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School Board Minutes
INDEPENDENT SCHOOL DISTRICT 191
April 9, 2026

The regular meeting of the Board of Education was called to order by Chair 
Alt at 6:30 p.m. The meeting was held at Diamondhead Education Center, 
200 West Burnsville Parkway, Burnsville, MN, 55337.

Directors Anderson, Chester, Hume, Mikkelsen, Sachse, Werb and Chair 
Alt were present. Superintendent Dr. Latanya Daniels, Student 
Representative Feven Tesfaye, administrators, staff and members of the 
public were also present.

Chair Alt welcomed the audience and asked Director Chester to lead the 
Pledge of Allegiance.

Moved by Chester, seconded by Mikkelsen, to approve the agenda. The 
motion carried unanimously (7,0).

Received a school report for Edward Neill Elementary School from Dr. 
Chris Bellmont, assistant superintendent, Lyle Bomsta, principal, and 
Misbah Hirani & Jordan Petrick, teachers.

Received a report from Feven Tesfaye, student board representative.

Received a Superintendent’s Report from Dr. Latanya Daniels, 
superintendent.

There were no Board Member reports shared during the meeting.

Moved by Anderson, seconded by Hume, to approve the consent agenda:
-Approve minutes for the regular Board of Education meeting on March 26, 
2026.
-Approve personnel recommendations for Kerianne Green, Alyssa 
Eggersgluss, Kimberly Roeseberg, Salma Sheikhibrahim, Noah Hillman,
Ryan Hinderaker, Kendra Vogt, Keegan McDevitt, Kim Harrod, Nadia 
Gutama Guaillas, Jack Tillman, Carol Louisiana, Jackie Sorensen, 
David Shaw, Fatuma Ali, and Guek Yong Lau.
-Approve Listening Session Report.
-Approve on a First and Final Reading, Non-Substantive Changes to 
Policies 211: Criminal or Civil Action Against School District, School Board 
Member, Employee or Student and 405: Veteran's Preference.
-Approve, on a First and Final Reading, No Changes to Policies: 
401: Equal Employment Opportunity, 701.1: Modification of School District 
Budget, 702: Accounting, 703: Annual Audit, 705: Investments, 705.1 Post 
Issuance Debt Compliance, 705.2: Other Post-Employment Employee 
Benefits (OPEB) Investments, and 807: Health and Safety Policy.
-Final Approval for Travel Club Trip to Switzerland and Italy, June 29-July 
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8, 2026.
The motion carried unanimously (7,0).

Moved by Hume, seconded by Werb, to adopt the following resolution: 

BE IT RESOLVED, by the Board of Education of School District 191, that 
the teaching contracts of the following long-term substitute teachers be 
terminated at the close of the 2025-2026 school year.

BE IT FURTHER RESOLVED, that written notice is sent to said teachers 
regarding termination and nonrenewal of their contract as provided by law. 

The motion carried unanimously (7,0).

Moved by Sachse, seconded by Chester, to adopt the following resolution: 

BE IT RESOLVED, by the Board of Education of School District 191, that 
the portion of the teaching contracts of staff in excess of 1.0 and/or 
contractual rights be terminated at the close of the 2025-2026 school year.
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BE IT FURTHER RESOLVED, that written notice is sent to said teachers 
regarding termination and nonrenewal of their contract as provided by law. 
The motion carried unanimously (7,0).

Moved by Hume, seconded by Werb, to adopt the following resolution:

BE IT RESOLVED, by the Board of Education of School District 191, 
pursuant to Minnesota Statute § 122A.40 that the teaching contracts of the 
following licensed probationary teachers in Independent School District 
191 be terminated at the end of the 2025-2026 school year.
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BE IT FURTHER RESOLVED, that written notice is sent to said teachers 
regarding termination and nonrenewal of their contract as provided by law. 
The motion carried unanimously (7,0).

Moved by Chester, seconded by Sachse, to approve the Proposed 2025-
2027 Collective Bargaining Agreement with the 191 Liaison Association 
and Independent School District. The motion carried unanimously (7,0). 

Moved by Hume, seconded by Chester, to approve the Proposed Adoption 
of the Terms and Conditions of Employment for Confidential Employees of 
Independent School District 191.  The motion carried unanimously (7,0). 

Moved by Sachse seconded by Chester, to Proposed Adoption of Terms 
and Conditions of Employment with Operations and Maintenance 
Supervisors. The motion carried unanimously (7,0).

Moved by Werb, seconded by Hume, to approve the Third Party 
Administrator for Flexible Spending Account (FSA) and Health 
Reimbursement Arrangement.  The motion carried unanimously (7,0). 

Moved by Chester, seconded by Hume, to approve, on a First Reading 
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Basis, Changes to Policies: 404: Employment Background Check, 406: 
Public and Private Personnel Data, 410: Family and Medical Leave Policy, 
and 701: Establishment and Adoption of School District Budget. The 
motion carried unanimously (7,0).

Moved by Chester, seconded by Hume, to move to a recess at 7:13 p.m. 
before starting the board work session. The motion carried unanimously 
(7,0).

A work session to discuss the Insurance Plan Review started at 7:20 p.m. 
and concluded at 7:40 p.m.

Having no further agenda items, Chair Alt adjourned the meeting at 7:40 
p.m. 

/s/                                                                                  April 23, 2026
Rachael Mikkelsen, Clerk                                             Date Approved
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