges suspension and possible denial of and possible denial of privileges expectations
depending on severity; Restorative privileges depending on severity, P/G depending on severity, P/G contact. . Referred to school counselor.
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Restorative practice AND instructional
intervention must be used here and for

all progressive discipline tiers

Lighter/Matches 1-3 days lunch detention; confiscated; 1-3 days suspension; confiscated 3-5 days suspension; confiscated; . Conference with
Restorative practice must be used here Behavior Contract admin/counselor/SRO depending
and for all progressive discipline tiers upon severity
Off Campus against Parent Parent notified and 1 day APEP, parent/guardian notified 3-5 days APEP, parent/guardian notified
Request (form on file w/office) |parent/guardian/administration decides
on consequence; Restorative practice
must be used here and for all
progressive discipline tiers
Profanity: written, gestured & oral
Non-directed-outside classroom Admin. warning 1-3 days detention; Restorative 1-3 days suspension . Referred to project success for anger
practice must be used here and for all management.
i iscipline ti Reflection inqui
progressive discipline tiers * eflection inquiry
Directed at a peer 1-3 days lunch detention; Restorative 1-3 days suspension 3-5 days suspension . Referred to project success for anger
practice must be used here and for all management.
. s Reflection inqui
progressive discipline tiers ¢ efiection Inquiry
. Meeting with counselor
Directed at a LCSD Employee 1-3 days suspension; Parent Conf.; 3-5 days suspension; Parent Conf.; 5-10 days suspension; Parent Conf.; . Referred to project success for anger
Student Success Plan; Restorative Student Success Plan Student Success Plan management.
practice AND instructional intervention * Parent conference with teacher and
student.
must be used here and for all
. Apology letter
progressive discipline tiers L
. Reflection inquiry
Within classroom/disruption 1-3 days lunch detention and/or 1-3 3-5 days suspension, Parent Conf.; 5-10 days suspension; Parent Conf.; . Referred to project success for anger
days suspension depending on severity; | Student Success Plan Student Success Plan management.
. Reflection inquiry
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notified; Restorative practice must be
used here and for all progressive

discipline tiers

Public Display of Affection Warning 1-3 days detentions; Restorative 1-3 days APEP . Reflection inquiry
practice must be used here and for all . Conference with admin.
progressive discipline tiers

Rough play/horseplay Warning 1-3 days detention, parent/guardian | 1-3 days APEP: parent/guardian notified . Conference with Admin

. Safety in school reteaching

Stolen Property/Possession

3-5 days short-term suspension for any
item stolen under $250, restitution, P/G
Notified, Notify LCSO; Restorative
practice must be used here and for all

progressive discipline tiers

5-7 days short-term suspension,
restitution, P/G Notified, Notify LCSO.,

possible long-term suspension

10 days short-term suspension,
restitution, P/G Notified, Notify LCSO,

possible long-term suspension

. Conference with
Admin/SRO/Counselors

. Restitution

Burglary

10 x OSS/APEP pending Long Term
Suspension. Restorative practice must
be used here and for all progressive

discipline tiers

. Project success counselor/school
counselor meeting

. Restitution

Tardies (Each 9 weeks -

Cumulative)

WARNING

2nd=1 day lunch detention;
Restorative practice must be used
here and for all progressive discipline
tiers AND instructional intervention

discussed

3rd = two lunch detentions
4th=Lunch detentions; possible
behavior contract; possible

instructional interventions

. Time for time

Teacher's Detention-no show

Referred to administration, 2-5 days
detention; Restorative practice must be
used here and for all progressive
discipline tiers; Instructional intervention

discussed.

Referred to administration, 1-3 days

APEP

Referred to administration, 3-5 days APEP

. Conference with admin/counselor

. Conference with teacher
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Theft/Possession

1-3 days suspension for any item stolen
under $250; Restitution; Restorative
practice must be used here and for all

progressive discipline tiers

3-5 days suspension; LCSO Notified

10 days 0SS, notify LCSO, possible

expulsion

Restitution
Reflection inquiry
Conference with SRO

Conference with PSC/counselor

Tobacco/lmitation Tobacco Products (including vapes)

Possession or Consumption

1-3 days short-term suspension, P/G
Notified; Restorative practice must be
used here and for all progressive

discipline tiers

3-5 days short-term suspension, P/G

Notified

7-10 days short-term suspension, P/G

Notified

Check NIAA
Completion of Tobacco Education
with Project Success

Research/presentation

Traffic violations on campus

Excessive speed, reckless

Loss of parking privileges for one week,
1-5 days detention; Restorative practice
must be used here and for all

progressive discipline tiers

Loss of parking privileges for two weeks,

1-5 days APEP

Loss of parking privileges for school year,

5-10 days APEP

Completion of online DMV exam
Conference with admin/SRO

Research/presentation

Parking Violations

Warning

Loss of parking privileges for two
weeks, 1-5 days APEP; Restorative
practice must be used here and for all

progressive discipline tiers

Loss of parking privileges for school year,

5-10 days APEP

Completion of online DMV exam
Conference with admin/SRO

Research/presentation

Violating school bus rules or
other school traffic/transportation

rules

* Violation of bus rules will be addressed
as if they took place in the classroom
setting; Restorative practice must be
used here and for all progressive

discipline tiers

* Students will not be removed at the
time of incident, but may lose future

bus privileges.

Review of transportation pamphlet
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Truant 1 - 3 days Lunch Detention, 1 day Thursday School/Campus 1-3 days or 3 days short-term suspension, . Conference with admin/SRO
parent/guardian notified Loss of early Beautification or 1 day short-term P/G Notified, LCSO citation for habitual . Reflection inquiry
out; Restorative practice AND suspension, P/G Notified, Loss of Early truancy, possible suspension of driver's . Thursday school/campus
Instructional intervention must be used |out license by the DMV. beautification
here and for all progressive discipline . Review of bell schedule/plan of
tiers attendance

Focus 1 x APEP 2 x APEP, Behavior Contract. 5 x APEP.

Lunch detention Warning. Extra day of LD. APEP.

Regular class 1 x After Hours School. 2 x After Hours School. Administration Discretion.

Weapons 5-10 days short term suspension, 10 days 0SS, Notify Law Enforcement, 10 days 0SS, permanent expulsion, Notify . Project success/counselor support

possible long-term suspension, Notify
Law Enforcement, Possible expulsion;
Restorative practice must be used here

and for all progressive discipline tiers

Possible expulsion

Law Enforcement, Possible expulsion

. SRO support

Possession of knives or
weapons that are not defined as
dangerous under NRS
392.466(8), including but not

limited to pocket knives

*Brandishing or displaying such a
weapon may result in additional

consequences

Confiscated/ Parents must retrieve;

*1-5 days APEB, possible law enforcement

contact

Confiscated/ Parents must retrieve/ 1

day APEP

*5-7 days APERB, possible law

enforcement contact

Confiscated/ Parents must retrieve/ 2

day APEP

*10 days APEP, possible law enforcement

contact

. Reflection inquiry
. School safety research
. Project success/counselor support

° SRO support

Restorative practice must be used here and
for all progressive discipline tiers. The
purpose of the weapon must be taken into

account when disciplining.
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* The severity of some * Section A/Criminal offenses will be |* All consequences are
discipline infractions may reported to LCSO administered at the discretion of
dictate more serious the LCSD designated
consequences. administrator.

Please note that this is a supplementary document to LCSD Board Policy JG.

For specific information about discipline infractions and applicable NRS, including that for alternative placement and transportation, refer to LCSD Policy JG.
* All infractions and consequences require parent/guardian notification.

* All consequences are administered at the discretion of the school administrator(s) and in accordance with LCSD Board Policy.

Temporary Alternative Placement

**Should a student reach the end of the classroom discipline ladder and in the judgment of the teacher has engaged in behavior that seriously interferes with teaching and learning, the student
shall be sent to the Principal with a written referral indicating that the student has been removed from class pursuant to NRS 392.4645. Once this point is reached, all steps outlined in NRS 392.4645
dealing with temporary removal from the classroom will be specifically followed. As outlined in NRS 392.4645-47, a student may be removed by the teacher to an alternative site until a conference with
the parent(s), teacher, student and administrator is held within 3 days of the removal.
As outlined in NRS 392.4647 , the 2 teachers chosen are by the certified staff to serve on the safety team
They will review with you any alternative placement & plan if a teacher requests temporary removal of a student.
**Any alternative placement must include Restorative practice AND Instructional intervention for all progressive discipline tiers

* Once a suspension is assigned, the student is not allowed back on campus

until the suspension is fulfilled. This includes all school related activities: dances, athletic events etc.
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Suspensions:
*All consequences are at discretion of administration
*Early out may be revoked in addition to other consequences.

*All suspensions (APEP, ISS, OSS) will result in parent notification

Restorative Practices include (but are not limited to):
Campus Beautification

Meet with counselor

Lunchroom Clean-up

Mediation

verbal apology

Refocus form with adult

write a letter

restorative questions (https://t.ly/7XJIb)

teach and role play

Check-in/Check-out w/adult

Meet with Counselor (School, Project Success, Etc.)
Educational Project (Poster, Research, Essay, Refocus Form. etc.)
PBIS

Apology letters

Mediation

Community Service/School Beautification/Fix the Harm

Meet with resource coordinator

42
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That the Board of Trustees approves the following recommendations:

LYON COUNTY SCHOOL DISTRICT

LICENSED

PERSONNEL REPORT LIC0901 — September 28, 2021

HIRINGS:
FUNDED BY and NAME OF
SCHOOL/SITE POS,\'IT'O NEW | EST | BOARD APPROVAL DATE DE:.F'E RECOMMENDED
{if new position} EMPLOYEE
Dayton Elementary Nurse X | (D. Salamone) 8/11/21 | Tammy McCurry
Dayton High Teacher X | (L. Flaherty) 8/11/21 | Dakota Fox
Fernley High Teacher X 8/11/21 | Thomas Eck
Fernley High Teacher X | (Long Term Sub) 8/11/21 | Malloree Baltzell
Silver Stage High Teacher X | (C. Jensen) 8/11/21 | Vera Byrne
Silverland Middle Teacher X | (R. Peterson) 8/11/21 | Tammi Valentine
Yerington Teacher X | (S. Fargan) 8/30/21 | Dane McFall-Sanders
Elementary/Intermediate
Yerington High Teacher X | (J.Kuzia) 8/11/21 | Andrew Moltz
Yerington Intermediate | Teacher X | (L. Miller) 8/11/21 | Natalie DeGraw
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Cottonwood Elementary Teacher 8/16/21 Jennifer Watson
OTHER CONSIDERATIONS:
SCHOOL/SITE POSITION | REQUEST REASON i EMPLOYEE
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LYON COUNTY SCHOOQOL DISTRICT

