6-16-26

BOARD OF EDUCATION
WOODSTOCK, ILLINOIS
REGULAR MEETING
Woodstock High School Learning Resources Center
June 16, 2026

| - CALL TO ORDER
Mr. Gilmore, President, called the meeting to order at 7:01 p.m.

Il — ROLL CALL
Present: Dr. Bidwell, Mr. Gilmore, Mr. Headley, Mr. Homuth, Mr. Miceli, Mr. Parisi,
Dr. Moan, Superintendent and Julie Dillon, Chief Financial Officer.

Absent: Dr. Farris

[l - CONSENT AGENDA

MOTION — Moved by Mr. Parisi and seconded by Mr. Headley to approve the
Consent Agenda including minutes; routine personnel matters with addendum;
financial reports; bills payable; the Police Liaison Agreement for 2026-2027;
disposal of personal property; 2026-27 property and casualty insurance renewal;
2026-27 workers compensation insurance renewal; a resolution designating interest
earned in 2025-2026; donation - Woodstock High School Kindness Closet; 2026-27
school year Treasurer’s Bond; Woodstock High School co-curricular fundraising
request 2026-2027; Woodstock High School and Woodstock North High School
co-curricular fundraising request 2026-2027; and FY27 Consolidated District Plan,
with roll call vote as follows:

Mr. Parisi - Yes
Mr.  Headley - Yes
Mr. Homuth - Yes
Mr. Miceli - Yes
Dr. Bidwell - Yes
Mr. Gilmore - Abstain

1. Approval of Minutes
1.1 Reqular Meeting of May 26, 2026
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[l - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters
Employment of Licen Professionals, E tional rt Personnel an
tipen h Position

Approve the employment of Alma Ardon as Math Teacher for the 2026-2027
school year at a salary of $85,091*. (WHS)

Approve the employment of Hailey Kuhn as Science Teacher for the 2026-2027
school year at a salary of $49,996*. (WNHS)

Approve the employment of Samantha Neff as 3 Grade Teacher for the
2026-2027 school year at a salary of $49,996*. (GWE)

Approve the employment of Anna Saviano as Gifted Teacher for the 2026-2027
school year at a salary to be determined. (District)

Approve the employment of Amber Steinhaus as 4" Grade Teacher for the
2026-2027 school year at a salary of $49,996.*. (MEES)

Approve the employment of Lucero Tapia as Math Teacher for the 2026-2027
school year at a salary of $55,200*. (WNHS/WHS)

Approve the employment of Catherine Batemen as Occupational Therapist
Assistant for the 2026-2027 school year at a salary of $62,064. (Bright
Beginnings)

Approve the employment of Dora Beltran as Special Education Classroom
Associate for the 2026-2027 school year at 5 hours per day, 5 days per week.
(WNHS)

Approve the employment of Timothy Brockert as Special Education One-to-One
Associate for the 2026-2027 school year at 6.5 hours per day, 5 days per week,
$18.87 per hour. (OES)

Approve the employment of James Friedl as 2™ Shift Lead Custodian for the
2026-2027 school year at 8 hours per day, 5 days per week, $19.83 per hour.
(CMS/PWE)

Approve the employment of Jeffrey Hoven as 2" Shift Custodian for the
2025-2026 school year at 8 hours per day, 5 days per week, $17.48 per hour.
(WWE)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Employment of Licen Professionals, E tional rt Personnel an
tipen h Positions (Con't)

Approve the employment of Margaret Kolze as Special Education One-to-One
Health Associate for the 2026-2027 school year at 6.75 hours per day, 5 days per
week, $19.87 per hour. (WNHS)

Approve the employment of John Lowe as Registered Nurse for the 2026-2027
school year at 6.5 hours per day, 5 days per week, $32.51 per hour. (Bright
Beginnings/Clay)

Approve the employment of Charles Neff in an additional position as Special
Education One-to-One Health Associate for the 2026-2027 school year at 3
hours per day, 5 days per week, $19.88 per hour. (VDELC)

