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ADD TO WAYNE COMMUNITY SCHOOLS POLICIES
Personnel - Certificated Employees

Qualifications for Appointment as Teacher
The Board directs the Superintendent to nominate, for Board approval, all certified staff personnel.  In no instance will the Board employ or contract with individuals who have not been recommended for employment by the Superintendent.

The Board deems it important that a collaborative team approach be used for the hiring process.  The Board directs the Superintendent to develop regulations to implement this approach.

Every reasonable effort will be made to employ highly-qualified staff.  The Superintendent will be held directly responsible for the selection and assignment of staff members.
To be eligible for appointment as a teacher, an applicant must have a minimum of a Bachelor's Degree from an accredited or approved college or university and have a current teaching certificate from the State of Nebraska, Department of Education (or provide satisfactory evidence that these requirements will be in place prior to commencement of duties), and such other certification or license as may be required by law.
In the initial employment process, including on the initial application, the applicant shall not be asked to disclose, orally or in writing, information concerning the applicant’s criminal record or history, until it has been determined that the applicant meets the minimum employment qualifications.  This does not prohibit the requirement to disclose an applicant’s criminal record or history relating to sexual or physical abuse.  Following a determination that the applicant meets minimum employment qualifications, a criminal history information check and questions regarding the applicant’s criminal record or history are allowed.
Legal Reference:  
Neb. Rev. Stat. ( 79-801 et. seq.
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