CLASSIFIED
PERSONNEL REPORT CL0901- September 28, 2021

That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and EFF Name of
SCHOOL/SITE POSITION NEW | EST. BOARD D AT.E Recommended
APPROVAL DATE Employee
Dayton
Elementary/ Custodian X | (J. Lawver) 9/20/21 | Jennifer Copp
Intermediate
Fernley High Interventionist X | (D. Swain) 8/18/21 | Heather Sanchez
EZEZi::f; Custodian X | (A. Chastain) 9/1/21 | Monique Hinkey
Silver Stage High APEP Aide X | (B. Perez) 8/18/21 | Alicia Merrell
Sutro Elementary Nurse - LPN X | (K. Marble) 8/26/21 | Edith Shierant
Transportation Bus Driver X | (L. Robinson) 9/8/21 | Dyana Juarez
Transportation Bus Driver X | (M. Herrington) 9/2/21 | Robert Barnett
Transportation g;zzpéif:smm X | (T. McElroy) 9/3/21 | Carol Merrill
SEPARATIONS:

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Cottonwood Elementary Classified Instructor - PE 10/4/21 Amanda Vawter
District Office Secretary Aide - Grants 9/3/21 Kristin Menezes
Fernley High Custodian 12/31/21 | Gayle Turk
Fernley High Paraprofessional 6/4/21 Samantha Copland
Food Service FS Assistant 6/4/21 Maria Limon
Food Service FS Cashier 6/4/21 Melissa Page
Silverland Middle Cook Manager 11/10/21 | Deborah Brooks
Transportation Bus Paraprofessional 6/4/21 Harry Pelliccione

OTHER CONSIDERATIONS:

SCHOOL/SITE POSITION REQUEST REASON [;E;E'E EMPLOYEE
Cottonwood Paraprofessional | Fernley Intermediate | Overage 9/10/21 | Jasmine Chavez
Elementary
Dayton Paraprofessional | From Riverview Overage 9/10/21 | Stefanie King
Intermediate Elementary
Fernley Paraprofessional | From Fernley Overage 9/10/21 | Kristi Mendes
Inter/Elem Intermediate
Fernley Sign Language From Fernley Student Need | 8/23/21 | Kristie Watson
Intermediate Interpreter Elementary
Fernley Technical Aide From Silver Stage Open Position | 9/08/21 | Johnna Rosevear
Intermediate Elementary
Silverland Paraprofessional | Fernley Elementary Overage 9/13/21 | Chancy Parsons
Middle
Silverland Paraprofessional | Fernley Intermediate | Overage 9/10/21 | Anne Neher
Middle
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Silverland School Secretary | Fernley Intermediate | Open Position | 8/24/21 | Jennilee O'Bryant
Middle

Sutro Paraprofessional | Riverview Elementary | Overage 9/7/21 | Acacia Rizzo
Elementary

Yerington Class. Instructor - | Yerington Elementary | Open Position | 8/23/21 | Rachel Avent
Elementary STEM

Yerington High | Paraprofessional | From Smith Valley Overage 9/7/21 | Judie Cleary
Yerington Technical Aide Yerington High Open Position | 9/27/21 | Elizabeth Ichord
Intermediate
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Extra Duty Contracts Report September 28, 2021

DAC Description Name
1 COTTONWOOD ELEMENTARY SCHOOL Xduty - Site Webmaster/School Technology Assistant ADKINS, ERICA
2 DAYTON ELEMENTARY SCHOOL Xduty - Academic Fair Elementary - .5 FTE GILLETT, LUCILE
3 DAYTON ELEMENTARY SCHOOL Xduty - Academic Fair Elementary - .5 FTE BORREMANS, TAMMY
4 DAYTON ELEMENTARY SCHOOL Xduty - Elem Music Programs SATALICK, JENNIFER
5 DAYTON ELEMENTARY SCHOOL Xduty - MTSS Program Facilitator .5FTE GILLETT, LUCILE
6 | DAYTON ELEMENTARY SCHOOL Xduty - MTSS Program Facilitator .5FTE SOUKUP, NICOLE
7 DAYTON ELEMENTARY SCHOOL Xduty - Yearbook Elementary -.5 FTE COLE, MARY
8 DAYTON ELEMENTARY SCHOOL Xduty - Yearbook Elementary -.5 FTE WATTS, TERRIE
9 DAYTON HIGH SCHOOL Xduty - Football Assistant REED, JARETJ
10 DAYTON HIGH SCHOOL Xduty - Yearbook High School - .5 FTE MC CONNELL-CONSEUR, CAROLYN M
11 DAYTON INTERMEDIATE SCHOOL Xduty - MTSS Program Facilitator ELLIS, RENAE
12 RIVERVIEW ELEMENTARY SCHOOL Xduty - Elem Music Programs - .5FTE HOPKINS, MAUREEN
13 RIVERVIEW ELEMENTARY SCHOOL Xduty - Webmaster Site - .5 FT HOWERTON, JUDITH
14 RIVERVIEW ELEMENTARY SCHOOL Xduty - Webmaster Site - .5 FT LAWRENCE, KASANI Y
15 RIVERVIEW ELEMENTARY SCHOOL Xduty - Yearbook Elementary FRUSTERI, LANA
16 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11& 12 - .5 FTE HIDALGO, NICOLE
17 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11& 12 - .5 FTE BATCHELOR, JESSICA
18 SILVER STAGE MIDDLE SCHOOL Xduty - A.D. Middle School WASS, JUSTIN
19 SILVER STAGE MIDDLE SCHOOL Xduty - Academic Fair School LEACH, RACHEL
20 |SILVER STAGE MIDDLE SCHOOL Xduty - Activity Director Middle School - .5 FTE WASS, JUSTIN
21 |SILVER STAGE MIDDLE SCHOOL Xduty - Band Director Mlddle School DENHAM, HILARY E
22 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Girls 7 WILEY, JOSHUA M
23 |SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Girls 8 MARCINIAK, JED
24 SILVER STAGE MIDDLE SCHOOL Xduty - Choir Director Middle School DENHAM, HILARY E
25 |SILVER STAGE MIDDLE SCHOOL Xduty - Fall Sports 7 BARATTI-ANELLI, ELIZABETH J
26 SILVER STAGE MIDDLE SCHOOL Xduty - MTSS Program Facilitator GULA, VIRGINIA
27 |SILVER STAGE MIDDLE SCHOOL Xduty - National Junior Honor Society GULA, VIRGINIA
28 SILVER STAGE MIDDLE SCHOOL Xduty - Wrestling 7 MARTIN, NATASHA L
29 |SILVER STAGE MIDDLE SCHOOL Xduty - Wrestling 8 GULA, JOHN BRIAN
30 SILVER STAGE MIDDLE SCHOOL Xduty - Yearbook Middle School LEACH, RACHEL
31 SILVERLAND MIDDLE SCHOOL Xduty - Activity Director Middle School VALENTINE, TAMMI
32 SILVERLAND MIDDLE SCHOOL Xduty - Band Director Middle School CAUSEY, LISA
33 |SILVERLAND MIDDLE SCHOOL Xduty - Basketball Girls 7 BURNS, MARLO
34 SILVERLAND MIDDLE SCHOOL Xduty - Basketball Girls 8 KINGSTON, THOMAS
35 SILVERLAND MIDDLE SCHOOL Xduty - Choir Director Middle School CAUSEY, LISA
36 SILVERLAND MIDDLE SCHOOL Xduty - Fall Sports 8 RIEGER, LORIE
37 |SILVERLAND MIDDLE SCHOOL Xduty - Yearbook Middle School STARLING-BAUMANN, ELIZABETH
38 SMITH VALLEY SCHOOLS Xduty - Cheerleader Fall PHILLIPS, MAGDALENA E
39 SMITH VALLEY SCHOOLS Xduty - Cheerleader Winter Head PHILLIPS, MAGDALENA E
40 SMITH VALLEY SCHOOLS Xduty - Football Head ACCIARI, JOSEPH M
41 SUTRO ELEMENTARY SCHOOL Xduty - MTSS Program Facilitator .5FTE DOLL, TERI
42 SUTRO ELEMENTARY SCHOOL Xduty - MTSS Program Facilitator .5FTE GRAHAM, CAROLYN L
43 YERINGTON ELEMENTARY SCHOOL Xduty - Site Webmaster/School Tech Assistant .5FTE HARTMAN, BRIDGETT
44 YERINGTON ELEMENTARY SCHOOL Xduty - Site Webmaster/School Tech Assistant .5FTE SCIARANI, ANGELA N
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Lyon County School District
Volunteer Report

O 0 N O U b W N P

School Site
Cottonwood Elementary
Cottonwood Elementary
Dayton High
Dayton High
Fernley Elementary
Fernley High
Riverview Elementary
Yerington High
Yerington High

September 28, 2021

Volunteer Position

Classroom Volunteer
Classroom Volunteer
Boys Soccer
Volleyball

Classroom Volunteer
FFA

Classroom Volunteer
Volleyball

Classroom Volunteer

71
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Name
Candice Macafee
Stefani McKee
Jose Madera
Kallie Strong
Annie Kendricks
Benjamin Matley
Helen McClelland
Cindy Cliftten
Mariah Montero

Board Report Volunteers 2021-09.xIsx



LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: All travel MUST have prior approval of the Superintendent or Board of Trustees. All requests must be
submitted to the district office a minimum of FOUR (4) WEEKS PRIOR to a Board Meeting. A written report is due

to the district office within two weeks of return. See LCSD Board Policy DG: Travel Policy for all requirements.
NAME(S) Of Ryan Cross, David Palmer DATE of

Attendees request: 8/ 24/21
SCHOOL  payton High School

NAME OF CONFERENCE:

National ESEA Conference 2022

(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: New Orleans, LA

DATE OF DEPARTURE:  Feb. 15th, 2022 DATEOFRETURN:  Feb. 19th, 2022
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course ¢ Other v/

Provide a detailed description below of the requested travel and how it will have a positive impact on
student learning,.

The National ESEA conference is intentionally aimed at coodination among federal education
programs under the Elementary and Secondary Education Act (ESEA) and other federal programs.
The National ESEA Conference is an annual project of the National Association of ESEA State
Program Administrators (NAESPA) and the only conference focused entirely on federal education
programs for disadvantaged students. The conference emphasises the critical nature of doing what's
right and what's needed today to help every child succeed and achieve at high levels. While Title 1,
Part A is the largest federally-funded program focused on the needs of disadvantages students, the
Elementary and Secondary Education Act (ESEA) offers a host of other related programs. Other
related programs include McKinney-Vento Homeless Assistance, Title IC, Title [IA and Title Il (EL).

TRAVEL APPROVED: No ?—_\
DATE: B-24-2/ w
Sitez adminifstramr Of supervisor signature
TRAVEL APPROVED: (Yes) No \
DATE: «9, /24 /2] o %/—5
B LN 4

Superintendent or designe€signature

Received by Superintendent’s Office

DATE: 8/024/02/

Request received at least 4 weeks
prior to next board meeting? Yesb‘\ No ()

Board Approved: Yes () No () Date: S_e/r:ﬂ— ’Zg | 2/0 Ll
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**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

Please ensure that you read and comply with Lyon County School District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

BUDGET# 280.633.0000.000.2213.300.10604.32.000 Total |
Reitation " Sl S SNt e
Fees: Attendees 2 : X 59900 Reg. fee 1 19800 v
DGET#

BUDGET# 50 633.000.000.2213.300.10604.32.000
Travel By: : _ E _ 5

¥ Air, 2 round trips at 593.26 1186 v
(Air, district car, private car for personal convenience, etc.)

