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EMPLOYMENT CONTRACT 

ASSISTANT SUPERINDENTENT 

The School District of Independent School District No. 283, St. Louis Park, Minnesota (hereina@er 
referred to as the “School District”) enters into this contract with Quennel Cooper (hereina@er 
referred to as the “Assistant Superintendent”), who agrees to perform the duJes of Assistant 
Superintendent in the School District. The School District and the Assistant Superintendent agree as 
follows: 

1. Dura6on, Expira6on, and Mutual Consent 
a. Dura6on: This Contract is for a term of two year’s commencing July 1, 2026 and ending 

June 30, 2028. It shall remain in full force and effect unless modified by mutual consent 
of the School Board, their Designee, and the Assistant Superintendent, or unless 
terminated as provided herein. 

b. Expira6on: This Contract shall expire at the end of the term specified in Paragraph A 
hereof. At the conclusion of its term, neither party shall have any further claim against 
the other, and the District employment of the Assistant Superintendent shall cease, 
unless a subsequent contract is entered into by the parJes. In the event the parJes fail 
to have entered into a subsequent Contract by June 30, 2027, the Assistant 
Superintendent’s employment shall conJnue on an at-will basis unJl either: 

i. The District enters into a subsequent Contract with the Assistant Superintendent; 
ii. The School District provides 120 calendar days of wri\en noJce of the 

terminaJon of the Assistant Superintendent employment;  
iii. The Assistant Superintendent provides 30 calendar days of wri\en noJce of their 

resignaJon. 
 

2. Termina6on During the Term 
a. Termina6on for Just Cause: The Assistant Superintendent employment may be 

terminated during the term of this Contract for just cause. The grievance procedure 
pursuant to the Public Employees’ Labor RelaJons Act (PELRA), as adopted by the 
Commissioner of the Bureau of MediaJon Services, Minnesota Rules subparts 
5510.5110 – 5510.5190, shall be available to the Assistant Superintendent regarding a 
terminaJon for just cause. 

b. Termina6on for Reasons Other than Just Cause: The District has complete discreJon 
during the term of this Contract to terminate the Assistant Superintendent employment 
due to reorganizaJon, eliminaJon of posiJon(s), a reducJon in force, or any other 
organizaJonal or financial reasons. The grievance procedure cited above in SecJon C.1 
shall not be available to the Assistant Superintendent for a terminaJon for reason(s) set 
forth in this secJon. The School District Shall Provide the Assistant Superintendent 10 
days’ wri\en noJce in advance of a terminaJon under this secJon, and the terminaJon 
shall be final upon acJon by the School Board. 
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