TORNILLO INDEPENDENT
SCHOOL DISTRICT

Educating children today to be the leaders of tomorrow.

Human Resources Department
19200 Cobb Street

Tornillo, TX 79853

Phone 915.765.3050

MEMORANDUM

To: Boardof Trustees
From: RosaVega-Barrio,Superintendent
Subject:  Approvalof 26-27Lettersof Reasonabléssurance
Date: May 27,2026
HISTORY:

OnMarch25,2026,the Boardof Trusteesapproved_ettersof Reasonabléssurancdor the 2026-2027%choolyear.These
lettersweresubsequentlissuedto eligible employeedor signature.

Theindividualinitially offeredthe ParentLiaisonpositiondid notaccepthe offer by signingtheir letter. As aresult,the
positionremainedunfilled.

RATIONALE:

Administrationhassinceofferedthe Parent iaison positionto anemployeevho waspreviouslynon-renewediueto the
expirationof grantfundingthatsupportedheir formerposition. This employeehasexpressethterestin acceptinghe
positionunderthetermsoutlinedin the Letterof Reasonabléssurance.

BUDGET IMPACT:

None- the salaryfor this positionis budgetedor throughTitle funds.

ADMINISTRATIVE RECOMMENDATION:

Administrationis recommendindBoardof Trusteego approveettersof reasonablassurancaspresented.

Vision: Believe we can succeed, with pride we will achieve.
Mission: The mission of the District is to educate and inspire students in a safe and supportive environment which will result in
closing the achievement gap by preparing all students for college readiness and success in a global society.



Employee # Last Name Letter of Reasonable Assurance

501389 Hernandez Nuvia Yes
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	History6: On March 25, 2026, the Board of Trustees approved Letters of Reasonable Assurance for the 2026-2027 school year. These letters were subsequently issued to eligible employees for signature.

The individual initially offered the Parent Liaison position did not accept the offer by signing their letter. As a result, the position remained unfilled.

	Rationale6: Administration has since offered the Parent Liaison position to an employee who was previously non-renewed due to the expiration of grant funding that supported their former position. This employee has expressed interest in accepting the position under the terms outlined in the Letter of Reasonable Assurance.
	Administrative Recommendation6: Administration is recommending Board of Trustees to approve letters of reasonable assurance as presented. 
	Budget Impact6: None - the salary for this position is budgeted for through Title funds.  
	Date6: May 27, 2026
	Subject6: Approval of 26-27 Letters of Reasonable Assurance  
	From6: Rosa Vega-Barrio, Superintendent
	To6: Board of Trustees