UDGE
BUDGET# , 4).633.000.000.2213.300.10604.32.000
$ $

Lodging: Room rate 265.00 X 2rooms x4 nights 2120 v

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District

Office upon return.
Meals: Breakfast § days $
17  x2x5 170 v
Lunch $ days $
18  x2x5 180 v
Dinner $ days $
31 x2x5 310 v
Incidental § days $
S x 2X5 50 v
Substitutes: # of Days 0 X8 /day 0
Other transportation fees: (i.e. car rental, taxi, $ 104.50 shuttle v
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
5318.50

TOTAL EXPENSES §
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Conference Dates & Times: February 15-1 9’ 2022 8003m-500pm

Name of where conference/training is being held (i.e.

Hotel, School, College, Convention Center): S h e rato n N ew O rl eans, LA

Do you need airline reservations? [¢/| Yes l__‘ No

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses will
be reimbursed after travel per LCSD Policy DG: Travel Policy.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEPART:
Feb 15 @ 5:40 am

Date & Time you wish to RETURN:
Feb 19 @ 3:00 pm

List any special notes here:

Are you renting a car? Yes No How many Note: Car insurance should be declined as the
Days? district insurance provides adequate coverage.

Do you need lodging reservations? v Yesl ) Single Double Triple

] v [ 1

(Circle Preferences) Smoking Non-Smoking

Note: Lodging must be made by Attendee or Site for

purchase order payments only. “No” district office v

credit card charges.

All travelers agree to share lodging as —
GSA (Per Diem Rate) : 71.00 appropriate? Yes| No

A

Register under what name(s)?

Ryan Cross, David Palmer

Name, Address, Phone number of
lodging establishment:

Embassy Suites, 315 Julia St

If this activity is sponsored by a large group, does the group have a block of rooms/code reservation name or
number reserved in a particular hotel? [/TYes[]No

DEADLINE DATE : August 31st, 2021 Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
ORIGINAL travel form with SIGNATURES to Margaret Heim at the district office for approval. Keep copies at
your site, as this paperwork will not be returned to you.

74
LCSD Travel Request Form Rev. 8/27/19 3




N Lpo.r aF
TIRENLLY, ELCIITHI N

“Auresomst confernos weil gireal pae Sl CTRV 10 SIHp
amumqﬂun.-uﬂaﬁn Wby enteas, r\uwhh of fnowded e ||-m|-u|
L 11, lhrrnwmud-mlnnn.prunlu wned ipplement dn g climsonin.
Wembprtvl fEemren,” AR G Teariadre

The Attondee Guide has all the infarmation you'll
need to attend the 2022 Natlonal ESEA Coniference.
DOWN!OAD T NOW!

Registration
Types & Prices

INDIVIDUAL REGISTRATION GROUP REGISTRATION
In-Person & Virtual 10 or more people
$599 — EARLY BIRD PRICE $559/each

Available July 1 - December 31, 2021 July 1- December 31

No Group Packages available after December 31
$659 - STANDARD PRICE

Starting January 1, 2022 Group Registralion FAQs

Davenioad the Attendee Guide for More
Information REGISTER HERE!
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SCHEDULE
o EXHIBIT )
: hecommits pseny HOIELS & February 16-19, 2022
B BT Reimagin TTEND TRAVEL New Orleans & Online
ATIEND i eniNARS

Registration and Hotel Reservations Are Open!

ATTEND

ATTENDEE POLICIES HOTELS & TRAVEL

Join Us in New Orleans for an In-Person Experience!

We've all missed the irreplaceable opportunities thal can only come from in-person networking -
and we can't wait lo be together again. The annual National ESEA Conference is coming lo New
Orleans in 2022! I addition to hearing from renowned educational experts on stage, you will have
mulliple options to interact with presenters and your colleagues, as well as learn about new
products and services to implement at your state, district, or school.

Register now and {ake advantage of the Summer Special Hotel Package!

Virtual Registration Option

We hope you will join us in New Orleans - but we recognize that travel rastrictions or other faclors
may preveni some [rom attending the Conference in-person. If this applies to you, don't worry -
you can still be a part of the action! We are pleased to announce a virtual registration option -
which allows you lo participale in live sessions, access the same great conlent, and interact wilh
your colleagues - both those in New Orleans and those joining from home. Last year's virtual
Conference was a resounding success and we're excited to camnbine the virtual and in-person
audiences inio the first-ever hybrid Naticnal ESEA Conference!

Over 100 Sessions

Over one hundred sessions and five exceptional keynole presenlations are scheduled for the
event, along with time to network with colleagues from across the nation. The complete schedule
of conference sessions is coming this fall.

CEU Option

Altendees may earn one graduate-level extension credit for allending a majority of Conference
sessions. First, register for the Conference, then enroll hare through the University of San Diego.
(Extra 375 fee applies, enrollment closes March 31, 2022.)

CONNECT WITH US ON SOCIAL MEDIA

S]]
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2022 NATIONAL ESEA CONFERENCE

Times shown are listed in Central Daylight Time

(local time New Orleans, LA)

‘Tuesday, February 15

12:00 PM — 9:00 PM - Badge Pick Up

Wednesday, February 16

7:00 AM — 5:30 PM - Badge Pick Up

9:00 AM — 10:15 AM - Opening Keynote

10:30 PM - 5:30 PM - Concurrent Sessions

Thursday, February 17

7:30 AM - 5:00 PM

Badge Pick Up

8:00 AM — 9:00 AM

Keynote

9:15 AM —10:45 PM

Concurrent Sessions

10:00 AM — 4:30 PM

Exhibit Hall Open

10:45 AM — 12:45 PM

Exhibitor Sessions &
Dedicated Exhibit Hall

12:45 PM - 3:00 PM

Concurrent Sessions

3:00 PM — 4:30 PM"

Exhibitor Sessions &
Dedicated Exhibit Hall

4:30 PM — 5:30 PM

Keynote

Friday, February 18

7:30 AM — 5:00 PM

Badge Pick Up

8:00 AM — 9:00 AM

Keynote

9:00 AM - 3:30 PM

Exhibit Hall Open

 5:00 AM — 11:00 AM

Exhibitor Sessions &

Dedicated Exhibit Hall

11:00 AM - 2:30 PM

Concurrent Sessions

2:30 PM - 3:30 PM

Exhibitor Sessions &
Dedicated Exhibit Hall

3:30 PM — 5:00 PM

Saturday, February 19

Concurrent Sessions

8:00 AM — 1:00 PM - Badge Pick Up

9:00 AM — 12:30 PM - Concurrent Sessions

12:45 PM — 2:00 PM - Closing Keynote

Schedule subject to change.

800.256.6452 -

www.E S E Anetwork.org

Complete sghedule with session details will be available this fall.
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Welcome Back!

We've learned a great deal from the abrupt transition to digital

Return to learning brought on by the pandemic. However, there is no
replacement for in-person networking and we've missed the
[n"PQI SOn human connections that can only be made when we are together

in the same place. We are thrilled to welcome you back in person,
and there is no better place to do so than New Orleans! Many

of the COVID-19 guidelines currently in place in New Orleans are
expected to be lifted in the coming months and we are feeling
very optimistic about the full reopening of the city in advance of
the Conference. Of course, the health and safety of our attendees,
presenters, and exhibitors are of the utmost importance, and any
COVID-19 precautions in place during the event will be adhered

to and taken seriously. We look forward to seeing you there!

The New Orleans Ernest N. Morial Convention Center has
Health achieved GBAC STAR ' accreditation through the Global BioRisk

Advisory Council, which certifies that the facility is implementing
& Safety the industry's highest standards of cleaning, disinfection, and

infectious disease prevention and is the Jeading standard of
prepared facilities. The latest health and safety plan of the
Ernest N. Morial Convention Center is available here,

A H b d We hope you will join us in New Orleans - but we recognize that
y Il travel restrictions or other factors may prevent some from attending
1 the Conference in-person. If this applies to you, don’t worry - you
Appl OaCh can still be a part of the action! We are pleased to announce
a virtual registration option - which allows you to participate in
live sessions, access the same great content, and interact with
your colleagues - both those in New Orleans and those joining
from home. Last year’s virtual Conference was a resounding
success and we're excited to combine the virtual and in-person
audiences into the first-ever hybrid National ESEA Conference!
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Recommit, Renew, Reimagine

We are teachers of English learners, children that migrate,
students that endure poverty, and kids that face discrimination,
abuse, violence, homelessness, and more every day. And
while the challenges may change, the process for resolution

is constant. We gather the data that matters, interpret it, and
use that information to tailor evidence-based services that

ensure the success of each student. Through these challenges, Federal programs
we keep the focus on what matters. We improve ourselves practitioners from
to better the lives of our kids. When it's dark, we find the around the country

bright spots to keep our students going. Where there are

obstacles, we chart a path over, around, under, or through will convene in New

to keep moving forward. We look back on our progress with Orleans and online
pride, but don't hesitate to take that next step towards a for meuningful and
better future. Join a national community of educators as we 5 .

hone those fundamental skills that support our kids. Together, tlmelg professmnal
we keep on fighting the good fight. We take care of each development - gou’ve
other and we focus on what really matters—our kids. gotto be there!
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What Is the National
ESEA Conference?

The National ESEA Conference is an annual project of the
National Association of ESEA State Program Administrators
(NAESPA) and the only conference focused entirely on federal
education programs for disadvantaged students. The Conference
emphasizes the critical nature of doing what's right and what's
needed today - to help every child succeed and achieve at
high levels. While Title I, Part A is the largest federally-funded
program focused on the needs of disadvantaged students,

the Elementary and Secondary Education Act (ESEA) offers

a host of other related programs. ESEA provides more than
$27 billion in annual aid to local education agencies so that all
children can meet challenging state academic standards. ESEA
and other significant federal education programs include:

= Title |, Part A - Education for the Disadvantaged

« Title I, Part C - Education of Migratory Children

= Title I, Part D - Neglected & Delinquent

= Title Il, Part A - Supporting Effective Instruction

= Title Ill, Part A - English Learners & Immigrant Education

« Title IV, Part A - Student Support & Academic Enrichment
« Title IV, Part B - 21st Century Community Learning Centers
* Title V, Part B - Rural Education Initiative

« Title VI, Part A - Indian, Native Hawaiian,
and Alaska Native Education

= Title VI, Part B - Education for Homeless Children and Youth
(McKinney-Vento Homeless Assistance Act)

= |DEA - Individuals with Disahilities Education Act
(Special Education)
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8/12/2021

Southwesl Airfines - Select Flighls

Espaniaol {1

L A RN

® Depart: RNO + MSY

Reno/Tahoe, NV - RNO to New Orleans, LA - MSY

MON TUE WED THU FRI
Dec 13 Dec 14 Dec 15 Dec 16 Dec 17

Sortby Departure time ¥

Departing flights Number of slops Duration

1 stop
X 5 :40AM - 4 :25F‘M Change planes PHX 8h 45m

# 174973414

1 stop
B:OOAM > 2 . 1 5PM Change planes DEN 6h 16m
#1749 /5584

1 stop
6 . OOAM 2 6 % 20PM Change planes DEN 10h 20m
#1757 1 4881

1 slep
6 :45AM * 3 : 25PM Change planes LAS 6h 40m
#1757 /507

2 slaps
6 . 45AM = 5 :OOPM Change planes IAH 8h 15m

#1178 1 4585
2 slops

7 i ODAM > 4 : 25PM Change planes PHX 7h 26m

Low fare Fastest #2002

7:55m = 3:50¢0wm s 5h 55m

& 5984

8:10m - 5:00-u 2 stops 6h 50m

# 5664 /3728

2 stops

8: 1 OAM » 7 :40F’M Change planes AUS 9h 30m

#1232/ 1480

2 stops

1 1 :25AM > 9 . 20PM Change planes DEN 7h 55m

#1232/ 4862 81
2 slops

1 1 :253\&‘- 4 1 0 :40FM Change planes STL 9h 15m

Gouarnmant laxes & lees included

$253

$247

$253

$257

$252

$292

$243

$247

$252

$252

-

All fares are rounded up to the nearest dollar.

