ADD TO WAYNE COMMUNITY SCHOOLS POLICIES
										Policy 4031
Personnel – All Employees
Catastrophic Illness or Injury Leave
The Board of Education hereby establishes and funds ninety (90) working days of paid leave for each fiscal year (non-accumulative year-to-year) denominated the “Catastrophic Illness or Injury Leave Bank: to be available to certified and non-certified employees of the Wayne Community School District in the event of a catastrophic illness or injury to the employee or the employee’s immediate family member.  Catastrophic Leave shall be defined as illness or injury which is life threatening.  Requests from potential qualifying individuals shall be made to the Superintendent.
· In the event of a catastrophic illness or injury of a certificated staff member or member of his/her immediate family, the eligible staff member may make withdrawals from the Catastrophic Illness or Injury Leave Bank under the following terms and conditions:

· A certificated staff member shall be allowed access to the Catastrophic Illness or Injury Leave Bank when their own, their spouse, or that of their children’s personal illness or injury is of such a nature that their attendance at school and their performance of their duties is prohibited.

· To be eligible for Catastrophic Illness or Injury Leave, a staff member must have exhausted all of his/her ten (10) yearly sick leave days and any accumulated sick leave days.  No sick leave days may be retained for use as personal leave later in the year.

· Available Catastrophic Illness or Injury Leave Bank days will be limited to thirty (30) days per individual employee per school fiscal year.

· [bookmark: _GoBack]Eligibility for the Catastrophic Illness or Injury Leave Bank shall be in the sole discretion of the Superintendent of Schools.
