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The capitalization threshold for purposes of classifying individual

capital assets shall be $10,000$10,000.

For reporting periods after June 15, 2023, assets whose individual
acquisition costs are less than the threshold for an individual asset,
but those assets in the aggregate are significant, should be capital-
ized. Computers, classroom furniture, and library books are exam-
ples of asset types that may not meet a capitalization policy on an
individual basis, yet could be significantly collectively. The capitali-
zation threshold for grouped assets shall be $150,000.
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TECHNOLOGY RESOURCES CRB
ARTIFICIAL INTELLIGENCE (LOCAL)

Al Use by Employees Employees and students shall be permitted to explore artificial in-
and Students telligence (Al) and implement its use in and out of the classroom in

of faculty,staffand-student-decision-making—Any use of Al must

comply with law, policy, and administrative regulations relating to
student and employee privacy and data security.

A student shall only use Al tools with faculty permission and shall
be expected to produce original work and properly credit sources,
including Al tools used in creating the work._The use of Al shall
only be as a support tool to enhance student outcomes or as nec-
essary to engage in research and shall never take the place of fac-
ulty, staff, and student decision-making.

Employees or students who use Al tools to deceptively harm, bully,
or harass others shall be disciplined in accordance with policy.
[See DH, DIA series, FFD series, FFE, FLB, and the FM series]
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INFORMATION SECURITY CS

Information Security
Officer

Information Security
Program

College District
Website and Mobile
Application Security

Covered Social
Media Applications

UPDATE 4750

(LOCAL)

The College President is responsible for the security of the College
District’s information resources. The College President or designee
shall develop procedures for ensuring the College District’'s compli-
ance with applicable law.

The College President or designee shall designate an information
security officer (ISO) who is authorized to administer the infor-
mation security requirements under law. The College President or
designee must notify the Department of Information Resources
(DIR) of the individual designated to serve as the ISO.

The College President or designee shall annually review and ap-
prove an information security program designed in accordance with
law by the ISO to address the security of the information and infor-
mation resources owned, leased, or under the custodianship of the
College District against unauthorized or accidental modification,
destruction, or disclosure. The program shall include procedures
for risk assessment and for information security awareness educa-
tion for employees when hired and an ongoing program for all us-
ers.

The information security program must be submitted biennially for
review by an individual designated by the College President and
who is independent of the program to determine if the program
complies with the mandatory security controls defined by DIR and
any controls developed by the College District in accordance with
law.

The College President or designee shall adopt procedures ad-
dressing the privacy and security of the College District’'s website
and mobile applications and submit the procedures to DIR for re-
view.

The procedures must require the developer of a website or applica-
tion for the College District that processes confidential information
to submit information regarding the preservation of the confidential-
ity of the information. Additionally, Fthe College District must-sub-
jeet require the website or application to-a_undergo a vulnerability
assessment and penetration test-before prior to deployment and to
complete, at a minimum, biannual vulnerability assessments and
penetration tests thereafter to ensure continued compliance with
established security standards.

The College President or designee shall adopt procedures prohibit-
ing the installation or use of a covered application, as defined by
law, on a device owned or leased by the College District and re-
quiring the removal of any covered applications from the device.

242024
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INFORMATION SECURITY CS
(LOCAL)
Exception The procedures shall permit the installation and use of a covered
application for purposes of law enforcement and the development
and implementation of information security measures. The proce-
dures must address risk mitigation measures during the permitted
use of the covered application and the documentation of those
measures.

Reports The 1SO shall report annually to the College President on the effec-
Effectiveness of tiveness of the College District’s information security policies, pro-
Policies cedures, and practices in accordance with law and administrative
Procedures, and procedures.

Practices

Biennial Information
Security Plan

Information Security
Assessment

Security Incidents
By the College

The College District shall submit a biennial information security
plan to DIR in accordance with law.

In accordance with law, at least every two years, the College Dis-

trict shall submit the results of its information security assessment
to DIR and, if requested, the office of the governor, lieutenant gov-
ernor, and speaker of the house of representatives.