Approve the employment of Thomas Parrini as Maintenance for the 2026-2027
school year at 8 hours per day, 5 days per week, $26.53 per hour. (District)

Approve the employment of Aaliyah Rodriguez as Special Education One-to-One
Health Associate for the 2026-2027 school year at 6.5 hours per day, 5 days per
week, $19.87 per hour. (OES)

Approve the employment of Madison Schnulle as Substitute Bus Driver for the
2025-2026 school year at $22.53 per hour. (Transportation)

Approve the employment of Tamara Soto Cordero and Romina Vizcarrra
Alvarado as Summer School Associate for the summer school, 2026 session.
These individuals will submit time for hours worked and will be paid their regular
hourly rate, which may be adjusted to personal hygiene duties if applicable.

Approve the employment of Jernell Taylor in an additional position as Bus
Associate for the 2026-2027 school year at 1.5 hours per day, 5 days per week,
$18.87 per hour. (Transportation)

Approve the employment of Gina Thompson as Classroom Math Associate for
the 2026-2027 school year at 6 hours per day, 5 days per week, $18.87 per hour.
(MEES)

Approve the employment of Bryan Bustos in an additional position as Assistant
Boys Soccer Coach for the 2026-2027 school year at a stipend of $5,377. (WHS)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Employment of Licen Professionals, E tional rt Personnel an
tipen h Positions (Con't)

Approve the employment of Gweneth Flores as Assistant Volleyball Coach for
the 2026-2027 school year at a stipend of $5,841. (WNHS)

Approve the employment of Laura Gould-Colangelo in an additional position as
Lead Teacher for the 2026-2027 school year at a stipend of $1,649. (WWE)

Approve the employment of David Guza in an additional position as Assistant
Football Coach for the 2026-2027 school year at a stipend of $6,397. (WNHS)

Approve the employment of Christina Lauff in an additional position as 2" Grade
PLC Lead for the 2026-2027 school year at a stipend of $1,263. (DES)

Approve the employment of Shannon O’Brien in an additional position as
Freshman Class Co-Advisor for the 2026-2027 school year at a stipend of
$1,947. (WNHS)

Approve the employment of Ryan Devito as Special Education Teacher for the
2026-2027 school year at a salary of $53,056*. (OES)

Approve the employment of Betsy Contreras as Behavior Specialist for the
2026-2027 school year at 7 hours per day, 5 days per week, $21.00 per hour.
(Bright Beginnings)

Approve the employment of Jacquelin Hernandez as Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week, $18.87 per hour. (VDELC)

Approve the employment of Jimena Hernandez as PreK Health Associate for the
2026-2027 school year at 6 hours per day, 5 days per week, $19.87 per hour.
(VDELC)

Approve the employment of Lauren Sak as School Nurse for the 2026-2027
school year at 8 hours per day, 5 days per week, $39.42 per hour. (WNHS)

Approve the employment of Tasha Aversano in an additional position as Student
Council Co-Advisor for the 2026-2027 school year at a stipend of $1,947.
(NWMS)

Approve the employment of Lillian Hayes in an additional position as 3" Grade
PLC Lead for the 2026-2027 school year at a stipend of $1,263. (DES)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Employment of Licen Professionals, E tional rt Personnel an
tipen h Positions (Con't)

Approve the employment of Allisen Mueller in an additional position as 4™ Grade
PLC Lead for the 2026-2027 school year at a stipend of $1,263. (DES)

Approve the employment of Ryan Zinnen in an additional position as Assistant
Boys Basketball Coach for the 2026-2027 school year at a stipend of $6,397.
(WNHS)

* Salary includes Board-paid contribution to TRS.

