
MEMORANDUM 
_________________________________________________________ 

 
 
TO: NWABSD Board of Education  DATE: June 23, 2026 
 Members 
 
  NUMBER: 26-204 
 
FR: Office of the Superintendent SUBJECT: Ratification of Tentative 

Negotiated Agreement 
with the Northwest 
Arctic Principal 
Association 

 
ABSTRACT: 
Negotiated agreements require Board Approval. 
 
ISSUE: 
At issue is the ratification of the Tentative Negotiated Agreement with the Northwest Arctic Principal 
Association; July 1, 2026 – June 30, 2027. 
 
BACKGROUND AND/OR PERTINENT INFORMATION: 
 
Northwest Arctic Principal Association (NAPA) has ratified the Tentative Agreement reach by the 
District and NAPA bargaining teams on May 26, 2026. A copy of the FY23-26 Agreement document 
is attached. 
 
Northwest Arctic Borough School District and Northwest Arctic Principals Association Tentative 
Agreement 
 
The current Negotiated Agreement for July 1, 2023 to June 30, 2026 continues in full force and 
effect for FY27, July 1, 2026-June 30, 2027, with the following changes: 
  

1. Article XIV, A. The Salary Schedule for FY27 increases 2% over the FY26 salary schedule. 
2. Article XIV, D. Number of Contract Workdays continues at 215 days. 
3. Article XIV, E. Bonus for Returning Principals is deleted for FY27. 
4. Required editorial date changes. 

 
The District’s legal counsel, Saul R. Friedman, has reviewed the document. 
 
FUNDING SOURCE: 
General Operating Fund 
 
ALTERNATIVES: 
 
1. Ratify the Tentative Negotiated Agreement with the Northwest Arctic Principal Association for 

July 1, 2026 – June 30, 2027, as presented; 
 
2. Reject the Tentative Negotiated Agreement with the Northwest Arctic Principal Association for 

July 1, 2026 – June 30, 2027, as presented; 
 
3. Take no final action. 
  
ADMINISTRATION’S RECOMMENDATION: 
 
The Administration recommends the Board ratify the Tentative Negotiated Agreement with the 
Northwest Arctic Principal Association for July 1, 2026 – June 30, 2027, as presented; 










































