The College District shall assess the significance of a security inci-
dent and report it to DIR and law enforcement in accordance with

District law and, if applicable, DIR requirements.
Generally
Security Breach ~ Upon discovering or receiving notification of a breach of system se-
and | curity or a seeuritycybersecurity incident, as defined by law, the
Cybersecuri College District shall, upon confirmation of such breach or incident,
Kj‘%‘:_entt i disclose it the-breach-erincident-to affected persons or entities in
otification accordance with the time frames established by law.
The College District shall give notice by using one or more of the
following methods:
1. Written notice.
2. Electronic mail, if the College District has electronic mail ad-
dresses for the affected persons.
3. Conspicuous posting on the College District’s website.
4. Publication through broadcast media.
By Vendors and The College District shall include in any vendor or third-party con-
Third Parties tract the requirement that the vendor or third party report infor-
mation security incidents to the College District in accordance with
law and administrative procedures.
DATE ISSUED: 512/4#202412/2025 Adopted: 20f2
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EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Academic Freedom

Expressive Activ

ties

Note: For expression and use of College District facilities and
grounds by students and registered student organiza-
tions, see FLA. For expression and use of College Dis-
trict facilities and grounds by the community, including by
nonstudents and organizations that are not registered
student organizations, see GD. For use of the College
District’s internal mail system, see CHE.

Faculty members are entitled to academic freedom in the conduct
of research and teaching and are tasked with the associated re-
sponsibilities. To this end, the College District endorses the aca-
demic freedom principles set forth in the Statement of Principles on
Academic Freedom and Tenure (PDF)' published by the Associa-
tion of American Colleges and Universities and the American Asso-
ciation of University Professors.

The Board shall address faculty academic freedom and the associ-
ated responsibilities in appropriate College District publications.

Complaints regarding alleged violations of the right to academic
freedom shall be filed in accordance with DGBA(LOCAL).

Employees and employee organizations may engage in expressive

Prohibited Speeg

ch

activities in accordance with this policy. "Expressive activities"
means any speech or expressive conduct protected by the First
Amendment to the U.S. Constitution or by Texas Constitution Arti-
cle |, Section 8, and includes assemblies, protests, speeches, the
distribution of written material, the carrying of signs, and the circu-
lation of petitions.

The term “expressive activities” does not include the following

and Conduct

DATE ISSUED: 51
UPDATE 4350
DGC(LOCAL)-XA]

speech and conduct, which is prohibited on College District facili-
ties and grounds and through the use of College District technol-
ogy and networks:

1. Defamatory statements about public figures or others;

Prohibited harassment [see DIAA, DIAB, FFDA, and FFDB]J;

Incitement to imminent lawless or disruptive activity;

2
3
4. Obscenity; or
5

Threats to engage in unlawful activity.

The following conduct is also prohibited:

1.  Engaqing in unlawful conduct.

2/20/202212/2025 Adopted: 10of 6
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EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

2. Engaging in expressive activities that materially and substan-
tially disrupt College District operations at any time, including
from 10:00 p.m. to 8:00 a.m. and during the last two weeks of
each semester or term.

3. Engaging in expressive activities that materially and substan-
tially disrupt College District operations by inviting speakers to
speak on campus or by using drums or other percussive in-
struments during the last two weeks of a semester or term.

4. Using a sound amplification device while engaging in expres-
sive activities during class hours, between 10:00 p.m. to 8:00
a.m., and during the last two weeks of each semester or term
to intimidate others, interfere with campus operations, or inter-
fere with a College District employee’s or a peace officer’s
lawful performance of a duty.

5. Camping or erecting tents or other living accommodations,
with the exception of reasonable use and modifications of as-
signed College District housing consistent with administrative
regulations. This prohibition applies to shelters that are
erected for the purpose of residing within the shelter. It does
not apply to other shelters that are erected on a temporary
basis to provide protection from the weather or, with approval
granted by the provost and vice president, academics and
student affairs or designee in accordance with administrative
procedures, for special events.

