
 

 

 
MEMORANDUM 

Human Resources Department 
19200 Cobb Street 

Tornillo, TX 79853 
Phone 915.765.3010 

To:          Members of the Board of Trustees 
From:      Myrna Lopez, Director of Administrative Services 
Subject:    Professional Development: Required Staff Development  
Date:        July 22, 2026 

 
 

 
 

 
Purpose 
To request Board approval of the district’s 2026–2027 Professional Development Plan, including required staff 
development, mandatory training, and the professional learning community (PLC) cycle. 
 

Background 
Each school year, the Superintendent recommends a professional development plan for all District employees. In 
accordance with State Board for Educator Certification (SBEC) requirements, the Board annually reviews the 
professional development clearinghouse and considers the District’s plan for approval (DMA Local Policy). The 
plan includes a schedule of training required for educators and other school personnel at the District and campus 
levels. In addition,  
 
In addition, Texas Education Code § 21.4515 also requires the Board of Trustees to annually review the 
continuing education and training clearinghouse published under Texas Education Code § 21.4514 and adopt a 
professional development policy guided by the clearinghouse’s training recommendations. 
 
Educators who hold a Standard Certificate issued by SBEC must also complete the continuing professional 
education (CPE) requirements applicable to renewal of the certificate every five years. 
 
Materials for Board Review 

• Professional Development Clearinghouse document 
• Tornillo ISD July Back-to-School Professional Development Schedule 
• 2026-2027 Mandatory Training Schedule 
• 2026-2027 PLC Professional Development Cycle Schedule 

 
District Budget Impact: 

Annual programming allocated funds: 
Online Vector Solution- $2.000 
Bilingual PD- $24,000 (10% of bilingual total annual funds allocated for certification of staff pending bilingual certification) 
Gifted and Talented- $3,000 
 

Administrative Recommendation:  
The Administration recommends that the Board of Trustees approve the 2026–2027 Professional Development Plan 
as presented. 

 









TORNILLO INDEPENDENT SCHOOL DISTRICT 
2026-2027 TRAINING SCHEDULE 

   
 

Training Title Description Freq Due Date Training Resource 
Teachers, 

Counselors & 
Administrators 

Auxiliary 

Teacher Appraisal 
New teachers or never been evaluated 
an overview of the rubric. All teachers 
need timeline overview. (Texas code 
150.1006 Teacher Orientation) 

Annual 
New Employee 

Orientation Technology Instructional Specialist X  

Employee Handbook 
District handbook will be reviewed and 
signed digitally. Campus handbook must 
be in compliance. 

Annual 
In-Service Week HR X X 

Emergency Operation Plan- Standard 
Response Protocol Texas Code 37.108 

Annual 
In-Service Week Public Safety X X 

Standard Code of Ethics/ Sexual 
Harassment 

District Mandate 
Annual 

In-Service Week HR X X 

Sexual Harassment TAC 465.33 Annual In-Service Week HR X X 

Slips, Trips & Falls District Mandate Annual July 2026 Vector Solutions X X 

Youth Suicide: Awareness, Prevention, 
and Postvention  TEC 38.351(g) and TEC 21.451 

Annual 
July 2026 Vector Solutions X X 

Student Mental Health: Awareness, 
Intervention, and Referral TEC 22.904 

Annual 
July 2026 Vector Solutions X X 

Bullying : Recognition and Response TEC 21.451 Annual August 2026 Vector Solutions X X 

Cyberbullying TEC 21.451 Annual August 2026 Vector Solutions X X 

Civil Rights in Food Service USDA 7 CFR Part 15/TDA Annual August 2026 Vector Solutions X X 

Trauma-Informed Practices TEC 38.036 Annual September 2026 Vector Solutions X X 

Opioid Overdose Response Awareness TEC 38.224 Annual September 2026 Vector Solutions X  

School-Wide Positive Behavioral 
Interventions and Supports 

District Mandate 
Annual 

October 2026 Vector Solutions X  

Health Emergencies: Breathing 
Emergencies, Choking, and the Heimlich 
Maneuver 

District Mandate 
Annual 

October 2026 Vector Solutions X X 

Texas Cybersecurity Awareness for 
Employees Program HB 3834 GC 2054.5191 

Annual 
November 2026 Vector Solutions X  

 

Health Emergencies: Diabetes Awareness 

 

THSC 168.004-168.005 

 

Annual 
 

November 2026 

 

Vector Solutions 

Designated 
Unlicensed 
Diabetes Care 
Assistants (UDCAs) 

 



TORNILLO INDEPENDENT SCHOOL DISTRICT 
2026-2027 TRAINING SCHEDULE 

   
 

Workplace Bullying: Awareness and 
Prevention TEC 21.451(d)(3)(C) 

Annual 
December 2026 Vector Solutions X X 

Human Trafficking Awareness TEC 38.0041 Annual January 2027 Vector Solutions X X 

Seizure Training for School Personnel by 
Epilepsy Foundation of America TEC 38.033 

Annual 
January 2027 Vector Solutions X X 

FERPA: Confidentiality of Records District Mandate Annual February, 2027 Vector Solutions X  

Severe Bleeding Response: Wound 
Packing and Tourniquet Use TEC 38.030 

Annual 
February 2027 Vector Solutions X X 

Health Emergencies: Life Threatening 
Allergies 

TEC 38.208-38.210 
Annual 

March 2027 Vector Solutions X X 

CPR and First Aid, AED TEC 22.902 & 33.086 

2-Years 

 
Pro ProAction EMT, American Heart 
Association, American Red Cross, or 

similar Action 

Nurses, PE 
instructors, 
coaches, 

marching band 
directors, 

Safety, CNS, IT 

 

School Behavioral Threat Assessment TEC 37.115 One-time  ESC 19 & TSSC SBTA Team  

Dyslexia Awareness TEC 21.054(b)   TEA Website Teachers  

 
 

https://register.tealearn.com/browse/tea/dyslexia/courses/tea-dyslexia
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