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1. Guest Presentations for this Meeting — Marsh & McLennan Agency for commercial 
insurance renewal (agenda item 4.C. B-7-26-4176 - FY27 Commercial Insurance 
Renewal). Representative Bob St. Arnold from Marsh & McLennan Agency will be 
attending the July HR/Finance Committee to present information regarding 
commercial insurance renewal including premiums, policy changes, coverage, etc.
2. Guest Presentations for this Meeting — Long-Term Facilities Maintenance Ten-Year 
Plan (FY2028) Pat Overom (ICS) & Bryan Brown (Duluth Public Schools) (Agenda 
item 4.A. B-7-26-7174)
3. Department Reports

A. Human Resources
1) HR Monthly Department Summary Report

B. Business Services
1) Enrollment Report - (Reports will resume October 2026)
2) Child Nutrition Department Report
3) Facilities Department Report
4) Health & Safety Report
5) Technology Department Report
6) Transportation Department Report

4. Recommended Resolutions
A. B-7-26-4174 - FY28 Long-Term Facilities Maintenance (LTFM) Ten-
Year Plan
B. B-7-26-4175 - Resolution Regarding the Issuance of General Obligation 
Capital Appreciation Facilities Maintenance Bonds, Series 2027A
C. B-7-26-4176 - FY27 Commercial Insurance Renewal
D. B-7-26-4177 - Resolution Relating to the Naming of a New School 
Facility
E. B-7-26-4178 - Acceptance of Donations to Duluth Public Schools
F. B-7-26-4179 - Authorized Bank Account Signer

5. Consent Agenda
A. HR Staffing Report
B. Approval of Individual Contract for Director of Human Resources (2026-
2029)
C. Approval of DDWIAA Collective Bargaining Unit Contract (2025-2026)
D. Finances

1) Financial Report - (Report will resume for FY27 in August 2026)
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2) Fundraisers
E. Bids, RFPs, and Quotes - None
F. Contracts, Change Orders and Leases

1) CONTRACT — LB Carlson FY26 Audit Engagement Letter
2) Duluth Transit Authority Bus Pass Program FY27

6. Action Item for Regular School Board Agenda
A. Approval of Head Start Key Hire/Director Candidate
 

7. Miscellaneous Informational Items (no action required)
A. District Properties Update
B. Expenditure Contracts
C. No Cost Contracts
D. Revenue Contracts
E. Change Orders Signed
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​ ​ ​ Human Resources Report for July 2026 School Board Meeting 
​ ​ ​ ​ Highlighting June 2026 Activities 

Department:​ ​ ​ ​ Human Resources 
 

HR|Business Services Committee:​ 07.13.2026 
 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 07.21.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Steven Johnson 
 
 
 
Manager’s Minutes: 

●​ HR began work on a new onboarding process that we plan to roll out in August 
●​ We have reached a Tentative Agreement with DDWIAA (Duluth District-Wide Instructional 

Administrator’s Association) for a 25-26 Collective Bargaining Agreement (CBA). Plan to start the 
next round of negotiations with DDWIAA for a 26-28 CBA. 

●​ Still in discussion with NCBAA (Non-Certified Business Administrator's Association) for a 25-27 
Collective Bargaining Agreement. 

What We’re Working On: 
●​ Updating Employee Handbook for the 26/27 school year 
●​ Gearing up for New Hire Orientation on August 12, 2026 for all first-time employees of the District. 

 
Upcoming Changes/Improvements to the Department: 

●​ Working on Non-Certified evaluations and making those electronic in Vector as we did with 
Certified evaluations in the previous school year. 

 
Staffing Report:  
Certified Appointment​-2 
Certified Leaves-0 
Certified Resignations-4 
Certified Retirements-2 
Non-Certified Appointment-2 
Non-Certified Leaves-0 
Non-Certified Resignations-8 
Non-Certified Retirements-1 
 
 
 
 
Open Positions: 
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Certified:   
Teachers (8) 

Special Education (3) 
High School (2) 
Middle School (1) 
District Wide (1) 
Duluth Adult Education (1) 
 

 Non-Certified:  
Administrative (3) 
       ED of Finance  and Operations (1) 
       Principal of ALP-AEO (1) 
      Principal Interim Congdon Park (1) 
 
Maintenance (7) 

Second Shift Engineer II (1) 
Master Electrician (1) 
Engineer II (1) 
Engineer IV (1) 
Custodian I/II/III (2) 
Utility 1 (1) 
 

Paraprofessionals (9) 
  Certified/Pre-Certified Educational Sign Language Interpreter (4) 
   Instructional Para (1) 
  Sign Language Facilitator (1) 
  SpEd Program Para RN (1) 
  SpEd Student Specific (2) 
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​ ​ ​ Child Nutrition Report for July 2026 School Board Meeting 
​ ​ ​ ​ Highlighting June 2026 Activities 

 
Department:​ ​ ​ ​ Child Nutrition 

 
HR|Business Services Committee:​ 07.13.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 07.21.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Sheila Oak 
 
 
 
What We’re Working On: 
Summer Meals are up and running. The number of children eating is rising slowly, averaging around 
1200 weekly for Breakfast and 1800 for Lunch. 
 
Staffing Report: 
Currently 11 jobs are open.  Working with Human Resources to get the applications screened and 
candidates routed to us for interviews. 
Openings at : 
Lincoln Park 
East Highschool - 2 jobs 
Piedmont 
Denfeld - 2 jobs 
Congdon 
Homecroft Manager 
Rockridge Manager 
Lowell 
District Wide Assistant 
 
Employee Attendance for school year 25-26 
We have 4 employees that had perfect attendance for the school year 25-26.  2 of those employees 
had perfect attendance in 24-25 also.   A letter recognizing this employee accomplishment was sent 
to their home congratulating them and thanking them for their commitment to our Child Nutrition 
programs. 
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​ ​ ​ ​ Facilities Report for July 2026 School Board Meeting 
​ ​ ​ ​ Highlighting June 2026 Activities 

 
Department:​ ​ ​ ​ Facilities 

 
HR|Business Services Committee:​ 07.13.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 07.21.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Bryan J. Brown​  
 
 
What We’re Working On 

1.​ Roof Replacement at Stowe and 1st. Building 
2.​ Tile Classroom Floors at Denfeld, Stowe, Myers Wilkins, Homecroft, Ordean 
3.​ Recarpet Music and Lecture Rooms at Denfeld 
4.​ Finishing up Lighting at LPMS and Lowell  
5.​ Kitchen Floors at LPMS and Ordean 
6.​ Tennis Courts at LMAC 
7.​ Playground Sidewalks at Lester Park and Piedmont 
8.​ Boiler Replacement at Lakewood 
9.​ Weight Room Floor at East 
10.​Sports Court at Lakewood 
11.​Parking Lots at Lowell and Stowe 
12.​Restroom floors at Myers Wilkins 
13.​1st. Street Buildout  
14.​LTFM Budget 
15.​Summer Cleaning at All of the Buildings 
16.​Media Flooring at Homecroft 

 
The following maintenance projects are currently in progress: 

●​ Lakewood: Water system filter replacement and septic system maintenance 
●​ DSC: Chiller repair, landscaping, and various chiller inspections 
●​ Lowell: Drinking fountain and dishroom gate installations 
●​ Multiple stormwater maintenance projects 

 
Staffing Report: 

●​ Utility floater needed 
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​ ​ ​ ​ Safety Report for July 2026 School Board Meeting 
​ ​ ​ ​ Highlighting June 2026 Activities 

 
Department:​ ​ ​ ​ Safety 

 
HR|Business Services Committee:​ 07.13.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 07.21.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ August Leopold 
 
 
Health and Safety Topics: 

●​ Regulatory Requirements 
○​ Lead in water retests have been collected, awaiting retest results 
○​ Annual operable hoist inspections will be conducted towards the end of the month 
○​ Generator load-bank testing for applicable schools is being scheduled for throughout 

the year (required every 3 years) 
○​ Neutralization tank cleaning scheduled for August at East and Denfeld (required every 2 

years) 
○​ Limited Asbestos sampling conducted at Stowe and Homecroft for flooring and sound 

board projects, no asbestos found 
 

●​ Trainings and Planning 
○​ Awaiting final maps from Critical Response Group to update emergency operations plan 
○​ Multiple document revisions and updates for safety procedures and emergency 

operations plan 
○​ Beginning preparation of annual required safety trainings for next school year 

 
●​ Employee Injury Update for June 

○​ Our total case injury rate (TCIR) for June 2026 was 0! Our year to date TCIR is now 
2.27. We had a total of 6 reports of injury with none of them being OSHA recordable. All 
of the reports came from the beginning of the month during the school year and were 
results of interactions with students. 

 
June​ ​ ​ ​ ​ ​ Year to Date 
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​ ​ ​ ​ Technology Report for July 2026 School Board Meeting 
​ ​ ​ ​ Highlighting June 2026 Activities 

 
Department:​ ​ ​ ​ Technology 

 
HR|Business Services Committee:​ 07.13.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 07.21.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Greg Krueger 
 
 
Manager’s Minutes: 

●​ Two Digital Innovation Specialists and our Network Engineer attended the Minnesota 
Generative AI Alliance Summit in St. Cloud.   They were joined by a Library Media Specialist 
and Curriculum Coordinator.  Attendees shared what they learned at the event with our full 
department at a recent meeting and answered questions from our tech staff members about 
ways AI is being used by staff and students in other districts across Minnesota.   

●​ New student Chromebooks slated to be given to this fall’s incoming 6th grade class at both 
middle schools have been received and are being prepped for the new school year.  ​
 

What We’re Working On: 
●​ Network staff have received a new firewall for the district’s network and will be configuring it 

through the month of July in preparation to bring it online in early August. 
●​ Digital Innovation staff are inventorying and cleaning Chromebooks recently collected from 

students in preparation for the new school year 
●​ 18 interactive flat panel displays were installed at Ordean East Middle School during June.  An 

additional 32 displays will be installed prior to the end of summer to complete the replacement 
of all classroom projectors and Smartboards at this school prior to students’ return.   

●​ Tech staff have collected several truckloads worth of retired technology equipment across the 
district to central points at each building.  Staff will transport this equipment to a local 
electronics recycler in July. 

 
Staffing Report: 

●​ I’m continuing to work with HR to prepare a job posting to best address current gap areas in 
our department’s capabilities and the district’s technology needs.  This posting will use the 1.0 
FTE that was recently vacated from a Digital Innovation Specialist’s departure. 
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 ​ ​ ​ Transportation Report for July 2026 School Board Meeting 
​ ​ ​ ​ Highlighting June 2026 Activities 

 
Department:​ ​ ​ ​ Transportation 

 
HR|Business Services Committee:​ 07.13.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 07.21.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Jeremy Kasapidis / Joe Killian 
 
 
 
What We’re Working On: 
 

●​ Finalizing the first session of summer school and preparing for the second round beginning 
July 13th. 

●​ Managing last-minute route adjustments for the upcoming summer session and initiating the 
summer work experience programming. 

●​ Conducting thorough in-house bus cleaning to ensure the fleet is ready for the upcoming 
school year. 

●​ Preparing vehicles diligently for their upcoming annual inspections. 
●​ Commencing early preparations for the standard school year by processing new routing 

requests and modifications. 
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Resolution B-7-26-4174                               July 21, 2026

RESOLUTION
FY 2028 Long-Term Facilities Maintenance (LTFM) Ten-Year Plan

BE IT RESOLVED, by the School Board of Independent School District No. 709, St. Louis 
County, State of Minnesota, that the FY 2028 Long-Term Facilities Maintenance (LTFM) Ten-Year 
Plan, is approved.

 

___________________________________ ____________________________________
School Board Chair School Board Clerk
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Resolution # B-7-26-4175 July 21, 2026

RESOLUTION REGARDING THE ISSUANCE OF GENERAL OBLIGATION 
CAPITAL APPRECIATION FACILITIES MAINTENANCE BONDS, SERIES 2027A

BE IT RESOLVED, by the School Board (the “Board”) of Independent School District No. 709 
(Duluth), located in St. Louis County, Minnesota (the “District”), as follows:

Section 1. Authority. Under and pursuant to the authority contained in Minnesota Statutes, 
Section 123B.595 (the “Act”), and Minnesota Statutes, Chapter 475, the District is authorized to issue 
general obligation bonds to provide funds to finance repairs and replacements contained in the District’s 
ten-year facility plan (the “Plan”) under the Act.  The Board hereby approves the Plan on file with the 
Board. District staff and officials are authorized and directed to submit to the Commissioner of Education 
such additional information as may be necessary to secure approval of the Commissioner of Education for 
the Plan and the issuance of the Bonds, as hereinafter described, as required by the Act. The Plan approved 
by the Board is incorporated in the resolution as though fully specified herein.

Section 2. The Bonds. The Board hereby determines that it is necessary, expedient and in the 
best educational interest of the District’s pupils and residents that the District issue, sell and deliver its 
General Obligation Capital Appreciation Facilities Maintenance Bonds, Series 2027A (the “Bonds”), in the 
maximum principal amount of $39,835,000, pursuant to Minnesota Statutes, Section 123B.595, and 
Chapter 475, for the purpose of providing funds to (i) finance deferred maintenance projects, including, but 
not limited to:

• Building Envelope
• Electrical
• Mechanical Systems
• Roof Systems

as described in the Plan and (ii) pay costs associated with issuance of the Bonds (the “Project”).

Section 3. Sale of the Bonds.

3.01 The District’s administrative staff is hereby authorized and directed to work with Robert 
W. Baird & Co. Incorporated (“Baird”), as underwriter for the Bonds. Baird will purchase the Bonds in an 
arms-length commercial transaction with the District. Fryberger, Buchanan, Smith & Frederick, P.A. will 
serve as bond counsel to arrange for the sale of the Bonds.

3.02 Subject to receipt of approval of the Plan and the issuance of the Bonds from the 
Commissioner of Education, any officer of the District and the Superintendent or Executive Director of 
Business Services and Finance Manager (the “Pricing Committee”), are hereby authorized to approve the 
sale of the Bonds and to execute a bond purchase agreement for the purchase of the Bonds with Baird, 
provided the principal amount of the Bonds does not exceed $39,835,000 and the TIC does not exceed 
4.50% on the Bonds.

3.03 Upon approval of the sale of the Bonds by the Pricing Committee, the Board will take 
action at a regular or special meeting to adopt the necessary approving resolution prepared by the District’s 
bond counsel.

3.04 Baird is authorized to prepare and distribute an Official Statement related to the sale of the 
Bonds.

3.05 If the Pricing Committee has not approved the sale of the Bonds to Baird and executed the 
related bond purchase agreement by June 1, 2027, this resolution shall expire.
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Section 4. Repayment of Bonds. The form, specifications and provisions for repayment of 
the Bonds shall be set forth in a subsequent resolution of the Board (the “Resolution”).

Section 5. Minnesota School District Credit Enhancement Program.

5.01 The District hereby covenants and obligates itself to notify the Commissioner of Education 
of a potential default in the payment of principal and interest on the Bonds and to use the provisions of 
Minnesota Statutes, Section 126C.55 to guarantee payment of the principal and interest on the Bonds when 
due. The District further covenants to deposit with the bond registrar and paying agent for the Bonds to be 
designated in the Resolution or any successor paying agent (the “Bond Registrar”) three days prior to the 
date on which a payment is due an amount sufficient to make that payment or to notify the Commissioner 
of Education that it will be unable to make all or a portion of that payment. The Bond Registrar for the 
Bonds is authorized and directed to notify the Commissioner of Education if it becomes aware of a potential 
default in the payment of principal or interest on the Bonds or if, on the day two business days prior to the 
date a payment is due on the Bonds, there are insufficient funds to make that payment on deposit with the 
Bond Registrar. The District understands that as a result of its covenant to be bound by the provisions of 
Minnesota Statutes, Section 126C.55, the provisions of that section shall be binding as long as any Bonds 
of this issue remain outstanding.

5.02 The District further covenants to comply with all procedures now or hereafter established 
pursuant to Minnesota Statutes, Section 126C.55, Subdivision 2(c) by the Minnesota Department of 
Management and Budget and the Minnesota Department of Education and otherwise to take such actions 
as necessary to comply with that section. The Chair, Clerk, Superintendent or Executive Director of 
Business Services is authorized to execute any applicable Minnesota Department of Education forms.

Section 6. Notice of Intent to Issue Bonds. Pursuant to the requirements of the Act, the 
Executive Director of Business Services shall cause the publication in the official newspaper of the District 
a notice of intent to issue the Bonds for the Project.

Section 7. Declaration of Official Intent. This resolution constitutes a declaration of official 
intent under Treasury Regulations Section 1.150-2. The District reasonably expects to construct all or a 
portion of the Project prior to the issuance of the Bonds and to reimburse expenditures incurred with respect 
to such Project with the proceeds of the Bonds.

Adopted this 21st day of July, 2026.

Motion made by Member _____________, seconded by Member _____________, to approve Resolution 
#B-7-26-4175, as presented. Upon a vote taken, the same was approved as follows:

Yeah:

Nay:

___________________________________ _______________________________________
Clerk Chair

05953\000094\1EX7860.DOCX
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Resolution B-7-26-4176  July 21, 2026

R E S O L U T I O N

FY27 Commercial Insurance Renewal

BE IT RESOLVED, by the School Board of Independent School District No. 709, St. Louis 
County, State of Minnesota, that the FY 2027 Commercial Insurance Renewal, is approved.

37



 

A business of Marsh McLennan 
Marsh & McLennan Agency LLC 

 
 

 
Business Insurance Proposal 

ISD #709  
Duluth Public Schools   
709 Portia Johnson Drive, Duluth, MN 55811 

 
Presented By:   Bob St. Arnold 

Presented On:  06/18/2026 

Policy Term:     08/01/2026 to 08/01/2027 

Proposal Expires On: 08/01/2026 

 

38



ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal
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BUSINESS INSURANCE PROPOSAL        
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   Inland Marine          
   General Liability         
   School Leaders E&O         
   Business Automobile         
   Workers’ Compensation         
   Umbrella           
   Cyber Liability         
   Crime            

 
 

FORMS            
   Non Admitted Disclosure form – Cyber      
   Minimum Premium         
   Credit Policy          
   Terrorism Risk Insurance Coverage       
   Compensation Disclosure & Limitation of Liability      
   Disclaimer           
   Best Rating & Best Financial Performance Rating      
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ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal
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Risk Prevention Service Team 
 
Business Insurance 
CONTACT TITLE PHONE FAX EMAIL 
Bob St. Arnold Risk Prevention 

Consultant 
P: 218-336-1541 
c: 218-590-0153 

212-948-9116 bob.starnold@marshmma.com 

Dee Ann Briegel Client Advisor 218-623-5772 212-948-9105 dee.briegel@marshmma.com  
Olivia Schmidt Client Representative 218-623-5882 212-948-9115 Olivia.schmidt@marshmma.com  

 

Risk & Safety Consulting 
Claims Management 

CONTACT TITLE PHONE FAX EMAIL 
Grant Brugger Workers companestion 

Claims Specialist 
763-691-3547 

 
Grant.brugger@marshmma.com  

Kasey Aanenson Claims Consultant 605-214-9035 
 

Kasey.aanenson@marshmma.com  

Dan Nyberg Claims Analyst 763-548-8866 212-948-9103 dan.nyberg@marshmma.com 
Claims In-Box   763-746-8513 763-548-8994 claims@marshmma.com 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONTACT TITLE PHONE FAX EMAIL 

Christian Leonard Associate Safety 
Consultant 

218-608-0940  Christian.leonard@marshmma.com 
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ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal
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Premium Summary & Comparison 
 

COVERAGE CURRENT 
CARRIER 

2025-2026 
ANNUALIZED 

EXPIRING 
PREMIUMS 

PROPOSED 
CARRIER 

2026-2027 
PROPOSED 

RENEWAL 
PREMIUMS 

Package   Liberty Mutual  Liberty Mutual  

Property & Inland Marine  $456,844  $448,889 

Crime Hanover $3,205 Hanover $3,205 

General Liability  $118,214  $136,783 

School Leaders E&O  $154,806  $164,390 

Law Enforcement Legal 
Liability 

 $1,500  $1,500 

Automobile Liberty Mutual $88,765.50 Liberty Mutual $99,355 

Workers’ Compensation Dakota Truck $150,199 Dakota Truck $143,394 

Agency Fee – WC MMA $25,000 MMA $25,000 

Umbrella Liberty Mutual $33,593 Liberty Mutual $36,450 

Cyber TMHCC $38,871.84 
Includes SLT/Fees 

TMHCC $38,871.84 
Includes SLT/Fees 

Terrorism  Rejected   

Total Estimated Annual 
Premium: 

 $1,070,998.34  $1,097,837.84 

 
This is a summary of estimated premiums and is not a binding contract or a guarantee of issued costs.  Additional 
limits of liability may be available upon request.  If foreign coverage is proposed, the premium may be adjusted to 
reflect the currency rate at the time of the effective date. 
 