6. Wearing a disquise or other means of concealing a person's
identity while engaging in expressive activities with the intent,
as determined by the provost and vice president, academics
and student affairs or designee or a law enforcement officer
to:

a.  Obstruct the enforcement of law or College District poli-
cies and requlations by avoiding identification;

b. Intimidate others; or

c. Interfere with a College District employee's or a peace
officer's lawful performance of a duty.

7. Lowering the College District’'s U.S. or Texas flag with the in-
tent to raise another nation’s flag or the flag representing an
organization or group of people.

DATE ISSUED: 512/20/202212/2025 Adopted: 20f6
UPDATE 4350 2/23/2023
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EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

8. Engaging in expressive activities in a manner that would con-
stitute an immediate and actual danger to the peace or secu-
rity of the College District that available law enforcement offi-
cials could not control with reasonable efforts.

9. Damaging or defacing property.

Distribution of Written or printed materials, handbills, photographs, pictures, films,

Literature tapes, or other visual or auditory materials not sponsored by the
College District shall not be sold, circulated, distributed, or posted
on any College District premises by any employee or employee or-
ganization, except in accordance with this policy.

The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
an employee or employee organization.

Materials distributed by faculty and other instructional personnel as
a part of instruction or other authorized classroom activities shall
not be governed by this section.

Limitations on Materials shall not be distributed by an employee or employee or-
Content ganization on College District property if:

4——The materials are-ebscenewhere-the-materialsfall withinthe
lefiniti  of lofined in Section 4321 of -~

1 T il i | orohibited | [ D12
series-and-FED-series};constitute prohibited speech, de-

scribed above;

2:-1. _The materials constitute nonpermissible solicitation [see
DHC]J; or

3-2. _The materials infringe upon intellectual property rights of the
College District [see CT].

Time, Place, and Distribution of materials shall be conducted in a manner that:

Manner Restrictions , . . . L
T 1. Is not materially and substantially disruptive to College District

operations;
DATE ISSUED: 512/26/202212/2025 Adopted: 30of6
UPDATE 4350 2123/2023
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EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Use of Facilities
Useand Grounds

Requests to Us
Facilities

Approval

DATE ISSUED: &1
UPDATE 4350

DGC(LOCAL)-XAJC

2. Does not impede reasonable access to College District facili-
ties;

3. Does not result in damage to College District property;
4. Does not interfere with the rights of others; and

5. Does not violate local, state, or federal laws or College District
policies and procedures.

The distributor shall clean the area around which the literature was
distributed of any materials that were discarded or leftover.

The provost-and-vice president-academicsand-student-affairsor
designeeprovostand vice president, academics-and-student affairs

or designee shall designate times, locations, and means by which
materials that are appropriate for distribution, as provided in this
policy, may be made available or distributed by employees or em-
ployee organizations to employees or others in College District fa-
cilities and areas that are not considered common outdoor areas.

The facilities and grounds of the College District shall be made
available to employees or employee organizations when such use
does not conflict with use by, or any of the policies and procedures
of, the College District. The requesting employees or employee or-
ganization shall pay all expenses incurred by their use of the facili-
ties in accordance with a fee schedule developed by the Board.

An “employee organization” is an organization composed only of
College District faculty and staff or an employee professional or-
ganization.

To request permission to meet or host a speaker in College District
facilities, interested employees or employee organizations shall file

a written request with the provestand-vicepresidentacademics
and-student-affairs-or designeeprovost/-and- executive vice

president, academics and student affairs or designee in accord-
ance with administrative procedures.

The employees or the employee organization making the request
shall indicate that they have read and understand the policies and
rules governing use of College District facilities and that they will
abide by those rules.