Points

First 2 bags fly free®

Waight, size & ¢xcoess Limils apply

Anytime

$213

$207

4 loft

$213

$217

4ol

s212

$252

$203

$207

$212

$212

4 lefl

Wanna Get
Away®

$163

$157

+ loft

$163

$167

4 lefi

$162

$202

$153

$157

$162

$162

4 loft

IttnesHananan ennithwast enmiairhankinalsalant himi2int=HOMEOBOMAIR&adullPassenaersCount=4&departureDale=2021-12-15&deslinationAirporiC...
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8/12/2021

#AZI217A7

11:25: » 10:45:0

@ Return: MSY » RNO

Southwest Airlines - Select Flights

1 stop

Change planes DEN 9h 20m

New Orleans, LA - MSY to RenofTahoe, NV - RNO

FRI SAT SUN MON TUE
Dec 17 Dec 18 Dec 19 Dec 20 Dec 21
Sortby Departure ime W Filter by  All day v

Returning flights

Fastest g 16854437

6:00m - 10:20mm

# 2556 1 3853

6:25wm » 1:100u

#3523 1448

9:40m > 6:35eu

2310514584

3:00ew » 10:450u

#3105 14692

3:00en > 11:15em

#4142/280

3:10-u > 9:45q

#2314 /207

4:2000 > 10:55¢0u

#2314 14692

4:20en > 11:15ku

#2444 1 4564

B5:15.: -+ 10:45:,

Low fare # 2308 ! 4837
7:300w > 12:10m
€ Mext Day

Mumber of stops Duration

1 stop

Change planes DEN 6h 20m
1 stop

Change planges LAS 8h 45m
1 stop

Change planes DEN 10h 55m
2 stops

Chiange planes MCI 9h 45m
2 stops

Change planes DEN 10h 15m
2 stops

Change planes LGR 8h 35m
2 slops

Change planes DEN 8h 35m
1 step

Change planas DEN 8h 55m
1 stop

Change planes PHX 7h 30m
1 stop

Change planes LAS 6h 40m

82

$272
$253

Governmant 1axas § fees

Allfaras ara rounded up to the nearaest dollar.

$232 $182
$213 $163

kel __5._ Points
First 2 bags fly free®

Weight, size

T —

ko es
5708 $673
5708 673
$708 $673
$713 $678
$713 *678
713 3678
$713 $678
$708 673
$708 673
$708 *673

& excass limils apply

Wanna Get
Away®

$313

$385

$313

5 lnft

$437

$437

$390

$390

$289

$347

3 left

$265

hitps:/www.soulthwest.com/airibookina/select.himl?int=HOME QBOMAIR&adultPassenaersCount=4&danarturaDala=2021-12-15RrastinatianAirnnrt™

L —————————————————————————————————————
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8/12/2021 Southwest Airlines - Trip and Price Details

&otogin  Espanot @)

) » | ) [OiAL
(S ¥ RNQO » May $2,373.04 ~

e e i i

/'___———'___‘_-—-

Trip & Price Detai Is P;ice Payment Canfirmation

A Flight  wesy

9 wed 1215 RNO > MSY 8 hr 45 min Istop £%  Wanna Gt Away® Price par Passenger §504.71
5:40 AM 4:25 PM ) P R A TAr $88.55

Total per Passenger $593.26 X 2
e Sun 12/19 MSY > RNO 9 hr 45 min 2stops Lx  Wanna Get Away® Passenger(s)

3:00 PM 10:45 PM
Flight total $2,373.04

Helpful Information: Sg/ / / C? @:52

+ Please read the fare rules assaciated with this purchase.
« When booking with Rapid Rewards™ paints, your points balance may not immediately update in your account..

A 4 ri s - | e~ nt 5 'i;U!HJ
n experience you can count on.
. ; LT £2.018.84
wi youi i | % . N
gy apply PANES & FERS 535‘3‘.?{.{."
TRIP TOTAL i ,;_f'“: 373.04
] il
Get a $200.00 statemeni cre YOU PAY TODAY $2,373.04
after firs! prrchas.o CREDIT ON YOUR sTATEMENT  =$200,00
Earn 10,000 Rapid Rewards® OTAL AFTER
affer your spoid S5O0 in your irst 3 month: STATEMENT CREDIT$2!1 73-04
Loarn miore
Not ready to buy yet? Save this flight for laler. Log in for faster checkout Continue
151 and 20d checked bags fy free™. Waight and siza limits sonly.

£y clicking "Continuea', you agree to accepl the {are eules
and wanl 1o continua with this purchase.

No worries, your flight will remain in your cart while you gg’arch for a car.

hlina- /hanana emithweet ramiairthnnkinalnrica himl 12

L ——————————————————————————————————————————————————————




8/12/12021 Southwest Airlines - Trip and Price Delails

PICK-UP LOCATION PICK-UP DATE PICK-UP TIME
New Orleans, 12/15 & 6:00m ©
Naw Orlzans, LA - MSY Wi, Dec 15, 2021 S

RETURN LOCATION RETURN DATE RETURN TIME

New Orleans, 12/19 & 2:00m ©

Haw Orlgans, LA - MSY Sun, Dec 19, 2021
RENTAL COMPANY (Optianal) VEHIGLE SIZE (Ontional)
From $96.88 Jday iu
New Orlaans No preference & No preference
[ 7] Boo! oaw Search
2 is fli " "
Not ready to buy yet? Save this fight for laler. Log in for faster checkout Continue
*1st and 2nd chacked bags Ny free’™. Weight and siza fimnts annly.

By clicking 'Continue’, you agree ta accept the fare rulas
and want 1o conlintie vathy this purchuse.

IRefundable, as long as you cancel your reservation at least ten (10) minutes prior o the scheduled departure of your fight. If you cancel, you're eligible lo receiva
100% of your licket value as a refund to your onginal form of payment. Southwest reusable travel funds from a previous reservation that are applied toward a
Business Selecl or Anytime fare will be refunded as reusable travel funds.

QSams-day change/Same-day standby: To lake advantage of these benefils, see a Southwesl agenl al the airport. If there’s an apen seat on a different flight on the
same day as your ariginal flight and it’s betwaan the same citios, our agent can baok o seat on the new fhight for you fres of aidine charges. If there isn't an apen
saat, ask an agent to add you to the same-day standby list. If there are any government taxes and focs assotiated with these ilinerary changes, you will be
required to pay those. Your original boarding posilion is not quaranteed.

3Fly By@ pricrity lane: This priority lane gets you to the front of the ticket counter fastar. A-List or A-Lisl Prefercod Members already enjoy the Fly By priority lane
(where available). Fly By® securily lane: This priority lane gets you through the security line faster. A-List or A-List Preferred Members enjoy this benefit too.

84
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Sheraton
New Orleans -

C."mndﬂu s

Hotel Rates

In order to ensure the best possible rates, the National
ESEA Conference contracts several years in advance
of each conference for the necessary hotel rooms
offered. Part of the contract requirement is that the
Conference prepays for all rooms at the coniracted rate
plus mandated taxes and tourism assessment fees. The
rates available to attendees and exhibitors are based
on the contract rate combined with those prepaid taxes
and tourism fees. The Conference does not charge taxes
or fees on hotel reservations, but the breakdown of
how much of the flat rate is attributed to prepaid taxes
and fees Is itemized on the invoice for transparency.

New Orleans Marriott
$280 /night*

555 Canal St

Sheraton New Orleans
$280 /night*

500 Canal St

Hilton New Orleans Riverside
$285 /night*

Embassy Suites
$275 /night*

315 Julia St

2 Poydras St

2022 NATIONAL ESEA CONFERENCE

&) =
-l &

-

800.256.6452

F

New Ovrleans
Marriott

:

OVl
L
Wiy, b [ Hilton
i l~ New Orlenns
| Riverside
Nogp,
o:reDmnes‘ :
.Emha;s-&‘i*\-.
Suites [

ronestN. Morial i
, Convention Center |

pajg 323U UOIIUIAUO]

Summer Special Hotel Package

dTime Offer:  Save up to

S60 on your
hotel stay!
To qualify for the discount

gy ial BOTH the Early Bird mepersun.

Yion ANE a hiotet Vation

"« Recaive a $10 discount pernight

= Avallable July 1= August 31 anly

- -
Policies
In-person registration is required prior to securing hotel
reservations. All reservations are made via the event
section of your account Dashboard and require payment
in full, in advance. Hotels will not sell rooms directly
to attendees within the conference block nor at the
conference rates. Refunds are avallable on cancelled hotel
reservations on the same sliding scale as ragistration items
— based on the date the cancellation farm is submitied. A
reduction in the number of nights of a hotel reservation is
considered a cancellation of the nights no longer needed
and the same refund scale is applied to the cost of each
reduced night of the stay.

~www.E SE Anetwork.org




8/12/2021 FY 2021 Per Diem Rates for Louisiana

U.5. General Services Administration

FY 2021 Per Diem Rates for Louisiana

Max lodging by month (excluding taxes.)