Additional surplus lines tax and stamping fee will apply for policies written net of commission with non-
admitted carriers.  Refer to Surplus Lines Tax Procedure 
 
Cyber Subjectivites: 
 Written Request to Bind Coverage 
 Signed Non-Admitted Carrier Acknowledgement Form 
 Within 7 days of binding-Application signed within 45 days of Inception by CEO, COO, CFO, CTO, 

President, Owner, Executive members- Example: Vice President, General Managers/Operation 
Managers /Partners, 

 Within 7 days of binding-Confirmation of the approximate number of unique records the Applicant 
collects, stores, hosts, processes, controls, uses or shares that contain any private or sensitive 
information in electronic form. 

 
Request to Bind Insurance Coverage  
Please bind insurance coverage as specifically quoted and identified in this proposal. I understand 
coverage is ONLY bound when written confirmation is received from the carrier(s).  
 
Signature: ______________________________________________ Date: _______________  
 
Print Name: ____________________________________________ Title: _______________ 
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Notable Material Changes in Terms and Conditions 
 
 

COVERAGE: EXPIRING TERM RENEWAL TERM 

   

Building and Contents Values: $625,571,170 
2% increase in values 

$644,114,418 
3% increase in values, 

except the transportation 
building increased 11% per 
Liberty’s replacement cost 

estimator 

Computer Hardware Value: $9,870,195 $9,657,755 

Mobile Equipment Values $260,574 $196,818  
(removed 2023JD 3039R on 

renewal) 

Workers’ Compensation 
Changes: 

  

 Experience Mod .67 .62 

 Payrolls  $90,239,458 $84,199,894 

 Aggregate $440,000 $500,000 

 Dividend None Added Table A 

Slides to 16% / 0-5% 
Loss Ratio 

 
The above is not inclusive of all material changes in terms and conditions.  Please refer to your policies 
for a complete list. 
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ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal
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Named Insureds 
 
 

ISD #709  
Duluth Public Schools 
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ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal
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Location Schedule 
 
 
SEE STATEMENT OF VALUES 
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ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal

 

8 
 

Property 
 
 
COVERAGE: 
Coverage is provided on a Special Cause of Loss basis subject to all Policy Conditions, Limitations and 
Exclusions. 
 

BLANKET BUILDINGS AND BUSINESS 
PERSONAL PROPERTY, COMPUTER 
HARDWARE 

$500,000,000  

per loss limit 

Total Values: $654,894,173  

BLANKET BUSINESS INCOME : $1,122,000  

BLANKET EXTRA EXPENSE $1,000,000  

EARTH MOVEMENT: $1,000,000  

FLOOD: $1,000,000 Excludes High Hazard Flood Zones 

EQUIPMENT BREAKDOWN Included  

 

DEDUCTIBLE: $50,000 
 

$100,000 

 

$100,000 

24 Hours 

72 Hours  

Property including computer 
hardware – all other perils 

Wind & Hail Deductible (at each 
covered location) 

Flood & Earthquake 

Equipment Breakdown waiting 
period 

Business Income waiting period 

 

PROPERTY VALUATION: Replacement 
Cost 

Actual Cash 
Value 

Buildings, Contents 

 

Roofs (except Administration & 
Transportation buildings) 

 

COINSURANCE: Agreed Amount 

 

 

Buildings, Business Personal 
Property and Business Income 

 

 

BUILDING ORDINANCE & LAW: 

OPERATION OF BUILDING LAWS 

DEMOLITION 

INC COST OF CONSTRUCTION 

$5,000,000 

Included 

Included 

Included 
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ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal

 

9 
 

Inland Marine 
 
 

COVERAGE LIMIT 

MISCELLANEOUS SCHOOL PROPERTY $300,000 

- subject to a $1000 deductible at Replacement Cost  

Includes: band uniforms and equipment, instruments, theatrical 
property including scenery and costumes and athletic equipment 

 

  

MISCELLANEOUS UNNAMED LOCATIONS  

- subject to a $1000 deductible at Replacement Cost $100,000 

Includes: computer hardware, cellular phones, laptops computers, 
and other personal electronic devices, cameras, audio/visual 
equipment whilte in possession of you, our employees or students 

 

  

FINE ARTS $100,000 

- $10,000 max per item 

- Subject to $50,000 deductible at Actual Cash Value 

 

  

SIGNS WITHIN 1250’ OF PREMISES Covered under the building limit 

- subject to $50,000 deductible at Replacement Cost   

  

DWELLINGS UNDER CONSTRUCTION – Vocational Class-  

- subject to $50,000 deductible at Replacement Cost 
- 90 days of coverage from beginning of construction 

$500,000 

  

  

ELECTRONIC DATA PROCESSING- subject to $50,000 Deductible 
per loss. 

COMPUTER HARDWARE LIMIT 

COMPUTER SOFTWARE LIMIT  

 

 

$9,657,755 

$25,000 
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Scheduled Equipment 
 
 

COVERAGE Limit 

Scheduled Equipment $196,818 

Leased/Rented Equipment   $100,000 

 

COVERAGE: 

Policy provides coverage on a Special Cause of Loss, subject to all policy conditions, limitations and 
exclusions. 

 

VALUATION: ACTUAL CASH VALUE  

 

DEDUCTIBLE:    $1,000  
 

Year Manufacturer / Model Description / Type Serial # Value 

1998  Bobcat    512226974 $10,000  

1999  Case     JAF0249069 $12,000  

2001  John Deere  TC1600X020392 $18,000  

2000  American Made   Pressure Washer   $4,500  

2004  John Deere    DW544JZ592759 $90,000  

 Bobcat Toolcat  AHG819*357 $52,177 

 Bobcat Attachment Snowblower 713105383 $5,875 

 Bobcat Attachment Broom B4KZ02234 $4,266 
 

   TOTAL: $196,818 
 
 

 NOTE:  Mobile Equipment that is subject to a compulsory or financial responsibility law or other motor 
vehicle insurance law in the state it is licensed or garaged is now deemed an auto and must be 
scheduled under the Automobile Policy.  
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General Liability 
 
 

COVERAGE – OCCURRENCE FORM LIMIT 

General Aggregate $2,000,000  

Products & Completed Operations Aggregate $2,000,000  

Personal & Advertising Injury $1,000,000  

Each Occurrence $1,000,000  

Damage To Premises Rented to You $100,000  

Medical Expense (excluding students) $5,000 

Sexual Misconduct & Molestation Liability – Each Loss / Aggregate 

Innocent Party Defense 

Deductible 

$1,000,000/$1,000,000 

$300,000 

$25,000 

  

Violent Event Response Coverage – Aggregate $1,000,000 

Violent Event Response Coverage – each personal limit $25,000 

  

COVERAGE – CLAIMS MADE FORM  LIMIT 

Employee Benefits Liability – Each Employee $1,000,000 

Employee Benefits Liability – Aggregate  $3,000,000 

Retro Date 08/01/2016 

Deductible    $1,000 
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General Liability (Continued) 
 
 

CLASS 
CODE 

CLASSIFICATION 25-26                          
PREMIUM     

BASIS 

26-27                          
PREMIUM     

BASIS 

47471 Public Schools – Grade K-8 (# of studentr) 5422 5784 

47473 Public Schools – Grade 9-12 (# of students) 2993 2986 

47469 Faculty Liability (# of faculty) 885 923 

48924 Swimming Pools – Commercially Operated $6,000 (S) $6,000 (S) 

48925 Swimming Pools 2 Pools 2 Pools 

 Grandstands or Bleachers 4 4 

49451 Vacant Land 11.27 Acres 11.27 Acres 

 Solar Panels (operated by insured) 2 2 
 

PREMIUM BASIS CODE:  (S) Gross Sales (A) Area (P) Payroll 

 (C) Total Cost (U) Unit (T) Other 
 
COVERAGE FEATURES: 

 Employee Benefit Liability 
 Law Enforcement Professional Liability Endorsement - $1,000,000 limit each wrongful 

act/$1,000,000 Aggregate, subject to $10,000 Deductible 
 Student Professional Liability Included for Health Occupation Training 
 Additional Insured status for students while in internship or work study program 
 Public Entity Immunity and Tort Cap Preservation Endorsement 
 

 
COVERAGE EXCLUSIONS/LIMITATIONS (Exclusions/Limitations included but not limited to the 
following.  Please refer to your policy for a complete list of Exclusions/Limitations): 

 Pollution Liability Exclusion 
 Employment – Related Practices Exclusion 
 Professional Liability Exclusion 
 Fungi/Mold or Bacteria Exclusion   
 Silica Exclusion 
 Construction Defects Exclusion 
 Firearms Exclusion 
 Trampoline (60” or more in diameter) 
 Equestrian & Riding Operations 
 Wildfire Exclusion 
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School Leaders Errors & Omissions Liability 
 
 

COVERAGE – CLAIMS MADE FORM LIMIT 

Each Wrongful Act $1,000,000 

Aggregate $1,000,000  

Deductible – One Wrongful Act $10,000 

Retro Date 08/01/2009 

  

Aggregate Defense Expense Amount – Non-Monetary Relief $100,000 
 

WHO IS PROTECTED: 

   Educational Institutions 

   Trustees, Board Members or Commissioners 

   Employees and Student Teachers 

   Volunteer Workers 

   Administrators  

 

 

AREAS OF COVERAGE: 

   Wrongful acts reported during the policy period, subject to policy conditions and exclusions 
 

DEFENSE COSTS: 

   Defense costs are in addition to the limit of liability for an amount equal to the limit of liability 
 

EXCLUSIONS: 

   Libel, Slander, Defamation of Character 

   Bodily Injury or Property Damage 

   Sexual Abuse or Molestation of Students 

   Cross Claims or Counter Claims 

   Hazardous Properties of Nuclear Material 

   Pending & Prior Litigation 

   Firearms  

 

Intentional Fraudulent, Dishonest or Criminal Acts 

Asbestos 

Pollution 

Lead 

Punitive Damages 

Salary Awards 
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Automobile 
 
 

COVERAGE VEHICLES COVERED LIMIT 

Liability Any Auto $1,000,000  

Personal Injury Protection All Autos Subject to No-Fault Laws Basic 

Uninsured Motorist Owned Autos $1,000,000  

Underinsured Motorist  Owned Autos $1,000,000  

Hired/Non-Owned Liability Hired/Non-Owned Autos $1,000,000 

Physical Damage  

     Comprehensive Coverage 

     Collision Coverage 

 

Owned Autos 

Owned Autos 

 

$2,500 

$2,500 

Hired Car Physical Damage  

    Comprehensive Deductible 

    Collision Deductible 

Hired Autos $50,000 

$2,500 

$2,500 

Garage Keepers (primary) Comprehensive & Collision Limit $45,000 

 Comprehensive Deductible $500/$2,500 

 Collision Deductible $500 

Coverage Enhancement:  Form #:  Auto Extension Endorsement     
 
COVERED AUTOS:   PER ATTACHED SCHEDULE 
 

YEAR MAKE MODEL VIN # GARAGING 
LOCATION 

COMP  COLL  

   61 Units - See 
Attached Vehicle 
Schedule 

   

 
 
NOTE:  Mobile Equipment that is subject to a compulsory or financial responsibility law or other motor 
vehicle insurance law in the state it is licensed or garaged is now deemed an auto and must be 
scheduled under the Automobile Policy. 
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Workers’ Compensation 
 
 
EMPLOYER’S LIABILITY: 

Bodily Injury by Accident: Each Accident $2,000,000 

Bodily Injury by Disease: Per Policy $2,000,000 

Bodily Injury by Disease: Each Employee $2,000,000 
 
STATES: 
 
MN       
Includes:   Other States Coverage except Monopolistic States 
 
SCHEDULE OF OPERATIONS: 
 

STATE 

 

CODE CLASSIFICATION 25-26 PAYROLL 26-27 PAYROLL 

MN 8868 Professional $83,819,726 $78,104,763 

MN 9101 Maintenance/Food Service $5,103,003 $4,596,907 

MN 7382 Bus Drivers $1,194,590 $1,387,383 

MN 8385 Bus Mechanics $122,139 $110,841 

     

Manual Premium $108,757 

Expense Constant $220 

Terrorism  $8,420 

MN  Special Compensation Fund $7,797 

Claim Handling Fees $15,200 

Loss Control Fee $3,000 

MMA Agency Fee $25,000 

Total Cost of Program $168,394 
 

* This Workers’ Compensation policy is subject to an annual audit.  The final premium is determined 
after the audit has been completed. 
 
Cost of program based on $100,000 per claim deductible 
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Workers’ Compensation Renewal Exhibit 
 
 
     2025/2026    2026/2027 
Program    $100,000 Deductible   $100,000 Deductible 
Aggregate    $440,000    $500,000 
 
Premium    $131,699    $125,194 
 
Claim Handling Fee   $  15,500    $  15,200 
 
Loss Control Fee   $    3,000    $    3,000 
 
Agency Fee    $   25,000    $  25,000 
 
* Cost of Program   $175,199    $168,394 
 
 Estimated Payrolls   $90,239,458    $84,199,894 
 
 Composite Rate/$100  $ 0.1254    $ 0.1292 
  (excluding TRIA) 
 
 
Policy Term          23/24    24/25         25/26  26/27 
Projected Cost of Risk as of: 
5/11/2026 
Projected Losses within Ded.   $104,381  $76,946      $398,925            $151,560 
 
Cost of Program     $167,675  $183,638      $175,199            $168,394 
 
Total Cost of Risk     $272,056  $260,584      $310,558            $319,954 
 
$2500 Deductible 5 year average annual premium = $503,766 
 
Projected Cost of Risk is based on the most recent 5 years loss history 
 
*cost of program includes RAS fees, MN Special Comp Fund premium, terrorism and expense constant 
 
25/26 cost of program is unaudited 
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Workers’ Compensation (Continued) 
 
 
EXPERIENCE MODIFICATION FACTOR HISTORY: 
 

POLICY TERM  EXPERIENCE MOD. 

2026-2027   .62 

2025-2026   .67 

2024-2025   .68 

2023-2024   .78 

2022-2023   .85 

2021-2022 1.38 

2020-2021 1.37 
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Umbrella 
 
 

LIMIT OF LIABILITY LIMIT  

Each Occurrence $5,000,000  

Annual Aggregate $5,000,000  

Retention $10,000  
COVERAGE: 
The policy agrees to pay on behalf of the Insured for all sums, which they are obligated to pay as damages 
resulting from all operations.  The Limit of Liability is over the policy limits of the primary insurance. 
 
COMMENTS: 

 This policy includes a Fungi/Mold or Bacteria Exclusion. 
 Excluded: Law Enforcement Legal Liability  
 Excluded: Uninsured & Underinsured Motorists 
 Excluded: Cyber Liability 

 
UNDERLYING SCHEDULE: 

COVERAGE  LIMIT 

General Liability Each Occurrence $1,000,000  

 General Aggregate $2,000,000 

 Products Aggregate $2,000,000  

 Personal and Advertising Injury $1,000,000  

   

School Leaders E&O Each Loss $1,000,000 

 Aggregate $1,000,000 

   

Sexual Misconduct Each Loss $1,000,000 

 Aggregate $1,000,000 

   

Automobile Liability Combined Single Limit $1,000,000  

   

Employers Liability B.I. Each Accident $2,000,000  

 B.I. by Disease Policy Limit $2,000,000  

 B.I. by Disease each Employee $2,000,000  

   

Employee Benefits Liability Each Employee $1,000,000  

 Aggregate $3,000,000  
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Network Security & Privacy Liability  
_____________________________________________________________________________________________________________________________________________________________________________________________________________  

 

INSURED:   ISD #709 Duluth Public Schools 

INSURER:  Houston Casualty Company (TMHCC) (Non-Admitted) 

AM BEST RATING: A++ XV (Superior) 

POLICY FORM: NetGuard Policy NGP 1000 (4.2020) 

POLICY TERM: August 1, 2026 to August 1, 2027 
 

CLAIMS MADE COVERAGE EXPIRING RENEWAL 
LIMITS:    
Maximum Policy Aggregate  $ 2,000,000   $ 2,000,000  
Third Party Liability   
Multimedia Liability Coverage  $ 2,000,000   $ 2,000,000  
Security and Privacy Liability Coverage  $ 2,000,000   $ 2,000,000  
Privacy Regulatory Defense and Penalties 
Coverage 

 $ 2,000,000   $ 2,000,000  

PCI DSS Liability Coverage  $ 2,000,000   $ 2,000,000  
Bodily Injury Liability Coverage  $ 250,000   $ 250,000  
Property Damage Liability Coverage  $ 50,000   $ 50,000  
TCPA Defense Coverage  $ 50,000   $ 50,000  
First Party Insuring Agreements         
Breach Event Costs Coverage  $ 2,000,000   $ 2,000,000  
Post Breach Remediation Costs Coverage  $ 25,000    $ 25,000   
BrandGuard Coverage  $ 2,000,000   $ 2,000,000  
System Failure Coverage  $ 2,000,000   $ 2,000,000  
Dependent System Failure Coverage  $ 2,000,000   $ 2,000,000  
Cyber Extortion Coverage  $ 2,000,000   $ 2,000,000  
 Cyber Crime Coverage   
   Financial Fraud  $ 500,000   $ 500,000  
   Telecommunications and Utilities Fraud  $ 500,000   $ 500,000  
   Phishing Fraud Sublimits     
     -Your Phishing Fraud Loss  $ 500,000   $ 500,000  
     -Client Phishing Fraud Loss  $ 250,000   $ 250,000  
     -Phishing Fraud Aggregate  $ 250,000   $ 250,000  
Cyber Crime Aggregate  $ 500,000   $ 500,000  
Bricking Loss Coverage  $ 2,000,000   $ 2,000,000  
Property Damage Loss Coverage  $ 50,000   $ 50,000  
Reward Expenses Coverage  $ 100,000   $ 100,000  
Court Attendance Costs Coverage  $ 25,000  $ 25,000 
Additional Defense Costs Limit N/A N/A 
Breach Event Costs Outside the Limit Included Included 
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Network Security & Privacy Liability (Continued) 
_____________________________________________________________________________________________________________________________________________________________________________________________________________   
 

RETENTION:   
Court Attendance Costs Coverage  None 
System Failure Waiting Period 8 Hours  8 Hours  
Dependent System Failure Waiting Period 12 Hours 10 Hours 
BrandGuard Waiting Period 14 Days 14 Days 
All Others, Each Claim  $ 25,000   $ 25,000  
ANNUAL PREMIUM:  $ 37,530   $ 37,530  
Policy Fee  $ 195  $ 195 
Surplus Lines Tax  $ 1,131.75   $ 1,131.75  
Surplus Lines Fee  $ 15.09   $ 15.09  
TOTAL ANNUAL PREMIUM  $ 38,871.84   $ 38,871.84  

 
RETROACTIVE DATE:  Full Prior Acts 
 
KNOWLEDGE DATE: August 1, 2024 
 
TERMS AND CONDITIONS IN ADDITION TO THE POLICY FORM: 
(Per Expiring, Unless Noted) 
1. Amendment of Other Insurance Provisions: Excess Insurance 
2. Biometric Claims Sublimit 
• $250,000 Each Biometric Claim/$250,000 Aggregate 
• Deductible to Match Policy 
• Full Prior Acts 
3. Dependent System Failure Non-IT Service Provider Sublimit: $2,000,000 Per Claim & Aggregate 
4. Nuclear Incident Exclusion 
5. Policyholder Disclosure Notice of Terrorism Insurance Coverage 
6. Service of Suit 
7. War and Cyber Operation Exclusion 
8. Cyber Crime Amendatory Undelivered Goods or Services  
9. Cyber Extortion Amendatory: Pay on Behalf 
10. Missed Bid Loss Sublimit-$250,000-New 
11. Unlawful Collection of Data Exclusion-New 
12. Marsh-MMA Amendatory-New 
13. Deepfake Response Sublimit-$250,000 New 
Removed: 
• Amendment of Created or Acquired Subsidiaries Clause-Acquisition Threshold: 10% Policy 

provisions cover up to 30% 
 

SUBJECT TO: 
 Written Request to Bind Coverage 
 Signed Non-Admitted Carrier Acknowledgement Form 
 Within 7 days of binding-Application signed within 45 days of Inception by CEO, COO, CFO, CTO, 

