Loyd Helvey

Full Name Loyd Helvey .
Addrese 9000 MOEFATT ROAD Groundskeeper/Fleet Mainte-
LEXINGTON, OK 73051 nance Assistant

Phone 1(405) 401-7448 . . .

Location = Mid-America Technology
Email Ihelvey@matech.edu Center

Category Support Staff

Position Type  Full Time

Remote/Hybrid Not Available

Pay Type

School Year

Internal Notes
Welcomel!

Your answers will be automatically saved. You can pause and return to complete
this application at any time. To begin, click "Next" below. All items marked
with a red label are required and must be completed to submit your application.

Mid-America Technology Center considers all applicants for employment without
regard to race, color, religion, gender, national origin, age or disability, or
status as a Vietnam-era or special disabled veteran in accordance with federal
law. This includes, but is not limited to, admissions, employment, financial

aid, and educational services. In addition, Mid-America Technology Center
complies with applicable state and local laws prohibiting discrimination in
employment in every jurisdiction in which it maintains facilities. Mid-America
Technology Center also provides “reasonable accommodations” to qualified
individuals with disabilities, in accordance with the Americans with

Disabilities Act and applicable state and local laws. Mike Eubank is the
coordinator of the Mid-America Technology Center’s effort to assure

nondiscrimination.
Resume

Share Your Resume

If you would like, please share your resume with us.

() LH Resume.pdf

Contact Information

Contact Information

Please provide your contact information.

Name Loyd Helvey
Phone
Address 9000 MOFFATT ROAD

LEXINGTON OK 73051




MATC Questions

Are you over the age of 18?

Yes

Date you can begin to work
Dec 2, 2025

Salary desired

negotiable

Are you willing to work overtime?

Yes

Are you able to perform the essential functions of the position for which you have applied, with or without
reasonable accommodation?

Yes

Are you authorized to work for all employers in the United States on a full-time basis, or only for your current
employer?

Federal laws require that employers hire only individuals who are authorized to
be lawfully employed in the United States. In compliance with such laws, all
offers of employment are subject to verification of each applicant’s identity
and employment authorization, and it will be necessary for you to submit such
documents as are required by law to verify your identification and employment
authorization upon employment.

All Employers (3 Current employer only

Have you ever been employed by Mid-America?

Yes

State the name(s) of any relative(s) at MATC employ and your relationship to them.
NA

Have you ever been convicted of a crime?

Yes

If yes to have you ever been convicted of a crime?

Please state the nature of the offense, when, where, and nature of the case.

Speeding tickets, over 10 years since last one.



Have you ever served in the U.S. Armed Forces?
No

If yes to have you ever served in the U.S. Armed Forces?

Please list any job-related duties in the service, including special training

that is relevant to the position for which you have applied.

NA

Education

Education

Oklahoma State University

Degree Agricultural Economics, Business Man- Graduate? No
agement

Dates Aug 1, 1979 - May 31, 1982

GPA 2.50

Murray State College, Tishomingo, OK

Degree Agricultural Economic, Business Man- Graduate? No
agement

Dates Aug 1, 1978 - May 31, 1979

GPA 3.50

Purcell High School

Degree High School Diploma Graduate? Yes

Dates Aug 1, 1974 - May 31, 1978

GPA 3.50

Prior Work History

Employment History

Service Manager/repair technician

Employer Five Star Equipment

Dates Apr 1, 2018 - Mar 1, 2019

Location Moore OK, 73160

Salary $60,000 / yr

Reason For Leaving Quality of life to reduce 70hr workweek

Supervisor Name Bob Lewis

Supervisor Phone deceased

Supervisor Email



Can Contact? No

Service Manager

Employer BTarp Equipment

Dates Jan1, 2016 - Jan 1, 2018
Location Oklahoma City OK, 73013
Salary $70,000 / yr

Reason For Leaving Company was sold
Supervisor Name Monty Pennington
Supervisor Phone 405-486-7789

Supervisor Email

Can Contact? Yes

Technician, Lead Tech, Branch Manager, Technical Manager

Employer Sears Home Services

Dates May 1, 1979 - Dec 30, 2016

Location Oklahoma City OK, 73105

Salary $65000 / yr

Reason For Leaving Retired to help nephew open new business
Supervisor Name Erin Williams

Supervisor Phone Not Available

Supervisor Email

Can Contact? No

References

References

Jennifer Wernimont

Relationship Former Colleague / Human Resources
Time Known 20 years

Email Jwernimont@searshc.com

Phone (918) 625-0502

Michael Stranz

Relationship Former Colleague
Email MStranz@Searshc.com
Phone (405) 213-9446

Additional Applicant Information

Memberships, awards, and additional training.



