
HLWW SCHOOL BOARD 
COMMITTEE REPORT 

Beginning in 2021, the HLWW School Board members will submit a written committee report on a monthly basis.  These committee 
reports will then become part of  the consent agenda at the next month’s board meeting. 

It is the responsibility of  each committee to report, however brief  it may be.  If  a committee did not meet during a particular month, the 
written report must still be submitted and “NO MEETING THIS MONTH” should be recorded. 

Written reports must be submitted to the HLWW District Office by the 1st Monday of  the month, so as to give time for the report to be 
included in the board meeting packet. 

If  you have any questions about your monthly report, you should contact the board chairperson.  

NO REPORT IS NEEDED FROM THE BUDGET COMMITTEE.  ANY INPUT AND REPORTING FROM THIS 
COMMITTEE WILL BE PART OF THE TREASURER’S REPORT AT EACH BOARD MEETING. 

ONLY ONE (1) MEMBER OF THE COMMITTEE NEEDS TO SUBMIT A REPORT.  

Committee Name  ___________________________________ 

Committee Members (indicate present or absent)         Check one 
_____________________________________ present absent 
_____________________________________ present absent 
_____________________________________ present absent 

Date of Meeting ______________________________________ 

Location of Meeting ____________________________________ 

Summary of Meeting  

Serving the communities of: 
Howard Lake, Waverly, & Winsted 

BRAD SELLNER, SUPERINTENDENT 

8700 CTY RD 6 SW • PO BOX 708 • HOWARD LAKE, MN 55349 
PHONE: 320-543-4646 • FAX: 320-543-4630 


	Committee Name: MAWSECO
	Committee Members indicate present or absent: Katie Koch
	1: 
	2: 
	Date of Meeting: 1-26-2021
	Location of Meeting: Virtual
	Summaru of Meeting: 1. Organizational Meeting: Meetings remain the fourth Tuesdays at 6:30 pm. Officiers are Amy Johnson (Delano) Chair, Jessica Johnson (Rockford) Vice Chair, Julie Pennertz (Litchfield) Clerk, Katie Koch (HLWW) Treasurer. Other typical designations all remained consistent with 2020.

2. Acknowlegement of Paraprofessional Recognition Week. MAWSECO feels this is of significant importance in our cooperative as our student body is directly and deeply impacted by the daily work of our paraprofessionals. 

3. We have been working toward an emergency closure learning plan and specific staff guidance on that and this month we finally have a written document on this. With multiple sites spanning many districts and multiple counties, including itinerant staff, how we close for weather is complex. We are also moving to a flexible learning type plan for certain closures, though this may not match the state e-learning requirements. 

4. District office is restructuring due to two retirements. Costing should remain similar, just dividing labor differently and therefore hiring more specifically.

5. All programming is returning either in person or hybrid.    
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