The provost-and-vice president-academicsand-student-affairsor
desigheeprovostand vice president, academics-and student affairs

or designee provost/executive vice president, academics and stu-
dent affairs or designee shall approve or reject the request in ac-
cordance with provisions and deadlines set out in this policy and

2/20/202212/2025 Adopted: 4 of 6
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EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Common Outdo
Area

ExceptionAreas

DATE ISSUED: 51
UPDATE 4350
DGC(LOCAL)-XA]

administrative procedures, without regard to the religious, political,
philosophical, ideological, academic viewpoint, or other content of
the speech likely to be associated with the employees’ or employee
organization’s use of the facility.

Approval shall not be granted when the official has reasonable
grounds to believe that_ the use would be prohibited conduct, de-
scribed above, or that:

1. The College District facility requested is unavailable, inade-
quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is under a disciplinary penalty or sanction pro-
hibiting the use of the facility;

3. The proposed use includes nonpermissible solicitation [see
DHC];

d——The srececoduocenldconctiivie o onmadinio ond cotual

dan.gl elllteltlne peﬁaee o seeu'ﬁ'.t? GI the SI gl Hege E'St'l'et.ul'at

sonable-efforts:

5.4. The-applicant owes a monetary debt to the College District,
and the debt is considered delinquent;

e#prepertyeptheappllcant has preV|oust damaged College
District property; or

8.6. The proposed activity would constitute an unauthorized joint
sponsorship with an outside group.

The provost-and-vice president-academicsand-student-affairsor

designeeprovost and vice president, academics and student affairs

or designee shall provide the applicant a written statement of the
grounds for rejection if a request is denied.

or
subjeepteJcheLapp;exfal—ereeedJ&res—Employees and employee or-
ganizations may engage in expressive activities in common out-
door areas;-tnless:
2/20/202212/2025 Adopted: 50f 6
Ll
IC




Lee College
101501

EMPLOYEE RIGHTS AND PRIVILEGES DGC
EMPLOYEE EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Announcements
and Publicity

Identification

Violations

Interference with
Expression

Appeals

Publication

speech or conduct described above.

In accordance with administrative procedures, all employees and
employee organizations shall be given access on the same basis
for making announcements and publicizing their meetings and ac-
tivities.

Employees and employee organizations distributing materials on
campus or using College District facilities must provide identifica-
tion when requested to do so by a College District representative
engaging in official duties.

Failure to comply with law or this policy and associated procedures
shall result in appropriate administrative action, including but not
limited to, suspension of an employee’s or employee organization’s
use of College District facilities and/or other disciplinary action in
accordance with the College District’s policies and procedures and
the employee handbook.

Faculty, students, or student organizations that interfere with the
expressive activities permitted by this policy shall be subject to dis-
ciplinary action in accordance with the College District’s discipline
policies and procedures. [See DH, FM, and FMA]

Decisions made by the administration under this policy may be ap-
pealed in accordance with DGBA(LOCAL) and FLD(LOCAL) as ap-
plicable.

This policy and associated procedures must be posted on the Col-
lege District’s website and distributed in the employee and student
handbooks and other appropriate publications.

11940 Statement of Principles on Academic Freedom and Tenure (PDF):
https://www.aaup.org/file/1940%20Statement.pdf

DATE ISSUED: 612/26/202212/2025 Adopted: 6 of 6
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EMPLOYEE STANDARDS OF CONDUCT DHB
CHILD ABUSE AND NEGLECT REPORTING (LOCAL)
Reporting Any person who has reasonable cause to believe that a child’s

Oral Reports

Making a Report

physical or mental health or welfare has been adversely affected
by abuse or neglect has a responsibility under state law to immedi-
ately report the suspected abuse or neglect to an appropriate au-
thority.

As defined in state law, child abuse and neglect include both sex
and labor trafficking of a child.

A professional who has reasonable cause to believe that a child
has been or may be abused or neglected or may have been a vic-
tim of indecency with a child has an additional legal obligation to
submit a written or oral report within 4824 hours after the profes-
sional first has reasonable cause to believe the abuse or neglect
has occurred or may be occurring. A “professional” is anyone li-
censed or certified by the state who has direct contact with children
in the normal course of duties for which the individual is licensed or
certified.