Transfers/Changes/Reclassifications/Correction _of Records of Licensed
Professionals, E tional rt Personnel and Stipen h Position
Approve the transfer of Nicole Andersen to a position of Social Worker for the
2026-2027 school year. (WWE)

Approve the transfer of Esmeralda Camargo to a position of 3™ Grade Dual
Language Spanish Teacher for the 2026-2027 school year. (MEES)

Approve the transfer of Elle Creighton to a position of 4" Grade Dual Language
Teacher for the 2026-2027 school year. (DES)

Approve the transfer of Anaida Hare to a position of Certified School Nurse for
the 2026-2027 school year at a salary of $56,303*. (VDELC)

Approve a correction of records to reflect that Natia Hong will not be employed as
a Summer School Teacher for the summer school, 2026 session.

Approve the transfer of Emmanuel Martinez Caballero to a position of
Business/Work Based Learning Teacher for the 2026-2027 school year at a
salary of $54,118*. (WHS/WNHS)

Approve a correction of records to reflect that Cathy Perdue will not be employed
as a Certified School Nurse for the 2026-2027 school year. (WNHS)

Approve the transfer of Danielle Post to a position of 2" Grade Dual Language
Teacher for the 2026-2027 school year. (DES)

Approve the transfer of Isabella Wilson to a position of 5" Grade Dual Language
Teacher for the 2026-2027 school year. (DES)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Transfers/Chan Reclassification rrection f __Recor f Licen
Professionals, E tional rt Personnel an tipen h Position
(Con't)

Approve the transfer of Tracy Ahlness to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6.75 hours per day, 5
days per week, $19.49 per hour. (WNHS)

Approve the transfer of Rebecca Alvarez to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (WNHS)

Approve the transfer of Edher Arias to a position of Dual Language Associate for
the 2026-2027 school year at 6 hours per day, 5 days per week. (MEES)

Approve the transfer of McKinzie Bochette to a position of Behavior Specialist for
the 2026-2027 school year at 7 hours per day, 5 days per week, $21.00 per hour.
(Bright Beginnings)

Approve the transfer of Zoie Colangelo to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (WWE)

Approve the transfer of Raquel Coleman to a position of Special Education
One-to-One Health Associate for the 2026-2027 school year at 6.75 hours per
day, 5 days per week. (WNHS)

Approve the transfer of Wendy Cortez to a position of Special Education
One-to-One Associate for the 2026-2027 school year at 6.5 hours per day, 5
days per week, $18.88 per hour. (MEES)

Approve the transfer of Katherine Elias to a position of Special Education
One-to-One Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week, $19.48 per hour. (WWE)

Approve the transfer of Maria Flores Flores to a position of Special Education
One-to-One Associate for the 2026-2027 school year at 6.5 hours per day, 5
days per week, $18.88 per hour. (PWE)

Approve the transfer of Jacqueline Hagenow to a position of Special Education
One-to-One Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (WWE)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Transfers/Chan Reclassification rrection f __Recor f Licen
Professionals, E tional rt Personnel an tipen h Position
(Con't)

Approve the transfer of Martha Hammersmith-Delgado to a position of Behavior
Specialist for the 2026-2027 school year at 7 hours per day, 5 days per week,
$22.50 per hour. (Bright Beginnings)

Approve the transfer of Jennifer Hansen to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6.5 hours per day, 5 days
per week, $19.44 per hour. (DES)

Approve the transfer of Rachel Heideman to a position of Classroom Math
Associate for the 2026-2027 school year at 6 hours per day, 5 days per week,
$18.88 per hour. (GWE)

Approve the transfer of Carrie Herrmann to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week, $19.45 per hour. (GWE)

Approve the transfer of Michelle Majercak to a position of Special Education
Classroom Health Associate for the 2026-2027 school year at 6 hours per day, 5
days per week.