Primary Destination County 2020 0ct Nov Dec 2021Jan Feb Mar Apr May Jun Jul Aug Sep

Allen/

Jefferson

Davis /

Natchitoches $99 $99 899 599 $99 4§99 $99 499 599 499 499 599
/ Rapides /

Vernon

Alexandria / Leesville
/ Natchitoches

Parishes

Baton Rouge EastBatorE $99 $99 4§99  $99 $99 4§99 499 $99 599 S99 S99 S99
Rouge Parish
Orleans /

New Orleans Jefferson $136 $136 $136 5158 $158 4158 5158 $158 $136 $136 S$136 $136
Parishes —
Applies for
all locations

Standard Rate without $96 $96 %96 596 596 %96 %96 596 596 596 896 $96
specified
rates
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811212021 FY 2021 Per Diem Rales lor Louisiana

GSA

U.S. General Services Administration

FY 2021 Per Diem Rates for Louisiana

Meals & Incidentals (M&IE) Breakdown

First &
M&IE Continental ) Incidental LastDay
Primary Destination County Lunch Dinner
Total Breakfast/Breakfast Expenses of
Travel
Allen /
Jefferson
, . Davis /
Alexanc‘lrla/Leeswlie Natchitoches $66  $16 $17 $28 $5 $49.50
/ Natchitoches .
|/ Rapides /
Vernon
Parishes
Baton Rouge =25, Batorf $61 §14 516 $26 $5 $45.75
Rouge Parish
Orleans/
New Orleans Jefferson §71 $17 $18 5§31 $5 $53.25
Parishes
Applies for
all locations
Standard Rate without $55 $13 $14 §23 85 §41.25
specified
rates

87
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: All travel MUST have prior approval of the Superintendent or Board of Trustees. All requests must be
submitted to the disfrict office a minimum of FOUR (4) WEEKS PRIOR to a Board Meeting. A written report is due

to the district office within two weeks of return. See LCSD Board Policy DG: Travel Policy for all requirements.
Sy Of Sarah Thron, Emery Thran, Elain Green (Albright), Rosealee Rieman, Maita DATE of

igjﬁgﬁez Dreyer, Mellssa Lackmore, Megan Feuerhelm( Megan Flys from Montana) reque:t' 8-2-21

SCHOOL  Smith Valley Schools

NAME OF CONFERENCE:

National FFA Convention https://convention.ffa.org/schedule/ https://www.{fa.org/about/

(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Indianapolis, Indiana

DATE OF DEPARTURE:  Oct. 26,2021 DATE OF RETURN:  Oct. 30,2021
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course ' Other

Provxde a detaxled descnptmn below of the requested travel and how 1t Wﬂl have a posﬂ:we nnpact on’
student learning. o : : e _

This is a huge accomplishment for Sarah Thran Wthh is a current student in the school dlstrlct as well as her fe!low team
members who are recent graduates of Smith Valley Schools. These girls have put in countless hours becomeing extremely
knowledgeable and achieveing industry standards for the Career and Leadership Event, Agricultural Sales. These girls
amonst a pandemic comepeted vitually at a state and national level to successful secureing a spot at this national
convention. Not only will they be displaying their knowledge and hard work on a national platform, they will also be learning
about career opportunities, participation in leadership and personal growth events, as well as getting to learn about the
history of a different state in our great nation. The students will be traveling to indianapolis oct. 26. One past student megan
F. will be traveling to and from bozeman as that is where she is currently going to college. On Wed. Oct 27 the students will
competeing in their individual events at 12:45pm EST in person. Because of this time we must arrive Tuesday in order to
settle and prepare. Then Thusday the students will compete as a team one last time and that night they will learn how the
preofrmed at a awards banquet. Friday we will spend the day attended personal and leadership growth evens as well as
learning about the amazing history of Indianapolis. Friday is a state holiday so the students will not be missing school for
the day. On saturday the students will travel home. We were not able to start this application proccess until we knew of their
virtual competition results which were not released until Aug. 27th. The two chaperones, Elain Albright and Emery Thran,
will be re embersing for their travel funds costs but would like to include them in all bookings and flights.

TRAVEL APPROVED:  ( Yes o C %2 //
DATE: —

Site administr supeyvidor si
TRAVEL APPROVED: @ No f \ %:'5
DATE: Q-0.2\ 3

Superintendent or designee s%nature

- Received by Superintendent’s Office.

P-ATE: R C\\ ID_\ | o S s
sl : Requestrecewedatleast4weeks b R b R R el el e
- prior to next board meeting? 7 10U Yes i) i i Noi( ) q[;%\a\ EM-«:O N\"g -

Board Approved Yes( ) No( ) "“:‘_Da..'te: e 8.9 _:‘:. o e

LCSD Travel Request Form Rev 8/ 27/ 19 7. l 7 1




*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

Please ensure that you read and comply with Lyon County School District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

BUDGET# Total
Registration $ :
Fees: Attendees 4 x 90 Reg. fee 360
BUDGET#
Travel By: | . | : $ :
Y* air, district car to and from airport. 3,000 vV | v

(Air, district car, private car for personal convenience, etc.)

BUDGET#

5 $ |
Lodging: Room rate 1 21 X 4 nights 2,000 . . 4

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.

Meals: Breakfast

$ : days $
13 x4 52 v
Lunch $ days $
19 x3 45 %
Dinner $ days $
23 x4 92 v
Incidental $ days $
5 X O % 25 v
Substitutes: # of Days 3 : X $1 10 /day 330 ' v
Other transportation fees: (i.e. car rental, taxi, $ 750 . OO v
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
6654

TOTAL EXPENSES $

90
LCSD Travel Request Form Rev. 8/27/19 2



Con_ference Dates & Tlmes K

‘Oct. 27- Oct. 30th, 2021

N me of where conference training is being held (i.e. . . . .
HZtel School, College, Con/vennongé:enter)g ¢ Indianapolis Convention Center, Lucas Qil Statium

Do you need airline reservations? [¢/| Yes I:‘ No

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses will
be reimbursed after travel per LCSD Policy DG: Travel Policy.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, efc.)

 Date & Time you wish to DEPART: =
' ' oct. 26, 2021 2:10pm

Date & Time you wish to RETURN:
oct 30th, 2021 10:07am

List any special notes here:

Bozeman ticket: Oct. 26, 2021 3pm- Oct. 30, 2021 1:15pm

Are you renting a car? Yes I:lNo How many Note: Car insurance should be declined as the
Days? 5 district insurance provides adequate coverage.

Do you need lodging reservations?], /[Ye o Single Double Triple

W™ [v] v

(Circle Preferences) Smoking Non-Smoking

Note: Lodging must be made by Attendee or Site for

purchase order payments only. “No” district office D

credlt card charges

: © o Alltravelers agree to share lodging as

Reglster under what name(s)?

' Smlth Valley FFA

'_Name, Add.ress, Phone humber of
: lodgmg estabhshment. ;

U ;... Country Inn and Suites by Radisson Alrport 5630 Flight School dr. Inidanapolis, IN 46221 1-317-548-4019

If this activity is sponsored by a large group, does the group have a block of rooms/code reservation name or
number reserved in a particular hotel? [Z]Yes[]No

'DEADLINEDATE: ' sept. 8th - Code Information: Block/ group s- Nevada

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
ORIGINAL travel form with SIGNATURES to Margaret Heim at the district office for approval. Keep copies at
your site, as this paperwork will not be returned to you.

91
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NEVADA
Hotel Room Commitment Form
2021 National FFA Convention Expo
Indianapolis
October 27 - 30, 2021

2021 National FFA Convention & Expo - Hotel Block

COUNTRY INN & SUITES BY RADISSON AIRPORT
Deluxe Queen/Queen - Rate $121 1-4 people (does not include tax)
King Studio Suite - Rate $121 1-4 people (does not include tax)

Blocks for group 8§ - Nevada

Numbers in each cell indicate number of available rooms, and the minimum night
night (if not equal to 1).

ox.m.t‘x"'y Inn Szwshuitesﬁ BM ‘
) oo L Deluxe QUBEIL’QIEE" 5 | 5 | 1o ][ 40¥] 40 | 40
/ oo -King Studio Suite [ 07 1 [ 5 [ 108] 15 J 15

REVISED 2021 FFA State Housing Processes:

Important Dates & Information

July 14, 2021, 1:00PM EDT

State Housing Opens for online reservations

September 8, 2021 5:00 PM, EDT

Cut-off Date for States New reservations. Any rooms not booked by this date at 5:00
PM EDT will be released.

September 30, 2021 5:00 PM EDT

Housing Cut-Off Date at 5PM EDT, last day for changes, cancellations through
Housing Bureau.

October 1, 2021

Hotel Reservation Access Date. Guests will be referred to hotels directly for all
changes and cancellations and billing arrangements, starting on October 1. Please

give the hotels a couple of business days to process their reservations before calling
them.

Cancellation Policy:

A $50 deposit per room will no lenger be collected. A revised cancellation policy will

be in effect for 2018 onward. Details of the cancellation policy are below.

July 14, 2021 - August 11, 2021

Room reservations cancelled between July 14th - August 11th will NOT incur a
cancellation fee per room cancelled.

August 12, 2021 - September 30, 2021

Room reservations cancelled between August 12th - September 30th will incur a one
night's room and tax, non-refundable cancellation fee per room cancelled. You may
make changes to the reservation without penalty, but if the reservation is cancelled
the penalty fee will be charged to the credit card associated with the reservation.
Prior to making the cancellation you may go into the reservation and change the

credit card.
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NEVADA
Hotel Room Commitment Form
2021 National FFA Convention Expo
Indianapolis
October 27 - 30, 2021

October 1, 2021 - Arrival date:

1 night's room and tax cancellation palicy to be charged by the hotel for each room ‘
reservation cancelled.

Rates/Sales Tax not included:

Rates posted for the convention are no longer inclusive of tax: tax information is
listed on reservation recap online and reservation acknowledgement.

Reservation Method Options

Reservations Online Option:

All attendees will be booking online on the Housing website with a valid credit card. Credit
cards must have an expiration date of November 1, 2021 or later. State Blocks have pre-
assigned inventory. Reservations may be booked online by your attendees into your state
block utilizing this designated access code or URL:

https://book.passkey.com/go/2021NVState

State Contact making the reservation vs.
sending the link to Chapters to make the
reservation

If a State Block Is paying for all the roams, or for any reason does not want thelr attendees
reserving themselves online, the State Block contact will need to make the reservations
online for each chapter. Please review the cancellation policy laid out above.

Late Arrivals

If any party will be arriving after the reservation check-in day, please contact the hotel in
advance to inform them of the change in arrival date, Not providing advanced notice to the
hotel may result in a charge of one night's room and tax and loss of rooms.

N

ﬁrly Departures

An early departure fee of one night's room and tax may be charged to a guest who departs
prior to the reserved check-out date., Guests wishing to avoid this fee must advise the hotel
at or before check-in of any change in the scheduled length of stay. The hotel will inform the
guest of this fee upon check-in; giving the guest the option to change the check-out date
upon arrival without penalty.

Purchase Orders

Arrangements to pay final hotel bill by purchase order must be made in advance directly with
the hotel. A purchase order may not be an acceptable form of payment at all hotels.

Unsolicited Housing Emails

National FFA Organization works directly with Visit Indy's Housing Bureau. If you recelve
unsolicited emails from groups/individuals stating they are representing our convention,
offering accommodations within the National FFA room block and non-room block hotels,
please do not reserve rooms through them as they are not representing our convention.
Please feel free to forward those emails directly to National FFA Convention Management -
convention@ffa.org.
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9/2/2021

= EXPLOREFFA v NEWS v

About FFA

httos://mww.ffa.oralabout/

About Us | National FFA Organization

FOUNDATION

HOME SHOP SUBSCRIBE ROSTER

& DASHBOARD v Q v DONATE

Js

FFA is a dynamic youth organization
that changes lives and prepares
members for premier leadership,
personal growth and career success
through agricultural education.

FFA develops members' potential and
helps them discover their talent
through hands-on expetriences, which
give members the tools to achieve
real-world success.

Members are future chemists,
veterinarians, government officials,
entrepreneurs, bankers, international
business leaders, teachers and premier
professionals in many career fields.

FFA is an intracurricular student
organization for those interested in
agriculture and leadership. It is one of
the three components of agricultural
education.