A person is required to make a report if the person has reasonable
cause to believe that an adult was a victim of abuse or neglect as a
child and the person determines in good faith that disclosure of the
information is necessary to protect the health and safety of another
child or an elderly or disabled person.

As required by law, an oral report made to the Texas Department of
Family and Protective Services (DFPS) is recorded.

Reports may be made to any of the following:
1. Astate-orlocallaw enforcement agency, as defined by law;

2. The Child Protective Services (CPS) division of DFPS at
(800) 252-5400 or the Texas Abuse Hotline Website';

3. Alocal CPS office; or

4. If applicable, the state agency operating, licensing, certifying,
or registering the facility in which the suspected abuse or ne-
glect occurred.

However, if the suspected abuse or neglect involves a person re-
sponsible for the care, custody, or welfare of the child, the report
must be made to DFPS, unless the report is to the state agency
that operates, licenses, certifies, or registers the facility where the
suspected abuse or neglect took place; or the report is to the Texas
Juvenile Justice Department as a report of suspected abuse or ne-
glect in a juvenile justice program or facility.

An individual does not fulfill the person’s responsibilities under the
law by only reporting suspicion of abuse or neglect to the College

DATE ISSUED: 12/12/20242025 Adopted: 10f3
UPDATE 4850 2/25/2025
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EMPLOYEE STANDARDS OF CONDUCT DHB
CHILD ABUSE AND NEGLECT REPORTING (LOCAL)

Confidentiality

Immunity

Failure to Report

Responsibilities
Regarding
Investigations

President or another College District staff member. The College
District shall not require an employee to first report the employee’s
suspicion to a College District or campus administrator.

In accordance with law, an individual must provide the individual’s
name and telephone number. If the individual making the report is
a professional, as defined by law, the individual must also provide
the individual’s business address and profession.

The identity of a person making a report of suspected child abuse
or neglect shall be kept confidential and shall be disclosed only in
accordance with law and the rules of the investigating agency.

A person who in good faith reports or assists in the investigation of
a report of child abuse or neglect is immune from civil or criminal li-
ability.

By failing to report suspicion of child abuse or neglect, an em-
ployee:

1. May be placing a child at risk of continued abuse or neglect;

2. Violates the law and may be subject to legal penalties, includ-
ing criminal sanctions for knowingly failing to make a required
report; and

3. Violates Board policy and may be subject to disciplinary ac-
tion, including possible termination of employment.

It is a criminal offense to coerce someone into suppressing or fail-
ing to report child abuse or neglect.

In accordance with law, College District officials shall be prohibited
from:

1. Denying an investigator’s request to interview a child on cam-
pus in connection with an investigation of child abuse or ne-
glect;

2. Requiring a parent or College District employee be present
during the interview; or

3. Coercing someone into suppressing or failing to report child
abuse or neglect.

College District personnel shall cooperate fully and without paren-
tal consent with an investigation of reported child abuse or neglect.

Adverse The College District prohibits any adverse employment action, in-

Employment Action cluding termination or discrimination, against any employee who in

Prohibited good faith reports child abuse or neglect or participates in a related
investigation.

DATE ISSUED: 12/12/20242025 Adopted: 20f3
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EMPLOYEE STANDARDS OF CONDUCT DHB

CHILD ABUSE AND NEGLECT REPORTING (LOCAL)

Training The College District shall provide training to employees as required
by law. Training shall address reporting requirements and tech-
niques to prevent and recognize sexual abuse, trafficking, and all
other maltreatment of children.
" Texas Abuse Hotline Website: https://www.txabusehotline.org