President, Owner, Executive members- Example: Vice President, General Managers/Operation 
Managers /Partners, 

 Within 7 days of binding-Confirmation of the approximate number of unique records the Applicant 
collects, stores, hosts, processes, controls, uses or shares that contain any private or sensitive 
information in electronic form. 
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Crime 
_____________________________________________________________________________________________________________________________________________________________________________________________________________  

 

INSURED:   ISD #709 Duluth Public Schools 

INSURER:  The Hanover Insurance Company (Admitted) 

AM BEST RATING: A (Excellent) 

POLICY FORM: CR 00 26 11 15 

POLICY TERM:  August 1, 2025 to August 1, 2028 
 

 

LOSS DISCOVERED 2025-2028  

 (LIMITS  (PER CLAIM):  

Employee Theft    $ 500,000  

Client Property  $ 500,000  

Forgery or Alteration  $ 200,000  
Inside the Premises- 
Theft of Money & Securities; Robbery or Safe Burglary or 

Other Property 

 $ 10,000  

Outside the Premises  $ 10,000  

Computer and Funds Transfer Fraud  $ 1,500,000  

False Pretenses  $ 50,000  

Telephone Toll Fraud  $ 100,000  

DEDUCTIBLE: (PER CLAIM)     

False Pretenses   $ 25,000  

Employee Theft, Client Property, Forgery or Alteration, 
Computer and Funds Transfer Fraud & Telephone Toll 
Fraud 

 $ 10,000  

Premises   $ 1,000  

All Other   N/A  

ANNUAL PREMIUM INSTALLMENT:             $          3,205 

TOTAL 3 YEAR PREMIUM:  $ 9,615  
 
TERMS AND CONDITIONS IN ADDITION TO THE POLICY FORM: 
 Signature Page 
1. Minnesota Changes 
2. Telephone Toll Fraud - $100,000 Limit with $10,000 Deductible 
3. Faithful Performance of Duty - $500,000 Limit 
4. Include Expense Incurred to Establish Amount of Loss - $50,000 Limit 
5. Exclude Cyber Extortion CW 
6. Clients Property – Blanket (Government) - $500,000 Limit 
7. False Pretenses Coverage - $50,000 Limit / $25,000 Retention 
8. Amend Computer and Funds Transfer fraud Insuring Agreement - $1,500,000 Limit 
9. Include Volunteer Workers as Employees 
 
SUBJECT TO: 
 Written Request to Bind Coverage  

59



ISD #709 DULUTH PUBLIC SCHOOLS  2026–2027  Business Insurance Proposal

 

23 
 

 

Non-Admitted Carriers Disclosure-Cyber 
_____________________________________________________________________________________________________________________________________________________________________________________________________________  
 
“Non-admitted Carriers” were developed for high-risk or unique exposures which conventional companies 
refuse to supply.  A “Non-admitted Carrier” is not supported by state guarantee funds, meaning that if 
they fail, your premium and your insurance is probably lost.  “Non-admitted Carriers” are generally not 
subject to regulation by your individual state insurance department therefore, the financial rating for a 
“Non-admitted Carrier” is of importance. 
 
This proposed insurance coverage is being quoted to you under your State’s Surplus Lines Insurance 
Act.  The insurer is an eligible Surplus Lines Insurer, but is not otherwise licensed by your State. 
 
In case of insolvency of the insurer after you purchase the proposed insurance coverage, payment of 
claims is not guaranteed. 
 
 
This policy is not included for coverage under your State’s Insurance Guaranty Association.  
 
 
Name of Insurer:   Tokio Marine/Houston Casualty Company 
 
 
I have read the foregoing notice and received a copy for my records this ______________   day of 
______________. 
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Minimum Earned & Deposit Premiums 
 
 
We are providing clarification of the following terms as they are often misunderstood. 
 
Minimum and Deposit 
 
This is the amount of premium due at inception.  Although the policy is “ratable” that is, subject to 
adjustment based on a rate per exposure unit, under no circumstances will the annual earned premium 
be less than the minimum premium.  In other words, the policy may generate an additional premium on 
audit, but not a return. 
 
If such a policy is cancelled mid-term, the earned premium is the greater of the annual minimum 
multiplied by the short rate or pro-rate factor, or the actual earned as determined by audit, subject to a 
short rate penalty if applicable. 
 
 
Minimum Earned Premium 
 
A minimum earned premium endorsement can be attached to either a flat charge policy or an 
adjustable policy.  In either case, this amount is the least that will be retained by the carrier once the 
policy goes into effect.  The amount retained would be the greater of the actual earned premium 
whether calculated on a pro-rate or short-rate basis, or the minimum earned premium. 
 
 
Flat Cancellations 
 
Surplus lines carriers almost never allow flat cancellations.  Once the policy is in effect, some premium 
will be earned. 
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Credit Policy 
 
 
Marsh & McLennan Agency strives to offer the highest quality of service at the most competitive price 
possible. Accordingly, we have the following credit policy in place to assure that your coverage is not 
interrupted during the policy term. 
 
 All premiums are due on the invoice date or effective date of the insurance, whichever is later. 

Always submit the remittance copy with your payment. If a remittance copy is not submitted, 
we will apply the cash to the oldest item on the account. Also, credit memos that cannot be 
applied against the original invoice will be applied to the oldest items on the account unless 
you direct us otherwise.  

 If installment payments are available and provided under insurance policy terms, you will 
receive an invoice for each installment. Installments are due on the effective date of the 
invoice. Marsh & McLennan Agency does not finance annual or installment premiums. 
However, should you wish to finance your premium, we can place your financing with an 
approved insurance premium finance company. 

 For direct bill policies:  Notices you receive from your insurer regarding past due premiums or 
cancellations due to non-payment of premium shall be considered notice from Marsh & 
McLennan Agency LLC (MMA).  Because your bill comes directly from your insurer, MMA 
does not provide notice of potential lapse of coverage due to non-payment of premium to 
clients where coverage is written on a direct bill basis. 

 
Your Service Team maintains the on-line access to all of your coverage, premium and accounting detail 
and will be able to answer most billing questions.  Any other questions will be referred directly to our 
accounting department for immediate response.  We thank you for your support and business. 
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Terrorism Risk Insurance Act 
 
 
Effective November 26, 2002, Terrorism coverage provided by the Terrorism Risk Insurance Act of 
2002 (TRIA) was made available in your policy(ies).   In 2007, the federal government signed the 
version that was passed by the Senate and House.  The bill eliminates the distinction between foreign 
and domestic acts of terrorism and otherwise keeps the program in tact under roughly its current terms 
through December 31, 2027.   
 
The premium charged for the terrorism coverage is outlined below: 
 

COVERAGE PREMIUM IF PURCHASED 

Property $2,529 

General Liability $1.857 

Law Enforcement Legal $15 

School Leaders E&O $1,644 

Workers’ Compensation (Cannot reject coverage) $8,420 

Umbrella/Excess $0 
 
 

    With the exception of Workers’ Compensation, the Act gives you the right to reject the offer of 
terrorism coverage.  You may waive such coverage by signing a written statement.  
(See Affirmation Waiver from insurance company.) 

 
    The Terrorism Risk Insurance Program Reauthorization Act (TRIPRA) retains most of the 

provisions of the original program, however, the following coverages are not included under the 
federal program. 

o Commercial Automobile, Garage Liability, Dealer’s Blanket, Professional Liability 
Surety/Crime, Burglary & Theft and Farm Owner’s Multi-Peril.   

 
NOTE: 

 Actual coverage provided by your policy for acts of terrorism, as defined in the Terrorism 
Insurance Act of 2015 are limited by the terms, conditions, exclusions, limits, other provisions of 
your policy, and/or any endorsements to the policy and are subject to applicable laws. 
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Compensation Disclosure & Limitation of Liability 
 
Marsh & McLennan Agency LLC (“MMA”) prides itself on being an industry leader in the area 
of transparency and compensation disclosure. We believe you should understand how we are paid for 
the services we are providing to you. We are committed to compensation transparency and 
to disclosing to you information that will assist you in evaluating potential conflicts of interest.    
  
As a professional insurance producer, MMA and its subsidiaries facilitate the placement of insurance 
coverage on behalf of our clients. As an independent insurance agent, MMA may have authority 
to obligate an insurance company on behalf of our clients and as a result, we may be required to act 
within the scope of the authority granted to us under our contract with the insurer. In accordance 
with industry custom, we are compensated either through commissions that are calculated as a 
percentage of the insurance premiums charged by insurers, or fees agreed to with our clients.  
    
MMA engages with clients on behalf of itself and in some cases as agent on behalf of its non-US affiliates 
with respect to the services we may provide. For a list of our non-US affiliates, please visit: Leading the 
Way in Transparency | Marsh. In those instances, MMA will bill and collect on behalf of the non-US 
Affiliates amounts payable to them for placements made by them on your behalf and remit to them any 
such amounts collected on their behalf.   
  
MMA receives compensation through one or a combination of the following methods:  
   

 Retail Commissions – A retail commission is paid to MMA by the insurer (or wholesale 
broker) as a percentage of the premium charged to the insured for the policy. The amount of 
commission may vary depending on several factors, including the type of insurance product sold 
and the insurer selected by the client. If MMA places business through an affiliated wholesale 
broker or managing general agent, MMA will advise the client of this at or prior to placement.   

  
 Client Fees – Some clients may negotiate a fee for MMA’s services in lieu of, or in addition 
to, retail commissions paid by insurance companies. Fee agreements are in writing, 
typically pursuant to a Client Service Agreement, which sets forth the services to be provided by 
MMA, the compensation to be paid to MMA, and the terms of MMA’s engagement. The fee may be 
collected in whole, or in part, through the crediting of retail commissions collected by MMA for the 
client’s placements.   

  
 Contingent Commissions – Many insurers agree to pay contingent commissions to 
insurance producers who meet set goals for all or some of the policies the insurance producers 
place with the insurer during the current year. The set goals may include volume, 
profitability, retention and/or growth thresholds. Because the amount of contingent commission 
earned may vary depending on factors relating to an entire book of business over the course of a 
year, the amount of contingent commission attributable to any given policy typically will not be 
known at the time of placement.    
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Compensation Disclosure & Limitation of Liability  
____________________________________________________________________________________________________________________________________________________________________________________________________  

  
 Supplemental Commissions – Certain insurers and wholesalers agree to pay 
supplemental commissions, which are based on an insurance producer’s performance during the 
prior year. Supplemental commissions are paid as a percentage of premium that is set at the 
beginning of the calendar year. This percentage remains fixed for all eligible policies written by 
the insurer during the ensuing year. Unlike contingent commissions, the amount of supplemental 
commission is known at the time of insurance placement. Like contingent commissions, they may 
be based on volume, profitability, retention and/or growth.   

  
 Wholesale Broking Commissions – Sometimes MMA acts as a wholesale insurance 
broker. In these placements, MMA is engaged by a retail agent that has the direct relationship 
with the insured. As the wholesaler, MMA may have specialized expertise, access to 
surplus lines markets, or access to specialized insurance facilities that the retail agent does not 
have. In these transactions, the insurer typically pays a commission that is divided between the 
retail and wholesale broker pursuant to arrangements made between them.   

  
 Medallion Program and Sponsorships – Pursuant to MMA’s Medallion Program, 
participating carriers sponsor educational programs, MMA events and other initiatives. 
Depending on their sponsorship levels, participating carriers are invited to attend meetings and 
events with MMA executives, have the opportunity to provide education and training to 
MMA colleagues and receive data reports from MMA. Insurers may also sponsor other national 
and regional programs and events.   

  
 Other Compensation & Sponsorships – From time to time, MMA may be compensated 
by insurers for providing administrative services on behalf of those insurers. Such amounts are 
typically calculated as a percentage of premium or are based on the number of insureds. 
Additionally, insurers may sponsor MMA training programs and events. MMA may also have 
arrangements with vendors who compensate MMA for referring clients for vendor services.   

  
We will be pleased to provide you additional information about our compensation and information about 
alternative quotes upon your request. For more detailed information about the forms of compensation we 
receive please refer to our Marsh & McLennan Agency Compensation Guide 
at https://www.marshmma.com/us/compensation-guide.html.   
  
MMA’s aggregate liability arising out of or relating to any services on your account shall not exceed one 
times annual revenue, and in no event shall we be liable for any indirect, special, incidental, 
consequential or punitive damages or for any lost profits or other economic loss arising out of or relating 
to such services. In addition, you agree to waive your right to a jury trial in any action or legal proceeding 
arising out of or relating to such services. The foregoing limitation of liability and jury waiver shall apply 
to the fullest extent permitted by law.   
  
Rev. May 18, 2025  
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Disclaimer 
 
 
No coverage is provided by this summary, nor can it be construed to replace any provision of the policy.   
Refer to the actual policy for complete information on the coverages provided.  If there is a conflict 
between the policy and this summary, the provisions of the policy shall govern. 
 
This proposal contains a brief outline of coverages and not a complete explanation of insurance being 
presented.  It is intended to provide a summary of coverage for your review.  Only the policy itself can 
provide a detailed description of the terms conditions, exclusions and endorsements of coverage.  A 
complete specimen policy form will be made available upon your request.  For details of coverage refer 
to the policy itself when issued.  This document is neither a binder nor a legal interpretation of the 
insurance coverage. 
 
In evaluating your exposures to loss, we are dependent upon information provided by you.  You ultimately 
choose the values elected.  If there are any areas that need to be evaluated prior to binding coverage, or 
should any of your exposures change after coverage is bound, such as the beginning of new operations, 
hiring employees in new states, buying additional property, autos, equipment, etc., please let us know so 
coverage can be discussed.   While we will strive to place your insurance with reputable, highly rated 
companies, we cannot guarantee the financial stability of an insurance company. 
 
In order to ensure that your important changes are properly communicated, please contact us as 
questions arise and or exposure changes occur.  We must discuss how they affect your insurance 
program. 
 
The changes in exposure that have an impact on your insurance program include, but are not limited to, 
those listed below: 

1. Changes to any operation such as expansion to another state, new products, etc. 
2. Mergers and/or acquisitions of new companies 
3. Any assumed contractual liability, granting of indemnities, or hold harmless agreements 
4. Circumstances which may require an increase in liability insurance limits 
5. Any changes to fire or theft protection, such as installation or disconnection of sprinkler system, 

burglar alarms, etc.  This includes alterations to same. 
6. Any changes to scheduled equipment such as contractors’ equipment, computer equipment, etc. 
7. Property, of yours that is in transit, unless we have previously arranged for this insurance. 
8. Any changes in existing premises including vacancy, whether temporary or permanent, 

alterations, demolition, etc.  Also, any new premises purchased, constructed, or occupied. 
9. Any new exposures or plans for foreign travel or operations 

 
Your insurance program will only be as good as the communication between your organization and Marsh 
& McLennan Agency. 
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Best Financial Rating 

COMPANY 
A.M. BEST 

RATING 
WEBSITE RATING DATE 

Accident Fund A XIV www.accidentfund.com 12/7/2022 

Acuity A+ XV www.acuity.com 1/25/2023 

Affiliated FM Insurance Co. A+ XV www.affiliatedfm.com 1/127/2023 

Allied Insurance Group A+ XV www.alliedinsurance.com 12/1/2022 

American Compensation Ins Co. (RTW) A XV www.rtw.com 7/27/2022 

American Interstate A IX www.amerisafe.com 7/14/2022 

Capitol Indemnity A VIII www.capitolindemnity.com 1/10/2023 

AXA XL / Catlin A+ XV www.xlcatlin.com 11/9/2022 

AIG A XV www.aig.com 12/16/2022 

Chubb  A++ XV www.chubb.com 12/1/2022 

Cincinnati Insurance Company A+ XV www.cinfin.com 2/9/2023 

CNA A XV www.cnacentral.com 8/4/2022 

Community Insurance Corporation Not Rated www.communityinsurancecorporation.com N/A 

Continental Western A+ XV www.continentialwestern.com 6/1/2023 

Crum & Forster A XV www.cfins.com 7/14/2022 

Dakota Truck Underwriters (member of Dakota Group) A-  VIII www.rascompanies.com 7/27/2022 

EMC A XIV www.emcinsurance.com 12/21/2022 

Fidelity & Deposit of Maryland  A+ XV www.zurichna.com 10/21/2022 

Firemans Fund A+ XV www.firemansfund.com 3/8/2023 
Hanover A XV www.hanover.com 6/22/2023 

Harleysville A+ XV www.harleysvillegroup.com 12/1/2022 

Hartford A+ XV www.thehartford.com 8/25/2022 

Hartford Steam Boiler A++  XI www.hsb.com 7/29/2022 

Indiana Insurance (member of Liberty Mutual) A XV www.indiana-ins.com 7/27/2022 

Indiana Lumbermens Mutual A- VIII www.plmilm.com 6/16/2022 

Lexington A XV www.intactspecialty.com 12/16/2022 

Liberty Mutual A XV www.aig.com 7/27/2022 

Markel A XV www.libertymutualgroup.com 9/30/2022 

Medmarc A XIII www.markelcorp.com 5/23/2023 

Intact / Atlantic Specialty A+ XV www.medmarc.com 5/18/2023 

Pennsylvania Lumbermens Mutual A- VIII www.plmins.com 6/16/2022 

Philadelphia A++ XV www.phly.com 12/14/2022 

QBE A XV www.qbena.com  5/5/2023 

SFM A- IX www.sfmic.com 4/18/2023 

Society Insurance  A- VIII www.societyinsurance.com 6/23/2023 

Travelers A++ XV www.travelers.com 7/29/2022 

United Fire & Casualty A-  X www.ufginsurance.com 8/18/23 

United Heartland (see Accident Fund) A XIV www.accidentfund.com 12/7/2022 

Virginia Surety A XIV www.assurant.com 8/26/2022 

Wausau (member of Liberty Mutual) A XV www.wausau.com 7/27/2022 

West Bend Mutual Insurance/NSI A XIV www.thesilverlining.com 6/14/2023 

Western National Mutual Insurance Company A+ XI www.wnins.com 8/12/2022 

Westfield National Insurance Company A XV www.westfieldinsurance.com 1/31/2023 

Zurich A+ XV www.zurichna.com 10/21/2022 

Secure Best’s Ratings Scale                                                                                 Vulnerable Best’s Ratings 
A++ and A+ Superior B and B- Fair 
A and A- Excellent C++ and C+ Marginal 
B++ and B+ Very Good C and C- Weak 
  D Poor 

Financial Size Category (per million) 
FSC I        less than 1 FSC V               10 to 25 FSC IX          250 to 500 FSC XIII  1,250 to 1,500 
FSC II              1 to 2 FSC VI              25 to 50 FSC X           500 to 750 FSC XIV  1,500 to 2,000 
FSC III             2 to 5 FSC VII           50 to 100 FSC XI       750 to 1,000 FSC XV greater than 2,000 
FSC IV           5 to 10 FSC VIII       100 to 250 FSC XII   1,000 to 1,250  
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Minneapolis 
6160 Golden Hills Drive 
Minneapolis, MN 55416 

(763) 746-8000 

Duluth 
332 West Superior St., Suite 700 

Duluth, MN  55802 
(218) 722-7753 

Grand Rapids 
520 NE First Ave Suite 2 
Grand Rapids, MN 55744 

(218) 248-8396 

Hibbing 
2226 1st Avenue 

Hibbing, MN 55746 
(218) 262-6611 

 

Virginia 
820 9th St N, Ste 100 
Virginia, MN 55792 

(218) 248-8396 
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Resolution B-7-26-4177                                                                               July 21, 2026

RESOLUTION
Resolution Relating to the Naming of a New School Facility

WHEREAS, Board Policy 810, Name Rights & Naming School Facilities, 
establishes the criteria and procedures for granting naming rights in relation to School 
District facilities;

WHEREAS, in 2023, the District purchased a building located at 424 W. 1st 
Street, Duluth, MN 55802, which was previously owned by the Duluth News Tribune and 
therefore referred to as the “Duluth News Tribune Building”;

WHEREAS, the District has not yet named the new facility following its purchase;

WHEREAS, Board Policy 810 provides that when a new facility is acquired or 
constructed or a facility is named for the first time, the superintendent will appoint a 
committee consisting of community members, students and employees to recommend 
appropriate names for the new facility; 

WHEREAS, in accordance with Board Policy 810, a committee was created to 
consider and recommend an appropriate name for the new facility;

WHEREAS, in accordance with Board Policy 810, naming rights may be by 
consideration – in which a contributor makes a financial contribution, sponsorship, or the 
provision of equipment, materials, land or services in return for naming rights;

WHEREAS, alternatively, naming rights may be by recognition – in which the 
naming rights are a recognition of outstanding service to the School District in an 
academic or administrative capacity, recognition of achievements of distinguished 
alumni, or recognition of generous financial or other contribution that was not rendered in 
consideration of granting of naming rights;

WHEREAS, the committee met and considered a number of proposed names for 
the new facility, and has recommended naming by recognition to the “Duluth Central 
Education Services and Ethel Ray Nance Welcome Center”;

WHEREAS, in accordance with Board Policy 810, the Superintendent has 
followed the committee’s recommendation and recommends the School Board name the 
new facility “Duluth Central Education Services and Ethel Ray Nance Welcome Center”; 
and
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Resolution B-7-26-4177                                                                               July 21, 2026

WHEREAS, the School Board has final authority to approve the naming of School 
District facilities in accordance with Board Policy 810.