(VDELC)

Approve the transfer of Vanessa Mohler to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (VDELC)

Approve the transfer of Henry Naughton to a position of Special Education
One-to-One Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (WWE)

Approve the transfer of Julissa Ramos to a position of Special Education
One-to-One Health Associate for the 2026-2027 school year at 6.75 hours per
day, 5 days per week. (CMS)

Approve the transfer of Christine Relic to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (MEES)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Transfers/Chan Reclassification rrection f __Recor f Licen
Professionals, E tional rt Personnel an tipen h Position
(Con't)

Approve the transfer of Irene Salinas to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (OES)

Approve a change in hours for Lynnette Sawyer for the 2026-2027 school year to
8 hours per day, 3 days per week. (District — Network Specialist)

Approve the transfer of Frances Sutherland to a position of Special Education
One-to-One Associate for the 2026-2027 school year at 6.5 hours per day, 5
days per week. (OES)

Approve the transfer of Gwendolyn Uppleger to a position of Special Education
Classroom Associate for the 2026-2027 school year at 6 hours per day, 5 days
per week. (WWE)

Approve the transfer of Arely Zarinana to a position of Special Education
One-to-One Associate for the 2026-2027 school year at 6.5 hours per day, 5
days per week. (DES)

Approve the transfer of Gina Zientek to a position of Special Education
One-to-One Health Associate for the 2026-2027 school year at 6 hours per day,
5 days per week. (VDELC)

Approve the transfer of Linda Zimmerman to a position of Special Education
One-to-One Health Associate for the 2026-2027 school year at 6.75 hours per
day, 5 days per week. (WNHS)

Approve a correction of records to reflect Josie Schmitendorf will not be
employed as Assistant Girls Volleyball Coach for the 2026-2027 school year.
(WNHS)

Approve the transfer of Judd Shutt to a position of Assistant Girls Basketball
Coach for the 2026-2027 school year. (WHS)

Approve the transfer of Courtney Fisher to a position of Elementary Interventionist
for the 2026-2027 school year. (OES)

Approve the transfer of Kristen Frangiamore to a position of 2" Grade Teacher for
the 2026-2027 school year. (GWE)
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[1l - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Transfers/Chan Reclassification rrection f Recor f Licen
Professionals, Educational Support Personnel and Stipend/Coach Positions
(Con’t)

Approve the transfer of Matthew Weger to a position of 6™ Grade Social Studies
Teacher for the 2026-2027 school year. (CMS)

Approve the transfer of Zachary Fleming to a position of Maintenance for the
2026-2027 school year at 8 hours per day, 5 days per week, $28.75 per hour.
(District)

* Salary includes Board-paid contribution to TRS.

Resignation/Retirement of Licensed Professionals, Educational Support Personnel

and Stipend/Coach Positions
Approve the resignation of Renee Bentley, effective the end of the 2025-2026

school year. (MEES — 5™ Grade Teacher)

Approve the resignation of Patrick Causgrove, effective the end of the 2025-2026
school year. (WHS — Math Teacher)

Approve the resignation of Sarah Kelly, effective the end of the 2025-2026 school
year. (WNHS — Science Teacher)

Approve the resignation of Yvonne Morrongiello, effective the end of the
2025-2026 school year. (MEES/WWE - Social Worker)

Approve the resignation of Daniel O’Brien, effective the end of the 2025-2026
school year. (WHS/WNHS — Industrial Technology Teacher)

Approve the resignation of Lauren Belden from the position of Bus Associate
only, effective the end of the 2025-2026 school year. (Transportation)

Approve the resignation of Jessica Bloniarz, effective the end of the 2025-2026
school year. (VDELC - Special Education Classroom Health Associate)

Approve the resignation of Jacob Brucker, effective the end of the 2025-2026
school year. (DES — Special Education One-to-One Teacher)

Approve the resignation of Raddad Lutfi, effective May 29, 2026. (District —
Maintenance)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Resignation/Retirement of Licen Professionals, E tional rt Personnel
nd Stipen h Positions (Con't)

Approve the resignation of Maureen Wagner, effective the end of the 2025-2026
school year. (CMS — Special Education One-to-One Associate)