DATE ISSUED: 12/12/20242025 Adopted: 3of3
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INSTRUCTIONAL PROGRAMS AND COURSES EFAA
ACADEMIC COURSES (LOCAL)
Core Curriculum The College District is responsible for the development of its core
curriculum, subject to the approval of the College President and
the Board.
General Education “General education curriculum” means a core curriculum and any
Curriculum Review other curriculum or competency all undergraduate students of the
College District are required to complete before receiving an un-
dergraduate degree.
Comprehensive The Board shall comprehensively review the College District's gen-
Review eral education curriculum every five years but may review it more
frequently at the Board’s discretion. The Board shall consider the
potential costs the curriculum may impose on students and ensure
courses in the curriculum:
1. Are foundational and fundamental to a sound postsecondary
education;
2. Are necessary to prepare students for civic and professional
life;
3.  Equip students for participation in the workforce and in the
betterment of society;
4. Ensure a breadth of knowledge in compliance with applicable
accreditation standards; and
5. Meet any other relevant criteria, as determined by the Board.
Review of The College President or designee shall annually submit an update
Curriculum regarding any changes to the College District’s general education
Changes curriculum to the Board 45 days before submitting changes to the

Coordinating Board, or July 15, whichever is earlier. The Board
may overturn any decision regarding changes to the general edu-
cation curriculum.

Advisory Committee  The Board may appoint a committee to assist in its review of the
general education curriculum. Members of the committee may in-
clude full-time faculty, College District administrators, community
leaders, industry representatives, and other individuals selected by
the Board.

DATE ISSUED: 12/12/2025 Adopted: 1 of 1
UPDATE 50
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ADMISSIONS

Admissions
Generally

Academic Fresh

Start

FB
(LOCAL)

The College District has an open admissions policy that ensures
that all persons who can benefit from postsecondary education
have an opportunity to enroll. The College District shall not discrim-
inate on the basis of race, national origin, religion, disability, age,
gender, ethnicity, or veteran status in admissions.

Admission to the College District does not guarantee admittance to
a particular course or program of study. A student shall be required
to satisfy certain requirements for special admissions programs.

A resident of Texas may apply for admission and enroll as a stu-
dent under the Academic Fresh Start program pursuant to the ad-
missions procedures.

If an applicant elects to seek admission under the Academic Fresh
Start program, the College District, in considering an applicant for
admission, shall not consider academic course credits or grades
earned by the applicant 10 or more years prior to the starting date
of the semester in which the applicant seeks to enroll. The College
District shall disregard all course credits or grades earned during
the 10 years prior to the student’s enrollment and may not award
any credit for those courses. [See EGA]

DATE ISSUED: 512/6/204412/2025 ADOPTED:Adopted: 1 of 1
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REGISTRATION AND ATTENDANCE FC

(LOCAL)

The College District shall develop procedures for excused ab-

sences. The College President shall have the authority to address
registration and attendance requirements, including procedures for
all excused absences consistent with applicable law. The registra-

tion and attendance procedures shall be published online in the

College District’s catalog.

DATE ISSUED: 512/8/204412/2025 ADOPTED:Adopted: 1 of 1
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Note: For expression and use of College District facilities and

grounds by employees and employee organizations, see
DGC. For expression and use of College District facilities
and grounds by the community, including by nonstudents
and organizations that are not recognized student organ-
izations, see GD.

Expressive Activities Students and student organizations may engage in expressive ac-
tivities in accordance with this policy. "Expressive activities" means
any speech or expressive conduct protected by the First Amend-
ment to the U.S. Constitution or by Texas Constitution Article |,
Section 8, and includes assemblies, protests, speeches, the distri-
bution of written material, the carrying of signs, and the circulation
of petitions.

Prohibited Speech The term “expressive activities” does not include the following

and Conduct speech and conduct, which is prohibited on College District facili-
ties and grounds and through the use of College District technol-
ogy and networks:

1. Defamatory statements about public figures or others;

2 Prohibited harassment [see DIAA, DIAB, FFDA, and FFDB];

3. Incitement to imminent lawless or disruptive activity;

4 Obscenity; or

5 Threats to engage in unlawful activity.

The following conduct is also prohibited:

1.  Engaqing in unlawful conduct.

1.  Engaging in expressive activities that materially and substan-
tially disrupt College District operations at any time, including
from 10:00 p.m. to 8:00 a.m. and during the last two weeks of
each semester or term.