NOW, THEREFORE, BE IT RESOLVED by the School Board of Independent 
School District No. 709, as follows:

1. The facility located at 424 W. 1st Street, Duluth, MN 55802, currently referred to 
as the Duluth News Tribune Building, is hereby named as follows:

Duluth Central Education Services and Ethel Ray Nance Welcome Center

2. This name change shall be effective on July 1, 2026, and shall remain in effect 
unless changed according to Board Policy 810.

3. District staff are directed to take all steps necessary to implement this naming, 
including, but not limited to, procuring and installing appropriate signage, 
updating District records and materials to reflect the new name, and completing 
related administrative tasks. All expenditures and actions shall comply with 
applicable Minnesota law and District policies, including obtaining School Board 
approval where required.  
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Resolution B-7-26-4178                                                                                    July 21, 2026

RESOLUTION
Acceptance of Donations to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations.

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS

Denfeld Elden Filby $100.00 Debate Team (79 
account)

Denfeld Diane Soleo $183.90 Debate Team (79 
account)

Denfeld Erin Otis $20.00 Debate Team (79 
account)

Denfeld Melissa 
Maloney $100.00 Debate Team (79 

account)

Denfeld Samantha 
Singer $50.00 Debate Team (79 

account)

Denfeld Mia Thibodeau $50.00 Debate Team (79 
account)

Denfeld Brad Brunfelt $50.00 Debate Team (79 
account)

Denfeld Paul Wojciak $50.00 Debate Team (79 
account) Boost My School

Denfeld Kristen Pierce $25.00 Debate Team (79 
account) Boost My School

Denfeld Laura Hoglund $25.00 Debate Team 79 
Account

East Anonymous $5.16 - In 
Kind

CTE ANFR Plant 
Sale

Lester Park Lester Park 
Foundation $4,247.99

Pod updates and 
teacher classroom 
donations

Lester Park Lester Park 
PTA $2,000.00

$100 for each 
classroom to help 
with bus costs 

Lester Park Lester Park 
Foundation $5,198.27

Reimbursement 
for Pod updates 
and classroom 
needs
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Lester Park Lester Park 
PTA $987.96

To be used 
toward the 5th 
grade Wolf Ridge 
Trip

Lincoln Park Bill Perkins In-kind
To give to the 
Orchestra 
Teacher

4/4 Helmke Violin Serial # 0002 - 
Instrument is currently unplayable, 
will need roughly $200 in repairs 
per Grant Carl the Orchestra 
Teacher 

Stowe Sue Bachinski In-kind For Senior Walk Mylar balloons for senior walk 
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RESOLUTION 
       Authorized Bank Account Signer – July 2026 

RESOLVED, by the School Board of Independent School District No.  709, St. Louis 
County, Minnesota, that it hereby authorizes the following: 

District 
Building 

Banking 
Institution 

Account 
Number 

Addition of 
Authorized Signer 

Removal of 
Authorized Signer 

Community 
Ed 

Harbor Pointe 
Credit Union XXXX9 Anthony Bonds Nathan Chapman 

Resolution B-7-26-4179 July 21, 2026 
73



HUMAN RESOURCES ACTION ITEMS FOR: July 13th, 2026

CERTIFIED APPOINTMENT POSITION
DUSTER, FAYE M LTS ELEMENTARY READING SPECIALIST TOSA/LAURA MACARTHUR, (MA) IV, 4, 1.0, SEEL A. 08/24/2026
ORMAN, JOHANNAH M ECFE PARENT EDUCATOR/DISTRICT WIDE, (MA+45) IV, 9. 0.375, CAINE M. 08/24/2026

CERTIFIED RESIGNATION POSITION
HANSON, DANA K ENGLISH TEACHER - DENFELD HS 06/05/2026
JORGENSEN, MARTHA K ELEM SPED SETTING III/IV - LAURA MACARTHUR ES 06/05/2026
RODRIGUES, GABRIELLE D CHOIR DIRECTOR - ORDEAN-EAST MS 06/04/2026
SEBOE, DANETTE M PRINCIPAL ON SPECIAL ASSIGNMENT - DW 06/26/2026

CERTIFIED RETIREMENT POSITION
MIKULICH, MEGAN K SOCIAL STUDIES - EAST HS 06/05/2026
VOLD, CHRIS M CURRICULUM COORD-DEAN OF STUDENTS - AEO 06/05/2026

NON-CERT APPOINTMENT POSITION
BELL, ROSANNA L SPED PROGRAM PARA/ORDEAN EAST, 33.75/38WKS, $22.12/HR 08/31/2026
NESGODA, CECIL K SPED PARA-SUMMER KEYZONE/LOWELL, 28.5HRS/END 08/21/2026, $21.47/HR, 06/15/2026

NON-CERT RESIGNATION POSITION
CHAPMAN, NATHAN L COMMUNITY EDUCATION DIRECTOR - DW 06/24/2026
GAULT, JADEN D SPED CHILD SPECIFIC SETTING III/IV - EAST HS 06/05/2026
JONES, BRITTA R SPED BE PARA - PIEDMONT ES 07/30/2026
RAKOWSKY, BETH A HEALTH ASST LPN PARA - DENFELD HS 06/05/2026
ROBILLARD, GEORGIA L SPED PROG PARA SETTING III/IV - DENFELD HS 06/05/2026
SCHEER, ALICE M SPED BW PARA - PIEDMONT ES 06/05/2026
SCRIGNOLI, MICHAEL R SPED PROG PARA SETTING III/IV - DENFELD HS 06/05/2026
VIETHS, BRENDA K SPECIAL SERVICES BUSINESS MANAGER - DSC 06/30/2026

NON-CERT RETIREMENT POSITION 
CHIALASTRI, THERESE A CAFETERIA HELPER 1 - DENFELD HS 06/05/2026

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

74



EMPLOYMENT AGREEMENT

The School Board of Independent School District No. 709, Duluth, Minnesota "School District"
enters into this Contract with Steven Johnson, herein referred to as "Employee".

In consideration of the mutual promises and agreements set forth below, Employee and the School 
District agree as follows:

I. Employment: The School District hereby employs, engages and hires Employee as Director of 
Human Resources and Employee hereby accepts and agrees to such hiring, engagement and 
employment subject to the general supervision and pursuant to the orders, advice and direction 
of the Superintendent and School District.

II. Duties: Employee agrees that he will at all times faithfully, industriously, and to the best of his 
ability, experience and talents, perform all of the duties that may be required of and from him 
pursuant to the express and implicit terms of this Contract, responsibilities outlined in the Job 
Description and to the reasonable satisfaction of the School District. Such duties and 
responsibilities shall be rendered at the School District or at such other places as the School 
District shall in good faith require or as the interest, needs, business or opportunity of the School 
District shall require.

The school district recognizes the unique demands of the position which may require non­ 
traditional work days and the employee may work remotely, including outside traditional business 
hours, at her discretion and with communication with the Superintendent.

Ill. Duration, Subsequent Contract, Expiration, Termination During the Term, Mutual Consent & 
Contingency:

A. Duration. This Contract is for a term of threeone (13) years, commencing on July 1, 
2026December 22, 2025 and ending on June 30, 20296. It is an interim change from the 
previously negotiated contract. It shall remain in full force and effect unless modified by 
mutual consent of the School Board and the Employee or by employee resignation or 
termination as provided herein.

B. Expiration. This Contract shall expire at the end of the term specified in III. A hereof. At 
the conclusion of its term, the employee may revert back to their original contract. Neither 
party shall have any further claim against the other, and the School District's employment 
of the Employee shall cease, unless the employee reverts back to their previous contract 
or a subsequent Contract is entered. However, in the event the School Board is 
contemplating not offering the Employee a subsequent Agreement, the School Board shall 
give written notice of such intent six (6) months before the expiration of this Employment 
Agreement. If there is not six (6) months remaining in the Employment Agreement, the 
Employment Agreement will be extended so that there is a full six (6) month notice period.

C. Termination During the Term With Cause. The Employee's employment may be 
terminated during the term of this Contract for cause. Such cause shall consist, by way 
of illustration and not limitation, of one or more of the following: Theft, neglect of duty, 
conviction of a felony, fraud, insubordination or embezzlement. If the School Board 
proposes to terminate the Employee during the Contract term for cause, it shall notify 
the Employee in writing of the proposed grounds for termination. The Employee shall be 
entitled to a hearing before an arbitrator, provided the Employee makes such a request in 
writing within fifteen (15) calendar days after receipt of the written notice of the proposed 
termination. In such event, the parties shall jointly petition the Bureau of Mediation 
Services "BMS" for a list of five (5) arbitrators. The arbitrator shall be selected by the 
parties through the normal striking process as provided by BMS rules. The arbitrator shall 
conduct a hearing under normal arbitration procedure rules and issue a written 
decision. The decision of the arbitrator shall be final and binding upon the parties, subject 
to normal judicial review of arbitration decisions as provided by law. The arbitrator may 
suspend the Employee with pay pending final determination. If the Employee fails to 
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request a hearing as provided herein within the fifteen (15) calendar day period, it shall 
be deemed acquiescence by the Employee to the School Board's proposed action and 
the proposed action shall become final on such date as determined by the School Board, 
and the Employee shall have no further claim or recourse.

D. Mutual Consent. The parties may terminate this Contract at any time by mutual 
consent.

E. Termination During the Term Without Cause. During the term of this Contract or any 
extensions thereof, this Contract may be terminated by the School District without cause 
upon thirty (30) days’ notice and payment of twelve (12) months' pay.

F. Resignation. The Employee may terminate this agreement without cause or penalty with 
twenty-one (21) days’ notice in writing to the Superintendent.

IV. Duty Year and Leaves:
A. Basic Work Year. The Employee's duty year shall be for the entire twelve (12) month, 

260-day Contract year as provided herein, and the Employee shall perform services on 
those legal holidays on which the School District is authorized to conduct school if the 
School Board so determines. The Employee shall be on duty during any emergency, 
natural or unnatural, unless otherwise excused in accordance with School Board 
administrative policy.

B. Vacation. The Employee shall earn twenty (20) working days of annual paid vacation 
each Contract year. Unused vacation may carry over into future duty years at any point 
during the contract period. Upon retirement, resignation or otherwise leave the service of 
the School District, the per diem value of any earned and unused vacation at their current 
hourly rate of pay shall be contributed to the employee’s HCSP. In no event shall this 
provision exceed sixty (60) days.  

Vacation time is to be coordinated with the Superintendent in order to maintain a 
protocol for leadership within the School District.

C. Holidays. The Employee shall be entitled to 12 paid holidays each Contract year as 
designated by the School District.

• New Year's Day
• Martin Luther King Jr. Day
• President's Day
• Memorial Day
• Juneteenth
• Independence Day
• Labor Day
• Convention Day
• Thanksgiving Day
• The day after Thanksgiving
• Christmas Eve Day
• Christmas Day

D. Sick, Family and Personal Leave.

1. Sick Leave The Employee shall earn 13 paid sick leave days per year, 
allocated on the first day of each contract year, and such earned unused 
sick leave may accumulate to a maximum of thirty (30) days. The value of 
unused sick leave that accumulates to a maximum of thirty (30) days (plus the 
new accrual). The value of unused sick leave shall accumulate to a maximum 
of thirty (30) days shall be contributed annually to the employee's HCSP at the 
end of the fiscal year. 
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2. Family Leave. Employee shall be allowed a maximum of twenty (20) 
sick leave days per year for absences due to an illness or injury in the 
immediate family requiring care or attendance of the employee, such 
allowance is to be charged against the current or accumulated sick leave. Such 
leave shall require the approval of the Superintendent. "Family" shall 
constitute members of the immediate family of employee or spouse and for 
purposes of this regulation shall include, parent, stepparent, father-in-law, 
mother-in law, sibling, spouse, adult child, grandparent and grandchild. This 
shall also apply to foster relationships of the above listed categories. In 
addition, to the above, employee may use more than twenty (20) days sick 
leave for absences due to an illness of the employee's dependent child in 
accordance with Minnesota Statute §181.9413 (2013).

E. Bereavement Leave. Employee shall be granted paid bereavement leave not to exceed 
five (5) days to attend a funeral of a family member. An additional three (3) days may be 
granted due to a death in the family if necessary for travel in connection with legal or 
business matters involving the funeral or estate. Days utilized will not be deducted from 
sick leave.

Definition of "family" under "Bereavement Leave" shall constitute members of the 
immediate family of Employee or spouse and shall include father, mother, brother, sister, 
husband, wife, child, grandparent, grandchild, mother-in-law, father-in-law, brother-in-law, 
sister-in-law, aunt, uncle, niece and nephew. This shall also apply to foster relationships 
of the above listed categories.

F. Medical Leave. If A Medical Leave of Absence up to two (2) years shall be granted while 
an employee is unable to perform the regular duties of his/her employment because of 
illness or injury. The leave may, at the option of the School Board, be extended for a 
maximum of an additional three (3) years upon request at the end of each prior year. 

G.  Jury Duty

1. When Employee is selected for jury duty, the Superintendent will be notified and 
Employee will make a personal request of the court for release from such duty. If 
that request is denied, the Superintendent will be notified.

2. The Employee will receive his regular contractual salary while on jury duty, with 
jury pay, less expenses incurred in travel outside the School District, surrendered 
to the School District.

I. Personal Leave. The Employee shall be entitled to three (3) personal leave days per 
year, the second and third of which will be charged against accumulated sick leave.

V. Insurance:
A. Health & Hospitalization. The School District shall pay the same monthly premium for 

employee and dependency coverage for the group hospital and medical insurance as paid 
by the District for such coverage for the teachers of the District. 

B. Dental. The School District shall provide for each employee, single dental insurance 
coverage. The School District shall continue the plan in effect, including a level of benefits 
the same as those provided under the Delta Basic Dental Core Program coverage. The 
employee may augment this basic coverage by authorizing an additional premium amount 
to be deducted from their earnings to purchase additional single coverage and/or family 
coverage. Only such options as are available in the dental insurance plan mutually agreed 
to by representatives of the bargaining unit and the administration may be selected. 

C. Life Insurance. The School District shall provide, at the expense of the School District, 
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term life insurance for the Employee under the School District's group life insurance plan 
in the amount of $100,000, payable to the Employee's named beneficiary. Employee may 
purchase at their own expense, additional insurance in increments of $50,000 through the 
District’s group plan. The acceptance of coverage over $50,000 triggers additional 
coverage amounts to be taxable.

D. Long Term Disability Insurance. The School District shall provide, at the expense of the 
School District, long term disability income protection insurance plan. This plan shall be 
continued in effect for employees with coverage to include provisions for payment of a 
benefit in the event of disability of two-thirds (2/3) of salary without any maximum salary 
limitation and shall provide for a ninety (90) day waiting period for commencement of 
benefits. In all other respects and level of benefits the LTD coverage will remain at the 
same or an improved level as the plan in effect on the date of this Agreement. 

E. Liability Insurance. The School District shall keep in force, at School District expense, an 
errors and omissions insurance policy and a policy of general liability insurance insuring 
the employee and the School District in an amount not less than the limits of liability set 
forth in Minnesota Statutes § 466.

F. Claims Against the School District. The eligibility of the Employee or the Employee's 
dependents or beneficiary for insurance benefits shall be governed by the terms of the 
insurance policies purchased by the School District pursuant to this section. It is 
understood that the School District's only obligation is to purchase the insurance policies 
described herein, and no claim shall be made against the School District as a result of 
denial by an insurer of insurance benefits if the School District has purchased the policies 
and paid the premiums described herein.

VI. Other Benefits:

A. Tax-Sheltered Annuities. The School District shall contribute to a 403(b) tax-sheltered 
annuity on behalf of the Employee. The District’s contribution shall be a dollar-for dollar 
match of the voluntary employee contribution, up to a maximum annual District 
contribution of $one thousand fifteen hundred ($1,500) dollars.  The matching 
contribution is made pursuant to the provisions of Minnesota Statute § 356.24. 
Employee must establish a 403(b) account with one of the District’s approved vendors 
and complete a Salary Reduction Agreement form to receive the match. The District 
shall have no liability for the investment performance of the plan

B. Cellular Phone. The School District shall provide the Employee with a monthly 
allowance of $75.00 for use of the Employee's cellular phone. Alternatively, at the 
Employee's option, the Employee may be provided with a School District paid cellular 
phone if the Employee reimburses the School District $10.00 monthly for personal use.

C. Conferences and Meetings. The School District shall pay all legally valid expenses and 
fees for the Employee's attendance at professional conferences and meetings with 
other educational agencies when attendance thereof is required, directed, or permitted 
by the Superintendent. The Employee shall periodically report to the Superintendent 
relative to all meetings and conferences attended. The Employee shall file itemized 
expense statements to be processed and approved as provided by law.

D. Automobile. The School District shall reimburse the Employee for business use of the 
Employee's private automobile consistent with School District Policy #3135 and 
pursuant to Minnesota Statute 5471.665, Subd. 3.
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VII.Compensation:
A. Salary. The School District shall pay Employee, and Employee shall accept from the 

School District in full payment for Employee's services, an annual salary as determined 
according to the Annual Salary Schedule set forth below. Employee's salary shall be paid 
in equal installments during the Contract year, at least bi-monthly. The Contract year is 
defined as commencing on July 1 of any year and terminating on the next June 30.

Salary
2025-2026 2026-2027 2027-2028 2028-2029

2.75% 0% 2.5%
$156,000 160,291 160,291 164,299

VIII. Other Provisions:
A. Outside Activities. While the Employee shall devote full time and due diligence to the 

affairs and the activities of the School District, the Employee may serve as a consultant 
to other school districts or educational agencies, lecture, engage in writing and speaking 
activities, and engage in other activities if such activities do not impede the Employee's 
ability to perform the duties of the Director of Human Resources. The Employee shall not 
engage in other employment, consultant service or other activity for which a salary, fee, 
or honorarium is paid without the prior coordination of the Superintendent.

B. Indemnification and Provision of Counsel. In the event that an action is brought or a claim 
is made against the Employee arising out of or in connection with the Employee's 
employment, and the Employee is acting within the scope of employment or official duties, 
the School District shall defend and indemnify to the extent permitted by law. 
Indemnification, as provided in this section, shall not apply in the case of malfeasance in 
office or willful or wanton neglect of duty, and the obligation of the School District herein 
shall be subject to the limitations as provided in Minnesota Statutes, Chapter 466.

