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Board Policy G-5: 
District Reconfigurations & Long-Term 
School Closures 
REFERENCES 

G-5: Administrative Procedures, District Reconfigurations & Long-Term School Closures 
Utah Code Ann. §53G-4-402(21), [Local School Board] Powers and Duties Generally 
Utah Code Ann. §53G-6-302 et seq., School District Residency 
Utah Admin. Code R277-437, Student Enrollment Options 

THE POLICY 

The Salt Lake City School District Board of Education recognizes that it may be necessary to make changes in the 
configuration and organization of district schools; such changes may include opening or closing a school, changing the grade 
structure of a school, demolishing and constructing a school building, and/or changing school boundaries. The board’s goal is 
to ensure that students are educated in school facilities that: are safe and secure; support students’ health and well-being; 
are capable of supporting the latest in educational programming; and contain furniture, fixtures, and school spaces that 
facilitate teaching and learning for all students. The board seeks to maximize the efficient use of district facilities and effective 
administration of district schools while balancing the effect that any changes can have on parents, neighborhoods, 
communities, district personnel, and, of course, students. The board andThe superintendent shall  annually review the 
student enrollment data as part of its annual evaluation of the organization and configuration of district schools. and, Iif 
necessary, the superintendent shall make recommendations to the board for further study and/or organizational adjustments.   

When reviewing the configuration and organization of district schools, the superintendent will consider all applicable factors, 
including but not limited to school enrollment data; facility capacity and design; school feeder patterns; federal, state, or 
court mandates; community input; student safety; transportation capacity; community and neighborhood identity; geographic 
features of the district; special program facilities; environmental factors; demographics; aesthetics; financial implications; and 
educational programs. The board also requires that any recommendation to change the configuration of district schools or 
permanently close a school will address whether the proposed change is safe, reasonable, simple, and cost- effective. These 
four criteria will help ensure a uniform review of proposed changes and identify areas of concern that should be studied by 
the board. 

The purpose of this policy is to encourage a regular systematic review of the configuration and organization of district schools 
and establish a process for adjusting boundaries or permanently closing schools making any necessary modifications that 
complies with state lawto that configuration. 

The board encourages school officials, teachers, school community councils, individual school patrons, and community 
members to bring any concerns related to the configuration of district schools to the attention of the board and 
superintendent at any time.  

The district has set forth its specific processes for implementing this board policy through the accompanying administrative 
procedures.   

 

 
 

No district employee or student shall be subjected to discrimination in employment or any district program or activity on the basis of age, color, disability, gender, gender identity, genetic information, national 
origin, pregnancy, race, religion, sex, sexual orientation, or veteran status. The district is committed to providing equal access and equal opportunity in its programs, services and employment including its policies, 
complaint processes, program accessibility, district facility use, accommodations and other Equal Employment Opportunity matters. The district also provides equal access to district facilities for all youth groups 
listed in Title 36 of the United States Code, including scouting groups. The following person has been designated to handle inquiries and complaints regarding unlawful discrimination, harassment, and retaliation: 
Tina Hatch, Compliance and Investigations/Title IX Coordinator, 440 East 100 South, Salt Lake City, Utah 84111, (801) 578-8388. You may also contact the Office for Civil Rights, Denver, CO, (303) 844-5695. 
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to ensure that students are educated in school facilities that: are safe and secure; support students’ health and well-being; 
are capable of supporting the latest in educational programming; and contain furniture, fixtures, and school spaces that 
facilitate teaching and learning for all students. The board seeks to maximize the efficient use of district facilities and effective 
administration of district schools while balancing the effect that any changes can have on parents, neighborhoods, 
communities, district personnel, and, of course, students. The board and superintendent shall review student enrollment data 
as part of its annual evaluation of the organization and configuration of district schools. If necessary, the superintendent shall 
make recommendations to the board for further study and/or organizational adjustments.   

When reviewing the configuration and organization of district schools, the superintendent will consider all applicable factors, 
including but not limited to school enrollment data; facility capacity and design; school feeder patterns; state, or court 
mandates; community input; student safety; transportation capacity; community and neighborhood identity; geographic 
features of the district; special program facilities; environmental factors; demographics; aesthetics; financial implications; and 
educational programs. The board also requires that any recommendation to change the configuration of district schools or 
permanently close a school address whether the proposed change is safe, reasonable, simple, and cost-effective. These four 
criteria will help ensure a uniform review of proposed changes and identify areas of concern that should be studied by the 
board. 

The purpose of this policy is to encourage a regular systematic review of the configuration and organization of district schools 
and establish a process for adjusting boundaries or permanently closing schools that complies with state law. 

The board encourages school officials, teachers, school community councils, individual school patrons, and community 
members to bring any concerns related to the configuration of district schools to the attention of the board and 
superintendent at any time.  

The district has set forth its specific processes for implementing this board policy through the accompanying administrative 
procedures.   

 

 
 

No district employee or student shall be subjected to discrimination in employment or any district program or activity on the basis of age, color, disability, gender, gender identity, genetic information, national 
origin, pregnancy, race, religion, sex, sexual orientation, or veteran status. The district is committed to providing equal access and equal opportunity in its programs, services and employment including its policies, 
complaint processes, program accessibility, district facility use, accommodations and other Equal Employment Opportunity matters. The district also provides equal access to district facilities for all youth groups 
listed in Title 36 of the United States Code, including scouting groups. The following person has been designated to handle inquiries and complaints regarding unlawful discrimination, harassment, and retaliation: 
Tina Hatch, Compliance and Investigations/Title IX Coordinator, 440 East 100 South, Salt Lake City, Utah 84111, (801) 578-8388. You may also contact the Office for Civil Rights, Denver, CO, (303) 844-5695. 


	G-5 FINAL.pdf
	G-5 CLEAN.pdf

