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Agenda

e Grounding

e Student Survey
e Family Survey
e Staff Survey

e Next Steps
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Grounding

District Core Values

e (Caring Community
e Cultural Proficiency
e Inclusive Partnership

e Student Agency
Strategic Directions

e C(Creating space and opportunity for each and every voice to be heard

e Engaging our community to ensure common understanding
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Student Survey

Methodology Student Participation Results

Conducted March 1O'Apr” 17 Level Possible Completed Pct.
e Grades 2-12 & BEST Transition Elementary Schools 2205 1778 81%
e Homeroom & advisory classes Middle Schools 1607 1132 0%
° With SUppOI’t, as needed High Schools 2273 766 34%

BEST 37 37 100%
Totals 6122 3713 61%

| think things | learn in school are useful.

Disagree Strongly Disagree
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Student Survey

Student Survey Key Metrics
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Family Survey

Methodology/Demographics

651 responses (up from 638 in 2025)

Open February 13 - March 8
Email phone & text invitations
Promotion at conferences

Available in English, Spanish & Somali

Demographics:

Race

55.8% white (60% in 2025)
29% BIPOC (28.6% in 2025)
15.2% Prefer not to say

Ethnicity

17.7% Hispanic

Changes this year

Earlier delivery to coincide with
conferences, with the goal of
increasing participation,
especially among
under-represented groups

Key Results Report
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https://docs.google.com/document/d/1vdgZaNpb8HAj8pvZLfTNrUglB_WP2dvs0r9UK5LGbkg/edit?tab=t.0

one

Burnsville - Eagan  Savage

Family Survey

Family Survey: 2023-2026
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The District 191 Board and Administration doa  Students at my child’s school are treated fairly no Informed about the decisions made by the School Somewhat or Very Familiar with Pathways
good job of involving community leaders, parents matter their race, primary language or Board and Administration.
and interested citizens in decisions about the socio-economic background.

schools.



Percentage of Respondents who said they
Agree or Strongly Agree
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Family Survey

| would recommend District 191 to others. My child’s learning is preparing them for the next level.
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Staff Survey

Methodology/Demographics

506 responses (down from 537 in 2024)
e Open April 13-May 3
e Email invitations

e In-person reminders

Demographics:
Race
e 73% white (81% in 2024)
e 8%BIPOC (7% in 2024)
e 17% Prefer not to say (12% in 2024)

Ethnicity
o 4.8% Hispanic
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Changes this year

Return to in-house design & delivery

Allows for more consistent
longitudinal data

Reduced expense

Comparisons are with 2023 & 2024
surveys (2025 excluded)

Key Results Report


https://docs.google.com/document/d/1WgQkBa-91m44oK5oTEM3vodUDXsv3JWSNy-CRGCohO8/edit?tab=t.0#heading=h.i90jq7thaokj
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Note: The 2025 staff survey Surnsville - Engen - Savage
Sta ff S u rvey was provided by an external

organization, so comparisons

are with the most recent

in-house survey results.

Staff Survey Results: 2023-2026*
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My feedback is encouraged and  Staff members are treated fairly no | have a clear understanding of
valued by district leadership. matter their gender, race, sexual District 191's mission: Each

identity, primary language or Student. Future Ready. Community
socio-economic background Strong.



Percentage of Respondents who said they
Agree or Strongly Agree

Staff Survey

80

60

40

20

| would recommend One91 to
families for their children.
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| feel proud to work in One91.
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Next Steps

e Full reports made available and shared with public & staff
e District, school & program leaders have reviewed and are
already using in planning for upcoming year

e Online Dashboard will be updated