C. Dues. The Employee is encouraged to belong to and participate in appropriate 
professional and educational organizations when such membership will serve the best
interests of the School District. Accordingly, the School District will pay such membership 
dues as are required, directed, or permitted by the School Board. The Employee shall 
present appropriate statements for approval as provided by law.

D. Severance. Upon retirement or voluntary resignation, the Employee shall receive 
severance credit for 2.5 days multiplied by the number of full or partial years of continuous 
service to the District (not to exceed six months’ pay). Partial years will be rounded up to 
the closest quarter year. The daily rate of pay will be the current annual base salary in 
the year of retirement/voluntary resignation divided by two-hundred sixty
(260). This amount is in addition to any amount paid from remaining unused sick leave 
or unused vacation pay. Any amount payable shall be contributed to the Employee's 403B 
Plan or other tax-sheltered annuity plan. Contributions beyond the maximum allowable 
amounts will be contributed to the Health Care Savings Plan Health Care Savings Plan. 
Severance will not be paid for a termination for cause as outlined in Article IV paragraph 
D.

E. Technology. The school district shall provide the Employee with appropriate technology 
to work remotely, including, but not limited to, a laptop with applicable installed software 
and hardware. The employee will be responsible for internet requirements.

IX. Severability: If any provision of this Contract is held to be invalid by operation of law, the 
remainder of the Contract shall not be affected thereby and shall remain in full force and effect.
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This Contract shall be effective only upon signatures of the Employee and of the officers of the School 
Board after authorization for such signatures by the officers is given by the School Board in appropriate 
action in its minutes

IN WITNESS WHEREOF, I have subscribed my
signature this XX of MONTH 2025

IN WITNESS WHEREOF, I have subscribed my 
signature this XX of MONTH 2025

_____________________________________ ______________________________________
Steven Johnson Chair, School Board

______________________________________
Clerk, School Board
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COLLECTIVE BARGAINING AGREEMENT

Between
Duluth District-Wide Instructional Administrators' Association

and

Independent School District No. 709
St. Louis County, Minnesota

THIS AGREEMENT, entered into, by and between the Duluth District-Wide Instructional Administrators’ 
Association, hereinafter referred to as the "Association", and Independent School District No. 709, St. 
Louis County, Minnesota, a public corporation, hereinafter referred to as "School District", and relating 
to terms and conditions of employment, including the hours of employment, the compensation therefore 
(including fringe benefits, except retirement contributions or benefits) and the employer's personnel 
policies affecting the working conditions of employees.

NOW, THEREFORE, in consideration of the mutual promises and agreements between the parties 
contained herein, the parties agree as follows:

ARTICLE I
Recognition

The School District formally recognizes the Duluth District-Wide Instructional Administrators' Association 
as the exclusive bargaining representative for all instructional administrators who are public employees 
within the meaning of Minnesota Statute 179A.03, Subd. 14, excluding superintendents, assistant 
superintendents, building-based licensed administrators, education directors, business administrators and 
confidential employees.  The Association shall be the duly authorized representative of said employees 
with respect to rates of pay, wages, hours and other conditions of employment and shall have the rights 
granted to it by the applicable laws of the State of Minnesota.  It is agreed that the School District will not 
bargain individually or collectively in regard to any matter affecting conditions of employment of said 
employees or affecting the role of the Association as the exclusive bargaining representative with any 
other organization or person except as required by law.

The unit, as presently constituted, is made up of employees who had been represented previously by two 
(2) different bargaining units, each of which had a contract with the District.  Each contract contained 
conditions of employment and benefits unique to that unit.  Certain of the historical bargaining bases and 
philosophies that were reflected in the differing contract provisions are preserved in this contract.  The 
method selected to preserve some of the contract provisions is to divide the unit into two (2) groups, A 
and B.  Appendix A lists the position titles by the group to which the positions are assigned.

ARTICLE II
School District And Association Rights

Section 2.1 - School District Rights:  It is understood and agreed that the School Board of the School 
District, on its own behalf and on behalf of the citizens whom it represents, hereby possesses, retains and 
reserves unto itself the right to manage, direct and control all School District functions in all particulars, 
except as limited by the terms of this Agreement or by applicable federal and state laws.

Section 2.2 - Vacant, New & Changed Positions:  When a vacancy occurs in an administrative position 
or when a new administrative position occurs, notice of such will be mailed to the President of the 
Association or his/her designee at least ten (10) days prior to the date applications for each are accepted. 
Any newly created administrative positions determined to be within the appropriate bargaining unit will be 
assigned to Group A or Group B and will be placed on the Administrative salary schedule by agreement 
of the School District and the exclusive representative. Should the School District and the exclusive 
representative be unable to agree on the appropriate placement of any such newly created position within 84



ten (10) days of notification by the School District to the exclusive representative, the School District shall 
make the placement and the exclusive representative may then grieve such placement under Article VII 
of this Agreement, including binding arbitration.

In the event the District significantly increases the position responsibility of a position in the unit, the 
following procedure shall be followed:

Level 1:  A person in the unit who believes that his/her assigned job responsibilities have increased to 
warrant reclassification shall make a written request for such consideration to the Human Resources 
Director or his/her designee.  The Human Resources Director or his/her designee shall review the request 
pursuant to the District’s job evaluation methodology and make a written decision within ten (10) working 
days with copies being sent to the exclusive bargaining unit president and the employee making the 
request and supervisor.

Level 2:  If the employee or unit does not agree with the Level 1 decision a three (3) member committee 
shall be formed with one member chosen by the Superintendent of Schools, one member by the 
exclusive representative and the third member chosen by agreement.  The committee shall convene and 
render a decision by twenty (20) working days following the agreement of the third party.  The decision of 
the committee shall be final and binding subject to Superintendent approval.  However, should the 
Superintendent deny the decision, he/she may do so only on the basis of removing those duties found to 
qualify the position in question for reclassification.

Reclassifications are effective thirty (30) days prior to date of applications receipt in the Human 
Resources Department.  Should the Superintendent remove duties, the employee will be compensated 
thirty (30) days prior to application’s receipt in the Human Resources Department.

Section 2.3 - Validity or Conformity to Law Clause:  If any provision of this Agreement is or shall at 
any time be contrary to law or the District’s affirmative action policy, then such provision shall not be 
applicable or performed or enforced, except to the extent permitted by law.  The School District and the 
Association shall meet to negotiate an amended clause to replace any invalid provision.

Section 2.4 - Savings Clause:  In the event that any provision of this Agreement is or shall at any time 
be contrary to law or affirmative action policy, all other provisions of the Agreement shall continue in 
effect.

Section 2.5 - Association Dues:  Upon receipt from the Association of its membership list, the School 
District shall deduct from the salary of each member annual dues not to exceed two (2) installments per 
year.

In the event the Association finds it necessary to make a special assessment of its membership, the 
School District will, upon written authorization from the Association President at least thirty (30) days prior 
to a given pay day, withhold the amount of the assessment from the pay of each member and remit the 
same to the Treasurer of the Association or his/her representative as designated by the Association 
President.  The withholding of such assessment shall be on a schedule determined by the membership.

Section 2.6 - Matters Not Covered:  This Agreement represents the full and complete agreement 
between the parties and supersedes all previous agreements between the parties.  With respect to 
matters not covered by this Agreement which are a proper subject for negotiation, it shall be presumed 
that said matters were intentionally omitted from this Agreement and not subject to further negotiation 
during the term of this Agreement, and the parties specifically waive the right to negotiate with respect 
thereto during the term of this Agreement, even though such subject matter may now have been in the 
knowledge or contemplation of the parties at the time this Agreement was reached.

Section 2.7 - Probation & Discipline:  Upon initial appointment to a position in the unit regarding a 
license, there shall be a two (2) year probationary period for individual appointments for individuals having 
teacher tenure in the District.  During this probationary period the employment of the administrator may or 
may not be continued as the School Board shall see fit, whereupon, in the latter case, the administrator 
shall have the right to return to his/her previous position or to a position equivalent to the one held prior to 
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the appointment to the unit, provided a position exists for which the administrator is appropriately licensed 
and the Administrator has sufficient seniority to claim the position.

Administrators appointed to a position in the unit requiring licensure who do not have teacher tenure in 
the District will have a probationary period of three (3) years during which period the administrator’s 
employment may or may not be continued as the School Board shall see fit.

Administrators appointed to positions in the unit, which do not require licensure will have a probationary 
period of one (1) year during which period the administrator’s employment may or may not be continued, 
as the School Board shall see fit.

Any administrator who is not serving as a teacher within the meaning of Minnesota Statute 122A.41, 
Subd. 1, and who has completed the probationary period set forth above, shall not be terminated, 
suspended or demoted (excluding demotions due to budgetary demotion) after the probationary period 
shall be given in writing to the employee with the reasons and causes stated therefore, and the employee, 
if not satisfied with the reasons given or causes stated, shall have the right to grieve the action taken in 
accordance with the procedure set forth in Article VII hereof.  The District may discharge, suspend (with 
or without pay) or demote at the time of such notice, and the action taken shall continue in effect unless 
reversed or altered through the grievance procedure or any ensuing arbitration.

Any administrator who has completed the probationary period and who is serving as a teacher within the 
meaning of Minnesota Statute 122A.41, Subd. 1, shall be discharged, suspended, or demoted in 
accordance with the provisions of that statute.

Section 2.8 - Worksite Visits:  Representatives of the Union shall have reasonable access to worksites 
and school facilities to investigate employee complaints, communicate with members, hold meetings, and 
conduct other business.  Upon arrival at the worksite, Union representatives shall make their presence 
known to the worksite supervisor of their designee.  Such visits shall not interrupt normal work 
responsibilities.

Section 2.9 - Membership Maintenance: BY October 1 of each school year, the district shall provide in 
electronic form to the Union, the names addresses, telephone numbers, email addresses, birthday, not 
including the year of birth, full-time equivalency (FTE) status, worksite location and assignment of all 
bargaining unit members employed.  On a quarterly basis or on request, the District shall provide the 
Union with a current bargaining unit list.  Such requests shall be filled within five days.

The District will provide information about new hires to exclusive representatives within 20 days of their 
hire or exit from the bargaining unit.  Exclusive representatives will be given an opportunity to meet with 
new employees for at least thirty minutes upon their hire.

Communication to members should follow the District Policy.

ARTICLE III
Terms And Regulations Of Employment

Section 3.1 - Definition of the Work Year:  The number of weeks to be worked are specified in the 
salary schedule as set forth in Appendix A.

Section 3.1.1 - Holidays (Group A):
A. Administrators on a fifty-two (52) week work contract shall have twelve (12) paid holidays per year as 

follows:
New Years’ Day Teachers’ Convention day in October
Martin Luther King Jr. Day
Presidents’ Day Thanksgiving Day and the day
Memorial Day after Thanksgiving
Juneteenth
Independence Day Christmas Eve Day
Labor Day Christmas Day 86



B. 1.  Administrators who work less than a full year contract shall have as holidays:
Labor Day
Teachers’ Convention Day in October
Thanksgiving Day and the day after Thanksgiving
Presidents’ Day
The Spring Recess Week the same as teachers
Memorial Day
Juneteenth
Independence Day is a day off without reduction in compensation 

If the administrator is scheduled the day before and/or after
(Note:  The winter recess is not paid holiday time.)

2. Consistent with the teachers’ contract work year, these administrators are to work the equivalent 
of two (2) school days to be scheduled for evening and/or other non-duty hours for fall and spring 
conference/counseling.  Administrators who do not participate in conference/counseling are to 
work the equivalent of two (2) school days in what would otherwise be non-duty hours with the 
tasks to be performed and the scheduled tasks to be agreed upon by the unit member and the 
immediate supervisor.

3. In the event teachers may be required to perform duties on other days or days in lieu of 
scheduled work days as provided in the official school calendar due to emergencies including 
energy conservation, administrators will also be required to adjust their annual work schedule 
accordingly without change in compensation.  Strikes will not be considered an emergency 
closing. 

4. Administrators that work less than a full-time contract shall individually schedule their yearly 
calendar with their Supervisor’s approval no later than June 30 for the next school year.  Work 
days cannot include District Holidays as listed in 3.1.1. A as buildings are closed.  Administrators 
may edit or update their yearly calendar with 10 days-notice or with supervisor approval.

Section 3.1.2 - Holidays (Group B):  All employees under this agreement shall receive twelve (12) paid 
holidays as follows:

New Years’ Day (if the administrator is scheduled to work the day before and/or after)
Martin Luther King Jr. Day
President’s Day
Memorial Day
Juneteenth
Independence Day (if the administrator is scheduled to work the day before and/or after)
Labor Day
Teachers’ Convention Friday in October
Thanksgiving Day and the Day after Thanksgiving
Christmas Eve Day (if the administrator is scheduled to work the day before and/or after)
Christmas Day (if the administrator is scheduled to work the day before and/or after)

Presidents’ Day and Teachers’ Convention Friday shall be holidays, however, in the event of an 
emergency or any other reason requiring the conducting of school, the Superintendent has the option to 
declare such days as workdays, in which case the employee shall receive an extra day(s) of vacation in 
lieu thereof.

Section 3.1.3 - Vacation Days (Group A):  
A. Fifty-two (52) week employees: (Prorated based on effective date and FTE.)

• First Year 11 Days 
• After 1 Year 16 Days
• After 4 Years 20 Days
• After 6 years 21 Days
• After 7 Years 22 Days
• After 8 Years 23 Days
• After 9 Years 24 Days
• After 10 Years 25 Days
• After 15 Years 27 Days 87



• After 25 Years 30 Days
Administrators assigned to work less than fifty-two (52) weeks per year do not accrue and are not entitled 
to take vacation.
Section 3.1.4 - Vacation Days (Group B):

A. Fifty-two (52) week employees – Prorated based on effective date and FTE
• First Year 11 Days
• After 1 year 16 Days
• After 4 years 20 Days
• After 6 years 21 Days
• After 7 Years 22 Days
• After 8 Years 23 Days
• After 9 Years 24 Days
• After 10 Years 25 Days
• After 15 Years 27 Days
• After 25 Years 30 Days

B. Less than fifty-two (52) week employees – Prorated based on weeks of work and FTE – Same as 
above, just prorated by weeks of work and FTE.

Employees working less than fifty-two (52) weeks a year shall have the same vacation schedule as 
outlined above except that vacation pay may be pro-rated in accordance with the number of weeks 
actually worked.  Employees working in positions calling for a fifty-two (52) week work year and who 
are eligible for a two (2) week vacation may, with prior approval from the Superintendent or his/her 
designee, carry over one (1) week of vacation to be used in the following year.  Request to accrue 
vacation in this regard must be made in writing prior to November 1 of the calendar year immediately 
preceding the calendar year in which the vacation time will be used.

Section 3.2 - Summer School Administrative Positions:  Summer school administrative positions may 
be granted to members of the bargaining unit and/or persons from outside the unit at the sole discretion 
of the School Board.  Furthermore, the rate of compensation for such work shall also be established by 
the School Board at its sole discretion. The President of the DDWIAA Unit will be notified of any summer 
school openings so that members of this unit may apply.

Administrators working less than a fifty-two (52) week work year assuming summer school positions shall 
have the option, subject to concurrence of the Superintendent or his/her designee, of either adjusting their 
work year, if need be, in order to avoid overlapping or pyramiding of compensation or being paid at one's 
regular rate in lieu of summer school pay for any portion of overlapping employment.

Section 3.3 - Weeks Beyond Regular School Year (Group A):  Weeks worked beyond the regular 
thirty-eight (38) week school year shall be distributed at the discretion of the Superintendent of Schools 
except that such weeks shall be contiguous to the regular school year.  Nothing, however, prohibits an 
individual administrator and the Superintendent from agreeing to a different distribution of weeks than has 
been established for administrators in the unit.

Section 3.4 - Adjustment in Work Year (Group A):  Administrators on less than a full year contract 
may, with the Superintendent's approval, adjust their contract year in order to allow for time off during the 
normal contract year.

An administrator shall receive pro-rata compensation or compensatory time (at the discretion of the 
Superintendent) for services performed which goes beyond his/her contract year provided the 
Superintendent gives written approval for such services to be performed before such services are 
initiated.  All services which are related to the normal preparation of a department preceding a school 
year, including interviewing time, shall not be considered services for which any form of additional 
compensation is paid.

Section 3.5 - Advancement Through the Salary Schedule:  Administrators covered by this Agreement 
shall be advanced through the steps of the salary schedule at the rate of one (1) step per year, effective 
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August 1, of service in the School District, except that administrators who begin their service in a position 
within the unit after one-half of the work year for their position has passed will receive no increment the 
following year.

Any employee qualified for membership in the bargaining unit who has worked in the School District in a 
designated administrative position within the unit in either a temporary or acting capacity within the 
previous two (2) year period for a cumulative time equal to one-half (1/2) of his/her contract year if 
appointed to that position, shall be advanced one (1) step on the appropriate salary lane.

Section 3.6 - Placement on the Salary Schedule:
A. (Group A) - Determination of the class (pay level) for new administrative positions will be determined 

pursuant to the District’s job evaluation methodology.

Placement on an appropriate step of the salary schedule for administrators selected from outside of 
the unit will be determined by agreement between the individual and the School District.  The unit will 
be notified of the salary placement.

If an employee is placed in a different class of pay on the pay schedule, he/she will be initially placed 
at a negotiated pay step.

Placement on the salary schedule of positions subject to reclassification will be placed on the 
administrative salary schedule by agreement of the School District and the exclusive representative.  
Should the School District and the exclusive representative be unable to agree on the appropriate 
placement of any such position, such matters in dispute will be submitted to a classification 
committee consisting of three (3) members; the Director of Business Services or his/her designee, 
one (1) member from the bargaining unit (who do not participate on the unit's committee which 
governs such classification matters) and a third member mutually agreed upon by the above two (2) 
representatives. The classification committee decision shall be final and binding upon all parties.

B. (Group B) - Placement on an appropriate step of the salary schedule for administrators selected from 
outside or inside the unit will be determined at the time of initial appointment by agreement between 
the individual and the School District.

Section 3.7 - Transfers:
A. (Group A) - Should an involuntary transfer become necessary, the administrator and the Association 

shall be notified and be given reason in writing for such transfer by July 1 preceding the contract year 
in which the transfer will occur.  In addition, a copy of the job description for the position into which 
the administrator will be transferred will accompany the notice to the administrator and the 
Association.  No transfers will be made after June 1 unless the administrator under consideration for 
transfer agrees to transfer.

No loss of salary shall be suffered by an administrator as a result of a transfer.  Demotions shall not 
be considered a transfer.

B. (Group B) - Should an involuntary transfer become necessary, the employee and the Association 
shall be notified and be given reason in writing for such transfer.  No loss of salary shall be suffered 
by an employee as a result of a transfer.  Demotions shall not be considered a transfer.

Section 3.8 - Salaries:  The salaries of the administrators covered by this Agreement are set forth in 
Appendix A and shall be considered a part of this Agreement.

Section 3.9 - Cell Phone Allowance: The School District shall provide the Employee with a Cellular 
Phone Allowance. The School District shall provide the Employee with a monthly allowance of $75.00 for 
use of the Employee's cellular phone. Alternatively, at the Employees' option, the Employee may be 
provided with a School District paid cellular phone if the 
Employee reimburses the School District $10.00 monthly for personal use. The district will determine 
which positions are eligible by using the established District rubric.
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Section 3.10 - Lay-Off Policy for Group A Positions:  In the event of financial needs or administrative 
reorganization it is necessary to discontinue certain administrative positions, the provisions of Minnesota 
Statute 122A.41 shall be utilized in determining the individuals to be laid off or demoted except that:
A. In the absence of a specific licensure requirement from the state for a given position in the unit, the 

District may require that a person desiring to bump into that position must meet the minimum 
requirements as called for by the District when the position was last advertised.  If the position has 
changed since it was advertised or the position is new, the person desiring to bump into it must meet 
the qualification requirements as established by the District in the new or revised job description on 
file for the position.

B. An administrator, having been laid off, shall have re-employment rights for a period of four (4) school 
years following lay-off.  Re-employment shall be in reverse order of lay-off provided, in all cases, the 
administrator meets the qualification requirements then existing for the position for which re-
employment is sought.