Approve the resignation of Cazandra Zaragoza, effective the end of the
2025-2026 school year. (VDELC - Special Education Classroom Health
Associate)

Approve the resignation of Michael Clarke from the position of Assistant Baseball
Coach only, effective the end of the 2025-2026 school year. (WNHS)

Approve the resignation of Jeremiah Justice from the position of Assistant
Athletic Director only, effective the end of the 2025-2026 school year. (WNHS)

Approve the resignation of Joanna Kline from the position of Student Council
Advisor only, effective the end of the 2025-2026 school year. (CMS)

Approve the resignation of Adam Nowacki, effective the end of the 2025-2026
school year. (WHS — Assistant Girls Basketball Coach)

Approve the resignation of John Oslovich from the position of Head Baseball
Coach only, effective the end of the 2025-2026 school year. (WNHS)

Approve the resignation of Jason Stock from the position of Assistant Boys
Basketball Coach only, effective the end of the 2025-2026 school year. (WNHS)

Approve the resignation of Therese Willecke from the position of Student Council
Advisor only, effective the end of the 2025-2026 school year. (NWMS)

Approve the resignation of Jorge Pozo Pacheco, effective the end of the
2025-2026 school year. (WHS — Counselor/Weight Room Supervisor/Hispanic
Club Advisor)

Approve the resignation of Nancy Muraski, effective the end of the 2025-2026
school year. (DES — Classroom Associate)

Approve the resignation of Neenah Navarro, effective June 26, 2026. (GWE — 2™
Shift Custodian)
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lIl - CONSENT AGENDA (Con't)
2. Approval of Routine Personnel Matters (Con’t)
Resignation/Retirement of Licen Professionals, E tional rt Personnel
nd Stipen h Positions (Con't)

10.

11.

Approve the resignation of Emina Uzicanin, effective the end of the 2025-2026
school year. (CMS/PWE — Food Service Personnel)

Approve the resignation of William Seger from the position of Thespian Advisor
only, effective the end of the 2025-2026 school year. (WHS)

Leaves of Absence
Approve a leave of absence for Caitlyn Lukaszewski with an anticipated start
date of October 9, 2026 and continuing for 12 weeks thereafter. (DES — Special
Education Teacher)

Approve a leave of absence for Kelly McKnight with an anticipated start date of
September 29, 2026 and continuing for 12 weeks thereafter. (GWE/MEES -
Instructional Coach)

Approve a leave of absence for Solana Witham beginning May 17, 2026 and
continuing through an anticipated return date of June 23, 2026. (CLAY — Student
Intervention Facilitator)

. Approval of Financial Reports

1. Treasurer’s Report
2. Investment Report
3. Budget Summary Report

. Approval of Bills Payable

. Approval of the Police Liaison Agreement for 2026-2027

. Authorization for Disposal of Personal Property

. Approval of 2026-27 Property and Casualty Insurance Renewal

. Approval of 2026-27 Workers’ Compensation Insurance Renewal

. Approval of a Resolution Designating Interest Earned in 2025-2026

Approval of Donation - Woodstock High School Kindness Closet

Approval of 2026-27 School Year Treasurer’s Bond

11
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[l - CONSENT AGENDA (Con't)
) roval _of W k_High hool -Curricular _Fundraisin
2026-2027

13.Approval of Woodstock High School and Woodstock North High School
Co-Curricular Fundraising Request 2026-2027

14. Approval of FY27 Consolidated District Plan

IV - RECOGNITION
1. IHSA Class 2A Girls Track & Field — State Qualifiers
District 200 Girls Track & Field was represented at the Girls State Final Meet
held at Eastern lllinois University in Charleston, May 21-23. Head coaches are
Jon Brown at WHS and Cas Creighton at WNHS. Congratulations to the
following athletes:

Woodstock High School
Mia Foss Triple Jump

Woodstock North High School
Lauren Bieszczad High Jump

2. IHSA Class 2A Boys Track & Field — State Qualifiers
Our District was also well-represented at the State Boys Track & Field Final
Meet, with ten WHS and WNHS athletes qualifying for State competition. The
Boys State Final Meet was held at Eastern lllinois University in Charleston, May
28-30. Head coaches are Lisa Kunzie at WHS and Colin Strader at WNHS.
Congratulations to these athletes:

Woodstock High School
2026 Kishwaukee River Conference Champions

Connor Calvin-Garcia Pole Vault

Elijah Hedges 1600m

Colton Medley 100m and High Jump
Ellery Shutt 3200m

Ty Steponaitis Triple Jump

Marc Thomas Long Jump

12
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IV - RECOGNITION (Con't)
2. IHSA Class 2A Boys Track & Field — State Qualifiers (Con’t)
Woodstock North High School

Adan Castaneda 100m (Placed 7th) and 200m (Placed 4th)
Braelan Creighton Pole Vault

JR Fadahunsi 400m

Geo Kopulos 3200m

3. IHSA Bass Fishing Tournament — State Qualifiers
Our District was represented at the IHSA Bass Fishing Tournament June 5 - 6,
2026 at Lake Shelbyville in Shelbyville, IL. The District’s Bass Fishing Team is
coached by Jason Penuel. Congratulations to the following athletes:

Austin Nicolai Woodstock North High School
Gabe Patterson Woodstock North High School

MOTION - Moved by Mr. Parisi and seconded by Mr. Miceli to introduce the
following resolution: WHEREAS, the Board of Education of Woodstock Community
Unit School District 200 wishes to recognize the contributions of these individuals,
and WHEREAS, District 200 has benefited as a result of these accomplishments;
NOW THEREFORE BE IT RESOLVED that the Board of Education of Woodstock
Community Unit School District 200 hereby bestows special recognition and a
certificate of achievement on behalf of the citizens of the District, with roll call vote

as follows:
Mr.  Parisi - Yes
Mr. Miceli - Yes
Mr.  Homuth - Yes
Mr.  Headley - Yes
Dr. Bidwell - Yes
Mr.  Gilmore - Yes

V - COMMUNICATIONS
“Communications are a time for community members and District employees to
express a point of view, not to debate an issue. There will be a sign-up sheet for the
public to identify their name, address, phone number, name of the organization
you represent (if any) and a brief description of the topic to be addressed.
Comments are generally limited to 3 minutes (See Board Policy 2:230).

There were no public, staff or Board comments.
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VI - SUPERINTENDENT’'S REPORT
Dr. Moan commented that he hoped everyone was enjoying their summer break
and recharging for the new school year. He mentioned that summer school and
summer camps have been keeping the buildings busy. Dr. Moan wished everyone a
safe and fun summer break.

VIl - UNFINISHED BUSINESS
There was no unfinished business.

VIl - NEW BUSINESS
1. Approval of Insurance Committee Recommendations of Medical and Dental
Insurance Plans for the 2026-2027 School Year
This item was included on the agenda so the Board could consider Insurance
Committee recommendations.

Associate Superintendent Brian McAdow explained that the Insurance
Committee, consisting of Board of Education members, administration staff, and
union representatives from all four collective bargaining groups met on June 8th,
2026. The Committee listened to a presentation given by Dave O’Hara, the
District’'s benefit consultant. Mr. O’'Hara shared an overview of the District’'s
medical insurance plan and provided information on three parts of the District’s
plan that are currently up for renewal. Based on the data, Mr. O’'Hara proposed a
7.5% increase in the medical premiums, adding that this recommended increase
was below industry standards.

Mr. O’Hara also reviewed the District's dental plan and based on fluctuation,
inflation and performance, he recommended an increase in premium rates of 5%
for the 2026-2027 school year.

After discussion, the Committee unanimously agreed to bring both
recommendations to the Board for approval.