The official name of the organization is
the National FFA Organization. The
letters "FFA" stand for Future Farmers
of America, These letters are a part

1/8




9/2/2021 About Us | National FFA Organization

Local FFA Chapters

- The heart of the National FFA Organization is at the local chapter level. FFA
' chapter may be chartered in any public school with an agricultural education
program.

Leadership is provided by student officers who are elected each year by the
chapter's members, and by the agriculture teacher who serves as the advisor for
the chapter.

State FFA Associations

FFA is an organization made up of state associations; those state associations are
made up of local chapters.

State FFA Associations function within the constitution of the National FFA
Organization but may also create individual leadership structures, awards,
programs and competitions. '

State FFA officers lead the membership of the state associations and are elected
. by state FFA convention delegates.

Local FFA Chapters are chartered through the state associations.

National FFA Organization

At the national level, FFA is led by a board of directors and six student national
officers.

Together they act on recommendations from the national convention delegates
and agricultural education's stakeholders to set the vision and policy for FFA. The
founding principles, authority, objectives and procedures of the National FFA
Organization are established by the National FFA Constitution and Bylaws. The
National FFA Organization is a federally-chartered organization.

The National FFA Organization is a resource and support organization
| that does not select, control or supervise state association, local chapter
' or individual member activities. Educagéonal materials are developed by

%
https://www.ffa.oralabout/ 316
e ——
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HOME

EVENT UPDATES

SCHEDULE

PLANNING

ACTIVITIES & EVENTS

EXPO & SHOPPING
MALL

FAQ

https://convention.ffa.org/schedule/

Schedule - 94th National FFA Convention & Expo

2021 Preliminary

Schedule

94th National FFA Convention & Expo « Indianapolis

Schedule subject to change. Detailed schedule coming soon.

Wednesday,
Oct. 27

* Career Success Tours

* Concert

* Delegate Business Sessions

* National FFA Expo

* National FFA Shopping Mall

* Opening Session A

* Rodeo

* Student and Teacher Workshops

Thursday, Oct. =
28

» Career Success Tours

* Delegate Business Sessions
» General Sessions

» National Days of Service

* National FFA Expo

« National FFA Shopping Mall
* Opening Session B

e Rodeo
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hitps://convention.ffa.org/schedule/

Schedule - 94th National FFA Convention & Expo =
Oct. 26 - 29, 2022 S iy 4

Nov.1- 4, 2023

Oct. 23 - 26, 2024

> SCHEDULE > REGISTRATION o8

© 2021 National FFA Organization | Visit FFA.org —
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AGRICULTURAL SALES GRREER DEVELOPMENT EVENT

2021 EVENT SCHEDULE
Revised 07/21/2021
All times EDT. Schedule subject to change.

Virtual Components

Location

Location Guide

* Indianapolis Marriott Downtown (IMD): 350 W. Maryland St. Indianapolis, IN 46225
« Indiana Convention Center (ICC): 100 S Capitol Ave, Indianapalis, IN 46225
« Lucas Oil Stadium: 500 S. Capitol Ave,, Indianapolis, IN 46225

99

Natlonal FFA Organization Headquarters 6060 FFA Drive | Indianapolis, IN 46268-0960 | 317-802-6060 | 888-332-2668 | FFA.org




INDIANA CONVENTION CENTER

100 South Capitol Ave
Indianapolis, IN 46225
(317) 262-3400

icclos.com

LUCAS OIL STADIUM

Jucasoilstadium.com

Names and Birth Dates of people flying:

Sarah Thran 06/14/2005
Melissa Lackore 10/30/2001
Matia Dreyer 7/ 30/2003
Megan Feuerhelm 5/17/2002
Rosealee Rieman 2/15/1999
Emery Thran 10/5/1973
Elaine Green 11/19/1958

EHOtr\j Thran

E lain Gireen

100
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< Google

—

Round trip - & 6 - Economy

Round trip to Indianapalis | Google Flights

Reno ¢ Indianapolis

Total price from

$1,875

This airline may be offering additional flexibility for bookings. More

details
L _._.H.J
Selected flights
= : .
W= DEPARTING FLIGHT - OCT 26 X
\‘ 2:10 PM —— 11:11 PM
RNO IND Vv
1stopin PHX - 6hr1min « American - Operated by Skywest Airlines as Amer...
2.85tCO,
+7% emissions @
[ ~£  RETURNING FLIGHT - OCT 30 X
\‘ 6:15 AM —— 10:07 AM
IND RNO e
1stopinPHX - 6hr 52 min - American - Operated by Envoy Air as American ...
2.60tCO,
Avg. emissions @
e s ——

Fare options

® Main Cabin
$1,875

Free seat selection

Priority boarding for a fee

|
|

v Free change, possible fare difference

+$0

Vv
§ Extra legroom available for a fee
$

101 |

O MainPlus
| $3,075

v’ Free seat selection
v/ Extralegroom

§ Priority boarding for a fee

|  Free change, possible fare dif{

https:llwww.google.comllraveb'ﬂightsibooking?tfs=CBwQAhpmagclARlDUk5PEgoyMDIxLTEwLTIchwIAxIILZOVMGZOBHciIAoDURSPEgayMDIxLTEwL... 1/2




8/30/2021 Round trip to Indianapolis | Google Flights
|

& 1 free carry-on per passenger @ t g 1 free carry-on per passenger
'
|
j!
Fare and baggage fees apply to your entire trip. American bag_policy

% 1st checked bag per passenger: $60 @ Tst checked bag per passeng:

oot s ettt i e s S8 i Bt L, U —

Booking options

N Bookwith American

Select
Q. AA 3185 AA 780, AA 2026, AA 3958 $1,875 J

Total price Includes taxes + fees for 6 adults. Additional bag fees and other fees may apply.

e e g e 4 it AL i e § Y R S [——_—— . L B i i e i g

$1,875 is low for Economy ®

Prices are $961 cheaper than

usual. [ $1,875 is low I
The least expensive flights for

he ; . : == - e
similar trips to Indianapolis usually $2,000 $4,400
cost between $2,000~4,400.
B
—] 1
@ Language - English (United States) i ( Q Location - United States | Currency-USDJ

About  Privacy Terms Joinuserstudies Feedback Help Center

Displayed currencies may differ from the currencies used to purchase flights.
Learn more

102
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< Google

Round trip - & 1 - Economy

Bozeman < Indianapolis

Round trip to Indianapolis | Google Flights

[ < Share |

Total price from

$274

B —

This airline may be offering additional flexibility for bookings. More

details

Selected flights
W= DEPARTING FLIGHT - OCT 26 X
A 3:00PM—— 10:38 PM
== BN IND v

1 stopin MSP - 5hr38 min - Delta
300 kg C02
-20% emissions ®@

. )
~{  RETURNING FLIGHT - OCT 30 %
A 7:20 AM —— 1:15 PM
=== o BZN v

1stopin ATL - 7 hr 55 min - Delta
420 kg CO,
+13% emissions @
Fare options
: DU \ ( —
i
@ Basic Economy +$0 || O Main Cabin
$274 $324
¥
© No seat selection il Free seat selection
i
v/ Standard seat ‘ v/ Standard seat
Q Lastto board l §  Priority boarding for a fee
103 | |
v/ Free change, possible fare difference } l Free change, possible fare dif{

https:/mwww.gaagle.com/travel/flights/booking ?tfs=CBwQAhpnagcl ARIDQIpOEgoyMDIXLTEWLTI2cgwl AhlIL20vMM GZ0eHcilAoDQIpOEgoyMDIXLTEWLT...
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8/30/2021 Round trip to Indianapolis | Google Flights

|
& 1 free carry-on ! ‘ & 1free carry-on
B 1stchecked bag: $60 | [ 1stchecked bag: $60
H |
Fare and baggage fees apply to your entire trip. Delta bag_policy
Booking options
Book with Delta
Select
A DL 2247, DL 2439, DL 2364, DL 651 $274 elec i
L o
Total price includes taxes + fees for 1 adult. Additional bag fees and other fees may apply.
$274 is low for Economy ®
Prices are $289 cheaper than
The least expensive flights for —=O=-= e
similar trips to Indianapolis usually $405 $960
‘ cost between $405-960.
N
’!, \_ v
{ @ Language - English (United States)T [ © Location - United States 5 F= Currency-USD i

About  Privacy Terms Joinuser studies Feedback Help Center

Displayed currencies may differ from the currencies used to purchase flights.
Learn more

104
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8/30/2021

» USA

English

Dodge Grand Caravan or similar undefinedindianapolis Airport (10/26/21 11:30 PM) / Indianapolis Airport (10/30/21 4:00 AM) - Rental24,..

UshD $

Cars in Indianapolis Airport [IND], Indiana IN,

Home | USA | Indianapolis Airport [IND], Indiana IN, USA | Cars in Indianapolis Airport [IND], Indiana IN, USA

SEARCH RESULTS v

OPTIONS

DETAILS

o You've picked a great deal! Remember, you can cancel anytime before pick-up.

Minivan Dodge Grand
Caravan or similar

X Pick-Up
Location:
In
Terminal

4% Mileage:
Unlimited

Tetedrisr

- Alamo l

Rental Car Damage Protection

Pre-Registration
available

Sanitised car

v Free
Cancellation

v Free
Amendments

v No Credit
Card
Required

f/ F‘asyEl at dﬁesk

Conditions

$

169.49
/day |

Total $ 677.97

|
|
|
!
(Incl. tax) l
i
L

Allianz ()

Add rental car damage protection?

O Yes, protect my rental for USD 11.00 per calendar

day

v Recommended

+ Pays up to $ 75,000. $0 deductible

v Receive primary coverage without having to go through your own insurance
+ Covers damage to rental due to collision, theft, vandalism, fire, or hail

(O No, thanks. | agree to pay for damagggincurred.

O CNVIN-14' Imnartant Coverace | imitatinneg

https://rental24h.com/search/availability?age=22&clientiD=642721&countrylD=US&curr=USD&pickupCountryCode=US&pickupDate Time=2021-10-28...

CONFIRMATION

Price Summary

Car Hire Fee

Includes Young Driver
Fee ($ 100.00)

Includes Other Fees ($

$677.97

Great Choice!

Great value
You got an
excellent deal
with a leading
brand based on
2812 reviews,

134.49)

Includes Tax ($ 40.56)

Included

Charges:

Young driver fee  $ 100.00

Other fees $134.49

Tax $ 40.56

Pre- $0.00

Registration

Available X1

Total $
677.97

Top rated
You picked the
best car hire
brand in
Indianapolis
Airport based
on 2812
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9/7/2021 FY 2021 Per Diem Rates for Indiana

U.S. General Services Administration

FY 2021 Per Diem Rates for Indiana

Meals & Incidentals (M&IE) Breakdown

M&IE Continental

Primary Destination County

Total Breakfast/Breakfast

Marion
Indianapolis / Carmel _ / $56  $13
Hamilton

Applies
for all
locations
Standard Rate . $55 $13
without
specified

rates

106

Lunch Dinner

$15

$14

§23

§23

Incidental
Expenses

$5

$5

First &
LastDay
of
Travel

$42.00

$41.25

1M



9/3/2021 Per Diem Rates Look-Up | GSA

E= An official website of the United States government

FY 2021 Per Diem Rates for Indiana

I'm interested in:

Lodging by month (excluding taxes) | October 2020 - September 2021 107

Cities not appearing below may be located within a county for which rates are listed. To determine what county a city is located in, visit the

National Association of Counties (NACO) website (a non-federal website).