If a position becomes available for a qualified administrator on lay-off, the School District shall mail 
notice of the availability of the position to qualified administrators on lay-off.  Mailing shall be by 
certified mail sent to the address on file with the District.  Administrators shall have ten (10) days from 
the date of mailing of such notice to file written acceptance of the re-employment.  Failure to accept 
re-employment in writing within such ten (10) day period shall constitute waiver on the part of the 
administrator to any further rights of re-employment or reinstatement, and the administrator shall 
forfeit any future reinstatement or re-employment rights; provided, however, that an administrator who 
has been laid off from a full-time position may decline an offer of re-employment to a part-time 
position without loss of his/her re-employment rights.  If re-employment is offered, the administrator 
must return to employment with the District not later than the commencement of the next school year. 
An administrator who accepts an offer of re-employment to a part-time position pursuant to this 
paragraph and who is reduced from a full-time position to a part-time position involuntarily in lieu of 
layoff shall not relinquish his/her right to reinstatement into a full-time position based on his/her 
seniority and qualifications during the four (4) year period referred to herein.

An administrator, when placed on lay-off, shall file his/her name and address with the School District 
Human Resources Department and any notice of reinstatement or availability of position shall be 
mailed to that address.  It shall be the responsibility of an administrator on lay-off to provide for 
forwarding of mail and to give notice of changes of address.  Failure of a notice to reach an 
administrator shall not be the responsibility of the School District, if any notice has been mailed in 
accordance with this paragraph.

C. Nothing contained in this Agreement shall be construed to waive or limit the power of the School 
Board to abolish, create or modify administrative/supervisory positions.

Section 3.11 - Lay-Off Policy for Group B Positions:  In the event of declining enrollment or 
administrative reorganization it is necessary to discontinue certain positions, administrators shall be laid 
off in the inverse order in which they were employed by the School District in an administrative position.  
Period of service shall not be interrupted while an administrator is on an approved leave of absence.

An administrator in Group B laid off shall be entitled to bump into another Group B administrative position 
in the bargaining unit provided the administrator being displaced has a shorter period of service and 
provided the administrator desiring to bump into the position meets the minimum requirements for the 
position as established by the District either when the position was last advertised or, in the case of new 
or changed position, through the new or revised job description on file for the position.

An administrator on layoff shall have re-employment rights to an administrative position in Group B that 
becomes open if the administrator meets the minimum qualification requirements as established by the 
District either when the position was last advertised or, in the case of new or changed positions through 
the new or revised job description on file for the position.

An administrator having been laid off shall have re-employment rights for a period of four (4) school years 
following layoff.  Re-employment shall be in the inverse order of layoff provided, in all cases, the 
administrator is qualified for the administrative position for which re-employment is sought. 90



Nothing contained in this Agreement shall be construed to waive or limit the power of the School Board to 
abolish, create or modify administrative/supervisory positions.

Section 3.12 - Indemnification & Provision of Counsel: In the event that an action is brought or a claim 
is made against the employee arising out of the performance of the duties of the employee’s position, and 
the employee is acting within the scope of employment or official duties, the School District shall defend 
and indemnify to the extent permitted by law. Indemnification, as provided in this section, shall not apply 
in the case of bad faith, malfeasance in office or willful or wanton neglect of duty, and the obligation of the 
School District herein shall be subject to the limitations as provided in Minnesota Statutes § 466.  
Defense of employee by the District insurer shall be deemed to satisfy the obligation of the District set 
forth in this paragraph.

Section 3.13 – School Closings: When the Administration building is closed due to inclement weather or 
emergencies, employees shall not report to work and shall be paid for the day. No more than two (2) paid 
snow days per school year. When all Duluth Public Schools are closed due to inclement weather or 
emergencies, and the Administration building remains open, employees shall be allowed to not report to 
work, using their available vacation, personal leave, sick leave in the event of no available vacation or 
personal leave, or leave without pay at their discretion and with consideration given to personal safety 
and the needs of the department. Employees also have the option of reporting to work or working 
remotely if approved by supervisor.

ARTICLE IV
Leaves Of Absence

Section 4.1 - Leaves of Absence Without Pay:
A. Leaves of absence without pay shall be granted upon written application to the Human Resources 

Manager for the following reasons:
1. Military:  Leaves of absence shall be granted to any administrator who shall be inducted for 

military duty any branch of the armed forces of the United States pursuant to the provisions of 
Minnesota Statutes §192.261.

2. Parental Leave:  Up to six (6) months of unpaid parental leave shall be granted to a father or 
mother in conjunction with the birth or adoption of a child.  However, if the employee requests, 
parental leave shall be granted to the end of the contract year.  In order to be eligible for parental 
leave, the employee must request the parental leave in writing to the Human Resources Manager 
at least two (2) months in advance of the commencement of the leave and must commence the 
parental leave no more than six (6) weeks after the birth or adoption of the child, except that in 
the case where the child must remain in the hospital longer than the mother, the leave may not 
begin more than six (6) weeks after the child leaves the hospital.  Upon expiration of the parental 
leave and return to work, the employee shall be assigned to the employee’s former position 
unless it has been eliminated.

If during parental leave the District experiences a layoff and the employee would have lost his/her 
position, pursuant to the layoff provisions of this Agreement, had the employee not been on 
parental leave, then the employee is not entitled to reinstatement in the employee’s former 
position and, in such circumstances, the employee shall retain all rights under the layoff and re-
employment provisions of this Agreement as if the employee had not been on parental leave.

Any leave taken under this Section shall reduce the length of leave for which the employee is 
eligible under the Family and Medical Leave Act policy for birth or placement of a child and any 
unpaid leave taken under the Family and Medical Leave Act policy for birth or placement of a 
child shall reduce the length of leave for which the employee is eligible under this Section.

Employees may request that parental leave be extended beyond six (6) months.  Any such 
extension shall be subject to the mutual agreement of the District.

3. Group A - Study Leave:  Leaves of absence shall be granted, with the approval of the 
Superintendent, for a full-time program of study related to the administrator's licensed field.  
Application for such leave is to be made by April 1 for the following contract year.  Such a leave 91



may be extended subject to the approval of the School Board through a second consecutive full 
contract year, provided application is made by April 1 for the following contract year.  The number 
of such leaves shall be not more than two (2) employees in any one (1) contract year.  To qualify 
for such leave, an employee must have five (5) years’ experience with the School District, and an 
employee cannot repeat such leave within a five (5) year period.

Group A & Group B - Leave of Absence Without Pay:  At the discretion of the School Board, 
an employee may be granted, upon written request, a leave of absence without pay from the unit 
for up to one (1) year for purposes other than those enumerated provided the employee, upon 
returning to the unit within the one (1) year period, does not displace any employee nor assumes 
a position in which he/she has no previous successful experience in the District or is not 
otherwise qualified to perform in the sole discretion of the departmental supervisor.

4. Medical leave of absence up to two (2) years shall be granted while an employee is unable to 
perform the regular duties of his or her employment because of illness or injury.  This leave may, 
at the option of the School Board, be extended for a maximum of an additional three (3) years 
upon request at the end of each prior year.

5. Leaves of absence shall be granted for any other reason that is required by law and may be 
granted upon written request for purposes other than those enumerated.

6. Family and Medical Leave Act:  Employees shall be eligible for leave in accordance with the 
District’s Family and Medical Leave Act Policy, which policy shall be in compliance with the 
Family and Medical Leave Act.

B. Upon termination of his/her leave of absence and return to the School District, the employee shall be 
placed at the same position on the salary schedule as he/she would have been had he/she been 
employed in the School District during such period if the leave was granted for any of the following 
purposes:
1. Military leave, provided that the requirements of Minnesota Statutes, §192.261 are complied with
2. Medical and parental leave of absence less than eighty (80) working days in any school year
3. Exchange administrative and/or supervisory programs with schools in Minnesota or in other 

states, territories or countries
4. Federal, foreign or military education programs

C. Any administrator on leave of absence may, if he/she so elects, remain in the School District's 
hospitalization group, provided he/she pays all premiums quarterly in advance to the School District.

Section 4.2 - Group A - Personal Leave Day:  Three (3) personal leave days will be granted each year 
to be used at the discretion of the administrator under the following guidelines:
1. A written request shall be submitted to an employee's supervisor at least five (5) days prior to the 

requested leave day.
2. In emergency situations, written requests may be submitted after the fact; however, it is understood 

that the administrator will assume the responsibility in such an emergency of notifying the building 
principal or other immediate supervisor at the earliest possible time.

3. Deduction for personal leave shall be from accumulated sick leave.
4. An administrator may accumulate one (1) unused personal leave day; however, no more than one (1) 

unused personal leave day may be carried over from any one contract year to the next contract year.
5. Administrators who are entitled to the vacation benefit shall not be eligible for personal leave days.

Section 4.2.1 - Group B - Special Leave:  One (1) day special business leave per year may be granted 
to each employee covered by this Agreement, if approved by the Human Resources Director.  Application 
may be made following the use of such day only in the case of a special business emergency.  Leaves 
denied may be deducted from earned vacation.

A special business leave day will be deducted from vacation time for those who have more than two (2) 
weeks’ vacation allowed.  However, the Human Resources Director prior approval is not necessary for 
employees who have the leave deducted from vacation time.

Section 4.3:  Should a position be vacated for any of the above leaves, the person assuming such 
position in an acting capacity shall be reinstated in his/her former position and salary classification upon 
the return to the District of the administrator on leave.  This provision shall also apply to leaves with pay.
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Section 4.4 - Leaves of Absence With Pay:
A. Military Leave.  Military leave of absence with pay shall be granted as required by law.
B. Professional Leave.  Administrators may be excused for professional reasons without loss of pay 

provided permission is granted by the Superintendent or his/her designated representative.  Such 
professional leave could include, but not be limited to, conferences, workshops, conventions, task 
force membership and committee membership relating to education appointed by local, state, and/or 
federal government.

C. Sick Leave.
1. Yearly Allowance:  Sick leave shall be accumulated at the rate of ten (10) days for the thirty-

eight (38) week school year plus additional days for those employees covered by this Agreement 
whose work year exceeds thirty-eight (38) weeks at the rate of one (1) additional day for each 
three and eight-tenths (3.8) additional weeks of work.  Annual maximum shall be thirteen (13) 
days per year.
Cumulative Plan:  Unused sick leave shall accumulate to a maximum of two hundred thirty (230) 
days.

2. Holidays which occur during absence on account of personal illness, death in family or family 
leave shall be compensated for and shall not be deducted from sick leave.

3. Sick Leave Bank:  A committee consisting of two (2) administrators appointed by the Association 
and two (2) members appointed by the Superintendent, one (1) of whom shall be the Human 
Resources Manager who shall act as chairperson and the other an administrator not a part of the 
bargaining unit, shall adopt rules and regulations covering the sick leave bank which is to be 
administered by the Human Resources Manager.  The rules and regulations shall provide for a 
means to assess members of the unit sick leave days to be put into the bank and means to 
maintain a minimum balance therefore. Eligible employees may use the sick leave bank following 
the exhaustion of yearly and accumulative sick leave accredited to their personal account and 
prior to the date they would be eligible to receive benefits under the long-term disability insurance 
program of the School District, but shall not be entitled to use the sick leave bank once they 
would be eligible to receive benefits under the long-term disability program or any time thereafter 
for any illness or injury.  The maximum number of days that may be withdrawn by any employee 
shall be one hundred eighty (180).

D. Death in Family Leave:
1. Full pay for absence not to exceed three (3) days for a death locally and five (5) days if the 

funeral is held more than one hundred fifty (150) miles from the City of Duluth shall be granted to 
eligible persons covered by this Agreement to attend a funeral in their immediate family.

2. An employee may be absent up to an additional three (3) days on account of death in the 
immediate family if necessary for travel or in connection with legal or business matters involving 
the estate or burial of the deceased.

3. Definition of "family" under death in family allowance shall constitute members of the immediate 
family of an employee, or their spouse, and shall include father, mother, brother, sister, husband, 
wife, child, grandparent, grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law, 
aunt, uncle, niece and nephew. This shall also apply to foster relationships of the above listed 
categories.   

E. Jury Duty:
1. When an administrator is selected for jury duty, upon prompt notification to his/her supervisor, 

he/she shall be released from his/her regular assignment for such duty on those days the 
employee is directed by the court to report for duty.  The employee, when selected to a jury 
panel, shall attempt to ascertain whether a trial will continue for more than five (5) days; if so, the 
employee shall make a request of the court for release from that assignment prior to being placed 
on such jury.

2.1.The administrator will receive his/her regular contractual salary while on jury duty, with jury pay, 
less documented expenses, surrendered to the School District.

F. School-Related Injuries:  An administrator who is injured in the course of carrying out duties and 
responsibilities, as an employee of the School District shall be granted leave without loss of pay for a 
period not to exceed five (5) days.  If such an injury is the result of assault, leave without loss of pay 
shall be granted for a period not to exceed ten (10) days.  Leave granted due to injury as a result of 
assault shall not be deducted from the administrator's accumulated sick leave.

G. Family Leave:
1. Eligible employees under this Agreement shall be allowed a maximum of twenty (20) sick leave 
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care or attendance of the employee, such allowance is to be charged against the current or 
accumulated sick leave.  Such leave shall require the approval of the immediate supervisor of the 
employee.

2. “Family" shall constitute members of the immediate family of an employee, or their spouse, and 
for purposes of this regulation shall include parent, stepparent, sibling, adult child, grandparent 
and grandchild.  This shall also apply to foster relationships of the above listed categories.  

3. In addition to the above, employees who work twenty (20) or more hours per week may use more 
than twenty (20) days sick leave for absences due to an illness of the employee’s dependent child 
in accordance with Minnesota Statute §181.9413 (2013).

ARTICLE V
Insurance

Section 5.1 - Medical and Dental Insurance:  The School District shall pay the same monthly premium 
for employee coverage and dependency coverage for group hospital and medical insurance, and for 
group dental insurance as is paid by the District for such coverage for the teachers of the District.

Section 5.2 - Group A & B Long-Term Disability Insurance:  The School District will pay the cost of a 
long-term disability (LTD) income protection plan.  This plan shall be continued in effect for employees 
with coverage to include provisions for payment of a benefit in the event of disability of two-thirds (2/3) of 
salary without any maximum salary limitation and shall provide for a ninety (90) day waiting period for 
commencement of benefits.  In all other respects and level of benefits the LTD coverage will remain at the 
same or an improved level as the plan in effect on the date of this Agreement.  Each employee may at 
his/her option elect to have the payments added to taxable salary provided he/she authorizes a payroll 
deduction to pay the LTD premium.  After the initial enrollment period, such election may be made 
annually during open enrollment for the next calendar year.

Section 5.3 - Group Term Life Insurance:  Group term life insurance in the face amount of fifty 
thousand and no/100th dollars ($50,000.00) will be provided for each employee in the unit at no cost to 
the employee.  Optional supplemental group life and AD&D benefits in the amount of 100 thousand 
($100,000) can be purchased in increments of $10,000 and dependent life insurance will be made 
available at the employee’s cost. 

Section 5.4:  In the event that the School District, either contractually or non-contractually, shall increase, 
extend or otherwise improve existing fringe benefits to the teachers of the District, during the period of 
August 1, 2021, through July 31, 2023, inclusive, such benefits shall, on the same basis and in the same 
manner be increased, extended or improved to the employees covered by this Agreement.

For the purposes of this Agreement, fringe benefits shall include long-term disability insurance, liability 
insurance, retirement-severance (only as it pertains to the content of Section 8.2 and Section 8.5), legal, 
sabbatical leaves, physical exams, but shall not include life insurance, wages and salary on any basis.  
Any increases in such fringe benefits shall be reflected as a cost item(s) in any subsequent collective 
bargaining negotiations and settlement.

ARTICLE VI
Travel

Reimbursement will be made by the School District for authorized administrative travel as follows:
1. In-District Travel:  For administrators authorized mileage, automobile travel shall be paid at a 

mileage rate established by School Board policy.
2. Out-of-District Travel:  Hotel and registrations at actual cost. Commercial transportation, when 

used, at actual cost.  Private automobiles, when authorized and used, at the rate authorized by 
School Board policy.  Meals shall be reimbursed not to exceed the amount specified by local policy 
(#3136R).

Should another bargaining unit receive an increase in mileage figures, that increase shall be granted to 
employees covered by this Agreement.
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It is the responsibility of the Association member to provide necessary documentation before 
reimbursement can be made.  The Association member must receive prior approval for out-of-district 
travel from the Superintendent or his/her designee.  Reimbursement for out-of-district travel shall not be 
permitted for meetings or activities, which are partially or entirely conducted for the purpose of improving 
or discussing the terms and conditions of employment of administrators or the role of the exclusive 
representative of administrators in the meeting and negotiation process.

ARTICLE VII
Grievance Procedure & Arbitration

The purpose of this procedure is to provide a method whereby employees who are members of the 
appropriate bargaining unit may present their grievances concerning the interpretation or application of 
the terms of this Agreement.

Section 7.1 - Definitions:
A. A "grievance" is an action instituted under this Article by an aggrieved employee of the Association 

in the belief that there has been a violation, misapplication or misinterpretation of the terms of this 
Agreement by the School District, School Board, its employees, agents or contractors.

B. The "aggrieved employee" is an employee within the appropriate bargaining unit as defined by the 
terms of this Agreement who has been directly affected by an alleged violation, misapplication or 
misinterpretation of the terms of this Agreement.

C. The term "days" when used in this grievance procedure shall refer to calendar days, except that 
when the last day for doing any act under this grievance procedure falls on a Saturday, Sunday, or 
legal holiday the next calendar day which is not a Saturday, Sunday or legal holiday shall be the last 
day for doing that which is required or is to be done under the terms of this procedure.

Section 7.2 - Representation Rights:  The aggrieved employee reserves the right to be represented by 
a representative of his/her choice, including an Association representative, at all steps of this grievance 
procedure, but the employee must be present at all meetings or hearings, except that the Association 
shall be his/her designated representative in binding arbitration.  The Association shall be notified, and a 
representative of the Association may be present and express his/her views at all steps of this grievance 
procedure.

Section 7.3 - Procedure:

Step I:  The aggrieved employee shall present his/her grievance in writing to the Human Resources 
Director within twenty (20) days of the time the aggrieved employee knew or should have known of the 
act, event or default of the School District, the School Board, its employees, agents or contractors, which 
is alleged to be a violation, misapplication or misinterpretation of the terms of this Agreement.  The written 
grievance shall state the nature and date of the violation to the best of the employee's knowledge, the 
Article or Articles of this Agreement alleged to have been violated, misapplied or misinterpreted and the 
relief or action sought by the aggrieved employee.  The Human Resources Manager shall set a hearing 
date within ten (10) days of the filing of the grievance with the Human Resources Director and notify the 
aggrieved employee, his/her designated representative and the Association.  A decision in writing by the 
Human Resources Director shall be rendered within ten (10) days of the hearing and communicated to 
the aggrieved employee and the Association.

Step II:  In the event an appeal is filed from a decision at Step I or at the option of the Superintendent, the 
Superintendent or his/her designee shall set a hearing date that is within ten (10) days of the filing of such 
grievance or appeal, or within twenty (20) days of communication to the Superintendent of the decision at 
Step I, and so notify the aggrieved employee, the Union, and on an appeal the Human Resources  
Director rendering the decision at Step I.  The Superintendent or his/her designee shall conduct such 
hearing and notify the aggrieved employee, the Union, and on an appeal the Human Resources Director 
rendering the decision at Step I of his/her decision in writing within ten (10) days of the hearing
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Section 7.4 - Arbitration:  The Association, through its appropriate officers, may appeal within thirty (30) 
days of the communication of the written decision of the Human Resources Director or, if no decision has 
been made, within forty (40) days of the Step I hearing.  Such appeal shall be in writing and filed with the 
Human Resources Director.  The Human Resources Director shall immediately make written request to 
the Director of the State Mediation Bureau for a list of five (5) arbitrators appointed pursuant to Minnesota 
Statutes §179A.21, Subd. 2.  Upon receipt of such list and within five (5) days thereafter, the Association 
and School District shall alternately strike four (4) names from such list, the first strike to be determined by 
the flip of a coin unless the School District and the Association can agree on the use of one of the 
arbitrators from the list.  The remaining arbitrator shall be immediately notified of such selection and shall 
proceed to hearing of the grievance and decision within thirty (30) days of the hearing.  His/her written 
decision shall state the facts and articles of the Agreement on which his/her decision relies, shall include 
his/her conclusions and the relief to be given, if any, and shall be final and binding on the Association and 
School District.

