
Status of Open Positions, as of 7/6/2023 specific to Elementary Buildings

Winsted Elementary:
Interventionist position (reading/math/MTSS support) 1.0
Posted internally/externally in May. Filled internally with K. LaFollette. Resignation from
LaFollette late June. Initial interview for EL and intervention conducted 6/29/2023. Results will
determine next steps to fill this position.
UPDATE 7/6/2023: position is now .7FTE to complement the 1.0 FTE district EL/intervention
hire, going to the board for approval in July. Planning to interview week of July 10.

Paraprofessional position (library/special education) 7hrs/day
Open due to retirement. 3 internal candidates. Interviews conducted with 2 of 3 candidates as of
6/30/2023. Replacement will be needed for the individual assuming this role.
UPDATE 7/6/2023: See paraprofessional notations below regarding positions.

Humphrey Elementary:
Physical Education/DAPE 1.0 FTE
Posted via EdPost, “bumped to the top of the list” on EdPost and also made social media post
on personal facebook page resulting in 40 shares. One candidate applied. Interviewed 6/23/23
and offered a position. Decline of offer received 6/26. (Received another offer over the weekend
and accepted due to the location of the other offer). Currently open. Exploring teaching
candidates with a potential of an OFP for variance purposes.

ECSE 1.0 FTE
Posted via EdPost. No applicants. Reviewed kindergarten candidates and interviewed
candidate with K/ECSE experience (currently in a dual role elsewhere… she lives in our district).
Candidate ultimately declined because of the loss of kdgn teaching opportunity.) Exploring other
teaching candidates with the potential of an OFP for variance purposes. I will work with Kelly
Klima on this position as it requires due process/assessment/support.

LTS for 1st quarter, Special Education/LD position
Candidates will be arranged via TOC and we have 2 quality (and qualified) candidates
interested and available to support the need for Youngren’s FMLA request.

Paraprofessional positions (both campuses), 5.5-7 hours
Interviewed 3 candidates on 6/20/23. Currently working on confirming assignment/campus
location, trying to match skill sets with student needs. We will need to post again in August for
additional needs, as we will likely need more than 3 across the district. One has been formally
approached (and accepted) the position. This will go to the board for approval at the July board
meeting. The other two candidates are still in the review process but worth securing for hire.



They may also be ready to move forward at the July board meeting. (We have multiple openings
across the district). These positions are open due to expected resignations/retirements that
came at the end of the 2022-23 school year.

UPDATE AS OF 7/6/2023: One position moving forward for board approval (J. Kittock), and
another in process with the intent of approving at the regular July board meeting if paperwork is
completed. If it is not completed by July 10, the second candidate would be set for approval at
the July work session.