2020 2021

Primary
‘ C e Nov D Feb Mar  Apr Ma Jun Jul Au Sep |
{ Destination @ Ly oct ° ¢ Jan £ ¥ . !
H i
: g
¢ Indianapolis / Carmel Marion / Hamilton $127  S127  $127  $127  S$127  $127  S127T 8127 §127 4127 §121 8127 1
i
{ Standard Rate Applies for all locations without specified rates $96 $96 $96 $96 $96 $96 $96 $96 $96 $96 $96 $96 J’

'S¥N U.S. General Services Administration

https:llww.gsa.govitrave]!ptan~bookiper—diem-ratesfper—diem—rateé-iookupl?action=perdiems_report&ﬁ5ca[ _yeaF2021&c'rty=indianapolis&state=lN&zip=
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: All travel MUST have prior approval of the Superintendent or Board of Trustees. All requests must be
submitted to the district office a minimum of FOUR (4) WEEKS PRIOR to a Board Meeting. A written report is due
to the district office within two weeks of return. See LCSD Board Policy DG: Travel Policy for all requirements.

NAME(S) Of Marva Cleven, Jake Kersey and Keith Lowe DATE of

Attendees request; 9/1 0/2021
SCHOOL  District Office

NAME OF CONFERENCE:

Handle With Care Behavior Management Training

(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: Phoenix, AZ

DATE OF DEPARTURE: November 14, 2021 DATE OF RETURN:  November 17, 2021

Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district v
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course v Other

Provide a detailed description below of the reauested travel and how it will have a positive impact on
student learning.

Handle With Care is the most thoroughly engineered behavior management training program in
existence. Offering verbal de-escalation, personal defense, passive holding (restraint) and instructor
training.

Handle With Care specializes in safely managing behaviorally challenged and disruptive behavior.
Handle With Care's training model is considered the “ standard of best practices” in behavior

management and safe physical intervention and is taught throughout the entire spectrum of the human
services environment and schools

TRAVEL Aalf?eslz_o-z“ No ‘mww dmw

DATE:

Site adn%haﬂr\or supervisor signature
TRAVEL APPROVED: .@ No _ %}
DATE: 9/ / 0_/ o2 i Z5

Superintendent or design€e signature

Received by Superintendent’s Office

DATE: //0 /ﬁ/

Request received at least 4 weeks
Yes M

prior to next board meeting? No ()

Board Approved: Yes () No () Date: W 02?, 202/

LCSD Travel Request Form Rev. 4/24/17 108



*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

Please ensure that you read and comply with Lyon County School District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

BUDGET#  280-639-0000-200-2213-331-10000-00-000 Total
Registration $
Fees: Attendees 2 X 1250 Reg. fee 2 ,500 . 00
BUDGET#

280-639-0000-200-2213-580-10000-00-000
Travel By: ; $

Southwest Air 690.00 v
(Air, district car, private car for personal convenience, etc.)
BUDGET#

280-639-0000-200-2213-580-10000-00-000

$ S

Lodging: Room rate 168 x 3(2) nights 1,008.00 v

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District

Office upon return.
Meals: Breakfast $ days $
X
Lunch $ days $
15 x3(3) 135.00 "
Dinner $ days $
98 Al 276.00 ¥
Incidental $ days $
5  x4(3) 60.00 v
Substitutes: # of Days X $ /day
| er transportation fees: (i.e. car rental, taxi, shuttle, $ 1 00 00 /
<ing, mileage to/from airport, etc.)
$
er Miscellaneous expenses: (attach explanation)
4769.00

TOTAL EXPENSES $

LCSD Travel Request Form Rev. 4/24/17 109 2




Conference Dates & Times:

November 15-17, 2021 9:00 to 5:00

Name of where conference/training is being held (i.e.

Hotel, School, College, Convention Center): H am ptO n | nn P h oen iX B | Itmo re

Do you need airline reservations? [ /]| Yes |:| No

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses will
be reimbursed after travel per LCSD Policy DG: Travel Policy.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEPART:
November 14, 2021 2:00 PM Flight #31

Date & Time you wish to RETURN:
November 17, 2021 8:35 PM Flight #6274

List any special notes here:

Are you renting a car? DYes No How many Note: Car insurance should be declined as the
Days? district insurance provides adequate coverage.

Do you need lodging reservations?[ s|Ye 0 Single Double Triple

Figgm) i :

(Circle Preferences) Smoking Non-Smoking

Note: Lodging must be made by Attendee or Site for

purchase order payments only. “No” district office |:|

credit card charges.

All travelers agree to share lodging as

Register under what name(s)?

Jacob Kersey/Keith Lowe and Marva Cleven

Name, Address, Phone number of
lodging establishment:

Hampton Inn Phoenix Biltmore, 2310 East Highland Ave., Phoenix, AZ 85016 606-956-5221

If this activity is sponsored by a large group, does the group have a block of rooms/code reservation name or
number reserved in a particular hotel? [Yes [7]No

DEADLINE DATE: Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
ORIGINAL travel form with SIGNATURES to Cheryl Veil at the district office for approval. Keep copies at
your site, as this paperwork will not be returned to you.
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HANDLE WITH CARE
“INSTRUCTOR &/ RE-CERTIFICATION PROGRAM”
PHOENIX, AZ

Helping to create and maintain safer, more caring environments by teaching
preventative actions that result in decreased need for physical restraint,

When: NOV.15-17,2021 9:00 AM - 5:00 PM
Hampton Inn Phoenix Biltmore
Training 2310 East Highland Avenue

& Phoenix, AZ 85016
Lodging:  TEL: (602) 956-5221
NO ROOM BLOCK RESERVED
Cost: $1250.00 per participant

This seminar will cover:

e Comprehensive Verbal Skills Workshop: Handle With Care’s Verbal De-escalation
Training focuses on understanding the cycle of tension/relaxation and calibrating the
intervention based on the student’s needs and where the student is on the cycle. HWC also
teaches a self-awareness model where staff is taught to monitor and control their reactions
to provide better care and develop the ability to defuse situations through their own behavior
and responses. The program then puts theory into practice in the form of role- plays.
Physical Skills Training: Personal defense, use of personal space and blocking techniques.

¢ Personal Defense: Includes the use of personal space, escapes, blocking techniques and 3rd
person save methods. HWC is the only technology in the industry that teaches you how to
protect both yourself and another person/student from harm.

¢ Primary Restraint Technique®. The PRT® is versatile, effective, painless, safe and easy
to apply. Staff is positioned in the safest place possible, behind the student. The PRT
conveys an immediate reassuring sense of limits and is very effective with autistic students.

e Early Childhood: Pre-School & Early Elementary School Program. Go to our website for
more information on our pre-school, kindergarten & early elementary school program
including our proprietary child holding method.

This is an Instructor &/ Re-Certification Program.
Participants who successfully complete this course will be certified to teach the Basic Handle With
Care Program when they return to the facility. Slots will fill fast.
To enroll or request additional information call:
Seminar Administrator: (845) 255-4031 / Fax: (845) 256-0094

Go To: www.HandleWithCare.com
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HANDLE WITH CARE - “INSTRUCTOR &/ RE-CERTIFICATION PROGRAM”
PHOENIX, AZ - REGISTRATION PAGE

Please Fax completed Form to: Seminar Administrator @ 845-256-0094

When: NOV.15-17,2021 9:00 AM - 5:00 PM
" Hampton Inn Phoenix Biltmore
Training 2310 East Highland Avenue
f deine: Phoenix, AZ 85016
odging: TEL: (602) 956-5221
NO ROOM BLOCK RESERVED
Cost: $1250 per participant

Company Name:

Address:
City State Zip
Telephone: Fax:
E-Mail:
Participant/
Name(s):
Cell or Dir. #
Cell or Dir. #
Wish to reserve the following slots:
Name of Agency
Days # of Slots Cost
Day 1 - Basic Verbal Training $400/person
Day 2 - Basic Physical Training $400/person
Day 3 - Instructor / Re-Certification $450/person

Payment should be made payable to Handle With Care Behavior Management System EIN 14-
1803426 at 184 McKinstry Road, Gardiner, NY 12525, Tel: 845-255-4031.

[ hereby represent that I am authorized to submit this Registration form on behalf of my agency. By
registering, my agency is obligating payment for the above-registered people. Contractual terms
associated with this training are incorporated herein and can be viewed on our web site:
www.handlewithcare.com. To receive a refund, you must cancel 30 days before the scheduled
training. If registered people are unable to attend due to sickness, weather or any other emergency
or act of god a credit will be given for that person to attend another Handle With Care Seminar.

Signature of authorized agency agent Date

Print Name, Title 112




9/10/2021 Available Rooms - Hampton Inn Phoenix-Biltmore

I Hilton | Signln  Join
HONORS

Hotel Travel Guidelines Learn More »

Your Stay Edit Stay,
Sun Nov 14th — Wed Nov 17th 2021 (3 nights)

ﬂ. 1room for 2 adulis

Hampton Inn Phoenix-Biltmore v

Select a Room Step1of3

Your stay includes
v Free breakfast V Free WiFi v Non-smoking rooms v Qutdoor pool V Fitness center
v Business center

‘ Room Filters ] [ Special Rates

D @ Connecting Rooms

D Accessible Rooms

D Use Points & Money 113

Avg/night in $USD ¥
https://www.hilton.com/en/book/reservation/rooms/?ctyhocn=PHXEHHX&arrivalDate=2021-11-14&departureDate=2021-11-17&room1NumAdults=2&b... 1/3



9/10/2021 Available Rooms - Hampton Inn Phoenix-Biltmore

1room result *Price change during stay

2 Queen Beds Nonsmoking

How can we help?

+1-877-461-1402

Call us, it's toll-free.

Customer Support &

Online reservation assistance.

Hilton Honors Discount Terms & Conditions dJ
Global Privacy Statement fgJ

Personal Data Requests dJ

Web Accessibility dJd 114

Cookies Statement
https://www.hilton.com/en/book/reservation/rooms/?ctyhocn=PHXEHHX&arrivalDate=2021-11-14&departureDate=2021-11-17&room1NumAdults=2&b... 2/3




9/10/2021 Southwest Airlines - Select Flights

Login  Espariol &

4

o D [ ] N * P Government taxes & fees included $ Points
™ All fares are rounded up to the nearest dollar.

