Terrell Independent School District
Executive Summary Report

Date District Objective

May 18, 2026 Goal 2: School Culture: Create safe and secure learning
environments that focus on the social, emotional, and cultural
needs of every student. And

Goal 4: Organizational Efficiency: Develop a resource allocation
plan and long-term facilities plan that supports and maintains
the financial stability of the district, is aligned with identified
priorities, addresses future growth and facility improvement
needs, and represents being good stewards of taxpayer funds.

Agenda Item: Consider Recommendation by Administration to Contract for Unarmed and Armed Security
Guard Services with L and P Global Securities, LLC Not to Exceed $100,000

Summary:

State law, Section 37.0814 of the Texas Education Code, requires that school districts have
commissioned police officers or a commissioned peace officer employed as security personnel on every
campus during regular school hours. Terrell ISD has created commissioned police officer positions for all
campuses in the District. However, to date, we have not been able to hire for all positions. Using a 3™
party to provide commissioned peace officers employed as security personnel will allow us to continue
staffing campuses with armed personnel as required by state law.

The district will be using the following purchasing cooperative for these services.

TXMAS Cooperative
TXMAS-24-99003

Guard and Security Services
Exp 8/29/2027

Attachments:

Contract agreement between L&P Global Securities, LLC and Terrell ISD

Administrative Recommendation:

It is the recommendation of the administration that The Board of Trustees approve the contract with L and
P Global Securities, LLC.

Budget/Funding

All Funds (as appropriate)