2. Engagqing in expressive activities that materially and substan-
tially disrupt College District operations by inviting speakers to
speak on campus or by using drums or other percussive in-
struments during the last two weeks of a semester or term.

3. Using a sound amplification device while engaging in expres-
sive activities during class hours, between 10:00 p.m. to 8:00
a.m., and during the last two weeks of each semester or term
to intimidate others, interfere with campus operations, or inter-
fere with a College District employee’s or a peace officer’s
lawful performance of a duty.

DATE ISSUED: 412/26/202412/2025 ADOPTED:Adopted: 10f6
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STUDENT RIGHTS AND RESPONSIBILITIES FLA
STUDENT EXPRESSION AND USE OF COLLEGE FACILITIES (LOCAL)

Distribution of
Literature

Camping or erecting tents or other living accommodations,

with the exception of reasonable use and modifications of as-
signed College District housing consistent with administrative
regulations. This prohibition applies to shelters that are
erected for the purpose of residing within the shelter. It does
not apply to other shelters that are erected on a temporary
basis to provide protection from the weather or, with approval
granted by the provost and vice president, academics and
student affairs or designee in accordance with administrative
procedures, for special events.

Wearing a disquise or other means of concealing a person's

identity while engaging in expressive activities with the intent,
as determined by the provost and vice president, academics
and student affairs or designee or a law enforcement officer,
to:

a.  Obstruct the enforcement of law or College District poli-
cies and requlations by avoiding identification;

b. Intimidate others; or

C. Interfere with a College District employee's or a peace
officer's lawful performance of a duty.

Lowering the College District's U.S. or Texas flag with the in-

tent to raise another nation’s flag or the flag representing an
organization or group of people.

Engaging in expressive activities in a manner that would con-

5.

stitute an immediate and actual danger to the peace or secu-
rity of the College District that available law enforcement offi-
cials could not control with reasonable efforts.

Damaging or defacing property.

Written or printed materials, handbills, photographs, pictures, films,
tapes, or other visual or auditory materials not sponsored by the
College District shall not be sold, circulated, distributed, or posted
on any College District premises by any College District student or
recognized student organization, except in accordance with this

policy.

The College District shall not be responsible for, nor shall the Col-
lege District endorse, the contents of any materials distributed by
students or registered student organizations that is not sponsored
by the College District.
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Limitations on
Content

Time, Place, and
Manner Restrictions

Materials distributed under the supervision of instructional person-
nel as a part of instruction or other authorized classroom activities
shall not be governed by this policy.

Materials shall not be distributed by students or recognized student
organizations on College District property if:

1. The materials are-obscene;where-the-materials fall-within-the
lefinit] ‘ ol lefined in-Section43.21 of -
I E.“E'I ;| EIEE. of SCIEEEESIEE' PFOVISIONS ;"'? S ”I “'"I' H'.E.EE“E“E
the-United-States-Supreme-Courtconstitute prohibited speech,

described above.

ures-orothers-

5.2. The materials constitute nonpermissible solicitation. [See FI]

6.3. The materials infringe upon intellectual property rights of the
College District. [See CT]

Distribution of the materials shall be conducted in a manner that:

Is not materially and substantially disruptive to College District
operations; [See FLB]

2. Does not impede reasonable access to College District facili-
ties;

Does not result in damage to College District property;
Does not coerce, badger, or intimidate a person;

Does not interfere with the rights of others; and

o o ~ w

Does not violate local, state, or federal laws or College District
policies and procedures.

The distributor shall clean the area around which the literature was
distributed of any materials that were discarded or leftover.

The provost and vice president, academics and student affairs or
designeeprovost and vice president, academics and student affairs
or designee shall designate times, locations, and means by which
materials that are appropriate for distribution, as provided in this
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Posting of Signs

Removal

Disclaimer

Use of Faci

Useand Grounds

Requests
Facilities

lities

to Usf

policy, may be made available or distributed by students or recog-
nized student organizations to students or others in College District
facilities and in areas that are not considered common outdoor ar-
eas.