Reno/Tahoe, NV - RNO to Phoenix, AZ - PHX

1oqalry

FRI SAT SUN MON TUE Lov ~_ First 2 bags fly free®
Nov 12 Nov 13 Nov 14 Nov 15 Nov 16 Ca Weight, size & excess limits apply

Sortby Departure ime W Filterby ~ Nonstop O All day w
Departing flights Number of stops Duration Anytime Wi’x‘:yge‘
#140/ 1340

1 stop
6:00n > 12:15: Change planes LAS 5h 15m $364 $324 $234
#152/ 4453

1 stop
6 :20AM 4 1 1 :20AM Change planes OAK 4h Om $235 $195 $145

Low fare #3584

6:35w @ 9:25u N 1h 50m 5204 $164 $114
#2109 / 3482

1 stop
7:55w » 12:30:u Change planes LGB 3h 35m $246 $206 $156
#4830 /5031

1 stop
9 :ZOAM 4 2 : 1 OFM Change planes LAS 3h 50m $374 $334 $284
#137/364

1 stop
10:05AM 2 2:35PM Change planes BUR 3h 30m $213 $173 $123
#1133/1837

1 stop
1 0:45AM b 4:1 OPM Change planes LAS 4h 25m $374 $334 $284
#2550 / 4427

1 stop
1 1 . 1 OAM 4 5:40PM Change planes DEN 5h 30m $297 $257 $207

4 left 4 left
Fastest # 31

2:00ev > 4:45q — 1h 45m $226 5186 $136
# 1636
3:00ev > 7:20-m oo 3h 20m $209 5169 $119
#1269 /5003 115

1 stop

3 = 05PM 2 9 :25PM Change planes DEN 5h 20m

https://www.southwest.com/air/booking/select. html?adultPassengersCount=2&departureDate=2021-11-14&departure TimeOfDay=ALL_DAY&destinati... 1/3



9/10/2021

#6004 / 1341

Southwest Airlines - Select Flights

. . 1 stop 5324 3284 5234
3:30ew > 8:10-u Change planes LAX 3h 40m $213 $4i&3 $123
#958
5:15ev » 9:20-u st 3h 5m $350 $310 5260

4 left 4 left
#458/ 1166
1 stop
7:05PM 4 11 :45F‘M Change planes SJC 3h 40m $213 $173 $123
Government taxes & fees included y
e Retu m : PHX + RN O Al fares are rounde::pé:;lhe nearest dollar. $ e
Phoenix, AZ - PHX to Reno/Tahoe, NV - RNO
MON TUE WED THU FRI Low Fare o First 2 bags fly free®
Nov 15 Nov 16 Nov 17 Nov 18 Nov 19 &= Calendar Weight, size & excess limits apply
Sortby Departure ime % Filterby ~ Nonstop O All day v
Returning flights Number of stops Duration Anytime W:‘:‘:yge‘
#3538 / 2683
1 stop
8:50am = 12:05:w Bhinga glanes LAS 4h 15m 193 $153 $103
#474 /5721
1 stop
9 :40AM 4 1 :2 5F‘M Change planes LGB 4h 45m $193 $153 $103
#1444 1209
1 stop
1 0 2 35AM 2 1 :40PM Change planes LAX 4h 5m $193 $153 $103
#3705/ 2082
1 stop
10:40AM 4 1 :25PM Change planes LAS 3h 45m $193 $153 $103
#2213/ 569
1 stop
11:50m » 2:40em Change planes SAN 3h 50m 193 $153 $103
#6059 /6018
1 stop
1 :45PM i 4:1 OF‘M Change planes BUR 3h 25m $193 $153 $103
#1737 /4276
1 stop
3:30en @ 6:05- Change planes LAS 3h 35m $193 $153 $103
4 left 4 left
#378/4106
1 stop
3:50PM 2 7:00PM Change planes LGB 4h 10m 5193 5153 $103
#1343/ 5084 116
1 stop
4: 55FM 2 8 . 50F‘M Change planes LAS 4h 55m

https://www.southwest.com/air/booking/select.html?adultPassengersCount=2&departureDate=2021-11 -14&departureTimeOfDay=ALL_DAY &destinati...

2/3




9/10/2021 Southwest Airlines - Select Flights

- $193 $153 $103
6:25-v - 8:50:m . 3h 25m $333 $293 $203

#5084 / 5854
1 stop

6:25PM b 1 0 - OOPM Change planes LAS 4h 35m $286 $246 $156

#3916

6:40-v > 9:05:u - 3h 25m $189 $149 $99

Low fare Fastest #6274

8:35:v » 9:30-u — 1h 55m $184 $144 $94

Save up to $375 with Flight + Hotel* See packages Continue

Important fare and schedule information

« All fare and fare ranges are subject to change until purchased.

Flight ontime performance statistics can be viewed by clicking on the individual flight numbers.

« All fare and fare ranges listed are per person for each way of travel.

« "Unavailable" indicates the corresponding fare is unavailable for the selected dates, the search did not meet certain fare requirements, or the flight has already
departed.

« "Invalid w/ Depart or Return Dates" indicates that our system cannot return a valid itinerary option(s) with the search criteria submitted. This can occur when
flights are sold out in one direction of a round trip search or with a same-day round trip search. These itineraries may become valid options if you search with a
different depart or return date and/or for a one-way flight instead.

« For military fares, please call 1-800-I-FLY-SWA (1-800-435-9792). These fares are a discount off the "Anytime" fares. Other fares may be lower,

+ Group Reservations, ten or more Customers traveling from/to the same origin/destination. Discounts vary. Call 1-800-433-5368.

1Refundable, as long as you cancel your reservation at least ten (10) minutes prior to the scheduled departure of your flight. If you cancel, you're eligible to receive
100% of your ticket value as a refund to your original form of payment. Southwest reusable travel funds from a previous reservation that are applied toward a
Business Select or Anytime Fare will be refunded as reusable travel funds.

25ame-day change/Same-day standby: To take advantage of these benefits, see a Southwest agent at the airport. If there's an open seaton a different flight on the
same day as your original flight and it's between the same cities, our agent can book a seat on the new flight for you free of airline charges. If there isn't an open
seat, ask an agent to add you to the same-day standby list. If there are any government taxes and fees associated with these itinerary changes, you will be
required to pay those. Your original boarding position is not guaranteed.

3Fly By® priority lane: This priority lane gets you to the front of the ticket counter faster. A-List or A-List Preferred Members already enjoy the Fly By® priority lane
(where available). Fly By® security lane: This priority lane gets you through the security line faster. A-List or A-List Preferred Members enjoy this benefit too.

4rSavings with Flight + Hotel" claim is based on average savings for Southwest Vacations® bookings purchased in a bundled package of 5 or more nights vs
purchasing components separately (i.e: a la carte). Savings on any given package will vary based on the selected origin, destination, travel dates, hotel property,
length of stay, car rental, and activity tickets. Savings may not be available on all packages.
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9/10/2021 Per Diem Rates Look-Up | GSA

GSA

Use this table to find the following information for federal employee travel:

M&IE Total - the full daily amount received for a single calendar day of travel when that day is neither the first
nor last day of travel.

Breakfast, lunch, dinner, incidentals - Separate amounts for meals and incidentals. M&IE Total = Breakfast +
Lunch + Dinner + Incidentals. Sometimes meal amounts must be deducted from trip voucher. See More

Information

First & last day of travel - amount received on the first and last day of travel and equals 75% of total M&IE.

Primary C o I—— Continental e — Incidental First & Last

oun o
Destination & ty . Breakfast/Breakfast Expenses Day of Travel (i )
Phoenix / Scottsdale Maricopa $56 $13 $15 $23 $5 $42.00

I'm interested in:

Last Reviewed: 2021-08-09
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9/10/2021 Per Diem Rates Look-Up | GSA

EE An official website of the United States government

FY 2021 Per Diem Rates for Phoenix /
Scottsdale, Arizona

I'm interested in:

Lodging by month (excluding taxes) | October 2020 -
September 2021

Cities not appearing below may be located within a county for which rates are listed. To determine what county a
city is located in, visit the National Association of Counties (NACO) website (a non-federal website).

Primary 2020 2021

County @ Nov Dec Feb Mar Apr Ma Jun Jul Al S
Destination @ . Oct Jan P v e ad
Phoenix / Scottsdale Maricopa $151  $151  S$151  §151  $151  $151  $151  $151 896  $96 %96 $151
119

https://www.gsa.gov/travel/plan-book/per-diem-rates/per-diem-rates-lookup/?action=perdiems_report&state=AZ&fiscal_year=20218&zip=&city=phoenix
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: All travel MUST have prior approval of the Superintendent or Board of Trustees. All requests must be
submitted to the district office a minimum of FOUR (4) WEEKS PRIOR to a Board Meeting. A written report is due

to the district office within two weeks of return. See LCSD Board Policy DG: Travel Policy for all requirements.
NAME(S) Of Robert Jones, Teresa McCallum, Patrick Whitehead, Kaylea Dunn, DATE of

Attendees Chad Rice, Ramona Price request: September 2, 2021
SEEIRCH Fernley High School

NAME OF CONFERENCE:

National ESEA Conference
(ATTACH conference program information and provide website address)

CITY/STATE OF CONFERENCE: New Orleans, LA

DATE OF DEPARTURE: 2/15/2022 DATE OF RETURN: 2/19/22022
Training/Travel/Conference is (check all that apply): Mandated by the state v Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan ¢/ Related to a specific program/course Other

Provide a detailed description below of the requested travel and how it will have a positive impact on
student learning.

The Nation ESEA Conference is intentionally aimed at coordination among federal education programs
under the Elementary and Secondary Education Act (ESEA) and other federal programs. The National
ESEA Conference is an annual project of the National Association of ESEA State Program
Administrators (NAESPA) and the only conference focused entirely on federal education programs for
disadvantaged students. The Conference emphasizes the critical nature o doing what's right and
what's needed today — to help every child succeed and achieve at high levels. While Title |, Part A is
the largest federally-funded program focused on the needs of disadvantaged students, the Elementary
and Secondary Education Act (ESEA) offers a host of other related programs. Other related programs
include McKinney-Vento Homeless Assistance, Title IC, Title IIA and Title Il (EL).

Fernley High School has not attended this conference in the last 13 years. As we move to the new Cl
Team process through the Nevada Department of Education, one of our goals is to graduate ALL
students. This includes all of the subpopulations and our FRL students. This conference will allow us
to seek new and current school wide strategies to improve the achievement gap. This will also give us
strategies to improve our graduation rate.

o (@) Lot oo

- o -
/ Tvisor signature
_

Site administrator or s
TRAVEL APPROVED: No f' 5
DATE: 9/ 9/2/ o,
ature

Superintendent or designe

Received by Superintendent’s Office
DATE: 9 / 9/2/

Request received at least 4 weeks
prior to next board meeting? Yes x No ()
Board Approved: Yes () No() Date:

LCSD Travel Request Form Rev. 8/27/19 120 1




**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

Please ensure that you read and comply with Lyon éounﬁchool District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

BUDGET# 280.633.0000.000.2213.330.10601.32.000 & 100.161.0000.000.2410.580.10601.32.000 Total
Registration : $
Fees: Attendees 6 X 599.00 Reg. fee 3594.00
BUDGET#
280.633.0000.000.2213.580.10601.32.000 & 100.161.0000.000.2410.580.10601.32.000
Travel By: .. . $
Air (376.40/person) 2,258.40
(Air, district car, private car for personal convenience, etc.)
BUDGET#
280.633.0000.000.2213.580.10601.32.000 & 100.161.0000.000.2410.580.10601.32.000
S : $ o
Lodging: Room rate 275(4) x4 nights 4.4<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>