MOTION - Moved by Mr. Homuth and seconded by Dr. Bidwell to approve the
recommendation for a 7.5% increase in medical and a 5% increase in dental
insurance premiums for the period of July 1, 2026 through June 30, 2027, with
roll call vote as follows:

Mr. Homuth - Yes
Dr. Bidwell - Yes
Mr. Parisi - Yes
Mr.  Headley - Yes
Mr. Miceli - Yes
Mr.  Gilmore - Yes

14
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The Board took a short break from New Business at 7:16 pm to recognize a student who
arrived late for the Recognition of IHSA Class 2A Boys Track & Field — State Qualifiers.
The Board resumed New Business at 7:18 pm.

VIII - NEW BUSINESS (Con'’t)
2. Approval of Policy Revisions for a First Reading
Associate Superintendent, Brian McAdow reported that there were 24 policies for
the Board to consider for a first reading this evening. All are existing policies and
have been reviewed and recommended by PRESS. Many of the revisions are in
response to a 5 year review or for continuous improvement and have minimal
changes in wording and legal references.

Mr. McAdow highlighted Policy 5:250-Leaves of Absence, which is being revised
to include provisions of the new Family Neonatal Intensive Care Act, which
provides up to 20 days of unpaid leave for an employee while their child is in a
NICU unit.

MOTION - Moved by Mr. Homuth and seconded by Dr. Bidwell to approve the
recommended revisions to Policy 2:200, 2:220, 2:250, 2:260, 4:165, 5:30, 5:250,
5:330, 6:50, 6:65, 6:100, 6:170, 6:180, 7:20, 7:50, 7:100, 7:185, 7:220, 7:230,
7:240, 7:260, 7:280, 7:300, and 8:90 for a first reading, with roll call vote as

follows:
Mr.  Homuth - Yes
Dr. Bidwell - Yes
Mr.  Parisi - Yes
Mr. Miceli - Yes
Mr.  Headley - Yes
Mr. Gilmore - Yes

3. Strateqgic Plan End-of-Year Review
This item was included on the agenda so that the Board of Education could be
updated on the District's progress towards meeting the key indicators and
measurable goals set forth in the District Strategic Plan for the 2025-2026 school
year.

Dr. Moan highlighted several key indicators including closing the achievement
gap in Goal 1. He noted that 29% of our 3rd grade Hispanic students were
meeting reading standards in 2021. When those same students reached 8th
grade in 2026, 78% were meeting standards in reading.

Dr. Moan also noted that there was an increased percentage in the number of
students completing Advanced Placement and Dual Credit classes.

No formal Board action was required.
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VIl - NEW BUSINESS (Con't)

roval of First Amendmen

August 12, 2025

rintendent’s Empl

6-16-26

Dr. Moan explained that this is a one year extension to the Superintendent’s

employment contract that the Board originally approved in August 2025.

MOTION - Moved by Mr. Headley and seconded by Mr. Parisi to approve the first
amendment to Superintendent’'s employment contract between the Board of
Education of Woodstock Community Unit School District 200 and Dr. Michael
Moan, dated August 12, 2025, with roll call vote as follows:

Mr.
Mr.
Mr.
Mr.

Dr.

Mr.

IX - COMMITTEE REPORTS

Headley - Yes
Parisi - Yes
Miceli - Yes
Homuth - Yes
Bidwell - Yes
Gilmore - Yes

Mr. Headley shared that the Sustainability Committee met quite a while ago and he
hoped that the data they gathered may soon be publicized. Dr. Moan noted that
there were some glitches in retrieving the data but he thought that it would be ready

to be shared soon.

X - ADJOURNMENT

MOTION - Moved by Dr. Bidwell and seconded by Mr. Headley to adjourn the
meeting at 7:27 p.m., with roll call vote as follows:

Dr.
Mr.
Mr.
Mr.
Mr.
Mr.

Bidwell - Yes
Headley - Yes
Parisi - Yes
Miceli - Yes
Homuth - Yes
Gilmore - Yes

John D. Parisi, Secretary

Carl W. Gilmore, President
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