The arbitrator shall first proceed to the question of arbitrability of the grievance if such issue is raised by 
one of the parties and shall then proceed to hearing of the evidence and testimony on the grievance.  The 
arbitrator shall not have authority to amend, alter or in any way change the terms of this Agreement or to 
make any decision which requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement, nor shall he/she have authority to determine whether any of the provisions of 
this Agreement are unlawful.  The Association and School District may present any evidence or testimony 
or raise any issues before the arbitrator, whether or not presented or raised at the prior step of this 
procedure. Either the School District or the Association may request that a verbatim report of the hearing 
before the arbitrator be taken.  The School District and Association shall share equally in the expenses 
and cost of the arbitration, but each of them (the School District and Association) shall pay the cost of 
their own witnesses, the presentation of their own evidence before the arbitrator and of any copies of a 
written transcript of the proceedings it shall request from the arbitrator and the cost of a verbatim report 
shall be borne by the party requesting the same. The arbitrator shall permit oral arguments if requested 
by one of the parties and shall determine whether written briefs may be filed and the time therefore.

Section 7.5 - Miscellaneous Provisions:
A. The Association may file a group grievance on behalf of several employees of the bargaining unit at 

Step I of this procedure if the act, event or default of the School District, School Board, its employees, 
agents or contractors, is alleged to have violated, misapplied or misinterpreted this Agreement so as 
to directly affect at least five (5) employees in the bargaining unit on the same or similar issues under 
an Article or Articles of this Agreement. The grievance shall be filed in like manner and within the time 
limits provided under Step I of this procedure.  Likewise, the Human Resources Director or his/her 
designee may join for hearing separate grievances by employees involving the same or similar issues 
under an Article or Articles of this Agreement and shall notify the Association and employees.

B. The time limits specified herein may be waived or extended by mutual agreement of the parties, and 
notice to the Association if not a party, but such waiver or extension shall be in writing and signed by 
the parties.  Failure of the Human Resources Director or his/her designee to render a decision within 
the time permitted herein shall be considered a denial of the grievance and permit the aggrieved 
employee or the Association as the procedure may provide to appeal to the next step within the time 
limits set, but this shall not apply to the decision of the arbitrator.

C. Access shall be given at the expense of the party requesting to all non-confidential information which 
is exclusively in the possession or available to either of the parties and necessary to the 
determination and processing of a grievance, but the determination of the confidentiality of the 
information by the party who has been requested to furnish the same shall be final, except at the 
arbitration level, where the decision of the arbitrator shall be final.  This shall not apply to information 
or documents forbidden by law to be disclosed by either party.

D. Failure at any step of this grievance procedure to initiate or appeal a grievance within the time limits 
provided herein shall constitute a waiver of the grievance, but such waiver shall not bind the 
Association where the Association is not a party.  In the case of an event, act or default which is of a 
continuing nature, the employee and Association shall waive their rights to any retroactive relief for 
any period during which the grievance has not been filed within the time limits specified within this 
grievance procedure.

E. All documents, communications and records dealing with a grievance shall be filed separately from 
the personnel files of the aggrieved employee.
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F. All hearings at Step I shall be held during non-working hours of the aggrieved employee or 
employees, if possible, but, in the event it is desired by the Human Resources Director or his/her 
designee to hold the hearing during work hours of the aggrieved employee or employees, such 
employee or employees and the Association representative shall be given time off without loss of pay 
to attend such hearings.  The Human Resources Director shall first authorize hearings at Step I 
during working hours.

G. Any decision, which is mailed, shall be presumed to be communicated within three (3) days of 
mailing, and the filing or service of any appeal shall be considered timely if mailed and bearing a 
postmark of the United States mail within the time period specified in this procedure.

ARTICLE VIII
Health Care Savings Plan (HCSP)

Section 8.1:  To be eligible to receive the Health Care Savings Plan benefits, an employee must have ten 
(10) years of total service to the School District and be immediately eligible for a Minnesota pension plan 
at the time of retirement from the School District. 

Section 8.2:  An eligible employee, upon retirement, shall receive credit for 2.5 days times the number of 
years of continuous service to the School District.

Section 8.3:  The number of unused current and accumulated sick leave days (up to a maximum of 210 
days) plus the number of unused current and accumulated vacation days of an eligible employee shall be 
added to the number determined in paragraph 8.2 above.

Section 8.4:  At the time the Teachers' Bargaining Union negotiates a 403(b) severance plan, the 
bargaining unit as a whole, has the option of reviewing and accepting the plan.

Section 8.5:  Payment to the HCSP shall be determined by multiplying the days as calculated above by 
the employee's daily rate of pay.  In no event shall the number of days pay exceed one hundred (100).  
The daily rate of pay shall be the basic daily rate, including longevity, at the time of retirement (or if 
retirement occurs after service to the District ceases, the basic daily rate shall be the rate when actual 
service ceases) not including additional compensation for extra-curricular assignment, extended 
employment or other additional compensation.

Section 8.6:  The number of unused days not used in the payment determined above shall be multiplied 
by the employee's daily rate of pay and the amount then discounted by 3.5%

The discounted calculation of the value of the days will be contributed to the HCSP for the employee by 
the District.

Example of HCSP Calculation:
Total Credit Days (eligible days for HCSP:

Years of continuous service x 2.5 
  + unused and accumulated sick leave days (up to a maximum of 210) 
  + unused and accumulated vacation days
  = Total Credit Days

Benefit payment for first 100 days:
Total Credit Days (up to a maximum of 100 days)  
  x daily rate of pay 
  = Benefit payment for First 100 Days.

Benefit Payment for Remaining Days:
Total Credit days – minus first 100 days  
 x daily rate of pay 
 = Subtotal of Remaining Days
 - Subtotal of remaining days x discounted 3.5% 97



 = Benefit for Remaining Days

Total Health Care Savings Plan Payment
Benefit Payment for First 100 Days 
  + Benefit Payment for Remaining Days
  = Total Health Care Savings Plan Payment.

Participation in the District Health Plan.  Retired employees will be allowed to continue to participate in 
the District health plans at their own expense pursuant to applicable State and Federal laws.

Section 8.7:  Employees discharged for cause shall not be eligible for HCSP contributions.

Section 8.8:  The employee must give written notice of retirement to the Human Resources Manager 
prior to April 1 if not returning for the following contract year, or three (3) months prior to retirement if 
retiring during the contract year, except in cases of emergency involving serious illness or other justifiable 
cause, an employee may retire after such time limits with the approval of the Superintendent and may 
receive HCSP contributions.

ARTICLE IX
Payroll Deductions

The District will deduct amounts from payroll for required purposes and, upon request, for those other 
purposes for which the District has agreed to deduct for other employee groups.

The District shall deduct annual dues not to exceed two (2) installments.

ARTICLE X
Paydays

Section 10.1 - Paydays:  All employees covered under this Agreement shall be paid every other Friday, 
limited to twenty-six (26) payments during any contract year.  Except in contract years that dictate twenty-
seven (27) payments.

Twice-monthly Pay Schedule:  Commencing July 1, 2022 or July 1 of any year thereafter, the School District 
will have the option of converting the pay periods for employees to a twice-monthly schedule in which there 
will be twenty-four (24) pay periods for payment of equal installments of salary in a fiscal year.  Employees 
will be paid on the 15th of each month and the last day of each month.  If the 15th day or last day of the 
month falls on a weekend or a holiday, the employee we be paid on the first business day prior to the 15th or 
the last day of the month.  The District must provide employees at least two months’ written notice prior to 
converting to a twice-monthly pay schedule.

Section 10.2 - Method of Payment:  The School District may pay such employees in the bargaining unit, 
as it shall designate by depositing in such bank, as the employee shall designate the net salary or wages 
owing to such employee.  Direct deposit will be mandatory.

Section 10.3:  Paydays for returning employees who have been absent during the preceding school year 
or for new employees on the administrative salary schedule hired from outside the School District and 
who begin work prior to the beginning of contract year calendar shall begin on the first payday following at 
least one (1) week's work for the School District.

ARTICLE XI
Personnel Files

Section 11.1:  An Administrator shall have the right to inspect and to obtain copies of all evaluations and 
files within the School District and maintained at the Historic Old Central High School building or the local 
school office relating to the individual administrator as provided by Minnesota Statutes, §122A, Subd. 15 
and to submit for inclusion in the file written information in response to any such material. 98



Section 11.2:  Identification or written authorization shall be required before access is given to any file.

Section 11.3:  All evaluations of an administrator shall be reviewed with the administrator by the 
immediate supervisor prior to filing.  The administrator shall be requested to sign the evaluation to 
indicate that he/she has reviewed the same and be given a copy upon request.  Failure to sign the 
evaluation report, however, shall in no way detract from its effect or validity.  Signatures shall not be 
construed as meaning agreement with the evaluation.  Any form of evaluation shall be identified, and 
each administrator so evaluated shall be informed.

Section 11.4:  Official grievances filed by any administrator under the grievance procedure shall not be 
placed in the personnel file of the administrator, nor shall such a grievance become a part of any other file 
or record utilized for personnel assignments, nor shall it be used in any recommendations for personnel 
assignment.

Section 11.5:  All materials received for inclusion in a personnel file shall be stamped with a date 
received for filing.

Section 11.6:  An administrator shall be notified whenever material is placed in the personnel file, which 
is not of a normal or routine nature and does not contain the administrator's signature.

Section 11.7:  Each individual personnel file shall have a form placed in it to be used whenever someone 
outside the Human Resources Department inspects that file.  It shall have space for the date, name and 
reason for inspection.

ARTICLE XII
No Strike Clause

The Duluth District-Wide Instructional Administrators' Association and the employees covered under this 
Agreement agree that they will not call, engage in or sanction any strike, stoppage of work or other 
concerted refusal to perform services during the term of this Agreement.  In no event will the 
compensation for an administrator covered by this Agreement be halted or suspended due to strike or 
work stoppage by other School District employees, unless an administrator required to work shall refuse 
or fail to perform work for the School District during the period of strike or work stoppage. Administrators, 
other than fifty-two (52) week employees, may, at the option of the Superintendent, be placed on 
temporary leave with pay at any time after the initial three (3) working days of a strike or work stoppage.  
Such leave time shall be made up beyond the administrator's regular contract year, (e.g. a 40-week 
administrator may be placed on leave of absence with pay during the period of a work stoppage but make 
up that lost time without pay beyond his/her regular forty (40) week contract period.)  Should additional 
time, as determined by the Superintendent be necessary which exceeds the administrator's regular 
contract period, (e.g. more than an accumulated forty (40) week period using the above example) such 
extension will be compensated on a pro-rata basis.  This shall not apply to summer school.
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ARTICLE XIII
Term Of Agreement

Section 13.1:  This Agreement shall be effective except as otherwise provided herein, from August 1, 
2023 to July 31, 2025, inclusive, except as otherwise provided herein, and thereafter until a new collective 
bargaining agreement is negotiated and executed between the parties or bargaining rights are terminated 
by law for this bargaining unit.

Section 13.2:  Not more than one hundred twenty (120) days and not less than ninety (90) days prior to 
July 31, 2025, both parties shall present their intent to negotiate a new Agreement. The parties shall 
present their proposals for changes in the Agreement and commence negotiations for a new Agreement 
at a mutually agreed meeting date.

Section 13.3:  This Agreement shall be effective upon acceptance by the employees covered under this 
Agreement and adoption by the School Board of Independent School District No. 709, St. Louis County, 
Minnesota.

Dated at Duluth, Minnesota, this  

DULUTH DISTRICT-WIDE INSTRUCTIONAL INDEPENDENT SCHOOL DISTRICT 
ADMINISTRATORS’ ASSOCIATION NO. 709

By: By:  
  President Chair of the School Board

By: By:  
Negotiations Chairperson Clerk of the School
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CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

I - A 2021-2022 1721 1762 1798 1836 1874 1931

2022-2023 1760 1806 1843 1882 1921 1979

2023-2024 1812 1860 1898 1938 1978 2039

2024-2025 1867 1916 1955 1996 2038 2100

Coordinator of Indian Education 48 Weeks
Coordinator Office of Education Equity 48 Weeks
Ojibwe Language and Culture Coordinator 48 Weeks
Professional Development Coordinator 48 Weeks
Reading and Language Arts Coordinator 48 Weeks
Technology and Innovation Coordinator 48 Weeks

CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

II - A 2021-2022 1793 1832 1871 1914 1947 2010

2022-2023 1830 1876 1923 1971 2020 2070

2023-2024 1885 1932 1980 2030 2081 2133

2024-2025 1941 1990 2040 2091 2143 2197

Coordinator Duluth Adult Basic Education 46 Weeks
Duluth Early Childhood Services Coordinator/Head Start Director 42 Weeks
District Community Education Coordinator 52 Weeks
Supervisor of Assessment & Evaluation 52 Weeks
Supervisor of Federal Programs 52 Weeks
Supervisor Special Services 46 Weeks

CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

III - A 2021-2022 1860 1918 1939 1983 2021 2084

2022-2023 1903 1951 2000 2050 2101 2153

2023-2024 1960 2009 2060 2111 2164 2218

2024-2025 2019 2070 2121 2174 2229 2284

Vocational Administrator 46 Weeks

Supervisor of Early Childhood 42 Weeks

APPENDIX A
WEEKLY SALARY SCHEDULE

2020-2023 2023-2025
EMPLOYEE GROUP A
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CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

I - B 2021-2022 905 923 944 960 979 1009

2022-2023 995 1020 1046 1072 1099 1126

2023-2024 1025 1051 1077 1104 1132 1160

2024-2025 1056 1082 1109 1137 1166 1195

Full Service Community School Coordinator 46 Weeks
Safe Routes to Schools Coordinator 46 Weeks

CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

II - B 2021-2022 1053 1077 1097 1119 1144 1176

2022-2023 1070 1097 1124 1152 1181 1211

2023-2024 1102 1130 1158 1187 1217 1247

2024-2025 1135 1164 1193 1223 1253 1284

Community Schools Program Coordinator 46 Weeks
Community School Building/Program Coordinator 44 Weeks
(This category includes person assigned to Latchkey and Special Needs Programs) 50 Weeks

CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

III - B 2021-2022 1091 1117 1140 1165 1184 1222

2022-2023 1150 1179 1209 1239 1270 1301

2023-2024 1185 1214 1245 1276 1308 1341

2024-2025 1220 1251 1282 1314 1347 1381

Community Schools Area Coordinator 50 Weeks
CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

IV - B 2021-2022 1285 1298 1320 1349 1375 1416

2022-2023 1237 1268 1299 1332 1365 1399

2023-2024 1274 1306 1338 1372 1406 1441

2024-2025 1312 1345 1378 1413 1448 1484

Facilities Use Coordinator 52 Weeks
CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

V - B 2021-2022 1351 1383 1410 1440 1466 1511

2022-2023 1329 1363 1397 1432 1467 1504

2023-2024 1369 1403 1439 1474 1511 1549

2024-2025 1410 1446 1482 1519 1557 1596

Title I Program Evaluator 44 Weeks
Family & Community Engagement Coordinator 52 Weeks

CLASS YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

VI - B 2021-2022 1373 1402 1430 1459 1493 1534

2022-2023 1429 1465 1501 1539 1577 1617

2023-2024 1472 1509 1546 1585 1625 1665

2024-2025 1516 1554 1593 1633 1673 1715

WEEKLY SALARY SCHEDULE
2021-2023 2023-2025

EMPLOYEE GROUP B
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Group A & B:  Longevity to be prorated based on effective date, weeks of work and FTE in service to the 
District.

• After 7 years - $1000 annually
• 15-19 years - $1500 annually
• 20-24 years - $2000 annually
• 25+ years - $2500 annually

Meet and Confer – The District will meet and confer with the Union prior to increasing the number of 
weeks an employee works per year.

Meet and Confer – The District will meet and confer with the Union regarding the placement of certain 
Group A positions on the salary schedule.

103



Fundraisers Reported
June 2026

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Denfeld Denfeld $500,000.00 Denfeld 100 Year Celebration - Using 
BoostMySchool for fundraiser

Denfeld Debate Team $1,200.00 Bagging Groceries

Denfeld DNA Robotics $2,000.00 Super1 Grocery bagging

Lester Park School-wide $19.30 Box Tops

Piedmont School-Wide $500.00
School Store - No money is collected 
through us. All runs through their 
website.
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PUBLIC TRANSIT PASS PROGRAM
MEMORANDUM OF UNDERSTANDING

BY AND BETWEEN
DULUTH TRANSIT AUTHORITY

AND
INDEPENDENT SCHOOL DISTRICT NO. 709, DULUTH PUBLIC SCHOOLS

This Agreement (“Agreement”) is made by and between the Duluth Transit Authority (hereinafter referred 
to as ‘DTA’) and Independent School District No. 709, Duluth Public Schools (hereinafter referred to as 
‘District’) and, individually a “party”, and collectively “parties”.  

WHEREAS, pursuant to Minnesota Statutes section 471.59, the DTA and the District wish to formalize 
terms and conditions of the provision of a Public Transit Pass Partnership to the District; and

WHEREAS, the DTA is the public transportation provider in the City of Duluth, providing a mass transit 
system that is open to the general public; and

WHEREAS, the District is interested in offering a District Transit Pass Program for High School students, 
Area Learning Center (ALC) students, Middle School students, as well as all District faculty utilizing the 
public DTA system; and

WHEREAS, the District will reimburse the DTA at a rate of $1.20 per-ride counted on fixed-route service 
and $2.40 per-ride on STRIDE paratransit service, up to a maximum of $175,000 for the 2026-27 fiscal 
year;

WHEREAS, the agreement will be for the 2026/27 fiscal year, with subsequent one-year options with 
negotiations on the reimbursement rate and maximum cap;

NOW, THEREFORE, in consideration of the mutual promises without other valuable consideration 
exchanged herein, IT IS HEREBY AGREED AS FOLLOWS:

1. Purpose. The purpose of this Agreement is to allow the DTA and the District to work jointly to 
provide transportation services for District students and staff through the public transportation 
system at no cost to the District passengers. 

2. Definitions. 
a. District Passengers. Eligible District Passengers shall include:

i. All currently enrolled District High School students, ALC (Area Learning Center) 
students, and Middle School students while the Agreement is in effect.

ii. All District employees employed while the Agreement is in effect. 
b. Program. 

i. The Program refers to the Pass partnership defined herein. 

3. Commencing on February 3rd, 2025, all District Passengers may ride DTA regular route and 
paratransit buses at no cost to the District Passengers in accordance with the terms set forth 
herein. 
a. District Passengers presenting a valid school-issued, student or employee identification 

badge at the time of boarding may ride DTA regular route buses and eligible riders on 
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paratransit buses at no charge to the District Passenger. In order to ride as part of this 
program, the District Passenger must present their school-issued identification badge, 
and the bus driver must track the number of District Passengers. 

b. District Passengers shall be able to use the Program all year, including times where school 
is not in session, such as nights, weekends, or during the summer for summer school. 

c. District Passengers shall comply with all DTA policies and procedures. 
d. The District will have no control over DTA’s operations in connection with providing said 

services, and the District will have no control or supervision over the drivers of the buses 
used in said service by the DTA.  Said drivers do not constitute agents or employees of the 
District and will be subject solely to the DTA’s supervision and control. 

e. The DTA shall not be required to deviate from regular route services or paratransit 
operations policies in providing this scope of service. 

f. The DTA’s routes will be open and available to all members of the general public on DTA’s 
regular routes. DTA is not providing District exclusive services through this Agreement.   

4. District Roles and Responsibilities. 
a. The District shall annually provide to the DTA example images of all school-issued student 

and staff identification prior to the start of the Pilot Program. 
b. The District shall distribute and make aware the terms and rules of the Program, attached 

hereto as Exhibit A. The District shall instill and maintain a culture of safety, courtesy, and 
adherence to all DTA policies while using public transit, as outlined in the terms and rules 
attached here to as Exhibit A. 

c. The District shall designate a point of contact for the administration of this Agreement. 