For the purposes of this policy, “sign” shall be defined as a bill-
board, decal, notice, placard, poster, banner, or any kind of hand-
held sign; and “posting” shall be defined as any means used for
displaying a sign.

A student or recognized student organization shall seek prior ap-
proval from the vice president of student affairs prior to posting a
sign on College District property. Signs without an approved stamp,
that promote or advertise outdated events, or that violate content
guidelines shall be removed.

Except for signs that violate the restrictions in this policy and ad-
ministrative procedures, a student or registered student organiza-
tion may publicly post a sign on College District property in com-
mon outdoor areas and in areas or locations designated by the

i ident. . | I feai
designeeprovost and vice president, academics and student affairs
or designee. No object other than a sign may be posted on College
District property.

A sign posted in accordance with this section shall not be removed

without permission from the provestand-vice-presidentacademics

and-student-affairs-or designeeprovost and vice president,
academics and student affairs or designee-or-designee, the stu-

dent, or the recognized student organization.

Materials distributed by a recognized student organization must in-
clude a disclaimer indicating that the materials are not sponsored
by the College District and do not represent the views of the Col-
lege District or College District officials, faculty, or staff.

The facilities and grounds of the College District shall be made
available to students or recognized student organizations when
such use does not conflict with policies and procedures of the Col-
lege District. The requesting student or student organization, if ap-
plicable, shall pay expenses based on a fee schedule approved by
the Board.

To request permission to meet or host a speaker in College District
facilities, advisers for recognized student organizations shall com-
plete the facility rental form and submit it to the information ser-
vices specialist. Organizations shall be required to acknowledge
that they understand and will abide by all College District policies
and procedures.
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Approval When considering facilities requests, nondiscrimination and free
speech shall be protected. The applicant shall be notified in writing
if the request is denied-based-en-the-following. Approval shall not
be granted when the official has reasonable grounds to believe that
the use would be prohibited conduct, described above, or that:

1.  The College District facility requested is unavailable, inade-
quate, or inappropriate to accommodate the proposed use at
the time requested;

2. The applicant is under a disciplinary penalty or sanction pro-
hibiting the use of the facility;

3——The proposed use includes nonpermissible solicitation;

5.4. The applicant owes a monetary debt to the College District
and the debt is considered delinquent;

£5. WOou

_e#prepertyepth& pplicant has previously damaged College
District or off-site property;

8.6. The proposed activity would constitute an unauthorized joint
sponsorship with an outside group; or

9.7. The proposed activity is not in the best interest of the College
District.

Common Outdopr icforums-and-a o
Aroe subject-to-the-approvalprocedures—Students and student organi-
ExceptionAreas zations may engage in expressive activities in common outdoor ar-
easunless:
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Announcements
and Publicity

Identification

Violations of PoIiLy

Interference with
Expression

Appeals

Publication

speech or conduct described above.

In accordance with administrative procedures, all students and rec-
ognized student organizations shall be given access on the same
basis for making announcements and publicizing their meetings
and activities.

Students distributing materials on campus or using College District
facilities shall provide identification when requested to do so by a
College District representative_engaging in official duties.

Failure to comply with law or this policy and associated procedures
shall result in appropriate administrative action, including but not
limited to, confiscation of nonconforming materials, suspension of a
student’s or registered student organization’s use of College Dis-
trict facilities, and/or other disciplinary action in accordance with
the College District’s discipline policies and procedures.

Faculty members, students, or student organizations that interfere
with the expressive activities permitted by this policy shall be sub-
ject to disciplinary action in accordance with the College District’s
discipline policies and procedures [see DH, FM, and FMA].

Decisions made by the administration under this policy may be ap-
pealed following the student appeal process in the College Dis-
trict’s catalog.

This policy and associated procedures must be posted on the Col-
lege District’'s website and distributed in the student and employee
handbooks and other appropriate publications. They must also be
distributed to students at orientation.
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