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Salary Scale: District Office Maintenance

The salary scale for Facilities Manager/ HVAC Technician will be as follows:
 

 Facilities Manager (Salary)
245 Days HVAC Technician (Hourly)

Base  $65,500$ 69,170.26 $23.17

Step 1  $66,266 $ 69,979.18 $23.51

Step 2  $67,043$ 70,799.72 $23.85

Step 3  $67,832$ 71,632.93 $24.20

Step 4  $68,633$ 72,478.81 $24.56

Step 5  $69,446$ 73,337.37 $24.92

Step 6  $70,271$ 74,208.60 $25.28

Step 7  $71,109$ 75,093.56 $25.65

Step 8  $71,959$ 75,991.19 $26.03

Step 9  $72,822$ 76,902.54 $26.41

Step 10  $73,698$ 77,827.63 $26.80

   

    

The District Office Maintenance Salary Scale is meant to provide a motivational model of pay.

Upon hiring, the Superintendent will assign a step based on education and experience.

Step increases do NOT represent yearly increases.

Each year, based on budget and job performance, zero to two steps may be added to the employees pay. 
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