5. DTA Roles and Responsibilities. 
a. The DTA shall keep ridership records of all District Passengers and provide ridership data 

to the District. Ridership records will not contain any personal information, only numbers 
counted at the time of boarding the transit vehicle. 

b. The DTA shall provide information to relevant school principals regarding District 
Passenger bus behavior concerns upon request or at DTA’s observance of concerning 
behavior.  DTA shall not be required to prepare special reports or other data not 
previously collected to report on District Passenger bus behaviors.   

c. The DTA shall reserve the right to “trespass” passengers who violate DTA Code of 
Conduct.  

d. The DTA shall designate a point of contact for the administration of this Agreement. 
e. The DTA shall ensure that its buses are capable of tracking ridership information by 

District Passengers. 

6. District and DTA and Responsibilities. The administration, management, marketing and 
promotion of the bus service program are the mutual responsibilities of the DTA and the District. 
a. DTA shall work with the District to develop a plan and market the program.
b. Either party to this Agreement may promote the District transit pass program at their own 

expense.
c. The parties agree to meet to discuss the program and ridership as necessary. 

7. Services Performed by the District. The parties agree that any and all legal obligations, whether 
set forth under state or federal laws, requiring the District to provide transportation for pupils 
shall remain exclusively with the District.  This Agreement is entered into solely for the 
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convenience of the parties, and nothing herein shall be deemed to create any obligation or legal 
responsibility for the DTA or the City to transport District Passengers to school. 

8. Disclosure and Use of Data. The parties will share information as necessary for the 
administration and performance of this Agreement, consistent with local, state and federal law 
relating to confidentiality and disclosure of public records, including but not limited to District 
student records created or maintained by educational institutions and records created by public 
transportation agencies. Consistent with the foregoing, the parties shall cooperate and 
coordinate communication efforts in their mutual interest and promptly debrief all critical 
incidents. The District and the DTA shall comply with the Minnesota Government Data Practices 
Act, Minnesota Statutes, Chapter 13. DTA will report immediately to the District any requests 
from third parties for information related to this Agreement, and DTA must not disclose such 
data. The District will respond to such data requests as it applies to all data provided by the DTA 
under this Agreement and as it applies to all data created, collected, received, stored, used, 
maintained or disseminated by the District under this Agreement.  

9. Payment. The District will reimburse the DTA at a rate of $1.20 per-ride counted on fixed-route 
service and $2.40 per-ride on STRIDE paratransit service, up to a maximum of $75,000 for the 
remainder of the District’s 2024-25 fiscal year, and $150,000 for the 2025-26 fiscal year;
75,000 for the remainder of the District’s fiscal year from February 3, 2025, until June 30, 2025. 
The DTA shall provide a monthly accounting of the number of District Passengers who ride their 
buses, broken down by the number of riders per fixed-route service and STRIDE paratransit 
service. Payment shall be made by the District within thirty-five (35) days upon DTA’s presentation 
of an invoice for transportation services rendered pursuant to this Agreement. The same 
reimbursement rate and a maximum cap of $150,000 shall apply for the second year, beginning 
July 1, 2025, until June 30, 2026.  After that, the DTA and District will negotiate modifications to 
the cost per-ride and the annual maximum fee. If the District surpasses its annual reimbursement 
cap in any fiscal year of this Agreement, then Eligible Riders shall continue to be able to ride 
pursuant DTA buses pursuant to this Agreement, though the District shall have no further 
reimbursement obligations until the expiration of that fiscal year. 

10. Termination. 
a. Term.  The Agreement shall commence on February 3, 2025, and remain in effect until June 

30, 2027. The parties shall have the option to extend the Agreement with subsequent one-
year options until the parties rescind or terminate the Agreement in accordance with its 
terms by providing the other party with written notice of its intent to enter into a one-year 
option at least 30 days prior to the expiration of the Agreement. If the parties extend the 
Agreement beyond June 30, 2026, the parties shall negotiate and agree on the 
reimbursement rate and maximum cap. If the parties fail to negotiate and agree on a 
reimbursement rate and maximum cap prior to the expiration of any subsequent option 
period, the Agreement shall expire at the end of that option period.

b. Termination.  Either party may terminate this Agreement without cause with at least thirty 
(30) days’ written notice to the other party. In the event of such termination, DTA shall be 
entitled to reimbursement for rides up until the effective date of the termination. 

11. Insurance. The DTA shall maintain professional liability insurance coverage for itself of not less 
than $1,000,000 per incident and $2,000,000 per aggregate during the term of this Agreement 
and any subsequent renewals to extend the Agreement term. 
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a. The DTA acknowledges that it is by law not covered by or subject to the Workers’ 
Compensation Disability Compensation Act coverage by the District. 

12. Indemnification. To the extent permitted by law, each party (the “Indemnifying Party”) agrees 
to defend, indemnify and hold harmless the other party against any and all claims, liability, loss, 
damage or expenses arising under the provisions of this Contract and caused by or resulting 
from negligent acts or omissions of the Indemnifying Party or those of the Indemnifying Parties’ 
employees or agents. Under no circumstances will the Indemnifying Party be required to pay on 
behalf of itself and the other party any amounts in excess of the limits on liability established in 
Minnesota Statutes Chapter 466 applicable to any one party. The limits of liability for all parties 
may not be added together to determine the maximum amount of liability for either party. The 
intent of this paragraph is to impose on each party a limited duty to defend and indemnify each 
other subject to the limits of liability under Minnesota Statutes Chapter 466. The purpose of 
creating this duty to defend and indemnify is to simplify the defense of claims by eliminating 
conflicts among the parties and to permit liability claims against both parties from a single 
occurrence to be defended by a single attorney.

13. Equal Employment Opportunity. During the term of this Agreement, the parties shall not 
discriminate against any person based on race, color, creed, religion, sex, national origin, age, 
ancestry, disability, sexual orientation, gender identity, gender non-conformity, gender 
expression, transgender status, pregnancy, or marital or parental status. 

14. Severability. The provisions of this Agreement shall be interpreted, when possible, to sustain their 
legality and enforceability as a whole. In the event any provision of this Agreement shall be held 
invalid, illegal, or unenforceable by a court of competent jurisdiction, in whole or in part, neither 
the validity of the remaining part of such provision nor the validity of any other provision of the 
Agreement shall be in any way affected thereby. 

15. Choice of Law and Amendments. This Agreement shall be construed under Minnesota law. No 
modification, addition, deletion, revision, alteration or other change to this Agreement shall be 
effective unless and until such is reduced to writing and executed by all parties. The parties 
acknowledge and agree that any failure on the part of the other Party to enforce any of the 
provisions of this Agreement at any time or for any period of time shall not be deemed or 
construed to be a waiver of such provisions or of any rights of the parties thereafter to enforce 
each and every provision. 

16. Assignment. Neither this Agreement nor any rights hereunder may be assigned or otherwise 
transferred by the parties without the prior written consent of all the parties. 

17. Notice. Any Notice, demand, or request herein provided for shall be sufficiently given or made if 
hand delivered or mailed by registered mail, postage prepaid, and addressed:

District: Independent School District No. 709, Duluth Public Schools
ATTN: Anthony Bonds, Assistant Superintendent
Duluth Public Schools
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709 Portia Johnson Drive, Duluth, MN 55811

DTA: Duluth Transit Authority (DTA)
ATTN: Christopher Belden
2402 W Michigan St
Duluth, MN, 55806

Any notice mailed shall be conclusively deemed to have been given on the next business day 
following the day on which it was mailed.  The parties hereto may at any time give notice in writing 
to the other parties of any change of address and thereafter all notices shall be mailed to the new 
address as notified. 

18. Drafting. The parties each represent and warrant that it has carefully reviewed and fully 
understands this Agreement, including any attachments.  This Agreement shall be binding upon 
and shall insure to the benefit of the parties and upon their respective heirs, successors, 
executors, administrators, personal representatives, and permitted successors and assigns. 

19. Entire Agreement. This Agreement constitutes the entire agreement between the parties. This 
Agreement replaces any prior or contemporaneous agreement, whether written or oral. 

20. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall 
be deemed to be an original as against any party whose signature appears thereon, but all of 
which together shall constitute but one and the same instrument.  Signatures to this Agreement 
transmitted facsimile, by electronic mail in “portable document format” (“pdf”) or by any other 
electronic means which preserves the original graphic and pictorial appearance of the Agreement 
shall have the same effect as physical delivery of the paper document bearing the original 
signature.  

IN WITNESS WHEREOF, the parties have caused the Agreement to be executed by these duly authorized 
representatives. 

Dated this _______day of ______, 2026

On behalf of DTA:

________________________________                
Christopher Belden, CEO        

On behalf of Independent School District No. 709, Duluth Public Schools:

_______________________________                   
Kelly Durick Eder, School Board Chair         
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Teaching Learning and Equity Department/Program 
Board Summary Report

This report is designed for Department or Program Leaders to provide a concise, high-level overview of 
their area's status, activities, and future plans to the School Board.

📌 Report Identification

Field Information

Department/Program 
Name: 

1st Street Building (Duluth Education Center, DNT)

Report Title: Construction Progress

Report Leader: Bryan Brown

Date Submitted: 7-9-2026

Date of Board Meeting:
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📑 Summary Report
I. Program Objectives & Goals (What are we trying to achieve?)

Construction Progress at the 1st Street Building (former DNT building located at 424 W 1st St, 
Duluth, MN).  The building size is 72,000 sq ft, 51,000 sq ft of the building has been designed 
for program space; approximately 21,000 sq ft of space in the basement level is for future 
considerations.

Programs include:
• STEPS
• T-12/Bridge Special Education
• District-Wide Staff
• ECSE & Early Childhood
• District Testing/Screening
• Community Education
• ALC/AEO – Middle School & High School
• Adult Education

The goal is to complete construction in the summer of 2026.

II. Key Actions & Activities (What have we done recently?)
Construction continues to make progress in the basement, 1st, and 3rd floors, while site activity 
has slowed on the 2nd floor. Approximately 30 contractors are onsite daily.

Recent Construction Highlights
3rd Floor/Roof:

The new mechanical equipment is delivered and installation is ongoing.

2nd Floor:
Major construction is completed on this floor. The punch list has been completed by the design 
team, and trades are making progress on completing it.
Final cleaning begins in certain areas. 

1st Floor:
Floor tile continues to move forward with only a few rooms remaining. 
Acoustical ceilings are nearing completion as well. 
Casework installation continues.
The installation of doors and hardware continues.  
The MEP trades are well into installing finishes.
Storefront entries have begun installation. 

Basement:
The generator room continues to see electrical and mechanical rough-ins.
Elevator demolition is complete, with reinstallation starting 7/13/26.
Ceiling grid and painting have begun.

123



III. Outcomes & Results (What was the impact?)
The project remains on schedule for completion in summer 2026.

IV. Next Steps & Future Focus (What is planned for the future?)
Construction Priorities

• A pre final inspection meeting has taken place with the city, and Life Safety Testing is 
scheduled for the end of August.
• General trade finishes/testing/inspections throughout the site.
• A power outage is coordinated with Minnesota Power for the week of July 13th. 
• Elevator installation.
• The permit for the exterior sign has been approved by the city.
• Certificate of Occupancy is planned for August.

Budget Updates
The construction budget is updated monthly with each pay application.
Current Summary:
• Total Budget: $15,724,044
• Cost to Date: $12,334,667
• Contingency Remaining: $5,182

F.  Current Project Photos 

         
    Floor tile installation on 1st floor Casework installation on the 1st floor

          
   Ceiling grid installation in the basement  Generator rough-ins continue in the basement 
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MEP finishes continue throughout the site Mechanical unit rough-ins continue on the roof
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Expenditure Contracts Signed 
June 2026

For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe.

* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less). 

** Contract is paid via monies from:
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration)
DU = Department Unrestricted (General Fund)
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community)
SAF = Student Activity Funds (monies raised by students, gate fees, etc.)

Name Amount* Contract Source** Description 

Sinnott Contracting, 
LLC $131,821.30 Facilities (DR)

Contract for Stowe Parking Lot 
Improvements BID #1346 – Approved 
in May 2026

Infinite Campus $145,292.75* Technology (DU) IC service agreement for FY27

IT Audit Labs $18,000.00* Technology (DU) IT Audit Labs vCISO agreement for 
FY27

NRI $23,530.60* Technology (DU) Firewall replacement project

CDW Government 
LLC 

$255.00/hour, 
not to exceed 
$20,000.00

Technology (DU)

Ad hoc/as-needed IT services 
from CDW for the coming year. This 
allows us to use their engineering 
services at a fixed rate

ARCC (Arrowhead 
Regional Computing 
Consortium)

$150.00/hour Technology (DU) This allows ARCC to provide us with 
E-Rate support for FY27

Fond du Lac Tribal & 
Community College

$3,000.00/
course/
teacher

TLE (DU) School year 2026-27 College in the 
Schools program (PSEO)

Gruvy Education $11,975.00* TLE (DU)
In-person AI training for PD day on 
9/1/26 at DHS and a virtual training on 
10/19/26

Blackbird Revolt $1,120.00 TLE (DU) Web/marketing services for Duluth 
Adult Education
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Phyllis Pohl $10,000.00* Am. Indian Edu. (DR) AIE - Sewing for 12 Shawls

Roxanne Peterson $9,000.00* Am. Indian Edu. (DR) AIE - Sewing for 60 Ribbon Skirts

Thomas Howes $11,000.00* Am. Indian Edu. (DR) Ojibwe traditional Lacrosse stick 
making

Creative Expressions 
Boutique $11,000.00* Am. Indian Edu. (DR) AIE 500 T-Shirts

Daniel Houle $900.00* Am. Indian Edu. (DR) AIE Drumming for Summer Gathering 
06/24

Jane Harstad $10,000.00* Am. Indian Edu. (DR) Ribbon Skirt making

Jane Harstad $15,000.00* Am. Indian Edu. (DR) Addendum to contract listed above 
(Ribbon Skirt making)

Bayada Home Health 
Care, Inc. $58,968.00* Special Services (DU) Nursing support services for student 

FY27

Brenda Vieths $5,400.00* Special Services (DU) Interim SEDRA Management, MARSS 
updates for Special Services Dept. 

Drew Anderson $75.00* Early Childhood (DR) Provide live music at the Lester Park 
ECFE family picnic on 6/1/26

Paula McGrew $1,250.00 Early Childhood (DR)

Summer admin support to Duluth 
Preschool and Head Start. Complete 
applications, PIR, ECLDS, Child Plus 
data entry and other duties as needed. 
(FY26)

Paula McGrew $1,500.00 Early Childhood (DR)

Summer admin support to Duluth 
Preschool and Head Start. Complete 
applications, PIR, ECLDS, Child Plus 
data entry and other duties as needed. 
(FY27)
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No Cost Contracts Signed
June 2026

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Name Contract Source Description 

University of Wisconsin -
Stout TLE Student teaching agreement for placement 

within Duluth Public Schools

St. Louis County Public 
Health/Duluth Farm to 
School

Business Services

Renee Willemsen will offer services and 
curriculum pertaining to the Farm to School 
Program at various Duluth Public School sites 
for FY27
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Revenue Contracts Signed
June 2026

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following revenue contracts during the above timeframe: 

Name 
Amount or 
Estimated
Amount*

Contract Source Description 

Harbor City International 
$4.16/
breakfast & 
$5.06/lunch

Child Nutrition Vended meals provided by DPS to HCI 
for 2026-27 school year

Minnesota Department of 
Education $600,000.00

TLE/
Community 
School 
Collaborative

Full-Service Community School 
EXPANSION Grant – Denfeld High 
School

Minnesota Department of 
Education $600,000.00

TLE/
Community 
School 
Collaborative

Full-Service Community School 
EXPANSION Grant – Lincoln Park 
Middle School

Minnesota Department of 
Education $600,000.00

TLE/
Community 
School 
Collaborative

Full-Service Community School 
EXPANSION Grant – Meyers-Wilkins 
Elementary School
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Change Orders Signed
June 2026

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Contractor Name Contract Source Description 

Intercon Group, Inc. Facilities
Offset elevator opening to accommodate stretcher and 
field work orders at First Street Buildout 
(+$22,903.00)

Intercon Group, Inc. Facilities Roofing repairs, kiln exhaust, therapy swing and 
exterior signage at First Street Buildout (+$14,707.00)

Meteor Education Facilities Furniture for First Street Buildout (+$9,480.92)

Meteor Education Facilities Furniture for First Street Buildout (+$11,589.08)

IEA Facilities
Addition of 270 lead in water samples from fixtures 
that were not included in the previous round of testing 
(+$7,560.00)

Diversified Paving Facilities 
Addition of basketball court at Laura MacArthur 
Elementary Tennis Court Improvement Project 
(+$8,665.88)
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	Agenda
	1. Guest Presentations for this Meeting — Marsh & McLennan Agency for commercial insurance renewal (agenda item 4.C. B-7-26-4176 - FY27 Commercial Insurance Renewal). Representative Bob St. Arnold from Marsh & McLennan Agency will be attending the July HR/Finance Committee to present information regarding commercial insurance renewal including premiums, policy changes, coverage, etc.
	2. Guest Presentations for this Meeting — Long-Term Facilities Maintenance Ten-Year Plan (FY2028) Pat Overom (ICS) & Bryan Brown (Duluth Public Schools) (Agenda item 4.A. B-7-26-7174)
	3. Department Reports
	A. Human Resources
	1) HR Monthly Department Summary Report
	Human Resources Report - July 2026 Meeting


	B. Business Services
	1) Enrollment Report - (Reports will resume October 2026)
	2) Child Nutrition Department Report
	Child Nutrition Report - July 2026 Meeting

	3) Facilities Department Report
	Facilities Report - July 2026 Board Report 

	4) Health & Safety Report
	Safety Report - July 2026 Meeting

	5) Technology Department Report
	Technology Report - July 2026 Meeting

	6) Transportation Department Report
	Transportation Report - July 2026 Meeting



	4. Recommended Resolutions
	A. B-7-26-4174 - FY28 Long-Term Facilities Maintenance (LTFM) Ten-Year Plan
	Resolution.FY28 LTFM Ten-Year Plan
	FY 2028 LTFM Ten-Year Plan Documents

	B. B-7-26-4175 - Resolution Regarding the Issuance of General Obligation Capital Appreciation Facilities Maintenance Bonds, Series 2027A
	Parameters Resolution (2027A)

	C. B-7-26-4176 - FY27 Commercial Insurance Renewal
	Resolution.FY27 Commercial Insurance Renewal
	FY27 Commercial Insurance Summary of Proposal

	D. B-7-26-4177 - Resolution Relating to the Naming of a New School Facility
	Resolution.First Street Buildout Naming.07.2026

	E. B-7-26-4178 - Acceptance of Donations to Duluth Public Schools
	Resolution.Donations

	F. B-7-26-4179 - Authorized Bank Account Signer
	Resolution.Authorized Bank Account Signer


	5. Consent Agenda
	A. HR Staffing Report
	HR Board Report July 2026

	B. Approval of Individual Contract for Director of Human Resources (2026-2029)
	Johnson, Steven Contract.REDLINE

	C. Approval of DDWIAA Collective Bargaining Unit Contract (2025-2026)
	DDWIAA Contract 2025-2026.REDLINE

	D. Finances
	1) Financial Report - (Report will resume for FY27 in August 2026)
	2) Fundraisers
	Fundraisers


	E. Bids, RFPs, and Quotes - None
	F. Contracts, Change Orders and Leases
	1) CONTRACT — LB Carlson FY26 Audit Engagement Letter
	LB Carlson.FY26 Audit Engagement Letter.Signed

	2) Duluth Transit Authority Bus Pass Program FY27
	DTA Bus Pass Program.FY27



	6. Action Item for Regular School Board Agenda
	A. Approval of Head Start Key Hire/Director Candidate

	7. Miscellaneous Informational Items (no action required)
	A. District Properties Update
	1st Street Buildout Construction.July 2026

	B. Expenditure Contracts
	Contracts.Expenditure
	Contracts.Expenditure.Redacted

	C. No Cost Contracts
	Contracts.No Cost
	Contracts.No Cost

	D. Revenue Contracts
	Contracts.Revenue
	Contracts.Revenue

	E. Change Orders Signed
	Change Orders.June 2026
	Change Orders.June 2026 (Attachments)



