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MISSION STATEMENT 
D.C. Everest Area School District, in partnership with the 

community, is committed to being an innovative educational 
leader in developing knowledgeable, productive, caring, creative, 

responsible individuals prepared to meet the challenges  
of an ever-changing global society. 

 

The D.C. Everest Area School District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed, marital status, 
parental status, sexual orientation, sex, (including pregnancy, gender status, change of sex or gender identity), or physical, mental, emotional, or 
learning disability or any basis protected by state or federal laws. The following staff are designated to receive inquiries regarding the non-
discrimination policies: Gina Lehman, Director of Student Services, gilehman@dce.k12.wi.us, or Sarah Trimner, Director of Talent and Culture, 
strimner@dce.k12.wi.us, both are located at 6100 Alderson Street, Weston, WI 54476 and (715) 359-4221. 

 
 
 
 
 
To:  Dr. Casey Nye, Superintendent 
 
From:  Mike Raether 
 
Re:  2026-2027 Professional Development Catalog 
 
Date:  May 12, 2026 
 
The 2026–2027 Professional Development Catalog was collaboratively developed by the 
Director team, internal technology and instructional coaches, and contributing certified staff 
members. The creation of a single, comprehensive professional development catalog ensures 
that all professional learning opportunities available are centralized in one accessible resource. 
 
Page two of the catalog outlines the district’s vision of what it means to be “a great place to 
learn.” The professional learning opportunities included throughout the catalog were 
intentionally designed to support certified staff in continued growth and improvement within 
those identified priorities. 
 
To support accessibility and organization, professional development opportunities are divided 
into four categories: 

• Individual coaching 
 • Short-term learning experiences 
 • Series, academies, and cohorts 
 • Asynchronous learning opportunities 
 
This structure allows staff to engage in professional learning opportunities that best meet their 
individual goals, needs, and schedules while supporting continuous growth across the district. 
The 2026–2027 Professional Development Catalog reflects the district’s ongoing commitment to 
supporting high-quality instruction and continued professional growth for all staff members. 
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