Please list job-related memberships, awards, or training that you believe
qualify you for the position for which you are applying. Please do not include
any job-related memberships, awards, or training that may tend to indicate the
applicant’s gender, age, race, national origin, religion, disability, or status

as a Vietnam-era or special disabled veteran.

Small Engine repair, Auto Transmission 700R4 GM certified, ISO 9000 Certifed,

Skills, licenses, and/or trade/professional certifications.

That you believe are related to the job for which you are applying and
specifically qualify you to work at Mid-America

Skilled in small engine repair. Minor auto and diesel repairs.

Additional information about yourself that you believe would be helpful in appraising your qualifications for the
position for which you are applying:

| have worked on, as well as used small, medium, and heavy equipment at work as well as on my farm.

Digital Signature
Digital Signature

| understand and agree that:

1. The information that | have provided on this application is true and complete

to the best of my knowledge. Any misrepresentation or omission of any fact in my
application, resume, or any other materials, or during any interviews, can be
justification of refusal of employment, or if employed, termination from
MID-AMERICA TECHNOLOGY CENTER’s employ. | further certify that |, the
undersigned applicant, have personally completed this application.

2. Any offer of employment | may receive from MID-AMERICA TECHNOLOGY CENTER is
contingent upon my successful completion of MID-AMERICA TECHNOLOGY CENTER'’s

total pre-employment screening process, including MID-AMERICA's receipt of

references that it considers satisfactory and my satisfactory completion of any

post-offer pre-employment medical examination that MID-AMERICA TECHNOLOGY CENTER
may require. | also agree, if employed, to submit to a medical examination at

any time MID-AMERICA TECHNOLOGY CENTER requests, in accordance with any

applicant law. | hereby consent to having the results of any post-offer

pre-employment or post-employment medical exams | may be required to take

disclosed to MID-AMERICA TECHNOLOGY CENTER.

3. lunderstand that as a condition of employment, | may be required to undergo
and successfully pass a screening for alcohol and/or drugs. | also understand

and agree that, if employed, | may be required to submit to alcohol or drug
screening at any time at the discretion of MID-AMERICA TECHNOLOGY CENTER. |
hereby consent to having the results of any such alcohol or drug screening | may
be required to undergo disclosed to MID-AMERICA TECHNOLOGY CENTER.

4. | authorize and request that all of my present and former employers and those
individuals | have listed as personal references furnish information about my
employment record, including a statement of the reason for the termination of my
employment, work, performance, abilities, and other qualities pertinent to my
qualifications for employment. | further authorize my present and former

employers and those individuals | have listed as personal references to disclose

to MID-AMERICA TECHNOLOGY CENTER any and all letters, reports, and other
information pertaining to my employment with them without giving me prior notice

of such disclosure. In addition, | hereby release MID-AMERICA TECHNOLOGY CENTER,



my present and former employers, and those individuals | have listed as personal
references from any and all claims, demands, or liabilities arising out of or in
any way related to such investigations or disclosure.

5. In consideration of my employment, | agree to comply with the policies,

rules, regulations, and procedures of MID-AMERICA TECHNOLOGY CENTER. |
understand nothing contained in this application or conveyed to me during any
interview that may be granted is intended to create an employment contract,
express or implied, between me and MID-AMERICA TECHNOLOGY CENTER. | further
understand that no administrator or representative of MID-AMERICA, other than

the Superintendent, subject to the approval of the Board of Education, has any
authority to enter into any agreement with me for employment with MID-AMERICA
TECHNOLOGY CENTER, and that any such agreement, if any, shall be in writing,
signed by the Superintendent, and approved by the Board of Education.

6. | understand that if offered employment, | will, as a condition of my
employment, be required to submit proof of my identity and legal right to work
in the United States on or before my first day of employment.

7. If the position for which | have applied requires driving an automobile or a
school bus in the course of work, | understand that | will be required to
possess a current, valid, and appropriate Oklahoma drivers license or a school
bus license, and | understand that | may be required to provide a copy of my
driving record and proof of insurance.

8. | have reviewed the essential job functions of the position applied for and
hereby certify that | am able to do them with or without a reasonable
accommodation.

9. In processing my application for employment, | understand that MID-AMERICA
TECHNOLOGY CENTER may obtain or have prepared a consumer or investigative report
for employment purposes concerning my prior employment, military record,

education, credit worthiness, credit standing, credit capacity, character,

general reputation, personal characteristics, criminal background, or mode of

living. | understand that upon written request to MID-AMERICA TECHNOLOGY CENTER,

| will be informed whether an investigative consumer report was requested and

given full information as to the nature and scope of this investigation. (|

understand that an investigative consumer report is a report in which

information concerning my character, general reputation, personal

characteristics, or mode of living is obtained through personal interviews with

neighbors, friends or associates with whom | am acquainted.) By signing below, |

am authorizing MID-AMERICA TECHNOLOGY CENTER to obtain a consumer or
investigative consumer report on me as a part of MID-AMERICA TECHNOLOGY CENTER'’s
pre-employment background screening process. If | am offered employment by
MID-AMERICA TECHNOLOGY CENTER, | further authorize MID-AMERICA TECHNOLOGY CENTER
to obtain additional consumer reports on me for employment purposes at any time

during my employment. By my signature below, | also acknowledge that MID-AMERICA
TECHNOLOGY CENTER has provided me with a summary of my rights under the Federal
Fair Credit Reporting Act.

10. I understand that the request for the information above will be used to
acquaint MID-AMERICA TECHNOLOGY CENTER with my qualifications for employment and
does not in any way constitute an offer of employment.

My signature below certifies that | have read and understand this pre-employment
statement and agree to the terms and conditions outlined herein.

Lo enry 4telve

Electronically signed by Loyd Henry Helvey at 12/04/2025 3:35 pm




LOYD HELVEY
9000 Moffatt Road | Lexington, OK 73051 | loydhelvey@gmail.com

PRODUCTION SUPERVISOR
Twenty plus years’ experience within the production environment. Hired as a service
tech, promoted to multiple positions of higher responsibility to Service Manager. Charged
with the safety and supervision of 45 technicians, scheduled and verified service orders
completion and the organization of inventory and department.

Core Competencies:

= Operations Management = Electrical Wiring Diagrams

= [nventory Control = |SO 2000 Certified

= Supervision and training * Inventory & Fleet Management
= Small Engine Repair » OSHA and Safety Standards

= Six Sigma Green Belt » Read & Comprehend Specs,

= Mechanical Skills Schematics

= Electrical Skills » Read & Comprehend Diagrams
»  Small Appliance Repair » Hydraulics & Electronics Course

PROFESSIONAL EXPERIENCE
B Tarp Equipment, LLC a.k.a. Benco Machinery
Service Manager (40-60 hours per week) January 2016 - January 2018
« Communicated with customers and salespersons '
= Oversaw scheduling and maintained inventory.
» Approved service invoices, bills and collections, and monitored expenses and time
sheets Located parts, tools, and equipment.
Selected Accomplishments )
= Developed and executed a business plan that closed 2016 with $405.000 in total
service revenue
= Exceeded $1.3 million in revenue in 2017

Sears Product Services ‘
Service Manager (40-60 hours per week) May 1979 - December 2015
= Managed a team of 45 technicians and support staff receiving more than 100+
service calls daily

Service Technician - mechanically inclined
» Repaired and maintained multiple types of appliances and small engines: washers,
dryers, water softeners, water heaters, and dishwashers, lawn mowers, riding
mowers, weed eaters and chainsaws.

*»  Promoted to team lead and selected to train and mentor new hires on company
policy and procedures, as well as inspect their work for quality and customer
satisfaction.

EDUCATION & TRAINING ‘
Oklahoma State University, Stillwater, OK
Focus: Business Management



LOYD HELVEY
9000 Moffatt Road | Lexington, OK 73051 | loydhelvey@gmail.com

PRODUCTION SUPERVISOR

REFERENCES

Jennifer Wernimont, Human Resources
Former Colleague - Sears
918-625-0502

Jeromy Wallsh, Technical Manager
Former Colleague - Sears
918-849-1240

Keith Neubecker, Technician

Former Employee - Sears
580-574-2412



